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Why LinkedIn is Crucial for Hiring



Why LinkedIn is Crucial for Hiring

75% of job seekers use LinkedIn in their search. 

Why?

LinkedIn doesn’t only offer them job oppertunities, but also
insights into the company that is hiring. 



Why LinkedIn is Crucial for Hiring

Stop viewing your job posts as a side track, and start
integrating them into your social media strategy. 



The Don’ts ❌ of Posting Vacancies



❌ Don’t 

Copy paste the entire
job description from
your website/LinkedIn
job board into your
caption. 

✅ Do 

Make a summary of
what the job entails,
the benefits and what
kind of person you are
looking for





❌ Don’t 

Hide your job title
somewhere halfway
through your caption

✅ Do 

Use a clear/strong
hook to show you are
hiring and add the job
title within the first 2
lines of the caption. 







Use a text only post

✅ Do 

Add a visual that
clearly shows you are
hiring. 

❌ Don’t 





Post only when you are
desperate for hires

✅ Do 

Integrate the job post
into your posting
strategy. Candidates
check your profile. 

❌ Don’t 



Ignore the engagement
you get on your job
posts. 

✅ Do 

Interact with
comments and follow
up on shares

❌ Don’t 



The Do’s ✅ of Posting Vacancies



The Do’s ✅ of Posting Vacancies

✅ Add visuals that support your branding



The Do’s ✅ of Posting Vacancies

✅ Add a clear CTA or contact info



The Do’s ✅ of Posting Vacancies

✅ Show culture not just requirements

→ ‘Who we are looking for’ also reflects back on the company. 



Your job vacancy





What to Post Before a Vacancy



What to Post Before a Vacancy

What is the most relevant for a new hire to see?

Company culture
What the company does aka case studies
Thought Leadership
Company wins
Day in the life
...



What to Post After a Vacancy



What to Post after a Vacancy

Your job vacancy is part of your posting schedule, so continue
your rhythm like usual. 

But remember, the longer the vacancy remains open, the longer
candidates will be looking at your profile. Adjust your content
calendar where needed. 



What to Post after a Vacancy

This can also include:

Testimonials from employees
Celebrating new hires
Subtly showing the benefits of working at your company



Posting Strategy & Rhythm



Best times to post on LinkedIn

Generally: Tuesday to Thursday between 10h and 12h

However for job vacancies focus on:
Beginning of the week: Monday-Wednesday
Towards the beginning to the workday

→ Tuesday morning between 8h and 10h



How often to repeat your vacancy

After every job vacancy post, leave at least 2-3 other posts in
between before posting the vacancy again. 

Need it shared more often? 
→ Use your personal profiles. 



How often to repeat your vacancy



How often to repeat your vacancy



Case Study / Example





Clear hook



Clear job title
within first 2 lines



Summary of the
job description



Who they are
looking for



Clear practical
details



Contact info





Job title within the
first 2 lines



Summary of the
job description



Responsabilities



Who they are
looking for



Clear CTA



Any Questions?


