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YOUR ESOP PLAN

HOW YOU BENEFIT FROM
YOUR COMPANY'S GROWTH



WHO WE ARE 02

THE IFF—BONELLIEREDE PARTNERSHIP

ITALIAN FOUNDERS FUND



WHAT IS AN ESOP & WHY IT MATTERS 03

ESOP = EMPLOYEE STOCK OPTION PLAN

1 PURPOSE

2 HOW IT WORKS

3 NO UPFRONT COST

4 YOUR UPSIDE



WHO ARE THE BENEFICIARIES? 04

WHO CAN PARTICIPATE IN THE ESOP

DIRECTORS MANAGERS

EMPLOYEES ON-GOING COLLABORATORS

HOW ARE BENEFICIARIES SELECTED?



HOW THE PLAN WORKS 05

THE ESOP LIFECYCLE, GRANT TO PAYOFF

1
GRANT

2
CLIFF

3
VESTING

4
LIQUIDITY EVENT

5
EXERCISE

6
PAYOFF

KEY TAKEAWAY



VESTING 06

YOUR OPTIONS MATURE OVER TIME

YEAR 0 YEAR 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5

CLIFF PERIOD VESTING PERIOD (4 YEARS)



GOOD LEAVER VS BAD LEAVER 07

WHAT HAPPENS WHEN YOU LEAVE

GOOD LEAVER BAD LEAVER

LUCA (GOOD LEAVER) CAMILLA (BAD LEAVER)

TYPICAL SCENARIOS TYPICAL SCENARIOS



EXERCISE CONDITIONS 08

WHEN CAN YOU CASH IN?

1 A LIQUIDITY EVENT HAS OCCURRED
BEFORE THE FINAL TERM

2 THE BENEFICIARY MUST BE "CLEAN"
NO DISQUALIFYING CONDUCT



HOW THE PAY-OFF WORKS 09

A PRACTICAL NUMERICAL EXAMPLE
SCENARIO A: FULL VESTING

YOUR NET GAIN EUR 49,900

SCENARIO B: GOOD LEAVER (75% VESTED)

YOUR NET GAIN EUR 37,425



SPECIAL SITUATIONS 10

EARLY EXERCISE & SPECIAL SITUATIONS

ADVANCED EXERCISE PLAN ADJUSTMENTS

MULTIPLE ROLES DEATH / HEIRS



TAX ADVANTAGES 11

BENEFITS FOR INNOVATIVE STARTUPS AND SMES

FOR INNOVATIVE STARTUPS & SMES

CRITICAL TAX MOMENT SIGNIFICANT ADVANTAGE PERSONAL ADVICE



KEY TAKEAWAYS 12

WHY IFF'S ESOP IS GOOD FOR YOU

01
02
03
04
05



KEY RULES TO REMEMBER 13

QUICK REFERENCE CHECKLIST
1

2

3

4

5

6



NEXT STEPS
01

02

03

BUILDING THE FUTURE OF ITALIAN INNOVATION
– TOGETHER.

CONTACTS

IRENE MINGOZZI

GIULIA BIANCHI FRANGIPANE


