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As we enter the third week of the school year, it is important to acknowledge that this has been a challenging start to 2026.
The process of aligning our timetable with the new learning management system has required considerable adjustment
behind the scenes. In addition, as we continue to appoint new staff, there has been a need to make changes to some teaching
loads during these first few weeks. | sincerely apologise for the disruption these adjustments may have caused students and
families. Please be assured that establishing a settled and fully staffed College is a priority, and we are working diligently to
ensure stability as soon as possible.

Despite these challenges, it has been encouraging to see the positive way in which students and staff have approached the
beginning of the year across both campuses. There have already been many moments that reflect the strength of our
Emmanuel College community.

A highlight has been the welcome extended to our Year 7 students and their families. The Year 7 Mass and Information
Sessions at both the Notre Dame Campus and the St Paul's Campus marked an important step in their transition to secondary
school. These gatherings provided time for prayer and an opportunity to strengthen the partnership between home and
school. It has been pleasing to see our newest students settling in and beginning to build connections.

Our whole school Mass on Friday 4 February was a significant occasion. Students and staff from St Paul's Campus travelled to
Notre Dame Campus, bringing the College together to mark the beginning of the academic year. Celebrating as one College
reinforces who we are and what we stand for. The manner in which students participated reflected a strong sense of
belonging and shared purpose.

The St Paul's Campus Athletics Carnival, held on Tuesday 10 February, was another important event in these opening weeks.
The day provided opportunities for participation and house involvement. What stood out was the encouragement shown by
students toward one another. Such occasions strengthen relationships and contribute to a positive school culture.

This week we also look forward to Year 8 Medieval Day, taking place on both campuses. Medieval Day is always a favourite
with students and staff. Through activities and re-enactments, the Middle Ages are brought to life in ways that deepen
understanding. The day provides valuable support for the Year 8 History program and reflects our commitment to engaging
learning experiences.

We have also launched Calm Classrooms, the first element of the Learn Well at Emmanuel Framework. Calm Classrooms
introduces short, structured periods of stillness at the beginning of lessons to help students focus their attention. By explicitly
teaching strategies that support concentration and regulation, we are strengthening the conditions for effective learning. We
look forward to embedding this approach across the College.
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In relation to staffing, interviews continue this week as we work to fill all current vacancies. Appointments are being finalised
and staff are taking up roles as quickly as possible. We also warmly welcome the appointment of a School Nurse to the St
Paul's Campus, with Ms Michelle Nunn joining us. Ms Nunn's expertise will provide important support for students in our First
Aid area and will assist families with the medical documentation required by the College. Securing high quality staff across all
areas remains a priority, and | appreciate the professionalism of those who have supported continuity during this time.

The College this year welcomes the following staff:

Notre Dame Campus

Karen Armeri; Deana Adamopoulous; Tristan Asta; Charmaine Camilleri; Julia Cascone; Aftab Chowdhury; Clarissa de Freitas;
Julie Fagan; Yixin Guo; Sarah Hussnain; Phillip Ineson; Santhni Johnson; Urvee Kamboj; Angelique Maloney-Ray; Steph
Murdoch; Emmah Omari; Ahmet Oskaya; So Yeon Park; Natasha Rigoni; Ryan Ritchie; Allison Roache; Narayan Sharma;
Nicholas Tubb; Gerard Ward; Michael Wood

St Paul's Campus
Kenneth Fay; Jie Li; Evgeny Lyovin; Angelique Manoussakis; Louise McCloskey; Andrea Moscato; Daniella Moyla Cornejo;
Michelle Nunn; Amanda Xavier.

Staff returning to the St Paul's Campus: Selma Porcic and Gerogina Solano

The first weeks of the year always shape what follows. The strong attendance at our liturgical celebrations and information
evenings, along with the positive engagement in learning and co-curricular activities, reflect a community committed to
growth.

As we continue through Term One, | thank families for their patience and partnership. | look forward to the year ahead as we
continue our work together in faith and learning.

Loving God,
As we move into this new school year, we place our College community in Your care.
In moments of change and challenge, help us to trust in Your presence and guidance.

Like Mary, may we respond with openness and courage, saying yes to the work You call us to do.
Through the spirit of Blessed William Joseph Chaminade, strengthen us to build a community of
faith where each person is known, valued and formed for mission.

Bless our students as they grow in wisdom and confidence.

Bless our staff in their service and dedication.

Bless our families in their partnership with us.

May this year be one in which we grow closer to You and to one another.

We ask this through Christ our Lord.

Amen.

Dr Janine Biggin
Principal
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Business Manager

Charter Bus service

Dear Families,

Later this year the College will undertake a consultation process to seek feedback from families regarding the Charter Bus
service.

This feedback will assist the Executive Team in reviewing the service and making informed decisions for the future. We value
the perspectives of our community and appreciate your participation in this process when it occurs. For any immediate queries
please contact Jenny Dinh for St Paul's - JDinh@ecmelb.catholic.edu.au and Shannon Dobson for Notre Dame -
SDobson@ecmelb.catholic.edu.au

CSEF discount

Dear Families,

If you are new to Emmanuel College this year and have a current Healthcare Card please complete a CSEF Application Form
and send this to the College's Accounts Receivable Officer: Liz Pellington - FamilyAccounts@ecmelb.catholic.edu.au.

If you are a current family and have received a Healthcare card recently please also complete and return the CSEF Application
Form.

The link to the form is below:
https://www?2.education.vic.gov.au/pal/camps-sports-and-excursions-fund/resources

Eligibility criteria is listed on the second page of the form. Please note the Emmanuel College School Ref ID is 21654. These
forms need to be returned by no later than the end of Term 2.

Louise McCloskey
Business Manager
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Deputy Principals - Student Wellbeing

Welcome to 2026

We warmly welcome everyone to the 2026 school year, with a special greeting to our newest members of the Emmanuel
community. This includes our Year 7 students, new staff and students joining us across Years 8-12. We hope you all enjoyed a
restful break and look forward to a productive and successful year ahead.

Communication

Your child's Homeroom Teacher should be your first point of contact for any questions or concerns. Depending on the nature
of the matter, you may also contact your child's Subject Teacher or House Leader. The College encourages parents and
guardians to communicate with us as early as possible should any concerns arise. Please make contact via phone or email.

Parents and guardians who visit the College without an appointment should be aware that staff may not be immediately
available. In these instances, office staff can record details of the concern and arrange a suitable time for a meeting. We
remind all parents and guardians of the importance of being respectful, courteous, and maintaining confidentiality when
engaging with College staff.

Punctuality
Families are encouraged to ensure effective communication should your child be late to school. Please make contact with your
child's homeroom teacher, the front office or their House Leader. Thank you for your support with this matter.

Uniform

Emmanuel College takes great pride in its school community and student presentation. All students are expected to comply
with the College Uniform Policy, which is available on the College website under Our College — College Policies. We ask
families to review this information carefully to ensure students understand their responsibilities and expectations as members
of the Emmanuel College community.

« Please ensure dresses and skirts are worn at knee length.

« Jumpers or cardigans are not to be worn as outer garments to and from school. If a jumper or cardigan is worn, the
blazer must also be worn.

- Students may wear the shirt or dress with the blazer, but the jumper or cardigan must not be worn as the outer layer.

Hair and Piercings
Students are expected to maintain hairstyles and colours that are appropriate for school. Any extreme hairstyles or colours
from the holiday period should have been corrected by now. Recently, diamante type studs have been worn at the College.
Please be aware that these are not permitted. The only permitted piercing is a single plain stud worn in the ear lobe. Approved
jewellery includes a watch and a simple gold or silver cross necklace only.
Please note the following specific expectations:
« Hairstyles and colours must be neat and moderate, with hair kept to one natural colour.
« Mullets, severe undercuts, shaved lines, or similar styles are not permitted. Clippers must not be shorter than a number
three.
- Fake eyelashes and artificial nails are not permitted.
« All other piercings, including nose piercings, are not permitted. Plastic studs are not acceptable.
+ School shoes must be black leather, lace-up school shoes only. Buckled or T-bar styles are not permitted. Black leather
runners are not permitted with the formal uniform.
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Deputy Principals - Student Wellbeing cont.

Required sock colours:
+ Girls: black
- Boys: grey
Socks for all students must be worn 10-15 cm above the ankle or be knee-high.
With the PE uniform, white socks must be worn. Sports socks are permitted only with the PE uniform.

These expectations are clearly communicated to families and form part of the enrolment agreement. Consistent application of
these rules ensures fairness and equality for all members of our community.

Mobile Phones

As outlined in the College Mobile Phone Policy, students are not permitted to use their mobile phones to make purchases at
the canteen. Payments may be made using cash or a physical debit or credit card. Students who use their phones for
purchases will receive consequences in line with the policy. Thank you for your ongoing support.

SunSmart Policy

All students participating in Health and Physical Education classes, ACC/SACCSS competitions, excursions, and other outdoor
activities are required to wear approved College headwear. Students are also encouraged to wear sun protection when
walking to and from school and during recess and lunchtime.

Approved options include a baseball cap, bucket hat, or wide-brimmed cricket hat. Students who do not wear the appropriate
headwear will be unable to participate in these activities, as approved sun protection is an essential part of the Emmanuel
College sports uniform.

We look forward to the year ahead and hope that 2026 is a successful and enjoyable year for all members of the Emmanuel
College community.

St Paul's Campus 2026 Notre Dame Campus

Director of Wellbeing: Amanda Xavier Director of Wellbeing: Nick Blassis

2026 SPC House Leaders: 2026 NDC House Leaders:

Cassidy House: Nidhi Chhibber Cassidy Marian House: Taranjeet Kaur
Chaminade House: Matthew Farrugia Chaminade Marian House: Tim Kelleher
McCluskey House: Rachael Swatman McCluskey Marian House: Stephanie Dervan
Mcoy House: Jenny Molloy McCoy Marian House: Mathew Duke
Winters House: Matthew Shiell Winters Marian House: Lavinia Setini

Cassidy Callahan House: Terry Manoussakis
Chaminade Callahan House: Gerard Neenan
McCluskey Callahan House: Clarissa De Freitas
McCoy Callahan House: Trevor Blackhurst
Winters Callahan House: Daniel Hindmarch

Denis Palanci and Victor Salloum
Deputy Principals Student Wellbeing
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Deputy Principal - Mission Integration

Opening Staff Mass

On Tuesday 27 January the staff celebrated our opening staff mass. The mass was a wonderful opportunity to celebrate our
first sacred gathering of the year. The readings focused on our Mission Theme for 2026, the words of the risen Christ to his
disciples ‘Peace be with you'. The readings emphasised Jesus' desire for to have internal peace from our fears and anxieties, so
we may go out and bring peace into the world. At the conclusion of mass, our new staff members received a Marianist Cross
and were blessed with a traditional Marianist blessing for teachers, by Fr Josh.

Lord, let these new staff be just what their students need.
If the students need someone to trust, let them be trustworthy.
If the students need sympathy, let them be sympathetic.
If the students need love, let them love in full measure.
Let the staff not anger easily, Lord but let them be just.
Permit their justice to be tempered in your mercy.
When they stand before the students, Lord, may they look strong, good, honest & loving.
Help them to care for the anxious, crack the covering of the shy,
temper the rambunctious with a gentle attitude.
Permit them to teach only the truth.
Help them to inspire the students so that learning will not cease at the classroom door.
Let the lessons they learn make their lives fruitful and happy.
And, Lord, let them bring the students to You.
Teach the students through them to love you.
Amen.

Opening College Mass

On Friday 6 February we celebrated our opening college mass at the Notre Dame Campus. This sacred gathering was met
with great enthusiasm as we look ahead to celebrate all that 2026 offers at Emmanuel College. It was also a time where we
could pray for former student and staff member Emilia Baquero who died recently. Our year 7s, new staff and new students
were officially welcomed at this mass. Our student leaders made their public leadership pledge and their badges were blessed
by Fr Jude.

Throughout 2026 the Mission Integration Team and Mission student leaders will work hard to create opportunities for our
community to live out our theme through weekly faith in action opportunities, weekly masses and regular meetings of our
faith youth groups.
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Deputy Principal - Mission Integration cont.

Milestones in our Marianist Family

On the 10th and 22nd January we celebrate the Feast Days of Blessed Adele de Batz de Trenquelléon and Blessed William
Joseph Chaminade, respectively. Bl William Chaminade founded the Marianist Family in 1801 and the Society of Mary in
1817. He was born in 1761 and died on January 22 in 1850. In 2000, Pope John Paul Il declared Chaminade “Blessed."

Bl. Adele de Batz de Trenquelléon formed a spiritual union called the "Little Society" which had as its goal to create a network
of women who would support each other in their faith. The association grew rapidly with Adele writing correspondence to the
distant members, whilst also visiting the sick and inviting poor children from the country to her home to care for them and
teach them about the fundamentals of the Christian faith. In 1816, Adele de Batz de Trenquelléon renounced her inheritance
and rented part of an ancient convent in the local capital of Agen. In 1816 the Little Society and female members of
Chaminade's group formed the Marianist Sisters that combine an impulse for mission work with a contemplative nature. The
mission work was heavily focused on care for the sick and the education of the poor. Adele De Batz de Trenquelléon died in
1828 and was buried at the convent; her final words were: "Hosanna to the Son of David!"

Peace and blessings for the new year,

Mark Sciberras
Deputy Principal Mission Integration

e

John -20:19

LIFE TO THE FULL ‘\
( # Emmanuel
(\ College Melbﬂﬁ&cese

Catholic Schools



Student Engagement

Working Together to Support Our Students
One of the things we value most about our school community is the strong partnership we share with families. When school
and home work together, students feel supported, confident, and ready to learn.

Arriving on Time

Mornings can be busy, and we understand that getting everyone out the door isn't always easy. That said, arriving at school
and to class on time really helps students start the day calmly and confidently. When students arrive late, they often miss
important instructions and can feel unsettled. Your support in helping students arrive on time sets them up for a positive day
of learning.

Respecting One Another

Our school is built on kindness, respect, and positive relationships. We encourage students to speak and act respectfully
towards staff and their peers, even when things don't go their way. Learning how to communicate respectfully is an
important life skill, and we appreciate families reinforcing these values at home.

Calm Starts and Finishes to Lessons

Simple routines can have a big impact. When students enter classrooms calmly and are ready to learn, it helps create a
focused and welcoming environment for everyone. Likewise, leaving classrooms in an orderly way at the end of a lesson
ensures smooth transitions and shows respect for learning time. These routines help students feel secure and make classrooms
great places to learn.

Wearing the School Uniform with Pride

Our school uniform helps build a sense of belonging and school pride. We ask that students wear the correct uniform each
day, as outlined in our uniform policy. We understand that there may be times when this is challenging, and we encourage
families to reach out if support is needed, we are always happy to help.

Looking After Wellbeing

We know that learning is closely connected to wellbeing. Our school offers a range of wellbeing and counselling support
services for students who may need someone to talk to or extra support during challenging times. Students can access these
services through their House Leaders or Heads of Student Engagement, and families are welcome to contact the school if they
have concerns. Reaching out early can make a real difference.

Thank you for the role you play in supporting our students every day. Your encouragement, conversations at home, and
ongoing partnership help create a school environment where students feel safe, respected, and ready to succeed.

Warm regards,

Martin Joncevski, Danielle Steenkamp and Cerys Merrett
Head of Student Engagement - Notre Dame Campus
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Inclusion

As an Emmanuel community, we were delighted to welcome our newest members to the College during Year 7 Transition
Week.

Transition Week is designed to help students become familiar with life at Emmanuel, including the routines, expectations and
values that support them to live life to the full each day. While the week began with some nerves and tentative smiles, it was
wonderful to see how quickly our Year 7 students settled into their new classes and homerooms.

House spirit was fostered early through extended homerooms and House assemblies, helping students build connections and
a sense of belonging. Our senior students played an invaluable role in supporting the Year 7s to read their timetables,
navigate the campus and grow in confidence in their new environment.

Throughout the week, students participated in a wide range of activities, some attending their first PE class and a careers
presentation from Tyson Day, to attending their first liturgy in the sacred spaces at both SPC and NDC. Students also explored
their new laptops and learned how to access their classes and learning platforms. As expectations were introduced, students
began to understand the responsibilities that come with secondary school learning.

Overall, Transition Week was a positive and successful introduction to high school life. We are confident our Year 7 students
will continue to grow, learn, and thrive as the term progresses.

We would like to sincerely thank all staff who supported the program throughout the week. This experience for our students
would not have been possible without the dedication and teamwork of our Teachers, Learning Support Officers,

administration and maintenance staff, and our Digital Services team.

The next adventure awaits, with Year 7 Camp for SPC and NDC fast approaching.

’ (((/M}u 1

Brooke Clark and Simone Traglia

Directors of Inclusion ’W é«& W "ﬁ ;
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College Captains

Hello! We are Amalie and Sam, and we are the NDC College Captains for 2026! It's been a busy first week as we've begun
our roles for the year, welcoming new students and organising some of our first events for the term.

Last week, both of us had the incredible opportunity to address the new Year 7s at their assembly on Wednesday, introducing
ourselves and our roles alongside some other student leaders. We organised this meeting with the Year 7 cohort so that we
could help ease them into high school life and give them a few friendly faces, as we know secondary school can be daunting.
Additionally, we utilised this opportunity to inform these new students of the copious activities and events we have running at
the College. Life at Emmanuel College is busy and exciting, and we want to make sure that they don't miss out! Each year, we
welcome our new students with open arms and encourage them to embrace their fullest potential. We are so excited to see
what our new Year 7s will bring to our community this year and those following!

As well as meeting new students, we have continued to work on a project which we began last year. This project is the Year
12 jumpers, something that has been much anticipated by us and our peers. Last week, we set to designing the 2026 Year 12
jumpers with our wonderful arts captains, and alongside our SPC counterparts. We can't wait to present the designs to the
Year 12 cohort in the coming days!

In addition to our work behind the scenes, we have had the chance to host a whole school mass in our first week. Both
campuses came together to celebrate the beginning of the new year, providing staff and students with the opportunity to
reflect on the year ahead as a community. During the mass, we welcomed our student leaders of 2026 as they recited a
pledge to express their dedication to be a voice for all students throughout this year and begin their roles across the school.
Furthermore, we conducted a whole school assembly at NDC to acknowledge the academic high achievers of 2025 on
Tuesday. We commend all those graduates for their hard work and determination, and we applaud them for their incredible
achievements. They are the role models whose footsteps we aspire to follow. Moreover, the assembly included a range of
reports from student leaders pertaining to mission justice and faith, arts, sports, academics and VCE VM at the college. We
also awarded staff members who have served Emmanuel for 10 years, and recognised students from each year level who
excelled in their academics in semester 2 of 2025, qualifying for the Principal’s List. We would like to congratulate all students,
staff and graduates who were recognised this day, especially the 2025 College Dux Oliver Langton!

2026 is only getting started, and we are looking forward to representing all our fellow students! We are delighted to be the
college captains for this year, and we are ecstatic to serve Emmanuel the best we can.

Samuel Bonser and Amalie Haisman

College Captains - NDC ,W é@ : ,
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Year 7 Camp at Emmanuel College

Then and Now

Penny Cook
College Archivist
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Calendar Term 1 Weeks 4B, 5A and 6B

16 February SACCSS Intermediate Badminton

17 February SACCSS Senior Netball and Cricket - Round 2

18 February ACC Senior Cricket - EMM V SAL, Senior Volleyball - EMM V BYE
19 February SACCSS Year 10 Premier League - Round 2

23 February SACCSS Junior Golf and Open Tennis

24 February SACCSS Senior Netball and Cricket - Round 3

25 February ACC Senior Cricket - EMM v DLS, Senior Tennis - FTG, Senior

Volleyball - EMM V PAR

26 February ACC Athletics Carnival @ Lakeside Stadium
2 March SACCSS Open Golf and Mixed Netball
3 March SACCSS Senior Netball and Cricket - Round 4

SPC Swimming Carnival @ Bayfit

4 March NDC Year 7 Camp
ACC Senior Cricket - SB V EMM, Senior Tennis and Senior
Volleyball - EMM V SMC

5 March NDC Year 7 Camp
SACCSS Year 10 Premier League - Round 4

6 March NDC Year 7 Camp

We acknowledge that we are gathered on the traditional land of the Kulin Nation. We recognise the First People's relationship to this land, water and culture and
offer our respect to their elders, past, present, emerging. Emmanuel College commits itself to reconciliation.
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ACC Coaches’ Code of Conduct
As an ACC coach, you play a key role in promoting the values of ACC sport. Please read and commit
to the following expectations to help create a positive experience for all students.

1. Promote the ACC spirit
Ensure every match reflects the ACC values of Excellence, Honour, and Fairness. Encourage both
strong skills and good sportsmanship.

2. Model high standards
Reinforce your school’s expectations around punctuality, behaviour, respectful language, and
appropriate dress for all age groups.

3. Keep winning in perspective
Focus on participation, enjoyment, and development—not just results.

4. Encourage respect after the game
Shake hands with the opposing coach and officials, and encourage your players to do the same.

5. Prioritise safety
Make sure equipment and facilities are safe. Keep your coaching knowledge up to date and follow
good coaching principles.

6. Respect officials
Accept umpire/referee decisions without public criticism. Avoid blaming losses on officiating.

7. Lead by example
Set clear expectations for students to respect officials and opponents. Keep sideline communication
positive and avoid excessive “psych-up” rituals.

8. Respect your opponents
Teach players to appreciate the abilities of other teams. Acknowledge that sometimes the opposition is
simply stronger on the day.

9. Create a safe, friendly environment
Provide appropriate supervision and ensure spectators—students and parents—barrack in a
constructive and respectful way.

10. Take injuries seriously
Follow medical advice before allowing injured players to return. Be familiar with and follow the
Concussion Policy.

11. Communicate professionally

When writing match reports for assemblies or publications, remember they are public documents.
Avoid negative comments about other schools, staff, students, or venues. Any concerns should be
directed privately to your Director of Sport.

12. Submit scores promptly
Confirm match scores with the opposing coach and officials. Submit signed score sheets to your
Director of Sport before classes begin the next day.

13. Most importantly—enjoy coaching!
Your enthusiasm and enjoyment help create a positive sporting experience for everyone.
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ACC Student Player Code of Conduct
Congratulations on being selected to represent your school in ACC competition! As part of your
commitment to your team, please read and follow the expectations below:

1. Give your best—on and off the field
You’re part of one of Victoria’s premier school sporting competitions. Always play and behave to the
best of your ability.

2. Know the rules
Make sure you understand and follow ACC rules. You can get a copy from your coach or on the ACC
website.

3. Respect officials
Don’t argue with umpires or referees. If you have concerns, speak to your coach, team manager, or
captain—they will handle it appropriately.

4. Stay in control
Keep your temper in check. Abusive or provocative behaviour toward officials or players is not
acceptable.

5. Be a team player
Work hard for your team and represent your school with pride. Your behaviour reflects on your whole
school community.

6. Show good sportsmanship
Be gracious in victory and respectful in defeat. Always shake hands with your opponents after the game.

7. Treat others fairly
No sledging, bullying, rude gestures, or taking advantage of other players. Treat everyone with respect.

8. Co-operate with others
Support your teammates, respect your coaches, and play fairly with your opponents. Without them, the
competition wouldn't exist.

9. Respect all individuals
Comments about someone’s race, religion, or sexuality are never acceptable.

10. Protect your school’s reputation
Y our behaviour—both in person and online—represents your school. Avoid actions, posts, or messages
that could bring your school into disrepute.

11. Enjoy the experience
Playing sport with your schoolmates is a unique opportunity. Make the most of it—you won’t get this
time back!
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ACC Spectator Code of Conduct
When attending any ACC event, please help create a positive and safe environment by following the
expectations below:

1. Respect everyone
Treat all participants, officials, coaches, and spectators with dignity and respect.

2. Remember why students play
Sport is about enjoyment, learning, and teamwork—encourage that.

3. Follow school procedures
If a game is held at a school, follow the visitor sign-in process. If you're unsure, check in at the front
reception.

4. Follow photography rules
Photos at school matches are only allowed if participating schools give permission. Approved photos
must not be shared on social media.

5. Focus on effort
Acknowledge the hard work and improvement of all participants—not just the result.

6. Keep comments positive
Never yell at or ridicule players for mistakes. Always use appropriate and respectful language.

7. Appreciate good play
Celebrate skill and effort from all teams, including the opposition.

8. Respect officials and staff
Do not harass or abuse players, coaches, umpires, or anyone involved in the event. Respect officiating
decisions and encourage others to do the same. Abuse of any kind will not be tolerated.

9. Treat everyone fairly
Respect all young people regardless of gender, ability, cultural background, or religion.

10. Be a role model
Your behaviour sets the tone. Show the students how to support sport positively
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Career Tools

Our School Careers Website

Dear Parents/Carers and Students,

We have a dedicated school careers website to assist students with their
career research, portfolio development, and post-school planning. In
addition to the main website, students have their own secure area to
create and store their personalised career documents.

The site is also designed with you in mind, so you can access information
to help your child with their career planning and post-school decisions.

Accessthehomepagehere:

https://ecmelbcareers.com/

Familiarise yourself with these sections:

. Visit Emmanuel’s Careers Newsletters

. Calendar of events by external institutions

. View the message board
. How to Book an appointment

Yours in careers,

Emmanuel College Careers Team

email: careers@ecmelb.catholic.edu.au

N
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