CASE STUDY SNAPSHOT revive®

the virtual care clinic

albright college’s

beneftits breakthrough.

From cost-cutting to reinvestment—how Revive helped Albright reduce
pharmacy claims by 18% and deliver zero-cost care to employees.

After years of scaling back benefits to manage skyrocketing healthcare Why it Worked

costs, Albright College faced a tipping point. Employees were paying

more while receiving less, and dissatisfaction was on the rise. * $0 copays for virtual primary.

urgent, and mental health care
That Changed When theg partnered With ReVive. e 1000+ free maintenance
In just four months, Albright: medications and home delivery
e No insurance claims impact

¢ Simple onboarding. zero friction

Saw 57% of covered

employees actively use Discover how Albright
the platform

Cut pharmacy-related
claims by 18%

is redefining value in
employee benefits.

Read the full case study aft

Began planning for reinvesting  revive.health/albright
savings into better healthcare

coverage, lower deductibles,
and new wellness programs

Helped employees save
up to $720/month on
medications

“Revive has been a game changer. It's rare to find a benefit
that saves you money and makes employees happier—this
does both.”

— Erin Laudenslager
HR Manager, Albright College


https://www.revive.health/albright

