


Article

xvil

XY

TABLE OF CONTENTS

Title Page
RECOGNITION o e 2
DUES 2
WAGES o 2-3
HEALTH AMD WELFARE BENEFITS ..., 3-5
LAV ES . e 5-1%
TRANSFERS AND ASSIGNMENTS ... i e, 11-12
R L 1 12-15
WORKL O AD e e 1517
CALEND AR 17-18
CLASS I 18
AT Y e 19
GRIEVANCE L 19-22
BOARD/AGENT RELATIONS ..o e 22-23
CONCERTED ACTIVITIES L e e e i 23
COMPLETION OF AGREEMENT ..o e e 24
DS TRICT RIGHTS e 24
TERM L 24



Colleg

= e
8¢
@ 9
.
P s
Qw3
LA o

¥

o0
rogram, Ass

K2s

o
H

LTS

tant

15

=)

nrander

§
2

SIO

i
!

a~
£

reement of

24
o

a

sernent shall receivea
f

7 e
b

1l

EE ]




32 For7980/1901, the salary schedule shall be increased by 8%. Said increase shall be based on the
1975,1980 sadary schedulc.

3.3 Step and column increases shall be provided for 1978/1979, 1979/1980 and 1980/1981.

3.4 Allretroactive compensation shall be paid as soon as possible after ratification. Paymentshall be
made inthe form of a separate check. Payment shall not be included in the regular monthly checks of
the members of the bargaining unit.

3.5 For additional increase in compensation, see Article [V Health and Welfare Benefits,

ARTICLE IV: HEALTH AND WELFARE BENEFITS

£ 1
s

For 1978/79, for unit members emploved as of the date of the execution of this Agreement, the
District shail pay the increased cost of medical benelits to include up to the emrlayan i nd one
sependeat retroactive to July 1, 1978, The District shall pay the increased cost of other enumerated
benefits to said unit members retroactive to July 1, 1978.

4.2 For1979/80, the District shall contribute up to the following amounts per month per full-time
employee retroactive to july 1, 1979:

Blue Cross $110.95 employee and one dependent
: 55.23 per full-time employee
Kaiser 32.01 per full-time employee
64.02 employee and one dependent
Life Insurance 6.00 employee only
Income Protection .86/%100 employee only
C.B.5, 27.32

4.3 Pait-time credit employees only who teach 12 units or more in an academic year and who teach
stlemstGunitsin one semester shall be eligible for the following Kaiser contribution: Kaiser $32.01 for
employee only and $64.02 for employee plus one dependent.

4.4 For 1980/81, the District shall pay the increased cost for the same coverage for full-time and
part-time employees eligible pursuant to Paragraph 4.2 and 4.3

-

4.5 Coverage shall be from July st to june 30th,

&6 An insurance Committee shall be formed consisting of two members selected by UPM/AFT,
two members selected by the classified staff and two members selected by the District. The
Comimittee shall review and recommend insurance carriers and shall oversee the operations of the
carrier with regard to the establishment and maintenance of a high level of service to the members of -
the various plans. The Committee shali make recommendations to the exclusive representatives and
to the District re: improvements and/or economies in fringe benefit coverage.

4.7 Within thirty (30) days of employment, each new employee shall receive complete information
regarding all District insurance coverage. He/she shall enroll at the first open enrollment period or
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3

Do Tne emploves skl receive the retirement credit he or she would have received if
empioyed on a full-ume Hasis and have his or her retirement allowance and other retirement -
benefits based on the salary he or she would have received ¢ employed on a full-time basis.

B No more than five (5} years of part-time status shall be permitted. In the event of an

emergency created by a medicai or financial hardship, a member who has begun this program
may return to full-time employment and later resume the program upon agreement with the
District. '

£ Apersen desiring to 2pply for retirement, pursuant to this Section, must do soin writing by
February 15 preceding the Fall Semester or November 15 preceding the Spring Semester in
which he/she desirves the plan to begin. It being provided, however, later applications will be
considered based on a medical emergency.

G.  Assignment of personnsi o part-time duties under this early retirement plan is the
responsibility of the Chancellor. The transfer and assignment provisions of the collective
bargaining agreement shali be applicable. The employee can return to full-time employment
only with the mutual consent of the employee and the District,

412 Part-time employees, ant! retired employees 65 years of age or older, may enroll for benefits,
upon approval of the carrier, by paying the necessary premiums to the District.

ARTICLE V: LEAVES

A. Faculty members shail be entitled to ten (10) days sick leave annually, accumulated
indefinitely commencing on the first day of employment. Any faculty member, who becomes

mployes in the Districr within ane year of terminating employment in another district, shall
have transferred to the District sick leave accumulated in any California public school district.

Accumiiated sick leave up (o eizht (8) days may be used by a faculty member for personai
necassity as set forth in patagraph 5.2.

B. Faculty members vho work lecs than full-time shall receive sick leave in the proportion that
their work bears to a full-time workload,

C. Al absences shall he reported to the immediate supervisor in writing within three (3)
working days after return (o duty.

L. A faculty member chail recerve fuil pay for those days of absence covered by accumulated
sick feave.

E. A faculty member shall report an absence by calling the immediate supervisor or his/her
designee by 8:30 a.m_, or an hour prior io the employee’s first assignment, whichever is earlier,

F. Al faculty members shall indicate their intention to return to duty the following work day

‘by contacting their immediate supervisor or his/her designee no later than 2:30 p.m. on the

work day preceding their return to duty.

G. Ifataculty member tails (o give notice within the time limit specified of his or her intention
to return after iliness or accident and the substitute appears for the day’s work as a result of
failure to receive such notice, the substitute shall receive a full day’s substitute pay, and this
amount shall be deducted tfrom the faculty member’s salary for that month,
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(N Sabbatcal teave which is for the purpose of travel will normally be approved only if
the proposed rrave! vrogram ircorporaies a plan of study or research in an area related to
the applicant’s field of wark, Applicams will submit as detailed an itinerary of their
program as possible with a statement of the objectives of the plan.

2. An application for sabbatical leave shall be accompanied by a statement of program which
the applicant proposes to follow while on leave including sufficient detail for evaluation and
comparison with other applications. Upon return to regular duty, a report of the results of the
sabbatical leave shall be submitted to the Sabbatical Leave Committee for retention in its files.
At the employee’s raquest, the report shall be included in the employee’s personnel filr. This
report shall serve as a record of professional growth on the part of the individual and
certificated staff as a whole. 4

Higibé%izv Seven {7) vears of full-time service as a member of the faculty since the last

sabbatical leave. Recipients of sapbatical leaves must agree to remain in the employ of the
8 ploy

Diistrict for two years after return to service. No absence fram service under a leave of absence

other than :abbatical leave shall be deemed to be 2 break in the continuity of service required

th
Ly tive Fducation Code for purpose of qualifying for a sabbatical leave; however, tuth absence
shiall niot be included as service in computing the seven (7} years required for Sabbatlca! leave.
Service after employment by the District under a nationally recognized fellowship or
foundation approved by the Board of Governors for a period of not more than one (1) year for
rosesrch or teaching shall not be considered a break in continuity of service and shall be
imcluded in computing the seven (7) conseculive years required for sabbatical leave. No service
periarmed prior te the granting and execution of asabbatical leave of any duration may be used
in (wt(arrvwsrmsj eh;.,mmw tnr a subsequent application for sabbatical leave. A sabbatical leave
shall not count as a break in continuity of service to the District. The last possible time for an
d:u dicant (o Lﬂw sabbatical leave shall be such thatupon his/her return, there will be two (2) fuli
years rernaining to serve the District prior to the end of his/her legal tenure.

3. Fxtent. Sabbavicalieavesshall not normally be granted for less than one (1) semester except
for certificated personnel who do not have reaching assignements. it is understood that the
s‘wrmd half of the sabbatical leave is waived if the applicant requests only the one (1) semester
arless, One- H"Ef(i.‘ sabbatical shall count as two-thirds {2/3) of a year sabbatical in computing
the wtal number of sabhatical leaves which may be granted under this policy.

.

€. istribution. The mimmum number of sabbatical leaves awarded in any one (1) fiscal year
shall be five (5) percent of the total complement of filled certificated positions (excluding
administrative positions), the number of sabbatical positions awarded to be rounded to the
nearest whole number. (Definition of a “filled” position: non-administrative certificated full-.
time equivalent (1.0 FTE) held by a permanent or probationary employee, either in service oron
leave, but not including one-year contract or part-time employees serving in place of
permanent or prebationary employees on leave from the District.)

i

Compensatinng,

(1) Employees granted sabbatical leaves for a period of one (1) semester or less shall be
paid eighty percent {80%) of the salary plus all fringe benefits including retirement
contributions they would have received had they remained in active service. Employees
awarded sabbatical leaves of absence for one (1) school year shall be paid sixty-five percent
(65%) of the salary plus all fringe benefits including retirement contributions they would
have received had they remained in active service. in the computation of the salary, extra
pay for summer session, overloads, etc., shall be excluded.

{(2) A certificated employee who is awarded sabbatical leave of absence shall receive,
when sabbatical leave salary is computed, such automatic changesin salary rating as would
fave been received tad he or she remained in active service. Employees on sabbatical
leave may be paid at the same intervals as they would for their normal pay period.
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A Every regu!as‘ employee who is elected 1o the Legislature, either state or federal, shall be
granted a leave of absence without pay for the duration of the term of the office.

B Withun sz (6 roenths afler the tarm of office expires, the ewnployee shall be entitled to
return to the position held ar the time of election, at the salary to which entitled had the

employee not iwmn absent from the service of the District to serve in the Legislature.

. Anemplovee emp!m/(w roy take the p%acp of the empﬁsy@e elected to the Legislature shail
not have any sight to such poviton following the return of the employee on Legislative leave to
the strict,

i, Subj’%‘ y approval of r e carriers, an empioyee elected to the Legislature may continue
i fieaith and weliare ﬂnems at his/her own expense, '

A. An unpaid leave is one which is granted to enable a faculty member to pursue programs
such as (But not ismiwzﬁ Ly study, educational travel, research, organizational service, or

Ty znt when the exps&rmnce gained through such activities will render
Hiss e ;Wm )J;mm: services of grealer value to the District,

Enpand jeaves imay be granted, by approval of the Board of Trusteas to regular or contract
smpioyees upon submission of a written request specifying the period and the reason(s) for the

8. Short-Term. Unpatd leaves of less than a semester may be granted in extreme emergencies.
C. lLong-Term,

i Reguesis tor long-terrs feave shall e made at least ninety {90) days in advance of the
vesired wart date. § ‘_geua; consideration may be gzveﬂ in emergencies. Long-term leaves
kil start at the beginning of the semester,

(2} The period of the leave may be one (1) semester or one (1) school year. Application
may be made {or a renewal, with the reason(s) for the rerewal being specified.

(3} Fringe benefit coverage may be continued atthe employee’s expense, if permitted by
insurance carviers and requested in writing by the employee.

{4) Reasons for denial will be specified in writing upon request of the individual(s) whose
b has been deniad,

57 Bereavement Leave. Every employee is entitled to a leave of absence, not to exceed three (3)
days, or five (5) days if out of state travel is requared on account of the death of any member of his
imimediate family. No deduction shall be made from the salary of such employee, nor shall such

leave be deducted from leave granted by other sections of this Agreement. Members of the

irernediate family are mather. father, grandmother, grandfather, or a grandchild of the employee or
of the Sp’)d%@ of theemgiuvtﬂ and the spouse, son, son-in-law, daughter, daughter-in-law, brother
or sister of the emplayee. nt any person living in the immediate household of the employee.

5.8 Military Leave, Employess shail be granted any military leave to which they are entitled under
Fnplo yu«*s shall be re «;s,.':esad to request military leaves in writing, and, upon request, to supply
tha Disirict with “"Orders” and status reports.
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ARTICLE Vit TRANSFERS AND ASBIGNMENTS

Fravsiors,

A

A Wn%qam&w Transfers: Deguinr or contract employees who are members of the bargaining
unit may voluntarily transfer from one (1) campus to another or from one (1) instructional or
service unit to another on ihe came campus, or they may divide their teaching duties between
campuses of units, provided the trenster is approved by Management. The approval process
shail follow the guidelines state<! below:

(7} Temporary transfer {one or two semesters): When a tempaorary vacancy is determined

axist, notice of the vacancy shall be sent to bargaining unit members, and applicants
from the bargaining vt considered, before external recruiting is initiated. Requests to fill
the yucancy shall be judged according to the following criteria:

(2) Certification to perform the services required.

by Experience: musi have taught/worked in the discipline(s) involved atfeast once
in the two (2) years nreceding the transfer.

it} Seniority: if all the factors noted above are equal, the bargaining unit member
with the most seniority shall have preference.

(21 Permanent Transfer: Permanent voluntary transfers will be provided on the basis of
open competition for the available position.

vy Transfers: Regular or contract unit members may be involuntarily transferred

-ampus to another ar from one (1) instructional or service unit to another on the
or i may be required to divide their duties between campuses or units
ueh inmiumary irarisfer shall not occur unless:

k iwﬂ»

ot
'vm.
o~

tEA

(14t s demonstrated by the District that there is a significant reduction in the need for
e HEIVICTR (3 mv“‘m, by counselors, librarians, instructors, and other certificated
< o] the bareaininos anit, or it is demonstrated by the District that there is a valid
1onal need iu; xih: vansiern, Upon request, written reasons tor the transfer shali be

{£; When *hr transfer would result in an assignment listed in 6.2A beiow the unit
: - involved gives hissher written permission.

3 The unit membeor to be ransferred is given notice at least ninety (90) days prior 1o the
beginning of the semester except in unusual circumstances due to resignation, death,
iilness, accident, emergency leave or physical catastrophe.

(4 A unit member mvc:unte‘rriy transferred shall be given first consideration for
cacancies de 1 in the discipline or service unit from which he/she was transferred.

A unit member may request @ reduced load as an alternative to an involuntary transfer.

Assigniments

A Acregular.or contract (aculty member may not, without his/her consent, be scheduled for
the following assignments:



(3) evenings per week, five (5) days and
i without evenings.

ecture hours or four {4) consecutive

20 indian Valley Colleges and College of Marin on the same
SR-CUrTent app:@ved internal Revenue Service rate.

{3} e §’}‘
of ¢

i%mz% in any one (1) academic year. A new
aore which the unit member has not taught

oy

s

s defined work year, substituting within
uctiona 3 grants, an overload shall be the
period when course coverage or other

vk year, mu Wt
on and shall be

- [N S vy b
CANNOT 08 reastnan

maximum ¢ , staff shall be one (1) class per term or twenty
haver Is the greater. The maximum overload for 2

&
TN A b m.ae‘:‘i:m' shall be twenty percent (20%) of a normal

Ty
Al @6 ir e oyibem 3
=l s 2HOYee O ey iy

waorklo '”f’ of ah'n amployes.

ssignment is a voluntary assignment during an
de the r%u!m agmgr‘*mwm and may occur only
»@mezie" and the first day of the following fall
ster and the first day of the following spring

as field irips wmch take place during the
urse taugnt during the regular academic year.

or

effects snall include those stated
i ona iwratten objactives developed
f services performed, other indices,
ence in teaching, and fulfillmeni of
B ppzomn 2 1o instructional facu!ty
tier 5:3@« ing taught and of rhm discipline i
cordance with the published course
al techniques which recognize indiv dual
have m’ o -’*! ortunity to recommend criteria which

observed comps

m (l} D
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5 of f"‘fg

.s,unseﬁsw are: (a) demonstrated knowledge
Counse Esr-c' technigues, guidance tools,




7.2

wance inforeation ana resgurces, and current developments in counseling and guidance;

(b} maintaining the intesrity of the counseling relationship; (c) maintaining the ethical
standards of the counselingz orofession; (d) performing counseling and guidance activities.
Members of the counseling facuity shall have the opportunity to recommend criteria which
recognize special characteristics of the discipline.

€. Librarianship Faculty. Exampies of indices for librarians are: (a) demonstrated knowledge
of librarianship and its application to the community college; (b) consistent and careful
planning in organizing the library for the use of students and faculty; (c) assisting students in
learning activities; {d) observing the ethical principles of the teaching and librarianship
nrofessions; {e) performing other librarianship responsibilities. The librarianship faculty will
have an opportunity to recommend criteria which recognize special characteristics of library
service.

J. The private fives of faculty members, including religious, political, or organizational

{
activities or sexual preference, shall not be a part of the employee’s evaluation.

Fvaluation Procedures.
A. Contract (Probationary) Employees,

(1) For each vontract employee there shall usually be one (1) formal written evaluation
each probationary year. The evaluator may, however, recommend that a second
zvaluation be made in the same academic year, Completion of this written evaluation is the
=sponsitility of an evaiuator from management named by the college president of the
istitution at which the employee is providing most of his/her services during the year in
wiich he/she is being evaluated. The evaluator shall be advised in all phases of the
evaluation by a faculty member named by UPM/AFT,

(2} Evaluation shall occur assoon as feasible in the semester of evaluation. Afinal reportis
i be scbhmitted in writing to the Dean of Instruction and Student Services {College of
Marin) or Dean of Educational and Student Services {indian Valley Colleges) by February
15. At the beginning of the fall semester of each probationary year, the evaluee shall zlect
cne of the following two (2) options by which to be evaluated.

(a)  Under the first option the evaluator shall schedule classroom or other on-the-job
visits by himseil/herseif and the UPM/AFT faculty advisor.

tby  linder the secand option the evaluee, with consultation by the evaluator and the
fecutiy advisor, shall prepare for the evaluator and faculty advisor a written staterment
of his/her professional objectives whose accomplishment will be sought during the
evalustion period. This statement of objectives shall be completed by September 15.
The objectives shall include the positive effects intended for students by the teaching,
counsefing, Horary or other services provided; and the ways in which the evalues
slans 1o achieve these effects. in addition, the manner of evaluating the success of
these efforts must be specified by the evaluee. it shall then be the responsibility of the
evaluee to carry out the plan and provide an assessment of its success by January 15.

in addition to the options chosen from those listed above, studentevaluation shall be
sained: A committee composed of administrators and facuity members appointed by
UPM/AFT shall convene to consider nationally recognized instruments and to
recommmend student evaluation forms to be used in the District. The purpose of studens
evaluation chall be to improve the teaching, counseling, librarianship or other services
provided students. Prabationary employee/evaluees shall also furnish the evaluator and
advisor, by january 15, a self-evaluation of his/her performance to date in areas of
professional responsibility.
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(% A final written :,vaiua?.'ion, including suggestions for improvement, if any, and a
FECOMMEn das on conceming re-employment shall be shown first to the evaluee, and
w,‘@é,aa,a nen subritted by February 1510 th 12 Dean of instruction and Student Services
College of Marin) or Dean of Educational and Student Services (indian Yalley Colleges).
ﬁa;wa’ unendations for improvemeni may include in-service training to improve job
ce. The evalues may atiach hés/hefs om n(,ntftoﬁe vaiuatorsnpoﬁbefore:t

d o the appropriate Dean, and the advisor may attach a separate statement if
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recornmend student evaluation forms to be used in the District. The purpose of the student
evaluation is 1o improve the teaching and other services provided to students.

(4) A final written evsluation, including suggestions for improvement, if any, and a
recommendation concerning re-employment shall be shown first to the evaluee, and
advisor, and then submitted by February 15 to the Dean of instruction and Student Services
(College of Marin) or Dean of Educational and Student Services (Indian Valley Colleges).
rRecommendations for improvement may include in-service training to improve job
nerformance, The evaluee may attach his/her comments to the evaluator’s report before it
is submitted to the appropriate Dean, and the advisor may sttach a separate staterrent if
he/she desires. :

C. Temporary (Non-Probationary) Faculty who are unit members. For each temporary faculty
member there shall be a formal written evaluation at least once every three (3) years of active
service. The options and procedures for evaluation shall be those applying to a regular
permanent faculty member, except that the evaluation may occur in any semester and at any
time within a semester.

a

Do Perspnnel Files. There shall be only one (1) persannel file for each facuity member, This file
shall be maintained at one {1) location in the District Personnel Office. It shall be available for
inspection by the employee or a representative expressly authorized by the employee upon
requast. Access to files shall be limited to authorized personnel and those included in
Covernment Code Section 6258.

F. Facully Assignments. It is intended that a faculty member be required to participate in no
more than tvo (2) evaluations of other facuity members per semester, though that number may
socasionally be exceeded to ensure the participation of qualified individuals.

ARTICLE VIBl: WORKLOAD

The werk week for full-time unit members shall be considered to be thirty-seven and one-half (3714)

{

N

hours, o which those hours to be specifically assigned are stated below:

Terrhing Load in the Credit Program.
A, The instructional load of a full-time member of the credit staff shall be 14-16 teaching units

nesweek for twa () semesters of approximately seventeen and ene-half {17V2) weeks duration.
not to exceed one hundred seventy-six (176} days.

B, For each area at College of Marin, and for each cluster at indian Valley Colleges, the
average number of teaching units per full-time teacher shail be fifteen (15), rounded to the
a5t tenth (10

[RAS

{.. A teaching unt is detined as one (1) lecture hour or one and one-half (172) laboratory .
studio, or activity hours per week for a full semester, or the equivalent time for a course which is
fess than a full semester in duration. For existing work experience, televised courses, directed
studtes learning centers and other teaching situations where an instructor is not with students
the same amount of time as in a conventional course, the number of teaching units and
sesponsibilities to be assigned shall be consistent with past practice. For proposed new work
experience, televised courses, directed studies, learning centers, and other teaching situations
where an instructor is not with students the same amount of time as in a2 conventional course,
the number of teaching units to be assigned shall be recommended by a campus committee
composed of one (1) management representative and two (2) UPM/AFT representatives. In no
rase chall more than one and one-half (1%2) hours of class time be required for one (1) teaching
unit



o

7. Full-time teaching assignments shall be schaduled for no fewer than four (4) days per week

(uniess otherwise arra nged by management for educational reasons) and no more than five (5)

days per week. A course or service scheduled on Saturday shall be assigned to a regular or
s

coniract faculty member only if he/she agrees or if no temporary faculty member is assigned to
the same course or service on a wee“day.

8.2 Office Howrs, TFull-time creditinstructors shall be in their offices a minimum of four (4) hours
per week (at least one office hour per teaching day but not to exceed four hours per week) where
ihej-,.r will be available for consultation with mud@ms Each instructor shall post cutside his/her office
the office hours when E"e/sh«; will be present to meet with students. This paragraph shall be effective
commencing in the fall semester of 1980,

8.3 ﬁ:@fmaca?@m Couns: lass shall be scheduled for no fewer than ihirty (30) hours per week of
dents in individual or gmm counseling and/or . 1 scheduled counseling classes. A

r an additional fzv (S) hours shall b@ arranged by management after consultation
with the ¢ ’mpéoyea. For {.arE ixv thing unit of a scheduled counseling class, the caunselorteachmg
fiibec f[:si‘“{}kf iviz (35) hours of smdenuomactdurmgthe period of

L.J ;'n,

unit of a schgdu!ed hbrary class, the
f thirty-five (35) hours of student contact

f\?axrw

for thirty-five (35) hours per week by

i personnel other than instructors,
o more than thirty-seven and one-half
mtn the employee.

2.7 . Full-time non-credit instructors shall teach twenty
{24} v, studio, or activity hours, per week,

fﬂ?\. A reduced teaching 3 afj, with propertionate salary reduction, requested for professional
or personal reasens, may be granied to a regular (tenured) instructor.

£4

ar {tenured) credit instructors who, by official Board action, are granted reduced
il fulfill professional 4 L_gézy requirements on a basis proportional to the teaching unit
ac

2 (9) it e m edurimﬁ is onlvfmane (’i)sem@s;er Ifa
luced load of less than sixty percent {60%) in one (1)

the salary schedule shall be proportionately
sixty percernt (60%) shall be for no more than one (1)

For non-teaching faculty, the provisions of paragraph C shall be adjusted proportionately,



8.2 Waorkyear for Counselors, -
A Far 1978774 and 1979780, counselors shail be compensated at the rate authorized under
past practice for work performed outside the two (2) academic semesters in addition to their
regular salary for the academic year.

8. For 1980/81, the workyear for counselors shall fall between July 1st and june 30th. A duty-
iree period of not less than five (5) consecutive weeks shall be scheduled. Such employees shall
not be required to render more than one hundred seventy-six (176) days of service without
additional compensation. Individual work schedules shail be established by the immediate
supervisor after consultation with such employees.

818 Workyear for Librarians.
A. For1978/79 and 1979/80, librarians shall be compensated at the rate authorized under past
practice for work performed outside the two academic semesters, in addition to their reguiar
salary for the academic year.
R vori980/81, the workyear for librarians shall be the academic year as defined in the section
of the contract concerning district calendar.

217 Worekyear for Coaches. Coaches of athletic teams which practice or compete outside the
scademic vear shall have a workyear which accommodates to the schedules of those teams as
established by past practice.

ARTICLE 1X: CALENDAR

%1 The academic year for credit classes shall consist of two (2) semesters of a maximum of eighteen

{idiworking weeks each. The days of the academic year shall be one hundred seventy-five (175), plus

o (1) <ay, the last week day prior to the beginning of classes in the fall semester, for orientation.

sundays and holidays shall not be counted as days of the academic year. The last six (6) days of each

seinoster snall be devoted to final examinations. All final examinations shall be given during that

period. If no final examination is given, other class activities shall be held during the period
crendted for the final examination.

9.2 The academic year calendar shall be in conformance with the calendar established by the Marin
Community College District. It is the expressed intent of the District and of UPM/AFT to accept the
results of a joint committee on the 1980/81 calendar year and all years thereafter.

3.3 The Calendar Committee, consisting of two (2) District representatives and two (2) UPM/AFT
representatives, shall submit a calendar proposal, for the following academic year and for
intersession, by November 1 for ratification by UPM/AFT and the District. In the event the
Committee is unable to agree on a calendar by that date, or either party fails to ratify the committee
vroposal, the calendar shall become subject to negotiations upon request by UPM/AET. UPM/AFT
~recoagnizes that, if negotiations do not resultin agreement on the calendar by December 15, it will be
necessary for the District to publish a calendar, pending further negetiations on the issue.

9.4 The Board may, at its option, establish intersessions at each campus. Sixty-six and two-thirds

percent (66 2/3%) of non-credit classes shall be offered within the period of the one hundred
seventy-five (175) day academic calendar for credit classes.

-1



9.5 addernic € aay for “‘fg//ﬁ(
EMESTER, 1979: August 20 (M andw)wp us August 17 (Friday)—to December 21, 1979,
n'ANg(SG IVING REC “»!ov mber 22 & 23
CHRISTMAS RECES S December 22 - january 20
SPRING SEMESTER, 1980 January 21 (Monday) - june 3
tASTER RECESS March 31 - April 4
Holidays are those spacified in the Education Code.
CLASS SIZE

e

h @5 shall

3

aG

In

?"E

Q
instructor ’s xElS. k
f
7

{ the

class hour; provi m::d Smweve

%

‘o the minimum of twe
@mason, for a major, or
rared (m}v in fimited
g:,e ilot @mgi‘aa

o

a5

0,

ﬁ"‘l? mﬁbréd.‘v
ade if the facu

§ (0
AR

g 0
i0.2

a

; Nxf 01

he ev
class em‘@E?s‘ en L@fat Eea hree (3)
assistance such as readers, clerical help,
his/her wiitten reqguest, That instructor
type and amount of suppl ial assi

* 1t is understood that this report

vent the first

norenally be no less than twenty (20) enrollees, with it

ment is authorized to maintain a limited number of classes of fewer

io cance! classes pursuant to the provisions of this Article.

ot be cmrched prior (o the firs
r writien notice to the instr

nown address) of the pmséb'%éay ?h {

uch notice is not given, admas all not be subject

instructor ag

t day of instruction unless the District has given
ucto (dehvered in person or mailed to the
he class might be subject to cancellation,
Lansei!atéon until the end of the second
ees, a class may be cancelled at any time.

nty (20) enro Hc::c«»s may be made by the District in classes
§0 a career, in classes offered irregularly, in classes

oM or zah@mmry facilities, in classes which are part
in LE&S%Q subject to statutory or state regulation

J

w?m&e f‘z”‘amém?;wn would constitute a financial hardshipto
ity ¢
ava ﬂabﬂa for whi

he student. Exceptions to the minimum of twenty
mber involved is a regular or contract employee
%3 the faculty member is certificated.

oses for existing courses shall be that set forth
?%ze! 1979,% for each campus, as approved by the
sus report (CAM 005) for any course shows a
greater fch'.mf 12 established class maximum, supplemental
©., shall be provided to the instructor upon
pgmopma?e Dean sha!i meet to determme the

i
i

)

establishiment of maximum class sizes will result, in
aily identical classes having different maximum class
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changes within three (3) weeks of approval of this Article by the parties and shall present these changes to UPM/AFT for review



ARTICLE Xi: SAFETY

113 it shall be a goal of the District to provide and maintain a physically safe and healthy work
environment,

112 ASafety Committee shail be formed consisting of two (2) members selected by UPM/AFT and .
two (2) members selected by the District.

113 The Safety Committee shall meet periodically to review safety conditions in the Districtand to
consider written complaints from employees regarding safety conditions.

1.4 The Committee shall present its recommendations to the Chancellor, who shall respond
within ninety (90) days.

ARTICLE Xii: GRIEVANCE

12,1 The prompt resolution of grievance is encouraged, and therefore the following procedure to
accomplish this purpose is established.

A. A “grievance” is an allegation by a grievant that he/she has been directly or adversely
affected by a misapplication, a misrepresentation, or a violation of a specific provision of this
Agreement,

A “grievant” is a member of the bargaining unit (as defined by this contract) with an alleged
grievance. UPM/AFT may grieve Article 11 & X111 UPM/AFT may also file an individual or group
grievance on behalf of an employee or employees provided UPM/AFT does not file such
grievance without the employee’s(s’) written authorization.

A grievance may be filed by a member of the bargaining unit or, with written authorization of
e grievant, by a UPM/AFT representative on behalf of the grievant.

If the same grievance, or substantially the same grievance, is made by more than one (1) faculty
member, one (1) faculty member may, on behalf of himself and all other grievants, file a
grievance. The final decision shall apply to all grievants and respondents.

B. Forms for processing grievances shall be prepared by the Districtand UPM/AFT. The forms
shall be printed by the District and given distribution by the parties.

o~

. The grievant has the right to be represented at any step in this procedure by UPM/AFT;
however, any grievant may at any time present the grievances and have such grievances
adjusted, without the intervention of UPM/AFT, as long as the adjustment is not inconsistent
with the terms of this Agreement; provided that the District shall not agree to a resolution of the
arievance until UPM/AFT has received a copy of the grievance and the proposed resolution and
nae heen given the opportunity to file a response withir fifteen (15) working days.

No grievant at any stage of the grievance procedure shall be required to meet with any
administrators concerning any aspect of a filed grievance without UPM/AFT representation.

. If a grievance arises from the action of central District authority, UPM/AFT or any other
grievant may present such grievance at Step 1V of the grievance procedure.

. By mutual agreement of the grievant and the District, a grievance may be moved to an
appropriate higher level.

k. Failure at any step of this procedure to communicate the decision on a grievance within the
specified time limits shall permit immediate appeal to the nextstep of the procedure. Failure to
appeal a decisior within the specified time limits shall be deemed an acceptance of the
decision. Time limits specified in this procedure may be extended in any specific instance only

-19-



by mutual agreement of the parties in writing. Any step in the grievance procedure may be
omitted with the mutual agreement of the parties to the grievance and the administrator at the
level of such step. The grievant or his/her representative shall have access o non-confidential
records and documents which will reasonably be needed in preparation and/or resolution of
the grievance.

G.  Written notices to be given under this grievance procedure may be given by hand to the
appropriate person or left with a person in charge of the office of the appropriate person, or
mailed by certified U.5. mail. if given by hand, that date shall be counted as the date of giving
notice. If mailed, the postmark shall be counted as the date of giving notice.

H. Noreprisals of any kind shall be taken againstany participant in the grievance procedure by
reason of such participation. The fact that an employee has filed a grievance(s) shall not be
considered in personnel decisions nor in any recemmendations for job placement, nor in
decisions of awarding continuous coniracis to probationary or contract members of the
bargaining unit.

This grievance procedure shall become effective upon execution of this Agreement. A
nce on action occurring prior to the effective date may be filed up to thirty (30) days after
fective date provided the grievance is based on an alleged violation of the agreement as
uted. In no event may the grievance be based on actions which occurred more than
months prior to the execution of the agreement. o
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12,2 Grievance Procedure Steps. UPM/AFT and the District recommend that the parties to a
potential grievance if possible resolve their differences informally before entering the formal steps
of this procedure.

A Ste

.
s

1

1) Within thirty (30) working days after the grievant knew, or by reasonable diligence

could have known, of the condition upon which the grievance is based, the grievant or
his/her representative shall present his/her grievance, on the prescribed form, to the
immediate Supervisor, or, by mutual agreement of the parties, to the supervisor’s
dasignes,

{2) This statement shall be a clear, concise statement of the grievance, the specific section
the Collective Bargaining Agreement, or the established District practice/procedure
allegedly misinterpreted, misapplied, or violated, the circumstances involved, and the
medy scught.

A
-
@

(3) Upon reguest of the grievani, a meeting shall be held between the immediate
supervisors and the grievant or his/her representative.

——

4y Within ten (10) working days from the date of the filing, the Immediate Supervisor
; b - - . . p

shall communitate his/her decision in writing, together with supporting reasons, to the

-grievant and the UPM/AFT,

n]
@

E@

if the gr

{1)

grievance is not adjusted in a manner considered to be satisfactory by the
grievant, the grievant may request an investigation and review of the decision. Such
reguest must be made within five (5) working days after the receipt of the decision and
snall be directed to the college President. The request for the review shall be in writing and
igned by the grievant or his/her representative. This request shall include a clear, conzise
staternent of the grievance; the circumstances on which the grievance is based; the
persons invelved; the remedy sought; an outline of actions taken to adjust the grievance;
the reasons for the appeal from the decision, and the names of the grievant’s
epresentative, if any. A copy of the request and accompanying statements shall be
o

W

5

f
’
rwarded by the grievant to the Level | imimediate Supervisor or his/her designee.

woia, v e

w30



(2)  Within ten (10) working days after delivery of the grievance appeal, the college
President, or in his/her absence, a designee, shall investigate the grievance, giving all
persons who participated in Step | and a representative of UPM/AFT, a reasonable
opportunity to be heard. Upon request of the grievant, a meeting shall be held between
the President and the grievant and his/her representative.

(3) Within fifteen (15) working days after delivery of the grievance, the college President
shall communicate his/her decision in writing, together with supporting reasons, to the
grievant, with two (2) copies to UPM/AFT.

Step il

@]

in the event that the grievance shall not have been resolved to the satisfaction of the
grievant under the above procedures, the grievant, within five (5) days of receiving the
President’s decision, may submit the grievance to the Chancellor, who shall, in ten (10)
working days, communicate his/her decision in writing to the grievant and UPM/AFT.

. Step IV.

(1) Inthe eventthe grievance has notbeen resolved to the satisfaction of the grievant, the
grievant may, within five (5) working days refer the grievance to UPM/AFT. If UPM/AFT
agrees, it shall request, within ten (10) working days, a referral to a Board of Review. The
Board of Review shall be composed of one (1) person selected by the grievant, one (1)
person selected by the District and one (1) person selected by the other two (2).

(2) The Board of Review shall conduct a hearing at which evidence shall be received. At
the conclusion of the hearing, the Board of Review shall prepare a written
recommendation on the grievance. Copies of the recommendation shall be sent to the
grievant, the college President, and the UMP/AFT. The cost of the Board of Review shall be
divided equally between the District and UPM/AFT.

(3) In the event either the grievant or the college President disagrees with the
recommendation, and they are unable to mutually resolve the grievance, either party may
refer the matter to the Governing Board within ten (10) working days after the date of the
recommendation of the Board of Review.

E. Step V.

1) In the event the grievant is not satisfied with the decision at Step 1V, the grievant may
appeal the decision under the prescribed form to the Governing Board within five (5) days
after receiving the decision from Step 1V.

(2) The statement shall include a copy of the original grievance, the decisions rendered at
each step, and a clear, concise statement of the reasons for the appeal to Step V.

{3) The decision of the Governing Board shall be based solely on the written documents,
including all documents submitted at the lower steps of the grievance. It shall be made nc
later than the second Board meeting after receipt of the appeal.

(4) The decision of the Governing Board shall be binding, except that no rights of the
grievant to further legal action shall be abrogated.

12.3 Miscelfaneous.

A. Time limits at each step shall begin the day following receipt of written decision by the

parties in interest. Such time limits can only be extended by mutual agreement by UPM/AFT
and the District.

B.  Uniil final disposition of a grievance takes place, the grievant is required to conform to the

original decision of his/her immediate supervisor.

-21-



C. A “day” is defined as any day during which District offices are open for business.

0. The “immediate supervisor” is the lowest level manager having immediate jurisdiction
over the grievant, who has been assigned to adjust grievances.

E. Al documents, communications and records pertaining to a grievance shall be filed in a

separate grievance file at the Disirict office. During the pendency of any processing, and until a

final determination has been reached, all proceedings shall be private, subject to the provisions

of the Brown Act. The grievant, or UPM/AFT, shall be permitted to examine and/or obtain
copies of materials in such grievance files.

-

F. The grievant or his/her representative shall have access to non-confidential records and
cuments which will reasonably be needed in preparation and/or resolution of the grievance.

doc

G.  No administrator shall be required to handle more than one (1) grievance at his/her level at
atime. If more than one (1) grievance is pending, time limits shall be extended correspondingly.
Mothing herein shall prevent the filing of a grievance with, + the applicable time limitation.

H. The grievant, his/her representative, and necessary witnesses shall be provided time off
from duties, without foss of pay, for attendance at conferences and/or hearings held pursuant
to this article

ARTICLE Xa: BOARD/AGENT RELATIONS

13.1 Rights and benefits of faculty members as set forth in this Agreement shall be made part of any
individual contract of employment issued to any facu?f(y member. Copies of this Agreementshallbe
printaed at the expense of the District within forty-five (45) days after it becomes effective and a copy
distributed to each faculty member now employed or hereafter employed, with ten (10) additional
copies for UPM/AFT. If such printing is not done on District equipment, it shall be done by union
printars.

’%’%? This Agreement shall m@da\zy or replace any policies, rules, regulations, procedures or
practices of the District which shall be contrary to or inconsistent with its terms.

133 The Disirict, its representatives, and UPM/AFT shall take no action in violation of or
inconsistent with any provisions of t this Agreement. :

13.4 Inthe event that any provisions of this Agreement are or shall at any time be determined to be
contrary fo law by a coust of compeient j 'u;szdsc tion, all other provisions of this Agreement shall
contin .c in ef{“e

135 UPM/AFT shall be furnished agendas, material and minutes of Board meetings. The District
Shaii furnish UPM/AFT with legally non-confidential information re: financial matters, personnel,
budgetary requirements, allocation of state and federal funds, student enrollment, etc. which is
necessary to assist UPM/AFT in reprasenting members of the unit. UPM/AFT recognizes that such
information will be pmvmef o the exient that it does not interfere with the normal conduct of
public business and thai if there is any cost involved, it will be borne by UPM/AFT, pursuant to
Government Code Section 6257,

136 Upon completion of this Agreement, District shall furnish UPM/AFT with a listing of names,
addresses and telephone numbers of all unit members excepiing those individuals who specify in
wr;m*sg that they wish to keep such information confidential. No more than four (4) times a year, the
District, upon reguast and within thirty (30) consecutive working days, shall provide UPM/AFT with
the list of the members of the bargaining unit.



13.7  UPM/AFT shail have theright to use facilities of the District at reasonable times for the purpose

of meetings concerned with the exercise of rights guaranteed by Government Code Sections 3540
and following.

13.8 UPM/AFT shall have the right to use the mail systems and/or mail boxes for the purposes of
communicating with employees.

UPM/AFT shall also have the right to use telephone tie lines between campuses provided that such
use shall not interfere with, nor interrupt, normal District operation.

13.9 District employees duly authorized as representatives of UPM/AFT shall be permitted to
transact official union business throughout the District provided, however, that such activity will in
no way interfere with classroom instruction or assigned duties of employees. The union
rep:esentative not an employee of the District shall advise the President of his/her presence on
District property before conducting union business.

13.18  The Chancellor or his/her designee shall meet with the UPM/AFT Most Responsible Person
ar nis/her designee to discuss mutual problems of the College/District within three (3) working days
i possibie, or a reasonable time thereafter, at the request of either party. Such a meeting is not
intended to bypass the grievance procedure and shall not constitute an invitation to continuously

renegotiate the provisions of this contract. Both parties shall submit an agenda of items they wish to
efin0ss,

1311 Members of UPM/AFT shall be entitled to an unpaid leave of absence to accepta positionas a
representative in the District of the bargaining agent without loss of seniority in the District. The
Oistrict will provide the faculty member with the option to continue his/her fringe benefits at
his/her expense. This leave shall be in blocks of one (1) or two (2) semesters and shall be limited to
one (1) unit member per year.

ARTICLE XiV: CONCERTED ACTIVITIES

4.1 itis agreed and understood that there will be no strike, work stoppage, slowdown, unlawful
piccoting or refusal or failure to fully perform job functions and responsibilities by UPM/AFT, 1610,
o v fe oificers, agents, or unit members during the term of this Agreement.

14.2 UPM/AFT, 1610, recognizes their responsibility to comply with the provisions of this
Agresment and to make every effort toward inducing all employees to do so. In the event of a strike,
work stoppage or slowdown during the term of this contract by employees who are represented by
UPM/AET, 1610, UPM/AFT, 1670 agrees in good faith to take all necessary steps to cause those
amployeas to cease such action.

14.%5  The District shall take no reprisals against any unit member for activities related to collective
bargaining which have occurred during the negotiation of this Agreement. Both parties shall dismisc
unfair practice charges pending before PERB, provided, however, that this shall not affect any
pending court proceedings re: 50% rules.
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ARTICLE XV COMPLETION OF AGREEMENT

15,1 This document comprises the entire Agreement between the District and UPM/AFT, 1610,0n

the matiers within the lawful scope of negotiations. Subject to the decision of PERB, District shall

have no further obligation to meet and negotiate, during the term of this Agreement, on any subject

vhethmr or not said su&agﬁct is covered by this Agreemem even though such subject was not known
or considered at the time of the negotiations leading to the execution of this Agreement,

ARTICRE XVi: DISTRICT RIGHTS

16,7 Thﬁ right of the District to manage the operations of the District shall remain unchanged
except as it may be restricted or limited by the terms of this Agreement.

ARTICLE XVl TERM

171 This Agreement shali become effective on the date of the execution, except where otherwise
provided, and shall continue in effect until June 30, 1981; provided, however, the articles on
Evaluation, Transfer, Assignments and Class Size shall become effective on july 1, 1980.

UPM/ATFT 1670 MARIN COMMUNITY COLLEGE DISTRICT
UPM/AFT 1610 MARIN COMMUNITY COLLEGE DISTRICT
EXECUTIVE COUNCIL BOARD OF TRUSTEES
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ARTICLE XVIiE: MISCELLANEOUS

Side-bars: see attached
Stipulations: see attached

Agreed Upon Forms:  see attached

UPM/AFT 1610 MARIN COMMUNITY COLLEGE DISTRICT
BARGAINING TEAM BARGAINING TEAM
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It is agreed that for the 1979/80 year, the Sabbatical
Leave Committee shall act upon Sabbatical Leave reguests by
March 1st and the Board of Trustees by the end of March.

Dated: Januaxy 28, 1980
MARIN COMMUNITY COLLEGE DISTRICT UPM/AFT

. \ i }
\ 3
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It is hereby understood that the District and UPM/AFT
shall meet and confer on the establishment of the forms for the
following: |

Sick Leave

Personal Necessity Leave

Conference Leave

Sabbatical Leave

Unpaid Leave ~

Transfers

Grievance

Evaluation

CDATED: January 28, 1980

MARIN COMMUNITY COLLEGE DISTRICT

27



DATE: Pebruary 19, 1980

TG Chancellor, Marin Community College District

FROM: UBPM/AFT District Calendar Committee

RE: Academic Calendar, 1980-81

The Calendar Committee recommends the current early starting
calendar for 1980-~81 with the understanding that research be
done and a recommendation given regarding alternative calendars
prior to November 1, 1880,

Further, the Calendar Committee recommends that a comprehensive

Q
student recrultment program bhea Wﬁvtldtﬁﬁ for the 1980-81
acadenic vear.

-38-



BREON, GALGANI & GODING

£LiTh ¥V, BUEOW

COBERT AL GaLGas
RICHARD ¥, OGNNSO
ASRGAREY €, O'DOMKELL

LOM A HOBAR

Je2a S O, BINRELEL
~aBTHA BUELY BLOTY
w8 LTHE ELL pOBTH
DIAMA B BMITH

Paul Christensen
College of Marin
Kentfleld, CA 94904

Dear Paul:

ATTOOREYS AT Law

March 5, 1980

333 MARKET SYRGEY, SLIVE ¢ag
SAN SRANCISSES, CA 54108
fat3) 246-0208

77 mADISON AVE., SUITE Sea
SACRMAENTO, CA ealiey
(918} 332.3008

94 BEACK DAIVE
SAN BABASL, O 99T
{518} spe.ca08

sy o Sah Rafael

I've finally been able to work out a proposed form
of agreement which hopefully will resolve the question of the

unfair on the 50% rule,

This agreement would read as follows;

The pending unfalr practice charges Nos. SF-
CE-391 & SF-CE-232/304 shall be dismisged by

UPM/AFT,

The District agrees that in the pend~

ing Marin County Superior Court Action No.

95857

1. The District will not raise the defense
of fallure to exhaust administrative

remadies.

2. The District will not contend that PERB
is the appropriate tribunal for the reso-
lution of the meaning and application of

the 50% rule,

3. The District shall comply with a final
order from a court of competent juris=

diction,

If this is acceptable to you, this can be in the
form of a side letter to the existing agreement or an attach-

ment to the agreement,

RVG: 1kt

cc Gwen Hill
Constance Carroll

Sincerely, ‘ /Qayfkﬁﬁwj
m )

BREON, GALGANI & GODINO

Richard V. Godino
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, CALIFORNIA 9490

PLEASE PRINT

STUDENT IDENTIFICATION NUMBER
{Social Security Mumber)

- OF MARIN

“ DI

APPLICATION FOR

Ep g

3} =

CTED STUDY.
TERM: O FALL
O SPRING 19 ___
0 SUMMER

J-

NAME .. ..o

Last, First

DEPT. & NUMBER

COURSE T)

-
(i}

i UNITS

Middle
tnitial

INSTRUCTOR

1. Previous course work in discipline or other prerequisites:

2. Title and description of student project:

o3

Educational objectives:

4. Dates of Siudent-Instructor Conferences (a minimum of three hours conference with instructor per unit attempted):
5. instructor availahility:
a. REGULAR OFFICE HOURS _ . . " e
Days, umes Oftfice No. Qffice Phone No.
b. ADDITIONAL HOURS OF
INSTRUCTOR AVAILABILITY
BY PHONE OR IN OFFICE
FOR THIS COURSE (One hour
per weelk par unit of
credit): . e
Days, times Phone No. Office No. 1f applicabte
8. Method of evatuation to be used to determine grade: 3
Student Slgnature Date
tnstrucior Signature Date

AFTER APPROVAL BY THE INSTAUCTOR, THE

{

e

COPIES: White - Instructor, Yellow - Student, Pink - Area Dean

<2

STUDENT MAY REGISTER FOR THE COURSE THROUGH THE NORMAL PROCESS.



N ) } o
a%:) \’f}{.& A’%Wﬁ‘

N\ Community INFORMATION TO STUDENT
‘?é Cistriet ON INDEPENDENT STUDY COURSE
TO0 o Studentof Term: [JFall19 ____

(Course Numbsr & Title} D Spring 19
O summer 19

BTy e

FROM:

{Insteuctor)

This letter provides you with the course requirements and indicates what you need to do to complete the
course successtully. 1t contains imporiant information, so please keep it handy for reference throughout
the course. ’

COURGE QUYLINE:

BASES OF GRADING:

! be given at the following The final exam will be given at the following
rel piace( K time and place:
Date: Date:
Time: Time:
Place: Place:

You are required to ake the course examinations at the time and place indicated. Exceptions must be
sested of the instructor at least one week prior to exams. Your score on the midterm will be mailed 1o
wou apnroximately two weeks following the exam.

LEARNING AIDS AND RESOURCES:

The following activities and services are available to you to maximize your learning and successfully
complee the course. Studies show that students who utilize these resources have the greatest success.

{Over)
-3



We encourage you 1o make use of the resources listed below.

I you need information or assistance with the course content, please contact the instructor by
telephone. He/she will be available to receive calls or to meet with you as follows:

a.  Regular Office Hours:

days, time location office phone

b, Additional hours of instructor availability by phone or in office for this course (1 hr/wk per
unit of credit):

days/time phone ' office room No. i applicable

This course includes class sessions (in addition to the orientation
meaeting and the examinations).

Dropping a Class:

Itis the student’s responsibility to withdraw from classes if he/she wishes to do so. See the schedule
of credit classes for deadlines and regulations for dropping classes. Failure to withdraw formally may
resuit in a penalty grade.

Veterans:

To be eligible for VA benefits, one of the requirements for veterans or dependents of deceased or
disabled veterans is to carry a course load of at least 8 units. Independent Studyies courses are
accepiable provided they comprise less than one-half of the total unit load.

Financial Ald:

Independent Study courses are eligible to be counted for Financial Aid determination, though some

are awarded only partial credit toward financial assistance. Financial Aid students who drop below
12.0 units may have their awards reduced depending on date of drop.



f: -WMX CONFERENCE AND/OR TRAVEL AUTHORIZATION

{T@ be filled out when the individual will a) miss any of his regularly assigned duties, b) be away
overnight, or ¢} incur expenses to be reimbursed by the District of $25 or more.)

Date

Individuai{s) requesting conference and/or travel authorization:

Destination; purpose of meeting or conference:

Sponsoring groupis):

Times of departure and return:

Pleasz lisi arrangements, if any, which have been made for handling of classes or other responsibilities:

Please list district financial support or other assistance which is being requested for the period of travel:

., L. . ™
iise of district vehicle L RXXKHAKXKK

Transportation expenses [:]

Meals and/or lodging L]

Substitute D No. Hours _ XRRXHXHKK XK

Other D

Agpproved by:

Supervisor Date

President or designee Date
-33-
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EXHIBIT

HARIN COMMUNITY COLLEGE DISTRICT
1979-1980 Certdificated Salary Schedule
Effective July 1, 1979

Steps Class 1 Class I1 Class III Ciass IV Class IV+ (w/Dry.)*%
1 15,034 16,101 16,966 17,821 18,408 Class 1 Bachelcr's degree or partial fulfillment of a Vocatiecnal
2 15,869 16,942 17,802 18,662 19,248 Credentilal.
3 16,706 17,779 18.439 19,498 20,3083 Class 11 Master's degree or clear Veocational Credential. #%%
4 17,543 18,618 v 20,338 20,923 Class III Master's degree plus 30 semester hours subsequent to the
5 18,379 19,455 20,313 21,172 21,758 date of the Master's degree or Bachelor's degree pius
& 19,220 20,294 21,152 22,011 22,598 60 semester hours with Master's degree, or clear
7 20,058 21,129 21,989 22,849 23,435 Vocational Credential plus 30 semester hours subsequent
8 20,895 21,964 22,827 23,683 26,268 to the date of the clear Vocational Credential. ®#%
9 21,730 22,802 23,662 24,3522 25,109 Class IV Master's degree plus 60 semester hours subsegquent to the
10 22,569 23,641 24,502 25,359 25,946 date of the Master's degree ovr Bachelor®s degree plus
11 23,405 24,479 25,337 26,198 26,784 95 semester hours with Master's degree, or clear
12 24,242 25,317 26,174 27,034 27,619 Vocational Credential plus 60 semester Jornm subseguent
13 25,080 26,155 27,013 27,870 28,457 to the date of the clear Vocational Credential, #=#
14 % 25,080 26,155 27,013 27,870 28,457
15 % 25,080 26,155 27,013 27,870 28,457 Special Conditions -~ Regular contract employees (certificated staff
16 = 25,315 26,389 27,248 28,339 28,928 members employed 60 percent or more of full-time) as of May 2, 1973
17 % 25,315 26,389 27,248 28,339 28,926 are eligible for salary maucmnam:nm under the following conditions:
18 # 25,315 26,389 27,248 28,338 28,926 Holder2 of the Bachelor’s degree may advance to Column IT with the
19 % 25,315 26,389 27,248 28,339 28,926 AB + 30 walts {inclu awzm a clear Credential), to Columm III «ith
20 = 25,549 26,6264 27,482 28,808 29,385 the AB + 50 wnits (including z clear Credeatial), to Columm IV
21 25,5349 26,624 27,482 28,808 29,395 with the AB + 90 units (including a clear Credential).
22 25,549 26,624 27,482 28,808 29,395 Regular contract members of the cevrtificated staff euployed after
23 7 25,549 26,624 27,482 25,8C8 29,395 May 2. 1273 are nobt eligible to recsive szlary mapﬁmﬁﬁf:nm under
24 25,784 26,858 27,717 29,277 29,864 these special conditlons. Any exception, umder which an ewmplovee
nired after May 2, 1973 would receive salary adjustments under these
specizl conditions, would be only by official affirmative action

taken by the Board of Trustees

1. Step 7 is the highest entering step for teachers new to the system.

2. A& 51,000 bonus 1s paid once for recziving earnad Doctorate while employ
agree o remain under contract to the District for two years aiter nwm awa

® Supermaximum Steps: Movewent above Step 13 is zuthorized ammually £ c

% Average of $585 for earned Doctorate.

##% Yocational Class A Credential (clear), Standard Designated Subject Credential (clear).

T €O ct employee su
antee 0 be enforced by a surety bond.
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