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Introduction

Wharaurau provide government-funded training and support to the infant, child and
adolescent mental health and alcohol and other drugs (ICAMH/AOD)1 sector. Our work
is evidence-based, and informed by national and international subject matter experts,
including clinical, cultural, and youth-lived experience.

Our Whakatauki
Te piko o te mahuri - téra te tupu o te rakau.

The way in which the young sapling is nurtured (shaped), determines how the tree will
grow.

About the Stocktake

In 2025 we published the 11th National stocktake report for the ICAMH/AOD workforce.
The stocktake intends to support Manati Hauora | Ministry of Health and Te Whatu Ora

| Health New Zealand (Health NZ), as well as service providers and leaders, to assess
current capacity and capability in the sector, and plan for workforce development.

This Asian national overview | infographic and summary report presents further data and
information on:

e Data by district and role for the Asian workforce.
e Population trends for Asian pépi, tamariki and taiohi aged 0-24.

e Service access activity for Asian pépi, tamariki and taiohi aged 0-24 accessing mental
health and alcohol and other drug (MH/AQD) services.

For further details on stocktake, please see our National stocktake report and
National stocktake appendices.

"Note: ICAMH/AOD refers to services supporting tamariki and taiohi with mental health and alcohol and
other drug challenges. These services also address other addictions, such as gambling and gaming.
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https://cdn.prod.website-files.com/6580c9c53f5df998469bdeab/68c2483ebbd389bf9eaec596_1.National%20Stocktake%20report.pdf
https://cdn.prod.website-files.com/6580c9c53f5df998469bdeab/68c2483c2cb1301d48f7e580_2.National%20overview%20appendices.pdf

About the data included in this Asian
infographic and summary report

The term ‘Asian’ encompasses numerous ethnicity and nationality groups, each with
distinct cultures, languages, educational, health, and migration experiences. Aotearoa's
Asian population, as defined by Statistics New Zealand, includes individuals from East,
Southeast, and South Asia, consisting of more than 35 different nationality groups.

The population and services activity data presents information for the Asian ethnicity
group as provided by Statistics New Zealand and Manati Hauora | Ministry of Health.
We acknowledge the importance of reflecting the diversity within Aotearoa's Asian
population, recognising that the generalisation of data related to ethnic groups can
obscure the significant variations among different Asian ethnicities (Peiris-John et al.,
2021).

We have included sub-ethnicity data where this has been provided when presenting
Asian workforce data in this Stocktake report. Ethnicity data is reported at management
level (and is not self-reported) and prioritisation of ethnicity in cases of mixed ethnicity is
determined at this level.

For further details on how data was collected, please refer to our National stocktake
report. For detail on data limitations, please refer to the National stocktake appendices.
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Asian national overview

This Asian national overivew presents data related to the Asian workforce who work in infant, child, and adolescent mental health and alcohol and
other drug (ICAMH/AQD) services, funded by Health NZ. It also includes population and service access data for Asian pépi, tamariki, and rangatahi
aged 0-24. For 0-19 data, data definitions and data references, please see main report.

WORKFORCE DATA
Asian workforce data by headcount (2022 - 2024)
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POPULATION DATA
Asian population data for those aged 0-24 (2023)
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SERVICE ACCESS DATA

Asian service access to Health NZ and NGO ICAMH/AOD services
for those aged 0-24 (2021-2023)
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Asian ICAMH/AOD workforce:
Data insights and workforce feedback

Our workforce data presents information gathered from the 2024 workforce survey that
was sent to ICAMH/AOD services.

The data reports on headcount (number of individuals) by role type, and region. The
ICAMH/AOD workforce discussed in this summary is funded by Health NZ, with services
delivered across various settings:

e Secondary inpatient and community healthcare services delivered by 20 Health NZ
districts.

e Community healthcare services delivered by Non-Governmental Organisations
(NGOs).

e Primary healthcare settings, including youth Access and Choice Services, delivered
by 15 Primary Health Organisations (PHOs), and 23 NGOs (note: We have not
included the workforce delivering extended GP consultations in this survey).

Our 2024 workforce survey was expanded to include the Access and Choice youth
specific workforce; therefore, we advise caution when interpreting changes in NGO/
PHO data in this report.

As part of our workforce survey, a qualitative survey was also completed by 84 team
leaders and service managers of ICAMH/AQOD services within both Health NZ and NGO/
PHO settings.

For further detail on how workforce data was collected and a list of definitions and data
limitations, please see our National stocktake report.



Key data insights for the Asian workforce:

¢ |ncrease in headcount: In 2024, the Asian workforce
made up 7 percent of the total ICAMH/AOD workforce
by headcount, equating to 187 individuals. This
represented a 12 percent increase on the 2022 figure.

e Expansion across workforces: Between 2022 and
2024, the Health NZ workforce increased by 3 percent,
while the NGO/PHO workforce grew by 31 percent
(Note: our 2024 survey was expanded to include Access
and Choice youth NGO/PHO services).

e Regional distribution: In 2024, over half of the
workforce was based in the Northern region, particularly
within the Counties Manukau and Auckland districts.
The Central region had the lowest Asian workforce
headcount.

e Ethnicity composition: Where sub-ethnicity was
specified (35 percent of headcount), the largest Asian
sub-group in 2024 was Indian followed by Filipino,
Chinese and Pakistani. Those in ‘Other’ included
Bangladeshi, South Korean, Taiwanese, Singaporean and
Hong Kong.

e Majority in clinical roles: In 2024, 67 percent of the
Asian workforce occupied clinical roles, including nurses
(27 percent), social workers (21 percent), psychiatrists
(14 percent), and psychologists (13 percent).

e Growth in non-clinical roles: Between 2022 and 2024,
mental health support workers and youth workers saw
a 68 percent and 56 percent increase respectively. This
increase is likely attributed to the inclusion of Access and
Choice youth specific providers in the 2024 workforce
survey. Additionally, five percent of the Asian workforce

held administration and management positions.

Key findings from our qualitative workforce
survey:

Strong demand for cultural competency training:
Survey feedback highlighted a clear need for cultural
training, particularly when working with Asian tamariki,
taiohi and whanau. Respondents noted a gap in
available training, alongside an increase in referrals for
this population group. Only 10 percent of respondents
said they had received training on engaging with

Asian whanau and cultural awareness for non-Asian
practitioners in the previous two years. Additionally, just
10 percent of respondents said their services utilises the
Culturally and Linguistically Diverse (CALD) framework.

Limited access to culturally specific services

and support: While some Health NZ services had
relationships with Asian cultural advisors or external
Asian mental health services, most services said they did
not have this support available.

Workforce challenges were identified: Respondents
to our survey let us know the top three workforce
challenges they were facing. Below were the most

frequently recorded responses:

- Staff shortages and recruitment were the most
pressing concerns impacting the sector. While
workforce data indicates that vacancy rates are
decreasing, we heard of difficulties recruiting
specific roles, such as psychiatrists, nurses,
occupational therapists and psychologists, as well
as a broader lack of practitioners with experience in
the ICAMH/AQD sector. Respondents also spoke
about shortages of workforce within rural areas.
Additionally, challenges in workforce planning were
reported, caused by a reduction in budgets and the
inability to backfill vacant positions.

- Worker wellbeing was the second most common
concern, frequently mentioned in relation to stress,
fatigue, vicarious trauma, and the negative effects of
high-pressure work environments on staff. We heard
how pressures brought about by the increasing
complexity and severity of caseloads, alongside a
lack of resources is creating unsustainable pressures
on teams.

- Closely related to worker wellbeing, staff retention
emerged as the third most significant issue,
exacerbated by concerns around worker wellbeing
and high-pressured working environments. The
NGO workforce also highlighted difficulties in
recruiting and retaining staff due to the higher
salaries offered within Health NZ services.



Population data for
Asian 0-24-year-olds:
Regional variations and
changes over time

While workforce data allows us to understand the current
capacity, composition and capability of the workforce,
population data can contribute to a base understanding of

current and future demand for services.
Asian population in Aotearoa New Zealand

In 2023, people of Asian ethnicity made up the third largest
ethnic group in the country, accounting for 17.3 percent of
the total population.

The Indian population increased by 22 percent from the

2018 census, replacing the Chinese ethnic group as the third
largest population group in Aotearoa. The Filipino community
has also seen an increase in population, increasing by 50
percent since 2018 to become the eighth largest ethnic
group in Aotearoa (Stats NZ, 2024). The growth in Asian
population is largely driven by migration (Stats NZ, 2021).

Students and refugee populations are an important part of
Aotearoa’s resident population:

e Refugees from Myanmar made up the third largest
group of those arriving in Aotearoa in 2024/24, under
the Refugee Quota Programme. There were also arrivals
from China, Pakistan, Sri Lanka, and Vietnam. Refugees
settled across various areas in Aotearoa, with those
from Myanmar and Pakistan mainly settling in Auckland,
Masterton, Nelson and Blenheim (Immigration New
Zealand, 2025).

e Dataon new study visas approved between September
2022 and April 2023 revealed that 21 percent were
issued to Chinese students, an increase from 17
percent in the same period before COVID-19. Indian
students accounted for 14 percent of the study visas,
while students from the Philippines made up 6 percent
(Gerritsen, 2023).

The Asian population in Aotearoa is projected to become
the fastest-growing ethnic group. As of 2023, 74.9 percent
individuals identifying as Asian were born overseas, with
migration expected to remain a key driver of population
growth (Stats NZ, 2023). At the same time, there is a steady
increase in the number of New Zealand- born individuals
identifying as Asian. As this trend continues, we are likely to
see an increase in second-generation Asian New Zealanders
(those born locally to migrant parents) who will be navigate
both their cultural heritage and the broader cultural context
of Aotearoa.
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Population growth is also expected to be driven by natural
increase (births minus deaths) as Asian communities tend

to have a younger age profile compared to other groups,
such as NZ European | Pakeha (Stats NZ, 2023). This younger
demographic - including the arrival of students and young
families into Aotearoa - contributes to higher fertility rates.

Alongside a growing Asian population, there is growing
prevalence of mixed identities. According to Stats NZ, a
significant proportion of people identifying as Asian also
report more than one ethnicity (2023). This trend reflects the
evolving diversity of ethnic identity in Aotearoa, particularly
among younger and New Zealand-born individuals.

Key data insights for the Asian population
aged 0-24:

One-third of Aotearoa’s Asian population was aged
0-24in 2023: Making up 19 percent of the total 0-24
population. The majority reside in the Northern region,
particularly across Auckland, Counties Manukau, and
Waitemata districts.

Projections indicate the Asian population will grow
faster than any other ethnicity group aged 0-24: By
2033, the Asian population across Aotearoa is projected
to grow significantly, with a 36 percent increase among
those aged 0-24.

¢ Significant demographic changes within regions are
projected: In the Northern region, the Asian population
aged 0-24 is projected to surpass Other ethnicity (which
includes NZ European Pakeha) to become the largest
ethnicity group. Meanwhile, the Midland and Southern
regions are set to experience the most substantial
growth, with the Asian population aged 0-24 projected
to increase by 40 percent in both regions. The Central
region is also expected to experience significant growth,
with a projected 36 percent increase.



Service access data for
Asian 0-24-year-olds:

Regional variations and

changes over time

Service access data for pepi, tamariki and taiohi can help
identify inequities in service access, particularly when
comparing data across different ethnicities and regional
areas. However, a full understanding of access to services
and the reasons behind variations in access would require
examining a wide range of interconnected measures, such
as referral sources, referrals accepted versus declined,
service type, wait times and number, type and length of care
episodes.

A full understanding of access to services by Asian pépi,
tamariki and taiohi would further require the breakdown
of the Asian ethnicity category, to understand important
differences between ethnicity groups.

The below key findings present Programme for the
Integration of Mental Health Data (PRIMHD) data on the
number of Asian 0-24-year-olds who accessed Health NZ
and NGO services, and service access rates for the Asian
0-24 year olds. Health NZ ICAMH/AQD services typically
have an upper age limit of 19 years (Health NZ, 2024). Young
people over this age would likely be seen by Health NZ adult
MH/AQOD services.

Key data insights for Asian pépi, tamariki and
taiohi aged 0-24 accessing specialist Health NZ
and NGO services

Access to services (individuals are counted only once, even if
they accessed multiple services within the year):

e Between 2021 and 2023, there was a 4 percent
increase in the number of Asian pépi, tamariki and
taiohi accessing services. This included a 2 percent rise
among females and a 7 percent rise among males. The
most significant growth was among tamariki aged 5-9,
with a 26 percent increase in service access.

¢ In 2023, the majority of Asian pépi, tamariki and
taiohi accessed Health NZ services: 78 percent only
accessed Health services, 10 percent only accessed
NGO services, and 12 percent accessed both Health NZ
and NGO services.
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Service access rates (access to services as a percentage
of corresponding population. Individuals may be counted
twice if they accessed both Health NZ and NGO services
within the year):

¢ Between 2021 and 2023, the service access rate for
those aged 0-24 decreased from 1.7 percent to 1.5
percent. This downward trend was consistent across
all ethnic groups, with each experiencing a decrease in
access rates over this period.

¢ In 2023, Asian 0-24-year-olds had the lowest service
access rates compared to other ethnic groups: 1.5
percent of Asian aged 0-24 accessed services. This
contrasts with access rates of 5.8 percent for Other
(including NZ European Pakeha), 5.9 percent for Maori,
and 2.9 percent for Pasifika.

e In2023, access to services was highest in the
Northern region at 1.7 percent: The lowest rate of
access was in the Midland region at 1.1 percent.
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Summary and key messages

Asian pépi, tamariki and taiohi are the fastest
growing demographic population

By 2033, the Asian population aged 0-24 is projected to
increase by 36 percent. In the Northern region, this age-
group is projected to surpass Other ethnicity group (which
includes NZ European | Pakeha) to become the largest
population group. Significant growth is also forecast in the
Midland, Central and Southern regions over the next decade
(Stats NZ, 2023).

There are inequities in access to MH/AOD
services for Asian pépi, tamariki and taiohi

Between 2021 and 2023 there was a 4 percent overall
increase in the number of Asian pépi, tamariki and taiohi
aged 0-24 accessing services, the only ethnic group to
experience an increase during this period. This trend aligns
with our workforce survey feedback which highlighted a rise
in referrals for this population group.

However, when service access is viewed as a percentage of
the corresponding population, the access rate for Asian pépi,
tamariki and taiohi aged 0-24 decreased between 2021 and
2023, and remained the lowest among all ethnicity groups.
Maori had the highest access rates to services, followed

by other ethnicity (which includes NZ European | Pakeha),
Pacific and Asian.

Research points to mental health need in the
Asian population

An overall decline in access rates to services is concerning
given reported mental health need among Asian
communities in Aotearoa.

A 2025 research study by Asian Family Services and Trace
research, involving 1016 individuals from Asian backgrounds,
found that 72 percent of respondents aged 18-29 were at risk
of depression. The risk was notably higher among females.
Data from the 2021 Youth19 survey, which included 1,911
students identifying with an Asian ethnic group, reported

that 29 percent of East Asian and 24 percent of South Asian
students experienced significant depressive symptoms, with
prevalence significantly higher among females than males
(Peiris-John et al., 2021).

Other indicators further highlight mental health need within
Asian communities. For example, East Asian and South Asian
secondary students in the Youth19 study were more likely
than their NZ European peers to report having made a plan
about how they would attempt suicide, again with higher
prevalence among female students.

Barriers to healthcare also persist. The Youth19 study showed
that 21 percent of East Asian and 18 percent of South Asian
students reported being unable to access healthcare

when they needed or wanted it in the previous 12 months.
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The most common reasons cited were hoping the problem
would go away by itself or get better, and not wanting to
make a fuss.

These figures likely underrepresent the true picture of mental
health need for Asian tamariki and taiohi. In a positive step,
the Government has committed funding for a child and youth
mental health and addiction prevalence survey, which will
provide valuable information on the range, proportion, and
distribution of mental health conditions among tamariki and
taiohi. The survey will have a particular focus on population
groups, including children and young people who are
disabled, living in areas of high deprivation, Maori, Pacific,
Asian, and rainbow youth. The results of this survey will be
crucial in guiding resourcing and funding decisions for MH/
AQOD service provision, including services to meet the needs
of Asian populations (Ministry of Health, 2024).

Limited availability of culturally specific MH/
AOD service for Asian communities

Despite projections of significant growth in the Asian
population aged 0-24, options for Asian péepi, tamariki, taiohi
and whanau to access culturally specific services are limited.
Workforce feedback highlights a lack of targeted support
for Asian communities, with only a small number of services
offering culturally specific MH/AOD care.

This concern was echoed by survey respondents, who
spoke about a rising number of referrals to services for Asian
tamariki and taiohi, particularly those aged 18 and under, as
reflected in the service access data.

There is a need to formalise strategy to improve
MH/AOD outcomes for Asian communities in
Aotearoa

At the 2024 Asian Mental Health and Wellbeing Summit,
there were calls for a national strategy to improve MH/AOD
health outcomes for Asian communities in Aotearoa (Chen,
2024). Despite being the fastest growing ethnic group in
Aotearoa, the New Zealand Health Research Strategy (2017-
2027) acknowledges a lack of targeted investment in Asian
health.

Research by Asian Family Services and Trace research

in 2025 identified three key areas of support needed

to increase accessibility to MH/AOD services for Asian
communities: cultural and social support, free interpreting
services and culturally appropriate clinical services.

To address these areas, a national strategy must ensure
adequate resourcing and funding to support service delivery
that is culturally responsive and accessible to diverse Asian

communities.

1



Workforce development activities need to focus
on growing and supporting the ICAMH/AOD
workforce

Between 2022 and 2024, the Asian workforce grew by 12
percent, rising from 167 to 187 individuals, representing 7
percent of the overall ICAMH/AOD workforce. With the Asian
population aged 0-24 projected to grow by 36 percent over
the next decade, and ongoing inequities in service access, it
is essential that workforce development initiatives focus on
improving accessibility and ensuring equitable care for Asian
communities. Key areas of focus include:

¢ Strengthening workforce capacity
e Ensuring effective interpreter involvement

e Prioritising the expansion and support of the peer,
consumer and lived experience youth workforce

e Support of retention and wellbeing initiatives for the
Asian workforce

e Advocating for the needs of Asian pépi, tamariki, taiohi
and whanau

Further detail on each of these focus areas is provided
below:

e Strengthening workforce capacity: As Peiris-John et
al. (2025) note, a lack of diversity and representation
in the health workforce can act as a barrier for Asian
taiohi seeking mental health support. It is promising
to see the growth of the Asian workforce in NGO/
PHO settings, likely attributed to the rollout of youth
Access and Choice services, which are well placed to
respond to local community needs. However, further
targeted strategies are needed to continue building
a workforce that reflects the diversity of Aotearoa'’s
Asian communities. This includes focused efforts on
recruitment and retention, alongside creating pathways
for Asian representation in leadership roles and decision-
making spaces.

Ensuring effective interpreter involvement: Careful
planning and consideration is essential when engaging
interpreters in mental health settings. Limited mental
health knowledge, a lack of training in therapeutic
engagement, and concerns around confidentiality,
particularly in smaller communities, can negatively
impact both client and practitioner engagement. Asian
Family Services have developed guidelines for the

use of interpreters in MH/AOD contexts, and eCALD
(part of the Institute for Innovation and Improvement at
Health NZ) offers online modules to equip practitioners
with the knowledge and practical skills needed to
work effectively with interpreters in mental health
settings. It is crucial that interpreters engaged by MH/
AOD services have the knowledge and skills to work in
culturally responsive ways, and are supported to engage
appropriately with MH/AOD needs, to avoid creating
barriers for Asian whanau in accessing support.

Prioritising the expansion and support of the peer,
consumer and lived experience youth workforce: It
is essential to reflect the diverse ethnicities and cultures
of Asian taiohi and their whanau in the youth lived
experience workforce (Peiris-John et al., 2021). Although
no formal registrations or qualifications are required

for lived experience roles, it is crucial for this workforce
to be supported with training and development
opportunities (Te Hiringa Mahara, 2023). Wharaurau
have developed resources to support the youth lived
experience workforce, including the KaRangaTahi
youth lived experience training and supervision tool kit,
available on the Wharaurau website.

Support for retention and wellbeing initiatives

for the Asian workforce: Findings from the 2024
workforce survey indicate that Asian practitioners are
predominantly employed in clinical roles within Health
NZ services, such as nurses, social workers, psychiatrists,
and psychologists. Our workforce data shows these
roles have higher vacancy rates, highlighting the need
for focused strategies to attract and retain practitioners
to these roles.

Supporting Asian practitioners in senior clinician roles is
essential, as they can bring clinical expertise informed by
cultural context, strengthening the delivery of culturally
safe care. Their contribution, through consultation,
mentoring and knowledge sharing with colleagues,

is vital and relied on in the delivery of culturally safe
practice across services. To enable this work, it is
essential to formally recognise and resource this clinical
and cultural leadership component of their role. This will
ensure manageable workloads that prioritise wellbeing,
so these responsibilities can be carried out effectively
and sustainably.
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¢ Advocate for the needs of Asian pépi, tamariki, taiohi
and whanau: Supporting services to deliver culturally
appropriate care is essential. This will be achieved
through initiatives such as:

- Asian representation and influence in workforce
development activities: The external Asian
advisory group has recently been established
at Wharaurau to provide guidance across our
programmes of work. The role of the advisory group
includes identifying the specific support needed
to develop, strengthen, and advocate for the Asian
workforce. Another key objective of the group is to
explore how Wharaurau can support the non-Asian
workforce to deliver culturally appropriate services
that meets the needs of Asian taiohi and their
whanau.

- Expansion of cultural competency training: The
need for cultural competency has been consistently
identified in our stocktake reports, particularly in
relation to engaging and working effectively with
Asian tamariki, taiohi and their whanau. Research
shows that a lack of cultural competency within
services is a significant barrier for Asian communities
accessing support, often leading individuals to
avoid seeking help or to turn to alternative sources
(Kanengoni Nyatara et al., 2023).

Key workforce strategy documents highlight the
importance of investment into cultural competency
training to ensure that services are responsive to the
increasingly diverse needs in Aotearoa (Ministry of
Health 2021, Health NZ 2024). Efforts to enhance
cultural competency resources for MH/AOD
services must be a shared responsibility, supported
not only at government level, but also embedded
within local organisational strategy to ensure it
reflects the needs of local communities.

To ensure cultural resources and training are
relevant and effective, they should be planned in
partnership with tamariki and taiohi (Peiris-John et
al., 2025). Leadership and management also play a
crucial role in embedding cultural competency as
a core component of staff induction, and ongoing
professional development.

It is equally important to monitor the impact of
cultural competency initiatives, ensuring that the
workforce feels confident and well-equipped to
engage with Asian Whanau.

- Prioritisation of cultural safety initiatives within
organisations: Cultural safety is continuous process
of working towards achieving equity in MH/AOD
care. A 2024 report from the Youth2000 survey
series highlights that youth from ethnic minority
backgrounds experience greater mental health
inequities compared to NZ European Pakeha.
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These disparities have deepened over the past
two decades, with increasing reports of racism
and unequal access to healthcare. Alongside this,
Real Skills Plus data (the Wharaurau competency
framework for the ICAMH/AOD workforce)
indicates that many in the workforce are reporting
a need for development in understanding how

to address stigma and incorporating cultural
frameworks into assessment practices.

To meaningfully address mental health inequities,
organisations must embed culturally safe practices
across all levels of their operations. Cultural safety
goes beyond cultural awareness; it requires
ongoing critical self-reflection by organisations

and practitioners. As Curtis et al. (2019) highlight,
this involves examining how one’s own cultural
background, biases, privilege, and power dynamics
shape clinical interactions and influence quality of
care.

Itis important that practitioners are able to
recognise signs and symptoms of distress that

may present differently across cultures, ethnicities
and age-groups. For example, research has
highlighted differences in prevalence and preferred
interventions between Asian ethnic groups,
influenced by factors such as migration histories,
culture, community structures and cultural patterns
of responding to stress (Te Pou, 2010). Western-
based assessments may not adequately capture
culturally specific presentations, or the diverse
knowledge systems of health and wellbeing across
Asian communities (Peiris-John et al., 2025).

Embedding cultural safety into practice means
ensuring that services are equipped to make
appropriate cultural adjustments within the care
being delivered. This includes considering the
impact of stigma, the impact of first and second
generations perspectives on mental health, and
culturally specific ways of engaging.

To ensure these efforts are effective and are focused
on achieving health equity, their impact must be
regularly assessed and monitored (Curtis et al,
2019). The 2025 ‘Asian Youth Mental Health Needs
and Opportunities’ report highlight the importance
of monitoring data and setting targets, for example
service uptake at each touch point with services,
and retention within the health system. Other
monitoring measures could include monitoring

the number of accepted versus declined referrals,
diagnosis rate, treatment drop-out and service
access rates.

By embedding culturally safe practices and
establishing robust monitoring systems,
organisations can work towards providing care
and support that is equitable and experienced as
culturally safe by those receiving it.
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Data limitations

Workforce data: Data is provided by Health NZ and is extracted from the Health Contract Management System (contract
period 2023/24 financial year). Data is based on contracts coded to ICAMH/AOD purchase unit codes. Data does not
capture those services that provide ICAMH/AOD services when coded differently.

While reasonable care has been taken in preparing this material and respondents are supported to complete the
workforce survey accurately, variations over time may occur due to differences in how staff are counted by respondents.
Analyses are refined as more accurate data becomes available, and changes in contracts may also contribute to
observed variances. The data presented reflects the best information available at the time of reporting.

Ethnicity data is reported at management level & prioritisation of ethnicity in cases of mixed ethnicity is determined at
this level. Hence, caution should be exercised when interpreting ethnicity data.

Headcount figures may include duplicate entries if individuals work across multiple teams or organisations. While efforts
are made to ensure each organisation reports individuals only once, overlaps can still occur.

For services that did not participate in this year’s survey, their previous data submission has been used as an estimate
of their workforce.

There are further factors that affect the collection of data from the NGO/PHO sector. These services:

] Receive funding from various sources (Ministry of Social Development, Accident Compensation Corporation,
Youth Justice). Due to a diverse range of services provision, it can be challenging to determine the specific
portion of funding allocated to Health NZ funded ICAMH/AQOD contracts.

Ll Often offer integrated support that covers all age groups & within the entire family. Determining the precise
portion of full-time equivalent (FTE) that falls under the Health NZ-funded infant, child & adolescent often
requires estimation.

] Have contracts that are held by a single lead provider with smaller contracts devolved to a number of other
providers. This level of detail may not be captured in the CMS; therefore, services may be missed.
= Receive a variable number of contracts from year to year; therefore, it is difficult to ascertain workforce

trends over time.

Service user access data: Services send their previous month’s service user data electronically to the PRIMHD system,
which is based on the variable quality of information received. Service user & workforce data may not align due to
differences in reporting periods. Data presented are based on the most complete information available at the time of
reporting.

PRIMHD does not contain data from PHOs or GPs contracted to offer youth primary mental health/addiction services.
Therefore, the complete scope of service utilisation by the population aged 0-19 years is not captured & is unknown.

Increased service user numbers may be a reflection of more services reporting data over time. Conversely, decreased
service user numbers could be attributed to fewer contracted NGOs providing services for that year.

Access rates are calculated using projections based on the 2018 census. Rates based on projections tend to be less
accurate.
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Appendix A: ICAMH/AQOD Asian workforce data
Table 1: Asian ICAMH/AOD workforce by occupation and service type (headcount, 2024)

Health NZ services
Asian ICAMH/AOD workforce by

occupation and service type N NGO/PHO Cland
(headcount, 2024) Taiohil\lg:tional toal
Inpatient Community Youth Total
Forensic

AOD Practitioner 2 2 5 7
CEP Clinician 1 1 1
Clinical Intern 1 1 2 2
Counsellor 2 2 3 5
Family Therapist 0 0
MH Assistant 0 0
Nurse (RN, MH) 14 15 2 31 3 34
Occupational Therapist 1 9 10 2 12
Psychiatrist 1 16 17 17
Psychotherapist 1 1 1
Psychologist 1 14 15 1 16
Registrar/SMO 1 2 3 3
Social Worker 1 18 19 7 26
Other Clinical 0 1 1
Clinical sub-total 20 81 2 103 22 125
Cultural 1 1 1
Consumer Advisor 1 1 1
Educator 0 1 1
ZI::::LHealth Community 1 1 31 32
Peer Support 0 1 1
Youth Worker 0 14 14
Other non-clinical 0 2 2
Non-clinical sub total 1 2 0 3 49 52
Administration 2 7 9 9
Management 0 1 1
Total 23 90 2 115 72 187
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Table 2: Asian workforce by service type and region 2014 - 2024

Asian workforce by
service type & region NGO/PHO
2014-2024

---nnn---nnn---nnn
T -

s o lw s w w | s | m
IR

National Youth Forensic:
Nga Taiohi

ﬂ-mm--ﬂﬂﬂ-ﬂ-------

*Includes Inpatient Services.

Table 3: Health NZ inpatient ICAMH/AOD workforce by occupation & ethnicity (headcount, 2024)

)
Health NZ inpatient £ = T s i 2 g g B & = & ® — S
Ll —— o= — — S S
ICAMH/AOD workforce = 3 < ) o 2 15 o X 2 ° = & = © <] e o =28 o Q —
s T 8 7 - o [} i) Py = © 5 = T O 2 o S o +- a0 ©
by occupation & s 2 5 Ef 5 € 2 B = °© i@ 2 § 58 E|§%| £ £ |8
. e = r— 4 — ] = ©
ethnicity (headcount, = t 2 < 3£ > 5 > £ S % = = 3 it |5 & -FC'J' C BSNZ £ 2 g
2024) S = o & & a & a c ° = = <
a
Auckland 1 - 7 1 - 1 1 1 - 13 - 1 - 1 2 - 16
=8l Capital & Coast* - - 2 - - - - - - - - - - - - - 2
< Canterbury - - 5 - - - - = = = 5 = - - - - - _
Total 1 - 14 1 1 - 1 1 1 - 22 - - 1 - 1 2 - 23
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Table 4: Health NZ ICAMH/AOD community Asian workforce by occupation (headcount, 2024)

Alcohol & Drug
Practitioner
Clinical Placement
Counsellor
Nurse (MH, RN)
Occupational Therapist
Psychiatrist
Psychotherapist
Psychologist
Register/SMO
Social Worker
Cultural
Mental Health
Consumer
Administrator

v
£
9
3
c
[
w 2
c £
%G
X
il
o
o

Hawke’s Bay
MidCentral
Whanganui

Capital & Coast
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Table 5: NGO/PHO ICAMH/AOD community Asian workforce by occupation (headcount, 2024)

0o k7] £ =
5 a 9 - 2
g —_— E Q © o
i s z 8 e & 3 £ = . 5 2 o
NGO/PHO Asian 5 8 5 = ] ) £ 8 ° = a 5 £ £ 4 -
£ € = = = c 4 S =3 Q [ =
workforce by S 2 S = 2 3 5 E 5 £ 2 2 £ 2 @ IS
i s < = < < - = @ S e a ] ] c °
occupation % 8 5 P S s = L £ z 2 ] =
" =y 3 3 2 2 E £ 5 g z 5 = B £ g
(headcount, 2024) Sa S i -4 3 b c © 4 S 2 (=]
] z > S = = c
S 3 o o o ]
< o = z

Northland

Counties Manukau 1 - - 1 - 1 - - 1 4 - 3 1 - -

Waikato 1 - - - - 1 - - = 4 - 1 -

Bay of Plenty - - - = - - - -

Tairawhiti - - - - - - - - - = = - -
Taranaki - - - - = - - -

Central 1 = = = il 2 = 4 = 5 S 5 i 11 -
Hawke’s Bay - - - - = 1 o 1 - - - - - -
MidCentral = - - - 1 - - 1 = 1 - - 1 2
Whanganui = - - - - - - S s s - 5 - 5 -
Capital & Coast = - - - - - - S - 3 - - - 3

Hutt 1 - - - - 1 - 2 - 1 - - = 1 -

'
[y

Wairarapa - - - - = = o o - - - - - - _

Nelson
Marlborough

West Coast - - = - -
Canterbury - 1 = - -
South Canterbury - - - - -

Southern - 1 - - -
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Appendix B: Population data for Asian 0—24-year-olds

Table 1: Population data by ethnicity and area, 2021 & 2023 and projections for 2033

0-24 yrs.
Population by
Ethnicity &
Area

Northern
Northland
Waitemata

Auckland

Counties
Manukau

Midland
Waikato
Lakes

Bay of Plenty
Tairawhiti
Taranaki
Central
Hawke's Bay
MidCentral

Whanganui

Capital &
Coast

Hutt
Wairarapa

Southern

Nelson
Marlborough

West Coast

Canterbury

South
Canterbury

Southern

TOTAL

Source: Statistics New Zealand Population Projections, 2023 update, base Census 2018

2021

621,220
60,720
200,270

144,360

215,870

326,255
147,490
38,530
82,500
18,020
39,715
308,525
57,430
61,540

21,290

104,080

50,020
14,165

355,980

44,460

8,570

178,390

16,920

107,640

1,611,980

Total

2023

624,650
61,440
200,790

140,730

221,690

331,865
151,060
38,540
84,040
18,120
40,105
306,915
57,220
61,640

21,190

102,700

49,960
14,205

359,230

44,080

8,385

181,160

16,905

108,700

1,622,660

2033

658,730
63,120
214,440

145,890

235,280

340,435
159,260
37,870
86,870
17,205
39,230
301,715
56,330
62,700

20,940

98,300

49,150
14,295

363,270

41,350

7,465

188,420

16,285

109,750

1,664,150
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% Change
(23-33)
5%
3%
7%
4%
6%
3%

5%

1%

3%

2021

131,220
32,830
33,000

16,570

48,820

133,290
53,750
20,560
33,430
12,390
13,160
90,820
24,380
20,480

9,200

18,180

13,930
4,650

62,300

8,880

1,810

29,030

3,030

19,550

417,630

Maori
2023 2033
132,310 141,220
33,380 35,450
33,640 38,110
16,080 17,580
49,210 50,080
136,670 147,580
55,190 61,010
20,650 20,850
34,740 38,240
12,370 11,720
13,720 15,760
92,420 100,900
24,820 26,510
21,060 23,770
9,300 10,460
18,130 18,830
14,330 15,740
4,780 5,590
63,940 73,400
9,200 10,420
1,890 2,020
29,780 34,980
3,150 3,630
19,920 22,350
425,340 463,100

% Change
(23-33)
7%
6%
13%

9%

2%

8%
11%
1%

10%

15%
9%
7%

13%

12%

4%

10%
17%

15%

13%

7%

17%

15%

12%

9%

2021

109,950
1,890
21,300

23,950

62,810

11,540
6,420
1,290
2,440

515
875

23,450
3,650
3060

970

9,840

5,390
540

14,890

1,570

150

8,510
560

4,100

159,830

Pacific
2023 2033
109,790 109,510
1,970 2,060
21,370 22,130
23,750 22,990
62,700 62,330
11,795 12,655
6,520 7,150
1,320 1,280
2,520 2,860
520 495
915 870
23,755 24,235
3,830 4,300
3,100 3,420
1020 1110
9,820 9,240
5,430 5,570
555 595
15,425 17,230
1,630 1,800
150 155
8,880 10,110
615 735
4,150 4,430
160,765 163,630

% Change
(23-33)
0%
5%

4%

2%
12%
10%

9%

3%
7%

12%

10%

3%

14%

20%

7%

2%

2021

159,810
2,740
53,140

47,310

56,620

32,055
18,690
3,170
7,300
455
2,440
34,695
3,620
5940

960

16,250

7,320
605

42,160

2,990

410

27,330
1170

10,260

268,720

Asian
2023 2033
172,880 232,110
3,300 4,870
58,240 81,600
47,410 59,410
63,930 86,230
39,540 55,230
23,020 32,570
3,850 5,630
9,160 12,150
550 760
2,960 4,120
38,990 53,100
4,570 6,390
6,800 9,150
1100 1,420
17,440 23,060
8,340 12,080
740 1000
49,255 68,710
3,410 4,650
505 750
31,910 44,850
1,450 2,180
11,980 16,280
300,665 409,150

% Change
(23-33)
34%
48%
40%

25%

35%

40%
41%
46%
33%
38%
39%
36%
40%
35%

29%

32%

45%
35%

40%

36%

49%

41%

50%

36%

36%

2021

220,240
23,260
92,830

56,530

47,620

149,370
68,630
13,510
39,330

4,660
23,240

159,560
25,780
32,060

10,160

59,810

23,380
8,370

236,630

31,020

6,200

113,520

12,160

73,730

765,800

Other Ethnicity

2023

209,670
22,790
87,540

53,490

45,850

143,860
66,330
12,720
37,620

4,680
22,510

151,750
24,000
30,680

9,770

57,310

21,860
8,130

230,610

29,840

5,840

110,590

11,690

72,650

735,890

2033

175,890
20,740
72,600

45,910

36,640

124,970
58,530
10,110
33,620

4,230
18,480

123,480
19,130
26,360

7,950

47,170

15,760
7,110

203,930

24,480

4,540

98,480

9,740

66,690

628,270

% Change
(23-33)
-16%
-9%
-17%

-14%

-20%

-13%
-12%
-21%
-11%
-10%
-18%
-19%
-20%
-14%
-19%
-18%
-28%
-13%
-12%
-18%
-22%
-11%
-17%
-8%

-15%
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Appendix C: Service access data for Asian 0—24-year-olds

Table 1: Northern region 0-19 & 0-24 yrs. Service user by area, gender & ethnicity (2021 & 2023)

Region

Northland

Waitemata

Auckland

Counties
Manukau

Gender

Female
Male
Other
Unknown
Total
Female
Male
Other
Unknown
Total
Female
Male
Other
Unknown
Total
Female
Male
Other
Unknown

Total

Regional Total

National Total

Asian

0-19 0-24
12 19
13 14
25 33
344 448
260 344

= 1

= 1
604 794
358 540
222 346
1 2
581 888
316 456
286 417

- 1
602 874

1,812 2,589

2,744 3,931

Ethnicity
Maori Other
0-19 0-24 0-19 0-24
505 696 453 592
567 835 353 462
1 1 1 1
- - 2 3
1,073 1,532 809 1058
626 900 2,033 2,746
627 906 1,725 2,259
2 4 4 9
3 4 7 12
1,258 1,814 3,769 5,026
360 624 1016 1,596
341 574 708 1094
4 8 6 12
- - 3 13
705 1206 1,733 2,715
851 1,220 1,107 1,504
972 1,348 1,066 1,366
3 3 2 2
2 2 5 5
1,828 2,573 2,180 2,877
4,864 7,125 8,491 11,676
15,209 22,532 29,638 40,866

Source: 2021 & 2023 calendar year service user data from PRIMHD

Service user by ethnicity & gender (2021)

Pacific
0-19 0-24
26 31
14 25
40 56
188 297
202 311
s 1
s 2
390 610
213 339
199 337
412 676
488 682
514 794
1 1
1 1
1,004 1,478
1,846 2,820
2,792 4,274

Total
0-19

996

947

1,947
3,191

2,814

10
6,021
1,947
1,470

11

3,431
2,762
2,838
6
8

5,614

17,013

50,383

Total
0-24

1,338
1,336

2,679
4,391
3,820
14
19
8,244
3,099
2,351
22
13
5,485
3,862
3,925
7
8

7,802

24,210

71,603

Asian
0-19 0-24
11 14
9 10
20 24
368 488
322 409
s 1
s 1
690 899
325 490
238 346
- 2
1 4
564 842
359 468
303 399
662 867
1,936 2,632
2,946 4,074

Ethnicity
Maori Other
0-19 0-24 0-19 0-24
477 670 450 546
581 784 398 502
- - 3 3
1 1 1 1
1,059 1,455 852 1052
558 814 1,767 2,351
665 894 1,743 2,203
1 1 8 12
- - 17 20
1,224 1,709 3,535 4,586
373 616 881 1,321
335 540 666 958
- 3 4 8
1 1 4 15
709 1160 1,555 2,302
819 1,169 1,015 1,357
998 1,345 992 1,257
- - 1 6
- 1 2 3
1,817 2,515 2,010 2,623
4,809 6,839 7,952 10,563
14,911 21,513 27,983 37,498

Service user by ethnicity & gender (2023)

Pacific
0-19 0-24
19 23
24 36
43 59
191 269
188 293
- 1
- 1
379 564
203 320
203 321
406 641
452 658
463 748
1 2
916 1,408
1,744 2,672
2,698 4,104

Total
0-19

957

1,012

1,974
2,884

2,918

17
5,828
1,782

1,442

3,234
2,645
2,756
1
3

5,405

16,441

48,538

Total
0-24

1,253

1,332

2,590
3,922
3,799
15
22
7,758
2,747
2,165
13
20
4,945
3,652
3,749
6
6

7,413

22,706

67,189

Asian
0-19 0-24
-8% -26%
-31% -29%
-20% -27%

7% 9%
24% 19%
- 0%
- 0%
14% 13%
-9% -9%
7% 0%
-100% 0%
-3% -5%
14% 3%
6% -4%
- -100%
10% -1%
7% 2%
7% 4%

% Change
Ethnicity
Maori Other
0-19 0-24 0-19 0-24
-6% -4% -1% -8%
2% -6% 13% 9%
- - 200% 200%
- - -50% -67%
-1% -5% 5% -1%
-11% -10% -13% -14%
6% -1% 1% -2%
-50% -75% 100% 33%
- - 143% 67%
-3% -6% -6% -9%
4% -1% -13% -17%
-2% -6% -6% -12%
-100%  -63% -33% -33%
- - 33% 15%
1% -4% -10%  -15%
-4% -4% -8% -10%
3% 0% -7% -8%
-100% -100% -50% 200%
-200%  -50% -60%  -40%
-1% -2% -8% -9%
-1% -4% -6% -10%
-2% -5% -6% -8%

Note: Unknown refers to gender not stated or inadequately described. Service users by Unknown area have not been included. Each individual is counted only once, regardless of whether they have accessed both Te Whatu Ora and NGO services.
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Pacific
0-19 0-24
-27% -26%
71% 44%

8% 5%
2% -9%
7% -6%
- -50%
-3% -8%
-5% -6%
2% -5%
-1% -5%
-7% -4%
-10% -6%
-100% -100%
0% 100%
-9% -5%
-6% -5%
-3% -4%

Total
0-19

-4%
7%
50%
0%
1%
-10%
4%
50%
70%
-3%
-8%
-2%

-64%

Total
0-24

-6%
0%
50%
-33%
-3%
-11%
-1%
7%
16%
-6%
-11%
-8%
-41%
54%

-10%
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Table 2: Midland region 0-19 & 0-24 yrs. Service user by area, gender & ethnicity (2021 & 2023)

Service of
Domicile

Waikato

Lakes

Bay of
Plenty

Tairawhiti

Taranaki

Gender

Female
Male
Other
Unknown

Total

Female

Male

Other

Unknown

Total

Female

Male
Other

Unknown

Total
Female

Male

Other

Unknown

Female
Male

Other
Unknown

Total

Regional Total

National Total

Asian
0-19 0-24
76 102
72 104
148 206
19 28
17 20
36 48
37 45
22 31
59 76
6 7
1 3
7 10
7 10
9 14
16 24
266 364
2,744 3,931

Service Users by Ethnicity & Gender (2021)

Ethnicity
Maori Other
0-19 0-24 0-19 0-24
872 1310 1,643 2,253
868 1349 1,391 1,830
- - 6 6
1 1 3 6
1,741 2,660 3043 4095
418 597 502 650
390 566 362 476
- - 2 4
808 1163 866 1130
687 988 962 1,293
764 1032 807 1,088
2 2 = =
1 1 5 7
1454 2023 1,774 2388
272 394 123 165
236 324 129 158
1 2 1 1
1 1 - -
510 721 253 324
140 252 354 530
143 235 234 366
1 2 1 2
1 1 - -
285 490 589 898
4798 7057 6,525 8,835
15,209 22,532 29,638 40,866

Source: 2021 & 2023 calendar year service user data from PRIMHD

Pacific
0-19 0-24
72 101
72 109
144 210
14 25
9 15
23 40
29 46
23 35
1 1
53 82
3 6
5 5
8 11
12 16
9 14
21 30
249 373
2,792 4,274

Total
0-19

2,663

2,403

5,076

953

778

1,733

1,715

1,616

3,340

404

371

778
513

395

911

11,838

50,383

Total
0-24

3766

3392

7171

1300

1077

2381

2372

2186

4569

572

490

1066
808

629

1442

16629

71,603

Asian
0-19 0-24

89 127
76 103
165 230
13 16
15 22
28 38
24 35
29 43

- 1
53 79

2 4

1 2

3 6
10 14
7 14
17 28
266 381

2,946 4,074

Service Users by Ethnicity & Gender (2023)

Ethnicity
Maori Other
0-19 0-24 0-19 0-24
862 1235 1517 1,981
916 1319 1450 1,819
1 1 2 2
4 4 4 6
1,783 2,559 2973 3808
382 562 459 569
395 564 294 370
- - 1 3
- - 1 1
777 1,126 755 943
699 998 808 1,076
658 906 647 864
- 1 - -

7 10 11 15
1,364 1,915 1466 1955
173 260 116 149
162 256 83 116
= 1 = =
335 517 199 265
137 215 357 508
123 188 230 346
- - 1 1
260 403 588 855
4,519 6,520 5,981 7,826
14,911 21,513 27,983 37,498

Pacific
0-19 0-24
66 102
77 120
- 1
143 223
16 25
11 18
27 43
24 37
20 28
44 65
5 5
1 3
6 8
5 12
7 15
12 27
232 366
2,698 4,104

Total
0-19

2534

2519

5064

870

715

1587

1555

1354

18

2927

296

247

543
509

367

877

10998

48,538

Total
0-24

3445

3361

10

6820

1172

974

2150

2146

1841

25

4014

418

377

796
749
563

1

1313

15093

67,189

Asian
0-19 0-24
17% 25%

6% -1%
11% 12%
32% 43%

- 0,
12% 10%
22% 21%
35% 22%
32% 39%
10% 4%
67% 43%

) -

0% 33%
57% 40%
43% 40%

- o
22% 0%

6% 17%

0% 5%

7% 4%

% Change
Ethnicity
Maori Other
0-19 0-24 0-19 0-24
1% 6% 8%  -12%
6% -2% 4% -1%
- - -67%  -67%
300% 300% 33% 0%
2% -4% -2% -7%
-9% -6% -9% -12%
1% 0% -19% -22%
- - -50% -75%
-4% -3% -13% -17%
2% 1% -16% -17%
-14% -12% -20% -21%
-100%  -50% - -
600% 900% 120% 114%
-6% -5% -17% -18%
-36% -34% -6% -10%
-31%  -21% -36% -27%
-100% -50% -100% -100%
-100% -100% - -
-34% -28% -21% -18%
-2% -15% 1% -4%
-14%  -20% -2% -5%
-100% -100% 0% -50%
-100% -100% - -
-9% -18% 0% -5%
-6% -8% -8% -11%
-2% -5% -6% -8%

Note: Unknown refers to gender not stated or inadequately described. Service users by Unknown area have not been included. Each individual is counted only once, regardless of whether they have accessed both Te Whatu Ora and NGO services.
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Pacific
0-19 0-24
-8% 1%

7% 10%
-1% 6%
14% 0%
22% 20%
17% 8%

-17% -20%
-13% -20%
-100% -100%
-17% -21%
67% -17%
-80% -40%
-25% -27%
-58% -25%
-22% 7%
-43% -10%
-7% -2%

-3%

-4%

Total

0-19

-5%

5%

-50%

100%

0%

-9%

-8%

-50%

-8%

-9%

-16%
-100%

157%

-12%

-27%

-33%

-100%

-100%

-30%

-50%
-100%

-4%

-7%

-4%

Total

0-24

-9%

-1%

-50%

43%

-5%

-10%

-10%

-75%

-10%

-10%

-16%
0%

178%

-12%

-27%

-23%

-67%

-100%

-25%

-10%

-75%

-100%

-9%

-9%

-6%

24



Table 3: Central region 0-19 & 0-24 yrs. Service user by area, gender & ethnicity (2021 & 2023)

Service of
Domicile

Hawke’s
Bay

MidCentral

Whanganui

Capital &
Coast

Hutt Valley

Wairarapa

Gender

Female

Male
Other
Unknown
Total
Female
Male
Other
Unknown
Total

Female
Male

Other
Unknown
Total
Female
Male
Other
Unknown
Total
Female
Male
Other
Unknown
Total

Female
Male

Other
Unknown

Total

Regional Total

National Total

Asian
0-19 0-24
14 22
5 11
19 33
28 36
13 19
41 55
6 7
5 6
11 13
91 139
68 95
3 5
162 239
38 49
27 40
65 89
9 10
7 9
16 19
314 448
2,744 3,931

Service Users by Ethnicity & Gender (2021)

Ethnicity
Maori Other
0-19 0-24 0-19 0-24
294 475 354 533
257 486 295 459
- - 1 2
551 961 650 994
315 490 636 911
332 478 479 704
1 1 1 1
- 1 2 5
648 970 1118 1621
183 271 295 389
175 254 238 332
- - 1 1
358 525 534 722
361 553 1057 1609
340 527 736 1091
5 11 33 61
- - 4 7
706 1091 1830 2768
235 357 525 719
223 327 375 542
1 3 15 23
1 1 - -
460 688 915 1284
94 141 210 284
98 161 150 208
- - 3 4
- - 1 1
192 302 364 497
2915 4537 5411 7886
15,209 22,532 29,638 40,866

Source: 2021 & 2023 calendar year service user data from PRIMHD

Pacific
0-19 0-24
17 23
20 31
37 54
27 42
26 37
53 79
6 10
6 12
12 22
57 93
34 55
91 148
116 172
95 173
211 345
7 10
5 10
1 1
13 21
417 669
2,792 4,274

Total

0-19

679

577

1257
1006

850

1860

490

424

915
1566
1178

41

2789
914
720

16

1651

320

260

585

9057

50,383

Total

0-24

1053

987

2042
1479

1238

2725

677

604

1282
2394
1768

77

4246
1297
1082

26

2406

445

388

839

13540

71,603

Asian
0-19 0-24
13 19
11 18
24 37
25 37
20 30
45 67
11 12
2 5
13 17
105 147
73 101
2 4
1 1
181 253
37 58
38 52
1 1
76 111
8 14
5 7
13 21
352 506
2,946 4,074

Service Users by Ethnicity & Gender (2023)

Ethnicity
Maori Other
0-19 0-24 0-19 0-24
317 488 383 529
271 460 319 443

- - 2 2

- 1 2 5
588 949 706 979
369 496 535 737
347 487 495 675

1 1 - -

1 2 2 2
718 986 1032 1414
200 288 276 371
172 239 212 296

- 1 1 1
372 528 489 668
336 531 521 695
296 476 417 573

3 10 18 25

1 1 3 4
636 1018 959 1297
232 357 1055 1576
198 308 766 1134

6 8 34 56

- - 3 7
436 673 1858 2773
103 156 206 268
83 131 155 226

- - 3 4

1 1 1 2
187 288 365 500
2937 4442 5409 7631

14,911 21,513 27,983 37,498

Pacific
0-19 0-24
28 40
18 36
46 76
44 52
50 63
1 1
95 116
10 12
6 10
16 22
40 63
38 66
78 129
89 136
100 164
1 3
190 303
11 13
6 11
17 24
442 670
2,698 4,104

Total

0-19

741

619

1364
973

912

1890

497

392

890
1002
824
23

1854
1413
1102

42

2560

328

249

582

9140

48,538

Total

0-24

1076

957

2041
1322

1255

2583

683

550

1235

1436

1216
39

2697
2127
1658

68

3860

451

375

833

13249

67,189

Asian
0-19 0-24
-79 -
s 14%
120% 64%
26% 12%
-11% 3%
54% 58%
10% 22%
83% 71%
- 0 )
60% 17%
18% 31%
15% 6%
7% 6%
12% 6%
-3% 18%
41% 30%
17% 25%
-11% 40%
2% 0%
-19% 11%
12% 13%
7% 4%

% Change
Ethnicity
Maori Other
0-19 0-24 0-19 0-24
8% 3% 8% -1%
5% -5% 8% -3%
- - 100% 0%
7% -1% 9% -2%
17% 1% -16% -19%
5% 2% 3% -4%
0% 0% -100% -100%
- - 0% -60%
11% 2% -8% -13%
9% 6% -6% -5%
-2% -6% -11% -11%
- - -100% -100%
4% 1% -8% -7%
-7% -4% -51% -57%
-13% -10% -43% -47%
-40% -9% -100% -100%
- -100% - -
-10% -7% -48% -53%
-1% 0% 101%  119%
-11% -6% 104%  109%
-100% 167%  127%  143%
-100% -100% - -
-5% -2% 103% 116%
10% 11% -2% -6%
-15% -19% 3% 9%
- - 0% 0%
- - 0% 100%
-3% -5% 0% 1%
1% -2% 0% -3%
-2% -5% -6% -8%

Note: Unknown refers to gender not stated or inadequately described. Service users by Unknown area have not been included. Each individual is counted only once, regardless of whether they have accessed both Te Whatu Ora and NGO services.
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Pacific
0-19 0-24
65% 74%
-10% 16%
24% 41%
63% 24%
92% 70%
79% a47%
67% 20%

0% -17%
33% 0%
-30% -32%
12% 20%
-14% -13%
-23% -21%

5% -5%
-10% -12%
57% 30%
20% 10%

-100% -100%
31% 14%
6% 0%
-3% -4%

Total
0-19

9%

7%

100%

9%
-3%

7%

100%
2%

1%

-8%

-100%

-3%
-36%
-30%

-100%
-100%
-34%

55%
53%
163%

-100%

55%

3%

-4%
-25%
100%

-1%

1%

-4%

Total
0-24

2%

-3%

0%

0%
-11%

1%

-17%
-5%

1%

-9%

-100%

-4%
-40%
-31%
-49%

-100%
-36%
64%
53%
162%

-100%
60%

1%

-3%
-20%
200%

-1%

-2%

-6%
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Table 4: Southern region 0-19 & 0-24 yrs. Service user by area, gender & ethnicity (2021 & 2023)

Service of
Domicile

Nelson

Gender

Female
Male

Other

Marlborough

West Coast

Canterbury

South
Canterbury

Southern

Unknown
Total
Female
Male
Other
Unknown
Total
Female
Male
Other
Unknown
Total
Female
Male
Other
Unknown
Total
Female
Male
Other
Unknown

Total

Regional Total

National Total

Asian
0-19 0-24
19 22
12 17
1 2
32 41
2 3
2 3
123 173

96 134
219 307
5 6
7 7
12 13
53 111
33 53
1 2
87 166
352 530
2,744 3,931

Ethnicity
Maori Other
0-19 0-24 0-19 0-24
178 244 695 892
182 252 583 769
1 1 2 3
- 1 1 1
361 498 1281 1665
31 46 144 198
40 66 123 161
- - 1 2
71 112 268 361
607 902 2241 3034
641 922 1812 2374
4 8 15 22
4 4 20 24
1256 1836 4088 5454
88 120 362 496
70 97 321 419
- - 1 3
- - 2 2
158 217 686 920
431 623 1676 2383
350 520 1183 1642
2 3 13 25
3 4 16 19
786 1150 2888 4069
2,632 3,813 9,211 12,469
15,209 22,532 29,638 40,866

Source: 2021 & 2023 calendar year service user data from PRIMHD

Note: Unknown refers to gender not stated or inadequately described. Service users by Unknown area have not been included. Each individual is counted only once, regardless of whether they have accessed both Te Whatu Ora and NGO services.

WHARAURAU STOCKTAKE | ASIAN SUMMARY

Service Users by Ethnicity & Gender (2021)

Pacific
0-19 0-24
18 19
10 16
28 35
3 3
3 3

79 108
63 91
142 199
5 10
9 11
14 21
48 81
45 72
- 1
93 154
280 412
2,792 4,274

Total
0-19

910

787

1702
177

166

344
3050
2612

19
24
5705
460
407

870
2208
1611

16
19

3854

12475

50,383

Total
0-24

1177

1054

2239
247

230

479
4217
3521

30
28
7796
632
534

1171

3198

2287
30
24

5539

17224

71,603

Service Users by Ethnicity & Gender (2023)
Ethnicity
Asian Maori Other Pacific

0-19 0-24 0-19 0-24 0-19 0-24 0-19 0-24

14 17 157 217 634 809 15 17
13 20 158 228 553 690 19 23
- - 2 2 9 11 - -
- - - - - 1 - -
27 37 317 447 1196 1511 34 40
3 3 51 68 134 180 5 6
1 6 54 72 152 196 2 3
4 9 105 140 286 376 7 9
128 170 596 872 1969 2623 55 84
116 145 682 894 1855 2302 74 95
) - 4 6 15 29 1 1
- . 2 3 5 6 1 1

244 315 1284 1775 3844 4960 131 181

14 14 85 113 386 484 10 16
9 10 85 112 354 432 12 13
1 1 - - 5 6 8 8
24 25 170 225 745 922 22 29
63 116 418 621 1461 2113 51 77
30 52 347 498 1089 1562 35 59
- 1 5 6 13 23 8 1
- - - - 7 11 8 8
93 169 770 1125 2570 3709 86 137

392 555 2,646 3,712 8,641 11,478 280 396

2,946 4,074 14,911 21,513 27,983 37,498 2,698 4,104

Total
0-19

820
743

11

1574
193
209

402
2748
2727

20

5503
495
460

961
1993
1501

18

3519

11959

48,538

Total
0-24

1060
961

13

2035
257

277

534
3749
3436

36
10
7231
627
567

1201

2927

2171
31
11

5140

16141

67,189

Asian
0-19 0-24
-26% -23%
8% 18%
-100% -100%
-16% -10%
50% 0%
100% 200%
4% -2%
21% 8%
11% 3%
180% 133%
29% 43%
100% 92%
19% 5%
-9% -2%
-100% -50%
7% 2%
11% 5%
7% 4%

% Change
Ethnicity
Maori Other
0-19 0-24 0-19 0-24
-12% -11% -9% -9%
-13% -10% -5% -10%
100%  100% 350%  267%
- -100% -100% 0%
-12% -10% -7% -9%
65% 48% -7% -9%
35% 9% 24% 22%
- - -100%  -100%
48% 25% 7% 4%
-2% -3% -12% -14%
6% -3% 2% -3%
0% -25% 0% 32%
-50% -25% -75% -75%
2% -3% -6% -9%
-3% -6% 7% -2%
21% 15% 10% 3%
- - 400% 100%
- - -100%  -100%
8% 4% 9% 0%
-3% 0% -13% -11%
-1% -4% -8% -5%
150%  100% 0% -8%
-100% -100%  -56% -42%
-2% -2% -11% -9%
1% -3% -6% -8%
-2% -5% -6% -8%

Pacific
0-19 0-24
-17% -11%
90% 44%
21% 14%
-33% 0%
133% 200%

-8% -9%

57% 38%
-8% -11%
0% -4%

-3%

-a%

Total
0-19

-10%
-6%
175%
-100%
-8%
9%
26%

-100%

17%
-10%
4%
5%
-67%
-4%
8%
13%
500%
-100%
10%

-10%

13%

-63%

-4%

-4%

Total
0-24

-10%
-9%
117%
-50%
-9%
4%
20%

-100%

11%
-11%
-2%
20%
-64%
-7%
-1%
6%
133%
-100%

3%

-6%

-6%
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Table 5: Service access rate data (calculated based on corresponding population) Northern region 0-19 & 0-24 yrs, by area & ethnicity (2021 & 2023)

83 6.2 7.8 2.7 83 0.3 0.9 1.6 B0 53 1.6 1.1% 25% 1.8% 0.7

Health Nz 0.3% 1.2% 01 Y/ 4.5 8.9 6.1 0.2 1.1 3.7% 7.0% 6.7% 2.9%

Northern Yea  Service
Region r Type

% % ﬁ % % % % % %
00% 01 13%  13% 13 °° °° 00% 18%  0.4% 03 04 °° 01 12 14 01%  12%  5.0%  38%  15% 1'8
10/ {) 0 0 0
Health Nz 03% 09 36 6.4 6.3 28 34 0.3 12 16 6.0 39%  23% % % % 05% 21%  0.8% % % % % 51% 97% 54 % % 03%  11%  40%  7.4%  55%  3.2% %
00% 01 15%  0.9% 28 °° 20 00% 10%  0.4% 02 02 °° °° 0.7% 2.5% 08 11 00%  01%  12%  35%  30% 1.1% 14
Health Nz 10.0% 1.7% 2.3% 44%  45%  2.3% 04 14%  37%  1.8% o 10.0 40%  7.9%  52%  3.7%
0 8 a8 o2 a8 52 05 % % % % % % % B % &2 % % OEs | 2= %
0.0% 0.1% 0.5% 13%  0.1% 04 °° °° 00% 02%  0.5% °° 01 °° °° 01% 06% 16 °2 °5 00% 01%  07%  14%  02% 04
Health Nz 0.8 33 5.4 7.9 6.9 43 48 0.6 1.7% 2.5% 3.8% 36%  23% 04 17%  33% 20 2 57% 87% 55 07%  2.5%  42%  67%  46%  3.5%
% % % % % % % % % %
372%  04%  15.9% 0.0% 0.0% 03%  09%  0.1% 03 °° °° 00% 02%  0.5% °° 01 °° °° °1 °4 0'4
18
Health Nz 0.9 2.1 4.9 Y 9 0.6 9 9 Y 9 Y 3.9 8.0 6.6 0.7 1.2 3.1 6.4 5.2 2.9
- 115%  123%  48%  6.5% 0.7% 2.3% 40%  45%  2.0% % % % 19%  3.9%  2.2% % " % % % % %
4.5% 1.3% 2.0% 0.1% 0.3% 0.9% 13%  0.4% 0'6 °° °° 02% 05% 04% °2 02 °° °° 0.3% 03 06 0.1% 0.4% 06
Health Nz 0.8 19 6.2 118%  113%  51%  6.5% 0.5% 0.6% 1.9% 39%  40%  19% % % % 17%  3.6%  2.0% % 1%7 % % 41%  68% 52 % % 07%  11%  32%  59%  45% 29 %
3.8% 1.3% 1.9% 0.0% 0.1% 0.4% 1.5% 09%  0.6% 06 °° °° 02% 06% 04% 02 02 01 01 03 06 01%  01%  0.4% 06

1.4 1.0 87

Health NZ 0.9 2.2 4.1 8.0 7.6% 3.7% 4.4% 0.5% 0.8% 1.6% 3.2% 3.1%  15% % % % 12%  28% 27% % % o y 68% 95% 67 % % 06% 17% 32% 56 4.8 2.7 %
0.1% 1.4% 5.6% 4.0% 1.7% 2.1% 0.0% 0.1% 0.7% 2.1% 1.7 09 00 00 03 04 00 02 10 14 12
0, 0, 0, 0, " 0 0

Health NZ 05 2.0% 4.0% 7.8% 6.9% 3.6% 4.2% 0.4% 0.6% 1.6% 2.8% 3.3% % % % 13% 25% 19 % % % % 67% 84% 55 % % 0.4 15 3.1 5.1 4.3 2.5 %
0.1% 1.7% 4.8% 3.3% 1.7% 2.0% 0.0% 0.0% 0.8% 1.8% 1.2 08 00 01 02 03 01 04 10 13 10

0 0 0 0, 0, 0, 0,
Health NZ 07%  2.1% 4.2% 8.5% 8.5% 3.8% 4.6% 0.5% 0.9 1.9 3.6 3.7 1.8 % % % 14% 34% 22 % % % % 52% 93% 6.4 % % 06% 17% 35 6.7 5.2 3.1 %
01%  0.1% 1.1% 4.4% 3.9% 13% 1.8% 0.0% 0.6% 08 OO OO 0.1% 02 03 00 01 0.4% 1.8% 05 08 00 0.6% 09

0 0, 0 0, 0 0, 0
Health NZ 06%  2.0% 45% 7.9% 7.4% 3.7% 4.4% 0.4% % % % 15% 3.1% 19 % % % % 55% 82% 5.4 % % 0.5 17% 3.6 6.0 4.5 3.0 %
01%  0.1% 13% 3.6% 3.3% 1.3% 1.6% 0.0% 07 OO OO 01 02 00 01 05 07 00 0.1% 08

*Calculated using 2021 & 2023 population projections (Base 2018 Census, prioritised ethnicity) & 2021, 2023 calendar year service user data from
PRIMHD

Note: An individual may be counted twice if they access both Health NZ and NGO

services.
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Table 6: Service access rate data (calculated based on corresponding population) Midland region 0-19 & 0-24 yrs, by area & ethnicity (2021 & 2023)

Midland Service
. Year
Region Type

HealthNZ  0.2%

HealthNZ  0.2%

32.4% 2l 95.0%

HealthNZ  0.0% 0.9 2l 6.1 6.8 2.2 3.0 0.0 0.0 iz 3.0 5.7 12 2.0 0.1 0.3 1.1 1.9 1.9 0.7 0.9 0.1 2.0 5.6 10.5%

12.6%

HealthNZ  0.1%

HealthNZ  03% 1.5 4.1 6.7 7.3 3.1 3.8 0.2 1.1 19 3.8 5.2 17 2.3 0.1 0.1 1.7 2.0 1.0 0.9 0.9 0.4 2.2 5.3 10.8%

HealthNZ  0.3%

HealthNZ  0.5%

HealthNZ  0.3%

HealthNZ  0.2%

Health NZ 0.1%

Health NZ 0.2%

Health NZ 0.2%
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Table 7: Service access rate data (calculated based on corresponding population) Central region 0-19 & 0-24 yrs, by area & ethnicity (2021 & 2023)

Central

q Year
Region
2021
Hawke's
Bay
2023
2021
MidCentral
2023
2021
Whanganui
2023
2021
Hutt
2023
2021
Capital &
Coast
2023
2021
Wairarapa
2023
2021
Regional
Total
2023

Service
Type

Health NZ
NGO
Total
Health NZ
NGO
Total
Health NZ
NGO
Total
Health NZ
NGO
Total
Health NZ
NGO
Total
Health NZ
NGO
Total
Health NZ
NGO
Total
Health NZ
NGO
Total
Health NZ
NGO
Total
Health NZ
NGO
Total
Health NZ
NGO
Total
Health NZ
NGO
Total
Health NZ
NGO
Total
Health NZ
NGO

Total

0.2%

0.0%

0.2%

0.2%

0.0%

0.2%

0.3%

0.0%

0.3%

0.1%

0.0%

0.1%

0.5%

0.0%

0.5%

0.7%

0.1%

0.9%

0.4%

0.0%

0.4%

0.4%

0.0%

0.4%

0.0%

0.0%

0.0%

0.1%

0.0%

0.0%

0.0%

0.0%

0.1%

0.1%

0.2%

0.0%

0.2%

0.2%

0.0%

0.3%

0.9%

0.0%

0.9%

0.9%

0.0%

0.9%

1.4%

0.0%

1.5%

1.0%

0.2%

1.2%

1.3%

0.3%

1.6%

1.8%

0.1%

1.8%

1.8%

0.1%

1.9%

2.4%

0.1%

2.5%

2.0%

0.3%

2.3%

2.6%

2.3%

0.4%

2.7%

1.4%

0.7%

2.1%

1.5%

0.1%

1.6%

1.5%

0.2%

1.7%
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10-14

3.0%

0.2%

3.2%

2.5%

0.5%

3.1%

3.3%

0.8%

4.1%

2.7%

3.4%

6.1%

4.6%

1.2%

5.8%

5.8%

1.1%

6.9%

3.5%

1.9%

5.4%

4.2%

0.9%

5.1%

3.9%

3.6%

7.5%

4.4%

0.8%

5.2%

4.0%

2.9%

6.9%

3.6%

3.0%

6.6%

3.5%

1.5%

5.0%

3.6%

1.5%

5.0%

Maori
15-19
6.6%
1.3%
7.8%
6.8%
1.8%
8.6%
8.5%
3.7%
12.3%
6.3%
5.3%
11.6%
11.9%
2.2%
14.1%
9.4%
2.0%
11.5%
7.8%
3.4%
11.2%
6.1%
2.2%
8.4%
9.2%
2.7%
11.9%
9.3%
1.9%
11.2%
7.4%
5.8%
13.3%
7.8%
4.8%
12.6%
8.3%
2.8%
11.1%
7.4%
2.9%

10.3%

20-24

8.3%

3.9%

12.2%

6.4%

3.8%

10.2%

6.8%

5.2%

12.0%

5.1%

3.8%

9.0%

9.0%

4.6%

13.6%

7.8%

5.4%

13.2%

7.4%

3.2%

10.6%

6.6%

5.1%

11.8%

7.2%

3.9%

11.0%

7.4%

3.6%

11.1%

8.3%

8.4%

16.8%

7.6%

8.7%

16.3%

7.6%

4.3%

12.0%

6.6%

4.3%

10.9%

0-19

2.6%

0.4%

2.9%

2.6%

0.6%

3.1%

3.3%

1.1%

4.4%

2.5%

2.2%

4.8%

4.2%

0.9%

5.1%

4.3%

0.8%

5.0%

3.3%

1.3%

4.6%

3.2%

0.8%

4.0%

3.8%

1.7%

5.5%

4.1%

0.8%

4.9%

3.3%

2.2%

5.5%

3.1%

2.1%

5.2%

3.3%

1.1%

4.3%

3.2%

1.1%

4.3%

0-24

3.5%

0.9%

4.4%

3.2%

1.1%

4.3%

3.9%

1.8%

5.7%

3.0%

2.5%

5.5%

5.0%

1.5%

6.5%

4.8%

1.5%

6.3%

4.0%

1.6%

5.6%

3.8%

1.6%

5.4%

4.6%

2.2%

6.8%

4.9%

1.4%

6.3%

4.2%

3.2%

7.4%

3.8%

3.2%

7.0%

4.1%

1.7%

5.7%

3.8%

1.7%

5.5%

0-4

0.1%

0.0%

0.1%

0.1%

0.0%

0.1%

0.2%

0.0%

0.2%

0.2%

0.0%

0.2%

0.5%

0.0%

0.5%

0.0%

0.0%

0.0%

0.1%

0.0%

0.1%

0.3%

0.0%

0.3%

0.1%

0.0%

0.1%

0.4%

0.0%

0.4%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.1%

0.0%

0.1%

0.3%

0.0%

0.3%

0.2%

0.0%

0.2%

1.0%

0.0%

1.0%

0.6%

0.0%

0.6%

0.5%

0.2%

0.6%

0.5%

0.0%

0.5%

0.4%

0.0%

0.4%

1.0%

0.2%

1.2%

1.1%

0.1%

1.2%

1.1%

0.2%

1.3%

0.8%

0.3%

1.1%

2.6%

0.0%

2.6%

0.0%

0.0%

0.0%

0.9%

0.1%

1.0%

0.8%

0.2%

1.0%

10-14

1.4%

0.1%

1.6%

1.7%

0.5%

2.1%

2.2%

0.4%

2.6%

2.0%

4.2%

6.2%

0.9%

0.5%

1.4%

2.1%

0.0%

2.1%

1.8%

0.7%

2.4%

1.1%

0.5%

1.6%

2.1%

1.9%

4.0%

2.5%

0.4%

2.9%

2.3%

0.8%

3.1%

5.6%

1.6%

7.2%

1.9%

1.0%

2.9%

2.0%

1.0%

3.0%

Pacific
15-19
3.4%
0.8%
4.2%
2.4%
0.4%
2.8%
5.3%
1.8%
7.1%
3.9%
5.6%
9.5%
4.2%
1.1%
5.3%
4.8%
0.5%
5.2%
4.2%
1.0%
5.3%
3.2%
0.9%
4.1%
3.8%
1.5%
5.3%
3.8%
1.2%
5.0%
4.8%
3.8%
8.6%
5.2%
43%
9.6%
4.0%
1.4%
5.4%
3.6%
1.6%

5.2%

20-24

1.8%

0.9%

2.7%

3.4%

1.5%

4.9%

3.7%

1.6%

5.2%

3.0%

1.8%

4.8%

6.0%

1.3%

7.3%

2.0%

2.7%

4.7%

3.6%

2.9%

6.5%

3.3%

2.3%

5.6%

4.1%

3.5%

7.7%

3.2%

3.0%

6.2%

7.1%

4.7%

11.8%

5.3%

4.2%

9.5%

3.7%

2.7%

6.4%

3.2%

2.5%

5.7%

0-19

1.2%

0.2%

1.4%

1.3%

0.2%

1.5%

2.0%

0.5%

2.6%

1.7%

2.6%

4.2%

1.5%

0.4%

1.8%

1.8%

0.1%

2.0%

1.8%

0.5%

2.3%

1.5%

0.4%

1.9%

1.9%

1.0%

2.9%

2.0%

0.5%

2.6%

2.4%

1.1%

3.5%

2.8%

1.5%

4.3%

1.8%

0.7%

2.4%

1.7%

0.7%

2.5%

0-24

13%

0.3%

1.6%

1.7%

0.4%

2.1%

2.4%

0.8%

3.1%

1.9%

2.4%

4.4%

2.2%

0.5%

2.7%

1.9%

0.5%

2.4%

2.2%

1.0%

3.2%

1.8%

0.8%

2.6%

2.4%

1.5%

3.9%

2.3%

1.1%

3.4%

3.1%

1.7%

4.8%

3.2%

2.0%

5.2%

2.2%

1.1%

3.3%

2.0%

1.1%

3.1%

0-4

0.0%

0.0%

0.0%

0.1%

0.0%

0.1%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

1.0%

0.0%

1.0%

0.0%

0.0%

0.0%

0.1%

0.0%

0.1%

0.2%

0.0%

0.2%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.1%

0.0%

0.1%

0.1%

0.0%

0.1%

0.0%

0.0%

0.0%

0.2%

0.0%

0.2%

0.2%

0.0%

0.2%

0.2%

0.1%

0.3%

1.3%

0.0%

1.3%

1.2%

0.4%

1.6%

0.6%

0.0%

0.6%

0.8%

0.2%

1.0%

0.4%

0.0%

0.5%

0.8%

0.0%

0.8%

1.3%

1.3%

1.3%

0.0%

1.1%

0.0%

0.4%

0.0%

0.5%

0.6%

0.1%

0.7%

10-14

0.3%

0.0%

0.3%

0.4%

0.1%

0.5%

1.5%

0.3%

1.8%

0.7%

0.2%

0.9%

1.3%

0.0%

1.3%

2.1%

0.5%

2.6%

1.6%

0.3%

1.9%

1.2%

0.1%

1.3%

1.2%

0.1%

1.2%

1.4%

0.1%

1.4%

2.6%

1.7%

2.6%

1.5%

2.3%

1.5%

1.2%

0.2%

1.4%

1.1%

0.1%

1.3%

Asian
15-19
2.5%
0.1%
2.7%
2.0%
0.1%
2.2%
2.1%
0.4%
2.5%
1.7%
1.0%
2.7%
2.0%
1.0%
3.0%
1.5%
1.0%
2.5%
2.2%
0.5%
2.6%
2.2%
0.7%
2.9%
41%
0.3%
4.3%
3.4%
0.3%
3.7%
6.4%
0.9%
6.4%
2.0%
2.0%
2.0%
3.1%
0.4%
3.5%
2.6%
0.5%

3.1%

20-24

2.2%

0.5%

2.7%

1.6%

0.0%

1.6%

1.8%

0.8%

2.6%

1.2%

0.7%

1.9%

1.2%

0.0%

1.2%

1.7%

0.4%

2.2%

1.9%

0.4%

2.3%

2.4%

0.6%

3.0%

1.8%

0.4%

2.2%

1.6%

0.4%

2.1%

4.0%

2.7%

4.0%

5.0%

4.0%

5.0%

1.8%

0.5%

2.3%

1.7%

0.5%

2.2%

0-19

0.6%

0.0%

0.7%

0.6%

0.1%

0.7%

0.9%

0.2%

1.0%

0.6%

0.3%

0.9%

1.4%

0.3%

1.6%

1.1%

0.5%

1.6%

0.9%

0.1%

1.1%

0.9%

0.2%

1.1%

1.3%

0.1%

1.4%

1.3%

0.1%

1.4%

2.3%

0.9%

2.3%

0.8%

1.3%

0.8%

1.1%

0.1%

1.2%

1.0%

0.2%

1.2%

0-24

0.9%

0.1%

1.0%

0.8%

0.0%

0.8%

1.1%

0.3%

1.4%

0.8%

0.4%

1.1%

1.4%

0.2%

1.6%

1.3%

0.5%

1.7%

1.1%

0.2%

1.3%

1.2%

0.3%

1.4%

1.4%

0.2%

1.6%

1.4%

0.2%

1.5%

2.5%

1.2%

2.5%

1.4%

1.6%

1.4%

1.2%

0.2%

1.4%

1.1%

0.2%

1.4%

0-4

0.1%

0.0%

0.1%

0.2%

0.0%

0.2%

0.1%

0.0%

0.1%

0.0%

0.0%

0.0%

1.1%

0.0%

1.1%

0.4%

0.1%

0.5%

0.3%

0.0%

0.3%

0.2%

0.0%

0.2%

0.1%

0.0%

0.1%

0.2%

0.0%

0.2%

0.1%

0.0%

0.1%

0.1%

0.2%

0.3%

0.2%

0.0%

0.2%

0.2%

0.0%

0.2%

1.2%

0.0%

1.2%

1.0%

0.0%

1.0%

1.9%

0.1%

2.0%

1.5%

0.1%

1.6%

3.4%

0.5%

3.8%

2.6%

0.8%

3.4%

2.2%

0.2%

2.5%

3.6%

0.2%

3.8%

1.9%

0.1%

2.0%

2.5%

0.1%

2.6%

1.3%

0.7%

2.0%

1.7%

0.7%

2.4%

1.9%

0.2%

2.0%

2.1%

0.2%

2.3%

10-14

3.2%

0.1%

3.3%

3.6%

0.1%

3.7%

5.7%

0.9%

6.6%

4.3%

1.8%

6.0%

5.6%

1.5%

7.1%

6.3%

1.5%

7.8%

5.2%

0.8%

6.0%

6.3%

0.9%

7.2%

4.4%

0.6%

4.9%

5.6%

0.3%

5.9%

5.2%

2.1%

7.3%

4.5%

2.2%

6.7%

4.7%

0.7%

5.4%

5.1%

0.9%

5.9%

Other
15-19
7.0%
0.8%
7.7%
8.3%
0.8%
9.1%
8.5%
2.1%
10.6%
7.5%
2.9%
10.3%
12.2%
2.1%
14.3%
11.5%
2.0%
13.4%
9.4%
2.6%
12.0%
9.5%
1.8%
11.4%
7.9%
1.0%
8.9%
7.7%
0.7%
8.4%
9.7%
3.2%
12.9%
9.4%
4.0%
13.4%
8.4%
1.6%
10.0%
8.3%
1.5%

9.9%

20-24

7.4%

1.7%

9.1%

6.2%

1.5%

7.7%

6.3%

2.3%

8.5%

5.0%

2.4%

7.4%

9.1%

3.0%

12.0%

9.0%

3.0%

12.0%

6.8%

1.7%

8.5%

6.5%

1.7%

8.2%

4.5%

1.3%

5.7%

4.2%

1.1%

5.3%

6.8%

4.3%

11.1%

6.3%

5.5%

11.7%

5.7%

1.8%

7.5%

5.1%

1.7%

6.8%

0-19

3.0%

0.2%

3.2%

3.4%

0.2%

3.7%

4.2%

0.8%

5.1%

3.5%

1.3%

4.8%

5.7%

1.1%

6.8%

5.4%

1.1%

6.6%

4.4%

0.9%

5.3%

5.1%

0.8%

5.9%

4.2%

0.5%

4.8%

4.8%

0.4%

5.1%

4.2%

1.5%

5.7%

4.0%

1.8%

5.9%

4.1%

0.7%

4.8%

4.3%

0.7%

5.1%

0-24

3.7%

0.5%

4.2%

3.9%

0.4%

4.3%

4.7%

1.1%

5.8%

3.8%

1.5%

5.3%

6.3%

1.4%

7.7%

6.1%

1.5%

7.5%

4.9%

1.1%

6.0%

5.4%

1.0%

6.4%

4.3%

0.8%

5.1%

4.6%

0.6%

5.2%

4.6%

2.0%

6.6%

4.4%

2.4%

6.8%

4.5%

0.9%

5.5%

4.5%

1.0%

5.5%

3.3%
0.6%
2.8% 6.9% 5.7% 2.7% 3.2%
0.3% 1.1% 2.3% 0.4% 0.7%
4.3% 7.7% 5.8% 3.5% 4.0%
0.8% 2.5% 2.9% 0.8% 1.3%
3.2% 6.3% 4.5% 2.8% 3.1%
2.3% 3.6% 2.6% 1.6% 1.8%
4.8% 11.1% 8.5% 4.6% 5.3%
0.0% 0.4% 1.3% 2.0% 3.5% 0.9% 1.3%
0.5% 2.0% 5.7% 9.8% 7.7% 4.5% 5.1%
0.1% 0.4% 1.2% 1.9% 3.8% 0.9% 1.4%
0.3% 1.7% 3.8% 7.5% 6.0% 3.3% 3.8%
0.0% 0.1% 1.0% 2.4% 2.1% 0.9% 1.1%
0.3% 2.4% 4.3% 6.9% 5.6% 3.4% 3.9%
0.0% 0.2% 0.7% 1.7% 2.6% 0.6% 1.0%
0.1% 1.5% 3.5% 7.2% 4.5% 3.4% 3.7%
0.0% 0.1% 1.2% 1.2% 1.7% 0.7% 1.0%
0.1% 1.9% 4.3% 7.0% 4.2% 3.7% 3.9%
0.0% 0.1% 0.4% 0.9% 1.5% 0.4%
0.1% 1.7% 4.6% 8.6% 7.2% 3.7% 4.3%
0.0% 0.6% 2.3% 4.0% 5.6% 1.7% 4%
0.1% 1.4% 4.1% 8.3% 6.6% 3.5% 4.0%
0.1% 0.7% 2.4
0.2% 1.5% 3.8%
0.0% 0.1% 0.9
0.2% 1.6%
0.0% 0.2%
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Table 8: Service access rate data (calculated based on corresponding population) Southern region 0-19 & 0-24 yrs, by area & ethnicity (2021 & 2023)

Southern Service
. Year
Region Type

Health Nz 0.4 1.6 6.1 8.7 8.2 4.1 4.8 0.0 0.6 2.7 522 2.4 21 272 0.1 0.4 1.8 BIO; 1.4 il il 0.5 L& 5.6 10.1%

Health Nz

Health Nz 0.2% 24 4.7 9.2 12.6%

10.4%

Health Nz 0.0 5.6 6.8 13.2% Ol 6.3 6.7 0.0 4.0 8.6 7.5 10.0% 5.4 6.0 0.0 0.9 0.0 Bi5 5.6 1.0 1.8 0.1 3.8 6.5 10.3% 7.3 5.4 5%/, 0.1 4.0 6.3 10.6%

Health Nz

Health Nz 0.1%

Health Nz 0.3 4.4 5.4 oM, 10.2% 4.9 5.8 0.0 3.0 88 5.6 O 2 3.6 0.0¢ 0.0 2.6 22l 0.6 1.0 4.3 0.1 2.7 6.3 11.7% 915 5.3 6.1 0.1 2.8 5.8 10.4%

Health Nz 0.0 515 6.9 8.9 8.0 5.4 5.8 0.0 BY BY 7.0¢ 77l 32 By 0.0¢ il 7/ il 7/ By 0.4 1.6 1.4 0.2 4.8 7.8 11.3% 7.2 6.3 6.4 0.2 4.6 7.1 10.1%

Health Nz 0.1%

Health Nz

Health Nz

Health Nz 0.1%
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Table 9: Service access rate data (calculated based on corresponding population) National 0-19 & 0-24 yrs, by area & ethnicity (2021 & 2023)

1.6% 3.7% 7.5% 7.8% 3.2% 4.0% 0.4% 0.9% 1.9% 3.7% 3.8% 1.8% 2.2% 0.2% 0.6% 1.3% 3.0% 1.9% 1.2% 1.3% 0.4% 2.1% 4.8% 8.5% 5.8% 4.2% 4.5% 0.3% 1.6% 3.7% 6.9% 5.4% 3.2% 3.6%

Health Nz 0.4%
NGO 0.1% 0.6% 2.3% 5.0% 5.1% 1.9% 2.5% 0.0% 0.2% 0.8% 1.7% 1.8% 0.7% 0.9% 0.0% 0.1% 0.3% 0.8% 0.7% 0.2% 0.3% 0.1% 0.5% 1.6% 3.5% 2.5% 1.5% 1.7% 0.1% 0.4% 1.5% 3.3% 2.7% 1.3% 1.6%
Health Nz 0.3% 1.6% 3.5% 6.6% 6.6% 3.0% 3.7% 0.3% 0.8% 1.8% 3.3% 3.5% 1.6% 2.0% 0.2% 0.6% 13% 2.6% 1.6% 1.1% 1.2% 0.4% 2.4% 5.0% 7.6% 4.8% 4.1% 4.2% 0.3% 1.7% 3.6% 6.1% 4.5% 3.0% 3.3%

NGO 0.1% 0.7% 2.3% 4.3% 43% 1.8% 23% 0.0% 0.1% 0.8% 1.7% 1.4% 0.7% 0.9% 0.0% 0.1% 0.2% 0.6% 0.6% 0.2% 0.3% 0.1% 0.6% 1.6% 2.8% 2.3% 1.3% 1.5% 0.1% 0.4% 1.4% 2.7% 2.4% 1.2% 1.4%
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