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VSEOBECNE PODMIENKY POUZIVANIA APLIKACIE ,Jobmakler*

U&innost od: 01.10.2025
Verzia: 2.
Da&tum vyhotovenia: 10.09.2025

Tieto vieobecné podmienky pouzivania (dalej len ,Podmienky") upravuju pravidla
pouzivania mobilnej a webovej aplikdcie , Jobmakler (dalej len , Aplikécia®) zo strany {i)
infernych zamestnancov Prevadzkovatela {,job makiéri' — odporicajici) a (i) fyzickych
os0b - zdujemcov o zamestnanie u Prevddzkovatela (dalej len ,Zaujemca” alebo
~Kandidat").

Clénok |

Definicie
Prevadzkovatel. jobmakler, s. r. 0., Kipelnd 814/3C, Bardejov 085 01, ICO:55 258 944,

ktord prevadzkuje Aplikdciu a vykondva vyberové konania na obsadenie pracovnych
pozicii vo viastnej firme.

Aplikacia: softvérové rieienie (mobilnd a/alebo webovd aplikacia) na evidenciu
odporucani, kandidatov.

Job maklér (Zamestnanec/odpori&ajuci): interny zamestnanec Prevadzkovatela
s pristupom do Aplikdcie, ktory vyhladdva a odporiéa Zdujemcov a méze ndsledne
budovaf aj svoju Strukturu job makiérov v Aplikacii.

Koordindtor: povereny zdastupca Prevddzkovatela, ktory spravidia priima a preveruje
Udaje Zdujemcu, mdzZe ich nacitat do internych systémov a zabezpedluje vyberové
konanie a podpis pracovnopravnej dokumentacie so Zaujemcom.

Zdujemca/Kandidat: fyzickd osoba, ktord sa uchddza o zamestnanie u Prevadzkovatela
a prostrednictvom Aplikécie alebo u Koordindtora poskytuje svoje Gdaje.

OdporGeanie: zédznam v Aplikacii vytvoreny Job makiérom, ktory obsahuje minimdaine
kontakiné Udaje Zaujemcu (meno, priezvisko, e-mail a telefén), na zakiade ktorého méze
byt Zaujemca pozvany na pohovor a doplni potom svoje Udaje Koordindtorovi.

Konto: pouzivatelsky GCet v Aplikdcii, ktory umoziivje pristup k funkcionalitém podla
priradenej roly.

Clanok Il
Ucel a povaha sluiby

U&elom Aplikacie je podporif interny program odpord&ani pracovnych miest
u Prevadzkovatela  (program odpori&ani) prostrednictvom job makiérov  vrdtane
moznosti zaradit prijatych Zdujemcov ako novych job maklérov do Struktary v Aplikdcii
Aplikacia neslUzi na sprostredkovanie zamestnania pre fretie osoby a nezakladd vziah
agentury do&asného zamestndvania.



Clénok IlI
Registracia a pristup

1. Job maklér (Zamestnanec): pristup viazany na pracovnoprévny vztah; povinnost
chranif prihlasovacie Udaje a vyuzivat dvojfaktorové overenie, ak je dostupne.

2. Minimdine Udaje zaddvané job makiérom: pri vytvoreni Odpord€ania zaddva len
kontakt Zaujemcu (meno, priezvisko, e-mail a telefon). Daliie Udaje doplia Zaujemca az

Koordindtorovi.

3. Zaradenie do §truktGry job maklérov: prijatému Zaujemcovi mdze job maklér ponUknuf
moznost staf sa job maklérom. Zriadenie konta a zaradenie do 3truktiry prebehne len

s vyslovnym sUhlasom dotknutej osoby.

Clénok IV )
Postup odporG&ania a vyberové konanie (model)

1. Job makiér ndjde osobu, ktorl presveddci, aby pracovala pre Prevadzkovatela.
2. Job maklér osobu odporuéi cez Aplikdciu Jobmakler a zada jej zakladné Udaje.
3. Po dohodnuti terminu ide Job maklér so Zaujemcom za Koordindtorom.

4, Koordinator nadita Udaje o Zéujemcovi do systému a zabezpeluje proces od
pohovoru so Zaujemcom, az po pripadny podpis pracovnopréavnej dokumentacie.

5. Zaujemca je - po splneni podmienck - prijaty do pracovného pomeru
v Prevadzkovatela.

6. Job maklér mdze prijatému Zaujemcovi pondknuf moznost staf sa job makiérom
a zaradif si ho do svojej podriadenej Struktary v Aplikécii.
Clanok V
Préva a povinnosti job makléra

Job maklér:  {a) zaddva do Aplikacie iba kontaktné Gdaje Zaujemcov, ktorych vopred
oslovil;

(b) nenahrava (ak to aplikGcia umoziivje) cudzie prilohy bez vyslovného

sUhlasu Zdujemcu;

(c) spolupracuje s Koordindtorom pri priebehu prijatia Zaujemcu;

(d) dodriiava micanlivost a bezpe&nosiné politiky Prevédzkovatela;

(e) neovplyvriuje HR pri hodnoteni Zdujemcu.
Poruienie povinnosti mdie viest k zrueniu pristupu do Aplikdcie a/alebo
k pracovnopravnym opatreniam.

Clénok Vi

Préva a povinnosti Zdujemcu (Kandiddta)

Zaujemca poskytuje pravdivé a aktudlne Udaje v nevyhnutnom rozsahu. Poskyinutie
Odajov je dobrovolné, aviak nevyhnuiné na to, aby ho bolo mozné pozvat na pohovor



a pripadne uzatvorit @f pracovny zmluvu. Zdujemca mdze poziadat o pristup, opravu
alebo vymaz Udajov podia osobitného poucenia o spracUvani osobnych Gdajov.

Clénok VI
Odmeny za odporGéanie

Vznik, vyika a vyplacanie odmien job makiérom upravuje internd smernica ,,Odmeny za
odpori&anie”. Odmena modZe byf viazand na frvanie pracovného pomeru prijatého
Z4aujemcu, skd3obny dobu, pracovny Gvézok a/alebo stanovené finan&né limity. Ndrok
na odmenu nevznikd pri poruseni Podmienok alebo pokuse obchadzaf pravidla.

Clanok Vi
Ochrana osobnych Udajov

SpracUvanie osobnych Odajov sa riadi samostatnym dokumentom ,Poucenie
o spracUvani osobnych Gdajov*. Prevadzkovatel spraciva len nevyhnutny rozsah tdajov
na U¢el pozvania Zaujemcu na pohovor a uzatvorenia pracovnej zmluvy; Uddje sa
neposkytuju tretim osobd&m, neprendiaju do tretich krajin a nevykondva sa profilovanie
ani automatizované rozhodovanie.

¢ldnok 1X
MIEanlivost a dusevné vlastnictvo

Obsah Aplikécie, interné informdcie a dokumenty Zdujemcov sU dbvemné. Softvér
a obsah Aplikacie su chrédnené prdvami dusevného viastnictva; ich pouzitie mimo UCelu

tychto Podmienok je zakdzané.
Cidnok X
Prevadzka Aplikdcie, bezpeénosf, dostupnost

Prevadzkovatel moie Aplikaciu akiualizovat, menit alebo docasne obmedzif jej
dostupnost z dévodov Udrzby, bezpednosti alebo vyssej moci. Pouzivatel je povinny
pouzivat Aplikaciu spdsobom, ktory neohrozuje jej bezpecnost a funkénosf.

Clénok XI
Zodpovednosf

Prevadzkovatel nezodpovedd za ujmu spdsobenU nepravdivymi alebo nelpinymi
ddajmi poskytnutymi Zaujemcom ani za nésledky poruienia povinnosti job makléra.
Prevadzkovatel nezarucuje prijatie Zaujemcu do pracovného pomeru.

Clanok Xii
Zavereé&né ustanovenia

Rozhodnym prévom je pravny poriadok Slovenskej republiky, najm& z&kon €. 513/1991
Zb. Obchodny zékonnik a vieobecne zdvdzné predpisy v oblasti ochrany osobnych
Udajov (GDPR; zdkon &. 18/2018 7. z.). Prevadzkovatel je opravneny Podmienky
primerane menif; nové znenie nadoblda U&innost diiom zverejnenia v Aplikaci, pokial

nie je uvedené inak.

Kontakt na Prevddzkovatela: jobmakler, s. r. 0., info@jobmakler.com.



GENERAL TERMS AND CONDITIONS OF USE OF THE “Jobmakler”
APPLICATION

Effective as of: 01/10/2025
Version: 2.
Date of issue: 10/09/2025

These General Terms and Conditions of Use (hereinafter referred to as the “Terms and
Conditions") govern the rules for the use of the mobile and web application *Jobmakler”
(hereinafter referred to as the “Application”) by (i) the Conftroller's internal employees
(“job agents" - recommending persons) and (i) natural persons interested in
employment with the Controller (hereinafter referred to as the “"Applicant” or the

"Candidate”).

Articie |
Definitions

The Controller: jobmakler, s. r. 0., KUpelnd 814/3C, Bardejov 085 01, Company ID No.: 55
258 964, which operates the Application and conducts recruitment procedures for filling

job paositions within its own company.

Application: a software solution (mobile and/or web application) for the registration of
recommendations and candidates.

Job Agent (Employee/Recommending Person): An internal employee of the Controller
with access to the Application who searches for and recommends Applicants and may
subsequently build his/her own structure of job agents within the Application.

Coordinator: An authorised representative of the Controller who generally receives and
verifies the Applicant’s data, may enter such data into internal systems, and ensures the
recruitment procedure and the signing of employment-related documentation with the

Applicant.

Applicant/Candidate: A natural person applying for employment with the Controller who
provides his/her data via the Application or at the Coordinator.

Recommendation: A record in the Application created by a Job Agent, containing at
least the Applicant’s contact details (first name, surname, e-mail address and telephone
number), on the basis of which the Applicant may be invited to an interview, and shall
subsequently supplement his/her data to the Coordinator.

Account: A user account in the Application, which enables access to functionalities
according to the assigned role.



Article i
Purpose and Nature of the Service

The purpose of the Application is to support the Controller's internal job recommendation
programme (the recommendation programme) through job agents, including the
possibility of enrolling the accepted Applicants as new job agents into the structure in
the Application. The Application does not serve to mediate employment for third parties
and does not establish a temporary employment agency relationship.
Aricle lll
Registration and Access

1. Job Agent (Employee): An access linked to an employment relationship; obligation to
protect login credentials and to use two-factor authentication where available.

2. Minimum data entered by the Job Agent: When creating a Recommendation, only the
Applicant's contact details (first name, surname, e-mail address and telephone number)
are entered. Additional data shall be provided by the Applicant only to the Coordinator.

3. Inclusion in the structure of job agents: A Job Agent may offer a possibility to become
a job agent to the accepted Applicant. The creation of an account and inclusion in the
structure shall take place only with the explicit consent of the data subject.

Adicle IV
Procedure for Recommendation and Recrvitment (Model)

1. The Job Agent identifies a person whom he/she convinces to work for the Controller.

2. The Job Agent recommends the person through the Jobmakier Application and enters
his/her basic data.

3. Upon agreeing on a date, the Job Agent accompanies the Applicant to the
Coordinator.

4. The Coordinator enters the Applicant’s data info the system and ensures the process
from the interview with the Applicant up to the possible signing of employment-related
documentation.

5. The Applicant is - upon fulfiling the conditions - accepted into an employment
relationship with the Conftroller.

6. The Job Agent may offer the accepted Applicant the possibility to become a job
agent and to include him/her in his/her subordinate structure in the Application.

Article V
Rights and Obligations of the Job Agent

The Job Agent:

(a) enters into the Application only the contact details of Applicants
whom he/she has approached in advance;

{b) does not upload (if the Application allows so) third-party attachments
without the explicit consent of the Applicant;



(c) cooperates with the Coordinator during the Applicant’s admission
process;

(d) complies with the confidentiality and security policies of the Controller;
{e) does not influence HR in the assessment of the Applicant.

A breach of obligations may result in the revocation of access to the Application and/or
to employmenti-related measures.

Article VI
Rights and Obligations of the Applicant (Candidate)

The Applicant shall provide true and up-to-date data to the extent necessary. The
provision of data is voluntary but necessary for the Applicant fo be invited to an interview
and, where applicable, for an employment contract to ‘be concluded. The Applicant
may request access, correction or erasure of data in accordance with the separate

notice on the processing of personal data.

Article Vil
Rewards for Recommendations

The creation, amount and payment of rewards to Job Agents are governed by the
internal directive “Rewards for Recommendations”. The reward may be conditional upon
the duration of the employment relationship of the accepted Applicant, the
probationary period, the working time and/or established financial limits. No entitlement
to a reward shall arise in the event of a breach of the Terms and Conditions or an

attempt to circumvent the rules.

Article VIII
Personal Data Protection

The processing of personal data is governed by the separate document "Notice on the
Processing of Personal Data”. The Controller processes only the data necessary for the
purpose of inviting the Applicant to an interview and concluding an employment
confract; the data are not disclosed to third parties, not transferred to third countries,
and no profiling or automated decision-making is carried out.

Article IX
Confidentiality and Intellectual Property

The content of the Application, intfemal information and documents of Applicants are
confidential. The software and content of the Applicatfion are protected by intellectual
property rights; their use outside the purpose of these Terms and Conditions is prohibited.

Arlicle X
Operation of the Application, Security, Availability

The Confroller may update, modify or temporarily restrict the availability of the
Application for reasons of maintenance, security or force majeure. The User shall use the
Application in a manner that does not endanger its security and functionality.



Article Xl
Liability

The Controller shall not be liable for damage caused by untrue or incomplete dafa
provided by the Applicant, nor for the conseguences of a breach of obligations by the
Job Agent. The Controller does not guarantee the Applicant's acceptance into an
employment relationship.

Aricle Xt
Final Provisions

The govering law shall be the legal order of the Slovak Republic, in particular Act No.
513/1991 Coll., the Commercial Code, and the generally binding legislation in the field of
personal data protection (GDPR; Act No. 18/2018 Coll,). The Controller is entitled 1o
amend the Terms and Conditions as appropriate; the new wording shall enter into force
on the date of its publication in the Application, unless otherwise stated.

Contact detdils of the Controller: jobmakler, s. r. 0., info@jobmakler.com.



PREKLADATEI'SKA DOLOZKA

Preklad/prekladatel'sky {ikon som vypracovala ako prekladatel’ka zapisand v Zozname znalcov,
tlmoénikov a prekladatelov, ktory vedie Ministerstvo spravodlivosti Slovenskej republiky v odbore
slovensky jazyk - anglicky jazyk pod evidenénym ¢&islom 971483 zo dfia 1. februéra 2024.
Preklad/prekladatelsky tkon je zapisany v elektronickom denniku pod ¢islom ...

Prekladané listiny sthlasia s prelozenymi listinami.

Zaroveii vyhlasujem, Ze som si vedoma nasledkov vedome nepravdivého prekladu/prekladatel’ského
dkonu.

Velky Krti§, Slovensko PaedDr. Anna Maté IvaniCova
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TRANSLATOR’S CLAUSE

I have prepared this translation as a certified translator registered in the List of Experts, Interpreters
and Translators maintained by the Ministry of Justice of the Slovak Republic in the field Slovak
language - English language under registration number 971483 of 1 February 2024.

The translation is registered in the Translator’s Record Book under number ... 7. 00

The translation corresponds to the content of the original documents.

I also declare that 1 am aware of the consequences of a knowingly false translation.

Velky Krti, Slovakia PaedDr. Anna Maté Ivani¢ova
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