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GREENWOOD LEGACY CORPORATION
The Greenwood Legacy Corporation (GLC) is a newly established nonprofit Community
Development Corporation dedicated to preserving, honoring, and revitalizing the historic
Greenwood District in Tulsa, Oklahoma. Inspired by the legacy of Black Wall Street and the
residents of Tulsa, GLC seeks to pay tribute to the past, empower the present, and cultivate a
vibrant future for the Kirkpatrick Heights Greenwood community through strategic initiatives,
partnerships, and community-driven development. A key focus of GLC is to oversee the
implementation of the Kirkpatrick Heights Greenwood Master Plan, fostering economic
opportunities, cultural preservation, and community well-being in the district. It aims to transform
56 acres of publicly owned land into a vibrant, mixed-use district forging pathways for future
community wealth and cultural healing. 

GLC emerged from recommendations of a 30-member Community Governance Working Group in
2023, supported by advisory structures put in place by PartnerTulsa and the City of Tulsa.
Governed currently by five North Tulsa residents—each bringing deep roots in community,
development, nonprofit leadership, legal, finance, and public health—GLC’s formation reflects a
commitment to transparency, cultural respect, and community ownership.

Government and philanthropic support for GLC include:
$2 million in startup funding from the City of Tulsa
$5 million in voter‑approved funds from the “Improve Our Tulsa 3” proposal
A U.S. Department of Transportation–funded grant for piloting innovative finance tools
Incubation and ongoing support from PartnerTulsa, with legal services provided by
GableGotwals

ORGANIZATION OVERVIEW:
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https://tulsaplanning.org/programs/projects/kirkpatrick-heights-master-plan/


Over the next 6–12 months, GLC will finalize its foundational organizational policies, expand
its Board, confirm its nonprofit status, build core staff, and launch early-phase
implementation on key catalytic sites.

GLC’s work is driven by an urgent reparative vision: to rebuild Black-led wealth and
community control in Greenwood and Kirkpatrick Heights—redeveloping the historic
destruction wrought by the 1921 Tulsa Race Massacre, urban renewal, and highway
construction—all while preserving heritage, culture, and dignity.

At the heart of Greenwood Legacy Corporation’s work is a steadfast commitment to honor
the past without repeating it. The legacy of Greenwood, once a national model for Black
entrepreneurship and community prosperity, demands that any development uplift, not
erase. This means centering the voices, histories, and futures of Black Tulsans in every
decision made.

Stakeholders made clear: Black wealth is more than money. It is opportunity. It is ownership.
It is legacy, dignity, and the ability to pass down knowledge, culture, and resources across
generations. The revitalization of Greenwood must reflect a broad and inclusive vision of
wealth that embraces cultural capital, safety, education, and intergenerational power—not
just real estate or revenue.

GLC is committed to building up, not pushing out. Equitable development will preserve and
support existing residents, entrepreneurs, and community institutions, ensuring that growth
does not come at the cost of displacement. This requires a development model that
prioritizes inclusion, cultural preservation, and community control, while still unlocking the
long-overdue investment the area deserves.

ORGANIZATION OVERVIEW CONTINUED:
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The Greenwood Legacy Corporation Board of Directors is in search of an
entrepreneurial and dynamic Executive Director (ED) to provide strategic
leadership and operational oversight for the organization, with a charge
to drive the successful execution of the Kirkpatrick Heights-Greenwood
Master Plan.

As the inaugural Executive Director, the ED will be instrumental in
shaping the Corporation's identity, building strong relationships with
stakeholders, and leading the realization of its mission. This role
demands a deep understanding of community development principles, a
commitment to racial equity and historical preservation, exceptional
leadership skills, and the ability to inspire and engage diverse partners.

Reporting to the Board of Directors, the ED will be responsible for budget
oversight and building out the organization’s staff. They will be expected
to maintain and grow key relationships with funders, public agencies,
movement allies, and the diverse communities GLC represents.

The ED will work closely with the GLC Board of Directors, PartnerTulsa,
the City of Tulsa, and a diverse array of community stakeholders to
translate a bold, community-authored vision into tangible, lasting
outcomes. This includes advancing catalytic development projects,
forging strong partnerships with philanthropic, public, and private
sectors, and ensuring community ownership remains central to every
aspect of the organization’s work. The ED must be equally comfortable in
community spaces and corporate boardrooms—able to articulate the
historical and moral imperatives of the work while also navigating
complex development, finance, and public-sector landscapes.

In this early phase, the Executive Director will also be expected to
operationalize the mission, guide strategic fundraising, and represent
GLC to the public with credibility, care, and cultural competence. This is
not a traditional leadership role—it is a deeply relational and highly
entrepreneurial position that calls for humility, tenacity, and a
radical commitment to equitable development. The successful
candidate will be someone who leads with heart and backbone, listens
deeply, communicates clearly, and can deliver results in a dynamic and
often challenging environment.

POSITION SUMMARY:
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POSITION SUMMARY CONTINUED:
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Key Responsibilities:

Strategic Leadership and Vision: Provide overall leadership and vision for GLC, ensuring
strategic planning, goal setting, and execution are aligned with the organization's mission,
values, and community priorities.

Kirkpatrick Heights–Greenwood Master Plan Implementation: Serve as the chief
executive responsible for implementing the Master Plan by directing strategy, overseeing
execution, coordinating with stakeholders, and ensuring timely progress on development
goals.

Community Engagement and Relationship Building: Cultivate strong, trusting
relationships across the Greenwood community, lead inclusive engagement efforts, and
serve as a visible and accessible presence to ensure resident voices shape all aspects of
GLC’s work.

Fundraising and Resource Development: Design and lead a comprehensive fundraising
strategy—building relationships with funders, managing grants, and exploring earned
income—to sustain both operations and implementation of the Master Plan.

Organizational Development and Management: Build and manage an effective, mission-
aligned team while overseeing day-to-day operations, fiscal management, and
organizational systems that support a collaborative and equitable workplace.

Partnership Development and Collaboration: Develop and maintain strong partnerships
with government, nonprofit, philanthropic, and cultural entities to advance shared goals and
represent GLC across diverse public settings.

Advocacy and Public Awareness: Advocate for the revitalization and preservation of
Greenwood by raising public awareness, honoring its history, and collaborating with allies to
promote community-led development.

Board Relations: Work closely with the Board of Directors to support effective governance,
provide timely updates, and collaborate on strategic and fundraising initiatives.



The ideal candidate will be outcome-oriented and have a deep commitment to GLC’s
mission, demonstrating genuine care for the well-being of the North Tulsa community.

While no single candidate will bring every single competency, strong candidates will offer the
following skills, characteristics, and experiences:

LEADERSHIP & COMPETENCY EXPECTATIONS

RELATIONSHIP BUILDING & COMMUNITY-CENTERED LEADERSHIP
The Executive Director will embed themselves in North Tulsa, building authentic, trust-based
relationships with residents and community stakeholders through ongoing presence,
transparency, and active listening. They will demonstrate cultural competency by honoring
the histories, values, and lived experiences of the community, ensuring their leadership style
reflects a respect of these values alongside a nature of humility and empathy. They will
display a clear competency in fostering inclusive collaboration and shared decision-making,
with the end goal of cultivating a feeling of community ownership across all constituents.
Their collaborative approach will help them sustain long-term partnerships critical to GLC’s
success.

STRATEGIC EXECUTION & DEVELOPMENT EXPERTISE
The Executive Director will translate GLC’s vision into concrete, measurable action, leading
with purpose, conviction, and the ability to drive complex initiatives at the intersection of
land use, historic preservation, real estate development, and policy advocacy. They will
manage multi-sector collaborations and balance strategic planning with operational
execution, while proactively assessing risks and opportunities. This leader will bring real
estate expertise, strong financial acumen, and the ability to set priorities, delegate
effectively, ensure accountability, and allocate resources for impact. They should possess
knowledge of lending, investing, and/or property management, with a demonstrated ability
to build pipelines, and develop new offerings—delivering both financial performance and
positive community outcomes. Experience in hands-on project management and data-
informed decision-making will be essential to sustaining GLC’s momentum and maximizing
its future impact.
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FUNDRAISING & RESOURCE STEWARDSHIP
The Executive Director will be an articulate and inspiring
communicator, able to effectively convey GLC’s mission to a
broad range of stakeholders to generate support and drive
action. Dynamic, trustworthy, and relationship-oriented, this
leader will cultivate confidence among donors, investors,
public officials, and community partners, forging strategic
alliances that advance GLC’s mission. They will bring a proven
track record in fundraising and resource development, with
experience securing philanthropic gifts, government grants,
and earned income to build a resilient financial foundation.
With a disciplined and transparent approach to budgeting
and resource management, they will align investments with
strategic priorities, establish measurable goals for growth,
and position GLC as a trusted steward of resources.

LEADERSHIP & COMPETENCY

EXPECTATIONS CONTINUED:

MISSION-DRIVEN VISION & ACCOUNTABILITY
The Executive Director will act as GLC’s compass, guiding
every decision with a deep sense of responsibility to the
community’s past, present, and future. They will foster a
culture that inspires the team and community alike to show
up with integrity and purpose every day. By weaving
community feedback and clear metrics into how success is
defined and pursued, they’ll ensure GLC’s work remains
honest and impactful. Above all, the Executive Director will be
an individual of unquestionable integrity, someone who
builds trust through consistency, makes decisions with
thoughtful clarity, and holds themselves accountable to the
highest standards in every aspect of their work.

The Executive Director will navigate Tulsa’s complex political
landscape, marked by overlapping jurisdictions, historical
trauma, and abuse of power, with both diplomacy and
courage. They will leverage a nuanced understanding of
racial and cultural dynamics, as well as predisposition
towards listening to learn, to build bridges across public,
private, philanthropic, and grassroots sectors, fostering
inclusive and equitable partnerships. By advocating for
policies and practices grounded in justice and community
empowerment, they will further develop GLC’s reputation as
a trusted leader driving systemic change.
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RACIAL, CULTURAL, AND POLITICAL AWARENESS



Tulsa is a growing city with a rich cultural legacy and a complex history—home to the historic
Greenwood District, once known as Black Wall Street. Today, Tulsa is a hub for innovation,
philanthropy, and civic revitalization, offering a low cost of living, a strong sense of
community, and a unique opportunity to lead transformative work at the intersection of
history, justice, and equitable development.

The Executive Director will be expected to become an active, engaged presence within the
Greenwood and North Tulsa communities. Building trust, cultivating relationships, and
leading in a way that is rooted in place are essential to the role. While specific policies around
office space, hybrid work, and day-to-day operations will be shaped by the Executive
Director’s leadership, proximity, visibility, and presence are essential to the success of the
role.

Compensation for this role is commensurate with experience, skills, and qualifications. The
base salary range is $140,000–$160,000, accompanied by a strong benefits package and
bonus potential.

LOCATION, COMPENSATION & BENEFITS

To express your interest in this opportunity, please submit your resume and cover
letter here.

All inquiries and discussions will be handled with the utmost confidentiality. This
position is available immediately, and applications will be reviewed on a rolling basis
until the role is filled.

We look forward to hearing from you!

HOW TO APPLY

Maneva Group is a leading woman and minority owned executive search
firm dedicated to connecting exceptional talent with organizations
committed to making a meaningful impact. Through a consultative and
client-focused approach, Maneva Group partners with mission-driven
organizations to build transformative leadership teams.

Our name, Maneva, comes from the combination of two Sanskrit words:
“Mānav” meaning mankind & “Sevā” meaning service. We are driven by the
ideal of our name - service to humanity.

ABOUT MANEVA GROUP
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