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CEL Vancouver is committed to ensuring that its learning environment promotes the
respectful and fair treatment of all students.
While on CEL Vancouver premises or in the course of activities or events hosted by
CEL Vancouver, the following activities are prohibited:

i. Violent, rude, disorderly, threatening or hurtful behaviour or language used within the school
building, or in accommodation arranged by CEL, or when taking part in an activity organised by
the school, or towards any member of staff or fellow student;

ii.  Fraud, theft, or dishonesty (including cheating or plagiarism) in relation to CEL, its staff or
students, or towards members of homestays providing accommodation arranged by CEL;

iii. Racial, sexual or other kinds of harassment of any student or member of staff, or towards
those providing accommodation arranged by CEL;

iv. Damage to CEL property, or the property of other students or staff, or to accommodation
arranged by CEL, which is caused intentionally or through lack of care;

v. Misuse of PCs and the use of social media to harass, offend, bully or abuse other students,
members of staff, or accommodation providers of CEL,;

vi. Behaviour which damages or could harm the reputation of CEL,;

vii. Being too noisy, or other anti-social or indecent behaviour in the school or in
accommodation organised by CEL;

viii. The possession, use and distribution of banned items, drugs and weapons in or outside the
school building or in any accommodation organised by CEL,;

ix. The support of extremist or terrorist organisations and actions or speech that might lead to
the exploitation or radicalization of other individuals;

x.Being drunk, under the influence of illegal drugs or disruptive behaviour whilst in class, at the
school or in accommodation organised by CEL.

e If under any circumstances, a prohibited activity occurs, the following outlines the

process for addressing the activity:

1. The activity must be documented in writing, by the staff member who witnessed it.
2. Thereafter, the policy and procedures outlined in the Dismissal Policy will be followed.





