
 
 
Oral health has been a silent epidemic for decades. Black1 people in the United States 
across the life span face disproportionate burden of oral health diseases, such as 
cavities, periodontal disease, and head and neck cancers.2,3 There is a 
disproportionately low number of Black dentists and hygientists in the oral health 
workforce in relationship to the Black population.4,5 With the recent changes in federal 
and state policies and health care and prevention funding, there is significant potential 
for oral health inequities to grow rather than narrow. Reductions in the federal budget 
for programs such as Medicaid, elimination of oral health programs in the federal 
government at agencies6 and states ending community water fluoridation may not 
benefit the health of Black communities. 
 
The Health Equity Call to Action (HECTA) Task Force has brought together leaders 
from various health disciplines and professional organizations to create a cohesive call 
to action to advance health equity. By connecting these professions together with 
dentistry and elevating oral-systemic-mental health, HECTA aims to take a holistic 
approach to support the overall health and wellbeing of Black communities. HECTA 
members are committed to: 
 

• Emphasizing oral health resources in continuing education for health care 
providers and other professionals, oral self-care awareness and practices, and 
advocacy; 

• Elevating workforce and professional pathways through mentorship, sponsorship, 
and leadership development; and 

• Embedding oral health into whole-person care, including community health 
initiatives and medical-dental-behavioral integration. 

 
By combining our efforts, we endeavor to advance health equity and improve overall 
health in the communities where we live, work, play, and worship. 
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