Career Exploration

Eight lessons across four modules, about 400 minutes of class time. Run it as a semester,
a quarter, or pull single lessons. Every step below has been checked against the live
platform.

MODULE
SetUp & Get Found 25 min
Profile, resume, and the follows that switch the feed on
Explore & Engage 130 min
Careerpaths,industries, and a weekly discovery habit
Inside Real Workplaces 105 min
What the work actually looks like, day to day
Your Matches & Your Next Step 90 min

Readyourmatches,thenconnecttoareal opening

The one step that makes everything else work

Anewstudent's feed is empty exceptforone demo video. It stays that way until the student follows
something. Thatis why following companies and colleges, and liking the posts they find interesting, is a
graded step inModule 1and not asuggestionat the end. Students who follow and like inweek one get afeed
worthopening inweek two. Students who skip it see ablank screenand decide the platformis boring.

Whatyou need What students leave with
* Onedevice perstudent — phone, e Afinishedprofile andaresume thatbuilds
Chromebook, orlaptop itself
e Studentsagedl3andup * Companiesandcollegestheyfollowandhear
» Apersonalemailaddressforeach student, from
notaschoolone e Arealopportunity they connectedto
* Nosoftware toinstall. Nothing to buy. * Language forwhattheywanttodonext
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Before You

Two things worth knowing before the first class period — one that makes teaching easier,
and one that answers the question your administration will ask.

Teach from the sample profile, not from a student's

The platformhas a finished sample student account — @EmmaGarcia. It has everything a complete profile
shouldhave: careerinterests, skills, past experience, education, andrepostedvideos she found
interesting.

PutEmma onthe projector andwalkthe class through her. Students getto see what "finished" looks like
beforethey build their own, and noreal student's profile goes up on a screenin frontof theroom. Come
backto Emma any time a student asks "what goes here?”

Searchfor Emma: Discover - searchEmma Garcia. Her profile has two tabs — Portfolio (what she watches
andreposts) and Resume (what she has done).

Who can see a student's resume

Acompanyorcollege canonly see a student'sresume after they request to follow that student and the
student approves therequest. Astudentis never browsable by an employer who hasnotbeenletin. The
student decides, every time.

Thisis usually the first question a principal, counselor, or parent asks. The answer aboveis the whole
answer,

If your district needs paperwork

We canshare ourData Processing Agreement, security documentation, and trust centeraccess onrequest. Use
the contact form at CareerPathway.com oremail support@careerpathway.com and tell us what yourdistrict
needs.
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SetUp & GetFound

Students build a profile, watch it become a resume, and make the follows that turn a
blank feed into a usefulone.

Create your profile 15 MIN
Everystudenthas anaccountanda profilethatdoes notlookempty.

IN THE PLATFORM

* GotoCareerPathway.comandchoose SignUp.
* Useapersonalemailaddress, notaschoolone — schoolaccounts stopworking after graduation.
* Choose the student profile type (ages13+).

e Addaphoto, whatyou go by, yourschool, andyour graduationyear.

TEACHER STUDENTS
* ProjectEmmaGarcia's profile first so students ¢ Create the account
see the target. * Fillinthe About section
¢ Walk theroom. The first five minutes are where e Addaphoto
students stall.

* Remindstudentstouse apersonalemail.

Done when: Every student canloginandtheir profile shows a name, photo, school, and graduationyear.

(
Before this module Watch for
e Ask|Ttoallowemailfrom * Studentsusing aschoolemail. Stopthem
CareerPathway.com before class day. early — itstopsworking at graduation.
* Have studentsbring apersonalemailaddress * Blankfeedsatthe endof class. Thatmeans
they cancheckinclass. the follow step got skipped.
* OpenEmma Garcia's profile onthe projector * One-word skills. Ask 'whatdidyou actually
before studentslogin. do?"andwrite thatinstead.
\
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MODULE 1:- CONTINUED

Build your resume 60 MIN
Students fillin the sections that become a resume automatically, then make the follows that switch
their feed on.

IN THE PLATFORM
* OpenProfile andwork down the Resume tab.

* Addcareerinterests, generalskills, know-how, and hobbies.
e Addpastexperience — jobs, job shadows, volunteering — and past education.

* Then:followatleast5 companiesorcolleges, andlike atleast10 posts you findinteresting.

TEACHER STUDENTS

* Compare eachsectiontoEmma'sas students * Complete everyresume section
g0. * Follow5+organizations

¢ Pushback onone-wordanswers — 'customer o Like10+posts

service'is a skill, 'work'is not.

* Treatthe follow-and-like stepasrequired, not
extracredit.

Done when: A student can scroll theirownresume and theirfeedhas postsinit that are not the demovideo.

If you are short on time
Eachlessonrunsonits own. Cut the minutesratherthanthe module — a 20-minute version of alesson still works. The
one thingnot to cutisthe follow-and-like stepinModule 1.
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Explore & Engage

Students learn to move around Discover, find industries and people they had not
considered, and build a habit of looking.

Explore career paths and opportunities 90 MIN
Students explore widely andletwhat they watch shape what they are shown next.

IN THE PLATFORM
* The classwatchesthe studentdemovideo —itis the first postin every newfeed.

* OpenDiscover. Searchanindustry, suchas Construction or Finance.
* DiscoverreturnsIndustry Leaders, LocallLeaders, industry tiles, andthe latest posts.

* Repostatleast3videosyoufoundinterestingso they sitonyour profile.

TEACHER STUDENTS
¢ Watchthe demovideotogetherbefore anyone e Exploreatleast3industries

exploresalone. * Followwhatlooksinteresting
¢ Nameindustries moststudents have never ¢ Repost3videos
heardof, not the obvious five.

e Sayplainly thatthereisnorightanswerhere.

Done when: Each student hasrepostedthree things and can say why they picked them.

(
Before this module Watch for
e Pick threeindustries mostof your students * Everyone exploring the same fourindustries.
have never heard of. Name unfamiliar ones outloud.
* Decide whichweekday the discovery s Studentsscrolling without following or liking
challengeruns, andkeepit. — nothingchangesintheirfeed.
* Treatingthe demovideoasoptional. [tisthe
only postanewaccounthas.
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MODULE 2 - CONTINUED

Weekly career discovery challenge 40 MIN
Ashortrepeating blockthatkeeps exploration going all terminstead of dying after week two.

IN THE PLATFORM
* Spendl15-20 minutesin Discover.

* Findatleastlnewcareerorworkplace youhadnotseenbefore.
* Visitatleast2newcompany profiles andfollow the onesworth following.

* Likethe poststhatwere actually interesting — thisiswhatshapesnextweek'sfeed.

TEACHER STUDENTS
* Runthisonthe same day eachweeksoit * FindInewcareer
becomesroutine. * Visit2newcompany profiles

* Agkthree studentstoshare one discovery out s Share ldiscovery with the class
loud. Keepittotwominuteseach.

* Pointouthowafeedchangesonce someone
followsmore.

Done when: Students canname something thisweek they could not have named last week.

If you are shorton time
Eachlessonrunsonits own. Cut the minutesratherthanthe module — a20-minute version of alesson still works. The
one thingnot to cutisthe follow-and-like stepinModule 1.
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Inside Real Workplaces

Students stop reading job titles and start looking at what the work is actually like, and how
two places doing the same work can feel completely different.

Real business insights and day-to-day roles 60 MIN
Students look past thejob title to the environment, the people, and the daily work.

IN THE PLATFORM
* Openyourresume andclickinto acareertagorindustry thatinterestsyou.

* Openacompany profile. Use the three tabs: Posts, About, and Opportunities.
* Postsshowthe workplace. Aboutexplains the company. Opportunities shows whatthey are
hiring for.

* Followthe organizations worthhearing from again.

TEACHER STUDENTS

* Modelone company profile onthe projector,all  ® Explore 3+ company profiles
three tabs, before students goalone. e Lookatallthree tabs

* Askwhatsurprisedthem aboutthe work, not s Followwhatinterestsyou

whether they likedit.

Done when: A student can describe what a day looks like at acompany they had never heard of.

/
Before this module Watch for
* Choose twocompaniesin the same industry * Studentsjudgingonpay alone. Pushforpace,
with obviously differentworkplaces. people, place, and daily work.
¢ Walk one company profile yourself first — all ¢ Skippingthe Opportunities tab, whichis
three tabs. where the openings actually live.
\
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MODULE 3 - CONTINUED

Compare workplace environments 45MIN
Students compare two organizations doing similar work and put words to the difference.

IN THE PLATFORM
* Pick2companiesinthe sameindustry.

* Compare theirPosts — whois oncamera, what the space lookslike, what they choose to show.

* Compare their About sections and their Opportunities.

TEACHER STUDENTS

* Choosethe pairsyourself the firsttime so the e Compare 2Zcompanies
contrastis obvious. e \Write 3 differences

* Drawoutthevocabulary: pace, teamsize, s Saywhichfits you better andwhy

indoors or out, customer-facing or not.

Done when: A student can explain a preference using something otherthan pay.

If you are shorton time
Eachlessonrunsonits own. Cut the minutesratherthanthe module — a20-minute version of alesson still works. The
one thing not to cut is the follow-and-like stepin Module 1.
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Your Matches

Students read what the platform has learned about them, then do the thing the whole
course was building toward — connect to something real.

Review and analyze your matches
Studentsread their own profilebackandjudge whetheritreflects them.

IN THE PLATFORM
* OpenProfile andreadyourresume top tobottom.

* Lookatyourcareerinterests — they came fromwhatyou exploredandreposted.

* Fixanythingthatnolongerfits. Add anything missing.

TEACHER STUDENTS
* Ask eachstudentwhethertheirprofile matches e Reviewyourfullprofile
who they actually are now. s Update 2+sections

* Explainthatinterestsshiftingoveratermisthe ¢ Saywhetheritfits
point, notamistake.

Done when: A student can say what story their profile tellsand whetheritis the right one.

Before this module Watch for

* Checkthatevery studentfinishedModule1. * Studentsstoppingatthe company listin
Thismodule needs arealresume. Apply. The openings are one click deeper.

* OpenApply yourself anddrillinto one * Treatinganoasaverdict. Say outloud that
company soyou canshow the path. applyingis normal.
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Connect to areal opportunity
Students find areal posted opening and connecttoit. Thisis the payoff of the course.

IN THE PLATFORM
* OpenApply. Youwill see the organizations that have opportunities posted.

* Filterby category, opportunity type, state, or city.
* Clickintoacompany toseeits openings — they are groupedby leveland marked Now Hiring.

* Pick one thatfitsandconnecttoit. Yourresume is already built.

TEACHER STUDENTS

* Showthe drill-down onthe projector — the * Explore Apply
openingslive inside each company, notonthe s Open3+companies
firstscreen.

* Connecttolreal opportunity
¢ Setthe expectation plainly: applyingisnormal,
andanoisnotaverdict.

Done when: Every student has connectedto at least one real posted opportunity.

If you are short on time
Eachlessonrunsonits own. Cut the minutesratherthanthe module — a 20-minute version of alesson still works. The
one thingnot to cutisthe follow-and-like stepinModule 1.
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