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1982,

AGREEMENT

This Agreement entered into this ;@?ﬁ day of %?ﬁfﬁmﬂ%ga, ,
by and between United Professors of Marin, AFT Local 161 10, hereinafter

referred to as '"UPM/AFT," and the Marin Community Coliege District, hereinafter
referred to as 'District."

1.2

542 \87

s -

ARTICLE 1

RECOGNITION

For the purposes of this Agreement, the Unit shall include all fulil~
time certificated employees, all part-time credit certificated
employees wher—frave ‘Caught the \,qu;vcl}tut of~three (3) or more-of
the=tastesix-{6)-semesterss—inctusive, all part-time non-credit
certificated employees whe—have-taught-the-equivalent-of four-(4)
or-more~-of—thetast-nine{I)-quarters—inctusive . —As—tsed—ia—this
Fe+mﬂva—~aﬂy~ﬁaﬁ%«£&me~ered+%-+nstructor currently—teaching—in-a

“fhfwdwsemester would-be- eilglble -as-would-any-part-time-non-credit

! £aypprtatat rEer
lllJLrU\.—LUl bullCIILly LCGL.II'II‘:} ll) (=4 IUU(LII A UIL .

The Unit excludes all other employees, including all management ,
supervisory and confidential employees.

The Unit definition of 1.1 shall include the following positions:
Instructor, Librarian, Counselor, Di+rector-of -Nursing-and-Allied
Health-Programs, College Health Center Nurse, Coordinator of Extended
Opportunity Programs and Services, Director of Dental Assisting Program,
Assistant Director of Associate Degree Nursing, and Media Coordinator.

The Unit as recognized by the District may be modified in accordance
with a decision rendered by the Public Employment Relations Board on
any contested positions, or by mutual agreement of the parties.

The addition to the unit of all certificated employees employed in ADA
generating instruction and all certificated employees employed in fee based
instruction whose period of employment is three or more days in a contract
year (a contract year runs from July 1 to June 30th).



ARTICLE 1!

DUES

The District shall deduct dues, insurance, charitable contributions,
assessments, credit union and all other obligations due the bargaining
unit from the wages of all employees who are members of UPM/AFT 1610
on the date of the execution of this Agreement, and who have submitted
dues authorization forms to the District.

The District shall deduct dues, insurance, charitable contributions,
assessments, credit union and all other obligations due the bargaining
unit from the wages of all employees who, after the date of the exe-
cution of this Agreement, become members of UPM/AFT 1610 and submit
to the District the dues authorization forms.

ARTICLE 111

WAGES

For 1981-82, ®1! unit members employed as of the date of the execution

of this agreemegt, plus all permanent unit members who have retired

during 1981-82 a 1982-83 academic years, shall receive a retroactive

salary schedule insrease of five percent (5%) retroactive to July 1, 1981.

No additional salary\schedule increase for 1982-83 shall be granted.

For 1983-84 there shaN be an additional salary schedule increase of

five percent (5%). Any\increase negotiated in the reopener shall be

in addition to the five perc nt (5%) effective July 1, 1983. All

step and column increases shall also be paid per the adjusted 1980-81

certificated salary schedulé\gnd shall be paid for the term of the contract.
‘ DEETEDd. Ger olpy beuwance



ARTICLE 1V

HEALTH AND WELFARE BENEFITS

L1 the 1982-83 and 1983-84 Fiscal Years, .the District shall pay the
wing dollar cost of medical benefits for the employee and the
employee plus one dependent retroactive to July 1, 1982, subject to

the foNowing limits:

“Blue Cross . $169.82 employee and one dependent
: 84.53 per full-time employee

Kéi§er $ 95.38 émployee and one dependent

47.69 per full-time employee

4.2 Part-time credit employees only who teach twelve (12) units or more
in an academic year and who teach at least six (6) units in the Fall
semester shall be eligible for the following Kaiser contribution:

Kaiser $ 95.38 for employee plus one dependent, and
47.69 for employee only

4.3 Based upon the below-stated costs, the District shall change insurance
carriers upon final contract ratification for the following dental and
long-term disability insurance programs for full-time unit members. SEEfﬂbﬂHﬁQ

Troin (a) Crown Life Long-Term Disability Coverage at $.40 per $100.00 A%

. of payroll (vs District existing cost of $.98 per $100.00 of
payroll). Rate being predicated upon an employee under the age
of seventy (70) with a long term disability benefit of sixty-
six and two thirds percent (66 2/3%) of salary to a maximum .
payment of $2,000 per month effective July 1, 1982. Such benefit
shall be payable after 140 consecutive calendar days or the end
of all accumulated sick leave, whichever occurs last. Sustitute
difference pay (E. C. 44977, 44978, 44983, L498L) shall be utilized
when necessary to accommodate the 140 consecutive calendar day
requirement. This plan shall be integrated with STRS' disability
plan on a L-step basis.

(b) Travelers Family Dental Coverage at $35.89 per month per eligible
unit member (vs District existing cost of $39.98 per month per
eligible unit member).

[ee cvebit] | |

Based upon the above savings in Paragraph 4.3, full-time unit member may —
select an option to change medical coverage to receive Kaiser Family Medi- .
cal Coverage. A unit member selecting this option shall pay the difference -,
between the District's existing dollar costs for Blue Cross Coverage for

the employee and one dependent, minus the Disability and Dental Coverage savings
per F.T.E. (current unit members and retired unit members as of July 1, 1981).
In any event, the total dollar cost to the District of the pre-existing ,
fringe benefit package shall not be increased as a result of the carrier

changes (Paragraph 4.3), or election, by the unit member, to change to the
Kaiser Family Medical Coverage.

E%ﬁgﬂﬁﬁﬂg 4.5 A1 full-time unit members shall receive a $50,000.00 life insurance policy
with Crown Life Insurance Company, the District to contribute $6.00 per teA
month per eligible unit member and each eligible unit member to contribute
$4.00 per month. Implementation of this change in insurance coverage shall
occur upon ratification of this contract and shall continue for the term of
the contract.

L.6 Except as otherwise noted in this Article, insurance coverages shall be
from July 1st to June 30th.




L.7

4.8

4.9

Lo

h.12

An Insurance Committee shall be formed consisting of two members sélected
by UPM/AFT, two members selected by the classified staff and two members
selected by the District. The Committee shall review and recommend insur-
ance carriers and shall oversee the operations of the carrier with regard
to the establishment and maintenance of a high level of service to the
members of the various plans. The Committee shall make recommendations to
the exclusive representatives and to the District regarding improvements
and/or economies in fringe benefit coverage.

Within thirty (30) days of employment, each new employee shall receive
complete information regarding all District insurance coverage. He/she
shall enroll at the first open enrollment period or file an intention not
to enroll within thirty (30) days of receipt of this information. All
faculty members, once enrolled, shall maintain their enroliment unless
they, by their action, filed in writing, choose to terminate temporarily,
or change enrollment.

A1l insurance coverages and changes in such coverages shall become effec-
tive on the first day of the month following receipt of the unit member's
request for coverage or change of coverage. In the event that the unit
member shall request a change of coverage, he/she shall continue to be
covered by the carrier from which he/she is changing until such time as
the new coverage is instituted.

A member of the unit who is enrolled in a hospital-medical plan for at
least two (2) consecutive coverage periods and whose enrollment terminates
because of loss of eligibility or termination of employment, shall be given
the opportunity to convert to coverage outside the District program, as may
be available in his/her particular plan.

For Certificated Employees Retired on Disability: A regular certificated
employee with at least ten (10) Years of full-time service in the District,
when retired for medical disability, will be covered by the District's

Kaiser Medical Insurance Policy until he/she reaches the age of seventy (70),
or to the date of death, whichever is earlier. One (1) eligible dependent
will also be covered until the staff member reaches the age of seventy (70),
or to the date of death, whichever is earlier, and with approval of the in-
surance carrier. :

For Certificated Non-Disab’ ity Retirement: Upon retirement, a regular
certificated employee with at least ten (10) years of full-time service in
the District will be covered by the District's Kaiser Medical Insurance
Policy until he/she reaches the age of seventy (70), or to the date of death,
whichever is earlier. One (1) eligible dependent will also be covered until
the staff member reaches the age of seventy (70), or to the date of death,
whichever is earlier, and with the approval of the insurance carrier.

All retired unit members qualifying above and retiring on or after
July 1, 1981, shall receive the District's dental coverage until age
seventy (70) at District expense.

Phased-in Early Retirement

A. Non-administrative, certificated employees shall have the right to
reduce their workload and maintain retirement benefits, provided:

- b -



L.12

4,13

{Continued)

(1) The employee has reached the age of fifty-five (55) prior to
reduction in workload and is not older than sixty-five (65).

(2)  The empioyee has been employed full-time in a position re-
quiring certification for at least ten (10) years of which
the immediate preceding five (5) years were full-time employ-
ment.

B. The employee shall be paid a salary which is the pro rata share he
or she would be earning had he or she not elected to exercise the
option of part-time employment, but shall retain all other rights
and benefits for which he or she makes the payments that would be
required if he or she remained in full-time employment. The employee
shall receive all benefits in the same manner as a full~time employee.

C. The minimum part-time empioyment shall be the equivalent of one-half
of the number of days of service required by the employee's contract
of employment during his or her final year of service in the full-
time position; i.e., one-half of the full-time assignment. Both the
employee and the District shall contribute to the teacher's retirement
fund the amount that would have been contributed had the member been
employed on a full-time basis. The reduced load may be apportioned
over the school vear.

D. The employee shall receive the retirement credit he or she would have
received if employed on a full-time basis and have his or her retire-
ment allowance and other retirement benefits based on the salary he
or she would have received if employed on a full-time basis.

E. No more than five (5) years of part-time status shall be permitted.
In the event of an emergency created by a medical or financial hard-
ship, a member who has begun this program may return to full-time
employment and later resume the program upon agreement with the District.

F. A person desiring to apply for retirement, pursuant to this Section,
must do so in writing by April 15 preceding the academic year in which
he/she desires the plan to begin.

G. Assignment of personnel to part-time duties under this early retirement
R S ey ey /7 A
plan is the responsibility of the The transfer and assign
ment provisions of the collective bargaining agreement shall be appli-
cable. The employee can return to full-time employment only with the
mutual consent of the employee and the District.

Part-time employees may enroll for health benefits, upon approval of the
carrier, by paying the necessary premiums to the District.



b1k

Early Retirement Incentive Program

This is an incentive plan whereby the employee retires before age sixty-
five (65), but after age fifty-five (55); is eligible for STRS benefits

and is contracted to perform professional services as an Emeritus professor
for a maximum of five (5) years.

1. Age Requirement: The employee must have reached age fifty-five
(55) years before participation.

2. lnitiation of Request: Unit members may initiate an early retire-
ment request, which would include a letter of resignation to be
effective the following school year.

(a) The initial retirement assignment must be mutually agreed
to by the unit member and the District before retirement/
resignation.

(b) A1l subsequent assignments must be mutually agreed to by
the unit member and the District ninety (90) days befcre
the first day the assignment goes into effect.

(c) If a break in service exists in subsequent years, the District
is not obligated to offer further consultant assignments.

(d) Consultant Emeritus assignments shall be limited to one of
the two semesters of the academic year, except by mutual
agreement.

3. Other Requirements: The employee must have been employed full-
time in the Marin Community College District for at least ten
(10) years in a position requiring certification.

4. Workload: |If parct-time employment is offered by the District, the
Emeritus professor shall receive the maximum compensation allowed
by the appropriate retirement system (i.e. STRS, PERS).

(a) This section shal! apply only to employees retiring during
the term of th's contract.

(b) Employment shall be guaranteed for the first three (3) years
following retirement, and for the next two (2) years employ-
ment shall be subject to the availability of assignments and
funding as determined by the District.

5. Fringe Benefits: Employees who retire with ten (10) or more years
of full-time service to the District, and, those acting as a con~
sultant Emeritus professor under this plan, may continue employee
and dependent member coverage in the medical and dental plans, sub-
ject to the ruies and regulations of the contracts with the health
plan organizations. This coverage will continue in effect to age
seventy (70). The employee shall be required to file for any other
State or Federal government-sponsored health program for which he/she
may be eligible as an offset to the D.strict obligation for the health

1

benefit. A '‘retired' employee shall defined as one who has retired

-6 -



L.14 Early Retirement Incentive Program

This is an incentive plan whereby the employee retires before age sixty-
five (65), but after age fifty-five (55); is eligible for STRS/PERS benefits
and is contracted to perform professional services as an Emeritus professor
for a maximum of five (5) years.

1. Age Requirement: The employee must have reached age fifty-five
(55) years before participation.

2. Initiation of Request: Unit members may initiate an early retire-
ment request, which would include a letter of resignation to be
effective the following school year.

(a) The initial retirement assignment must be mutually agreed
to by the unit member and the District before retirement/
resignation.

(b) A1l subsequent assignments must be mutually agreed to by
the unit member and the District ninety (90) days before
the first day the assignment goes into effect.

(c) If a break in service exists in subsequent years, the District
is not obligated to offer further consultant assignments.

(d) Consultant Emeritus assignments shall be limited to one of
the two semesters of the academic year, except by mutual
agreement.

3. Other Requirements: The employee must have been employed full-
time in the Marin Community College District for at least ten
(10) years in a position requiring certification.

g%ﬁﬁ 3(&%@@&€1&%>4‘ Workload: If part-time employment is offered by the District, the
: S oenn 878 Emeritus professor shall receive the maximum compensation allowed
) by the appropriate retirement system (i.e. STRS, PERS).

(8) This section shall apply only to employees retiring during
the term of this contract.

(b) Employment shall be guaranteed for the first three (3) years
following retirement, and for the next two (2) years employ-
ment shall be subject to the availability of assignments and
funding as determined by the District.

5. Fringe Benefits: Employees who retire with ten (10) or more years
of full-time service to the District, and, those acting as a con-
sultant Emeritus professor under this plan, may continue employee

\ET and dependent member coverage in the medical and dental plans, sub-
v ject to the rules and regulations of the contracts with the healtF
R plan organizations. This coverage will continue in effect to age
Qﬁi&ﬁ seventy (70). The employee shall be required to file for any other
Q?wa State or Federal government-sponsored health program for which he/she
N may be eligible as an offset to the District obligation for the health

benefit. A 'retired" employee shall defined as one who has retired

- A -



5.

(Continued)

for service or disability and who is eligible or is receiving
a retirement aliowance from the State Teachers' Retirement
Syscem or the Public Employees' Retirement System.

Notification Dates: Any employee who is interested in partici-

pating in the plan shall notify the District no later than
February 1 of each academic year. The Board may waive all or
a portion of this time period when, in the Board's opinion, it
is appropriate to do so.

Contract: Mutual consent to the conditions noted above must be

reached by March 15 of the academic year preceding the contract

year.

Incentive Salary for Early Retirement: Pre-retirement compen-

sation shall be defined as follows: For 1982-83, retirement
at age:

55 - $4,000 60 - $1,750
56 - $3,500 61 - $1,500
57 - $3,000 62 - $1,250
58 - $2,500 63 - $1,000
59 - $2,000 64 - § 750

Teachers employed less than full-time will receive a pro rata
share of the pre-retirement compensation; this shall be calcu-
lated on the same ratio as the part-time teacher's salary relates
to an equivalent full-time position during the year of retirement.

The incentive compensation will be paid for an overload assignment
for professional services to the District in the last year of regu-
far employment.



ARTICLE V

LEAVES

5.0 Reporting Absences

All leaves of absence, with the exception of sabbatical leaves and
approved unpaid leaves of absence, shall be reported to the immediate
supervisor in writing, within three (3) working days after return to
duty, the appropriate reporting forms to be made available to the
faculty member by the Area Dean or designee.

5.1 Sick Leave

A. Regular or contract faculty members shall be entitled to ten (10)
sick leave days annually and shall accrue one (1) additional day
for every six (6) units or equivalent assignment beyond the full!-
time work load for work assigned during intersession accumulated
indefinitely commencing on the first day of employment.

B. Part-time credit faculty shall receive one (1) day's sick leave
for every three (3) units taught per semester, and for every
six (6) units assigned during intersession, accumulated indefinitely
commencing on the first day of employment.

C. Part-time non-credit instructors shall receive one (1) day's sick
leave for every fifty-three (53) hours of lecture and/or seventy-
nine (79) hours of laboratory instruction per quarter, accumulated
indefinitely commencing on the first day of employment.

D. Any faculty member, who becomes employed in the District within one
year of terminating employment in another district, shall have
transferred to the District sick leave accumulated in any California
public school district, as per Education Code Section 87782.
Accumulated sick leave up to eight (8) days may be used by a faculty
member for personal necessity as set forth in paragraph 5.2.

E. The District Personnel Office shall notify all full-time and part-
time credit faculty members at the beginning of each academic year
of their accumulated number of sick leave days available. Non-
credit part-time faculty shall be notified vearly of the basis upon
which they accumulate sick leave and upon their request to the District
Personnel Office, their total accumulated sick leave.

F. After all earned leave as set forth in paragraph A, B, and C above
is exhausted, additional non-accumulated long-term illness leave is
available for a period not to exceed, within the fiscal year, five
(5) school months. The amount deducted for leave purposes from the
employee's salary shall be the amount actually paid a temporary
employee, employed to fill the position during the leave, or if no
temporary is employed, the amount which would have been paid to a
temporary employee to fill the position.

-8 -
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5.3

Sick Leave (continued)

G.

Substitution, Faculty

A faculty member shall receive full pay for those days of absence
covered by accumulated sick leave.

A faculty member shall report an absence by calling the immediate
supervisor or his/her designee by 8:30 A.M., or one hour prior
to the employee's first assignment, whichever is earlier.

Atl faculty members shall indicate their intention to return to
duty the following work day by contacting their immediate super-
visor or his/her designee no later than 2:30 P.M. on the workday
preceding their return to duty.

If a faculty member fails to give notice within the time limit
specified of his or her intention to return after iliness or
accident and the substitute appears for the day's work as a
result of failure to receive such notice, the substitute shall
receive a full day's substitute pay, and this amount shall be
deducted from the faculty member's salary for that month.

In the event a faculty member is unable to contact his/her
immediate supervisor, as required in paragraphs H and |, he/she
shall contact the District Personnel Office, which shall main-
tain a telephone service beyond the regular workday.

A faculty member absent three (3) hours or less shall be deducted
one-half (1/2) day of sick leave and absences greater than three
(3) hours shall be deducted one (1) day of sick leave.

[pepsonaL Necassity Appep-sise Sinenas,

No faculty member absent due to illnesshfor a period of three (3) days
or less shall be charged sick leave, if during his/her absence the

position is voluntarily filled by other faculty members who are properly
certificated, at no cost to the District.

Personal Necessity Leave

A.

An employee may use, at his/her election during any school vyear,
not more than eight (8) days accumulated sick leave in case of
personal necessity. Personal necessity is defined as an urgent
situation, which is imposed on an individual, over which he/she

has no control, and which he/she cannot reasonably be expected to
anticipate or disregard, and which requires the employee's presence
during his/her normal work day. Examples of personal necessity
shall include but not be limited to religious holidays, doctoral
examinations, adoption hearings, and attending funerals of close
friends, colleagues and relatives.



53

5.4

[se sweane]. o

5.5

Personal Necessity Leave {(continued)

B. Advance permission shall not be required for leave taken for
either of the following two reasons:

(1) Death or serious illness of a member of the immediate family
or household.

(2) Accident involving his/her person or property, or the person

or property of a member of his/her immediate family or household.

C. The employee shQAI sub&:t a written request to the appropriate
ubﬁgT 1=t Eficer to secure advance permission
for personal necessity leave other than for types | and 2 above;
provided, however, that in an emergency situation where a request
in advance is not possible, leave shall be approved subsequent

to the leave.

D. Approved absence for personal necessity beyond an eight (8) day
period, not to exceed an additional six (6) days, shall be subject
to salary deductions in the amount required to pay substitute
teachers. After the additional six (6) days, the employee may
apply for an unpaid extended personal necessity leave.

Conference Leave

The District may approve paid and unpaid leave for the purpose of
attending conferences which will improve the employee's performance.
A usual expense for attendance shall be reimbursed by the District
as indicated on the District 'Conference and/or Travel Authorization"
form.

Sabbatical Leave

A. Purpose. Sabbatical leave of absence shall be granted to qualified
members of the (egular staff for professional improvement to be
attained by study ¢ rescarch A sabbatical leave will fulfill one
or a combination of the following purposes:

(1) Formal Study. Appl cants for sabbatical leave under this
section shall agree to undertake a program of undergraduate
or graduate work or combination thereof. This program must
be related to the present or prospective service of the
employee within the district. If the study undertaken is
for prospective service to the district, then the leave
shall be called a sabbatical/retraining leave.

(2) Independent Study. An Independent Study leave is one during
which time the employee pursues a program of study, research

and/or experience. This program must be related to the present

or prospective service of the employec.

- 10 -



Sabbatical Leave (continued)

(3) Sabbatical leave which is for the purpose of travel will
normally be approved only if the proposed travel program
incorporates a plan of study or research in an area related
to the applicant's field of work. Applicants will submit
as detailed an itinerary of their program as possible with
a statement of the objectives of the plan.

B. An application for sabbatical ieave shall be accompanied by a
statement of program which the applicant proposes to follow
while on leave including sufficient detail for evaluation and
comparison with other applications. Upon return to regular duty,
a report of the results of the sabbatical leave shall be submitted
to the Sabbatical Leave Committee for retention in its files. At
the employee's request, the report shall be included in the employee's
personnel file. This report shall serve as a record of professional
growth on the part of the individual and certified staff as a whole.

C. Eligibility. Six (6) years of full-time service as a member of the
faculty or six (6) years of full time service since their last sab-
batical leave. Recipients of sabbatical leaves must agree to
remain in the employ of the District for two (2) years after return
to service. No absence from service under a leave of absence other
than sabbatical leave shall be deemed to be a break in the continuity
of service required by the Education Code for purpose of qualifying
for a sabbatical leave; however, such absence shall not be included
as service in computing the six (6) years required for sabbatical
leave. Service after employment by the District under a nationally
recognized fellowship or foundation approved by the Board of Governors
for a period of not more than one (1) year for research or teaching
shall not be considered a break in continuity of service and shall
be included in computing the six (6) consecutive years required for
sabbatical leave. No service performed prior to the granting and
execution of a sabbatical leave of any duration may be used in deter-
mining eligibility for a subsequent application for sabbatical leave.
A sabbatical leave shall not count as a break in continuity of service
to the District. The last possible time for an applicant to take
sabbatical leave shall be such that upon his/her return, there will
be two (2) full years remaining to serve the District prior to the
end of his/her legal tenure. '

D. Extent. Sabbatical leaves shall not normally be granted for less
than one (1) semester except for certificated personnel who do not
have teaching assignments. It is understood that the second half
of the sabbatical leave is waived if the applicant requests only
one (1) semester or less. The second semester of a two-semester
sabbatical leave may be taken immediately following the first semester
or may be taken at a later time on a split basis provided the second
semester of leave is completed within three (3) years of the beginning
date of the first leave. One half (1/2) sabbatical shall count as one
half (1/2) of a year sabbatical in computing the total number of
sabbatical leaves which may be granted under this policy.



Sabbatical Leave (continued)

E.

i

Distribution. The minimum nﬁmber of sabbatical leaves awarded in

any one (1) fiscalyear.shall be five (5) percent of the total

complement of filled certified positions (excluding administrative
positions), the number of sabbatical positions awarded to be rounded
to the nearest whole number. (Definition of a "fjlled" position:
Non-administrative certificated full time equivalent (1.0 FTE) held
by a permanent or probationary employee, either in service or on
leave, but not including one-year contract or part-time employees
serving in place .of permanent or probationary employees on leave
from the District.)

Compensation

(1) Employees granted sabbatical leaves for a period of one (1)
semester or less shall be paid eighty percent (80%) of their
salary plus all fringe benefits including retirement contri-
butions they would have received had they Femained in active
service. Employees awarded sabbatical leaves of absence for
one (1) year shall be paid sixty five percent (65%) of the
salary plus all fringe benefits including retirement contri-
butions they would have received had they remained in active
service. In the computation of the salary, extra pay for
summer session, overloads, etc., shall be excluded.

(2) A certificated employee who is awarded sabbatical leave of
absence shall receive, when sabbatical leave is computed,
such automatic changes in salary rating as would have been
received had he or she remained in active service. Employees
on sabbatical leave may be paid at the same intervals as they
would for their normal pay period.

Criteria. In the event that more applications for sabbatical leave

are submitted than the guota will permit, then the granting of said
leaves will be governed by the following list of priority determinations,
listed in order of precedence:

(1) Value of leave to the District, to the students of the District,
and to the individu~,. Value of leave to the District and
students is evaluated in terms of what the applicant may contri-
bute following his/her return through classroom teaching, leader-
ship, curriculum development or teaching methods.

(2) Among those candidates in the District eligible for sabbaticals
at the time applications are submitted, applicants not previously
having been granted sabbaticals shall be given preference over
candidates who have previously been granted sabbaticals by the
District.

(3) Seniority of service since last sabbatical.
(4) Reasonable distribution in every discipline to the extent required

by educational considerations.

- 12 -



4,6 Sabbatical Leave (continued)

H.

Application Procedure. The selection process should contain the

following steps:

(1) A sabbatical leave committee shall be formed consisting of
four (4) certificated employees selected by the exclusive
bargainiqﬁ aignt, and one (1) management team employee selected
by the Yeior. FEach member shall have one (1) vote. A
majority vote (3 votes) will be required to pass sabbatical
leave requests. A quorum shall consist of three (3) committee
members.

(2) Applications for sabbaticals shall be submitted by October 15
in the year preceding the fiscal year in which the sabbatical
is applied for. Sabbatical requests are to be acted upon by
the Sabbatical Leave Committee by December 15 in each year,
and each application must be approved or disapproved by the
Board of Trustees no later than the last Board meeting.in
January. If application(s) is disapproved, the applicant shall
be informed in writing within ten (10) working days of the
reason(s) for disapproval.

(3) The ‘%g%wgg’Ag%g’%éﬁfﬁ?gshalé r?view the sabbatical recommendations
and forward the same to the ohane r and Board of Trustees
with such recommendations for changes as he/she believes are
necessary to reconcile the recommendations with the educational
and financial requirements of the District.

(4) The final approval for each individual sabbatical, with said
approval based upon the criteria listed in this article, shall
rest with the Trustees. Each recipient of a sabbatical must
post a bond, and California Education Code Section 87770, and
any amendments thereto, shall govern.

Accident or Iliness. Interruptions of the program of study or research
caused by serious accident or illness during a sabbatical leave,
evidence of which 1s satisfactory to the Leave Committee, shall not
prejudice an employee regarding the fulfullment of the conditions
concerning study or research on which such leave was granted nor
affect the amount of compensation to be paid such employee under

the terms of such sabbatical leave; provided, however, that the Leave
Committee has been promptly notified of such accident or illness.

This notice shall be by registered letter mailed within fifteen (15)
days of such illness or accident, or as soon as physically possible.

_]3_



Sabbatical Leave {continued)

J. Return to Service. At the expiration of the sabbatical leave, the
employee shall be reinstated, unless he/she otherwise agrees in
fwriting prior to the beginning of his/her leave, in a position equiva-
lent in classification (instructor, counselor, librarian, etc.,) to
that held by him/her at the time of the granting of the leave. The
employee is obliged to render at least the equivalent of two (2) full
time years of service to the District within a four (4) year period
following the completion of the sabbatical leave. Each employee
returning from leave shall file a report with the Sabbatical Leave
Committee. The nature of the required report shall be determined by
the purpose and type of the sabbatical leave, and shall be discussed
with the Sabbatical Leave Committee before the leave is taken. These
reports shall be retained in the District files as a record of faculty
growth and professional activities. When formal college credit has
been earned during a sabbatical leave, an official transcript shall:
be supplied by the employee to the District.

5.6 Legislative Leave

A. Every regular employee who is elected to the Legislature, either state
or federal, shall be granted a leave of absence without pay for the
duration of the term of the office.

B. Within six (6) months after the term of office expires, the employee
shall be entitled to return to the position held at the time of
election, at the salary to which entitied had the employee not been
absent from the service of the District to serve in the Legislature.

C. An employee employed to take the place of the employee elected to the
Legislature shall not have any right to such position following the
return of the employee on Legislative leave to the District.

D. Subject to approval of the carriers, an employee elected to the Legis-

lature may continue his/her health and welfare benefits at his/her
own expense.

5.7 Unpaid Leaves

A.  An unpaid leave is one which is granted to a faculty member for purposes
such as (but not limited to) health, child-rearing, study, educational
travel, research, organizational service, or private-sector or other
public employment when the experience gained through such activities
will render his/her professional services of greater value to the District.
Unpaid leaves may be granted, by approval of the Board of Trustees to
unit members upon submission of a written request specifying the period
and the reason(s) for the request.

B. Short-Term. Unpaid leaves of less than a semester may be granted in

extreme emergencies. C‘%ﬁg S'IﬂérBAgQ?' DM&-‘THAN—&ME%&NC]]



5.9

Unpaid Leaves (continued)

C. Long-Term.

(1) Requests for long-term leave shall be made at least ninety (90)
days in advance of the desired start date. Special consideration
may be given in emergencies. Long-term leaves shall start at
the beginning of the semester.

(2) The period of the leave may be one (1) semester or one (1) school
year. Application may be made for a renewal, with the reason(s)
for the renewal being specified.

(3) Fringe benefit coverage may be continued at the employee's expense,
if permitted by insurance carriers and requested in writing by the
employee.

(4) Reasons for denial will be specified in writing upon request of
the individual(s) whose leave has been denied.

(5) Certificated employees on leave of absence shall signify in writing
by March 15 (or by November 15 in the case of a leave for the fall
semester only) their intent to return to duty the following semester
or shall at that time request an extension of leave.

Bereavement Leave

Every employee is entitled to a leave of absence, not to exceed three (3)
days, or five (5) days if one-way travel in excess of 300 miles is required,
on account of the death of any member of his immediate family. No deduction
shall be made from the salary of such employee, nor shall such leave be
deducted from leave granted by other sections of this Agreement. Members

of the immediate family are mother, father, grandmother, grandfather, or

a grandchild of the employee or of the spouse of the emplioyee, and the
spouse, son, son-in-law, daughter, daughter-in-law, brother or sister of

the employee, or any person living in the immediate household of the empioyee.

Military Leave

Employees shall be granted any military leave to which they are entitled
under law. Employees shall be required to request military leaves in
writing, and, upon request, to supply the District with "Orders' and status
reports.

Industrial Accident Leave

A. All District employees who are eligible for Workmen's Compensation
benefits shall be provided with industrial accident and illness leave
according to the following provisions:

_]5..



industrial Accident Leave (continued)

(1) The accident or illness shall have arisen out of and in the course
of the employment of the employee and shall be accepted by the
State Compensation Insurance Fund as a bona fide injury or illness.

(2) Allowable leave for each industrial accident or illness shall be
for the number of days of temporary disability but shall not
exceed sixty (60) days during which the College is in session or
when the employee would otherwise have been performing work for
the District in any one (1) fiscal year.

(3) Allowable leave shall not be accumulated from year to year.

(4) The leave under these rules and regulations shall commence on the
first day of absence.

(5) Maximum salary during any one period shall not exceed the normal
salary rate.

(6) Industrial accident or illness leave shall be reduced by one (1)
day for each day of authorized absence regardless of a temporary
disability indemnity award.

(7) During any paid leave of absence, the employee shall endorse to
the District the temporary disability indemnity checks received
on account of his industrial accident or illness. The District,
in turn, shall issue the employee appropriate salary warrants for
payment of the employee's salary and shall deduct normal retirement
(on his full salary) and other authorized contributions.

(8) Temporary disability payment on account of the industrial accident
or illness shall be endorsed back to the District during any paid
leave of absence.

(9) Upon termination of the industrial accident or illness leave the
employee shall be entitled to the benefits provided for sick leave
and his/her absence for such purpose will be deemed to have commenced
on the date of termiration of the industrial accident or illness
leave, provided ths. if the employee continues to receive temporary
disability indemnity he may elect to draw on accumulated sick leave
to provide (with temporary disability indemnity payments) total
income not to exceed normal full salary.

. Jury Duty

Employees absent from work to fulfill jury obligations shall be paid the dif-
fernce between regular salary and jury fees for each day absent. An employee
who receives a jury duty summons shall submit a copy of the summons attached
to the leave of absence report. Payment shall be made to the District in

the amount of statutory fees which the employee has received for attendance
as a juror, excluding the statutory mileage fee.
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5.12 Pregnancy/Disability Leave

A.

The District shall provide a leave of absence for any employee required
to stop working because of a disability caused or contributed to by
pregnancy, pregnancy-related disability, childbirth, and the recovery
therefrom.

Any period of actual physical disability connected with the above
conditions shall be treated as any other physical disability, and any
accrued sick Teave or other salary continuance benefits shall be
available to the employee. Physical disability shail be defined as

a period during which the employee is unable to perform job-related
duties. Upon request by the District the employee shall submit veri-
fication of physical disability by a health advisor, licensed to
practice in the State of California.

The period of disability shall be determined by the employee in consul-
tation with the employee's licensed health advisor. The District may,
at its option, obtain other medical opinion.

Any period.beyond, or in addition to, a period of physical disability,
during which the employee wishes to remain away from the job, shall be
treated as an unpaid leave of absence.

This policy shall not be construed to apply to any employee on other
long-term leave of absence, sabbatical leave, or during any period
when an employee would not normally be performing services for the
District.

5.13 Disability Leave

A.

A Disability leave shall apply when a faculty member qualifies for
disability insurance at the termination of accrued sick leave.

When a faculty member is granted a disability leave, the District shall
be responsible for continuing the District’s proportion of medical,
dental, and life insurance premiums for a period not tc exceed ten(10)
months.

The faculty member on a disability leave shall be responsible for his/
her portion of said fringe benefits payment which shall be due on a
monthly basis, in advance.

5.14 Honorary Leave

A.

An honorary leave is one which is requested by an employee who has been
formally invited to participate in scholarly activities with a recognized
group, organization, nationai/international body, when the exposure
gained through such leave will render his/her professional services of
greater value to the District and/or the profession. Upon review of the
request, the Board may grant said leave.



.15

Honorary Leave (continued)

B. If the employee is to be compensated by the group/organization for
services rendered, then he/she shall receive no compensation from the
District. If the employee receives less than his/her normal salary
and fringe benefits, the District shall pay the difference.

C. The employee may apply for travel money for such honorary leaves if the
organization/body does not pay for same.

D. The District shall recognize and honor publicly employees so chosen.

Assault Leave

Request for leave due to an assault upon a unit member shall be governed
by Article V, Section 5.10, Industrial Accident Leave.



ARTICLE Vi

TRANSFERS AND ASSIGNMENTS

6.1 Transfers

A. Voluntary Transfers: Regular or contract employees who are members
of the bargaining unit may voluntarily transfer from one (1) campus
to another or from one (1} instructional or service unit to another
on the same campus, or they may divide their teaching duties between
campuses of service sites, provided the transfer is approved by Manage-

ment. The approval process shall follow the guidelines stated below:

(1) Temporary Transfer (one or two semesters): When a temporary
vacancy is determined to exist equal to forty percent (40%)
or more of fuli-time position, notice of the vacancy will be
sent to all supervisors for posting in clusters and departments,
A and applicants from the unit shall be considered before external
) recruiting is begun. Requests to fill the vacand& shall be
granted on the basis of the following criteria: ° /

a. Certification (majors or minors) to perform the services
required, plus b. below.

b. Experience: Must have taught/worked or successfully
completed at least six (6) units of upper division or grad-
uate courses in the discipline(s) involved in the two (2)
years preceding the transfer.

c. Seniority: |If all the factors noted above are equal, the
bargaining unit member with the most seniority shall have
preference.

(2) Permanent Transfer: Permanent voluntary transfers will be pro-
vided on the basis of open competition for the available position,

B. Involuntary Transfers: Regular or contract unit members may be involun-
tarily transferred from one (1) campus to another or from one (1) in-
structional or service unit to another on the same campus, or they may

_&be required to divide their duties between campuses or service sites

“" provided that such involuntary transfer shall not occur unless:

(1) 1t is demonstrated by the District that there is a significant
reduction in the need for the services provided by counselors,
librarians, instructors, and other certificated members of the
bargaining unit, or it is demonstrated by the District that there
is a valid educational need for the transfer. Upon request,
written reasons for the transfer shall be provided.

(2) When the transfer would result in an assignment listed in 6.2A
below, the unit member involved gives his/her written permission.

(3) The unit member to be transferred is given notice at least ninety
(90) days prior to the beginning of the semester except in unusual
circumstances due to resignation, death, illness, accident, emer-
gency leaverr physical catastrophe. In addition, unit members will

R o e
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6.1 B (3) {Continued)
57
be notified ten (10) days prior to the beginning of the semester
if their involuntary transfer will result in a new preparation
(new preparations are defined in the assignments section of this
contract). The ten (10) day notice shall specify the new prepar-
ation the unit member will be required to perform.

(4) A unit member involuntarily transferred shall be given first
consideration for vacancies declared in the discipline or ser-
vice unit from which he/she was transferred.

A unit member may request a reduced load as an alternative to an involun-
tary transfer.

6.2 Assignments

A. A regular or contract faculty member may not, without his/her consent,
be scheduled for the following assignments:

(1) A full assignment of three (3) days and three (3) evenings per
week, four (4) days and two (2) evenings per week, five (5) days
and one (1) evening per week, or six (6) days with or without
evenings.

(2) Teaching more than three (3) consecutive lecture hours or four
(4) consecutive laboratory or combined lecture-and-laboratory
hours.

(3) A split assignment between work sites or on the same day without
mileage paid at the then-current approved Internal Revenue Ser-
vice rate.

(4) A day assignment following an evening assignment by less than
eleven (11) hours.

(5) More than three (3) new preparations in any one (1) academic
year and more than two (2) in any one semester. A new prepar-
ation is a course of two (2) units or more which the unit mem-
ber has not taugb. within the previous three (3) years.

(6) Prisons or jails.

B. If, after consulting with the affected unit member, the District con-
cludes that there is no reasonable way to avoid the assignments enumer=-
ated below, then the District may require a unit member to perform one
of the following:

(1) A day assignment following an evening assignment by less than
twelve (12) hours;

(2) A day assignment of three (3) work days plus evening assignments
on two (2) evenings without one (1) of the cvenings occuring on
the same calendar day as one (1) of the work days;

(3) A day assignment requiring four (&) work days and one (1) evening
if the evening assignment does not fall on one {1) of the assigned
work days.
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6.2

Overload

(1) An overload is a voluntary assignment of a regular or contract
employee to additional teaching, counseling, librarianship or
ofhwer certificated duties beyond those required of a full-time
enpioyee in those areas.

(2) Except for assignments outside the employee's defined work year,
substituting within the work year, and work performed under in-
structional grants, an overload shall be the exception and shall
be made only for a ilimited period when course coverage or other
services cannot be reasonably provided otherwise.

(3) The maximum overioad for instructional staff shall be one (1)
class per term or twenty percent (20%) of the normal load, which-
ever is the greater. The maximum overload for a certificated
employee other than an instructor shall be twenty percent (20%)
of a normal workload of that employee.

Intersession Assignments: An intersession assignment is & voluntary
assignment during an authorized intersession. This assignment is out-
side the regular assignment and may occur only for a period between the
last day of the spring semester and the first day of the following fall
semester, or between the last day of the fall semester and the first
day of the following spring semester. 1t shall not include activities
such as field trips which take place during the intersession period
which are part of a regular course taught during the regular academic

vear.
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7.1 Criteria for Evaluation

A.

Instructional Faculty: For a given course the desired effects shall
include those stated objectives in the adopted course description and
and any additional written objectives developed by the discipline.
Where it is difficult to assess the effects of services performed,
other indices, such as knowledge of the subject matter, observed com-
petence in teaching, and fulfiliment of job responsibilities may be
included. Examples of indices appropriate to instructional faculty
are: (a) demonstrated knowledge of the subject matter being taught and
of the discipline in general; (b) consistent and careful planning in
accordance with the published course descriptions; (c) development and
use of instructional techniques which recognize individual differences
in students. Each discipline will have the opportunity to recommend
criteria which recognize special characteristics of the disciplire.

Counseling Faculty: Examples of indices for counseling are: (a)de-

monstrated knowledge and its application to the community college of
counseling techniques, guidance tools, guidance information and re-
sources, and current developments in counseling and guidance; (b)
maintaining the integrity of the counseling relationship; (c) main-
taining the ethical standards of the counseling profession; (d) per-
forming counseling and guidance activities. Members of the counsel-
ing faculty shall have the opportunity to recommend criteria which
recognize special characteristics of the discipline.

Librarianship Faculty: Examples of indices for librarians are: demon-

strated knowledge of librarianship and its application to the

community college; (L) consistent and careful planning in organizing

the library for the use of students and faculty; (c) assisting students
in learning activities; (d) observing the ethical principles of the
teaching and librarianship professions; (e) performing other librarian-
ship responsibilities. The librarianship faculty will have an oppor-
tunity to recommend criteria which recognize special characteristics

of library service.

The private lives of faculty members, including religious, political,
or organizational activities or sexual preference, shall not be a part
of the employee's evaluation.

7.2 Evaluation Procedures

A.

Contract (Probationary) Employees:

(1) For each contract employee there shall usually be one (1) formal
written evaluation each probationary vear. The evaluator may,
however, recommend that a second evaluation be made in the same
academic year. This written evaluation is the responsibility of
an evaluator from management named by the college President of
the institution at which the employez is providing most of his/her
services during the year in which he/she is being evaluated. The
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7.2 A (1) ({(Continued)

evalustor shall be advised in all phases of the evaluation by
a faculty member named by UPM/AFT.

(2) &Evaluation shall occur as soon as feasible in the semester of
evaluation. A final report is to be submitted in writing to
the District Personnel O0ffice by the appropriate supervisor, by
February 15. At the beginning of the Fall semester of each pro-
bationary year, the evaluee shall be evaluated based upon the
following: ' N

(a) The evaluator shall schedule classroom or other on-the-job
visits by himself/herself and the UPM/AFT faculty advisor,

(b) The evaluee, with consultation by the evaluator and the faculty
advisor, shall prepare for the evaluator and faculty advisor
a written statement of his/her professional objectives whose
accomplishment will be sought during the evaluation period.
This statement of objectives shall be completed by September
15. The objectives shall include the positive effects in-
tended for students by the teaching, counseling, library or
other services provided; and the ways in which the evaluee

plans to achieve these effects. In addition, the manner of
evaluating the success of these efforts must be specified by
the evaluee. It shall then be the responsibility of the eval-

uee to carry out the plan and provide an assessment of its
success by January 15.

S %@ﬁﬁ%&ﬁf% (c) Student evaluations shall be obtained, as part of the evalua-
v e tion process, for the purpose of improving the teaching, coun-
seling, librarianship or other services provided students.

(d) Probationary employee/evaluees shall also furnish the evaluator
and advisor, by February 15th, a self-evaluation of his/her
performance, to date, in areas of professional responsibilities.

(3) A final written evaluation, including suggestions for improvement,
if any, and a recommendation concerning re-employment shall be
shown first to the evaluee, and advisor, and then submitted by
February 15 to the District Personnel Office. Recommendations for
improvement may include in-service training to improve job per-
formance. The evaluee may attach his/her comments to the evaluator's
report, and the advisor may attach a separate statement if he/she
desires.

B. Regular (Tenured) Faculty

(1) For each reqular permanent faculty member there shall usually be
- one (1) formal written evaluation every two (2) years. The . evalu-
ator may, however, recommend a second evaluation within an evalu-
ation period. Completion of this written evaluation is the respon-
A sibility of the evaluator from management named by the college
' President of the institution at which the employee is providing
most of his/her services during the year in which he/she is being
evaluated. The evaluator shall be advised in all phases of the
evaluation process by a faculty member named by UPM/AFT.
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7.2 B

(Continued)

(2)

(4)

Evaluation shall occur as soon as feasible in the semester of
evaluation. A final, written report is to be submitted by the
evaluator to the District Personnel Office by February 15. At
the beginning of each Fall semester of a year in which an eval-
uee is to be evaluated, he/she shall select any two (2) of the
following four (4) options by which to be evaluated.

(a) Under the first option, the evaluator shall schedule class-
room or other on-the-job visits by himself/herself and the
the advisor.

(b) Under the second option, the evaluee, with consultation by
the evaluator and faculty advisor, shall prepare for the
evaluator and advisor a written statement of his/her pro-
fessional objectives whose accomplishment will be sought
during the evaluation period. This statement of objectives
shall be completed by October 15. The objectives shall
include the positive effects intended for students by the
teaching, counseling, librarianship or other services pro-
vided by the evaluee, and the ways in which the evaluee
plans to achieve these effects. |In addition, the manner of
evaluating the success of his/her efforts must be specified
by the evaluee. It shall then be the responsibility of the
evaluee to carry out the plan and provide an assessment of
its success by January 15,

(c) Under the third option, the evaluee would prepare for the
evaluator and faculty advisor, by January 15, a written
self-evaluation of a) his/her effects on students who re-
ceive his/her services; b) efforts to improve his/her com-
petence in meeting the responsibilities of the position
he/she holds; c) participation in department or office and
college activities; and d) contributions to the educational
profession. This self-evaluation should be as specific as
possible and provide whatever evidence may be available to
support its assertions. )

(d) Under the fo'.th option, the evaluee may be evaluated by
faculty menbers, one (1) to be appointed by management and
one (1) to be appointed by the evaluece. The two (2) faculty
members, after classroom or other on-the-job visits, shall
prepare a report for the evaluator which assesses the quality
of the teaching and/or other services provided by the evaluee
and make suggestions for improvement, if any.

In addition to the options chosen from those listed above, student
evaluation shall be obtained. The purpose of the student evalua-
tion is to improve the teaching and other services provided to
students.

A final written evaluation, including suggestions for improvement,
if any, and a recommendation concerning re-employment shall be
shown first to the evaluee, and advisor, and then submitted by
February 15 to the District Personnel Office. Recommendations for
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7.2 8 (&)

{(Continued)

improvement may include in-service training to improve job
performance. The evaluee may attach his/her comments to the
evaiuator's report before it is submitted to the appropriate
Dean, and the advisor may attach a separate statement if he/ ?
she desires. When an evaluator identifies unsatisfactory per-
formance in a current year's evaluation, the evaluator may re-
quire the evaluee to add the professional objectives option as
a mandatory method of evaluation {(in addition to the regular
evajuation requirements) in the next and subsequent evaluation
periods until a satisfactory evaluation is received.

Temporary (Non-Probationary) Faculty who are Unit Members: For each
temporary faculty member there shall be a formal written evaluation
at least once every three (3) years of active service. The options
and procedures for evaluation shall be those applying to a regular
permanent faculty member, except that the evaluation may occur in
any semester and at any time within a semester and the action dates
may be adjusted for Spring evaluations.

Faculty Assignments: It is intended that a faculty member be required
to participate in no more than two (2) evaluations of other faculty
members per semester, though that number may occasionally be exceeded
to ensure the participation of qualified individuals.

Personnel Files: There shall be only one (1) personnel file for each
faculty member. This file shall be maintained at one (1) location in
the District Personnel Office. It shall be available for inspection

by the employee or a representative expressly authorized by the employee
upon request. Access to files shall be limited to authorized personnel
and those included in Government Code Section 6250. Documents in per-
sonnel files of employees which may serve as a basis for affecting the
status of their employment shall be made available for inspection by

the employee or by a representative authorized in writing by the em-
ployee. The employee does not have the right to review ratings, reports,
or records which were obtained prior to the employment of the employee
or as otherwise excluded by law.

(1) A1} documents relative to an employee's employment relationship
shall be contained in the employee's personnel file atithe District
Personnel Office. ' B

(a) Contents of the personnel file shall be kept in the'strictest
confidence in keeping with appropriate provisions of the
California Education and Government Codes.

(2) Every employee shall have the right to inspect and inventory his/
her personnel file upon request, provided that the request and
inspection/inventory are made at a time other than the employee's
assigned hours, but during normal District business hours.

(3) information of a derogatory nature shall not be entered or filed
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7.2 £ (3) {(Continued)

unless and until the employee is given notice of such information
and an opportunity to review the document(s).

(a) Anonymous communications or material unrelated to the
faculty member's professional responsibilities shall not
be placed in the member's personnel file.

(b) An employee shall have the right to have attached to any
derogatory statement, the employee's written comments.

(c) Such review shall take place during normal business hours,
and the employee shall be released from assigned hours for
this purpose without salary reduction.

(4) The District shall not take any adverse action against an employee
based upon documents which are contained in such employee's
personnel file unless the materials were placed in the file within

== forty-five (45) work days of the event giving rise to the documents.

(5) The District Personnel 0ffice shall, upon written authorization
of the employee, release information and/or forward specified
documents from his/her personnel file to parties the employee
designates.
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ARTICLE Vi

WORKLOAD

The work week for full-time unit members shall be considered to be thirty-seven
and one-half (37%) hours, of which those hours to be specifically assigned are
stated below:

8.1

8.2
For LT AGOskRgtTL
565 3\’5’; Appgrongey

8.3

Teaching Load in the Credit Program

A. The instructional load of a full-time member of the credit staff shali
be 14-16 teaching units per week for two (2) semesters of approximately
seventeen and one-half {(174) weeks duration, not to exceed one hundred
seventy-six {(176) days.

B. For each area at College of Marin, and for each cluster at Indian
Valley Colleges, the average number of teaching units per full-time
teacher shall be fifteen (15), rounded to the nearest tenth (.10).

€. A teaching unit is defined as one (1) lecture hour or one and one-half
(1%) laboratory, studio, or activity hours per week for a full semester,
or the equivalent time for a course which is less than a full semester
in duration. For existing work experience, televised courses, directed
studies, learning centers and other teaching situations where an instru-
tor is not with students the same amount of time as in a conventional
course, the number of teaching units and responsibilities to be assign-
ed shall be consistent with past practice. For proposed new work ex-
perience, televised courses, directed studies, learning centers, and
other teaching situations where an instructor is not with students the
same amount of time as in a conventional course, the number of teaching
units to be assigned shall be recommended by a District committee com-
posed of one (1) management representative and two (2) UPM/AFT represen-
tatives. In no case shall more than one and one-half (1%) hours of class
time be required for one (1) teaching unit.

D. Full-time teaching assignments shall be scheduled for no fewer than four
(4) days per week (unless otherwise arranged by management for educa-
tional reasons) and no more than five (5) days per week. A course
or service scheduled on Saturday shall be assigned to a regular or con-
tract faculty member only if he/she agrees or if no temporary faculty
member is assigned to the same course or service on a weekday.

Office Hours: Full-time credit instructors shall be in their offices a

minimum of four (4) hours per week (at least one office hour per teaching

day but not to exceed four hours per week) where they will be available

for consultation with students. Each instructor shall post outside his/

her office the office hours when he/she will be present to meet with students.

Counselors: Counselors shall be scheduled for no fewer than twenty-eight

2 hours per week of contact with students in individual or group counsel-
ing and/or in scheduled counseling classes. A work schedule for an additional
seven (7) hours shall be arranged by management after consultation with the
employee. For each teaching unit of a scheduled counseling class, the coun-
selor teaching that class will be credited with a total of thirty-five (35)
hours of student contact during the period of the course.
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Article VII1 (Continued)

8.4

8.5

8.6

8.7

8.8

8.9

.10

Librarians: Librarians shall be scheduled for thirty-five (35) hours per

week by management after consultation with the employee. For each teaching

unit of a scheduled library class, the librarian teaching that course will
be credited with a total of thirty-five (35) hours of student contact during
the period of the course.

School Nurse: School nurses shall be scheduled for thirty-five (35) hours

per week by management after consultation with the employee.

Other Certificated Employees: Full-time certificated personnel other than

instructors, counselors, librarians, and school nurses shall be assigned
no more than thirty-seven and one-half (37%) hours per week by management
after consultation with the employee.

Teaching Load in the Non-Credit Program: Full-time non-credit instructors

shall teach twenty (20) lecture hours, or thirty (30) laboratory, studio,
or activity hours, per week.

Reqular (Tenured) Faculty - Reduced Load:

A. A reduced teaching load, with proportionate salary reduction, requested
for professional or personal reasons, may be granted to a regular
- (tenured) instructor.

B. Regular (tenured) credit instructors who, by official Board action,
are granted reduced loads shall fulfill professional duty require-
ments on a basis proportional to the teaching unit load assigned.

C. Except for salary reduction, all other District benefits shall continue
in full, and the instructor shall advance on the salary schedule. The
minimum number of uni*ts an individual must teach is eighteen (18) per
year, or nine (9) if the reduction is only for one (1) semester. If a
regular (tenured) employee wishes a reduced load of less than sixty
percent (60%) in one (1) year, District benefits and advancement on
the salary schedule shall be proportionately reduced; however, a reduc-
tion to less than sixty percent (60%) shall be for no more than one (1)
year.

D. For non-teaching faculty, the provisions of paragraph C shall be adjusted
proportionately.

Workyear for Counselors: The workyear for counselors shall fall between

July 1st and June 30th. A duty-free period of not less than five (5)
consecutive weeks shall be scheduled. Such employees shall not be required
to render more than one hundred seventy-six (176) days of service without
additional compensation. Individual work schedules shall be established

by the immediate supervisor after consultation with such employees,

Workyear for Librarians: The workyear for librarians shall be the academic
year as defined in the section of the contract concerning district calendar.
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Article ¥iit (Continued)

8.11

9.2

9.3

9.4

9.5
9.6

9.7

Workyear for Coaches: (Coaches of athletic teams which practice or compete
outside the academic vear shall have @ workyear which accommodates to the
schedules of those teams as established by past practice. The overall

hour requirements for coaches shall not exceed that established elsewhere
in this article.

ARTICLE X

CALENDAR

The academic year for credit classes shall consist of two (2) semesters of
a maximum of eighteen (18) working weeks each. The days of the academic
year shall be one hundred seventy-five (175), plus one (i) day, the last
weekday prior to the beginning of classes in the fal] semester, for orien-
tation. Sundays and holidays shall not be counted as days of the academic
year. The—last—six—{(6) days—of eaeh—semes%e%—sha%%—be—devefed—ff##+m&%~
examinations. All final examinations shall be given during that period.
IT no final examination is given, other class activities shall be held
during the period scheduled for the final examination.

The academic year calendar shali be in conformance with the calendar es-
tablished by the Marin Community College District. It is the expressed
intent of the District and of UPM/AFT to accept the results of a joint
committee on the 1980/81 calendar year and all vyears thereafter.

The Calendar Committee, consisting of two (2) District representatives
and two (2) UPM/AFT representatives, shall submit a calendar proposal,
for the following academic vear and for intersession, by November | for
ratification by UPM/AFT and the District. In the event the Committee is -
unable to agree on a calendar by that date, or either party fails to ratify
the committee proposal, the calendar shall become subject to negotiations
upon request by UPM/AFT. UPM/AFT recognizes that, if negotiations do not
result in agreement on the calendar by December 15, it will be necessary
for the District to publish a calendar, pending further negotiations on the
issue,

The Board may, at its option, establish intersessions at each campus.
Sixty-six and two-thirds percent (66 2/3%) of non-credit classes shall
be offered within the period of the one hundred seventy-five (175) day
academic calendar for credit classes.

The District shall meet and confer with UPM/AFT, through the Calendar
Committee, concerning the non-credit calendar.

Holidays shall be those stated in the relevant sections of the California
Education Code.

The calendar of classes for the 1982-83 academic year shall be as already
agreed upon by UPM/AFT and the District. (See Appendix i )
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ARTICLE X

CLASS SIZE

10.1 Minimum Class Size

A. The class size for credit classes shall normally be no less than
twenty (20) enrollees, with it being provided that management is
authorized to maintain a limited number of classes of fewer than
twenty (20) enrollees and to cancel classes pursuant to the pro-
visions of this Article.

B. A class shall not be cancelled prior to the first day of instruction
unless the District has given ten (10) days prior written notice to
the instructor (delivered in person or mailed to the instructor's
last known address) of the possibility that the class might be sub-
ject to cancellation. |If such notice is not given, a class shall
not be subject to cancellation until the end of the second class .
hour; provided, however, if the instructor agrees, a class may be
cancelled at any time.

C. Exceptions to the minimum of twenty (20) enrollees may be made by the
District in classes required for graduation, for a major, or for a
career, in classes offered irregularly, in classes which can be offered
only in limited classroom or laboratory facilities, in classes which
are part of an experimental or pilot program, in classes subject to
statutory or state regulation controlling class size, and in classes
whose cancellation would constitute a financial hardship to the District
or educational disadvantage to the student. Exceptions to the minimum
of twenty (20) enrollees shall be made if the faculty member involved
is a regular or contract employee and if there are no courses available
for which the faculty member is certificated.

10.2 Maximum Class Size

'

A. The maximum class size for registration purposes for existing courses

shall be that set forth in the data-processing report CAM 001-1, for

TENR \ClowMe  Fall 1979, for each campus, as approved by the MCCD Board of Trustees.

e 4oy a1 the event the first _ensus report (CAM 005) for any course shows a
class enrollment of at least three (3) greater than the established
class maximum, supplemental assistance such as readers, clerical help,
supplies, etc., shall be provided to the instructor upon his/her writ-
ten request. That instructor and the appropriate Dean shall meet to
determine the type and amount of supplemental assistance. No class
shall exceed the maximum without the instructor's approval.

B. It is recognized and agreed that the establishment of maximum class
sizes will result, in certain instances, in identical or substantially
identical classes having different maximum class sizes at the two (2)
campuses.

..30...



11.

1.

1.

1

ARTICLE Xi

SAFETY

tt shall be a goal of the District to provide and maintain a physically

safe and healthy work environment.

The District and the faculty shall comply with OSHA regulations,

A

A Safety Committee shall be formed consisting of two (2) members selected
by UPM/AFT and two (2) members selected by the District.

The Safety Committee shall meet at least once every three (3) months to

review safety conditions in the District and to consider written complaints

from the employees regarding safety conditions.

IT any condition which constitutes a serious and immediate safety hazard
comes to the attention of any member of the Safety Committee, that member

may call an emergency meeting of the Committee, which shall meet_within

twenty-four (24) hours angr resent its recommendations to the Ghaneirtor
SU éﬁﬁj

or or his designee shall respond within

or his designee. The G
forty-eight (48) hours.

Under non-emergency con
recommendations to the
(45) days.

ditions, the Safety Committee shall present its

CREN TS,

who shall respond within forty-five

In the event of a serious accident within the classroom environment which

actually threatens the safety of students and staff, the faculty member may

cancel the class sessions(s) until the emergency has been alleviated.

faculty member must immediately report the emergency to his or her immediate

supervisor.
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ARTICLE XII

GRIEVANCE

12.1 The prompt resolution of grievances is encouraged, and therefore the
following procedure to accomplish this purpose is established.

A.

A '"'grievance' is an allegation by a grievant that he/she has been
directly or adversely affected by a misapplication, a misrepresen=-
tation, or a violation of a specific provision of this Agreement.

A "grievant'" is a member of the bargaining unit (as defined by this
contract) with an alleged grievance. UPM/AFT may grieve Article 111

& XI1l. UPM/AFT may also file an individual or group grievance on
behalf of an employee or employees provided UPM/AFT does not file such
grievance without the employee's (employees') written authorization.

A grievance may be filed by a member of the bargaining unit or, with
with written authorization of the grievant, by a UPM/AFT representa-
tive on behalf of the grievant.

If the same grievance, or substantially the same grievance, is made
by more than one (1) faculty member, one (1) faculty member may, on
behalf of himself and all other grievants, file a grievance. The
final decision shall apply to all grievants and respondents.

Forms for processing grievances shall be prepared by the District and
UPM/AFT. The forms shall be printed by the District and given distri~-
bution by the parties.

The grievant has the right to be represented at any step in this pro-
cedure by UPM/AFT; however, any grievant may at any time present the
grievances and have such grievances adjusted, without the intervention

of UPM/AFT, as long as the adjustment is not inconsistent with the terms
of this Agreement; provided that the District shall not agree to a resolu-
tion of the grievance unti! UPM/AFT has received a copy of the grievance
and the proposed resolut’on and has been given the opportunity to file

a response within fifteen (15) working days.

No grievant at any stage of the grievance procedure shall be required
to meet with any administrators concerning any aspect of a filed griev-
ance without UPM/AFT representation. :

If a grievance arises from the action of central District authority,
UPM/AFT or any other grievant may present such grievance at Step 1|
of the grievance procedure.

By mutual agreement of the grievant and the District, a grievance may
by moved to an appropriate higher level.

Failure to appeal a decision within the snecified time limits shall be

deemed an acceptance of the decision. Time limits specified in this



Article Xi1 F  (Continued)

g

procedure may be extended in any specific instance only by mutual
agreement of the parties in writing. Any step in the grievance
procedure may be omitted with the mutual agreement of the parties

to the grievance and the administrator at the level of such step.

The grievant or his/her representative shall have access to non-
confidential records and documents which will reasonably be needed

in preparation and/or resolution of the grievance. Time limits shall
be strictly construed, and if the District fails to meet them, beyond the |
informai level, it shall be deemed to have granted the grievance.

Written notice required by this grievance procedure must be made by
certified mail, return receipt requested. This requirement shall
apply to the grievant and or the union, and to the District.

No reprisatls of any kind shall be taken against any participant in
the grievance procedure by reason of such participation. The fact
that an employee has filed a grievance(s) shall not be considered

in personnel decisions nor in any recommendations for job placement,
nor in decisions of awarding continuous contracts to probationary or
contract members of the bargaining unit.

This grievance procedure shall become effective upon execution of f
this Agreement. A grievance on action occurring prior to the effec- |
tive date may be filed up to thirty (30) days after the effective
date provided the grievance is based on an alleged violation of the
agreement as finally executed. in no event may the grievance be
based on actions which occurred more than six (6) months prior to
the execution of the agreement.

Grievance Procedure Steps: UPM/AFT and the District recommend that the f
parties to a potential grievance if possible resolve their differences
informally before entering the formai steps of this procedure.

A.
1)

2)

B.

1)

Informal Communication and Resolution of Grievance

Within thirty (30) working days after the grievant knew, or by reason-

able diligence could have known, of the condition upon which the griev-

ance is based, the union and the grievant shall inform the immediate

supervisor of the pending grievance in an effort to resolve it. Notifi-

cation at this step does not have to be in writing.

Within four (4) working days, the immediate supervisor shall communicate
his/her decision, to the grievant and the union.

Formal Grievance Procedures 5
Step |

a) MWithin five (5) working days after the grievant notified his/her
immediate supervisor at the informal level, the grievant or his/
her representativ%M?ha]l presgnt his/her grievance, on the prescribed
form, to the ng"gf'? ADERE ﬁﬁagi, by mutual agreement of the par-
ties, to the Presddesms's designee.
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12.2 B 1) b) (Continued)

b) This statement shall be a clear, concise statement of the grievance,
the specific section of the Collective Bargaining Agreement allegedly
misinterpreted, misapplied, or violatedéﬂthe circumstances involved,
and the specific remedy sought. The ; musE: communicate his/
her decision in writing within twenty (20) working days. A copy of
the formal written grievance must be given to the grievant's immedi-

ate supervisor, at the time of filing, by the union.
Step !l

In the event that the grievance has not been resolved to the satisfaction

of the grievant in Step |, the grievant/union, within five (5) days of
ying the HRIERTRERS MRt : -

receiyin the ecision, may submit the grievance to the

%ﬁéﬁﬁé&§§f, who shall, in ten (10) working days, communicate his/her

decision in writing to the grievant and UPM/AFT.

Step 111

a) In the event the grievant is not satisfied with the decision at
Step |1, the grievant/union may appeal the decision under the
prescribed form to the Governing Board within five (5) days .after
receiving the decision from Step 1.

b) The statement shall include a copy of the original grievance, the
decision rendered at each step, and a clear, concise statement of
the reasons for the appeal to Step 111,

¢) If no hearing is requested by the grievant/union, the Board shall
issue its decision within twenty-five (25) working days of the
appeal. The decision, with supporting reasons, shall be communi-
cated in writing.

d) If a hearing is requested by the grievant/union, the Board shall hear,
in a closed session, the grievance within thirty (30) working days of
the date of the appeal. The Board shall issue its decision and findings,
in writing, within twenty-five (25) working days after the hearing.

e) The appeal to the Board shall be the last step of the contractual
grievance procedure. Thereafter, the grievant or the union may
take other legal action. :

12.3 Miscellaneous

A.

Time limits at each step shall begin the day following receipt of
written notice/decision by the parties in interest. Such time limits
can only be extended by mutual agreement by UPM/AFT and the District.

Until final disposition of a grievance takes place, the grievant is
required to conform to the original decision of his/her immediate
supervisor.

A ''"day'' is defined as any day during whizh District offices are open
for business.



12.3

(Continued)

D.

¥

The "immediate supervisor' is the lowest level manager having immediate
jurisdiction over the grievant, who has been assigned to adjust griev-
ances,

A1l documents, communications and records pertaining to a grievance
shall be filed in a separate grievance file at the District office.
During the pendency of any processing, and until a final determination
has been reached, all proceedings shall be private, subject to the
provisions of the Brown Act. The grievant, or UPM/AFT, shall be per-
mitted to examine and/or obtain copies of materials in such grievance
files.

The grievant or his/her representative shall have access to non-confi-
dential records and documents which will reasonably be needed in pre-
paration and/or resolution of the grievance.

The grievant, his/her representative, and necessary witnesses shall be

provided time off from duties, without loss of pay, for attendance at
conferences and/or hearings held pursuant to this article.
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13.1

13.3

13.4

13.5

13.6

ARTICLE XI11

BOARD/AGENT RELATIONS

Rights and benefits of faculty members as set forth in this Agreement shall
be made part of any individual contract of employment issued to any faculty
member. Copies of this Agreement shall be printed at the expense of the
District within forty-five (45) days after it becomes effective and a copy
distributed to each faculty member now employed or hereafter employed, with
ten (10) additional copies for UPM/AFT. If such printing is not done on
District equipment, it shall be done by union printers.

This Agreement shall modify or replace any policies, rules, regulations,
procedures or practices of the District which shall be contrary to or incon-
sistent with its terms.

The District, its representatives, and UPM/AFT shall take no action in
violation of or inconsistent with any provisions of this Agreement.

In the event that any provisions of this Agreement are or shall at any time
be determined to be contrary to law by a court of competent jurisdiction,
all other provisions of this Agreement shall continue in effect.

UPM/AFT shall be furnished agendas, material and minutes of Board meetings.
The District shall furnish UPM/AFT with legally non-confidential information
re: financial matters, personnel, budgetary requirements, allocation of
state and federal funds, student enrollment, etc. which is necessary to
assist UPM/AFT in representing members of the unit. UPM/AFT recognizes

that such information wiil be provided to the extent that it does not inter-
fere with the normal conduct of public business and that if there is any
cost involved, it will be borr. by UPM/AFT, pursuant to Government Code
Section 6257.

Upon completion of this Agreement, District shall furnish UPM/AFT with a
lTisting of names, addresses and telephone numbers of all unit members
excepting those individuals who specify in writing that they wish to keep
such information confidential. No more than four (4) times a year, the
District, upon request and within thirty (30) consecutive working days,
shall provide UPM/AFT with the list of the members of the bargaining unit.

UPM/AFT shall have the right to use facilities of the District at reasonable
times for the purpose of meetings concerned with the exercise of rights
guaranteed by Government Code Sections 3540 and following.
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13.8 UPM/AFT shall have the right to use the mail systems and/or mail boxes
for the purposes of communicating with employees.

UPM/AFT shali also have the right to use telephone tie lines between ‘
campuses provided that such use shall not interfere with, nor interrupt,
normal District operation.

In addition, UPM/AFT shall have the right to have 1500 copies per month
for distribution to the faculty, duplicated on District equipment.
UPM/AFT shall provide all required paper and stencils.

13.9 District employees duly authorized as representatives of UPM/AFT shall be
permitted to transact official union business throughout the District
provided, however, that such activity will in no way interfere with class-
room instruction or assigned duties of employees. The union representative
not an employee of the District shall advise the President '©f 'his/her
presence on District property before conducting union business.

13.10 The Eﬁgééﬁﬁi@r or his/her disignee shall meet with the UPM/AFT Most Respon-
sible Person or his/her designee to discuss mutual problems of the College/
District within three (3) working days if possible, or a reasonable time
thereafter, at the request of either party. Such a meeting is not intended
to bypass the grievance procedure and shall not constitute an invitation
to continuously renegotiate the provisions of this contract. Both parties
shall submit an agenda of items they wish to discuss.

13.11 Members of UPM/AFT shall be entitled to an unpaid leave of absence to accept
a position as a representative in the District of the bargaining agent
without loss of seniority in the District. The District will provide the
faculty member with the option to continue his/her fringe benefits at his/
her expense. This leave shall be in blocks of one (1) or two (2) semesters
and shall be limited to one (1) unit member per year.

13.12 The District shall provide six (6) units of reassigned time per semester
for grievance handling, faculty evaluation and Board liaison. The District
shall also provide the UPM/AFT with approximately 200 square feet of office
space.
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ARTICLE X!V

DISTRICT RIGHTS

The right of the District to manage the operations of the District shall remain
unchanged except as it may be restricted or limited by the terms of this Agree-
ment.

ARTICLE Xv

REDUCTION IN FORCE

15.1 If it becomes necessary to decrease the number of faculty members, the District
may issue a layoff notice effective at the end of the current contract of the
faculty member. Notice shall be given by March 15th of the school year prior
to the school year in which the layoff is to be effective.

15.2 Seniority shall be defined as the length of paid service with the District, as
defined by statute. For purposes of this policy, any paid leave granted, i.e.,
sabbatical, professional, maternity, military, shall not constitute an inter-
ruption of service,

15.3 Faculty members laid off shall be given priority as substitute teachers and
for new part-time positions.

15.4 Laid-off faculty members may be continued in the District's medical and
dental insurance programs at their own expense for the thirty-nine (39)
months in which they have return rights as employees. Faculty members
utilizing this option must pay each twelve (12) months of continued benefits
on or before July 1 of each academic year.

15.5 No new faculty appointments shall be made while there are faculty members
on the re-employment list who are qualified for the position and who are
available for reinstatement.

15.6 Qualified faculty members who have been laid off shall be reinstated in
inverse order of placement for a period of thirty-nine (39) months when-
ever vacancies exist. The offer of such position by the District shall be

.. sent be certified mail and shall be accepted or rejected within ten (10)
" . calendar days of the receipt. The faculty member must be prepared to assume
U the position within thirty (30) calendar days after the date of acceptance.

15.7 The District will provide the union with a seniority list and will notify
the union in writing of the names of all unit members to be laid off,
their last date of paid service, and their individual assignments during
the last period of employment. This notice shall be given simultaneously
with notification of the unit members.

15.8 The District agrees to negotiate the effects of any layoffs which occur
within the term of the contract.
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ARTICLE XVl
UPGRADING
If the District determines that part-time work loads can be increased,
then existing qualified staff will be considered for an increased work-

load up to but not to exceed sixty percent (60%) of a full-time load.
Any increase in part-time assignments shall be discretionary with the

Districet.

ARTICLE Xvi1

ACADEMIC FREEDOM

™
The faculty shall have Academic Freedom in their personal scholé?ship and
in the teaching-student environment. This freedom shall exist within the
general framework of course descriptions, Constitutional limits, and the
California Education Code requirements.

ARTICLE Xvitl

NON-DISCRIMINATION

The District shall not discriminate against any member of the bargaining

unit on the basis of race, color, creed, age, sex, national origin, sexual
preference, religious affiliation, domicile, physical handicap or member-
ship or participation in the activities of any employee organization insofar
as such matters are within the scope of representation set forth in California

Government Code Section 3543, 2,
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ARTICLE XIX

SEVERABILITY

fn the event that any provisions of this Agreement are or shall at any
time be determined to be contrary to law by a court of competent juris-
diction, all other provisions of this Agreement shall continue in effect.
If such provision or article is deemed to be invalid, both parties shall
meet within thirty (30) calendar days to negotiate a replacement provision
to the affected article or provision. This reopener shall be limited to
the subject matter of the invalidated article or provision.

20.1

20.2

20.3

ARTICLE XX

CONCERTED ACTIVITIES

It is agreed and understood that there will be no strike, work stoppage,
slowdown, unlawful picketing or refusal or failure to fully perform job
functions and responsibilities by UPM/AFT, 1610, or by its officers,
agents, or unit members during the term of this Agreement.

UPM/AFT, 1610, recognizes their responsibility to comply with the pro-
visions of this Agreement and to make every effort toward inducing all
employees to do so. In the event of a strike, work stoppage or slowdown
during the term of this contract by employees who are represented by
UPM/AFT, 1610, UPM/AFT, 1610 agrees in good faith to take all necessary
steps to cause those employees to cease such action.

The District nor the union shall take no reprisals against any unit

member for activities related to collective bargaining which have
occurred during the negotiation of this Agreement.

ARTICLE XXI

COMPLETION OF AGREEMENT

This document comprises the entire Agreement between the District and
UPM/AFT, 1610, on the matters within the lawful scope of negotiations.
Subject to the decision of PERB, District shall have no futher obliga-
tion to meet and negotiate, during the term of this Agreement, except
as otherwise provided herein, on any subject whether or not said sub-
ject is covered by this Agreement, even though such subject was not
known nor considered at the time of the negotiations leading to the
execution of this Agreement.
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ARTICLE XXIi

TERM

This Agreement shall become effective on the date of execution, except
where otherwise provided, and shall continue in effect until June 30, 1984;
subject to the following reopener provision:
b\ji}‘i ‘Cgiﬂ?’!ﬁi}{&;?md s Il © L ij/.":.’[.. i ‘C- £2 AL ERN 8T ‘\‘
. X i i Wl WG 0% AL ReE A;J,

REOPENER )

A reopener for the 1983-84 school year on wages and two other issues selected
by each party. Initial proposals by the Union shall be submitted by March 1,
1983, and the District shall complete ''sunshining' by April 15, 1983.

UPM/AFT 1610 MARIN COMMUNITY COLLEGE DISTRICT
EXECUTIVE COUNCIL BOARD OF TRUSTEES
. PN
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MARIN COMMURITY COLLEGE DISTRICT
1883-84 Certificated Salary Schedule
Effective July %, 1283

Steps Class I Class II Class IXI Class IV Class IV+ (w/Dr
1 18,796 20,130 21,214 22,280 23,015
2 19,841 21,182 22,256 23,332 24,064
3 20,886 22,227 23,304 24,378 25,110
4 21,932 23,276 24,347 25,428 26,159
5 22,977 - 24,323 25,396 26,469 27,203
6 24,030 _ 25,373 26,444 27,519 28,252
7 25,077 26,416 27,491 - 28,567 29,300
B 26,124 27,460 28,539 29,610 30,340
g 27,167 28,508 29,58¢ 30,658 31,393
10 28,218 29,556 30,633 31,705 32,438
11 29,261 30,604 31,877 32,754 33,487
12 30,308 31,657 32,723 33,800 34,530
13 31,355 32,689 33,773 34,844 35,578
14+ 31,355 32,699 33,773 34,844 35,578
15% 31, 355 32,69% 33,773 34,844 35,579
16* 31,649 32,992 34,066 35,430 36,164
17% 31,649 32,992 34,066 35,430 36,164
18+ 31,649 32,9882 34,056 ' 35,430 36,164
19 31,649 32,9932 T 34,066 35,430 36,164
20% 31,943 33,287 34,359 36,017 36,751
21=% 31,9843 33,287 34,359 36,017 36,751
22+ 31,943 . 33,287 34,359 36,017 36,751
23+ 31,943 33,287 34,359 36,017 36,751
24¢ 32,236 33,57¢ g 34,653 36,603 37,337
" fiass I Bachelor's degree or partial fulfillment of a Vocational Credential
Class II Master's degree or clear Vocational Credential.e®

Class 111X Master's degree plus 30 semester hours subseguent to the date of the Master's
degree or Bachelor's degree plus 60 semester hours with Master’s degree, or
clear Vocational Credential plus 30 semester hours subsequent to the date of
the clear Vocational Credential.%®

Class IV Master's degree plus 60 semester hours subsequent to the date of the Master's
degree or Bachelor's degree pluc %0 semester hours with Master's degree, or
clear Vocational Credential plus &0 semester hours subsequent to the date of
the clear Vocational Credential.«®

Special Conditions - Regular contract employees {certificated staff members employed
50 percent or more of full-time) as of May 2, 1873 are eligible for salary adjustments
under the following conditions:

Holders of the Bachelor's degree may advance to Column 11

with the AB+30 units (including a clear Credentiall, to

Column IIT with the AB+60 units (including & clear credential),

to Column IV with the AB+30 units {including a clear credential).

Regular contract members of the certificated staff employed after May 2, 1973 are not
eligible to receive salary adjustments under these special conditions. Any exception,
vnder which an employee hired after May 2, 1973 would receive salary adjustments under
these special conditions would be only by official affirmative action taken by the Board
of Trustees. .

L. SBtep 7 is the highest entering step for teachers new to the system.
Lo A $1,000 bonus is paid once for receiving earned Doctorate while employed by the District.
Ny regular contract employee receiving such an award must agree to remain under contract to
he Distri.t for two years after the award isg granted, such guarantee to be enforced by a
urety bond,

Supermaximum Steps: Movement above Step 13 is authorized annually for each subsequent step.
* Vocational Class A Credential {clear), Standard Designated Subject Credential {clear).

¥ o0 Bles




PART-TIME CREDIT INSTRUCTOR PAYMENT FORMULA:

. & or more units tavght prior to 5:00 p.m. Monday through Friday:
§ of units

Annual salary® 30 x B0% = Semester payment & 5 = ¥
2. Less than 6 units or units taught after 5:00 p.m. and Saturday teaching:

2 of units

onthly salary

Annual salary® 30 X 75% = Semester payment <+ 5 = Monthly salary

OVERLOAD CREDIT INSTRUCTOR PAYMENT FORMULA:

$ of units

i. Annual salary® 3 x 60% = Semester payment <= 5 = Monthly salary

SUMMER SCHOOL CREDIT INSTRUCTOR PAYMENT FORMULA:

g of units - .
1. Annual salary® 3D % 65% = Total payment/Summer session

*Placement on Certificated Salary Schedule

SUBSTITUTE INSTRUCTOR SALARY SCHEDULE:

Laboratory and Pield Classes Less than MA HA

Step 1 Less than 6 years teaching $19.04 $20.29
Step 2 6 or more years teaching $20.29 $21.76
Lecture Classes .
Step 1 Less than 6 years teaching $21.76 $22.175
Step 2 € or more years teaching $22.75 $§24.23

NON CREDIT INSTRUCTOR HOURLY SCHEDULE:

Laboratory or
Lecture Lab

Step 1 Less than 5 years teaching with MCCD $17.79
Step 2 5 or more years teaching with MCCD $19,11

Doctorate

$21.76
$22.75

$24.23
$25.21

Lecture

Class

$19.71
$21.04
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Article V HOURS OF EMPLOYMENT

5.1 Work Week

The work week for full-time employees shall consist of
five (5) consecutive days;‘éeven aﬁd bﬁe—half (7.5iyﬁbur per
day, andié thirty-seven and one-half (37.5) hour work week is
standard. The specific work days shall be designated by the
District for each classified assignmentﬁf}{f-there is to be a
‘Eychange in the days worked, it shall be done only after a
 ’conference with the employee and with CSEA. If the parties

- cannot agree, then the District shall vroceed with the
"involuntary reassignment” provisions of the Education Code
in cases of permanent changes.

5.2 Work Day

The length of the work day shall be designated by the
District for each classified assignment in accordance with
the provisions set forth in this Agreement. Each bargaining
unit employee shall be assigned a fixed, regular and ascertain-
able minimum number of hours.

Upon request of the employee, and approval by the appropriate
District executive officer the hours worked vper day will be
altered to accomgdate the employees schedule to attend courses
at an accredited institution of higher learning. Should such
a schedule require an employee to work beyond a seven and one-half
(7.5) hour work day, the employee shall waive any claim to over-
time on each day such schedule is arranged.

Part-time employees shall have their days and hours assigned
to them by their supervisor. .

Any reduction in assigned time shall be accomplished in

accordance with the Education Code Sections 88014-88127.



AGREEMENT BETWEEN
MARIN COMMUNITY COLLEGE DISTRICT
AND THE
UNITED PROFESSORS OF MARIN/
AMERICAN FEDERATION OF TEACHERS

LOCAL 1610

The parties, having met and negotiated pursuant to Govern-
ment Code Section 3540 et seq. and the provisions of the existing

collective bargaining agreement, hereby agree as follows:

1. Add the following to the contract as Article 23, with
the title of "Dues and Representation/Service Fee":

23.3 Representation/Service Fee

23.3.1 Employee Rights

23.3.1.1 The District and the Union recognize the
right of employees to form, join and
participate in lawful activities of
employee organizations and the equal,
alternative right of employees to refuse
to form, join and participate in employee
organizations. Neither party shall
discriminate against an employee in the

exercise of these alternative rights.



23.3.1.2 Accordingly, membership in the Union
shall not be compulsory. A unit member
has the right to choose, either: to.
become a member of the Union; or, to pay
to the Union a fee for representation
services, or to refrain from either of
the above courses of action upon the
grounds set forth in Section 23.3.3.5
below.

23.3.2 Unit Members' Obligation to Exclusive

Representative

23.3.2.1 A bargaining unit mémber employed for a
semester or a quarter or a full school
year who does not fall within one of the
exempted categories as set forth in
Section 23.3.3.5 below, and who has not
voluntarily made application for member-
ship in the Union within thirty (30) days
of either the date upon which this
Agreement is executed or, the date upon
which said employee has been employed by
the District, whichever is later, must,
as a condition of employment in the
District, pay annually or monthly to the

Union a representation/service fee in



exchange for representation services
necessarily performed by the Union in
conformance with its legally imposed.duty
of fair representation on behalf of said
unit member. A bargaining unit member
employed for less than a quarter (short
term) who does not fall within one of the
exempted categories as set forth in
Section 23.3.3.5 below, and who has not
voluntarily made application for member-
ship in the Union within two (2) days of
the date upon which éaid employee has
been employed by the District must as a
condition of employment in the District
pay annually to the Union such repre-
sentation/service fee.

23.3.3 Definition of Representation Fee

23.3.3.1 The representation/service fee to be

| collected from non-Union unit members
shall be the amount authorized by Section
3540.1(i)(2) of the California Government

Code.



23.3.3.2 Any dispute as to the amount of the
representation fee shall be resolved
pursuant to the provisions of Sectioﬁ
23.3.3.6 herein.

23.3.3.3 Representation/Service Fee Schedule

District and Union agree that each
bargaining unit member should pay his or
her fair share for representation
services. District and Union agree that
the representation/service fee schedule
set forth in Appendix B constitutes the
appropriate determination of the fair
share of the representation/service fee
for each class of bargaining unit
members.

Unit members on voluntary leave without
pay, and unit members who are on laid-off
status shall be exempt from these
provisions herein; except that the
election as to membership or payment of a
fee as set forth in 23.3.2.1 herein must
be exercised within the first ten (10)

work days upon return to paid status.



23.3.3.4

23.3.3.5

Annual Verification of Representation

Fee By Union

The Union shall submit a copy of the
detailed financial report to the District
which the Union must make available to
the Public Employment Relations Board
pursuant to Government Code Section
3546.5. The parties agree that the Union
must supply a copy of said financial
report to the District as a condition
precedent to the District's automatic
deduction of the repfesentation/service
fee from a unit member's payroll.

Unit Members Exempted From Obligation

To Pay

Any unit member may be exempted from
payment of any representation/service
fees to the Union if that person is a
member of a religious body whose tradi-
tional tenets or teachings include
objections to joining or financially
supporting an "employee organization" as
defined in Section 3540.1(d) of the
Government Code. Such exempt unit member

shall, as an alternative to payment of a



23.3.3.6

representation/service fee to the Union,
pay an amount equivalent to such repre-
sentation/service fee to: |

1. Marin Community Colleges Scholarship Fund

2. United Negro College Foundation

3. March of Dimes

The District, upon written request from
the Union, shall require such exempt unit
member to submit a written affidavit to
the Union verifying the existence and
nature of the allowable objection to
payment of a representation/service fee
and in addition, shall require such
exempt unit member to submit proof of
payment of an amount equivalent to such
representation/service fee to one of the
alternative funds or organizations listed
above.

Procedure For Unit Members Who Contest

The Amount of the Representation/Service

Fee
The parties agree that, in order to
provide a uniform definition of the

amount of the representation/service fee,

any such disputes involving the amount of



such fee must first be deferred to the
Public Employment Relations Board for
determination, provided that the parﬁies
have first complied with the other
provisions of this Section.

If, at any time, the Public Employment
Relations Board determines that some or
all of the representation/service fees
deducted shall be held in escrow pending
a determination of the correct amount of
the fee, the District will deposit amount
in an escrow account; The monies held in
escrow shall be released to the appro-
priate party upon the rendering of a

final decision by the PERB.

23.3.4 Payment Method

23.3.4.1 Any unit members who are not exempted
from payment under Section 23.3.3.5 above
may pay annually at the beginning of each
school year before the end of the first
pay period of District employment or
reemployment the properly determined
representation/service fee directly to

the Union; or



23.3.4.2

23.3.4.3

As an alternative to the annual payment
method, in accordance with Sections 2.1
and 2.2 of this Article, a unit membér
may voluntarily sign and deliver to the
District before the end of the first pay
period of District employment or
reemployment a written authorization to
deduct the properly established
representation/service fee as defined in
Section 23.3.3 above. Upon receipt of a
voluntary authorization duly completed
and executed, the Disfrict will deduct
from the pay of unit members and pay to
the Union the normal and regular monthly
representation/service fee.

In the event that a unit member who is
not exempted from payment under Section
23.3.3.5 does not pay annually the
representation/service fee directly to
the Union pursuant to Section 23.3.4.1 or
does not voluntarily sign and deliver to
the District an authorization pursuant to
Article 2, the Union shall request:in
writing that the District deduct from the

pay of the unit member and pay to the



23.3.4.4

Union the normal and regular monthly
representation fee without the approval
of the unit member. 1In such case, tﬁe
District shall begin automatic payroll
deduction as provided in Education Code
Section 87834/for representation/service
fee due ffbm/the date of ratification of
this Agreement or first date of the unit
member's employment whichever is later.
There shall be no charge to the Union for
such mandatory representation/service fee
deductions. |

Prior to beginning such payroll deduction
pursuant to Section 23.3.4.3, the Union
will certify to the District in writing
that the employee whose pay is to be
affected by the deduction has 1) not
joined the Union 2) not voluntarily
tendered the amount of the representa-
tion/service fee as defined herein; and
3) has not qualified for an exemption
under Section 23.3.3.5 herein. The Union
shall also notify the unit member in
writing that due to the unit member's

failure to fulfill any of the above three



requirements the Union has requested the
District to begin automatic payroll
deduction of the representation/service
fee. The Union shall provide the
District with a copy of said written
notice to the unit member. Thereafter,
the District wil; begin the automatic

deductions.

23.3.4.5 The District is under no obligation to

make payroll deductions for periods
during which a unit member is either
terminated from empléyment or not on the
District's payroll for any reason,
including, but not limited to, 1ayoff and
voluntary leave of absence for more than

thirty (30) days.

23.3.4.6 Upon the rehiring of any unit member, or

23.3.5.

upon the recalling of a unit member from -
layoff status, the District will treat
such unit member as a new unit member.

District's Obligation

The District's sole and exclusive obligations
under this Article are to notify any unit

member who has failed to comply with the

-10-



provisions of this Article that, as a condi-
tion of employment in the District, such unit
member must either become a Union member; pay
a representation/service fee, either through
voluntary or involuntary deductions, or
establish an exempt status and make pafment
pursuant to Section 23.3.3.5 of this Agree-
ment, and to make pa&roll deductions pursuant
to Section 23.3.4.2 or 23.3.4.3 of this
Agreement. Under no circumstances shall the
District be required to dismiss any unit
member for failure to fuifill his/her obliga-
tions to pay the fees established herein.

23.3.6 Hold Harmless and Indemnify Provision

23.3.6.1 The Union as defined in this Agreement
shall hold the District harmless, and
shall fully and promptly reimburse the
District for any fees, costs, charges or
penalties incurred in responding to or
defending against any claims, disputes,
challenges, which are actually brought,
against the District or any of its
agents, in connection with the adminis-

tration or enforcement of any Section in

-11-



23.3.6.2

23.3.6.3

this Agreement pertaining to represen-
tation/service fee. Such reimbursement
shall include, but not be limited to;
court costs, litigation expense, and
attorney's fees incurred by the Dis-
trict.

Upon notice that the District is going to
seek indemnification or to be held
harmless under this provision, the Union
shall have the right to meet with the
District regarding the reasonableness and
merit of any claim, aemand, suit or
action for which the District seeks
indemnification, and shall attempt to
agree whether any such action listed
above in Section 23.3.6.1 above shall be
compromised, resisted, defended, tried,
or appealed.

In determining whether or not such action
shall be compromised, resisted, defended,
tried or appealed, the District will
defer to the Union's interests if the

District does not have a distinct and

-12-



2.

separate legal interest in the disputed
matter.

23.3.6.4 The District shall not be entitled to be
reimbursed for any costs for which the
Union was not properly notified and
provided the opportunity to discuss as
set forth herein; nor will the District
be entitled to any reimbursement when
the District's efforts in defending
against such action would be duplicative,
or when the District does not have a
separate and distinct interest to
defend.

Delete Article III of the existing collective bargaining

agreement and replace with the following:

3.

"3.1 Effective July 1, 1983, unit members shall be
compensated in accordance with the certificated salary
schedule attached as Appendix A to this Agreement.

Delete section 4.1-4.6 of Article IV of the existing

collective bargaining agreement and replace with the following:

4.1

The District shall contribute up to $259.92 for Plan A
and up to $204.03 for Plan B per month for each
full-time unit member towards payment of medical,

dental, and life insurance as set forth in the

-13-



payment schedule of Appendix C . The unit member can
select only one plan. In addition, the District shall
continue the existing Crown Life Long-Term Disability
coverage for bargaining unit members.

The District shall contribute up to $109.88 for the
Kaiser coverage, either subscriber or subscriber plus
one, of Plan B per month for each part-time credit unit
member who teaches twelve (12) credit units or more in
an academic year and who teaches at least six (6)
credit units in the fall semester.

The District shall contribute up to $27.47 for sub-
scriber only Kaiser coverage per month for each unit
member who teaches basic skills or English as a Second
Language in an ADA generating program for eighteen (18)
hours or more per week. Such payment shall be made
only if the unit member is in paid employment status
for the month in which the benefits are received and
the unit member contributes either by payroll deduction
or check an amount equal to the total monthly cost of
the coverage.

For any month in which the unit member is not in paid
status, the unit member may elect coverage at the unit
member's own expense. The unit member shall provide
the District with the full monthly premium amount by
check on the first day of each month in which the unit

member does not provide service to the District.

-14-



4.4 For the 1983-84 school year, the District shall
establish a fund in the amount of One Thousand Dollars
($1,000.00) for the entire bargaining unit to cover
costs of unreimbursed charges paid under the Travelers
Dental Insurance coverage.

4. As soon as possible, a committee comprised of two (2)
management employees and two (2) Union members appointed by the
Union shall be established to suggest aﬁ evaluation procedure.
The goal of this committee shall be to investigate means of
accomplishing the following four evaluation goals:

1. A simple, practical plan for positive
assistance/reinforcement in teéching
methods; or

2. A certification of satisfactory
performance; or

3. A clear evaluation of performance problems, leading
to documented improvement or steps toward termina-
tion; or

4., A thorough evaluation of probationary
employees that produces clear evidence for
a determination to continue employment or
not.

5. The parties agree that unit members serving in the
College Health Center Nurse (200 day work year) and Coordinator

of Extended Opportunity Programs and Services positions (225 day

~15-



work year) shall be appropriately placed on the certificated
salary schedule attached as Appendix A to this Agreement.

6. The parties agree to file a Petition for Unit Modifica—
tion with the Public Employment Relations Board deleting the
Director of Nursing and Allied Health Programs and the Director
of Athletics positions from the certificated bargaining unit.
Incumbents in these positions shall be dgsignated as management
and placed on the supervisory salary schedule.

7. For the 1983-84 school year only, maximum class size for
each instructor shall be increased by up to ten percent (10%)
above the maximums specified by Section 10.2 of the existing
collective bargaining agreement. The existiné, unmodified
contract language shall constitute status quo for purposes of
bargaining a successor contract.

8. The parties agree that a management employee will teach
no more than one (1) credit class per year, without UPM approval,
except that there shall be no limit on the number of contract
courses offered in the community services program which a
management employee will be allowed to teach. 1In the event that
it becomes necessary to assign a management employee to teach
more than one (1) class, the District will provide the Union with
at least ten (10) days notice and an opportunity to negotiate the
decision and effects of the proposea assignment on mandatory

subjects of bargaining.

-16—-



9. The parties agree that any unit member who has a split

assignment shall conduct office hours at the campus of his/her

major assignment for that day. Notice of office hours and their

location shall be posted outside each office.

10. For the fall semester of the 1983-84 school year, the

parties agree to modify Article VI of the existing collective

bargaining agreement as follows:

a)

b)

Delete 6.1B(1) and 6.2B

Modify 6.1B(3) to read, "The unit member to be
transferred is given notice at least ninety (90)
days prior to the beginning of the semester except
in unusual circumstances due té resignation, death,
illness, accident, emergency leave, District
financial necessity, or physical catastrophe. In
addition, unit members will be notified five (5)
days prior to the beginning of the semester if
their involuntary transfer will result in a new
preparation (new preparations are defined in the
assignments section of this contract). The five
(5) day notice shall specify the new preparation
the unit member will be required to perform.

For the spring semester of 1983-84, transfer and
assignment procedures shall be determined by the
meet and negotiate process. Such negotiations

shall commence no later than October 1, 1983.

-17-



1. Prior to and during the fall semester of the 1983-84
school year, UPM agrees that the District shall reduce part time
credit‘bargaining unit positions by no more than ten (10) full
time equivalent positions.

12. For the 1983-84 school year, the parties agree that the
District may eliminate the vacant librarian position, determine
not to replace unit members on sabbatical leave of absence or
reduced loads, convert two (2) counseliﬁg positions to cate-
gorical funds, reduce previously assigned overload assign-
ments, assign non-teaching unit members to teaching assignments,
and assign unit members previously scheduled for reassigned time
to a full class load for a total reduction of ten (10) full time
equivalent positions.

13. Unit members previously scheduled for reassigned time
may, at the District's discretion, be scheduled for a full class
load (14-16 units) with any additional responsibilities to be
compensated according to 6.2C of the contract except as enumer-—

ated below:

Joyce Kuns 3 units) per semester or
Anthony Monteith 2 units) replacement in
Nancy Zamfirescu 3 units) the learning center

UPM/AFT 6 units)

-18-



14. The parties agree to add the following to Article VI as

"As part of the unit member's regular load, a unit

member shall have the opportunity to apply.pursuant to

Section 6.1 to teach

'contract' classes offered in the

community education program subject to the approval of

the outside company or entity contracting for the class.

15. The District and UPM agree to withdraw all other proposals

or issues raised pursuant to reopeners on the collective bargain-

ing agreement between the parties, the impact of reductions in

the District budget for the 1983-84 fiscal year, and reduction of

bargaining unit positions.

MARIN COMMUNITY COLLEGE
DISTRICT

-~

Date Ratified: ¢. .o - 73

e z o o !m & -
g o i
B Y Lo f&./‘i?:‘,’{ LA 4 j&/f /:w’*c

e S S

‘ngepﬁfE. Doherty yf/
President, Board of Trustees

UNITED PROFESSORS OF MARIN

Date Ratified: 9 ji j{§m§
77

Michael E. Brailoff
UPM/AFT
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APPENDIX A, Cont'd.

PART-TIME CREDIT INSTRUCTOR PAYMENT FORMULA:

6 or more units taught prior to 5:00 p.m. Monday through Friday:

Annual

Annual

# of units

salary* 30 x BO%
2. Less than 6 units or units taught after 5:00 p.m. and Saturday teaching:

$# of units

salary* 30 x 75%

= Semester p

= Semester p

OVERLOAD CREDIT INSTRUCTOR PAYMENT FORMULA:

$# of units

1. Annual salary* 30 x 60%

SUMMER SCHOOL CREDIT INSTRUCTOR PAYMENT FORMULA:

ayment + 5 = Monthly salary

ayment + 5 = Monthly salary

Semester payment + 5 = Monthly salary

$ of units ]
1. Annual salary* 30 X 65% = Total payment/Summer session

*Placement on Certificated Salary Schedule

SUBSTITUTE INSTRUCTOR SALARY SCHEDULE:

Laboratory and Field Classes Less than MA MA Doctorate
Step 1 Less than 6 years teaching $19.04 $20.29. $21.76
Step 2 6 or more years teaching $20.29 $21.76 $22.75
Lecture Classes :
Step 1 Less than 6 years teaching $21.76 $22.75 $24.23
Step 2 6 or more years teaching $22.75 $24.23 $25.21
NON CREDIT INSTRUCTOR HOURLY SCHEDULE:
Laboratory or Lecture
Lecture Lab Class
Step 1 Less than 5 years teaching with MCCD $17.79 $19.71
Step 2 5 or more years teaching with MCCD $18.11 $21.04



APPENDIX B

DUES/REPRESENTATION FEE

Monthly Salary Fee
$ -0- - $ 200 $ 5.00/mo.
201 - 1,000 10.00/mo.
1,001 - 1,500 15.00/mo.
1,501 & Over 20.00/mo.

These fees may be changed at any time by a vote
the membership of UPM.

of



CALENDAR 1983-84

Fall Semester 1983 (Credit Classes)

Sessions of Variable Length

The District may offer classes of varying lengths during the period
from August 15 through December 189. .

17 1/2-Week Session

April 25--August 5, Monday--Friday Registration

August 12, Friday Faculty Orientation

August 15, Monday Classes start

September 5, Monday o Labor Day (holiday)

Rovember 11, Friday Veterans Day (holiday)
. November .24/25, Thursday, Friday Thanksgiving recess

December 8, Thursday Last day of classes before finals
December 9--19, Friday--Monday Final Examinations

Fall Quarter 1983 (Non-Credit Classes)

Sessions of Varigble Length o

The District may offer classes of varying lengths during the period
from August 15 through December 19,

8-Week Session

August l--September 2, Mon.--Fri, - Mail registration
September 19, Monday Classes start
November 11, Friday Veterans Day (holiday)
November 12, Saturday Classes end

Christmas Schedule for Staff and Facilities

December 23--January 2, Fri.--Mon, District facilities closed

Optional January Intersession 1984 (Credit Classes)

The District may offer classes of varying lengths during the period
from January 3 through January 14.



Winter Quarter 1984 (Non-Credit Classés)

- Sessions of Variable Length

The District may offer classes of varying Iengths during the period
from January 3 through March 17.

8-Week Session

November 21--January 6, Mon.--Fri. Mail registration

January 23,  Monday Classes start

February 13, Monday : Lincoln's Day (holiday)
February 20, Monday Washington's Day (holiday)
March 17, Saturday Classes end

Spring Semester 1984 (Credit Classes).

Sessions of Variable Length

The District may offer classes of varying lengthé during the period
from January 16 through May 26.

17 1/2—Weék §éssion

November 14--January 6, Mon--Fri. - Registration

January 16, Monday Classes start

February 13, Monday Lincoln's Day (holiday)

February 20, Monday X Washington's Day (holiday)
April 16--April 20, Monday--Friday Spring recess %
May 16, Wednesday Last day of classes before finals
May 17--May 25, Thursday--Friday Final examinations

Spring Quarter 1984 (Non-Credit Classes)

Sessions of Variable Length

The District may offer classes of varying lengths during the period
from March 19 through May ?6.

8-Week Session

February 14--March 16, Tues.--Fri. Mail registration
March 26, Monday Clagses start
April 16--April 20, Monday--Friday Spring recess

May 26, Saturday Classes end



Summer Intersession 1984 (Credit and Non-Credit Classes)

Sessions of Variable Length

The District may offer classes of varying lengths during the period
from May 29 through August 11, '

6-Week Session

Credit and Non-Credit

April 23--June 8, Monday--Friday Credit registration .
May 7--June 1, Monday--Friday Non-credit mail registration
-June 18--July 28, Monday--Saturday Classes start

July 4, Wednesday Independence Day (holiday)
July 28, Saturday Classes end



APPENDIX C

PLAN A: Blue Cross, Travelers Dental Insurance, Crown Life

Insurance

PLAN B: Kaiser, Travelers Dental Insurance,

Insurance
District
Contribution
BLUE CROSS
Member $107.01
Member + 1 $214.99
Family Coverage $214.99
KAISER
Member S 54.94
Member + 1 $109.88
Family Coverage $159.10
TRAVELERS DENTAL INSURANCE
Super Composite Rate $ 38.93
CROWN LIFE INSURANCE
Full-Time Certificated $ 6.00
CROWN LIFE LONG-TERM
DISABILITY INSURANCE Continue

* PLAN A
t+ PLAN B

Crown Life

Employee Total

Contribution Premium
-0- $107.01
-0- $214.99%*
$47.18 $262.17
-0~ S 54.94
-0- $109.88
-0~ $159.10%
-0- $ 38.93*%%
S 4.00 S 10.00%*%t

existing program



UNITED PROFESSORS OF MARIN LOCAL 1610
GISTRIGT PERSUNREL

~ ﬂ AMERICAN FEDERATION OF TEACHERS OFFICE
N
P.O. Box 503, Kentfield, CA 94 Ph. (415) 459-1524
X enttie o4 Fh. A8L) 5 193 SEP -9 A H: 32

September 9, 1983
To: Kent Lowney
From: Executive Council

Subj: Deduction of Dues and Representation Fees for September '83

In conformity with the terms of the agreement between UPH and
the ¥CCD, 23.3: Representation/Service Fee, we are hereby
officially directing the HCCD to deduct dues or representation/
service fees from the Septembér checks of all members of the
bargaining unit.

Please note that we are invoking section 23.3.4.3 45¢ -

the Representation/Service Fee provisions of the UPM/MCCD
agreement for the month of September, 1983, only, and that

we are doing so because of technicel problems in the precduction
and distribution of forms.

Subsequent to the deductions requested here, if anyone affected
comes forward with qualifications for a religious exemptiion,
UPM will retroactively donate the contribution of that person

to an appropriate charity.

pc/ab

i e,



UNITED PROFESSORS OF MARIN LOCAL 1610

AMERICAN FEDERATION OF TEACHERS
1010 Lootens Place * Suite #13 » San Rafael, California 84901 o {415) 459-1524

9/6/83

To: The Marin Comzunity College District.
From: lichael E, Brailoff for UPi. -

UPH agrees that for the month of 9/83 the automatic deduction
of the repreeentation-service fee shall not include any
short-tern employment (less than three days) if that short-ternm
ezployment is performed by unit members who otherwlse are
subject to representation-service fee deductlons.

‘Hespectfully,

Muhad € ﬁwf/



APPENDIX B

DUES/REPRESENTATION FEE

Monthly Salary Fee
$ =0~ -5 200 $ 5.00/mo.
201 - 1,000 : 10.00/mo.
1,001 - 1,500 15.00/mo.
1,501 & oOver 20.00/mo.

These fees may be changed at any time by a vote of
the membership of UPM.



CLARIFICATION

UPM's understanding of Article 4.14.5 of the 7/1/81 - 6/30/84
contract is that the medical and dental coverage for retirees under that
paragraph continues for the retiree and one dependent until the retiree

reaches age 70 or the retiree dies, whichever is earlier.

(edod 3%?//
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