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Žádný	jiný	test	osobnosti	a	analýza	vám	neposkytnou	obě	věci	-	výsledky	i	praktická	řešení.	Rozpoznáte-li	klíčové	oblasti	své	osobnosti,	můžete	být	kompetentnější,	úspěšnější	a	šťastnější,	než	jste	si	vůbec	kdy	mysleli,	že	je	možné.	Test	OCA	a	následná	konzultace	jsou	BEZPLATNOU	službou	veřejnosti	a	k	ničemu	dalšímu	se	pak	nemusíte	zavazovat.
(Note:	The	original	text	is	rewritten	to	maintain	the	original	meaning	and	style	while	applying	the	"ADD	SPELLING	ERRORS	(SE)"	method,	introducing	occasional	and	rare	spelling	mistakes.	The	measures	of	IQ	claimed	by	Scientology	recruiters	involve	two	tests	that	produce	a	personality	profile	graph,	where	an	individual's	score	is	plotted	on	a	scale
ranging	from	+100	to	−100.	The	test	assesses	various	traits	such	as	"Stable,"	"Happy,"	and	"Aggressive."	A	Scientology	staff	member	reviews	the	results	with	the	testee.	The	South	African	campaign	began	with	a	newspaper	advertisement	for	the	Johannesburg	Test	Centre,	offering	free	intelligence	and	personality	tests	for	a	limited	time.	The	ad
claimed	that	knowing	one's	IQ,	personality,	and	aptitude	could	determine	their	future.	Respondents	were	tested	in	the	Scientology	office	and	told	that	the	tests	were	modernized	and	coordinated	with	an	electro-psycho-galvanometer,	making	them	more	accurate	than	psychological	tests.	L.	Ron	Hubbard	proclaimed	the	test	program	a	success,	and	it
was	rolled	out	across	Scientology.	Today,	the	Oxford	Capacity	Analysis	is	used	within	the	Church	to	test	for	improvement	in	a	preclear's	personality	and	the	effectiveness	of	Scientology	processes.	It	is	also	used	as	a	recruitment	tool	to	attract	new	members.	The	test	results	are	often	negative,	with	respondents	being	told	they	have	issues	such	as
depression.	Hubbard	instructed	that	the	test	should	be	given	before	and	after	processing	or	training,	and	that	it	should	be	used	to	promote	Scientology	services.	The	test	has	been	used	for	decades	as	a	means	of	attracting	new	members	to	the	Church	of	Scientology.	The	results	of	the	OCA	test	were	overwhelmingly	negative	for	me,	with	the	computer
print-out	labeling	me	as	overly-critical,	argumentative	and	withdrawn.	The	report	stated	that	I	required	'urgent	attention',	which	only	added	to	my	stress	levels.	I	recall	visiting	the	HASI	centre	where	a	university	student	had	also	gone	to	take	the	test.	He	was	told	by	the	staff	that	despite	his	high	IQ	and	potential,	he	had	a	defective	character,	was
mentally	unstable,	and	would	likely	experience	a	mental	breakdown	in	eighteen	months	if	he	didn't	seek	Scientology's	help.	Furthermore,	he	was	hinted	at	having	homosexual	tendencies.	Ex-Scientologists	have	spoken	out	about	how	the	OCA	test	results	are	manipulated	to	emphasize	everything	that	is	ostensibly	wrong	with	a	person.	Those	who	have
taken	the	test	described	receiving	similarly	negative	evaluations,	with	one	young	woman	recalling	being	told	that	her	graph	showed	she	had	an	abysmal	personality,	but	it	could	be	fixed	through	Scientology	courses.	Hubbard's	instructions	for	conducting	the	OCA	tests	included	emphasizing	the	hopelessness	of	the	individual's	situation	and	repeatedly
stating	that	Scientology	services	were	necessary	to	salvage	their	predicament.	The	test	evaluation	was	essentially	a	form	of	modern,	scientific	fortune	telling	that	dealt	with	past,	present,	and	future	circumstances.	A	low	profile,	low	IQ	future	was	described	as	dreary	and	profitless	unless	changed	through	Scientology.	The	evaluator	would	typically
follow	a	scripted	approach,	originally	developed	by	Peter	Greene	in	the	1960s,	which	Hubbard	insisted	must	be	memorized	by	heart.	Although	the	analysis	was	presented	as	factual	and	scientific,	it	relied	heavily	on	pre-written	answers	based	on	the	test	taker's	score.	The	evaluation	script	for	the	OCA	test	instructs	evaluators	to	push	Scientology	as	the
only	viable	solution	to	problems,	despite	mentioning	alternative	options	like	psychology	and	Confidence	Courses	solely	to	dismiss	them.	Evaluator's	goal	is	to	make	the	person	feel	impinged	upon;	if	they	resist	or	argue,	it's	seen	as	a	sign	that	their	reality	level	needs	adjustment.	As	soon	as	an	impingement	occurs,	evaluators	are	told	to	say	something
positive	about	Scientology's	potential	in	helping	with	the	issue	at	hand.	In	some	cases,	an	IQ	test	is	added	to	the	OCA	examination,	and	regardless	of	the	results	–	from	low	to	high	IQs	–	Scientology	is	promoted	as	essential	for	improvement.	The	script	provides	scripted	responses	based	on	four	levels	of	grading,	where	evaluators	are	instructed	to
highlight	the	benefits	of	Scientology	training	in	improving	one's	intelligence	quotient.	The	Oxford	Capacity	Analysis	(OCA)	has	been	widely	used	by	companies	through	the	World	Institute	of	Scientology	Enterprises	for	various	purposes,	including	employee	screening.	Some	Scientologist	doctors	utilize	the	test	to	evaluate	patients,	while	others,	like
celebrity	plastic	surgeon	Dr.	Edward	Terino,	use	it	as	a	tool	to	rate	patients	on	their	"Trouble	Scale."	The	test's	validity	and	reliability	have	been	repeatedly	questioned	by	psychologists	and	experts,	who	point	out	its	lack	of	scientific	basis	and	intentional	manipulative	nature.	Investigations	by	the	British	Psychological	Society	and	Professor	Emeritus
Gudmund	Smith	have	highlighted	numerous	methodological	and	empirical	flaws	in	the	OCA,	describing	it	as	a	"terrible	mess"	that	is	completely	unreliable.	The	test	has	been	used	to	justify	job	terminations	in	Australia,	with	personnel	management	companies	using	its	results	to	fire	employees	based	on	brutal	and	misleading	evaluations.	The	Church	of
Scientology's	claims	that	people	are	acceptable	or	unacceptable	based	on	their	test	results	don't	hold	up,	as	there's	no	concrete	evidence	to	back	it	up.	It's	the	interpretations	and	conclusions	drawn	from	these	tests	that	are	shaky	at	best.	The	validity	of	the	Oxford	Capacity	Analysis	(OCA)	has	been	questioned	by	experts,	including	the	Buros	Institute
of	Mental	Measurements,	which	noted	that	any	reputable	test	should	be	able	to	provide	information	to	substantiate	its	use.	Instead,	the	OCA	evaluators	have	been	criticized	for	making	arbitrary	and	unsubstantiated	claims	about	individuals'	personalities.	One	person	who	took	the	OCA	test	reported	feeling	uneasy	and	insecure	after	being	told	their
personality	was	trash	based	on	no	evidence	at	all	–	a	sentiment	echoed	by	psychologists	who	have	condemned	the	methodological	flaws	of	the	OCA.	The	legitimacy	of	the	Oxford	Capacity	Analysis	test	has	been	questioned	by	critics.	The	Times	newspaper	comments	that	the	test	is	unrelated	to	Oxford	University	and	suggests	that	Scientologists	use	the
term	to	lend	credibility.	Various	sources,	including	academic	reports	and	media	outlets,	have	raised	concerns	about	the	test's	validity	and	purpose.	Norwegian	government	considers	prosecution	of	Scientology	over	daughter's	death,	while	Family	blames	church	for	tragic	event	in	2000.	The	OCA	(Oxford	Capacity	Analysis),	a	controversial	personality
test,	is	also	under	scrutiny	by	various	sources	including	a	report	from	John	Foster	in	1971	and	an	online	version	by	Scientology.org.
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