Inside Real Workplaces

Students stop reading job titles and start looking at what the work is actually like, and how
two places doing the same work can feel completely different.

Real business insights and day-to-day roles 60 MIN
Students look past thejob title to the environment, the people, and the daily work.

IN THE PLATFORM
* Openyourresume andclickinto acareertagorindustry thatinterestsyou.

* Openacompany profile. Use the three tabs: Posts, About, and Opportunities.
* Postsshowthe workplace. Aboutexplains the company. Opportunities shows whatthey are
hiring for.

* Followthe organizations worthhearing from again.

TEACHER STUDENTS

* Modelone company profile onthe projector,all  ® Explore 3+ company profiles
three tabs, before students goalone. e Lookatallthree tabs

* Askwhatsurprisedthem aboutthe work, not s Followwhatinterestsyou

whether they likedit.

Done when: A student can describe what a day looks like at acompany they had never heard of.

/
Before this module Watch for
* Choose twocompaniesin the same industry * Studentsjudgingonpay alone. Pushforpace,
with obviously differentworkplaces. people, place, and daily work.
¢ Walk one company profile yourself first — all ¢ Skippingthe Opportunities tab, whichis
three tabs. where the openings actually live.
\
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MODULE 3 - CONTINUED

Compare workplace environments 45MIN
Students compare two organizations doing similar work and put words to the difference.

IN THE PLATFORM
* Pick2companiesinthe sameindustry.

* Compare theirPosts — whois oncamera, what the space lookslike, what they choose to show.

* Compare their About sections and their Opportunities.

TEACHER STUDENTS

* Choosethe pairsyourself the firsttime so the e Compare 2Zcompanies
contrastis obvious. e \Write 3 differences

* Drawoutthevocabulary: pace, teamsize, s Saywhichfits you better andwhy

indoors or out, customer-facing or not.

Done when: A student can explain a preference using something otherthan pay.

If you are shorton time
Eachlessonrunsonits own. Cut the minutesratherthanthe module — a20-minute version of alesson still works. The
one thing not to cut is the follow-and-like stepin Module 1.
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