Interim Results for FY2021

November 17, 2021
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| am Sakai of Mizuho Financial Group. Thank you very much for participating in our
FY2021 interim results briefing.

First, | would like to offer deep apologies once again for causing much trouble to the
members of the investor community due to a series of system failures at Mizuho Bank.
To reassure our customers that they will be able to use us without any problem, in
view of the failures that have occurred since August, we are now reviewing the plan to
prevent reoccurrence of such incidents that we announced back in June. The plans,
once reviewed and revised, will be shared with you, the members of the investor
community, at an appropriate timing.

Today, | will present the interim results for FY2021 and our management policy for the
second half of this fiscal year using the presentation material.

Without further ado, please turn to page 3.
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Executive summary of financial results

[ " i
(JPY B) FY21 H1 YoY
- Steady performance in Customer Groups contributed fo YoY increase
460.3 +40.9 - Expenses were at the same level, though there was a decrease on an
i b aciuai basis exciuding Fx efiecis, periormance-inked compensaiion
[ 4385 | [ +0.1

and other factors

- Recorded additional reserves from a forward-looking perspective, taking
into account the effects of supply constraints and other factors which
were not expected al the beginning of the term

+ Resulted in a 49% level against the FY21 plan of -JPY 100.08

Credit-related Costs 496 +315

-6.8 *436 . | addition to profits from sales of cross-shareholdings, losses from
i +60.7 ‘ cancellation of bear funds were recorded

-
w

« In addition to the above, Net Income Attributable to FG increased YoY
38586 +170.1 due to recording profits from the reversion of stocks from the retirement
benefl trust”and due to tax effects’

N + Profit accumulated, while risk-weighted assets were nearly at the same
12.27% +0.64% level Further improved the sufficiency of capital
5
- ) VL
o +0.49%| ° CET1 capitai ratio (Basel il finalization basis)was 9.6%. exceeding the
|. 10.85% | | | targeted level of the lower end of the 9-10% range

1. CET1 capital ratio s compared to Mar-21. 2. Net Gans (Losses) relaled 10 ETFS and others were JPY 21,78 (+JFY 4088 Yo). 3.JPY 51,08 (+JP743.1 YoY). 4 Tax effects and other factors reialed 1o right-
sizing of SC capital implemented as a partofthe revision of subsidaries’ capial policy (+JPy 68.0B). The impact on full-year financial result is expected to be smaller. 5. Excluding Net Unrealized Gains (Losses)

on Other Securiies
“_Il_lj‘_l('r

Page 3 Executive summary of financial results

> I'll first provide an outline of the interim results.

» Net Business Profits were JPY46.3 billion, up by JPY40.9 billion YoY. The rate of
progress against the annual plan of JPY790 billion is 58%, indicating a robust
performance, particularly around Customer Groups.

» For Net Gains and Losses related to Stocks, we continued to reduce cross
shareholdings, while with respect to the bear funds, which were introduced with the
purpose of partially fixing unrealized gains on stocks, we posted cancellation losses
commensurate to the gains from the sales of the stocks in view of the accumulation of
capital and rising stock prices. As a result, Net Gains and Losses related to Stocks
were negative JPY6.8 billion, up by JPY43.6 billion compared to the last year when
impairment losses were posted.

» In addition to the above, we made further progress in reverting stocks from the
retirement benefit trust that we have been working on as part of our financial structural
reform initiative. There were also other factors, such as the tax effect related to the
revision of our subsidiaries’ capital policy. As a result, Net Income attributable to FG
came to JPY385.6 billion, up by JPY170.1 billion, with a progress rate of 75% against
the annual plan of JPY510 billion.



Financial highlights (1)

Consolidated Net Business Profits + Net Gains (Losses) related to ETFs and others

JPY B)
' 4603 Reference: Quality of profits ~ °'0P 209regate
+ Customer Groups:
Strong performance in individual (Rounded figures)
asset formation (RBC) and 460.3

Markets interest income (CIC/GCC)

4194
. Marked histoncal high since
introduction of the in-house
Customer 3131 company system Banking
Groups + Markets:
Decrease primarily due to S&T

T ————— which recorded strong ) - Decreased in iiarkets due
FY20HI  FY21 H1 Eiinange in P8 Upside 121 o lowered volatiity

139

Customer Groups Markets e -

+73.8 Z':E"' s r (T
‘ 187.3 ————) 5
23.3 T Stable
RBC 32 I 551 ‘ 145.8

1331

aEE— revenue

cic 1249 211

255 | - Steady expansion of stable
224 revenue base led by solid
stome performance of Customer
Banking Groups
GCC ‘
AMC L L

FY¥20 H1 F¥21H1 FY20H1 FY21H1 FY20 H1 FY21 H1
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Page 4 Financial highlights (1)

» The next 3 pages provide the highlights of the interim results.

Net business profits + Net gains (losses) related to ETFs and others:

> Net Business Profits for Customer Groups were JPY313.1 billion, up by JPY73.8
billion YoY, mainly driven by revenue from individual asset formation and interest
income from loans and deposit outside of Japan. All the in-house companies in
Customer Groups recorded increase in Net Business Profits YoY. Compared against
the interim results in the past, historically, the results of this time exceeded the
performance in FY2015, which was before the negative interest rates were introduced.
We are having a record high for 4 consecutive years since we introduced the in-house
company system in FY2016.

» For Markets, Net Business Profits were JPY145.8 billion, down by JPY41.5 billion
YoY. Last fiscal year was an anomaly in terms of the market environment due to
COVID-19. This fiscal year, gains from selling bonds and banking revenue declined,
and S&T revenue fell, as well, due to subdued market volatility.

» On the right, we talk about the quality of profit. We can see that expansion of stable
revenue, which we have said we will aim at in our financial structural reform initiative
in the 5-year Business Plan, is proceeding far ahead of the plan, led by the
performance of Customer Groups.



Financial highlights (2)

1 .
Loan Balance and Spread & [odg Non-interest Income P.25
management accounting UPY B) Group aggregate
In Japan (avg. balance) Loan Spread in Japan +34 5
(JPY T) BK+TE BK+TB | W - RBC. increase inincome reiaiedio
qE 524.1 indnidual assetformation and
15 -8 CIC +—RBC Corporate 489.6 corporate solutions business
566 56.2 551 . - CIC: Decreased mainly due to drop
519 52.5 o i 0.57% 0.56% 0.57% RBC 1751 2131 off of previous FY's large income
=98 96 e 0 5’%" 0 5.1 ® ® - GCC: Non-G relatedincome inthe
cIC Americas offset decreasein
K —3 C
- oeporan . ! ! P o 054% IG DCM income, which had strong
E B = 0 53% m m performance in FY20
GCC
m_-_._ ol oner TAFETE _ 57
H1 H2 H1 Hz H1 H1 H2 H1 H2 H1 FY20 H1 FY21 H1
FY19 FY20 Fy21 FY19 FY20 FY21
Qutside Japan (avg. balance)  Loan Spread outside Japan® n G&A Expenses (=
UEDE) E il (JPY B) Group aggregate
’_-ILQ_‘L 679.3 680.9
2718.4 1.06%
250.3 2556 - Structural reforms progressing
285 825 = iy 1 01“:..---". RBC steadily
562 »
wEs 50.9 524 o Decrease of JPY 13.0B YoY
- ] performance-iinked
‘ ' 081% 983% GCC 1252 1262 compensation and other
Asia | ‘ g 78] 70 > GMC (+JPY 5.08~)
AMC ST S —_———
H1. H2 H1 H2 H1 H1 H2 H1 H2 H1 +
FY18 FY20 FY21 FY18 FY20 FY21 FY20H1 FY21 H1

1. New management accounting rules were applied in Fy 21

japan, exchding kans o the Japanese Government. 2. BK (including the subsafiaries in Chin

1a, the US, the Netherlands, iIndor

I;Urts' UIT\F 19 H1 to FY20H2 werer ct»dk.l.hltﬂ based on the new rules). Excluding loans between the CUI‘\SDMﬂ[cU eﬂ:hes For loans in

nesia, Malaysia, Russia, Brazi and Mexico). 3. Ro

ed figu

MIZLHO

Page 5 Financial highlights (2)

Loan Balance and Spread:
» First, average loan balance for both Japan and overseas declined with the peak in the

first half of FY2020 due to increased funding support provided under COVID-19. For
Japan, loan balance decreased by JPY1.1 trillion compared to the second half of
FY2020. In overseas, centering around non-Japanese customers in Europe and Asia,

a drop of USD11.1 billion was posted.

» For the loan spread, in Japan, with the disbursement of product lending and progress

seen in the repayments of COVID-19 related short-term loans with relatively low loan
spreads, the loan spread improved by 1 basis point for both RBC and CIC. For
outside Japan, in addition to the above-mentioned factors, the review of our target
customers and the initiatives to improve the spread, which have been ongoing from
before, went well, resulting in an increase of loan spread by 5 basis points, compared

to the second half of FY2020.

Non-interest Income (Customer Groups):
» For RBC, revenue was JPY213.1 billion, up by JPY38 billion YoY, as individual asset

formation business, focusing on the appeals of long-term diversification and
continuation, performed well on the back of last year's good results and corporate

solutions also grew briskly.

» For CIC, revenue was JPY123.9 billion, down by JPY15.2 billion YoY, mainly

because this year was without the large solutions deal posted last year, but
derivatives and solutions continued to be strong.



» For GCC, DCM for investment grade corporates, which performed well last year due
to the increased issuance, declined this time, while product-related revenue, including
those from non-investment grade corporates in the Americas, made up for the loss.
As a result, revenue for GCC increased to JPY133.9 billion, up by JPY1 billion YoY.

G&A Expenses:
» Structural reform continues to be pursued, and thus the expenses were appropriately

controlled. Excluding impact from foreign exchange and performance-linked
compensation, which was up by JPY15 billion, expenses were down by JPY13 billion

YoY.



Financial highlights (3)

Credit-related Costs =y "0 SC Ordinary Income

(JPY B) {(JPY B) Aggregate of US-basedlegal enlities

—— - Recorded addimional resernves
RBC: +24 FY21 H1 from a [orward-l.ookmg
CiC @ -596 496 perspactive, taking into
GCC:- +72 - 4 account the effects of supply

ane constraints and other factors

- Customer Groups:
Steady progress primarily in
indnadual asset formation and

Markets 478 capital markets business

/ which were not expected at - Markets:
// the beginning of the term Decreased due to the sluggish
/ customer flow

Recorded reserves from a

Customer
forward-looking perspective Groups 382 - Ranked 2nd in the industry on
EY21 Dlan Ordinary Income basis for FY21 H1
— I
-100.0 Other Ranked 1st in FY21 Q2

B Reduction of cross-shareholdings =

(JPY B)

g CET1 capital ratio and cash dividends =

CET1 Capital Ratio

2 . Exceaded target level
292 3 owsales -2583 - 97% progress towards the (Basel Il finalization basis) (lower end of 9-10% range)
1 o/w impairment target of -JPY 30008 9 6%
-37.0 losses -415 by the end of Mar-22 - Raised cash dividends per
| share for the first time in 7 fiscal
\ = Reverted stocks - Sales only progress rate is 91% years
fromthe Emn:a.ee 86%

Annual cash dwvdends (estimate]
JPY 80.0
(compared to onginal estimate
+JPY 5.0)

ﬂl
|

Relifement oenen
Trust I 0
(temporal increase)

Mar-19  Mar-21 Sep 21 Mar-21 Sep-21

1 ofw sales -JPY 38 9B, smpairment ipsses -JPY 0 58 2 Excluding Nel Unreslized Gains (Luosses) on Other Securiies

\\I(_!Ef. 1]
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Credit Related Costs:

» In view of the concerns over the supply side globally, which we had not expected at
the beginning of the term, in preparation for the credit risks in the future, an additional
JPY33.7 billion was provisioned on a forward-looking basis. Credit-related Costs were
a negative JPY49.6 billion, down by JPY31.5 billion YoY.

Cross-shareholdings:

» The actual reduction in cross-shareholdings by the end of September 2021 was
JPY292.3 billion on a cumulative total. The progress rate is 97% against the plan to
reduce by JPY300 billion by the end of March 2022. The figure for sales alone,
excluding impairment, was a JPY258.3 billion with the progress rate of 86%. We will
continue to proceed with this effort to achieve a reduction of JPY300 billion with the
sales alone. Stocks reverted from the retirement benefit trust of JPY71 billion is

posted on the balance sheet temporarily, but it is to be sold by the end of this fiscal
year.

SC Ordinary Income:

» Led by the solid performance in Customer Groups, Mizuho Securities’ ordinary
income on the basis of simply including the US business came to JPY78.6 billion,
which was ranked second in the industry. And by the way, the performance for the
second quarter on a stand-alone basis was number 1 in the industry.



» Overall, our assessment is that we have been able to post strong results. We were
able to achieve growth in the revenues of our core businesses centering around
Customer Groups, although they were some special factors as well, such as the tax
effect, and under uncertainties in our business environment due to COVID-19, we
allocated a forward-looking reserves additionally and also canceled bear funds in
anticipation of what's to come.

» Please skip to Page 39.



Reference: Progress against the 5-Year Business Plan

I Financial Targets

Consolidated ROE ' Consolidated Net Business Profits’

Before recording 8.2%
one-time losses 7
TR e —
Fy21
Revised Plan
1.9% 6.4%
El
FY18 FY21 H1 FY23

WPY B)
Approx
JPY 900B

Before recording 8200
one-ime losses

6031 Estmated to

eed
460.3 orgmal Pan |
408.3 B\ °'Y 1000
FY18 H1 Revised Plan FY23
FY21

lCommon Equity Tier 1 (CET 1) Capital Ratio target level’ I Reduction of cross-shareholdings

Lower end of the
® 9-10% range
Exceeded target level O
B.2%
&
Mar-19 Sep-21

UPY B)
e mesemeemese e .-
-292.3° L
Progress rate: 97% Reduction of

SAeS 2563 pmmm  JPY.300B

{Progress rate - 86%) — il
I |

=g
Mar-19 Sep-21 Mar-22

[Assumed financial indicators for FY23 targets] JGB (10-yr): 0.15%, Nikkei 225: JPY 22,100, USDAPY: JPY 101
1. Excluding MNet Unrealized Gains (Losses) on Other Securities. Calculation of numerator of FY21 H1: (MNet Income - SC tax effects)times two « SC tax effects. 2. Consolidated Net Business Profits « Net Gains

(Losses)related to ETFs and others. 3. FY21 original target in the 5-Year Busi Plan. 4, Basel

costbass. 6. Excluding temporal increase due 1o reveried stocks fromthe Empioyee Retirement Benefit Trust

fuly-efiective bass, excluding Net Unrealized Gains (Losses) on Other Securiies. 5. Acquisition




Financial results by In-house Company
IPY R) Group aggregate
Net Income’
FY21H1  Yo¥® FY24H1  YoY? FEY21H1  YoY? EY21H1  YoY? EY21H1

Retail & Business Banking 345.9 +31.7  =3113 +2.2 39.0 +35.9 36.6 +43.2 3.6%
Corporate & Institutional 230.2 +36 -09.2 +4.8 1331 +8.2 114.9 +62.8 6.3%
Global Corporate 2500 +240 -126.2 1.0 1309 +245 937 +389 7.9%
Global Markets 2537 -39.3 -107.5 22 1458 -415 969 -253 11.8%
Asset Management 29.0 +52 -16.2 -05 10.0 +5.3 4.6 +2.3 8.7%
1. Giobal Markets ncisgdes Net Gans (Losses) relaledioETFs (2 Banks) 2 New mnnge'nent HCCCI;.I'\{I’QI’;.‘Q! were apphed n FY21 Hl;lu'!! for YoY are recaiculated based on the new rules

\\Il_!lli ]




Net Business Profits by In-house Company

WPY B) N
I Gross Profits

) Group aggregate
BN GaA Expenses (excluding Non-Recurring Losses) —@— Net Business Profits

[ Retail & Business Banking

‘ { Corporate & Institutional ‘ ‘ Global Corporate

330.0 3186

FY21H1 Results

FY21H1 Plan

FY21H1 Plan FY21H1 Results FY21H1 Plan FY21H1 Results

| Global Markets (Banking) | |

Global Markets (S&T) | | Asset Management |

FY21H1 Plan

*GMC (Banking) includes Net Gains (Losses) related 1o ETFs (2 Banks)

FY21H1 Results

113.9

FY21H1 Plan FY21H1 Results

885 l 85.1

FY21H1 Plan FY21H1 Resuits




Retail & Business Banking Company

: Group aggregate'
UPYB) FY20H1 FY20H1 YoY 0% progess  Loan Balance (svp saiancey Spread? League Table
GrossProfits 1 3142 3459 317 50% ‘;PE‘;:J FY20 FY21H1
— 8U% 0 57% 0.57%
owinterestincome 2 1300 1327  -63 o UgKosn 03X o IPO number®>  2nd | dst
oM Non-interestincome 3 1751 2134  +38.0 249 250 252 256 254 249 Mar21 Sep-21
GaA i Assets in Custody
GINDDNIN i 4 335 -311.3 +2.2 o 538 644
Equity inincome from
namaes 5 38 885 419 omsc'uevry 483 | 486
— Avg holdng period of
Net Business Profits & 32 380 +359| 75.0| s52% equiy investmentrusts® 4.1YS.  4.8YrS.
= i aia e E’?.‘."E?._._._g_g 31wvs  32wrs.
Credil-related Cosls 7 202 24 +228 ncusiy Wids &vg z 2
MNet Gains (Losses) related = ks n H2 H
10 Stocks and others . 72 138 +66 :Ym- F:lg fﬁ"w i
Others 9 33 188 219 Net Business Profits
NetIncome 10 86 368 +432 369% (JPY B, rounded figures) B Stable revenue B Upside
39.0 +22.0
- Asset Management
Internal s capital 1 24727 20304 -1423 L (*) {Sales Foe and other)
{avg. balance) s
— (+) Solutions Business
ROE 12 06% 36% +42% +14.0
[
32 0 |_ (+) Loans to corporates
Asset Management
Gross Profits ROE 13 288% 340% +51% 0 *) (Fiduciary income and other)
Expense ratio 14 998% 900% -98% FY20 H1 FY21 Hi
1. New management accounting rules were apphedn Fr21. Past figures were recalculated based on the new rule: 2 Loan Bwnce 2 ﬁ-nnls Spread. 1 ] 3P0 number
source: Capital Eve 4. For Retai & Business Banking segment. 5. Calculated by dividing previous yvear's by total value. 6. Prapai umdun data published by

Investment Trust Association, Japan




Corporate & Institutional Company

! Group aggregate'
wPYB) FY20 H1 FY21 H1 YoY I;f;:' Progress  Loan Balance (avg Balance) Spread? League Table
JPY T
GrossProfits 1 266 2302 4% WFYT o 0 50 .50 055% 054% FY20H1 FY21H1
oM Interestincome 2 87.7 1066 +18.9 o ‘3* DEM*# 1 4w
oM Non-interestincome 3 139.1 1239  -152 SDG bonds * 1t 1t
GarEmenses 4 1041 992 +48[.2020] LCMm* Ll
Equity inIncome from . ECM 4.5 4% 4
inAfiliates 5 Z4 g8 02 00 " ond
NetBusinessProfits 6 1249 1331  +82| 2700 MEA ™" No. of deals 4
= e — e Amount 151 g
Credit-related Costs r 420 -b8.6 -ire
Net Gains (Losses)related = He HZ " oo 21
lo Stocks and others 8 492 349 +84.0 va .FL::ngBlhnr.u f:-zgﬁ R
Others 9 183 85 -118 Net Business Profits
Netincome 10 591 1149 +829 m 41% WPY B. rounded figures) [ Stable revenue B Upside
-15.0
1249 1331
—— () Solutions Business
Internal risk capital
e 11 37835 36243 1592 L &5 Do
ROE 12 27% 63% +36% +23.0
I -
o970 — (+) Sl areas’
Gross Profits ROE 13 119% 127% +07% — (*) Loans

+) Cross-shareholdi
Expense ratio U 459% 431% -28% FY20 H1 FY21 H1 ¢ ){Dmdend el o

1. New management accounting rules were apphedin Fr21. Past figures were recalculated based on the new rules. Z. Loan Bwnce EK*TE Snleao rnanagernenl accounting. 3. Straight bonds, nvesiment
corporation bonds, Zaito institution bonds. Municipal bonds (Laad manaper method only), Samurai bonds and ). 4. Source: Refinitiv.
& Equity Underwriting amount. Book runner basis 8. Any deals) 7. Strategic investment (5I) area, including the equity/mezzanine business.




Global Corporate Company
: Group aggregate'
UPY B) FY20 H1 FY20H1 YoY 0% progess  Loan Balance (avp saiancey Spread? League Table
GrossProfits 1 2260 2500 ss% (USDB) .
B 1.06%
olw interestincome 2 8689 100.2 e . i TR IG DCM? —
o 0.83% ( g19% 0.83% e in the Ameticas Sin st
oM Non-interest Income 3 1329 1339 +1.0
' = 2331233525032 26582445 ~ Gl USBas 3 R
GIABON 4 1252 1262  -10|-267.0] ¢ = B 625 oo &5 Markst Share . 34% @ 34%
Equity inIncome from Non-IG LCMWDCM
inAmiates 5 59 74 #15 in the Americas 17th | 19th
Net Business Profits & 1065 1309 +245| 202.0 Excl. US Banks 8th ath
o S = = Market Share 1.4% 1.7%
Credit-related Costs T 74 72 +2486
MNet Gains (Losses) related = H HZ h H2 H
lo Stocks and others E 62 0.0 +62 F:‘Eu :Y:mg."c“ :'_:Eiﬁ _:YS?
Others 9 281 444 163 Net Business Profits
NetIncome 10 54 8 937 +380 79% (JPY B, rounded figures) B Stable revenue B Upside
130.9 -1.0
internal risk capital Linkeas —— (+) Credit-related fees
(a;m:;;“;"" 11 24656 2,364.5 -104.1
- (-} I1B Business
ROE 12 4.4% T9% +35%
o
960
I— (+) Loans and Deposits
Gross Profits ROE 13 183% 21.1% +28% (SP improvements)
Expense ratio 14 554% 605% -49% FY20 H1 FY21 H1
1. Figures ncluding past igures were recalculated based on the FY21 rules. 2. BK (ncluding the sunmanes in China, the US, the Netheriands, Indonesia, Malaysia, Russia, Brazi and Mexico).
Excluding loans between the consolidated entties. 3. Bonds issued by i grade cor . fee basis. Source: Dealogic. 4. High Yield Loans and Bonds issued by non-nvestment
grade corporations in the Americas, fee basis. Source: Dealogic:




Global Markets Company
: Group aggregate'
wPYB) FY20 H1 FY21 H1  YoY ';':;:' Progress Internal risk capital * Reference: Unrealized Gains (Losses’
Gross Profits? 1 2030 2837 -303 545 WPYB) period-end balance  (JPY B)
1,6537
oAv Banking 2 1505 1338 -167 1,565.1 e Csee
— 7.7
o ST 3 1383 1189 -195 sar’ 4818 297
o ETF,
CeABoenses . 4 -1053 -107.8  -22|.216.0| 50% Fungsana 1358
Equity inIncome from 5 : - N il 1019
Investments in Affiliates
e Banking GBS
Net Business Profits & 1873 1488 -415 m 58% e —W
i = = Bonds
Credit-related Costs T 02 -0.0 -0.3 _—_—
- ) -21 Sep-.
MNet Gains (Losses) related 8 3 = Mar-21 Sep-21 uars -
fo Stocks and others
Others 9 654 483 +165 Net Business Profits
Netincome 10 1222 969 57% (JPY B, rounded figures) M Stable revenue M Upside M Banking
- 187.3
145.8 -
Intemnal risk capital 77 :
plamigrossartes n 16265 1,6430 +165
ROE 12 150% 11.8% -32% 240
56 —r (+) S&T (Equity)
230 () S&T (Bonds Derivatives,
Gross Profits ROE 13 359% J08% -51% A FX)
Expense ratio 14 359% 424% +65% FY20 H1 FY21 H1
1. New management accounting rules were applied in Fy21. Past figures were recalculated based onthe new rules. 2. including XVA related gains and losses (FY20H1: JPY 3.9B8, FY21H1: -JPY 0.1B).
3 including Nel Gans (Losses ) relsted to ETFs (2 Banks) and pthers. 4, Prefminary figures. 5. including XVA € L i suth as hedge i L g in GUMC




Asset Management Company

: Group aggregate’
wPYB) FY20 H1 FY21H1 YoY B progress AUM Equity investment trust AUM?
Gross Profits 1 238 200 452 4% WPYT) AMOm  (PYT) AMOre

— 533 11.4%
oMw Investment Trusts 2 166 205 +39 o W 10.4% (2n9) 1.‘2226
.5 ¥
oAv Pension 3 53 58 +05
GeaBwenses 4 157 482 05 5% v 04
Equity inIncome from
in Affiliates i 04 08 0.4
Net Business Profits & 47 10.0 +53 53% 1514 186
Credit-related Costs T 0.0 0.0 e e
P ; Mar-20 Mar-21 Sep-21 Mar-20 Mar-21 Sepvz1
10 Stocks andothers * = Investment trusts = PensioniAm
Others 9 24 53 30 Reference indicators Net Business Profits °
NetIncome 0 23 48 +23 65% P 8, munded. Sgues)
B Stable revenue
FY20  FY21
R&l investment trust 10.0
:r:;m:l;:::c:mai 11 1154 1064 91 sales companies 2nd  2nd
—_ satisfaction survey® +5.0
ROE 2 40% BT% +47% - -
Trusis

Mar-21 Sep-21 L (+)Pension
No. of iDeCo
Gross Profits ROE 13 411% 54.4% +132% participants ()* 224 249

Expense ratio 14 658% 559% -99% FY20H1 FY21 H1

1. New management accounting rules were applied in FY21_ Past figures were recalculated based on the new rules. 2. Publicly offered equity investment trust (exl. ETFs). Source: The investment Trusts
Aszvcalon

dala 3, AM-One. Source. RE} Fund nformation’ Vol 339, 384 4. BK 5. No upside revenue is alocaled io AMC




Overview of Income Statement

Ve FY2021 H1 Yoy
FG BK+TB SC Cors clidsted FG BK+TB 5C Corsclidsied
ool TR T 11306 908.0 1683 +37.3 +15.0 +11.0
Consolidated Gross Profits 2 1,108.8 885.1 169 .4 -35 -282 +134
Net interest income 3 4741 468.3 16 +34.0 +32.1 +0.0
Nat Fee and Commass ion Income + F iduciary Income 4 360.1 277 4 695 +134 +6.6 +6.4
Net Trading income + et Other Opersting hcome 5 274 4 139.3 981 -50.9 -67.0 +7.0
Net Gains (Losses) related to Bonds 6 21 211 - -241 -241 -
General and Administrative Expenses 7 -667.5 5048 1212 +136 +135 -35
s 5 4603 3995 467 +409 _ +234 +6.2
Consolidated Net Business Profits 9 4385 376.6 478 +0.1 -19.8 +8.7
Clmiadmanuiniatms rocls 10 4173 355.4 478 +24.2 +4.2 +8.7
Credit-related Costs 1 -49.6 496 0.0 +315 +32.0 0.0
PR e 12 6.8 6.3 04 +43 6 +49.8 +0.4
Net Gains (Losses) related to Stocks 13 14.9 16.5 06 +84 4 +93.1 -19
Equity in Income from Investments in A ffiiates 14 16.5 171 09 +49 +4 8 -0.3
Cther 15 =237 -18.1 0.0 +05 +65.9 0.0
Ordinary Profits 16 300.3 346.2 466 +131.7 +122.2 +7.8
Net Extraordinary Gains (Losses) 17 472 475 22 -184 -10.2 -05
Income before Income Taxes 18 446.6 3938 443 +113.2 +111.9 +T3
Income Taxes 19 -54.6 -143.1 83 +61.3 -409 -15
Profit Attributable to Non-controling Interests 20 6.3 1.2 01 -44 -23 +0.0
Profit Attributable to Owners of Parent 21 3856 2494 367 __+1701 +686 +55

*FYZ0 H1: JPY 18.08, FY21H1: JPY 21.7B




Overview of Balance Sheet (Sep-21)

Total Assets: JPY 227T (+16T)

JPY 82T (~JPY 1.57T)

Jey!
NonPY '

JPY 51T
USD 278.1B

[ Secuies
JPY 43T (+spPY 0.07)

JGBs
Foreign Bonds
Japanese Stocks

JPY 19.4T
JPY 14 4T
JPY 36T

Consolidated,

Trends in Non-JPY Loans and

Other Assets
JPY 101T (+JPY 301

Cash andDue
from Banks
ofv Bank of Japan

Current Account Balance® JPY 37.8T

JPY 47.0T

1. Management accounting basis, rounded figures. 2 Customer Deposits. 3. 2 Banks. 4. New management accounting rules were appled in Fy21 (Figures from Fy 19 were recalculated based on the new rules).
Including Non-JPY ipans/cusiomer deposds in Japan and subsidiaries in Ching, the US4, the Netheriands, indonesia, Malaysis, Russia, Brazi and Mexico

{ ) represent changes from Mar-21 Non-JPY Funding Deposks
[ Deposisncos | [ L
wco’ [ ] — cans
[ Customer Deposits | e e
= —e— Proportion of Deposiis to Loans
2781
75% T4% 70%
JPY 148T (wpy 197 — | e
121.2 1211
Repos
Intertana
Central Banas naE
ey’ JPY 125T e ] :
NonwpY'?  USD 194 08 62.1
67.6
Mar-20 Mar-21  Sep-21
Other Liabilities Reference: COVID-19related loans
WPYT) 5.1 management accounting
JPY 69T (+sPy 33m 11 =
BE oo
18 H ﬂ or
Net Assets 17 =RBC
Mar-20 Sep-20 Mar-21 Sep-21
JPY 9T (+JPY0.27) Loans quaranteed by Credit Guarantee Corporations (COVID-19 related)
0.0 04 05 05




Consolidated Gross Profits (Net Interest Income)

usoupy' 113.58 11.01 107.96 108.83 105.81 11072 111.95

M
B easeDeciease | +22% +60%
14
i +4%

International YoY

Increase/Decrease
-1%
JPY B) 4741
4081
International Opalalmsz m 1902
Dormestic Operations’
Difference Between

Consolidated and 2 Banks

FY19 FY20 FY21
H1 H? H1 H2 H1 H2 H1
lolacast on Loans '": Efle Dincountad 604.0 649.8 646.7 5955 4908 4516 4221
Sharest o Deposts 2179 -2626 2613 2214 913 460 280
“""““"DW'":'"" Securiies 1635 1392 1383 1285 1226 1178 1195
Interest on Repos 61.1 65.0 16.4 400 103 21 0.8
Relsrsat on Das o Backs 575 66.0 56.8 483 223 230 261
Oilere -1379 1721 -157.4 -153.0 -939 -18.7 -64.9
Netinteraatincame {Commtidated 408.1 354.2 376.6 356.9 4401 465.5 4741
1. Foreign (TTM) at the p . 2. 2 Banks. 3. Excluding Interest on Certifi 4. under Resale Agreements + Guarantee Deposits Paid under
¥ unger ar Deposits Received under Securties Lending Transactions.




Net Interest Income — Domestic Operations
I Domestic Operations 2 Banks
#PYD) —@—Net intarestincome Increase/decrease factors (YoY)
) 2347
Secunties Cash dwdends. other o
(Fund investment, ETF, Repos/
and other) other
Cash didends | Other
Loans income
Balance factor -3.5 y
Margin factor +8.3
N x
:";:’ Stocks
S
Deposits! 2 I
Other R 2 Loans and Securities
— Deposits
FY18 FY19 FY20 Fy21
H1 H2 H1 H2 H1 H2 H1 _- -_
Loans 1955 1927 1949 1936 2001 2057 2046
FY20 H1 FY21 H1

Deposis 23 19 -18 -18 17 -15 -3

Securities 504 495 450 3ER 260 509 4R 7

Repos 1.1 02 13 10 26 1.4 25

other” 43 @1 114  -161 -142 134 127

1. ing Interest on c of Deposit 2. Interest/ expense of under Resale Agr - Deposts Paid under Securiies Borrowing Transactions - Payables under
Repurchase - Deposis Recer e ties Lending igns. 3 Including inferest on Due from Banks.




Net Interest Income - International Operations

I International Operations

2 Banks
PY
¢PYE)-@—  Net intereat income Increase/decrease factors (YoY)
Securities
_ 190.2
+10.7
Corpor‘ate +271
Loans
Investment Funding
({Foreign Bonds
and other)
—_—

Deposits' Markets

Repos #

Other

FY18 FY19 FY20 Fy21
H1 H2 H1 H2 H1 H2 H1 = —

Loans 3596 4053 4006 3489 2421 2016 1776 [ v LY
Deposits  -2006 -2452 2442 2036  -768  -331  -141 S ST
Securities 994 87.0 96.2 906 91.7 731 665
Repos -55.0 -60.7 443 419 -13.1 -5.6 -3.3
Crlma*r3 -88.2 -101.8 940 912 61.0 519 -36.4
1. Interest on Certi ofDeposit. 2. nterestl expense of unger Aesale Ag - Deposts Paid under Securties Borrowing Transactions - Payables under
Repurchase . Deposis L des ies Lending L 3. ncluding interes! on Due fromBanks, 4. including loans payabie.




Consolidated Gross Profits (excluding Net Interest Income)

l Net Fee and Commission Income/Fiduciary Income

I Net Trading Income/Net Other Operating Income

WPY B) Consolidated, Figures in ( ) represent Yo¥  (JPY B)
Net Fee and
2601 | Gommissien Income 330.4 (+10.8) 1954
2 Banks: 1945 (-19.6) X
1 IR Pt
s w4 (80 B | et 23 (09
i ,' related to Bonds 232 (-219)
C 835 (+92) | A 3
f olw Derivatives + FX - 565 (-388)
|| Other? 523 (+212) f
BK Subsidiaries 95 (+14) 2862 e | sc’: 993 (-21.0)
p— 3 U3a §
TB Subsidiaries 118 (+25) Other 208 (+4.0)
Other 309 (+17.2)°
4
I' Fiduciary Income 297 (+2.5) I Others 64.9 (+25.8)
|
: | 2Banks: 56 (+123)
II T8 300 (+#27) ,l' -’ s Geh
| Consolidation adjustments:  -03  (-0.1) I Sl s hond
| I|l AM-Uune. S5y (*5.49)
FY20H1 FY21 H1 Fr20H1  FY21H1
A Dus to the of AT in April 2021, Mizuha T "o 1id was mTH ins to Dthar

Consolidated, Figures in { ) represent Yol

1 Including Mizuho Sacurfies ISA LIC 2 ncluding

(FY20H1: JPY 7.36). 4. After

including
Trading

. 5. Net Trading Income - SC Underwriting and Seling FH—.’- + Ne! Gains (Losses)relatedto Bonds Net Gans (Lmloﬂ Forgign

= liet Gans (L

Het Gans (Lo




Loans

(IPY T) BK+TB, management accounting
JPYusD' 111.01 107.96 106.83 105.81 110.72 111.95
GCC
B 2
RBC Individuals
RBC Corporate 2
In Japan
cc?
Mar-19 Sep-19 Mar-20 Sep-20 Mar-21 Sep-21
1. Foreign ate (TTM) at the i . 2. New i were applied in FY'21. Figures from Mar-13 to Mar-21 were recalculated based on the new rules. Excluding
loans between the consclidated entities. For loans in Japan, loans to the . 3. BK the in China, the US, the Netheriands, indonesia, Malaysia, Russia, Brazil
and Mexico).




Loans in Japan

R BK+TB R .
I Loan Balance' (Period-end Balance)  management m.,un'(-.r,g I Loan and Deposit Rate Margin® 2 Banks
Py
WPYT) 64 = Returns on Loans and Bills Discounted --- a
sop O . S5.4 541 +LomsandDeng§theMargh ssa-b
107 511 02 - 083% 030%—0—00515 of Deposits b
' 89 - 078% 077%

‘ ? 0.5
: 082% g gge -
Individuals 0.78% g.76%

0729 074% 0.75%
. A [03 0 ?4%"01 0.75%
RBC : Q40.75% |Q20.75% |

000% 000% 000% 000% 000% 0.00% 0.00%

Co73% 075% 075%

FY18H1 FY18H2 FY19H1 FY19H2 FY20H1 FY20 H2 FY21 H1

l Loan Spread ; BK+TB, management accounting
~#—RBC Corporate
063% —=-CIC
e 060% G —
o ____-‘-_- 055% 0.54% 0.56% k

—
—

Sep-18 Ma-19 Sep-19 Ma-20 Sep20 Ma-21 Sep-2t -—ﬂ_—/.—.;;"i =
493 508 519 525 566 562 551 050% osow 050% 053% 0%4%
Aeage o 049%  0.48%
Bal H1 H2 H1 H2 H1
FY18 FY19 FY20 Fy21 FY18 H1 FY18H2 FY19H1 FY19H2 FY20H1 FY20H2 FY21H1

1. New management accounting rules were applied in FY21. Figures from Sep-18 to Mar-21 were recalculated based on the new rules. Excluding loans between the consoidated entiies and loans to the
2z wans o

ing FG) and the Japanese Governmend & other publc sedior




Loans outside Japan

I Loan Balance"” (Period-end Balance) 3K, management accountng I Loan and Deposit Rate Margin BK Overssas
(USD B)
—s— Retumns on Loans and Bills Discounted  *** @
2686 2663 —e—Loans and Deposit Rate Margin *-a-b
~+- Costs of Deposits rashy
2431 2446 2446
2299 584  goo 291%  287% 031.09%”011.1?%
e 267% __m @ 246% Q41.13%) Q2 1.18%
EMEA 201% 197% B
168% _&——e  155% 156%
>~ ~ . 134% | 120%
Americas . Fo0a% 111%11.17% |
0.98% 0g89% 090% 091% k---..___ozz% 011%
0.52% i, +
FY18H1 FY18H2 FY19H1 FY19H2 FY20H1 FY20H2 FY21 H1
1.2
I Loan Spread GCC, management accounting
Asia
1.06%
1.01%
091%
087% . —
U.63% 0.81% uv.63%
2162 2331 2385 2503 2784 2556 2445
Average
Bal H1 H2 H1 H2 H1 H2 H1
FY1s FY19 FYz0 Fy21 FY18H1 FY18H2 FY19H1 FY19H2 FY20H1 FY20H2 FY21H1
1. BK (incleding the subsidiaries in China, the USA, the Netherlands, Indonesia, Malaysia, Russia, Brazi and Mexico). loans the

2 Fgures including past figures are colculaled besed on the Fr21 planned rale in USD




Reference: Outlook of Loans

I Loan Balance

In house company

management accounting basis

JPY

Non-
JPY

[ individuals

EMEA
 Americas |
| asia |

In-h accounting basis ILoan Spread

Demand under COVID-19 tempered off
Gradual decrease in balance and RWA

- —— .

Mar-21 Mar-24

Increase in balance taking into account
profitability and RWA control

Mar-21 Mar-24

i
i
b
i
i

.,
-
@
-
N

-
B
i
[

Zivs FY.
Iéaoﬁlates - -
SMEs - | =
indviduals | D | P

FY20vs FY21 [FY21 vs FY23

EMEA oty Y
Americas # %
Asia ‘ -




Non-interest Income

. 1
I Non-interest Income (Customer Groups) Group aggregate
WPY B) +345 Figures in ( ) represent YoY
v Reference: Breakdown of SC
524.} (JPY B) 135.0 US-based entities aggregated basis
indnidual Asset Formation?
80.5 (+113) Individual Asset Formation
Solutions Business” Nn.7 i y ET M“e:: 7 (+0.8)
Bk 1]
505 (+134) RBC H 16.5 (+4.5)
Settlement &FX: 441 (+1.2) Solutions Business
Derivatives, ather: 38 0 (+12 0) o T 192 21.0 21.0 (#1.9)
E 3 Ui 189 2
(ool 155 314 Fell — DCM 164 (62)
" Solutions Business® FY19HT FY20H1 FY21H1 LECM T9:t01)

632 (-21.2) 3 - .
1239 | coiement £FX 209 (12) Reference: Breakdown of GCC by region

CiC 1223 : WPY B)
| Demvatives, other. 30.7 (+7.1) 1329 1”’

" IB Business 298 (-186) 1109 Credit-related Fees
i ‘136 (-3.5)

Credit-related Fees EMEA 201 Credit-related Fees
. 1339 B 69.8 (+2.5) 302 (+57)
FX & Derivatives, other Americas 118 (62)
- i 342 (+00) ECM 58 (+04)

AMC 26.0 2 Asia — crean-remeo Fees
Other 218 183 239 171 (+0.3)

FY19 H1 FY20 H1 FY21 H1 FY19H1 FY20H1 FY21 H1

1. Recalculated past figures based on Fv21 planned rate and other factors such as i scopeo idiaries. Including impact ofthe changes to the in-house company in

charge due to rwnanwatnnefmmhes The criginal figures before recalculation were FY19H| JPY 456.08 and FY20 H1 JPY 488,08, 2. BK nvesimenttrusts, annuities + SC individual segment, PE
segment.

ciuding fees reiated to investment banking business and real estate brokerage




General and Administrative Expenses

IGeneraI and Administrative Expenses (excl. Non-recurring losses and others)’

Consolidated

(JPY B)
Responding to Investments in focus
structural issues areas and other
27 +7
| |
6793 | I !

. retorms 1
Personnel costs in
Japan
+T
New business +3
Addtional areas and other
niatves Costs of
- respandingla

Reference FY20 H1 FY21 H1
G8AExpenses 6812 6675

n/lr

Non-Recurring 41
Losses

o’

Amortizetion of

Doodwil and o 58
other dems
G3A Expenses
(excl Non-recurring
osses and others)

-19.1

679.3 €809




Securities portfolio

I Balance of Other Securities’ consoiidatsd. acauisition cost basis I Unrealized Gains/Losses on Other Securities"*

WRY T) WPy B) Consolidated
16499 1,5890
g . 70 . X
Bonds
321
26.1
Other Japanese
; Stocks
Foreign
Bonds — li—
Japanese J
apanese
Bonds Bonds
Japanese Other
SOk har19 Mar20  Mar2t Sep-21 Mar-19  Mar20  Mar21 Sep-21
Japanese Stocks 14 12 11 11 Japanese Stocks 16876 10715 1,665.7 1,696.4
Japanese Bonds 147 15.7 241 224 Japanese Donds 52 541 449 351
ol JGB 1.8 126 209 190 olv JGB 59 -44.0 317 -24.3
Foreign Bonds 73 12.5 124 135 Foreign Bonds 217 2009 -33.0 417
?wmmseﬂfﬂﬂes 21 &0 a3 98 ﬂ'&bj?Fg?m 54 2324 4 a0 3 400
suedin US S e = i s i
Othen 25 26 31 30 Other 546 420 170 245
pearfunds? . 08 0.6 04 bearfunds® - 86.2 1554 -128.1
Investment Investment
Trusts and others 29 8 24 26 Trusts and others -64.6 -128.2 1384 103.5
1. Other ‘which ha: he 1 far values. i in 2 USTIGSE Bonds. 2 Banks. 3. Hedging aiming to on tocks.
4, Changes in value to be recorded directly to Net Assets aftertax and other necessary adjustments. Mar-19, Mar-20; Stocks wer the average market price of the menth. Others

are calculated based on fair values at the end of the month




Securities portfolio (Bonds)

I Net Gains (Losses) related to Bonds

Consolidated I JGB pOI‘tfoliO'

2 Banks, acquisition cost basis

WPY B)
114.2

- 1.6

Fy1a FY20

FY20 H1 FY21 H1

Reference: Interest Rate Trends in-and-outside Japan
(%)

——UST (10y) —JGB (10y)

20

P e T d
15 ) _‘;J" “"vV\.kﬂ‘mM,
10 gl
05 .-"L,.f'v'ﬂﬂ"“*.--._._uvv.-..’“}
-0.5

Mar-20 Sep-20 Mar-21 Sep-21
1. Other which h

sdjustments. Calculsted based on Hw guuted marked price if svaiable, or other

Py T)
209 19.0
Treasury 126 132 109
Discount Bills 46

Floating-rate Noles

0
Medium & Long-term

Unrealized Mar-20 Mar-21 Sep-21
Gains(Lossesf  (IPYB) .44 317 243
Refe C
Aig.?:shhg p-ms" (yrs) 24 11 16
: i
I Foreign bond portfolio 2 Banks, cost basis
WPYT)
124 12.0 130
Other ?
CLOs (non-JPY') [‘]"i
Eurcpesn government bonds. =
Debt Securities msuedin US~ %8
I S N
Unrealized Mar-20 Mar-21 Sep-21
Gains (Losses]  (JPYB) 1006 a2 5 479
Reference:
#vg. remaining period  (yrs) 26 25 20

far values. 2 Including bonds with remaining period of one year Bl'w 3 Cnﬂl\gﬂ in value to be recorded directly to Net Assets after tax and other necessary

value, al the

L Twating-raie noles. 5§ USTIGSE Bonds.




Securities portfolio (Stocks)

I Net Gains (Losses) related to Stocks Consolidated I Japanese stock portfolio“

Consolidated. acquisition cost basis

ey B) (UPY B)
Reduction of JPY 3008
Net Gains 1371 by Mai-22 from Mai-13 ]
(Losses) e e =
:E.;:i:dm oMw sales w-ﬂzss 3
obw impairm,
and others losses 415
Met Gains
(Losses)on 694 149 Reverted stocks
sale & fromthe Elr:i:ﬂ;
o ne'
" Trust 710
(temporal ncrease)
Impairment -19 49
(Devaluation) 416 2
Mar-19 Mar-20 Sep-21
626 Unrealized Gains (Losses)?
: Stocks 1,687.6 1,665.7 1,696.4
ofw gains 17489 1,739.9 1,775.0
ofv losses -61.3 741 -786
Bear Funds? - 1554 -1281
FY19 Fr20 Fy 20 H1 FY21H1 :
e 1,080 970 043

Net gains (losses) on sales
- Recorded profit from sales due to cross-shareholdings

Reference: Reduction of stocks in the Retirement Benefit Trust®
BK+1B

reduction, while recording losses on cancellation to FY19 FY20 Fyz21 H1

imprave unrealized gains (losses) for bear funds 2 Reverted amount - 180.2 1596
1. Nel Gains (Lusses) on sakes ol stocks + Net Gains (Lusses) on Derivalives uther 1J'|on fol lladlly 2. hl:dullu g v fix gans un 3 Otllcr Sevurities which have
rndiyd!tenmablu l‘uvulusn 4. Changes in value to be recorded directly to Net Asset tax and Mar-18; Stocks were d on the average market
price of the month. 5. BK, Stocks ksted in Japan. 8 Pa Iym-uwﬂrlmfdldn lubo!BKuTB basis




Asset quality

I Credit-related Costs

Consolidated I Non Performing Loans based on the FRA' Consolidated

(JPY B)

banking account + trust account

1717 -204.9 496 —fRBc: +24
{-18bps) {-21bps) {-5bps) CiC : -596
IGCC: +72
FY21 Plan
1000 pecorded reserves
from a forward-
looking perspective
Reference FY19 FY20 FY21 H1
Balance ofreserves
recorded froma forward
kooking perspective 8.4 115 878
(period-snd balance)
Reference  Past figures
(WPY B) (bps)
200 20
° 0
. A
-200 ] — 20
¥ 40
400 t-:;:pi] —e—Credit Related Costs Ratio2 3
Fy21

FY08

Plan
1. Financial Reconstruction Act 2 Ratio of Credit-related Costs against Total Claims (based on the FRA).

WPYT)

Referance: Past figures
1.42

083

Mar-09 Sep-21

EMEA*

Americas*

Asia 4

Japan*

~e~NPL Ratio

banking account + trust account

Mar-20 Mar-21 Sep-21
Reference: Other Watch Obligors 5 Fanie hani "
Balance
WPYT 1.6 1.7 16
R
R;;:M 491% 487% 418%

3. Figures before Fr'13 were calculaled by using Tolal Claims of aggregate for 2 Banks. 4. Representative main branch basis




Loan portfolio outside Japan

I Loan portfolio outside Japan (Sep-21)

FII(_IGCC management accounting hasis

Japanese.
35%

1. ncludng tanking subsidianes cutsde Japan 2. Fnancal insttutons.

Asia/Oceania
USD 106 28

Quality of Loan portfolio

—& |nvestment Grade Level Ratio

—a~ NPL Ratio
77i% 74% 73%
—
05% 0a% 0.5%
- * 0

Mar-20 Mar-21 Sep-21




Exposure in real estate sector

Management accounting

Qutside

Japarn

In Japan « Large corporations, J-REITs
7% Investment grade and equivalent: over 90%

Large * Non-recourse loans (NRLs)
g;nffma“U“s - Forassets deemed strongly affected by COVID-19
Hotels: Selectively originating deals while strengthening
Totai monitaring
JPY 14.8T Commercial facilities: Closely monitoring each deal as

J-REIT
13%

business condition recovers

+ SMEs and individuals
Selectively originating deals based on comprehensive
evaluation, including analysis of cash flow under stress
scenario

+ Clients outside Japan
Investment grade and equivalent: approx. 90%

Chinese clients: Approx. 1% of total exposure, out of which
investment grade and equivalent exposure is over 90%

“BK ana T8 () Total exp amount ofigans, foreign exchange. and unused committed lines of credit and other




Credit portfolio soundness

I Reserves for possible losses on loans against NPLs' based on the FRA™* 2 Banks
Py B)

B Conservative approach to additional reserves from a forward-looking

_ “-”_8?:2_ -, perspective was impiemented, taking into account the status of iarge
: 1\ obligors and future projections, in addition to using a statistical method
: : l based on past default data
' og1g 1 \Covered portion
I [ (collateral,
| ! [ guarantees, otner) 560.2
Bankrupt & | kg
Sbcmmy | | )/
Obligors ;
I .. Reserve ratio 280.6 m:b.&s
I(r:noe;:;s;e ‘~,\ 44% and others
Obligors

.
.

r Uncovered . 2211

Resenves recorded

! mEmEEsErEEEEEEsss s Es s mm from a forward-
[ p:g' ?H 03“ looking perspective
Claims for : . 122.7 o Additional reserves based on detailed (JPY 87 88)
?pec:al ‘ CF analysis of each large obligor
H ot

[ tishit ) | o Rﬂs!ms fﬂf NF’LS
| Expected losses calculated using a statistical based on the FRA
/ method based on past default data (PD/LGD)

Balance of NPLs Reserves for possible Reserves forpossible
based on the FRA losses on loans losses on loans (total)

1 Non Performing Loans 2 Fnancial Reconstruction Act I Above figures represent net of partial direct write-offs.




Basel Regulatory Disclosures (1)

I Capital Ratio Consolidated I Other Regulatory Ratios Consolidated
WPY B) Py B)
Total 17 25% 6.57% 17.76% . Mar-20 Mar-21 Sep-21
18 Leverage Ratio 4.08% 483% 4.06%
Tier1 B 14.37% : Tier 1 Capital 00244 97019 100984
Total Exposures 2209775 2005466 2035915
CET1
[Excluding Net [10.95%)]
Unrealized
Gains/Losses on
Other Securities] FY19 Q4 FY20 Q4 FY21 Q2
Liquidity Coverage Ratio (LCR) 1373%  1358%  1402%
Mar-20 Mar-21 Sep-21 Total HQLA 60,1127 727922 T7.4278
Net Cash Outflows 438167 536070 552192
CET1 Capital 72447 7.849.9 82435
AT4 Capital® 17796 1,851.9 1,854.8
Tier 1 Capital 90244 97019 10,098 4
T RS S0 24 Reference: Mar20 Mar21 | Sep21
VIET & \eapigt 1.o¥r.0 1.003.4 1,0£0.0 CET"l Caputal Ratio - -
Total Capital 10,7222 11,3853 11,9270 {Basel ll inalization basis) 93%  100%  106%
Risk Weighted Assets 62,1412 67,481.9 67,1477 (excl NetUnreaizes Gams (Losses) on Omer Securtes)  8.8% 91% 96%

1. Common Equity Tier 1 Capital 2. Addttional Tier 1 Capital 3. Due to the amendment of the notification of Japan FSA, deposits to BoJ have been excluded from Total Exposure since Mar. 2021

(before exclusign, Mar-21. 4 03%, Sep-21. 4.17%)




Basel Regulatory Disclosures (2)

| External TLAC Ratio (Sep-21)

Consolidated
. . . « 5
[ Risk Weighted Assets Basis I | Total Exposure Basis
= WPY B) 8.70%
2287% Regulatory
= SES Requirement
2675%
TLAC eligible Tier2 m.m- ¥
bonds and other — io6% .. . a.. gl'rn\:'r:'l;]al 22
Rew|umeﬂ‘ = - - insurance > B%
> 18% (from Mar-19
= = —t orvarsedy
(trom War-22 - —
onward) Leverage Ratio External TLAC Ratio
S i Extemal TLAC (including capital buffers) 17,7200
onward) Total Exposure 2035915
[ TLAC Eligible Senior Bonds’ |
WPY T)
350 364 395
Toal Copta Extemal TLAC mn B B
Ratio Ratio
External TLAC (excluding capital buffers) 15,363.2
Risk-Weighted Assets 67,1477 Mar-20 Mar-21 Sep-21

1. Capnal Butter=Captal Conservamn Bufter (2.5%) +G-5I6s Captal Buffer (1.0%) + Countercychcal Capral Butfer (0.01%). 2. TLACEgible Senior Bonds, includng other adustments.
3.

SBs" axternal TLAC. 3.5% of RWA fromMar 22 4. Minimum TLAC requirement based on FEB'e final TLAC standard as ofNov. B,
2015, Minimum TLAC regquirement oupiecl as of Sep-21is 16%. 5. Due fo the amendment ofthe nnﬁfmmnwupnn FS4, deposits to BoJ have been excluded from Total Exposure. (Beforuxci.lsm Levmoe

Ratio: 4.17%, External TLAC Ratio: 7.32%. ) 6 Depost insurance fund reserve equivalent amount on total RWA bass 0f2.5%. 7. Includes JFY




Progress against Fundamental Structural Reform Plan

(rounded fgures) FY21 Estimate FY23 FY24 .- FY26
(Accumulated basis) Figures announced in the 5-Year Business Plan

Decreased by approx
=11K people -14K people =19K people

Staff

19K people

Approx
BOK people
(Comparedto March 2017)

Decreased by approx

130 locations

Approx
500 locations

(Comparedto March 2017)

-108 locations -130 locations

=
w
=
(o]
2
@©
(5]
=]
=t

JPY 1408 Py 1228 -JPY 140B

Expe

]
JPY 1.47T
(Cor}lpamumFYﬂ 3)
1. Reduction excluding depreciation cost related to new core banking system. 2. Group Aggregate. New management accnunmgruleswere apphed n FY'19. The original figures before the recalculation was

JPY 1.45T. 3. Compared to the estimate for FY'17 as of 2017 when Plan ing effects of foreign exchange:




Sustainability KPls/targets

Reduction of outstanding credit balance for
coal-fired power generation’

WPY B)
-29.2(-9.7%)

: v

By FY30 -50%
By FY40 zero balance

FY10 FY21 H1
2 5 s A
lGHG emission reduction

i " Preliminary
I Sustainable finance performance comminery
WPY T)
+28 sapan Ganc® | Tom
| "I" Fr21H1 6.0 39 29
‘ 99 o
emironmental 1.7 15 32
T4 finance
" JPY 25T
{
aneronmenta) (Environmental: JPY 12T)

FY20 FY21 H1

Provisional I Diversity & Inclusion

(Kt CO2)
Scope1, 2 (Mizuho Group)®
-1.7%
By FY30 Reduce by 35%
183 169 By FY50 Carbon neutral
— S

FY19 FY20
Scope3 (Financing and  Set and disclose medium- to long-term
investment clients) targets by the end of FY22

1.Reduction target baged on E and Socal ¥
Management, ana Mizuho Americas. Compared 1o FY 19. 4. Fnancing {o supporiand fa

Target Most recent”
Management positionsfilled bywomens
General Manager equivalent 10% Jul-24 7%
Total of General Manager and
Manager equivalent 0% 4 19%

Level o be maintained
finuousk Most recent
filled by emp hired ]

outside Japarf 5% 04%
Percentage of new graduates hiredfor 9
managementirack jobs who are female % A%
Paid annual leave taken by umplo)‘ees“’ T0% 70% 10
Eligible male employees whotake childcare leave® 100% 98% 10

Polcy for Financing and Investment Activity. Compared to Fy19. 2. Greenhouse Gas 3. FG, BK. TB, SC, RT, AM-One, Mizuho Private Wealth
Cclitate Chents’ response 10 ESGISDG-related

areas, nciuding TNancing requiring clients 1o meet Cerain related conamions,

and providing consulting and assessment of clients’ response to ESG/SDG-related areas. 5. Total for Japan (FG. BK, TB, SC). 6. Total for outside Japan (BK, TB. SC). 7. AsofJul-21. 8. As ofMar-21.

8. New hires starting Apri 1, 2621. 10. Fv20




Management policy for FY2021 H2




Today's key message

« The highest priority is to establish stable operations,
including IT systems

Stable business

operatlons * Flexibly review the allocation of corporate resources
in light of IT system failures since August

_ Revised the earnings plan upward based on the steady business

FY21 revised performance in H1, while uncertain business environment continues.

earnings plan

Considering the CET1 capital ratio level and earnings outlook,
raised the dividend payout for the first time in 7 years.

- Continuous enhancement of our people and organization through
Approach to capital investment in human resources and IT/digital domains
utilization/

Growth strategy « Expand and deepen existing business portfolio and accelerate
initiatives in new business areas

Page 39 Today’s key message
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From this point onward, | will explain our management policy for the second half of
the fiscal year.

There are 3 points | would like to convey to you.

Point number 1, the highest priority for the management is to establish stable
business operations, including those of the IT systems. We will flexibly review the
allocation of the management resources to that end.

The next point is our consideration for revising the plan based on the actual first half
performance as an uncertain business environment continues, and the thinking that
led to increasing dividend payments for the first time in 7 years.

And the last point is, as we look to utilize our capital concretely, what is going to be
our strategy and direction toward further growth for Mizuho.



Initiatives towards stable business operations

I Improving multilayered IT system failure responses

Recognition of
issues relsted to
measures to prevent
further incidents
(announced on
June15)

B Readiness to respond when the core banking

error occurs and preparation for both IT system
and operational recovery

B Preparation for stable operations of the infra-
structure built when MINORI was established

» Management of hardware failure indicators, and
reconfirmation of preventive maintenance and

Anaratian Aauarantase sich as 3 damabe carar
CPETalon QUaraniess sucn as aunomand senver

switching
B Further enhancement of recovery capabilities

+ Establishment of recovery procedures and time
management in the event of equipment failure

8 Strengthening of cooperative framework with
vendors

+ Expenses- JPY80B - JPY 1458
+ Investments: JPY 10.0B = JPY 13.0B

including through external hires and vendors

+ Identification of the npple effects when a sernous

B Revising budget for strengthening operations base

® Enhancing IT and on-site operational capabilities,

I Continuous enhancement of our people and organization

A workplacein which all members of Mizuho can think
system MINORI deviates from normal operations aboutand supporteach otherthrough sincere dialogue,
and step forward with customers and society

8 Understand employees’ efforts and perspectives,
and focus on communication
« Through networking and other activities at all levels, all
employees smoothly and proactively communicate
with one other

B Share a mutual sense of change among employees

« Through workstyle reform initiatives and others,
both Head Office and frontline offices feel and share a
mutual sense of change with colleagues

Efforts in

day-to-day
operations

B Towards an organization where each individual can
express who they would like to be
* Work style in accordance with the new HR system and
proactive investments in human capital

Achieve Mizuho’s sustainable growth while establishing stable operations, including of IT
systems, through further strengthening of measures to prevent further incidents and continuous

enhancement of our people and organization

" NCRIdE NON-TECUMTING EXpENSEs
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Please proceed to the next page, in terms of initiatives for stable business operations,
and look at recognition of issues for measures to prevent further incidents.

First of all, we will improve our multilayered IT systems failure response capability in
terms of IT systems and crisis management. | would like to skip the details, but the
measures to prevent further incidents announced in June will be reviewed based on
the recognition of the issues in light of the IT system failures that occurred since
August. We are currently reviewing our measures in order to make them even
stronger based on the recognition described above.

And in the lower part, with respect to the review of corporate resources allocation, in
order to make steady progress in our efforts to prevent further incidents, we are
reviewing the budget for strengthening the operations base announced in May. In
order to make steady progress for that, we have increased the budget by a total of
JPY9.5 billion to allow room for future cost and responses - expenses are up by
JPY6.5 billion and investment by JPY3.0 billion. We have also flexibly increased the
number of necessary personnel in IT sales.

Next, increasing the sustainability of human resources in organizations. In addition to
changes in workstyles and lifestyle mix as an effect of COVID-19 since last year, we
have been undergoing major changes, such as reorganizations of domestic sales
branches, the introduction of Industry Group system at CIC, and the reform of our HR
system, as represented by job track elimination.



> ltis precisely at times like these when it becomes important for all employees to think
about each other's situation and roles and to communicate vertically, horizontally, and
diagonally.

» In order to move forward while steadily carrying out each task at hand, we need to
make daily operations easier and better than before. And management will continue
to be committed so that it can be felt by everyone. In addition, it's important for both
headquarters and front offices to feel the changes through networking at each level
and to be able to share the same feeling.

> As | will note later, one of the pillars of our growth strategy is to invest in human
resources. So, we will create an organization where we can get close to each
individual, allowing each individual to be able to say what they want to do, a win-win
relationship, so that everyone can be proud to be part of the organization.



Economic outlook

recovery of private consumption.

In the sub-scenario, the downward pressure from the resurgence of COVID-19in 2022 is reflected more severely.

US: Growth is expected to remain solid. Long-term interest rates are expectedto rise moderately at a lower level
comparedtothe initial scenario announced in May, due to unstable movementin the first half of the FY caused by
inflation concerns and other factors. The impact of inflation trends on monetary policy warrant attention.

B Japan: Vaccine roll-out and mobility improvement lead to recovery in the economy, however, the resurgence of
COVID-19is anticipated in 2022. The economic outlook factors in certain downward pressure on corporate earnings
due to semiconductor shortage, restrictions on procurement from ASEAN, soaring energy prices, and delayed

w— ain sCenano

== == Sub scenano

Estimates in May. 21

1 1 2 2
Real GDP (Japan)' | | Real GDP (USA)' | | TOPIX | | USA 10V treasury interest rate
] (%)
Currently Currently 2,200 Currently 25 Currently
110 (2021Q4) 110 (2021 Q4) (2021 Q4) (2021 Q4)
' : 2,000 7 20 i
105 | 108 N :
] | Resurgence .
i — | of COVID-19 ]
100 V7 100 1,800 : 19 ;
\ t \ , ; \ ;
' esurgence ' ] '
2 | ofCOVID-19 95 : 1,600 \/ : 10 U :
ap : ap : 1,400 ; 05 :

2020 2021 2022 2023

2020 2021 2022 2023

1. Using quarterly average of 2019 83 & baseine of 100. 2. Quarterly average

2020 2021 2022 2023

2020

2021 2022 2023
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» This page shows the economic outlook, which was the premise of the revised plan.



Consolidated Net Business Profits

(JPY B. rounded figures) Group aggregate

M Banking: Revenue in the banking account excluding ALM revenue !

B Upside: Nonrecumng customerrelated revenue + trading-related revenue

B Stable revenue “ Recurring customer-related revenue + ALM revenue !

820.0

799.7
Appr
- - Increase Decrease
3 Solutions (RBC) S&T
603.1 Credit-related fees (GCC) Asset Management (REC)
Demvatrves
Selutions (CIC)

IB Business (GCC)

Increase

Loans and deposits outside Japan
Asset Management (RBC, AMC)
Loans in Japan (SMEs)

Sl area *

Cross-shareholdings

FY21 5-Yr BusinessPla s
FYig FY20 Revised Plan (Original Estimate FYZ

1. Revenue frum congrehensive managemenl ol assets and abiites 0 the banking account. 2. The aggregale lgures of stable, upside and banking do nol match consulidaled nel business profits in the same

period by the difference between financial and management accounting. 3. Before recording one-time losses. 4. Strategic investment (SI) area. including the equity/mezzanine business.

& Figures announced in the 5-ear Business Plan
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» When we announced our 5-Year Business Plan, we set a target of JPY700 billion in
Consolidated Net Business Profits for FY2021. With regard to stable revenue, which
is the most important factor in strengthening the quality of our earnings, we have
made steady progress in reducing expenses and increasing Gross Profits by
expanding lending and asset management related income and working on the
strategic investment (Sl) area.

» Based on the steady progress of the interim results in FY2021, we expect stable
revenue in the revised plan to be JPY461 billion, exceeding the JPY420 billion
assumed in the 5-year Business Plan, an increase of JPY47 billion over FY2020.

» On the other hand, upside revenue for FY2021 are expected to be JPY264 billion, a
significant progress as compared to the original plan, while it decreased from the
previous fiscal year when we were able to capture earnings opportunities in an active
market.

» Overall, in terms of the portfolio mix of earnings, we have been continuously
strengthening our stable revenue base and steadily capturing upside revenue
opportunities. Our strategy is steadily bearing fruit. We feel that we're on track to
exceed our Consolidated Net Business Profits target of around JPY900 billion in
FY2023.



Net Business Profits by In-house Company

(JPY B, rounded figures) B Stable revenue M Upside B Banking Group aggregate

Customer Groups' Markets '

§50.0
203.0

2160 i
1320° 97.0
Sy 760
| — [ — | —84.0— !
FY18 FY20 FY21  5-Yr Business Plan FY18 EY20 FY21  5-Yr Business Plan
Revised Plan (Onginal Estimats Revised Plan (Onginal Estimale
Retail & Business Banking Corporate & Institutional Global Corporate Asset Management
800 2700 2800 231.0 200
89.0
" == 200
u ~ H ”00 191 0
FY20 Fy21 FY20 FY21 FY20 Fy21 FY20 FY21
Revised Plan Revised Plan Revised Plan Revised Plan

1. The aggregate figures of Cusiomer Groups and Markets do not maich figures on 8 consolidated basis by the figures recorded on head office sccount and others. 2. Before recording one-time iosses.
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» This is the forecast of Net Business Profits and tis breakdown based on the quality of
revenue by in-house company. This is the first time to disclose this.
> | will not go into details, but you can see that stable revenue base has been steadily

strengthened, especially in Customer Groups.



Expenses

(JPY B, rounded figures)

Expense ratio
[63.3% |
i 1,400.0'
63.7% 'n;ﬂglg';';f; "
1 Respondingto _  Investments in focus Eh.. ocioctiade e FX effect
1 '392'2 structural issues” areas and other” 55 Elmh:rnmﬂmm
e . O —rimrm 1 w29
25 T siwer . AN
B 13805°
Budget for strengthening
Undoing of operations base
the impact of = Increase the budget promptly to

secure stable business operations
Expenses JPY 50B->JPY 758

Non-recurring: JPY 3.0B-»JPY 7.0B
expenses

personnel COVID-18
costs in Japan
and other

New

business
areas and +16.0

Approx.
60%
1.34T7"
=

FY20 FY21 FY23
Revised Plan Plan

MIZIHO

1. Group aggregate. 2. Management accounting. 3. Excluding FX effect, corporate performance linked compensation and other.
4. Figures in the 5-Veo L Plan L der the 5-'ear L Pign. USDUPY, JPY 101
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> Excluding foreign exchange effects and performance-linked compensation, which was
supported by strong business performance, expenses have been kept under control
in real terms compared to both the previous year and the initial plan.

> Inlight of the IT systems failures, we increased the budget for strengthening
operations base, which had been set up with a certain buffer, and continue to invest in
focus areas as we firmly implement cost control overall.



Credit-related costs

(PY B)

Credit-related costs -@-

B Recorded additional reserves from
HN a forward-looking perspective taking into
100.0 account the effects of supply constraints
and other factors, which were not
expected atthe beginning of FY21.

Credii-reiaied cosis 49.6
(assumption) : -
W FY21 estimate remains unchanged.

fset by reserves Potential materialization of credit risks

Additional reserves
recorded from a forward-
looking perspective

"

ot FMM from a forward- | 574 due to a resurgence of COVID-19 or other
100KINg perspecive
DR -90.0 factors continues to warrant attention.
Reference: FY21H1 FY21 Fy2z2
’ estimate (conceptualization)
Reserves recorded from

aforward-looking perspective 87.8
(Penod-end balance)

* Assumptions in the case that forw ard-looking responses werne not carmied out
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> In the first half of FY2021, additional discretionary forward-looking provisions were
recorded. We continue to be cautious about the emergence of credit risks in service
industry and supply constrained industries due to the resurgence of COVID-19,
especially in Japan, therefore the full-year forecast for Credit-related Costs remains
unchanged.

» We will continue to implement proactive credit management to prevent new credit-
related costs.



Revised Earnings Plan for FY21

FY20 FY21

Resuts il Revised s it W Consolidated Net Business Profits'
JPY B) plan Plan plan . ; %
: Revised upward taking into account the steady
Consclidated Net Business Profts 700 7 790.0 820.0 +30.0 performance mainly in Customer Groups

«Net Gains (Losses) related to ETFs and others

Credi-reiated Cosis -204 9 -100.0 -100.0
Mot Gnss fiomase) ebiuctoBiucks 100 500 400 600 W NetGains (Losses)related toStocks’
Revised downward due to the acceleration of
R i 536.3 7200 690.0 -30.0 bear funds cancellation compared to the initial
st Fcoms Alrbuisbisis £G 4710 5400 £300 200 expectation, considering capital accumulation
Net Income Attributableto FG
510.,0 [l TR SRl
Cl.lstt:n'n-rq Markets Other ? R
| Groups® | .
T ::.;; ;..D:;::ea Tax effect
Consolidated Net Business Profits -Net Gaina (Losses)  and others
+ Net Gains (Losses) related to ETFs and others ’T:"f"“ ETFs and
+30.0 s
Initial Plan Revised Plan

Assumptions under the Eamings Plan: JGB (10 yr) 0.08%, UST bonds (10 yr) 1.57%, Mikkei 225 JPY 29,000, USDAPY. JPY 111

1. ncluding Net Gains (Losses) related to ETSS and others. 2. Excluding Net Gains (Losses)reiated o ETSS and piners. 3. Rounded figures. Management accounting basis

“_Illjl{ 1]
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» As | have explained so far, Consolidated Net Business Profits were revised upward by
JPY30 billion to JPY820 billion.

> In Markets, considering our market trends, including the forecast overseas interest
rate, a more cautious management was considered to be required, so there was a
downward revision. But this was more than offset by Net Business Profits for
Customer Groups, which were firm, both in and outside Japan.

» Net Gains (Losses) related to Stocks have been revised downward by JPY60 billion
to negative JPY10 billion, the same level as the first half. With respect to bear funds
aimed at partially fixing unrealized gains, we originally expected to gradually cancel
over about 3 years, starting from FY2022, however, the cancellation is being
accelerated in view of CET1 ratio reaching 9.6%, exceeding our target range, and the
realization of unrealized gains through the progress of sales of cross-shareholdings.

» In addition to these, there were the positive impacts of tax effect related to the review
of our subsidiaries’ capital policy, which was recognized in Q1. As a result, Net
Income attributable to FG was revised upward by JPY20 billion to JPY530 billion.

» So, in general, the plan is conservative, considering the present and future economic
and market situation and the acceleration of the initiatives given the current capacity
that we have.



In-house Company Revised Plan

(IPY B) Group aggregate
FY21 H1 Fy21 FY21 H1 Fy21 FY21
Revised vs. original Revised s orginal Revised
Resuls Plan maﬂ Resuits Plan plan Plan
Retail & Business Banking 390 89.0 +140 366 520 +42.0 26%
Corporate & Institutional 1331 280.0 +10.0 1149 270.0 -13.0 7.6%
Global Corporate 1309 231.0 +290 937 154.0 +36.0 6.5%
Global Markets 1458 215.0 -380 969 142.0 270 7.9%
Asset Management 100 20.0 +10 46 8.0 +10 1.2%
In-house Company Total 4589 835.0 +16.0 3468 626.0 +39.0
FG Consolidated 4603 820.0 +30.0 3856 530.0 +20.0 6.4%

1. GMU mncludes Net Gans (Losses) relatedto ETFS (2 Banks) FG Consoldated hgures mclude Net Gains (Losses) relatedtoETFS (2 Banks) and Net Gaing on Uperating Investment Securbes (S0
Consoldated) 2. Each in-house company's figures are Gross Profis+Net Gains (Losses) related io ETFs-GAA Expenses (Excl Nonrecurring Losses and others }+Equity in Income from Investments in Affilates-
Amortization of Goodwill and other tems_ FG C. figures are C Net Busness Profis-Net Gans (Losses)related to ETFs and others 3. FG Consoldated figures are Net income Aftributable
te FG

\\I(_!Ef. ]




Current CET1 capital ratio (Basel Il finalization basis)

@ 9.6% CET1 capital ratio exceeded the target level.
I (Sep-21) Moving on to specify capital utilization.
o CETS copiat mtio 72! m CET1capital ratio exceeded the target level by steady
by bear funds effect +02% profitaccumulation, financial management and other
+0.5% 8 CET1 capital ratio as of Mar-22 is estimated to stay
FY21H1 : R :
at the same level or to slightly decline in the expectation
Profit accumulation +0.4% of strategic RWA deployment
| trust reversions +0.1%
‘Bearfund effect 0.1% Reference: Resilience under stress Consolidated
| Refined RWA +0.1% Ensured sufficient capital buffer against stressed conditions
measurement and others 4
9.6% @ - Maintain lower end of the 9-10% range
. 9.1% even with re-provisioning of financing
.{Mar-21) A support in possible resurgence of
9.0% COVID-19
e v . Furthermore, sufficiently ensured
. 8.2% _ resilience even for unpredicted stressed
(Mar-19) conditions
8.0% 8.0%

* Excluging Net Unrealized Gains (Losses) on Other Securiies

\\I(_!ﬂl ]
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» The CET1 capital ratio based on the Basel Ill finalization basis was 9.6% as of
September 2021, which improved by 0.5% from the end of March and exceeded our
target level of the lower end of 9-10% range earlier than we initially expected. 9.6%
includes the hedging effect by the bear funds of around 0.2%. The breakdown of the
improvement in the first half is shown on this page.

» Because our CET1 capital ratio as of September is in good condition, we estimate the
CET1 capital ratio as of March 2022 to stay at a similar level or slightly decline in
expectation of strategic risk-weighted asset deployment in the second half.

> ltis possible to maintain a lower end of 9% to 10% range, even with the re-
provisioning of financing support in case of the resurgence of COVID-19. We realized
that there’s sufficient resilience ensured even for excessive stressed conditions.



Management of bear funds

I Approach to management of bear funds

Status of Japanese stocks and bear funds

- - e .
fumraalizad Aaainellnseae an athar eacuritiasg) Consolidated
\unreaiized gains/icsses on glnher secuniies; Censolidated

L 16876 ®m Basedon CET1 capital ratio improvement,
revised the approach to bear funds
management to mitigating stock price
fluctuation risk.

—&— Stocks + bear funds

W Jopaneze stocks B The cancellation of the bear fund, which was

N Byar hinds originally expectedto be implemented from
the FY22, was proactively done ahead of
schedule, along with the realization of
unrealized gains resulting from the reduction
of cross-shareholdings.

Mar-19 Mar-20 Mar-21 Sep-21
Basikink ® Continuously optimize hedging priceand
Period-end balance adjustthe balance of bear funds, while
ﬁc\’a#u‘uhcn costbasis. - 08 06 04 comprehensively takinginto accountthe
)
improvement eflecton o S S impacton regulatory capitaland P&L, the

CET1 capital ratio® trend of Japanese stock marketand other.

* Qther Securties which have readily determinabie fair values. Changes in value to be recorded directly io Net Assets afiertax and other necessary adjusiments.

MizL

=

4]

|
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Here, I'd like to explain our views about the bear funds, which were held for partially
fixing unrealized gains on cross-shareholdings.

Originally in the 5-Year Business Plan, from next fiscal year, we planned to gradually
reduce the bear funds over about 3 years. However, as | have already mentioned,
CET1 ratio has exceeded the level that we targeted earlier than we had assumed, our
approach is to cancel the bear funds proactively ahead of schedule, along with the
realization of unrealized gains resulting from the reduction of cross- shareholdings.
Starting from the second half of FY2020, the balance of bear funds has been ratably
reduced and the balance as of the end of September was nearly half of the peak.
Going forward, from a perspective of mitigating stock price fluctuation risk, we will
continuously optimize hedging price and adjust the balance of bear funds, taking into
account the impact on regulatory capital, P&L and the trend of Japanese stock market
and others.



Approach to capital utilization

Pursuing the optimal balance between,
Capital Policy capital adequacy, growth investment and enhancement of shareholder returns
/ \ \ (Revised in May 2021)

Enhancement of

Capital adequac Growth investment
P q y shareholder returns
+ Targetlevel of CET1 capital ratio + Forward-looking structural reforms « Revision of shareholder return policy
Exceeded the target level ahead of The 5-Year Business Plan is on a positive Clarified progressive dividends
Evaiuation schedute set inthe 5-Year Business plan track from the beginning
up to date |- Capital buffer for financing support + Lay the foundation for further growth |- Declared dividend increase for FY21
under stressed condition Strengthen digital domain base and Firsttime in 7 years, since FY14
Ensure sufficient capital buffer in times Aslan/North American business

of the resurgence of COVID-19

= Enhance our mobility to take advantage of future growth investment opportunities, while maintaining and securing
stress resilience

_ = Proactively allocate corporate resources to "human resources™ and “IT and digital domains® which beina the foundation

to capital for further growth

utilization = Expand and deepen the existing business portfolio and accelerate initiatives in new business areas

Approach

= Maintain shareholder return with progressive dimdends being our principal approach

* Estimated cash dividend per share for FrZ1 is raisedto JFy 80.00

Page 50 Approach to capital utilization

» Here, I'd like to talk about the improvement of CET1 ratio and our approach to capital
utilization given a steady improvement of the revenue base.

» Our capital policy that was revised in May remains unchanged, pursuing optimal
balance between capital adequacy, growth investment and enhancement of
shareholder returns.

» For capital adequacy, we will enhance our mobility to take advantage of future growth
investment opportunities while maintaining and securing stress resilience. For growth
investment and enhancement of shareholder returns, | will explain on the following
slides.



Enhancement of shareholder returns

Progressive dividends being our principal approach while executing flexible and intermittent share buybacks
»  Agfor the dividends, we will decide based on the steady growth of our stable eamings base, taking 40%
Shareholder . . B o :
of the dividend payout ratio as a guide into consideration
return nolicy o o ) ) ) L S )
e v Asfor share buybacks, we will consider our business resuits and capital adequacy, our stock price and the

opportunities for growth investment in determining the execution
(Revised in May 2021)

FY21 approach

(Previous announcement as of May) (Revised as follows)
+ Uncertainty remains in the business environment due to the expected

Maintain the dividend estimates as of resurgence of COVID-19 and downward pressure on corporate eamings,
now based on the prolonged uncertainty including procurement constraints and soaring natural resource prices
in the business environment under the On S ather hand. FY21 i - o Beoedt 00 0 Soady

@ . n r hand, earnings plan is revised upward based on the stea
CUVIER10 pendemic H1 results and the outiook for H
Adjust FY21 dividend estimates as and * In hght of the CET1 capital ratio situation and steady growth in earnings from
when appropriate, closely monitoring the core operations, FY21 dividend estimate is increased to JPY 80.00
'r'::'c':ggd o Racat year s iegetheing +  Share buybacks in accordance with the shareholder retum policy. (unchanged)
Share buybacks in accordance with the Cash FY21(estimate): JPY 80.00 """
shareholder return polic . =

policy dividend Intenm cash dividend: JPY 40.00

per share Fiscal year-end cash  JPY 40.00
dividend (estimate)

\\I(_!Ef. 1]
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> As of May, we maintained the dividend estimates for FY2021 at JPY75 based on the
prolonged uncertainty in the business environment under COVID-19 pandemic.

» Uncertainties in the business environment still remain with the possibility of
resurgence of COVID-19. On the other hand, we see steady growth of stable revenue
base centered on Customer Groups, based on the results of the first half and outlook
for the second half, and CET1 capital ratio exceeded our target level. In light of these
factors, the FY2021 dividend estimate was increased to JPY80, up by JPY5 YoY,
taking 40% of the dividend payout ratio as a guide into consideration.

» As for share buyback, as you can see on the top part of the slide, based on the
shareholder return policy, we will make decisions.



Direction of growth investment

Investment in “human resources” U Oroutor [EEREA W Investment in "IT / digital domain”
s Strengthen investmentin human resources so that s Allocate nacassa?’ corporate resources to prevent
every employee could enhance and demonstrate its further IT system failures

expertine, wille feeling a sense of pride and confidence. m  Make maximum use of MINORI's flexible connectivity

= Materialize the improvement of organizational vitality as an open platform
and corporate value

« Strengthen education and training to enhance experise « Establish stable business operations in the maintenance and
« Accumulate expertise and knowledge through work under the operation phases

new branch and IG framework
« Fairlv reward emplovees based on roles and achievements

= Strengthen recruitment to secure diverse human resources » Strengthen the expertise and skills of IT personnel

* Promote DX through collaboration with external organizations

Mizuho progresses to a further growth phase
through continuous enhancement of our people and organization

Direction of growth investment from the business portfolio perspective | Business |

Expand and deepen existing business domains Initiatives to address new business areas
- [Further enhance comprehensive asset consulting [REC]

capabilities o - Expansion and utilization of leasing functions
- Address clients’ needs for business successioV [REC|[CIC | Non-inanciay within the Group

ctruhirn rofrome and ©V chift Noanbank areas

SuuCwne IS andcoAsSSM. . enhanRsIRas
- Shift From cross-shareholdings to SI” field 1 = JV with platformers

- Expand customer base and products in North

American capital markets Advanced - Responding to SX and other game changers
TeTeTe technologies/
~ Transaction banking in Asia [GLL] businessmodels | - Strengthen digital financing in Asia
- Asset management business [AMC] —

* Strategic investment (5i) area, including the equity/mezzanine business

MizL

=

4]

|

Page 52 Direction of growth investment

> In terms of growth investment, our priority is to make investments into human
resources and IT and digital domain, which will further support the growth of Mizuho.
Human resources and IT are the core of our growth.

» As far as investment in human resources, as we have moved into the new branch
system and Industry Group framework, development of human resources with
expertise has become essential in all areas, including retail banking, corporate
banking, IT, administration, and Sl and SX. In addition, with COVID-19, a sense of
value about working is getting more diverse, which is accelerating, and the human
resources market is changing significantly.

» Under such a situation, we will strengthen investment into human resources for each
individual employee, which supports competitive advantage of Mizuho, and we will
deploy the new human resources strategy to all employees. We will strengthen
education training to enhance expertise that will lead to expansion of each individual’s
career opportunities, and we realize sustainable growth by implementing equal
treatment.

» To support our customers in all business areas, we will make an environment where
our employees can work with a feeling of pride and confidence. In addition, we will
strengthen recruiting promotions aiming at securing diverse human resources that will
support future of Mizuho and materialize the improvement of organizational vitality
and corporate value.



On the right-hand side is investment into IT and digital domain. As | have explained
already, we will strengthen measures to prevent system failures as we have
announced in June and allocate necessary corporate resources for the purpose. And
on top of that, we will make maximum use of MINORI's flexible connectivity as an
open platform, which is our strength, and promote DX through collaboration with our
external parties in areas of business and other business operations.

We will progress to the further growth phases through continuous strengthening of our
people and organization.

The bottom part of the slide shows the direction of growth investment from the
business portfolio perspective.

The left-hand side shows existing business domains we are expanding and
deepening. The slide shows such business domains of each company. For details,
please refer to the following pages, but | highlight some of them here.

For individual asset formation business that led to good results from the last year, with
the separation of corporate and retail at sales branches, expertise has been
developed for each segment to provide service close to our customers.

Also, considering the society post-COVID-19, we will support growth strategies and
business structure reforms of our customers and further accelerate approaches in the
Sl sector, which is showing results, including SX domain.

In addition, we will expand customer base and products in North American capital
markets. Also, there is sufficient room to further expand and deepen the Asia
transaction banking business.

The right-hand side of the slide shows new business areas. We are thinking about
potential inorganic means for team lifting in the existing business areas, as well, but
these are new business areas.

In our new business areas, in addition to game changes like SX and non-financial and
nonbank areas, the approaches to advanced technologies and business models are
the keys.

As one example of a new business creation through integration of financial and non-
financial areas, today we announced cooperation with Mercari, a top Japanese brand
in flea market apps, and that unmanned Mercari posts will be set in the ATM corners
of Mizuho Bank, with which users can send their products. Our real Network is
integrated to the virtual network in this case, and this will lead to integration of
customers for both entities as well.

As for others individual growth investments that are listed here, including overseas,
some are close to realization. | would like to explain about them at an appropriate
time.

The following slides, pages 53 to 58 show the business strategies by in-house
company. Because of time limitations, | will not cover the detailed explanation 1 by 1.
But for example, on page 55, the bottom left shows our approaches in the Sl area and
this is a good example demonstrating that the strategy promoted by each company is
leading to better capital efficiency and increased gross revenue



Retail & Business Banking Company (Face-to-face consulting business)

| Retail business

| Corporate business

»  Accelerated unified group management and comprehensive asset
management consulting with the reorganization of branch network

+  Promote long-term, diversified, and continuous investment to
accumulate AUM and strengthen the stable revenue base
Balanceol'lnvestmenttrusts'

WPY T)
~#— Industry share

6.9

6.3

BK+TB
' 8.4% I 8.4%
sC
Mar-19 Mar-20 Mar-21 Sep-21
Service quality improvement Customer-centered operation

Unified trust remunerations
rate for all index funds
linked to an identical index

In light of the measures to prevent

further IT system failures

- Ascinn sarvics ouality imnrovamant
Assign service quality imorovement

promoters to all branches

- Assign front office communicators /
head office tutors

Establish VoC?data analysis team

1 y-otTered equibes

Strengthen the Group's integrated sales force with the full-scale roll-out
of the new branch / area scheme

Build-up pipelines through support for clients’ business succession,
growth strategies and business structure reforms in the post-COVID 19
situation

- M&A SX, DX, etc., for business expansion

- Involvement in clients’ financing deals

trusts (excl ETF ). 2 Voice of Customer 3. Expecled revenue bass

5 Transaction pipelines >
Transaction pipelines (sustainability related)
m Business structure reform, Asset management and other
Business succession B Consulling
W Growth Strategy, etc B Finance
—
. N 0
/
Sep-20 Sep-21 Apr-21 Sep-21




Retail & Business Banking Company (remote/digital business)

| Direction of initiatives

+ Established a new dedicated organization in July 2021 to
strengthen ability to respond to remote/digital business needs

- Remote/digital shift of existing business
- Advancement of digital marketing

- Promote alliances with platformers

I Advancement of digital marketing

I Promotion of alliances

+ Develop business with customers Mizuho has challenges to reach,
through platformers

+ Plan to improve UVUX applications to accelerate
the shift to remote/digital transactions

* Systematically integrate customer data and plan
= personahzed marketing

v

Intended effects

1. Ihcludes indirect ownership through Z Holdings Corporation. 2. Scheduled to establish a new bank in FyY 2022, subject to approval by the relevant suthorities. J. includes tentative agreements

SoftBank No. of PayPay users: approx.43mM
a PayPay HIE:3 Shareholders: SoftBank' | SC
securibes
“ J.Score Shareholders: SoftBank, BK
LINE No. of LINE users: approx.89M
LINE Credit  snaenoders une Foancia
BK. efc
LINE Bank Preparatory Company Shareholders. LINE Financial
Other Fls No. of J-Coin users: approx. 720K

. No. of particpating merchants: 1,058 K locations ?
J coin No. of participating financial institutions: 97




Corporate & Institutional Company
I Promoting deal origination through IG/RG' system I Real estate business value chain strategy
Client + Retain sales deals based on business, financial, and real estate strategy
ot e S - Capture real estate business in value chain on a group wide basis
C-Sutte leve! ,:,...wm' . _Matching
T | x 1 ,
i s';u;u“r{ng Emn | Sell-side needs ] . Buy-side needs
Business portfolio restructuri accumulation Business, financial, and » .
u po L uring “through feedback G S Brokerage Risk taking
l IO Omce \Gl | Real estglf finance Brokerag: ;BE consuling i
. - Bl - okerage, ul
’ \ ECM. DCM, M&A
\ . i, E tment FA for fund origination
Value l:o-r.(eanon. ﬂ‘f;r;;m ﬁ;?:::l;“ i Qulty Inves
\ d \ y FG Teamin charge of real estate business strategy
[ SPdep. || Sustainabiity deps ‘ IG-specifc cred Mizuho Leasing Mizuho Realty One
examination depts .
Leasing, mezzanine loans Asset management
Shift from cross-shareholding to Slarea® Collaboration with NSKRE? Manage ";;’:I:L' ';E':’f"‘“"e"
Internal risk capital Gross Profits ROE ;R;aglt :ns};rllegs ;?;r:z . Real.astale related foe icome 6
Cross-shareholding —— Cross-shareholding (Mar-19=100)
B Slarea’ —@— Slarea’ W investment Grade C‘“G‘* T6%
434 141
t 1 s N
i ) ?g_. z ! I l“l
FY19 FY20 FY19 FY20 War-19 Mar-20 Mar-21 Sep-21 FY18 FY19 FY20FY21 H1
1. Industry Group/Regional Group 2. Strategic , including business. 3. Signed an MOU for business cooperation with Nippon Steel Kowa Real Estate (NSKRE) in Aug. 21
4 Assetmanagement for One REIT and One Privale REIT commssioned 10 8 subsdary 5 NRL-HEIT largeting ioans 6 Brokerage, FA_ loan uptront and other fees, eic




Global Corporate Company

I Further growth in US capital markets business

IFurther enhance transaction banking business in Asia

Expanding client base and products by leveraging Mizuho's strengths
(sector knowledge, presence in DCM/LCM market, etc.) accumulated
through reiationship with G300 clients

Loans DCM/LCM Derivatives

ECMIM&A

» Strengthening proposal-based sales, etc. led to enhancement of
transaction banking earnings in Asia
- FX revenue enhancement: strengthening proposals based on
foreign exchange risk analysis
—  Current deposits: proposing pooling or other schemes to enhance
clients' cash management
+ Targeting non-Japanese local corporates and multinational
corporates that are expected to grow trade volume going forward

= Obtained new transactions by leveraging cooperation with offices in

EMEA and the Amenicas
M
e

THE ASLAN BANKT &
fhrst Avisn Insernatiomal
Trassaction Bank i Asias Parili

Toanaacon Faascy Awasce 2071

League table Gross profits by product {Nen-interesy  Asia FX business gross profit  Asia current deposits (avg. balance)
Undereritng v CAGR +8% CAGR +8%
shareanly FY19 FY20 TUS / /
IG 33% 34% 34%
DCM' @) @) (@) . .
)
NonIG 10% 14% 17%
LCMIDEM? (25  (17%)  (19%)

1. Bonds issued by investment grade corporations. Fee basis. Source: Dealogic. 2. Y loans and bonds,
3 Copial markets busingss n the Americas

FY16 FY17 FY18 FY19 FY20 Fy21
{plan)

FY16 FY17 FY1B FY19 FY20 FY21
H1

and issued by non-i . Fee basis. Source: Dealogic




Global Markets Company

I Banking: Focus on the balance between realized gains and

unrealized gains/losses

= Maintaining healthy portfolio by pursuing optimal asset allocation

acioss fixed income, equites, and funds

- Thorough fiexible portfolio
management by timely capturing
market trend changes

- Improving unrealized gains

ioward US rale hike prase is an

on-going challenge

Prioritizing carryincome'

Initiatives to lower
Non-JPY funding cost

Monitoring balance gap
between loans and deposits
and funding environment

Appropnaiely coniroiing
deposit amount through flexibly
adjusting funding rate under
collaboration with client facing
in-house companies

I S&T. Deepening cross-BK-SC integrated operations

Until FY20

FY21 - Key strategy

\ iilding a A\ Full execution of the Y
integrated BK/SC
perations in Japan

FY21 onward

Initiatives in Asia

| outcome from framework buildingin Americas| % |

Gross Profit in Americas ;s

FY19 FY20 FY21
Plan

» Sophisticating proposal

ranahiliiac thrnunh tha
Capaonmues uwoug) e

collaboration with client facing
in-house companies

Diversifying profit base by
expanding product line-ups;
equity derivatives, US
municipals derivatives and other

| Initiatives in Japan

7]

+ Improving risk-return through centralizing trading books

+ Deeply understand various clients' needs and providing multi-

product solutions




Asset Management Company

I Publicly offered investment trust business I Sustainability
Accumulate AUM through product strategies that meet asset Grow AUM of ESG investment produets! in response to investor
formation needs needs
Global equities funds Balanced funds AUM of ESG investment and ESG product lineups and
“Future World” series “Investment Sommelier” products’ O P
wPYT 25  WPYD) 6100 (WPYT) 24 related to ESG

— I I I v I l Lead the asset management
11 <

° l l l I nrT - . . . industry toward the further
establishment of ESG investment

16/3 2132119 16/3 2132119 19/3 213 2119
I Strengthened product governance Net Zero Asset Managers initiatives (NZAM)®
Strengthen asset management capabilities by redeeming poorly + AM-One participated in NZAM Advisory Group as a sole member
performing funds and less efficient small-sized funds from Asia among 6 companics
Avg. market value bal per fund (publicly offered i nt trust) = AM-One disclosed the interim target in line with the attainment of
net zero emissions across AUM in Sep-21.
Mar-17 Mar-21
.
JPY JPY
13.58 19.48

group of asset managers committed to supportinvestment aigned with net zero emissions.

1. Products that ciearly incorporate ESG elements into their i i and 2. An
3. JPY STT as of Mar-21




Reference: Road map to carbon neutrality by 2050
FY2019 FY2020 FY2021 FY2022 FY2023 2030 2040 2050
— 5-Year Business Plan —_—
| S35 |m Scopet1 2 G5 @ e -
| N~ E L e g
[EO >
- |End of Mar-23| o
m Scope3d Setting medium- to long-term targets ® =3
4]
c ® Joined the initiative Joined financial initiatives E
o NS » coordinated by GFANZ © =
|5 - «Q
1 g x / PCA F — ?}gf'ifl?%ohmam.e
= Joined as the first Japanese 0
| 8 a % Juk21_ | financial institution " Net Zero ==
|2 0 A-One
m C E m PCAF Japan coalition launched Asset Managers Initiative =
3 @ EG appointed as a regional chair E
| . ]
|9 :_’ ® |dentified high-nsk areas among carbon-related sectors (Mar-21: JPY 1.8T) (g
| Do ® Engagement with chients (FY20: approx. 900 clients) . E
IS O ® [ Aug.21 | Signed MOU for business cooperation with IFC'in regard to establishment = i
Q ug-
e of Carbon Facilty (As the 1* financial institution in Japan) o
| 09_ ® | Oct-21 | Launched “Mizuho sustainability link loan PRO" for SMEs =
w
®  OQutstanding credit balance for coal-fired power generation facilities - L] L O
m Sustainable Finance 10t 5
—
® Publication of TCFD report Ag the first fnancialinsttution in Japan -
® Disclosure of SASB Index
targets comp o FY19. Repres a decrease of 49% comparedto FY'13. 2. Glasgow Financial Aiance for Net Zero: Global orga'u.amr launched for the purpose of accelerating the
lfﬂ"!(ﬂ” @ Zerg-emissons economy by 2050 MZuho s not a member 3 internabonal Fnance Corporation 4 Reducton targets compared 10 Mar-20 5 Cumulatrve total from F v 18

\\I(IH ]

Page 59 Roadmap for carbon neutral by 2050

>

>

Mizuho has included sustainability in the 5-year Business Plan. And now this is one of
our top priority agendas.

In the middle of our page, you can see Scope 3; we have committed to setting the
long-term target by FY2022. Aiming at measuring and disclosing emission levels, we
are actively participating in various global initiatives. Also, we have identified high-risk
areas in transition risk, and started to take approaches to reduce exposure.

Our primary business model is not a divestment model, in which we withdraw our
loans if a business with high carbon emissions is not stopped, but rather an
engagement model in which we thoroughly engage in constructive dialogue with our
customers and make the society and economy as a whole closer to an internationally
agreed framework.

For example, large companies are reorganizing their business portfolios beyond their
traditional industries. Also, small and medium-sized companies, as suppliers, face
various challenges in their business structures and are being forced to respond to
them.

By combining the functions of our group companies, we can provide a wide range of
services to these customers, including upstream research and consulting, midstream
services such as M&A and business succession, and downstream financial services
such as loans and capital market transactions. It is another characteristic of our
company that we provide comprehensive support for our clients.



In particular, in finance, we have established Japan's first transition finance and
transition-linked loans that contribute to transitions that are tailored to the realities of
Japan's energy situation and industrial structure. We also provide a wide range of
financial products such as sustainability-linked loans to small and medium-sized
customers.

Furthermore, through our partnership with IFC, we are actively working to meet the
demand for emissions trading in line with Japan's carbon supply and demand balance.
As for our future tasks, we would like to contribute to strengthening the
competitiveness of the industrial structure while making the most of the manufacturing
tradition and technological capabilities that are rooted in Japanese industry, and we
would also like to provide our services in a way that is in tune with the changing
values of individuals, such as DX and SX while looking ahead to the post-COVID
society.

For example, in terms of retail services, we have already started fund-raising activities
through J-Coin or donating money commensurate to passbook-less accounts of
customers. We would like to further improve and develop these services in various
ways.

In closing, | would like to say a few words.

The interim results for fiscal 2021 were generally favorable. Although we need to be
mindful of the current uncertainty about the future, such as the COVID-19 pandemic
resurgence and concerns about the slowdown in the pace of economic recovery, we
are now entering the phase of making concrete use of capital, as we reached the
turning point of Mizuho's 5-Year Business Plan.

While forming corporate foundation, such as human resources and IT and digital
domains, which is part of the platform of our structural reforms, we will steadily evolve
our existing strategies, including expanding our business portfolio and linking them to
further growth.
All the executives and employees of the Group will continue to work together to make
progress, and | would like to ask for your understanding and support in my opening
remarks. Thank you for listening to my presentation.
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Economic outlook - main indicators

Real GDP
growth rate

Policy interest
rate *

Long-term
interestrate*
(on 10-yr gov't bonds)

Stock price*

Exchangerate' | JPY/USD (JPY)

2021 2021 2022 2023

Global ' (%) 5.7| 5.4 4.1 3.2

Japan 2 (%) 27| 3.0 286 1.3

Japan (%) -0,10! -0.10 -0.10 -0.10

us (%) 0_00-0.25! 0.00-0.25 0.00-0.25 0.50-0.75
1

Japan (%) 0.10| 0.08 0.11 0.18

us (%) 1.80| 1.57 1.76 2.11
[ 1

Nikkei225 (JPY) 29,700 29,000 30,200 30,800

TOPIX (pt) 2,000 1,980 2,090 2,130

Dow Jones (USD) 33,000/ 34,600 34,900 35,100

108 111 113 115

1. Calendar year. 2. Fiscal year, 3. End of fiscalyear. 4, Fiscal year average




Measures to expand opportunities for diverse employees

I New HR Strategy

Efforts to Increase the percentage management positions
filed by women

FY19 FY20 FY21 Fy22+---

+ Dualwithin and « Flexible job grade management

outside the company . gliminate seniority-based promations for executive job
+ Extemnal part-time grades and shiftto bonus-based compensation

work » Cross-enlitymanag aftarc ol BKITRISC
markets operations
= Introduction of experti luation systems

- New HR

g t after RT integ
« Job track elimination

June 2021
+ Joined 30% Club Japan
+ Strengthen support for women's

career development : ,SQO /Cl Csly i.)

+ Management positions filled by women Target
Genersl managers 10%
managert and above 20%

Job track elimination

Measures to support female employees’

Provide a wide range of opportunities for
all employees by &

+  Maximizing employee's universally recognizable value

+ Each expands its role through assignment that meets one's aplitude and
capability, andis rewarded based on one's role and contribution

+  Confribute to the sustainabie growth of (Mizuho} by hamessingthe power
of human resources

Promote a systemalic "strategic development program” for
management-level employees

Employees
Interaction o o o
P admn
= Various training
programs + Employee network, etc
+ Transforming
mindsets, etc




Creating business and strengthening risk management through engagement

- Through engagement with clients to encourage initiatives to address transition risks and to transform their business struchure, we are
identifying financial and soltions needs that could lead to business opportunities

- Strengthened our climate change risk management system with an aim to reduce our exposure in high risk areas’ over the medium to
long term.

Mapping of engagement in carbon-related sectors

Transition risks and strategies
Not responding? (Adequacy of targets, specificity and objectivity of initiatives) Responding

gcfan:r'lf:nm High-risk areas’
JPY 18T - Facilitate clients’

w
1=
-

8 Oil, gas, and other measuresto address
b power generation transition risk
a :
b + Finance support for improving
= Thermal coal measures to address
E transition risk
¥ + Solutions for formulating
| Metallurgical coal effective response strategies,
etc.
Oil and gas
—

Examples: renewable energy power generation, alternative fuel sources suchas hydrogen and ammonia

lowcamen] | Carbon

igh-risk areas by i along two axes—aour clients’ sectorsand our chents’ measures to address transition risk i 'S own (P 1.8T fig r project finance).
b .

s

gi

whose responses lo transiion risks are al a low kvel (wh to have effeciive dign rizks )




Sustainable finance - examples

l Transition loan/ Transition-linked loan I I Sustainability-linked loans (SLL) J

@K LINE
lon . KPIs include strengthening traceability
management related to procurement of aguatic
+ Arranged a transition loan (specified use of funds) to build a next- lesouites
generation environmentally friendly car carmier ship fueled by LNG . .
- Amanged an SLL aimed at achieving targets under
A Jelit o wifa o Waaakion 16 & e cabon Somely the non-financial KPI* in the client's medium-term

Pt @
+ The Climate Transition Finance Handbook (ICMA ) and the Green  §% : business plan
) KA 5

Loan Principles (L MA™) compliant loan [ Frsim |
25 = SRR |

‘Reduction rate of CO; emissions in the
construction business

I Sustainability-linked bonds (SLB) |

- Amranged a transition-linked loan (unspecified use of funds) A SLB simed SPTS
. ed L d at achieving the client's S
Largest scale of ESG loan in Japan . # AR

h . . : + This bond applies the SLB Principles (ICI.I[.»‘\1 )
+ Settargets (SPTs” ) for achieving a decarbonized society and _ o
linked target achievement status to interest rate conditions + (Certified by Japan's Ministry of the Environment as the

first model case ol in 12
Firstin Japan HULIC First in Japan

“(i) Total GHG emissions tarnet
(i) CO2 emission targets per ton-mile
(i) CDP evaluation (a third party)

+ Arranged an SLL focused on reducing green

Thai house gases and aquatic resource conservation
Uni

o

1. internatignal Capial Market Association. 2 Loan Market 3 Per Targets.

MIZIHO




ESG-related recognition and awards

| Third-party evaluation

Ilncorporation in social responsibility indices®

Health & Productivity
——— ] @ 0o
-4 By -
FTSE4Good
IIH 0 55 2021 MSCI ESG Leaders FTSE4Good  STOXX Global ESG
g ety Indexes Index Series Leaders Index
PRIDE indicators 2021 Markets Choice 2021 .‘- EURGNEJEI
Mizuho Americas LLC VIZeQuiris
received the s WORLD 120
“Positive Change EURONEXT Bloomberg
Award for Diversity, VigeoWorld 120  Gender-Equality Index
Inclusion & Belonging”
ESG score GPIF selected ESG indices
Mizuho MUFG General Index Themed Index
S&P SAM ' 81 72 75 A,
Y 2021 CONSTITUENT MSCIBH
FTSE® a7 33 34 FTSE Blossom Seta
SUSTAINALYTICS E5G Risk Rating® 214 19.2 257 FTSE Blossom MSCI Japan Empowering  S&P/JPX Carbon
Japan Index Women Index (WIN) Efficient Index
MscCI* A BBB A

1. 58P 3AM: Percentile ranking. Those near 100 are evaluated highly. Source: Dicomberg (a3 ofNov. 12, 2021). 2 FTSE Overal £3G Score (as of Jun. 2021): Maximum score of 5.

3. Sustainalytics ESG Ranking compares ESG risk with peers in the same industry. The lower the score, the higher the evaluation (as of Nov. 12, 2021). 4. CCC-AAA T-grade rating (as of Nov. 12, 2021).
5 AsofNov. 2021, 8. hitps: fwww mizuhogroup comisustainabiity/mizuhocar/mting




Corporate governance - Highlights

Composition of the Board of Directors’

| Ty
6 outside 5 directors /
directors . executive officers
7 internal

directors 8 non-executive
directors
Tenure of directors'
6 or more years
2 directors Lessthan 3 years

3 years or more but
less than 6 years
3 directors

4

1. After the 19" Ordinary General Meeting of Shareholders. 2. June 2020 - June 2021

Main initiatives forimprovingthe effectiveness of the

Board of Directors (FY20)
4, Offsite meetings on management issues
: QOutside directors and the business execution line share
M information and exchange opinions thereby deepening mutual
g understanding

Outside Director Sessions

Meetings attended only by outside directors, at which
discussions on future initiatives are held after reflecting on
past activities and sharing issues

Continually provide and facilitate opportunities to acquire and

improve knowledge

All directors

+ Indmidual sessions, training, etc. by executives or guest speakers

Outside directors

+ Ensuring the prior explanation and follow-up of proposals to the
Board of Directors

Evaluatingthe effectiveness of the Board of Directors
Perf 1 of the effectivenass of the Board of
Directors each year and disclose a summary of the results

FY20  Both the Board of Directors q c under the
assess- CompaniesAct of Japan have achieved overall effecliveness with

ment 2 respectio their purpose and expect




. . _n.:
Board of Directors’ skills
[ chairerson
Experience and expertise’
s ik d Legal affairs Technolo
Name Position/ Responsibility/ Committee AN Fnanceand o, oy memationa oy
N Coro - B *5_ Cppersecunty
Tatsufumi Sakai President & Group CEO ® ® L 3 ®
Seiji Imai Deputy President & Senior Executive Officer [ ] [ ] ®
2 Senior Executive Officer
% Makoto Umemiya Group CFO ] [ ] L ]
% Motonori Senior Executive Officer
f Wakabayashi Group CRO * L4 L] L4
g Nobuhiro Senior Executive Officer Py P
£ Kaminoyama Group CHRO
Yasuhiro Sato Ehamen (Kaicho) @ . ° . &
Hisaaki Hirama . m | | ® @
Tatsuo Kainaka [ Nom |  Audit| [ &
Yoshimitsu
g Vo ow o e o e
(53
B Ryoji Sato | Audit ™ ™ ™
E — —
£ Takashi Tsukioka [ Nom | | Audit | ° Y °
3
O  Masami Yamamoto m m ® @ L) ®
lzumi Kobayashi m m ® ® ® ® ®
*The fieids n the chart above are not representative of all of the areas of expertise the directors possess.




Compensation framework for executives
i i i inn Non-executive
I Executives responsible for business execution
Exampie of composition of compensation lor E-—phd:—wmbud
Composition of compensation Executive officers || GroupCEO | e et
A standard amount P
5 based on g with -
5 Base Salary additions based on Paid
each executive's role monthly
6 and duties S
% Fixed
T compen- |/
o
° Payment based on Paid upon Sl on!y
| S M
ic
= Compensation
= \ )
s ek Factors including progress Uelerred m? b:d F .( ; |
O N
E com‘”l:‘“uon gn amla‘-emen::tlafme L gayr;esrl aves forl':ed or Stock
2 meea:eil:n:;n;rs:rgaar\n:::;zns depending on 10.5%g]
L 1 (e.g. In-house company/ | performance
o unit) that each exacutive is
] in charge of are reflectedio | | Deferred payment
o | REUCLUEUE || 3 base amount basedon overd m::fh 4.5% 5.0%
-E Payments position porkie st S [0/ f—
e e—— | I
T Determined based on a Lo ofthe ‘with weight given to Net Business Profits - Net Gains (Losses) related o ETFs and others
- Financial ROE, exp C Gross Profts RORA, CET1 capital ratio)
~ Resuls taking into amount of g tactors
= m?‘m (n-house company, unk, ik o facal and
*In pmgle. { for  for i drecior fhic inthe C ies Act, and e officers in our internal of FG, BK,
TEB and 5C) consists of Base 5 . Stock Compenaation, and Performance Payments. The ratio and of focad and variable d on the role and
responsibiity of each executives For the Group CED, the ratio of ficed compensation is set at the minimum




Corporate governance structure

General Meeting of Shareholders

N Determines the content of proposalsregarding
f
Appoinimant of Direclors T ihe appointment and dismissal of directors
Hominating Detarminssthe content of proposals forthe general mesting of 1
3 Committee i ismi i
- Board of Enamemn outside drreclor e shareholders ;m;:; and dismizsal of directors
© Directors ofthe drectors ‘ ‘ ‘ ‘ ‘ putside ndependent drectors
2 Chairperson | Revie Hm |
Outside director L_BEVIEW B g
E (non-executive) ‘ ‘ ‘ ‘ ‘ ‘ > E B D the cor tion for each dual director and
Internal " Determines Cheirperson executive officer
5 :.r::_f::?um” compensaion ‘ ‘ ‘ &”T?;'Jrﬁ ;'I.‘I‘t.!‘lgzﬂf!r:!ﬂﬂ
a Internal dirscton = = = = = = 1
2 || executiveoticer g g i o B < Audit C Audils the legality and appropriateness of the execution of duties
8. Audits the Chai a by directors and exacutive officers
e exgcution of duties! - The majprity of members shal be
3 | Outside Dector Session n ndegendent outside dreciars
1] L T — —
Rk Commites
. App d utive officers D the compensation fo itive officers
. legates onb 5
*  Supenses the execution of duties Audits the execution of duties by executive officers
— W b AN
x Legend
& President & Group CEO [ _series oo I st oo secuies 50 |
7 Outside drector
. (non-executive)
g In-house Companies RBC, CIC, GCC, GMC, AMC
g, -1 LS L - Internal non-
E GPU' RCU executrve drector
o I - - nternal drector/
= Planning, MW Strategic Planning, Fmancial Control & Accounting, Risk Mgt, Human 2 executive officer
and Internal Audit Resources, IT & Systems, Operations, Complance and Internal Audt




MINORI related structure overview

Transaction Mizuho Branch ‘ Branch ‘ ‘ Other banks
channels ‘ Direct ATMs terminals tablet SWIFT ATMs. etc.
: L |
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(8120 | Integrated payment
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Shared transaction platform (98]
{2/28 | ]
Transaction Liquid Domestic Foreign Time Other
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Data mart
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Preventing further incidents of IT system failures June 15, 2021

Measures taken after past | T system failures

Summary of causes identified by the Special Investigative Committee”

. Deficient organizational capability to respond 1o crisis situations
Deficient IT system management [ (1) Issues with the reassignment of IT personnel, (2) Insufficient preparations for
stable T system operation, (3) Points in common with the causes of pastIT system failures ]

system failures in 2002 and 2011
- Developed and migrated to MINORI, the new core

Danking system 3. Deficient focus on e cusiomers perspective [ (1) Issues relaledio ATM capluring mechanisms 1or ankDooks
and cards (9% 1 ack of considaration of e customarahan dingts tha svals, of

glothe sysle

- Sei up uies, irameworks, and coniingency pians for and cards, {2} Lackof ation of the
system development & operation, risk management, acknowledgement of customers using ATMs |
respansesinthe event of systemfailure. el . Issues with the corporate culture | “From the Specisl Investigative Committes’s report

Continuous enhancement of our people and
organization, in step with our customers and
society

e nsure we cu!
the characteristics of MINORI in_ normal_times and con

« Change ATM specifications and improve « Organizational response that accounts for Eiili
moenitoring system customer opinion * In addition to the points on the lefl, we will enhance our pecple and
organization by methods including utizng specilists witn troad
+ Comprehensive MINORI-related inspection - Assign a senice quality improvement officer (at all perspectives
Re-axami that hav ¢ beenused retail branches) - Develop careers across muliple relevant depariments and utiize
[E‘&? RIEERS SIERVSS SHIUER Ty P ia e Launch an organization at Head Office for external hres
¥ analyzing social media and other data - Personnel performance reviews that prioriize constructive
Conduct mock tests fo force an error leadingto a - -
-y serious failure and check the ripple effects fnu *E a K on the impact on by :
E oy i Custoniers aad settiensaats - Simplify executive positions (abolsh Senior Managing Executive
H countermeasures Officer and Managing Executive Officer roles, etc )
: = In addition to drills on the system development - Dhvide indvidual BCP formats info larger groups * Steadily promote siructural reforms whike continuing to pay due
& and operation side, run drills with participation (sppeox. 20 groups) and integrate with SCP basedon a Siention to the necessary alocation of corporate resources (n FY21
o by customer divisions and drills for errors on configuration diagramfor each IT system expanded personnelexpenses budget n advance)
oo actual ATMs - Shift from the conventional “check the manual® Transform behavior ; " "
@ g . 'or more active wmed
! - '“ﬂ P rfs and app'oadl to haﬂﬂs o 0"”5 anu 1ra|:“1f Wt“dl slrenqmenng our QB‘Y 1o enhance ngaﬂﬂalﬂhll action I.IHO
F organizational control ?mnzzgiae;stomers R ahou enhance effectiveness of ine in-house company systemand duakhat
List up stalt skills and experience in detail, and - Develop senice-specific. cross-organizational ~"" Shilt from communication ceniered on documentation 1o
?930&"1@ ar?ﬂmiﬂl“:m personfor each role networks at Head Office. Hold response meetings *discussion first” communication
(InCluding exiemal hires) within an hour of a failure being detected - Stop negative evaluations for administrative ermors and give
Enhance the control structure, including sefing up (|. Create an executive position in charge of crisis positive evaluations for proposing measures for improvement
atechnology and quality management management - Create the postions of “branch communicator” and “Head Office

organization and managing vendors instrucior” 8d develop PEtworks between them
W Senior managementwill ciarify he aims of Nese Measures (o prevent furiner Ncidents s as [0 ensure elr eNeCiveness and continully, and all members of he organization wil

implementthe measures with a sense of purpose
Ne ; . . id
- & i Siefmn fam [£31 b
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Business improvement order (September 22, 2021)

Banking Act of Japan, Article 52-33, Paragraph 1

(@) 1. Verify the results of Mizuho Bank's reassessmentand review ofits plan for scheduled upgrades and updates
to its IT system. Also, verify Mizuho Bank's plan to ensure an effective management framework.

2. Submit the findings from the verification in 1 above by Friday, October29, 2021.

Banking Act of Japan, Article 26, Paragraph 1

1. Reassessmentand review of the plan for scheduled upgrades and updates to the IT system

(1) Reassess and review the plan for scheduled upgrades and updates to the |T system (including any
hardware upgrades, hardware updates, or maintenance operations which may have an impact on
customers). Give consideration to past system failures, the necessity and urgency of such upgrades and
updates, and the risks to banking operations.

(2) If, following the reassessmentand review in (1) above, there is a need to performany system upgrades
or updates, ensure an appropriate management framework for said system upgrades and updates
(including a framework for responding to customers in the event of a failure).

In regard to the plan for scheduled upgrades and updates to the IT system, submit the results of the

reassessmentand review based on 1-(1) above and the plan to ensure an appropriate management

framework based on 1-(2) above by Friday, October 29, 2021 (the plan forthe period until the end of October
by Wednesday, October6, 2021). Promptly implementthe plan. Further, promptly report any changes or

additions to the plan should they occur.

o5 M
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Press release in light of the Business improvement order (October 6, 2021) (1)

I Reassessment and review of the plan for scheduled upgrades and updates to the IT system

In regard to the business improvement order's direction to reassess and review with consideration to past system failures, the necessity
and urgency of upgrades and updates to the [T system, and the nsks to banking operations, we have clanfied our confirmation and

Anrician malina critana far echadulad ralaacas as halaoa
decision-making criteria for scheduled releases as below.

We will integrate releases fuffilling these confirmation and decision—making criteria into our implementation plans. However, we will delay
any releases that require additional measures and time to fulfill the confirmation criteria as well as any releases that do not fulfill the
decision-making criteria.

(1) Measures in light of past system failures

In light of past system failures, we have clarffied the following conditions for releases in which the greatest consequence in the event of a system failure

would be a critical impact on a large number of customers and/or on settlement operations:

- In principle, avoid releases at times when there is a high system load due to online processing, batch processing, or similar and to avoid releases at
the beginning and end of the month
In advance of migration processing of large volumes of data, conduct performance assessments accounting for processing volume on the date of the
migration, including the load on other systems with potential to have an impact

In addtion, we have added review of system quality, release plans, and appropnate scheduling to our project Screening process

(2) Measures in light of the necessity and urgency of upgrades and updates to the IT system
We have further clarified our decision—making criteria for necessity and urgency. The specific criteria are as follows
1) Upgrades/updates necessary to prevent further system failures and to ensure stable system operation
2) Upgrades/updates to enhance security and ensure protection of users
3} Upgrades/updates that respond to requests or complaints from customers and that would cause inconvenicn
4) Upyrades/updales necessary in connection with changes Lo various rameworks or with changes W in-use or |
operating systems, or similar
9) Upgrades/updates related to preserving and maintaining hardware and addressing obsolescence and similar issues

In considering delays to releases of upgrades/updates other than those above, we will also account in our decision-making for the possibility of such
delays causing releases to overlap and thus affecting our ability to secure an adequate release framework.

nked exlemnal systems, platfonms,




Press release in light of the Business improvement order (October 6, 2021) (2)

(3) Measures in light of risks to banking operations

Releazes that could have a significant impact on banking operations critical for a large number of customers or for settlement systems require even
stronger risk control. As such, we will analyze the greatest potential risks and engage in more cautious development and preparation of release
frameworks. In addition. we will further enhance our inspection and checking in this area not only by reconfirming the comprehensiveness of our system
contingency plan and the procedures and required time for restoration but also by establishing and enhancing business contingency plans and
managing nsks

Securing an effective management framework for upgrades and updates to the IT system

We have been endeavoring to secure an effective management framework for upgrades and updates to the IT system, in doing so
confirming the results of system quality evaluations and preparations for system operation. In light of the recent senes of system failures,
we have reviewed our confirmation and evaluation process as follows and added more multifaceted checks.

(1) Additional approval process accountingforimpact on customers

When the department with jurisdiction over the system determinesthat there is a potential risk of a release leading to a systemfailure with an impact on
customers, either in regard to setliements or in regard to a broader range of services, the department with jurisdiction over the relevant operations, products, or
services will take part in the approval process. Through the process, based on the nature and extent of the potential impact, we will assess and confirm the
adequacy of measuresto respond to customers and decide on the implementation of the release

(2) Additional approval process accounting for upgrades/updates requiringmultifacetedchecks

In regard to upgrades/updates that require multilayered confirmation of large—volume data processing and technical features as well as of impact on
customers, the IT Infrastructure & Project Management Department newly established in July 2021 will take part in the approval process. Through the
process, we will assess the adequacy of the contingency plan and the management framewaork and decide on the implementation of the release.

Reporting by October 29 deadline set in the business improvement order

In response to the business improvement order, Mizuho Bank will report the plan for scheduled upgrades and updates to the IT system
based on the approach outlined above
In addition, Mizuho Financial Group will verify the rasults of Mizuho Bank's reassassment and review of the plan and also venfy the plan to

ensure an effective management framework




Abbreviations Foreignexchange rate
FG : Mizuho Financial Group, Inc. RBC : Retail & Business Banking Company TIU stthe reagesive  po o0 par oy Sep-21
BK : Mizuho Bank, Ltd. CIC : Corporate & Institutional Company 22
TR : Mizuha Trust & Banking Co | L td GCC : Global Corporate Company usiey 139'33 11072 1.9
sC : Mizuhn Sacurties Co Ltd GMC : Glahal Markats Company EURMPY 165 125 155
AM.One : Asset Management One Co . Ltd AMC : Assat Management Company Management accounting
i FY:
RT i Mizuho Research & Technologies. Ltd GPU : Global Products Unit TSoiET el R:\-:e:;hn i
RCU : Research & Consulting Unit ELRISY 130'95
Definitions ]
Financial accounting
- 2Banks . BK + TB on a non-consolidated basis (financial accounting)

- Consolidated Net Business Profits

- NetGains (Losses)relatedto ETFs and others

: Consolidated GrossProfits — G&A Expenses (excl. Non-Recuming Losses) + Equity in Income from Investments in

Affiliates and certain other consolidation adjustments

- Net Gains (Losses) relatedto ETFs (2 Banks) + Net Gains on Operating Investment Securities (SC Consolidated)

- GB&A Expenses (excl. Non-Recurring L thers)
- Netincome Atinbutapie 1o FG

- Consoligaed ROE

- CET1 Capital Ratio (excl. Net Unrealized Gains (Losses)
on Other Securities)

- CET1 Capital Ratio (Basel lll finalization basis)

GEA D

© Galculated amaing Netincome Dy (Total Snarenolders’ Equity + Total Ac

(excl. Non-Recuring Losses)- Amortization of Goodwill and otheritems:
Profit Atrioutadie 1o Owners of Farent

Ctner Comp Income

gNetU ains (L Other S n

: Includes the effect of partiallyfixing unrealized gains on Japanese stocks through hedging ransactions

[Mumerator]  Calculated by excluding Net Unrealized Gains (Losses) on Other Securties and its associated
Deferred Gains or LossesonHedges
[DenominatorCalculated by excluding RWA associated with Met Unrealized Gains (Losses) on Other Securities (stocks)

- Estimated figures reflecting the effect of Basel lll finalization. The capital floor is calculated after deducting the

associaedraserves from RWAusingthe standardized approach




Definitions

Management accounting

- Customer Groups

= Markels

C lidaled Nel B

Stable revenue

IRBC+ CIC + GCC + AMC
S GMC

Frofils, Nel Business Profils by In-house Company

Recurming customer-related revenue + ALM revenue (comprehensive management of assets and liabilties in the banking account)

- Upside - NOn-recumng customer-reiated revenue +traging-related revenue
- Danking - Revenue In the banking account excluding ALM revenue
As for Met i Profits, exp arec d based on the expenses allocation based oninitial plan
- Group aggregate :BK+TB +5C + AM-One + other major i 0N 3non-; lidated basis

In-housze company managemant basis
- NetBusinessFromts byIn-nouse Company

= ROE by In-house Company

- Figure of the respective in-house company
- Gross Profits - GEA Expenses (excluding Non-Recurring Losses) » Equily in Income from Investments in Affiliates -
Amaortization of Goodwill and otheritems

: Risk capital cal ing account of faclors such as i rewaightad assels (RWA) and

the banking account Internal risk capital of RBC, CIC, GCC are calculated from Basel il finalization ful
- Calculated dividing Net Incoma by each company's internal risk capital




Forward-looking Statements

Financial information in this presentation uses figures under Japanese GAAF uniess otherwise stated (inciuding management accounting
basis).

This presentation contains statements that constitute forward-looking statements including estimates, forecasts, targets and plans. These
statements reflect our current views with respect to future events and are subject to risks, uncertainties and assumptions. Such forward-
looking statements do not represent any guarantee of future performance by management.

Further information regarding factors that could affect our financial condition and results of operations is included in our most recent Form 20-
F and our report on Form 6-K

We do not intend to update our forward-looking statements. We are under no obligation, and disclaim any obligation, to update or alter ou
forward-looking statements, whether as a result of new information, future events or otherwise, except as may be required by the rules of the
i Tokyo Stock Exchange

Information on companies and entities outside Mizuho group that is recorded in this presentation has been obtained from publicly available
information and other sources. The accuracy and appropriateness of that information has not been verified by Mizuho group and cannot be
quaranteed.

This presentation does not constitute a solicitation of an offer for acquisition or an offer for sale of any securities.




