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Quick recap 
 
The meeting began with introductions between participants and a brief discussion 
about NLP and mirroring techniques before transitioning into an overview of the 
Myers-Briggs personality test and its origins. The main portion of the class focused 
on explaining the various personality types and preferences, including the 
dichotomies of introversion/extroversion, sensing/intuiting, and thinking/feeling, 
along with their implications for relationships and professional settings. The 
session concluded with a detailed exploration of cognitive functions and their 
applications, emphasizing the importance of understanding both dominant and 
complementary processes for personal growth and effective collaboration. 

 
Summary 
 
Myers-Briggs Personality Insights Discussion 
 
Stuart and Camronn discussed their locations and backgrounds, with Camronn 
originally from Alaska and currently based in Reading. They briefly touched on 
NLP and mirroring techniques, with Camronn noting the importance of cultural 
awareness in mirroring. Camronn then introduced the topic of the class, focusing 
on human uniqueness and personality types, particularly the Myers-Briggs 
indicator. He mentioned that while many people have taken the test, the deeper 
layers of Myers-Briggs can provide more insight. The class was about to begin 
with a short quiz, but there were some technical difficulties with the link. 
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Myers-Briggs Personality Test Overview 
 
Camronn discussed the Myers-Briggs personality test, explaining its origins from 
Carl Jung's work on how humans perceive and evaluate information. He noted 
that while the test was intended to help participants understand their personality 
types, technical issues prevented some from accessing it. Camronn shared a 
handout for reference and encouraged participants to consider how they and 
others they know might fit on the scales, emphasizing that understanding these 
traits could help in assessing personality types without needing the test. 
 
Myers-Briggs Personality Development Overview 
 
Camronn explained the development of the Myers-Briggs Type Indicator, 
highlighting its origins in Jung's work on cognitive functions and its adaptation by 
Myers and Briggs to assist women entering the workforce during World War II. He 
clarified that the tool uses four dichotomies to describe personality preferences, 
emphasizing that these preferences are not absolute but reflect a natural 
inclination similar to handedness. Camronn discussed the first dichotomy, 
introversion versus extroversion, in terms of where individuals prefer to focus their 
attention, noting that extroverts tend to engage more with the external world and 
breadth of experiences, while introverts favor depth and solitude. 
 
Understanding Introvert and Intuitive Preferences 
 
Camronn discussed the differences between extroverts and introverts, noting that 
introverts tend to have a tighter tonality and quieter voices. He introduced a 
spectrum for participants to identify their preferences and those of significant 
people in their lives. Camronn then moved on to discuss the sensing and intuiting 
preferences, explaining that sensing involves concrete, tangible information, while 
intuiting involves using subconscious insights. He emphasized the importance of 
verifying intuitive insights to refine this capacity. Stuart asked Camronn to clarify 
the terminology related to sensing and territory, to which Camronn explained the 
concept of the "map is not the territory" metaphor. Camronn stressed that while 
these frameworks are useful, they are not the same as the unique individuality of 
each person. 



 

 
 
 
 
MBTI Preferences and Population Trends 
 
The discussion focused on personality types and preferences, particularly the 
Myers-Briggs Type Indicator (MBTI). Camronn explained the 70-30 split in the 
general US population, favoring intuitive over sensing types, noting that Ebbins 
groups tend to have a reversed split. He described the thinking and feeling 
preferences, explaining that while both are equally important, most people have a 
preference for one over the other, with a slight skew showing 60% of women favor 
feeling and 60% of men favor thinking. Camronn emphasized that these 
preferences can lead to conflicts in relationships but also offer valuable 
perspectives, as opposite preferences often attract and can prevent mistakes by 
providing different viewpoints. 
 
Cognitive Preferences and Adaptive Behaviors 
 
Cameron and Eric discussed cognitive preferences and how they can vary based 
on resource availability. Cameron explained that people often develop adaptive 
behaviors that may differ from their natural preferences due to external pressures. 
He also introduced the concept of cognitive functions and how certain behaviors 
can be used as preferred tools, but may not always be effective. Cameron then 
moved on to explain the judging-perceiving dichotomy, focusing on how different 
types prefer to structure their outer and inner worlds. He emphasized that while 
structure is necessary for all, the way it is achieved can vary greatly between 
individuals. 
 
Understanding J-P Types and Structure 
 
Cameron explained the relationship between freedom and structure, noting that 
J-types need structure in their external environment while P-types create internal 
structure. He clarified that perceiving and judging are broad categories, with 
sensing and intuiting being types of perceiving, and thinking and feeling being 



 

types of judging. Cameron also explained that J-types tend to have their thinking 
or feeling preferences externally focused, making them appear to have a stronger 
preference for judging, while P-types have their perceiving preferences externally 
focused, making them appear to have a stronger preference for perceiving. 
Perceiving and Judging Personality Dynamics 
 
Camronn discussed the relationship between perceiving and judging personality 
types, explaining how perceiving types often experience freedom internally while 
needing structure externally, while judging types experience structure externally 
but need freedom internally. He emphasized that understanding these differences 
can prevent conflicts in relationships and collaborations, as both types have valid 
ways of approaching the world. Quillan suggested that the yin-yang principle 
could be applied to this concept, proposing that the most potent aspects of both 
perceiving and judging can be found within each other. 
 
Myers-Briggs Cognitive Functions Overview 
 
Camronn provided an overview of the Myers-Briggs personality types, focusing on 
the eight mental processes and how they can be used in both external and 
internal contexts. He explained the differences between sensing and intuiting 
processes, as well as the roles of thinking and feeling in judgment. Camronn 
emphasized the importance of understanding one's dominant cognitive function 
and its corresponding strengths and weaknesses, using himself as an example of 
an INTJ type with a preference for introverted intuition. He also discussed the 
archetypal representations of different cognitive functions and their applications in 
various professions and daily activities. 
 
Cognitive Functions and Decision-Making 
 
Natalie and Cameron discussed the concept of cognitive functions, focusing on 
the dominant and complementary processes. Cameron explained how these 
functions relate to introversion and extroversion, and emphasized the importance 
of developing the complement rather than strengthening the dominant function. 
They also covered the four perceiving processes and the four judging functions, 
including their different applications and archetypes. Cameron concluded by 



 

highlighting the potential for harmony and beauty when different decision-making 
criteria are combined, and opened the floor for questions before ending the 
session. 
 


	Understanding Personality:  
	A Deep Dive into the Myers-Briggs Framework and Cognitive Functions 
	Quick recap 
	 
	Summary 
	 
	Myers-Briggs Personality Insights Discussion 
	 
	Myers-Briggs Personality Test Overview 
	 
	Myers-Briggs Personality Development Overview 
	 
	Understanding Introvert and Intuitive Preferences 
	 
	 
	 
	 
	MBTI Preferences and Population Trends 
	 
	Cognitive Preferences and Adaptive Behaviors 
	 
	Understanding J-P Types and Structure 
	Perceiving and Judging Personality Dynamics 
	 
	Myers-Briggs Cognitive Functions Overview 
	 
	Cognitive Functions and Decision-Making 


