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Convince Applicants

Win Talent

Impact and perception

Unlocking full
potential

+ Confident presentations
» More equal opportunities
 Fewer wrong decisions

» More positive perception

» More sympathy

+ Greater competence

* Increase in social presence
» More trust and solidarity

* Prevention of the lurking effect

Impact on Recruiters

« Shortened the time-to-hire
» Reduced probationary period
« Shortened the time-to-fill

Quantified Advantage — Results that convince
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Start Contract signing  Termination
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6. Preparation of contract
5. Third interview

5| 4. First interview (online)

3. Discovery Call
2. Contact
1. Active Sourcing
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Start of work Time-to-fill:
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