
EXECUTING INFLUENCING RELATIONSHIP BUILDING STRATEGIC THINKING
Leaders with dominant strength in the Executing 
domain know how to make things happen. When you 
need someone to implement a solution, these are the 
people who will work tirelessly to get it done. 
Leaders with a strength to execute have the ability to 
“catchˮ an idea and make it a reality.

Those who lead by Influencing help their team 
reach a much broader audience. People with 
strength in this domain are always selling the 
teamʼs ideas inside and outside the 
organization. When you need someone to take 
charge, speak up, and make sure your group 
is heard, look to someone with the strength to 
influence.

Those who lead through Relationship Building are 
the essential glue that holds a team together. 
Without these strengths on a team, in many cases, 
the group is simply a composite of individuals. In 
contrast, leaders with exceptional Relationship 
Building strength have the unique ability to create 
groups and organizations that are much greater than 
the sum of their parts.

Leaders with great Strategic Thinking 
strengths are the ones who keep us all 
focused on what could be. They are constantly 
absorbing and analyzing information and 
helping the team make better decisions. 
People with strength in this domain continually 
stretch our thinking for the future.
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Employee
Adriana Garcia 1 4 3 5 2
Adriana Wilson 5 1 2 4 3
Alessandra Querubin 3 2 4 5 1
Alexandra Maravilla 3 4 1 5 2
Amani Contreras 4 5 1 2 3
Angel Arzate 
Angel Gonzalez 4 1 5 3 2
Angelica Rosales 3 5 4 1 2
Anthony Shelton
Arjon Ray (Interim) 5 1 3 2 4
Ase Clark 1 2 3 4 5
Caelen Williams 2 4 3 1 5
Camila Oviedo 2 4 5 3 1
Chansis Hall
Claudia Rocha 3 1 5 4 2
Daniel Leslie 1 4 5 2 3
Dashun Williams 1 2 3 5 4
DeAna Mulgrew 2 1 3 4 5
Elizabeth Avila 5 3 2 1 4
Etonya Titus 1 5 3 2 4
Eva Aranguren Ortega 3 1 2 4 5
Eviana Nguyen 3 2 1 4 5
Gabriela Guzman 2 1 5 3 4
Isabel Amador 1 2 3 4 5
Isabella Zamudio 1 3 5 4 2
Jalen Dummett 1 3 4 2
Jamere Crawford 2 1 5 4 3
Jerold Robinson
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Joanna Maldonado Blanco 4 2 3 5 1
Jocelyn K. Lugo
Joel Guzman 3 2 1 5 4
Jonathan Gomez 2 5 4 3 1
Jonica Cruz 4 5 3 1 2
Josiah Thompson 5 1 3 4 2
Juan Martinez 1 4 5 2 3
Julian Amador 2 3 1 5 4
Justin Schober
Kaci Gutierrez 4 3 1 2 5
Kay Lampkin 3 4 5 2 1
Kayla Manzo 2 4 1 5 3
Kevin Huynh 2 4 1 5 3
Laura Corona 3 1 4 2 5
Lorena Sanchez 3 4 2 5 1
Marcus Herron 3 1 2 5 4
Mariana Zuniga-Avalos 3 5 4 2 1
Markell Petrosky 
Mause’ah Thompson 2 5 4 3 1
Maya Yarbrough 5 2 4 1 3
Nancy Robles 1 5 3 2 4
Nayeli Pena 5 4 3 2 1
Perla Guerrero 5 4 3 1 2
Peter Martinez
Priscilla Santamaria 4 2 5 3 1
Ramona Ohanes 2 5 3 1 4
Saydeh Pena 2 3 1 5 4
Sierra Houston
Stefanie Trejo 3 4 2 5 1
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Stephanie Buenrostro 4 1 3 5 2
Sydney Conway 4 3 5 2 1
Tiffany Li 2 3 1 4 5
Topaz Bess 4 2 5 1 3
Valeria Macias-Gomez 5 2 1 3 4
Vanessa Hernandez 1 3 5 4 2
Veronica Flores 4 5 3 2 1
Yaminah Omari 5 3 1 2 4
Yessenia Alcala 5 3 4 1 2


