B Lab U.S & Canada’s Learning Journey

We are at a pivotal moment in history where the call for social justice and equality has never been louder. We

L b are committed to answering this call by equipping our Network Leaders with the knowledge and skills
Unmasms necessary to foster an inclusive environment within and beyond our organizational boundaries. B Lab US &
& Canada Canada has partnered with Be More with Anu and Groundwater Institute for our Learning Journey due to their

profound expertise in racial equity education. By integrating Be More with Anu’s empathy-driven approach
with Groundwater Institute’s systemic analysis, our Learning Journey offers a comprehensive understanding
of race and racism, both historically and in contemporary society. This partnership equips network leaders to
become year-round champions of racial equity, fostering profound personal and societal transformation.
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