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We’re getting ready to open our very first store in Aotearoa — and we want passionate people to join the team. From store to warehouse, food to customer support, IKEA has a future that could fit you perfectly. Join us at a free info session to meet the team and learn more about making it at IKEA. Share — copy and redistribute the material in any
medium or format for any purpose, even commercially. Adapt — remix, transform, and build upon the material for any purpose, even commercially. The licensor cannot revoke these freedoms as long as you follow the license terms. Attribution — You must give appropriate credit , provide a link to the license, and indicate if changes were made . You
may do so in any reasonable manner, but not in any way that suggests the licensor endorses you or your use. ShareAlike — If you remix, transform, or build upon the material, you must distribute your contributions under the same license as the original. No additional restrictions — You may not apply legal terms or technological measures that legally
restrict others from doing anything the license permits. You do not have to comply with the license for elements of the material in the public domain or where your use is permitted by an applicable exception or limitation . No warranties are given. The license may not give you all of the permissions necessary for your intended use. For example, other
rights such as publicity, privacy, or moral rights may limit how you use the material. Highest-ranking officer of an organization It has been suggested that Executive director be merged into this article. (Discuss) Proposed since May 2025. "Chief executive" and "CEQO" redirect here. For other uses, see Chief executive (disambiguation) and CEO
(disambiguation). A group of Fortune 500 CEOs in 2015 A chief executive officer (CEO),[1] also known as a chief executive or managing director, is the top-ranking corporate officer charged with the management of an organization, usually a company or a nonprofit organization. CEOs find roles in various organizations, including public and private
corporations, nonprofit organizations, and even some government organizations (notably state-owned enterprises). The governor and CEO of a corporation or company typically reports to the board of directors and is charged with maximizing the value of the business,[1] which may include maximizing the profitability, market share, revenue, or
another financial metric. In the nonprofit and government sector, CEOs typically aim at achieving outcomes related to the organization's mission, usually provided by legislation. CEOs are also frequently assigned the role of the main manager of the organization and the highest-ranking officer in the C-suite.[2] The term "chief executive officer" is
attested as early as 1782, when an ordinance of the Congress of the Confederation of the United States of America used the term to refer to governors and other leaders of the executive branches of each of the Thirteen Colonies.[3] In draft additions to the Oxford English Dictionary published online in 2011, the Dictionary says that the use of "CEO" as
an acronym for a chief executive officer originated in Australia, with the first attestation being in 1914. The first American usage cited is from 1972.[4] The responsibilities of an organization's CEO are set by the organization's board of directors or other authority, depending on the organization's structure. They can be far-reaching or quite limited,
and are typically enshrined in a formal delegation of authority regarding business administration. Typically, responsibilities include being an active decision-maker on business strategy and other key policy issues, as well as leader, manager, and executor roles. The communicator role can involve speaking to the press and the public, as well as to the
organization's management and employees. The decision-making role entails making high-level decisions regarding policy and strategy. The CEO is responsible for implementing the goals, targets, and strategic objectives as determined by the board of directors. As an executive officer of the company, the CEO reports the status of the business to the
board of directors, motivates employees, and drives change within the organization. As a manager, the CEO presides over the organization's day-to-day operations.[5][6]1[7] The CEO is the person who is ultimately accountable for a company's business decisions, including those in operations, marketing, business development, finance, human
resources, etc. The CEO of a political party is often entrusted with fundraising, particularly for election campaigns. The use of the CEO title may be used by for-profit companies or non-profit or charitable organisations, such as the Wikimedia Foundation. In some countries, there is a dual board system with two separate boards, one executive board
for the day-to-day business and one supervisory board for control purposes (selected by the shareholders). In these countries, the CEO presides over the executive board and the chairperson presides over the supervisory board, and these two roles will always be held by different people. This ensures a distinction between management by the
executive board and governance by the supervisory board. This allows for clear lines of authority. The aim is to prevent a conflict of interest and too much power being concentrated in the hands of one person. In the United States, the board of directors (elected by the shareholders) is often equivalent to the supervisory board, while the executive
board may often be known as the executive committee (the division/subsidiary heads and C-level officers that report directly to the CEO). In the United States, and in business, the executive officers are usually the top officers of a corporation, the chief executive officer (CEO) being the best-known type. The definition varies; for instance, the California
Corporate Disclosure Act defines "executive officers" as the five most highly compensated officers not also sitting on the board of directors. In the case of a sole proprietorship, an executive officer is the sole proprietor. In the case of a partnership, an executive officer is a managing partner, senior partner, or administrative partner. In the case of a
limited liability company, an executive officer is any member, manager, or officer. Main article: Corporate title Depending on the organization, a CEO may have several subordinate executives to help run the day-to-day administration of the company, each of whom has specific functional responsibilities referred to as senior executives,[8] executive
officers or corporate officers. Subordinate executives are given different titles in different organizations, but one common category of subordinate executive, if the CEO is also the president, is the vice president (VP). An organization may have more than one vice president, each tasked with a different area of responsibility (e.g., VP of finance, VP of
human resources). Examples of subordinate executive officers who typically report to the CEO include the chief operating officer (COO), chief financial officer (CFO), chief strategy officer (CSO), chief marketing officer (CMO) and chief business officer (CBO). The public relations-focused position of chief reputation officer is sometimes included as one
such subordinate executive officer, but, as suggested by Anthony Johndrow, CEO of Reputation Economy Advisors, it can also be seen as "simply another way to add emphasis to the role of a modern-day CEO - where they are both the external face of, and the driving force behind, an organization culture".[9] Brad D. Smith, former CEO of Intuit In the
US, the term "chief executive officer" is used primarily in business, whereas the term "executive director" is used primarily in the not-for-profit sector.[10] These terms are generally mutually exclusive and refer to distinct legal duties and responsibilities.[11] The CEO is the highest-ranking executive in a company, making corporate decisions,
managing operations, allocating resources, and serving as the main point of communication between the board of directors and the company.[12] In the UK, chief executive and chief executive officer are used in local government, where their position in law is described as the "head of paid service",[13] and in business and in the charitable sector.[14]
As of 2013[update], the use of the term director for senior charity staff is deprecated to avoid confusion with the legal duties and responsibilities associated with being a charity director or trustee, which are normally non-executive (unpaid) roles. The term managing director is often used in lieu of chief executive officer. Business publicists since the
days of Edward Bernays (1891-1995) and his client John D. Rockefeller (1839-1937) and even more successfully the corporate publicists for Henry Ford, promoted the concept of the "celebrity CEO". Business journalists have often adopted this approach, which assumes that the corporate achievements, especially in the arena of manufacturing, are
produced by uniquely talented individuals, especially the "heroic CEO". In effect, journalists celebrate a CEO who takes distinctive strategic actions. The model is the celebrity in entertainment, sports, and politics - compare the "great man theory". Guthey et al. argues that "...these individuals are not self-made, but rather are created by a process of
widespread media exposure to the point that their actions, personalities, and even private lives function symbolically to represent significant dynamics and tensions prevalent in the contemporary business atmosphere".[15] Journalism thereby exaggerates the importance of the CEO and tends to neglect harder-to-describe broader corporate factors.
There is little attention to the intricately organized technical bureaucracy that actually does the work. Hubris sets in when the CEO internalizes the celebrity and becomes excessively self-confident in making complex decisions. There may be an emphasis on the sort of decisions that attract the celebrity journalists.[16] Research published in 2009 by
Ulrike Malmendier and Geoffrey Tate indicates that "firms with award-winning CEOs subsequently underperform, in terms both of stock and of operating performance".[17] Main article: Executive compensation § Controversy Executive compensation has been a source of criticism following a dramatic rise in pay relative to the average worker's wage.
For example, the relative pay was 20-to-1 in 1965 in the US, but had risen to 376-to-1 by 2000.[18] The relative pay differs around the world, and, in some smaller countries, is still around 20-to-1.[19] Observers differ as to whether the rise is due to competition for talent or due to lack of control by compensation committees.[20] In recent years,
investors have demanded more say over executive pay.[21] Main article: Gender diversity § In the boardroom Lack of diversity amongst chief executives has also been a source of criticism.[22] In 2018, 5% of Fortune 500 CEOs were women.[23] In 2023 the number rose to 10.4% of for Women CEOQO's of Fortune 500 companies.[24] The reasons for this
are explained or justified in various ways, and may include biological sex differences, male and female differences in Big Five personality traits and temperament, sex differences in psychology and interests, maternity and career breaks, hypergamy, phallogocentrism, the existence of old boy networks, tradition, and the lack of female role models in
that regard.[25][26][27] Some countries have passed laws mandating boardroom gender quotas.[28] In 2023 Rockefeller Foundation awarded a grant to Korn Ferry to research strategies and then action a plan to help more women to become CEQ's.[29] See also: Toxic leader There are contentious claims that a significant number of CEO's have
psychopathic tendencies, often characterized by power-seeking behavior and dominance. These individuals can often conceal their ruthlessness and antisocial behavior behind a facade of charm and eloquence. Traits such as courage and risk-taking, generally considered desirable, are often found alongside these psychopathic tendencies. Tara Swart,
a neuroscientist at MIT Sloan School of Management, has suggested that individuals with psychopathic traits thrive in chaotic environments and are aware that others do not. As a result, they may intentionally create chaos in the workplace.[30][31] This perspective is explored in the book Snakes in Suits, co-authored by Robert D. Hare. However,
Scott Lilienfeld has argued that the attention given to psychopathy in the workplace by both the media and scholars has far exceeded the available scientific evidence. Emilia Bunea, writing in Psychology Today, has linked psychopathic traits in managers to workplace bullying, employee dissatisfaction, and turnover intentions. Despite this, Bunea
cautions that excessive worry about supposed psychopathic managers could discourage individuals from pursuing careers in corporations and deter employees from addressing issues with difficult bosses.[32] CEO succession CEO of public schools City manager Executive officer Founder mode Glass cliff List of books written by CEOs List of chief
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KampradHeadquartersDelft, NetherlandsArea servedWorldwideKey peopleJon Abrahamsson Ring (CEO)Revenue22,878,000,000 euro (2017) ParentInter IKEA FoundationSubsidiariesInter IKEA Systems B.V.IKEA of Sweden A.B.IKEA Supply A.G.IKEA Industry Holding B.V.Websitewww.inter.ikea.com IKEA ownership chart Stichting
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IKEASystems(Netherlands) IKEA SupplyIKEA of SwedenIKEA IndustryHoldingIKEA Comm-unicationsIKEA Food Services Flowchart showing the structure and ownership of IKEA companies. Parent companies are at the top of the chart. Provides services to | Is the parent of | Provides funding to This box: viewtalkedit Inter IKEA Holding B.V. is the
holding company of Inter IKEA Group.[1] Registered in the Netherlands,[2] and ultimately owned by Inter IKEA Foundation, it owns the company Inter IKEA Systems and thereby controls the intellectual property of IKEA. It is also in charge of design, manufacturing and supply of IKEA products.[3]1[41[5][6] The company was incorporated in 1991 as
Inter IKEA Holding S.A. in Luxembourg. Between 2011 and 2016, restructuring took place among corporate entities related to IKEA, and since 2016, Inter IKEA Holding has been based in the Netherlands.[7][8][9][10][11] Inter IKEA Holding used to be controlled by Ingvar Kamprad, the founder of IKEA, and his family, through the advisory council of
Interogo Foundation. However, in 2013, Kamprad renounced the right to appoint members to that council, and the current articles of the foundation require that Kamprad family members do not hold a majority of the seats.[5][12][13] Inter IKEA Systems B.V. is a holding company fully owned by Inter IKEA Holding and thus Interogo Foundation. It is
the company that legally owns all of the IKEA brand's intellectual property (logo, word, trademarks, etc.).[14] Inter IKEA Systems is the IKEA franchisor. The company releases guides and manuals of various parts of the IKEA brand. The company releases news, training, program and various other types of manuals. It also does research about the
market IKEA is in and releases reports and tools to IKEA retailers. The company was incorporated in 1983, and it is based in the Netherlands.[15] IKEA of Sweden AB is responsible for designing, developing and making home furnishing products for IKEA. The company is based in Almhult, Sweden. The company was founded in 1960.[3][16] IKEA
Supply A.G. is responsible for supplying IKEA products to IKEA franchises. It owns many distribution centers around the world. It is based in Switzerland.[3] IKEA Industry AB produces 10-12% of the IKEA range of products. The company mostly focuses on wooden furniture. It was founded in 1991 as Swedwood International AB. The company name
was changed from Swedwood International AB to IKEA Industry AB in September 2013. The company has always been based in Sweden.[3][17] IKEA Marketing and Communication AB (formerly IKEA Communications AB[18]) creates and maintains IKEA communication for customers and other IKEA organizations. Its responsibilities include the IKEA
website, apps, brochures, TV commercials, and assembly instructions. It is based in Sweden.[3] It is a Promoter Member of the Khronos Group.[19] IKEA Food Services AB develops and produces the IKEA food and beverages products sold in IKEA stores. It is based in Sweden.[3] Interogo Foundation IKEA ~ "Ownership of Inter IKEA Holding B.V."
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Below you can view and download the PDF manual for free in English. This product currently has 8 frequently asked questions, 8 comments and has 56 votes with an average product rating of 68/100. If this is not the manual you want, please contact us.Is your product defective and the manual offers no solution? Go to a Repair Café for free repair
services. Our support team searches for useful product information and answers to frequently asked questions. If you find an inaccuracy in our frequently asked questions, please let us know by using our contact form. IKEA states that the best way to disassemble their products is to follow the instructions backwards. This was helpful (19004) Read
more Every IKEA has a section where you can take free screws, plugs and other fixings. This was helpful (9099) Read more It's best to use a pair of pliers and use light pressure to remove the dowel. Don't squeeze too hard, or else the dowel will lose its grip. This was helpful (1626) Read more Many IKEA bed frames make use of the SKORVA
midbeam. It needs to be purchased separately in the store. This was helpful (737) Read more It is recommended for all types of mattresses to be at least 16cm thick to provide enough comfort. This was helpful (455) Read more No. It's not possible to put a double mattress on a double bed with an individually slatted bed base, because of the possible
height difference between both halves. Each half will need a single mattress. It's also not possible do use a double mattress topper. This was helpful (268) Read more A bed frame only holds a mattress, but offers no damping or other form of comfort. A box spring is a mattress carrier that is filled with metal coils. The space between the coils provides
extra ventilation. On top of the box spring you add a mattress and possibly a mattress topper. The combination of a box spring and mattress gives a good distribution of weight and good ventilation. This was helpful (210) Read more Wooden bed frames are usually sturdier than metal bed frames. This means that with a metal bed frame, the strength
must be checked more often and the screws must be tightened more often. This was helpful (204) Read more Need a manual for your IKEA HEMNES (211x174) Bed Frame? Below you can view and download the PDF manual for free in English. This product currently has 8 frequently asked questions, 8 comments and has 56 votes with an average
product rating of 68/100. If this is not the manual you want, please contact us.Is your product defective and the manual offers no solution? Go to a Repair Café for free repair services. Our support team searches for useful product information and answers to frequently asked questions. If you find an inaccuracy in our frequently asked questions, please
let us know by using our contact form. IKEA states that the best way to disassemble their products is to follow the instructions backwards. This was helpful (19004) Read more Every IKEA has a section where you can take free screws, plugs and other fixings. This was helpful (9099) Read more It's best to use a pair of pliers and use light pressure to
remove the dowel. Don't squeeze too hard, or else the dowel will lose its grip. This was helpful (1626) Read more Many IKEA bed frames make use of the SKORVA midbeam. It needs to be purchased separately in the store. This was helpful (737) Read more It is recommended for all types of mattresses to be at least 16cm thick to provide enough
comfort. This was helpful (455) Read more No. It's not possible to put a double mattress on a double bed with an individually slatted bed base, because of the possible height difference between both halves. Each half will need a single mattress. It's also not possible do use a double mattress topper. This was helpful (268) Read more A bed frame only
holds a mattress, but offers no damping or other form of comfort. A box spring is a mattress carrier that is filled with metal coils. The space between the coils provides extra ventilation. On top of the box spring you add a mattress and possibly a mattress topper. The combination of a box spring and mattress gives a good distribution of weight and good
ventilation. This was helpful (210) Read more Wooden bed frames are usually sturdier than metal bed frames. This means that with a metal bed frame, the strength must be checked more often and the screws must be tightened more often. This was helpful (204) Read more Skip to content Welcome to our complete IKEA bed assembly guide, created
to help you set up popular models like BJORKSNAS, BRIMNES, MALM, HEMNES, SONGESAND, NEIDEN, TARVA, YTTERVAG, and IDANAS. Whether you're a first-time IKEA buyer or an experienced DIYer, this guide offers step-by-step instructions, a detailed tool checklist, and expert tips to ensure a smooth assembly process. Throughout this guide,
you'll also find helpful reminders based on official IKEA manuals, along with our own practical insights to save you time and effort. JTools You'll Need Before Starting [] Essential Tools for IKEA Bed Assembly Before you begin, it’s important to gather all the tools you'll need. Having everything ready will make the process easier and faster. v Allen
wrench (usually included) v Screwdriver or power drill v Soft mallet v Measuring tape v Clean, flat workspace free of clutter Tip: Lay out all your tools and hardware parts in advance so you won’t lose time during assembly. General IKEA Bed Assembly Overview Step-by-Step IKEA Bed Assembly Process To guide you through the process smoothly,
we’ve broken it down into simple steps. Prepare Your WorkspaceFirst, clear a large, clean area where you can spread out all components.Then, use your IKEA manual to verify that all parts and hardware are included in your package. Sort and Identify ComponentsNext, group similar parts together: side rails, headboard, footboard, slats, and the
SKORVA midbeam (if required).This helps prevent errors and speeds up the process. Follow Model-Specific InstructionsAfter sorting the parts, refer to the model section below for detailed steps.You’ll find instructions for each bed type, including how and when to install the SKORVA midbeam. Important: The SKORVA midbeam is essential for most
IKEA bed frames. Make sure it’s properly aligned and securely fastened before placing the slats. Frame Assembly: Assemble the headboard and footboard using provided screws. Attach the side rails to the headboard and footboard using dowels and screws. SKORVA Midbeam Installation: Slide SKORVA into the slots on the side rails. Secure the
midbeam using the provided screws or clips to prevent wobbling. Instruction Manual: Download BJORKSNAS Manual Frame Assembly: Attach the headboard and footboard to the side panels. Assemble the storage drawers by attaching rails and brackets. Position the storage compartments under the frame. SKORVA Midbeam Installation: Place
SKORVA in the designated brackets and tighten screws. Ensure alignment with storage components for optimal support. Instruction Manual: Download BRIMNES Manual Frame and Headboard Assembly: Attach the headboard to the frame using screws and alignment tools. Secure side rails to the footboard and headboard. SKORVA Midbeam
Installation: Frame Assembly: Attach the headboard and footboard to the side panels. Secure all corners using screws. SKORVA Midbeam Installation: Place SKORVA in the central slots of the side panels. Secure with the provided screws. Instruction Manual: Download SONGESAND Manual Frame Assembly: Follow the SONGESAND frame steps
above. Assemble storage drawers and attach to the frame base. SKORVA Midbeam Installation: Frame Assembly: Secure the simple pine side rails to the headboard and footboard. SKORVA Midbeam Installation: Frame Assembly: Assemble the solid pine side rails, headboard, and footboard. SKORVA Midbeam Installation: Frame and Drawer
Assembly: Attach the storage brackets to the frame. Assemble drawers and slide them into position. SKORVA Midbeam Installation: Frame Assembly: Secure the veneer side rails to the headboard and footboard. SKORVA Midbeam Installation: Frame and Drawer Assembly: Assemble the under-bed drawers and attach them to the base. SKORVA
Midbeam Installation: Frame Assembly: Attach the unfinished pine side rails to the headboard and footboard. SKORVA Midbeam Installation: Frame Assembly: Assemble the four-poster corner posts and secure to the side panels. SKORVA Midbeam Installation: Frame Assembly: Assemble the frame using screws for the headboard, footboard, and rails.
SKORVA Midbeam Installation: Frame and Storage Assembly: Assemble the frame and attach storage compartments. SKORVA Midbeam Installation: 3. Install the SKORVA Midbeam For all models requiring the SKORVA midbeam: Locate the brackets on the side rails. Slide the SKORVA beam into place. Tighten the screws or clips to secure the beam,
ensuring it is stable. 4. Attach the Slatted Bed Base Lay the LUROY or LONSET slatted base over the SKORVA beam. Fasten the slats to the bed frame, following the alignment instructions in the manual. 5. Finalize Assembly Verify that all screws and components are secure. Attach any additional features, such as storage drawers or headboard
shelves, as per your bed frame model. Tips and Warnings: Tips: Organize all screws and parts before starting to avoid confusion. Enlist a second person for larger bed frames, such as King size, to ensure safety during assembly. Use a soft mallet to gently adjust parts into place without damaging the wood or veneer. Warnings: Avoid overtightening
screws, as this can strip the threading or damage the wood. Ensure the SKORVA midbeam is properly secured to prevent structural instability. Keep small parts and tools out of reach of children during assembly. Conclusion: Congratulations on successfully assembling your IKEA bed frame! This guide is designed to make the process straightforward
and stress-free. If you encounter any challenges or need further assistance, feel free to reach out to SKORVA’s support team or CONTACT US for help. Enjoy your new bed and a good night’s sleep! 1. How to assemble the IKEA HEMNES bed frame correctly?To assemble the HEMNES frame, we recommend following the step-by-step instructions
included with the product. It is important to ensure that all parts are correctly installed and securely fastened. When assembling, use only the fasteners and tools provided to ensure the safety and durability of the structure.2. What to do if the bed creaks or makes strange sounds?Squeaks can be caused by loose fasteners or friction between wooden
parts. It is recommended to periodically check all bolts and screws, tightening them if necessary. If the squeak persists, inspect the connections and, if necessary, use wood lubricant or a soft cloth between the contact surfaces.3. How to care for the bed frame to maintain its appearance?To care for the HEMNES frame, we recommend wiping the
surface with a soft cloth soaked in a mild detergent solution. After cleaning, wipe the surface with a dry cloth. Avoid using aggressive chemicals and abrasive materials to avoid damaging the coating. If you follow these rules, the product warranty is valid.4. How to disassemble an IKEA HEMNES bed for transportation or storage?To disassemble the
bed, remove the mattress and bedding. Then carefully disassemble the frame in the reverse order of assembly, following the instructions. Pack all components in the original packaging or in suitable protective materials to prevent damage during transportation.5. How to repair damage or defects on the surface of the bed frame?Minor scratches and
damage can be repaired with furniture wax or a special wood surface restorer. Apply the product according to the instructions on the package and gently rub into the damaged area. For more serious defects, it is recommended to contact a specialist or an IKEA service center for professional repairs.Following these recommendations will help keep
your IKEA HEMNES bed frame in good condition and extend its service life. Posted on 18 Aug 09:50 , 4 comments Getting ready to move? Here's the best way to disassemble your IKEA Hemnes bed frame: Tools Required: 1 x 100001 Alan Key (Purchase this tool from Swedish Furniture Parts) 1 x Philips (Star head) Screw Driver Step 0: Removing
Bedding, Mattress, and Slats Remove all bedding and mattress. Remove & bundle bed slats. (Recommend starting from the headboard and layer each slat to the middle of the bed. Then proceed to the footboard and repeat layering each slat till the middle of the bed. At the middle the slats should be neatly stacked. Use a rope to bundle up the slats.
The slats come in a set of 2) Step 1: Unscrew and Remove Crossbraces Unscrew small Crossbrace Screws (X 12) from the Mounting plate to the bedside rails. The Crossbrace may lead to the midbeam (depending which bed configuration/year was purchased from IKEA). Do not remove the Mounting Plate located on the headboard and footboard.
Remove Crossbraces. Step 2: Remove Mid-Beam Pop-Up the midbeam which is telescopic from both ends and push-in each side for ease of transporting. Step 3: Unscrew Headboard and Footboard Start from any corner of the bed and unscrew Metric screw exposed on the back of the headboard and footboard. Use Alan key to unscrew. (When
unscrewing the Metric screw the nut sleeve on the inside of the side rail will be loose and possibly fall out on to the floor. A slight inner tilt the nut sleeve will fall out. Step 4: Remove The Headboard If you are alone use a shoe box/step stool or have a friend to hold up the side rail and hammer fist the headboard apart from the side rail. Repeat this and
hammer fist the opposite side of the head board. Carefully lay both side-rails to the ground. The headboard is now fully apart. Step 5: Remove The Footboard Carefully fist hammer fist the footboard apart from the side rail. Repeat this step on the opposite side. Finished! You will now have the Headboard, Footboard , Left Side Rail, Right Side Rail,
Mid-Beam, Crossbraces and Slats Apart and ease to reassemble. *** If you notice loose Wood Dowels during your disassemble note where it belongs when you assemble*** L.oose Hardware: 1 x Alan Key 12 x Small Crossbrace Screws 4 x Metric Screws 4 x Nut Sleeve And if you need replacement parts, see IKEA MEMNES Bed Frame Replacement
Parts. Want to give your brand videos a cinematic edge? Join our visual experts and special guests for an info-packed hour of insights to elevate your next video project. Tune in on June 24 at 11am ET.Register NowEnjoy sharper detail, more accurate color, lifelike lighting, believable backgrounds, and more with our new model update. Your generated
images will be more polished than ever.See What's NewExplore how consumers want to see climate stories told today, and what that means for your visuals.Download Our Latest VisualGPS ReportWant to give your brand videos a cinematic edge? Join our visual experts and special guests for an info-packed hour of insights to elevate your next video
project. Tune in on June 24 at 11am ET.Register NowEnjoy sharper detail, more accurate color, lifelike lighting, believable backgrounds, and more with our new model update. Your generated images will be more polished than ever.See What's NewExplore how consumers want to see climate stories told today, and what that means for

your visuals.Download Our Latest VisualGPS ReportWant to give your brand videos a cinematic edge? Join our visual experts and special guests for an info-packed hour of insights to elevate your next video project. Tune in on June 24 at 11am ET.Register NowEnjoy sharper detail, more accurate color, lifelike lighting, believable backgrounds, and
more with our new model update. Your generated images will be more polished than ever.See What's NewExplore how consumers want to see climate stories told today, and what that means for your visuals.Download Our Latest VisualGPS Report The IKEA vision is to create a better everyday life for the many people. Our business idea is to offer well-
designed, functional and affordable, high-quality home furnishing, produced with care for people and the environment. The IKEA Brand unites more than 200.000 co-workers and hundreds of companies with different owners all over the world. It’s one brand, but it reaches millions of hearts and homes. Our value chain is unique. It includes everything
from product development, design, supply, manufacture and sales - and of course it begins and ends with our customers. The IKEA retail business is operated through a franchise system. Today, 12 different groups of companies market and sell the IKEA product range under franchise agreements with Inter IKEA Systems B.V. Any jobs published on
this page are offered by different companies operating under the IKEA Trademark. IKEA was founded in Sweden in 1943. 3,296,993 followers 2d Edited Glad Midsommar! [] % Chaque solstice d’été, la Suede se transforme aux couleurs de Midsommar, 1'une de ses fétes les plus populaires. Les Suédois se rassemblent, en famille et entre amis, autour
du mat de mai, un mat couvert de fleurs, pour danser, jouer, chanter et s’attabler autour d’un délicieux buffet traditionnel. Spécialités culinaires et décorations sont de sortie pour des moments de partage conviviaux : rien ne représente plus IKEA que cette célébration de I’été dont les valeurs sont au coeur de notre identité ! Nous vous invitons a
célébrer Midsommar avec nous dans nos magasins ce week-end. Vous pourrez participer a de nombreuses activités organisées en magasin, comme par exemple : Atelier conception couronnes fleuries. Pour en savoir plus sur nos offres pour Midsommar, visitez notre site web : www.IKEA.fr. *Joyeuse Midsommar ! #Midsommar #célébration #IKEA
3,296,993 followers 3d ¢Has oido hablar de Holapueblo? Es una iniciativa de almanatura, que impulsamos junto a Redeia, para impulsar espacios en pueblos pequefios, donde el disefio es una herramienta para generar impacto social y nuevas oportunidades. Este afio, en la III edicién del Proyecto Reactivadores hemos tenido la suerte de co-crear con
dos pueblos Unicos y con muchisimo potencial: Aroche (Huelva) Hemos transformado una antigua sala de 100 m? en el nuevo Centro Vivo Aroche: un punto de encuentro para los arochenos de todas las edades, donde podran celebrarse talleres, formaciones, reuniones, encuentros sociales... Para disefiar el espacio nos hemos inspirado en la tradicién
y el entorno natural de la zona, utilizando tonos como el de la piedra caliza o las encinas. Val de San Lorenzo (Ledén) Redisefiamos la antigua Casa de Cultura para dar vida al Epicentro Cultural Maragato: un espacio inclusivo para charlas, talleres de artesania, exposiciones, clases para adultos o zonas de estudio. El azul aiil, tan representativo de la
comarca, nos ha servido de hilo conductor para crear un entorno acogedor, funcional y con alma local. Ambos espacios se han disefiado con mobiliario sostenible, iluminacién eficiente y zonas para facilitar el reciclaje, siempre buscando que cada detalle respire la esencia del lugar. Porque reactivar un espacio también es reactivar un pueblo. Y hacerlo
de la mano de su gente es la mejor forma de construir algo que de verdad perdure. #IKEAenEspafia #Holapueblo #Sostenibilidad #DisefioConPropdésito #RepoblacionRural #Cultural.ocal 3,296,993 followers 3d Edited Creemos que el impacto positivo comienza en lo cotidiano. Y pocas cosas son tan cotidianas —y poderosas— como lo que comemos.
Ayer se conmemoro el Dia de la Gastronomia Sostenible, una fecha que promueve una alimentacién mas consciente con el planeta y las personas. Por eso, queremos compartir un paso importante que hemos dado en ese camino: la creacién de una alternativa méas sostenible a uno de nuestros productos mas emblematicos. [] La alb6ndiga plant-based
de IKEA fue desarrollada con un objetivo claro: mantener todo el sabor y textura de la clasica albéndiga sueca, pero con una huella climatica significativamente menor. Hecha con ingredientes como proteina de arveja amarilla, avena, papas, cebolla y manzana, esta opcion tiene solo el 4% del impacto climatico de su version original. Y lo mejor: es
accesible, deliciosa y pensada para todos los publicos, desde flexitarianos hasta personas 100% veganas. Teniendo en cuenta que IKEA vende méas de mil millones de albéndigas al afio, incluso un cambio parcial en los hdbitos de consumo puede traducirse en una gran diferencia. Porque repensar lo que ponemos en el plato también es parte de
construir un futuro mas sostenible. #DiaDeLaGastronomiaSostenible #IKEAChile 3,296,993 followers 6d We have a simple vision: to create a better everyday life for the many, and that includes everyone in our value chain. Through IWAY, our Supplier Code of Conduct, we set clear expectations for environmental, social, and fair working conditions
and animal welfare for all our suppliers and service providers. IWAY was initially created 25 years ago to respond to a challenge. Together with our suppliers today, we're building a foundation supporting responsible sourcing practices, long-term growth, and continuous progress. And we're not stopping here—we'll keep pushing forward, step by step.
Tap to read about the evolution of IWAY over the years: 3,296,993 followers 1w Reducing plastic consumption: our paper-based fitting bag initiative We are making strides towards phasing out plastic in consumer packaging by introducing paper-based fitting bags to replace traditional plastic ones, leading to an annual reduction of 1,400 tonnes of
plastic waste. Our ambition is that our consumer packaging will be plastic-free by 2028. Produced in-house at IKEA Components, using paper sourced from renewable materials, the new paper-based fitting bags are being introduced gradually. As of this year, some products within IKEA families, such as STOCKHOLM 2025, PAX, and KALLAX, will
feature these innovative paper-based bags in their flatpacks. Tap here to read more about our journey here: #PlasticsOut 3,296,993 followers 2w Empowering communities through traditional craftsmanship. Since 2012, we have been partnering with social enterprises around the world, reinforcing our commitment to creating meaningful job
opportunities, sustainable livelihoods, and handcraftsmanship. More than just home furnishing, MAVINN is a source of empowerment. Each product not only carries the pride and intricate work of each artisan but also financial independence, improved social positions, and better opportunities for their families. The third edition of the MAVINN
collection features 18 handmade products highlighting traditional craftsmanship, local skills and innovative uses of natural materials by artisans in Bangladesh, India, Indonesia, Jordan and Thailand. This collection will be available from July onwards. Tap here to read more about it and our social entrepreneur efforts 3,296,993 followers 1mo Edited
Wood is in our heart. As a large user of wood, we embrace our responsibility to safeguard this valuable resource where we operate, and we acknowledge the fundamental role forests play in mitigating climate change. We're excited to announce a new research project focused on responsible forest management. In collaboration with our partners
European Forest Institute and Preferred by Nature, we will explore opportunities for enhancing biodiversity and implementing climate-smart forestry practices across diverse European forests. As part of this initiative, we're funding the research project and have allocated 16,000 hectares of forestland to test various models and alternative solutions,
and this effort will start in Latvia. We aim to scale successful solutions throughout the forest operations we own or source from, and improve forest management standards beyond the wood sourced for our business. Read more about our journey here: #ResponsibleForestry #Innovation #ClimateResilience #IKEA #purposedrivenbusiness
#climateaction 3,296,993 followers 1mo Cutting our transport climate footprint by 9% year on year. With 1.7 million shipments every year, we are one of the biggest shippers worldwide and are determined to reduce our climate footprint further. Between FY23 and FY24, we reduced our relative greenhouse gas emissions (GHG) by 9% and decreased
transport-related emissions by 26% since baseline year FY17. We remain committed to our decarbonisation agenda and are focused on building a better, more resilient global transport system with zero-emissions goods flow, cleaner air, new jobs, and improved supply chain efficiency. Swipe to see our decarbonisation highlights of this year and read
more here: 3,296,993 followers 2mo Restoring Rainforests and rekindling life The journey began in 1998 when our founder, Ingvar Kamprad, dreamed of restoring tropical forests. So, we collected donations from customers through 'piggy banks' in stores and promised to invest a sum in this cause. And this was the start of our investments in the Sow
a Seed project. Today, the project has restored 14,000 hectares of rainforest. For over 25 years, we've partnered with SLU, the Swedish University of Agricultural Sciences and Yayasan Sabah, a Malaysian government organisation, to restore and protect 18,500 hectares of rainforest in Borneo, Malaysia through the Sow a Seed project, one of the
world's largest reforestation initiatives. As a result of replanting over five million seedlings of over 90 indigenous species, wildlife has started to return to the area, including pygmy elephants, orangutans, and clouded leopards. It’s a promising sign that rainforest regeneration and biodiversity restoration are possible. Forests and nature play a vital
role in fighting climate change. As a large user of wood, we recognise our responsibility to help protect and preserve these valuable ecosystems. Read more about our forest agenda here: 3,296,993 followers 2mo Our iconic STOCKHOLM collection is back! We celebrate 40 years since the STOCKHOLM collection debuted, with 96 thoughtfully
designed pieces in this eighth and largest iteration, which reflects the signature mark of high-quality materials and Scandinavian design at affordable prices. In this collection, our creative leader guided a team of three Swedish designers with their unique styles and form languages and a creative leader to create unique pieces that also form a
cohesive collection. #STOCKHOLM?2025 will be available from April 10 onwards. Tap here to explore more:
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