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EXECUTIVE & PA NETWORK
CONNECT AND ENHANCE YOUR SKILLS

EMBRACING A JOURNEY OF
GROWTH AND MENTORSHIP



The objective of the mentoring program is above all to
accompany young assistants in their careers and their

questioning of professional and personal lives.

Mentoring is not just a project; it's a transformative experience
that has the power to shape careers and much more:

e Foster your personal and professional growth;

e Bring a new meaning to your daily life by helping people;

e To expand your professional network;

e We offer you 4 sessions of mentoring coaching course to
help you learn how to become a great mentor (sessions
details below).



I Your role

Each of you plays a pivotal role in this initiative:

* Help your mentee develop their potential so that she/he
can in turn develop and start their career;

e Share experiences, learn about their background, discover
their environment, encourage them and give valuable

feedback.

It's essential to recognize that a mentor's guidance can
illuminate the path to success, offering valuable insights and
perspectives.

Your commitment to this endeavor will undoubtedly contribute
to the success of both yourselt and those around you.
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Create a sustainable environment

Let's foster an atmosphere where curiosity thrives, questions are
encouraged, and learning knows no bounds.

Together, we have the opportunity to build a community that
inspires, motivates, and propels each other toward excellence.
As we embark on this collective journey, | encourage you to be
present, proactive, and engaged.



In order to be ready for this journey, the mentoring coach
Dominique Ben Dhaou, from Point North, will train and guide us

during 4 training sessions.
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Dates for the training in 2026

First section: TBC
Second section: TBC
Third section: TBC
Fourth section: TBC



Qur timeline will be as follow:

1. “Speed-dating” between Mentors
and Mentees to facilitate the pairing:
TBC

2. July: The committee will collect honest
feedback from Mentors and Mentees.
This information will guide the pairing process;

3. First meeting between Mentors and Mentees should be
organized in September;
The mentoring will least 6 months.

5.Celebration event: event to celebrate the achievement of
mentor-mentees pairs which can help them to be part of
the community and become a new member.



I Embrace the challenge

Go beyond your comfort zone and remember that this project is
a celebration of growth.

Let's make this Mentoring initiative a testament to the
incredible potential that lies within each one of us.

Wishing you a fulfilling and enriching experience ahead!

Thank you for confirming your participation in this exciting
project!

A survey will follow so you can choose whether you prefer
to be a "Mentee" or a "Mentor”.




