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Driving Financial Resilience
Through Embedded
Benefit Guidance

The Challenge:

CASE STUDY

Complex benefit offerings were driving overspending, low adoption, and financial risk, requiring a need for a scalable,

embedded solution to optimize employee and employer outcomes:

* Overspending on Benefits: 80% of employees enroll in plans that cost more than necessar

y!

e Underfunded Retirement: 33% of employees severely undersave for retirement, weakening long-term financial security.?

e Suboptimal Benefits ROI: Inefficient benefit spending, underutilized tax-advantaged accounts and low voluntary benefit

adoption drive higher employer contributions and lower benefits ROI.

The Solution:

The clients rolled out SAVVI’s SelectSmart data-driven guidance solution to benefit
eligible employees, delivering actionable decision intelligence throughout the
enrollment experience. Key capabilities included:

* Embedded Enroliment Experience: Native integration within the enrollment

path to eliminate friction at critical decision points.

* Survey-Less Guidance: Personalized recommendations delivered without

lengthy questionnaires.

* NextDollar Optimization: End-to-end guidance on allocating the next
dollar across health, tax-advantaged health savings, retirement and

supplemental benefits.

* Low-Touch Deployment: Streamlined onboarding and enrollment support
requiring minimal employer resources.
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The Results:

Guidance drove dramatic increases in savings and protection behaviors, including retirement contribution changes.

Guidance participation increased
dramatically year over year.?
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Guidance users made significantly
stronger savings decisions.*
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RETIREMENT CONTRIBUTION CHANGE
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Guidance users were significantly
more likely to enroll in
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Contact us at to discuss how SAVVI

can customize the right solution for you.

About SAVVI

SAVVI Financial is redefining how employees navigate their most important financial choices. By delivering personalized financial decision intelligence, SAVVI
helps employees optimize their full financial journey, from early benefit decisions to creating a reliable paycheck in retirement, driving better outcomes for both
employees and employers. Integrated with HR stacks, our solutions reduce admin work, lower costs, and boost employee experience.
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