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KEY PRINCIPLES AND RESPONSIBILITIES  

1. DEFINITIONS  

2. SCOPE AND APPLICABILITY  

3. OUR CORE VALUES  

4. OUR MISSION  

5. OUR CORE OBJECTIVES  

6. COMPLIANCE WITH ALL APPLICABLE LAWS & REGULATIONS  

7. BUSINESS INTEGRITY  

8. ETHICAL AND RESPECTFUL WORKING ENVIRONMENT  

9. TERMS OF EMPLOYMENT  

10. FORCED OR COMPULSORY LABOUR  

11. FREEDOM OF ASSOCIATION AND THE RIGHT TO COLLECTIVE BARGAINING  

12. WAGES AND WORKING HOURS  

13. CHILD LABOUR AND YOUNG WORKERS  

14. DISCRIMINATION  

15. RESPECTFUL TREATMENT OF WORKERS  

16. HEALTH, SAFETY AND SECURITY  

17. ENVIRONMENTAL MANAGEMENT  

18. FRAUD AND THEFT  

19. ANTI-CORRUPTION  

20. MONEY LAUNDERING AND TRADE CONTROLS  

21. CONFIDENTIAL INFORMATION AND DATA PROTECTION  

22. MANAGEMENT APPROACH  

23. WHISTLEBLOWING AND REPORTING PROCEDURE  

24. AUDIT BY COMPLIANCE  

25. VIOLATIONS OF THIS CODE OF CONDUCT  
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