WHY PEOPLE-RELATED ISSUES MATTER

ATISFD evidence briefing

OPPORTUNITIES AND RISKS FOR BUSINESS

Businesses depend on people — the workers who power operations, the consumers who sustain markets, and the communities that grant a social
license to operate. When human and labour rights are central, when people participate in economic growth and their well-being is high, workers are
more productive, supply chains are more reliable, consumer markets are stronger. Negative impacts translate into operational disruptions, litigation,
reputational damage and lost demand. Analysis suggests that human capital is the most material sustainability risk facing global capital markets —
companies representing 68% of global market capitalisation face financially material human capital risks; including 76% of those in the US. (0£cD, 2025).

OPPORTUNITIES RELATED TO INVESTING IN PEOPLE

+10% +13% 4 out of 5

Higher worker well-being is linked to, on average, outperformance of the JUST 100 — companies Employers reported seeing improvements in the
10%, higher productivity, as well as improved ranked highest on stakeholder treatment — vs. quality of work after implementing a living wage,
recruitment and stronger retention. the Russell 1000 since inception in a UK study

Krekel, C., G. Ward, and J-E. de Neve (2019) JUST Capital (2024) London Economics (2009)

RISKS RELATED TO UNDERMINING PEOPLE’S RIGHTS AND WELL-BEING

3.9% US$1 tn US$85 bn

of global GDP is lost every year to preventable in productivity lost annually to depression and in combined financial losses linked to the human
work-related injury and illness. anxiety, with low employee engagement adding a rights impacts of 12 companies in one review of
International Labour Organization (ILOSTAT) further US$438 billion in lost output. cases— illustrating their financial costs.

WHO (2024); Gallup (2025) Heartland Initiative, Wespath & Schroders (2024)

SYSTEM-LEVEL RISKS OF INEQUALITY

Inequalities of income, wealth and well-being have risen to modern-day highs. The richest 10% currently hold around 74% of global wealth, while the
poorest 50% own less than 5%. (world Inequality Report, 2022) The 2025 survey of over 11,000 senior executives for the World Economic Forum’s Global Risk
Report now identified inequality as the most interconnected global risk over the next decade, with the potential to destabilise economic, political and
environmental systems; placing social and inequality-related issues among the top 10 risks. (wWeF, 2025) Inequality is a systemic risk that is increasingly on
investors’ minds; a March 2025 survey of 26 global asset allocators with a total AUM of $6.3tn found that inequality and social challenges are in the top 3
perceived sources of global systemic risk. (Thinking Ahead Institute, 2025)

OPPORTUNITIES RELATED TO INVESTING IN PEOPLE

+9.2% of GDP +US $16 tn of GDP

Closing gender gaps in the OECD labour force could lift GDP +9.2% by 2060 Closing racial equity gaps could have added ~US$16 trn to US GDP (2000-2020).
OECD (2023) Citi GPS (2020)

INEQUALITY-RELATED SYSTEM-LEVEL RISK
68% 4.7ppts of GDP 10% of GDP

Share of people globally who reported believing Rising income inequality cost OECD economies GDP per capita is on average 10 percent lower
that their economy is rigged to favour the rich 4.7 percentage points of cumulative growth after 15 years of populist rule compared with
and powerful. In 23 of 31 countries, a majority between 1990 and 2010, mainly through under- plausible non-populist counterfactuals.

say their society is “broken”. investment in human capital. Funke, Schularick & Trebesch, 2023

Ipsos Populism Report (2025) OECD (2014)

PEOPLE AND INEQUALITIES IN THE GREEN TRANSITION AND DIGITAL TRANSFORMATION

Environmental degradation and climate change can exacerbate inequalities and erode people’s rights and well-being, which in turn can undermine
people’s support for the green transition. Artificial intelligence (Al) and automation also risk exacerbating inequalities. Technological advancements are
reshaping not only how people work by changing job tasks, skills needs and labour markets, but also how people access and use products and services.

OPPORTUNITIES RELATED TO THE GREEN TRANSITION AND DIGITAL TRANSFORMATION

32 million jobs 75% 40%

Investing in nature-based solutions could create up of US utility-scale renewable energy developers Women make up about 40% of the global solar
to 32 million new jobs globally by 20240, especially believe thatincreased community engagement power workforce today, nearly double the share
in Africa, Latin America and the Arab states results in fewer project cancellations of the oil and gas industry

ILO and IUCN (2024) Lawrence Berkeley National Laboratory (2024) IEA (2024)

RISKS RELATED TO THE GREEN TRANSITION AND DIGITAL TRANSFORMATION

4.5 billion people 640 bn labour hours ~25% to 40%

are estimated to be at high risk of experiencingan In 2024 alone, an est. 640 billion labour hours were Jobs in occupations with potential exposure to
extreme weather event. 2.3 billion of those are poor lost due to heat exposure, equivalent to $1.09 trillion significant change/automation due to gen Al —
(living on less than $6.85 per day) (USD) in lost income, nearly 1 percent of global GDP ~34% to 60% of jobs in advanced economies

World Bank (2023) The Lancet (2025) ILO (2025) / IMF (2024)
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