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As a Naval lead, | would like to
have actual vacancy demand
data in the system so that |
can determine the number of
leads / candidates required to
fill all vacancies.

Audit, Import,
Export Data
History Tracking
As a business user, |
want to comply with
the audit requirements
to ensure efficient
access and use.

Audit, Import, Export Data
(Data Architecture/Integration)
Manual Import of Data
(DCPDS, Onboarding

Manager)

As a Naval leader, | would like to
have recruitment data for each
candidate moved to offer imported
into Salesforce on a regular
frequency so that we can use
predictive analytics to determine
propensity to apply and be
successful for candidates.

Audit, Import, Export
(Data Warehouse)
Data Warehouse Archive
Administrator, | want to be
able to extract data from
Salesforce and load it into
the Jupiter data warehouse
(Qlik) to allow creation of
performance reporting.
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