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1. Purpose
The purpose of this Policy is to establish Edison Group’s commitment to preventing modern slavery, human trafficking and exploitation within its business activities and supply chains.
Edison Group will conduct its business ethically and responsibly and will take reasonable and proportionate steps to identify, prevent and address modern slavery risks associated with its operations and those working on its behalf.
Detailed arrangements for implementing this Policy are contained within the Modern Slavery & Human Trafficking Procedure.
2. Scope
This Policy applies across Edison Contracts Ltd and Edison Civils Ltd and to employees, apprentices, agency workers, subcontractors, suppliers and other persons or organisations working for or on behalf of Edison Group, where applicable.
It applies to Edison Group’s business activities, employment practices, procurement arrangements and supply chains.
The Policy covers all forms of modern slavery and exploitation, including forced or compulsory labour, human trafficking, servitude and other practices prohibited by applicable legislation.
Edison Group expects suppliers and subcontractors to maintain appropriate standards and to take reasonable steps to prevent modern slavery within their own operations and supply chains.
3. Policy Statement
Edison Group has a zero-tolerance approach to modern slavery, human trafficking, forced labour and exploitation within its business activities and supply chains.
Edison Group will:
· Conduct business ethically and in accordance with applicable modern slavery legislation. 
· Not knowingly engage with organisations or individuals involved in modern slavery or exploitative labour practices. 
· Apply reasonable and proportionate checks when engaging suppliers, subcontractors and labour providers. 
· Consider modern slavery risk when selecting and reviewing relevant suppliers and subcontractors. 
· Expect those working for or on behalf of Edison Group to comply with applicable employment and labour standards. 
· Encourage personnel to report suspected modern slavery or exploitation promptly. 
· Take concerns seriously and investigate or escalate them appropriately. 
· Take appropriate action where modern slavery concerns are identified within Edison Group’s operations or supply chain. 
· Protect individuals who raise genuine concerns in good faith from retaliation or detrimental treatment. 
· Cooperate with relevant authorities where appropriate. 
No commercial objective, programme requirement or cost consideration shall justify knowingly accepting modern slavery or exploitative working practices.
4. Responsibilities
4.1 Directors
Directors are responsible for:
· Supporting the effective implementation of this Policy. 
· Ensuring significant modern slavery risks or concerns receive appropriate management attention. 
4.2 Commercial & Compliance Director
The Commercial & Compliance Director is responsible for:
· Maintaining this Policy and the supporting Modern Slavery & Human Trafficking Procedure. 
· Providing guidance on modern slavery requirements where necessary. 
· Supporting the assessment and escalation of significant concerns. 
· Ensuring appropriate records are maintained. 
4.3 Managers & Supervisors
Managers and Supervisors are responsible for:

· Remaining alert to potential indicators of modern slavery or exploitation within activities under their control. 
· Ensuring relevant supplier, subcontractor and labour arrangements follow Company requirements. 
· Reporting suspected modern slavery or exploitation promptly. 
· Escalating concerns appropriately. 
4.4 All Personnel
All persons working for or on behalf of Edison Group are responsible for:
· Acting in accordance with this Policy. 
· Remaining alert to potential signs of modern slavery or exploitation. 
· Reporting genuine concerns promptly through the appropriate Company arrangements. 
· Cooperating reasonably with any investigation or action arising from a reported concern. 
5. Review
This Policy shall be reviewed annually, or sooner where significant changes occur to legislation, Company activities, procurement arrangements or supply-chain risks.
It shall also be reviewed where significant modern slavery concerns or experience indicate that existing arrangements may no longer be suitable or effective.
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