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NGĀ POU O E TIPU E REA 
WHĀNAU SERVICES

Another year passed and E 
Tipu E Rea Whanau Services 
continues to provide well 
needed quality services to 
support mātua taiohi, hapū 
māmā and their pēpi to move 
closer to achieving their goals of 
growing, thriving, and becoming 
rangatira within their whānau 
and community. 

E Tipu e Rea has also 
successfully secured housing 
innovation funding to support 
ending homelessness, and a 
contract to provide transitional 
housing for mātua taiohi, 
hapū māmā and their pēpi. 
The housing complex will be 
based on a papakāinga model 
developed by E Tipu e Rea 
Whānau Services. E Tipu e Rea 
Whānau services has been 
single minded about achieving 
this goal due to the continuous 
housing stresses hapū māmā, 
mātua taiohi and their tamariki 
face.

We continue to build our 
relationship with Ngāti Pāoa Iwi 

Trust, with partnership hauora 
events with more planned for 
the up-and-coming year. Having 
a strong relationship with Ngāti 
Pāoa who are mana whenua of 
places and spaces in Tāmaki 
allows us to better connect 
mātua taiohi, hapū māmā and 
their whānau with the history of 
Tāmaki, and with opportunities to 
connect with their own identity, 
hapū, iwi and te ao Māori. As 
part of our relationship with 
Ngāti Pāoa, we have welcomed 
Rangitahi Pompey our Ngāti 
Pāoa representative to the E 
Tipu E Rea Whanau Services 
Board, her cultural knowledge 
of Ngati Pāoa and expertise 
in matauranga Māori and the 
social services environment is 
an invaluable contribution to the 
Board.

E Tipu e Rea has also employed 
several new staff including a 
Housing and Whānau Violence 
Lead, and a Youth Support 
Worker. E Tipu e Rea have 
delivered a range of Covid 
prevention and childhood 
immunisation initiatives.  

E Tipu e Rea is looking forward 
to the future with several new 
contracts due to commence 
in the new financial year.  We 
also thank the generosity 
of DebtManagers who have 
donated to us this year enabling 
us to further support young 
whānau with a range of new 
initiatives, as well as Littlemore, 
Period Place, Nest Collective, 
Mummys in Need, individual 
community donors, Simpson 
and Grierson (pro bono work for 
us),  and to all of our government 
funders for the 2021-2022 year. 

Lastly, the team and the 
Board want to take the time 
to acknowledge the loss of 
Eliza, our E Tipu e Rea Whānau 
photographer who passed 
tragically in 2022 through 
whānau violence. We look to do 
more work in this area so that we 
can prevent whānau violence in 
the lives of young parents.  He 
maimai aroha ki a koe, Eliza.

Te Miria James Hohaia  
(Chair), on behalf of the E Tipu e Rea Board.- 
Natalie Vincent, Charlene Fitisemanu, Selah 
Hart and Rangitahi Pompey

Ngā manaakitanga.
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HE KŌRERO NĀ TE NGĀTI PĀOA 
IWI TRUST 

E Tipu e Rea Whānau Health and 
Social Services is an accredited 
Ngāti Pāoa Iwi Trust organisation.  
Ngāti Pāoa has significant 
historical relationships across 
Auckland and is well placed to 
support E Tipu e Rea Whānau 
Health and Social Services and 
the young whānau they work 
alongside.   

In 2021-2022, we deepened 
our relationship with E Tipu e 
Rea, holding our first successful 
hauora partnership event in 
Panmure. We look forward to 
our partnership with E Tipu e 
Rea growing, with more events 
and social and health initiatives 
to support both ngā uri o Ngāti 
Pāoa and the wider hāpori.

Ngāti Pāoa has significant 
interests in Tāmaki. The area 
of interest for Ngāti Pāoa is 
based on the whakatauki of 
“Mai Mahurangi ki Ngā Kurī a 
Whārei” our area of interest is 
confined to the western shores 
of the Hauraki Gulf and the 
eastern suburbs and seaboard 
of Auckland. Our lead interests 
in Auckland are; Syliva Park, 

Panmure, Mt Wellington, Glen 
Innes, Glendowie, Meadowbank, 
Kohimarama, Akoranga, 
Northcote, Devonport, and 
Takapuna. As well as shared 
interests across Tāmaki. 

Our whenua also comprises 
islands in the Tāmaki Strait 
(including Waiheke, Pōnui, 
Rātōroa, and Tiritiri Matangi 
Islands) and reaches across 
to the Coromandel Peninsula 
over Manaia and Kaimarama. 
Ngāti Pāoa is one of the 
iwi of Ngā Mana Whenua o 
Tāmaki Makaurau (the Tāmaki 
Collective). It is also a member 
of the Pare Hauraki and the 
Marutūāhu Iwi collectives.

As mana whenua of Tāmaki, 
Ngāti Pāoa is fully committed 
to supporting E Tipu e Rea 
to address the inequities and 
barriers experienced by whānau, 
design and deliver a range 
of health and social services 
(including housing), identify 
priorities, and meet the needs of 
whānau. 

Mā ngā whakaaro atawhai e 
manaaki, e tiaki, nā,

Tania Tarawa  
Chair, Ngāti Pāoa Iwi Trust

Mā ngā whakaaro atawhai  
e manaaki, e tiaki.
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KAIWHAKAKAHAERE MATUA

The last 12 months continued to 
bring significant growth for E Tipu 
e Rea Whānau Services. The team 
have worked tirelessly to expand E 
Tipu e Rea, with a particular focus 
on achieving our vision of housing 
for hapū māmā, mātua taiohi and 
their pēpi. We are excited about 
successfully becoming transitional 
housing providers and look forward 
to implementing our papakāinga 
modelled housing complex for 
wahine hapū, mātua taoihi and their 
tamariki. The team continued to 
juggle the demands of Covid-19 and 
its impact on hapūtanga care, young 
parents and their wider support 
systems. Despite the challenges 
of covid we can deliver a 2021-
2022 annual report that celebrates 
service progress and some fantastic 
achievements reached by the whānau 
we work alongside. We value greatly 
the growing skills and expertise of our 
team and the growing range of events 
and services we are now delivering 
because of them. During the 2021- 
2022 year, we welcomed Amiria 
Makoare, our new Youth Support 
Worker; Emmaline Pickering-Martin, 
our Policy and Advocacy lead; Cindy 
Kawana, our Housing and Whānau 
Violence Prevention Lead; and Joanne 
Teina, our Lived Experienced Maternal 

and Perinatal Mental Health and 
Hapūtanga Wānanga Lead. We have 
also prioritised our special relationship 
with Ngāti Pāoa Iwi Trust and thank 
them for their ongoing support. We 
also want to acknowledge the Pāoa 
cultural knowledge and support 
we have received from Harley 
Wade, Drina Paratene, Rangitahi 
Pompey, Herearoha Skipper, and 
the encouragement provided by 
Darna Appleyard, Kerrin Leoni, and 
other Pāoa Iwi Trust members and 
wider Pāoa whānau. We have just 
completed our first Pāoa and E Tipu 
e Rea partnership event, “Ko Te Reo 
Te Hauora, Ko Te Hauora Te Reo”, 
for hapū māmā, mātua taiohi, their 
tamariki and the wider community. 
This event was held in Panmure, 
a historical, cultural and spiritually 
significant area for Pāoa. Over 100 
young whānau, hapū māmā and 
Panmure community members 
attended to celebrate te rangaihi 
reo Māori and hauora. Childhood 
vaccinations, covid boosters, flu 
jabs, whānau wellbeing activities, 
hauora kai, te reo Māori games and 
giveaways, mirimiri and more were 
all part of the day. We look forward 
to working with Pāoa on more 
hauora events and initiatives. We 
have also seen an increase in media 

coverage with the team and young 
parents and wāhine hapū speaking 
out on issues such as alcohol harm, 
service and societal discrimination, 
housing, maternity care, and perinatal 
mental health. Systemic advocacy 
is a vital part of our work. Being 
able to influence the systems that 
create barriers to the well-being of 
parents and their pēpi will always be 
a component of our service until we 
see tangible change. We appreciate 
the resourcing from Todd Foundation 
and JR McKenzie to allow us to 
contribute to influencing systems and 
structures, public opinion and policy. I 
want to thank our Board, our funders, 
those who donate to us, and the E 
Tipu e Rea team for their continued 
dedication to their work, their 
advocacy and wrap-around social 
and health support for wahine hapū, 
mātua taiohi and their tamariki, and for 
their overall commitment to achieving 
equality for whānau, hapū and iwi in 
Tāmaki. As an organisation, our future 
looks bright, and more importantly, 
the future of the young whānau we 
support looks bright. E tipu e rea mo 
ngā rā o tō ao – grow up and thrive for 
the days destined to you.

Zoe Witika-Hawke 
CEO E Tipu e Rea Whānau Services

Ko te reo o te kaiwhakahaere matua,  
i runga anō i te tū o te whakaiti, o te 

whakaiti, ā, o te aroha

6 7ANNUAL REPORT  2021 - 2022 ANNUAL REPORT  2021 - 2022



Ngā Kaupapa Whakahirahira
2021-2022

• Over 300 whānau supported with education, health, budgeting and 
other social care.

• Over 300 whānau were provided with intensive case management.

• Over 300 parenting support initiatives.

• Over 500 kai boxes provided to mātua taiohi.

• Secured Housing for 20 young parents.

• Whānau violence crisis and prevention work.

• 10 hapūtanga wānanga facilitated in office for hapū māmā, partners 
and whānau.

• Multiple events for mātua taiohi, including; learner licence workshops, 
Ngāti Pāoa partnership Covid, flu, and childhood vaccination events, 
hauora and self-development workshops.

• Multiple perinatal mental health support initiatives.

• Over 300 mātua taiohi and others were provided with Covid-19 
resources and information across multiple platforms.

• Transport and tautoko provided for covid testing and vaccinations.

• Youth justice support provided.

• Pāpā mental health events

• Cultural support facilitated (linking whānau to their hapū, iwi, marae)

• Isolation kits provided to mātua taiohi impacted by Covid.

• Active members of Manaaki Rangatahi, the collective working to End 
Youth Homelessness.

• 23 media advocacy interviews (TV, Newspaper and Radio) on housing.

• Alcohol harm reduction

• Numerous child health initiatives

• SUDI prevention work with young parents.

Highlights

8 9ANNUAL REPORT  2021 - 2022 ANNUAL REPORT  2021 - 2022



Ngā Whakaahua
2021-2022
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NGĀ REO O MĀTUA TAIOHI

“I am really grateful for E Tipu E Rea Whanau Services and all the support they have shown me and i am most 
grateful for my social worker that I have and cannot thank her enough for sticking by my side no matter what”

Māmā Taiohi 

“So much support as in getting around places like my appointments and other things that are in need . Big ups to E 
Tupu e Rea for him always pulling through with no hesitation chur dude appreciate use always 100!”

Pāpā Taiohi

“Being supported and making the time and day to always check up on me and my little family always being there 
when nobody else was . They have helped a lot and I’m thankful till this day I’m still with them . Always helping me 
out with things I may need for my kids like clothing food and other needs I appreciate use all”  

Māmā Taiohi

“Being able to speak my mind and being so supportive with me and my family when I have nobody else they are 
always there when I need them.  E Tipu E Rea Whanau service highly recommend them out of all services the boss 
is amazing one thing I must say that has improved is being able to uplift myself out of my shy zone . Being around 
use all is like another family and I appreciate use always”

Māmā taiohi

“Having more support to get my children back is a big gain xo. I am also currently in process of achieving little but 
big goals such as getting my licence back birth cert” 

Māmā Taiohi

“You guys have been a great support in my life as a father thanks a lot. Chur for the events and housing support”

Pāpā Taiohi

NGĀ REO O E TIPU E REA 
WHĀNAU KAIMAHI
Alina

“2022 what an amazing year, I have super wahine who have achieved their goals, from gaining their driving licences (learners, restricted 
& full) , attending higher education, doing the young parents program at living and learning and finding employment that works in with 
their tamariki. Housing is always challenging in both private and public, we have had some fantastic housing opportunities with working 
alongside other organisations.”

Laifaiga

“It has been awesome to watch the organisation grow and be able to reach more mātua taiohi than ever before. We have been able to 
hold bigger events and have had the ability to reach young parents in more creative and strength-based ways. Look forward to even 

more growth and seeing what the future holds for E Tipu e Rea Whānau.”

Lauren 

“What a massive year we’ve had! Three new kaimahi and a student placement, two huge childhood immunisation events, another 
learner license course with 10 mātua taiohi passing their license, many whānau housed, regular hapūtanga wānanga, and lots of 
cuddles with gorgeous pēpi. I have really enjoyed building and extending my relationships this year – with my hoamahi, with the young 
māmā, and with others around the community who support the mahi we do. I am really proud to be part of E Tipu E Rea, and I’m excited 
to see what is in store for us next year!”.

Emmaline 

“The policy and advocacy mahi for the organisation in the past year has been steadily growing. We have more visibility in the 
mainstream media space and have platformed ourselves well to move forward into the next year. Our young people have had the 

opportunity to speak to social issues that affect them, and they have shone in their media appearances. I have loved being able to work 
alongside our kaimahi and extended E Tipu E Rea whanau to grow our visibility and to be proactive and responsive to social policy 

issues. Advocating for our young whānau will only step up in the next year with election season and the continuous challenges of the 
cost of living, housing and the welfare of rangatahi.”

Tahlea

“2022! What an awesome year for me. I have enjoyed all the new programs we were able to introduce to the organisation this year 
whilst navigating through Covid and omicron with our whānau. I am proud that we were able to strengthen our foundations with more 
community organisations and creating good lasting relationships. Bring on 2023! MAURI TU, MAURI ORA!”

Amiria

“I have enjoyed my start at E Tipu E Rea. I absolutely love what they do and what they stand for! All the kaimahi are great at what they 
do and care for all who come to our whare.”

Cindy

“This year has been an exciting year for our housing journey. We have been successful in becoming an approved Transitional Housing 
provider. It is great for the soul when the work that is done has a direct effect on whānau who need support. Next year will bring further 
development for our housing dream; the next one will be the development of a purpose-built papakāinga. I am really thankful to the 
team for making me feel part of it, indulging me with new ideas that I bring (even the challenging ones) and for also including me in the 
work that they do supporting whānau; mine would have no meaning if they didn’t keep me connected to them.”
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MAHERE RAUTAKI 2022-2023

Our strategic plan 2022-2023 continues to focus on three areas:

1:  Whānau Whirikoa – Whānau Strength Building 

2:  Piri Ngatahi – Partnership (In particular with Ngāti Pāoa)

3:  Tupu Kia Hua – Sustainability and Growth

These three strategic plan areas will allow us to continue expanding the work we do under our three pou:

• Whānau:  
Supporting hapū māmā, 
mātua taiohi, and their 
tamariki to gain the tools 
and skills to fulfill their 
potential, build on their 
hauora and strengthen as 
a whānau. Individual and 
systemic advocacy are 
also part of our whānau 
tautoko.

• Whakapapa:  
Encouraging and 
supporting mātua        
taiohi and hapū māmā 
to reconnect with their 
hapū, their whenua, 
and their whakapapa, 
because this has an 
immeasurable impact on 
their hauora wairua.  
As well as, celebrating 
and sharing the 
whakapapa of Ngāti Pāoa 
in Tāmaki. 

• Te Ao: 
 International teen 
pregnancy rates are 
most represented by 
indigenous peoples, 
and a colonial stigma 
victimises and sidelines 
teen mothers as an 
economic problem. Our 
kaupapa is to dismantle 
that stigma by helping 
mātua taiohi enact their 
rangatiratanga.

Whānau, 
Whakapapa, 

Te Ao
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Ngā Rīpoata Putea
2021-2022
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Supporting Whānau  
To Grow  
& Thrive
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AUDIT OPINION for E Tipu e Rea Whānau Services “We have issued a clear, or unqualified 
audit report for the current year.. The financial statements were prepared on the basis that 
the organization is a going concern. Based on the operating surplus for the current year, of 
$441809, the prior year surplus of $32746 and your representations to us, we have concluded 
that the organization is a going concern. We commend the leadership for their prudent finan-
cial management of the organization”. 
Sholan Ivaiti (CA) DIRECTOR Audit Integrity Ltd Chartered Accountants. 

Ngā mihi to all our funders/donors. E Tipu e Rea Whānau Services and the hapū 

māmā, mātua taiohi and tamariki we work alongside appreciate your tautoko. 
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