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Juanita D. Miller, Ed.D., Board Chair

Sonya Williams, Vice Chair/District 9 Member

David Murray, District 1 Member

Joshua Thomas, District 2 Member

Pamela Boozer-Strother, District 3 Member

Shayla Adams-Stafford, District 4 Member

Raaheela Ahmed, District 5 Member

Belinda Queen, District 6 Member

Kenneth F. Harris II, District 7 Member

Edward Burroughs III, District 8 Member

D. Paul Monteiro Jr., Member

Judy Mickens-Murray, Member

Curtis Valentine, M.P.P., Member

Alvaro Ceron-Ruiz, Student Member

Monica E. Goldson, Ed.D., Secretary/Treasurer and Chief Executive Officer

 



Safe Return to In-Person Instruction and 
Continuity of Services Plan
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https://www.pgcps.org/reconnect-pgcps/safe-return-to-in-p
erson-instruction-and-continuity-of-services-plan

https://www.pgcps.org/reconnect-pgcps/safe-return-to-in-person-instruction-and-continuity-of-services-plan
https://www.pgcps.org/reconnect-pgcps/safe-return-to-in-person-instruction-and-continuity-of-services-plan


Special Education Vacancies

4

If your school is impacted by a vacancy for a special education 
teacher, speech-language pathologist, or other related service 
provider position the school will:

• Notify the parent/guardian of the vacancy and providing an 
explanation of what supports and services will be put in place 
to allow the student to receive benefit from his/her program. 

• Work in collaboration with Human Resources partner to fill vacancies. 
The Department of Special Education will also work closely in 
screening of potential candidates. 

• Attempt to secure a long-term substitute teacher to ensure that 
students continue to receive services. 



Special Education Vacancies
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In accordance with PGCPS policies and procedures, if a student is 
impacted by a special education teacher or provider vacancy the school 
will also complete the following actions:

• Schedule an IEP team meeting quarterly to determine whether a 
student is adversely impacted by a vacancy.

• The IEP team should consider progress reports, work samples, 
results on state and district-wide assessments, reports from teachers, 
and parent input when determining educational impact.  

• The team may also consider administering updated assessments and 
comparing the results to determine whether or not the student has 
been adversely impacted.



Who Do I Contact? 
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Special Education Resolution Team Contact List 

https://docs.google.com/document/d/18ZLcvK6um0yLuBtQqxS22gBa5VPwnEYL/edit#


Fall Mini Conference in November 
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Support Groups for Parents
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To Register: 
https://TINYURL.com/FSCBEH

To Register: 
https://tinyurl.com/FSCMWELL

https://tinyurl.com/FSCBEH
https://tinyurl.com/FSCBEH
https://tinyurl.com/FSCMWELL
https://tinyurl.com/FSCMWELL
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To Register: DHOH Support Group

https://pgcps-org.zoom.us/meeting/register/tZItdOqpqTMuGdKPehFCxI2QtTiI7V5tvtZn


Contact Us
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Beth Diaite, Ed.D., BCBA 
Instructional Specialist
Email - Beth.Diaite@pgcps.org
Phone: 202-540-0794

Marsie Torchon, MS.Ed. 
Program Coordinator
Email - Martha.Torchon@pgcps.org 
Phone: 443-892-1076

Yvette Young, LCSW-C Social Worker
Email - Yvette.Young@pgcps.org
Phone: 240-389-3558

Cohinta Velarde, Parent Outreach
Email- coh.velardehernandez@pgcps.org
Phone: 240-839-1458  (English or Spanish)

Office Number: 301-431-5675


