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WORKPLACE SEXUAL HARASSMENT PREVENTION PLAN & POLICY
Better View Landscapes Pty Ltd is committed to providing a safe, respectful, and inclusive workplace free from sexual harassment, discrimination, bullying, and inappropriate behaviour. Sexual harassment is not tolerated under any circumstances, and all workers have the right to work in an environment that is safe, respectful, and free from unlawful conduct.
This policy applies to all workers, contractors, subcontractors, labour hire personnel, clients, suppliers, and visitors engaged in activities undertaken by Better View Landscapes Pty Ltd.
To achieve this commitment, Better View Landscapes Pty Ltd will:
· Promote a workplace culture based on respect, dignity, and professional behaviour.
· Take reasonable and proactive steps to prevent sexual harassment and inappropriate workplace conduct.
· Provide information, training, and awareness programs to workers and management.
· Encourage the reporting of incidents, concerns, or inappropriate behaviour through confidential reporting channels.
· Investigate all complaints promptly, fairly, and confidentially.
· Protect workers who make reports in good faith from victimisation or retaliation.
· Implement appropriate corrective actions where breaches of this policy are identified.
· Regularly review workplace practices and this policy to ensure ongoing compliance and continual improvement.
All workers are expected to:
· Treat others with respect and professionalism.
· Refrain from any form of sexual harassment, discrimination, bullying, or victimisation.
· Report incidents, concerns, or observed inappropriate behaviour.
· Cooperate with investigations and corrective actions where required.
Workers who experience or witness sexual harassment are encouraged to report concerns to their Supervisor, Management, Director, or another appropriate representative. Matters will be handled sensitively, confidentially, and in accordance with applicable legislative requirements.
Support services are available through external agencies including SafeWork NSW, Fair Work Commission, Lifeline, Beyond Blue, and other professional support providers.
Management is committed to providing the leadership, resources, and support necessary to maintain a safe and respectful workplace for all personnel.
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Signed by Director: Shane Rogers               _________________             Date: 25/8/2026
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