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Community Service

e One of our most successful events during our tenure as officers was the Arm in Arm
volunteer endeavor.
o Members of the club signed up to volunteer at the Arm in Arm pantry in Princeton
through various time slots across days.
o Created food baskets and interacted with the Princeton community and Arm in
Arm workers.
e Within the University community, we currently have 5 SHARE peers, 10 RCAs, and
several OA/CA leaders.

Sustainability

e A member of the club created a food waste study to discourage members from
wasting food at meals.
e Several members who have taken part in the EcoRep Program stewarding
sustainability projects on campus
Diversity, Equity, and Inclusion

e Since the DEI committee was formed four years ago, we have built a strong
infrastructure to continue DEI efforts within the club.

e The DEI committee has expanded to 20 undergraduate members, including 15 juniors and
5 seniors.

e The DEI committee worked together to draft a DEI statement to be added to the TI Code
of Conduct.

e The DEI committee led an extensive outreach initiative to underrepresented communities

and communities of color on the Princeton campus to encourage them to consider T1L.



e For pre-bicker events, we hosted several initiatives throughout the fall and winter to

promote a diverse and inclusive membership:

e Our annual "Ladies Night Trivia" in the fall allowed female-identifying sophomores and
juniors interested in bickering to meet current female members, hear about their
experiences, and play fun TI-themed trivia.

e We introduced a rejuvenated Affinity Group Open House event to the pre-bicker agenda,
inviting interested sophomores to the club across three days to meet members from the same
groups and to promote a comfortable club environment before the bicker process.

e We held two rounds of coffee chats and sophomore meal exchanges, where interested
bickerees could request meetings with members from specific affinity groups: POC, FLI,
Indigenous, Women, LGBTQIA+, and General Membership.

e This gave members the opportunity to answer questions about their experiences as TI
members and within their affinity groups.

e The officer corps collaborated with the DEI committee and SHARE peers to lead our
Pre-Bicker training, with a focus on making the bicker process as inclusive and
comfortable as possible for sophomores.

e Bicker chair took initiative to ensure that bicker discussions were open, equitable, and
inclusive of all members and bickerees.

Campus Presence

e Home to three Olympians, including a gold medalist fencer.
e 2-time victors in the University’s Intramural League.
e Numerous Varsity and Club Athletics, including:

o Water Polo, Squash, Fencing, Rowing, Wrestling, Sailing, Rugby, Swim &
Dive, Field Hockey, Track, Volleyball, etc.

o TI Members in Women’s Squash playing an integral role in securing the
Ivy Championship Title for Women’s Squash 2026

e A strong presence in the Performing Arts, including:

o Dance groups (Body Hype, Disiac, Expressions, Princeton University Ballet),
Acapella groups (Tigressions, Shere Khan, Tigertones, Wildcats, Footnotes),
other music groups (Princeton University Orchestra), film groups (Princeton
Pictures).

e Active participation in Army ROTC, Veteran, and transfer student programs.
e Involvement in other extracurricular activities, including:

o Coffee Club, Orange Key tour guides, Murray Dodge bakers, Art Museum

program execs, editors for the Daily Princetonian and the Nassau Weekly, etc.

Future Initiatives
e Revisit relationships with the local Princeton community— work with fellow eating
clubs to proliferate the use of Share My Meals, Organic Diversion, and MOPAC
e Beach Clean up on the Jersey Shore




e Continue promoting student-led donation drives to support causes ranging from women’s
health to homelessness, as well as toy drives for animal shelters.



