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Expression of Interest for
GM Good Employment Charter Board
VCFSE Representative Role

Introduction
The Greater Manchester Good Employment Charter Board is responsible for the oversight and direction of the Good Employment Charter Implementation Unit and its activities.
The prime purpose of the Board will be to strategically champion Good Employment generally and drive the Charter forward to deliver the outcomes and benefits for all employers across Greater Manchester. 
As an advisory board, the group has no formal decision-making powers; these powers remain with the GMCA, but the Board will provide strategic guidance and advice on Good Employment matters.
The Board will also consider proposals for Charter Membership by the Charter Implementation Unit and make recommendations on Charter Membership to the GMCA.

Objectives
The GM Good Employment Charter Boards main focus is to elevate employment standards in Greater Manchester (beyond the legal minimum).
Charter Board Members are collectively responsible for providing strategic leadership, oversight and assurance for the delivery and continuous improvement of the Greater Manchester Good Employment Charter. Members act in the best interests of Greater Manchester’s workers, employers and communities, supporting the Charter’s ambition to raise employment standards across the city‑region.

Person Specification
The VCSFE Representative provides a sector voice to the GM Good Employment Charter Board, ensuring that the perspectives, experiences, and priorities of the voluntary, community, social enterprise and faith sector are reflected in good employment at a Greater Manchester level. The role supports effective scrutiny by contributing insight from communities, supporting agenda-setting, and constructively challenging where appropriate.
The nominated representative will be expected to fulfil the role in accordance with the GM VCFSE Participation Protocol, acting in the best interests of the wider sector rather than representing the views of a single organisation.

Diversity Statement
We particularly encourage expressions of interest from organisations and leaders connected to communities, places and networks that are currently under-represented in the Group’s work. 
In line with our Leadership Group Race Equality Action Plan, this includes ethnically diverse-led organisations and leaders, as well as those bringing lived experience, grassroots insight or accountability routes into communities that are not currently well represented.

Key Responsibilities
GM Charter Board Members are collectively responsible for providing strategic leadership, oversight and assurance for the delivery and continuous improvement of the Greater Manchester Good Employment Charter. Members act in the best interests of Greater Manchester’s workers, employers and communities, supporting the Charter’s ambition to raise employment standards across the city‑region.
GM Charter Board Members will be expected to:
· Provide strategic direction to ensure the Charter remains aligned with Greater Manchester Strategy.
· Exercise effective oversight of programme performance, risks, and delivery against agreed objectives and milestones.
· Support the integrity, credibility and independence of the Charter.
· Offer challenge and constructive scrutiny to the Charter Unit, using experience and evidence to test assumptions and proposals.
· Champion continuous improvement of the Charter, including standards, assessment processes, progression routes and employer & employee engagement

Membership
Proposed Board Structure:
· Employers: Private, VCFSE, Public
· Employees: Trades Union, Equality Representatives, Lived Experience
· Professional: Acas, CIPD, MMU Decent Work & Productivity Centre 
· Skills and Knowledge based, currently:
· Corporate Change, 
· Labour Market, 
· Employment Law
Chair: GMCA

Meetings
Proposed structures from 2027: 3x GM Good Employment Charter Board Meetings per year.
A three meeting per year cycle will create a sustainable and effective rhythm for the membership assessment process. It is proposed that the cycle would follow the thematic profile below:
· Meeting 1 – Annual Charter Delivery Plan
· Meeting 2 – Charter Activity & Development 
· Meeting 3 – Charter Impact and Future Planning
Sub committees to meet between the Board meetings.
It is proposed that the GM Good Employment Charter Board Meetings would now be half day/3.5-hour meetings, held in person and at different venues – either stakeholders’ or employers’ premises.

Feedback Mechanisms
Feedback is required to the GM VCFSE Leadership Group, this can be either through notes from the board meeting shared via GM VCFSE Leadership Group secretariat contacts Kassandra.banks@vsnw.org.uk and anna.cooper@vsnw.org.uk and (or where more appropriate/required due to time-sensitivity) informally through the GM VCFSE Leadership Group WhatsApp group.

Bursary
A bursary from the GM VCFSE Leadership Group may be available to support participation for individuals who are not attending as part of a salaried strategic role, or those who might otherwise be unable to participate due to financial barriers – please get in touch to discuss. 

Governance
Greater Manchester Good Employment Charter Board (3 x per year).
Subcommittee meetings:
· Assessment and Quality sub-committee (3 x per year)
· Marketing and Engagement sub-committee (3 x per year)
· Policy, Research and Development sub-committee (3 x per year)
Sub-committee structures will be Chaired by a Board member with up to six further members not necessarily Board members based on skills, experience or representation.

GM Good Employment Charter Stakeholder Assembly (1 x per year). Open to all Members, Supporters and System Stakeholders. Held as a hybrid in-person and online event annually as part of Good Employment Week.
This would provide an overview of strategic direction (Mayor or Portfolio Lead) a Summary of Charter Activity and an open forum for participants to discuss and suggest further development and activities (non-binding)

Timescales
Applications close on Friday 11th September at 5pm.
Members of the GM VCFSE Leadership Group will be sent an email with submitted expression of interests and link to online voting platform.
Applicants informed of outcome w/c 21st September 2026.

How to make an expression of interest
If you would like to be considered for membership of the GM Good Employment Charter Board, please complete the following Expression of Interest form and return to Kassandra Banks Kassandra.banks@vsnw.org.uk by Friday 11th September at 5pm.
Before completing this form, please ensure that you have read the above information and criteria regarding the group and are able to commit to regular meetings and any additional work that may arise as part of the role as a member of the GM Good Employment Charter Board.


Expression of Interest
1. Applicant 

	Name
	

	Email
	

	Phone
	

	Organisation Name
	

	Organisation website
	

	Brief description of organisation and service users
Max 200 words
	





	Current role
	

	How long have you worked in this role?
	

	Which Greater Manchester district do you operate in?
Please tick all that apply
		Bury
	
	Rochdale
	
	Trafford
	

	Bolton
	
	Salford
	
	Wigan
	

	Manchester
	
	Stockport
	
	ALL
	

	Oldham
	
	Tameside
	
	
	




	Do you currently serve on any other boards in Greater Manchester? If yes please tell us

	



	Do you have expertiese in or are able to represent any diverse or under-represented communities through your work? 


	



2. Please describe the relevant skills, knowledge and experience that you hold, which would make you a valuable member of the GM Good Employment Charter Board (200 words max).
	




3. Please describe your current networks locally, across Greater Manchester and/or nationally that might help you to fulfil your role as a VCSE sector member of the GM Good Employment Charter Board (200 words max). 
	




4. Please provide any additional information that explains how you meet the criteria above or support your expression of interest (200 words max).
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