Title IX Notification

In accordance with Title IX of the Education Amendments of 1972, which prohibits
discrimination based on sex, Louisiana Academy of Production does not discriminate on
the basis of sex or gender in its educational programs and activities.

Title IX Coordinator: Nekia Richardson
HR Generalist, 4SS
8550 United Plaza Blvd.
6t Floor
Baton Rouge, LA 70809
225-387-5295 ext. 225

The Organization has policies and procedures specific to employees and to students,
but if unsure how to report sexual misconduct, anyone with concerns may contact the
Title IX Coordinator.

Policies and procedures for students

When behavior referenced in a Title IX complaint involves a student, the Organization
will utilize the procedures for resolving charges of sexual misconduct outlined and
described in the student handbook.

Polices and procedures for employees

When behavior referenced in a Title IX complaint involves a member of the faculty,
administration or staff, the Organization will utilize the procedures for resolving charges
of sexual misconduct outlined in policies and procedures in either school's Faculty or
Employee Handbook.

There are three federal laws that establish responsibilities for employees to report
certain types of crimes and incidents, especially sexual misconduct—Title 1X, along with
the Clery Act and Title VII. The responsibilities established by these laws give rise to the
term “mandatory or mandated reporter." The Organization has defined all employees,
both faculty and professional staff, as mandated reporters and to that end these
members of our community have access to training and information regarding the laws
and guidance. If you have any questions about this please contact the Title IX
coordinator.



