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A note from our exec team
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statement

LEARN

CHANGE

...and always seek adventures

GROW
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Work to be proud of



1.1

y

EVA VELOCITY Project Goldfish




Challenge our clients to embrace new technologies

3.2 4.1

78%




Share our expertise with the wider industry

Including 3 free student tickets

..and 96% ‘
said they would
attend again
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https://www.adventuresinpharma.com

1.3

Ellie Thomas &
James Turnbull Jess Blackwell lona MacKillop

AI Business AI
Creating an Al photobooth with soul Perfecting the art of “getting on with it”  Al-powered patient comms
Inside our journey to build an Al photobooth that A fresh take on balancing strategic clarity with Al transforms patient comms by simplifying
makes people laugh, wonder, and connect - not action, evolving the ‘get on with it mindset into science, speeding delivery, and personalising

just pose. something even more powerful. content - especially in rare disease contexts.
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Keeping Camino on track



Continuously raise our standards as we grow
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Respond to evolving needs and make transparent decisions




Respond to evolving needs and make transparent decisions




Grow sustainably with long-term goals in mind
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Give our team the opportunities and tools to grow O
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Build a culture based on trust, flexibility and fun




Build a culture based on trust, flexibility and fun




Retain great people while attracting diverse new talent

Technology Specialist
Director Product Engineer

Senior Finance Manager Med Comms Associate




Retain great people while attracting diverse new talent
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Retain great people while attracting diverse new talent
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Retain great people while attracting diverse new talent




Giving back



Find new ways to raise awareness and drive change for causes that matter

Meta +26.9%
Instagram +70.9%
Facebook +70.9%



https://www.justgiving.com/fundraising/londonlandmarkshalfmarathon20261-danielbattams-scott

Use our resources to make a positive impact




Build partnerships that go beyond one-offs ( ‘
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Embrace sustainability and build it into working practice -

¥ v
0 Vv
0 Vv
1 Vv

<

[} In progress

L v/




Turn good intentions into measurable change




Grow the business without growing our footprint

o Carbon sequestration and grassland
restoration in India (5 tonnes)

® Supporting mangrove restoration in
Pakistan (6 tonnes)




Thanks for. reqding,our impact story so far.

Content slide hea

ESHtdt us if you want to learn more:

ing

Ciara Gartshore
Senior Operations Manager

ciara.gartshore@caminocomms.com

Ready to start your adventure?

@ info@caminocomms.com

& +44 7464 985 136

v caminocomms.com
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