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Lead Pastor Job Description – Beaubier Pentecostal Church

Position Title: Lead Pastor 
Reports To: Church Board 
Supervises: Pastoral staff, ministry leaders, volunteers  
Classification: Full-time, salaried pastoral position 
Denominational Affiliation: Pentecostal Assemblies of Canada (PAOC) credential holder required  

Role Summary
The Lead Pastor serves as the primary spiritual leader and shepherd of the congregation. In alignment with the survey feedback from long-term, mature members (predominantly regular attendees aged 45+), the pastor will prioritize strong Biblical preaching and teaching, demonstrate strong character and personal integrity, and exhibit a deep commitment to prayer and spiritual depth. The pastor will lead the church toward deeper discipleship, stronger community outreach and evangelism, building unity, and fostering meaningful fellowship, prayer, and worship.

This role emphasizes collaborative ("we-oriented") leadership that values the existing strengths of the congregation while guiding growth in youth/children’s ministries, corporate prayer, and relational care.

Key Responsibilities:
1. Biblical Preaching and Teaching 
   - Prepare and deliver Spirit-empowered, Christ-centered sermons rooted in Scripture each Sunday and for other services.  
   - Teach and equip the congregation for deeper discipleship and spiritual growth.  
   - Incorporate clear, concise messaging with dedicated time for response (e.g., altar calls, prayer ministry).  
   - Develop and oversee Bible studies, prayer gatherings, and teaching opportunities that build maturity across all ages.

2. Strong Character, Personal Integrity, and Relational Leadership  
   - Model godly character, humility, and integrity in all interactions (1 Timothy 3, Titus 1).  
   - Foster relational warmth, approachability, and unity within the body, including healing divisions and connecting with the broader Body of Christ.  
   - Provide compassionate pastoral care, including visitation, counseling, and personal encouragement.  
   - Prioritize a “we” rather than “I” vision—communicating openly, listening to the flock, and filling needs as they arise.

3. Commitment to Prayer and Spiritual Depth 
   - Lead by example in personal prayer and spiritual disciplines.  
   - Establish and lead regular corporate prayer times (e.g., structured praise reports, intercession for the church and community).  
   - Promote a culture of prayer, worship, and dependence on the Holy Spirit in services and church life.  
   - Disciple and develop leaders who share this passion.

Additional Important Areas:  
- Strengthen community outreach, evangelism, and missions involvement.  
- Support/expand children’s and youth ministries (Bible studies, Friday nights, family-friendly programming).  
- Maintain and enhance vibrant worship, fellowship, and existing strengths (e.g., prayer & praise, relational warmth).  
- Provide visionary yet collaborative leadership for the next 3–5 years, focusing on discipleship, unity, and community impact.  
- Oversee administrative needs with organizational support while focusing primarily on spiritual leadership.

Ideal Candidate Profile
- Spiritual, Mature, Spirit-filled follower of Jesus with a clear calling to pastoral ministry. Strong personal integrity, prayer life, and commitment to PAOC Statement of Fundamental and Essential Truths.  

Experience & Skills:
  - Proven experience in Biblical preaching/teaching and pastoral care.  
  - Background in discipleship, leadership development, and evangelism preferred.  
  - Relational and approachable; experience with multigenerational or mature congregations an asset.  
  - Willingness to engage in community outreach and youth/family ministries.  
  - Organizational skills sufficient to support efficient use of Sunday services and church operations.  

Education: Theological training (e.g., diploma/degree from a recognized Bible college or seminary) preferred; PAOC credentialing process supported.  

Personal: Married, committed to work-life balance; conservative Biblical views aligned with Pentecostal theology.  

Other: Heart for agriculture/community context if applicable; maintenance or practical skills welcomed but secondary to spiritual gifting.

Ideal Sunday Service & Church Culture
Services should reflect current strengths: worship, prayer & praise, clear Biblical teaching, altar response, and fellowship. Respondents desire more structured prayer time, ministry to one another, concise yet impactful services, and opportunities for youth/children without major overhauls.


Application Process
- Submit resume, testimony, recent sermon link/video, and references to matt@paocsk.ca
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