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A Message from Lloyd
As we close the books on another incredible year, I want to begin with a sincere thank you to every GreenArrow employee, especially our hard-working field 
crews, who are on the front lines every day delivering for our customers and driving our continued growth. Your cra�tsmanship, commitment to safety, and 
willingness to get the job done right are the foundation of our success. Because of your e�forts, we achieved record-setting results, once again beat our 
forecasts, and continued to grow our family by welcoming three outstanding new partners in 2025: Hinson Electric, Earthbound Electric, and Loop Installation 
and Repair. None of this would be possible without the dedication and pride you bring to your work each day.

Safety: Our Most Important Goal

At GreenArrow, nothing matters more than ensuring that everyone goes home safely at the end of the day. In 2025, we reinforced this commitment by hiring 
a dedicated Safety team to support our crews across the organization. Their focus is simple but critical: partnering with our teams in the field to strengthen 
safe work practices and keep safety at the center of everything we do. We will continue to invest in people, training, and processes that protect what matters 
the most, the health and safety of our employees.

Going Above and Beyond: ERP Implementations

One of the many significant accomplishments of the year was the successful implementation of our new accounting, project management and service 
management system at Midwestern Electric, Kuharchik Construction, and Bear Electrical. This project required collaboration, patience, and perseverance. 
Many of you went far beyond the call of duty, working through challenges, supporting one another, and ensuring a smooth transition. Your e�forts laid an 
important foundation for the future of our operations, and I want you to know that your hard work and dedication have not gone unnoticed. Thank you for 
making this complex implementation a success!!

Strengthening Our Culture and Communication

I also want to recognize the tremendous e�forts of our Culture Crew throughout 2025. This team worked tirelessly to improve how we communicate, 
recognize, and celebrate our people. They helped develop region-specific communications each quarter, along with the GreenArrow newsletter you’re 
reading now, ensuring that information is timely, relevant, and meaningful.

In addition, the Culture Crew played a key role in launching the new employee anniversary program and the company store, providing new ways to recognize 
milestones and show appreciation across the organization. Their work has made a real di�ference in strengthening connections and reinforcing what makes 
GreenArrow a great place to work.

Looking Ahead to 2026 and Beyond

With 2025 behind us, we will continue to focus on safety while growing all of our service lines, creating new and exciting opportunities for our employees. In 
support of that goal, I am excited to announce that The Narwhal Group has o�ficially joined the GreenArrow family of companies. Narwhal brings deep 
expertise in ITS/Signalization integration and connected vehicle solutions, along with weather forecasting services that support our customers, including 
Departments of Transportation, airports, and utility companies. Their capabilities strengthen our o�ferings and expand the value we deliver to our customers.

Please join me in giving a warm welcome to the Narwhal team—we are excited to have you as part of GreenArrow!

And we’re not done yet. Looking ahead to 2026, we will have several new announcements as additional companies join our family. We are actively working 
with organizations that share our values and are excited about becoming part of GreenArrow’s future.

Thank you again for everything you do. I am incredibly proud of what we have accomplished together and even more excited about what lies ahead.

Warm Regards
Lloyd
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Cameron Burrus from 
MWE in Indianapolis 
became a first time 
father.

Midwestern Electric employees came 
together to support 40 gi�t tags from the 
Giving Tree. Thank you to Joseph Such and 
family for providing the tags to MWE so 
employees could supply gi�ts for the 
children this holiday.

Pictured right:  
Congratulations to Andrew 
Gillin from Kuharchik in 
Philadelphia with the birth of 
his daughter Grace 
Jacqueline.
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Making a Di�ferenceCongratulations !!!

Pictured top: 
Congratulations to Mike Higgins from Kuharchik in 
Philadelphia with the birth on his fourth son, Vincent.  
He was born on 05/16/2025

Midwestern Electric-EC decorated a 
community Christmas tree for an East 
Chicago event! Pictures are Salina Vega, 
Je�f Fleming, Lisa Carpenter, and Bonnie 
Wilson.

MWE Indianapolis Holiday Party

Celebrate Anniversaries
Our employees are at the heart of GreenArrow and all the companies in our 
family. We are proud to recognize the dedication, hard work, and 
commitment they bring each and every day. Please join us in celebrating the 
following employees on their milestone anniversaries

30+ Years
Mark Nilon 24 years with Kuh
Patricia Fink 25 years with Kuh
Victor Bell 21 years with MWE
Jerry Bates with 27 years with MWE

20+ Years
Gerald Coolbaugh 11 years with Kuh
Jerrett Breon 14 years with Kuh
Leonard Hromek 14 years with Kuh
Zackery Pelton 15 years with Kuh
Nicola Qarmout 18 years with Kuh
Scott Hu�f 18 years with Kuh
Edmond Polk 11 years with MWE
Albert Price 11 years with MWE
Whalen Arnold 17 years with MWE
Ryan Rentschler 18 years with MWE
Jorge Mendoza 12 years with Bear
James King 13 years with Bear
Andrew Bader 12 years with Bear

Angelo Conforti 5 years with Kuh
Isidro Cisneros  5 years with Bear
Michael Ramirez  5 years with Bear
Brittney Sandy  5 years with Bear 
Nicholas Coker  5 years with Bear
Susana Lopez  5 years with Bear
Sergio Padilla  5 years with Bear

10+ Years

10 Years 5 Years

Ahmad Mahmoud 37 years with Kuh
Michael Kuharchik 53 years with Kuh

Lance Rossman 10 years with Kuh

GreenArrow Gear Available
If you haven't already used your $60 green bucks to 
buy some gear on the GreenArrow Gear Company 
Store, it’s not too late!  You can find the store on our 
intranet at greenarrownet.com or scan the QR code 
and use code: GreenArrow60
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Safety

Motor vehicle safety has also improved. In 2025, GreenArrow averaged three preventable Motor Vehicle 
Incidents per month. During the first two months of 2026, we have experienced two preventable Motor Vehicle 
Incidents, representing a 66% monthly improvement compared to 2025. Staying focused on distracted-free 
driving and maintaining a safe following distance is helping us move this trend in the right direction.  Let’s keep 
it up!

The improvements in safety performance aren’t the result of luck. It re�lects the way our teams approach safety 
every day, identifying hazards, correcting them, and looking out for one another while the work gets done. 
These e�forts make a real di�ference and help ensure that every GreenArrow teammate safely returns home to 
their families.

A big thank you to all GreenArrow teammates for the role you play in making this happen!

As we move through the rest of 2026, we’ll keep building on this momentum through thoughtful pre-task 
planning, illuminating hazards where we see them, and continuing to work safely together across the 
GreenArrow family of companies.

Most importantly, let’s continue looking out for one another. If you see something that could make the job safer, 
or have an idea that could help prevent an incident, please share it with your manager. Your observations and 
ideas are one of the most important ways we continue improving safety across GreenArrow.

GreenArrow’s safety performance is o�f to an excellent 
start in 2026! Both January and February closed with 
ZERO Recordable Injuries and only one first aid injury 
on record. This minor injury was a same-level fall that 
occurred while an employee was making adjustments 
to the back of a truck. Our 2026 performance represents 
a significant improvement over January 2025, when 
GreenArrow experienced two Lost Time Injuries, 
including one classified as serious. That month 
accounted for half of the company’s Lost Time Injuries 
in 2025 and recorded the highest injury frequency and 
severity of the year.  We have significantly improved our 
safety performance, moving from multiple injuries to 
zero recordable injuries for January 2026. Besides this 
improvement we sustained this best of class 
performance through the entire month of February. 
Thank you for everyone's dedication and focus in 
making this outstanding improvement happen!
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Build Westville – CUP Loop Project at Westville Correctional Facilit

The town of Westville, Indiana is home to one of the state’s longstanding 
correctional facilities. With approval from the State of Indiana to construct a 
new, state-funded facility, Midwestern Electric was awarded multiple bid 
packages supporting this significant development. Among them, the CUP  
Loop Project stands as the largest commercial project undertaken by 
Midwestern Electric to date.  The CUP Loop Project serves as the primary 
infrastructure backbone for the entire facility. The scale of this e�fort is 
substantial, involving more than 27 miles of 6-inch HDPE conduit installed 
within concrete-encased duct banks, along with the placement of over 80 
precast manholes. This work requires extensive coordination, precision, and 
sustained execution. Special recognition goes to Ken Hanisko, whose 
months of detailed coordination and installation drawings were critical to 
the successful planning and progression of the project. We also 
acknowledge Billy Mitchell, Site General Foreman, for his exceptional 
leadership and oversight. Managing a project of this size demands 
consistency, focus, and expertise, and Billy’s performance has been nothing 
short of outstanding. We further recognize the dedicated field crews whose 
daily e�forts, cra�tsmanship, and perseverance continue to drive this project 
forward. The demands of installing and handling miles of conduit over many 
months re�lect a level of commitment and work ethic that deserves sincere 
appreciation.

Submitted by Mike Nelleman
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A large project taking place on Midwestern Electric property

With the growth of Midwestern and Green Arrow as a whole, all of us here at 
Midwestern are coming to terms that we need more o�fice space.  Two years 
prior we were fortunate enough to acquire the property to the West of ours.  
We are currently undergoing renovations of said property where we will be 
relocating some of our divisions.  This additional space will create around 16 
new o�fices, a new conference room, and all the amenities that our team will 
need to accomplish their everyday tasks.  We are looking forward to 
completing this project as the space will help us tremendously.  Attached are 
some pictures of the progress we have made.  Looking forward to sharing the 
final product with all of you when the time comes.

Submitted by Warden Hall

Projects
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East Chicago & Indianapolis Collaboration
Submitted by Dan Hayden

Our crews recently wrapped up a major joint e�fort with the Indianapolis o�fice involving the replacement of Dynamic 
Message Signs (DMS) across the state for INDOT. These are the electronic boards you see along highways that display 
tra�fic alerts, incidents, travel info, and public safety messages.

For our region, the scope included swapping out 17 boards stretching from Calumet Avenue to the Michigan border along 
80/94, multiple locations on I-65, and Route 30. This was a large, highly coordinated e�fort that required both day and 
night operations working in sync.

Day crews handled staging, setup, testing, and programming of the new boards to make sure everything was fully 
functional before deployment. The boards were then secured and prepped for nighttime installation. Night crews 
coordinated closely with INDOT, tra�fic control teams, and state agencies to safely remove existing signs, install new 
units, restore permanent power, and reconnect fiber infrastructure.

Once a sign was taken o��line, timing became critical. There was no room for delays, and the crews delivered. Deadlines 
were met, installations ran smoothly, and the boards were brought back online without issue. Overall execution, 
coordination, and professionalism on this project were outstanding. 
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Hinson helps keep drivers safer with Wrong Way Detection System

This system uses a combination of infrared cameras and highdefinition 
cameras to detect vehicles traveling in the wrong direction. When a 
wrongway vehicle is identified, the system transmits an alert via the 
fiberoptic network to the Tra�fic Management Center (TMC), providing 
rapid awareness for response coordination with the Florida Highway 
Patrol.

In addition, fieldinstalled warning signs activate highintensity LED alerts 
to immediately warn approaching drivers and help prevent potential 
incidents.

Projects like this play a critical role in improving roadway safety. 
Successful implementation requires precision, coordination, and careful 
installation to ensure the system performs reliably under realworld 
conditions.

INDOT T-44347-B – Dynamic Message Sign (DMS) Boards 
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Submitted by Don Adams

The Town of Munster and NICTD project presented significant challenges, including a deadline that at one 
point appeared nearly impossible to meet. Through the professionalism, technical skill, and 
determination of our employees, the team successfully delivered and met the required timeline.

Achievements of this nature are a direct re�lection of the talent, work ethic, and collaborative mindset that 
define Midwestern Electric. The coordination, focus, and commitment demonstrated throughout this 
e�fort played a critical role in the project’s success and exemplify the standards we strive to uphold.

Special thanks and appreciation to:

Kyle Haverstock, Jarek Hollingsworth, Will Keeran, Jerry Bates, Mike Mireles, Michael Coduti

Thank you for your exceptional e�fort and for representing Midwestern Electric with such professionalism 
and pride. 

Town of Munster & NICTD Project 

Bear Regional Update Q1 2026

The Sacramento Team’s Upcoming Project
We are about to take on another monster of a project for our region. A�ter 
completing the Elk Grove project last year, our largest project to date for the 
Sacramento o�fice as prime contractor, valued at approximately $9,600,000.00, 
the team successfully navigated numerous challenges and delivered 
outstanding results. In other words, we WON!!! A Total Team E�fort
 
Now we turn our focus to the next challenge: the Oroville project, estimated at 
$8,596,000.00. This project will require the same winning attitude and 
confidence that define this team. As always, success will come down to strategy 
and execution. This is where Senior Project Manager Je�f Gallegos shines. His 
many years in the industry as an electrical foreman have sharpened his ability 
to build strong strategies and develop detailed project plans. Equally critical is 
execution, led by General Superintendent Zachary Townsend. With decades of 
experience as an electrical foreman, Zachary is a respected leader known for his 
steady guidance and strong connection with his crews.

Think of Je�f and Zachary as the two hands on a clock, always visible, always moving forward with consistency. 
But as we all know, those hands cannot move on their own. Success depends on the many intricate parts 
working together behind the scenes.
So, a big shout-out to our Sacramento o�fice personnel, yard team, Fleet Department, Estimating, Maintenance 
Department, and of course our field foremen and crews!!

Je�f and Zachary
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Safety Spotlight: Cool, Calm, and Committed to Safety

Because the work zone safety plan was properly implemented, what could have easily resulted in severe injury or a fatality did not. 
The placement of our truck acted as a critical barrier that prevented the vehicle from reaching our crew. The established tra�fic 
control measures were correct, visible, and e�fective. When I arrived on site, I was extremely impressed to see that the crew had 
already established control of the intersection, was directing tra�fic at all four corners, and was fully compliant with PPE 
requirements — hard hats, safety glasses, gloves, and Class 3 high-visibility vests. The response was immediate, calm, and 
professional. This situation is a real-world example of why we plan, why we train, and why we never cut corners on safety. Your 
actions protected lives — including your own.

I want to personally recognize: 

Foreman: Dave Cole
Crew Members: Jon Johnson, Jake Writt, Adriel Ramirez

I am extremely proud of how each of you handled this incident. Your preparation, teamwork, and commitment to safety made all 
the di�ference.

Submitted by Adrian Sotos-Cervantes

Team,

I want to take a moment to personally recognize the exceptional professionalism and 
composure displayed during the recent vehicle accident at our stop-sign work zone. 
While our crew was actively working with four trucks positioned at each intersection 
with strobes activated and cones properly set per our tra�fic control plan, a vehicle ran 
the stop sign and was T-boned by another driver. The impact caused the vehicle to 
strike one of our trucks, coming within approximately 3–4 feet of our crew members.

Ring the Bell!  The First Payroll in Vista!

This achievement re�lects a tremendous amount of preparation, 
coordination, and behind-the-scenes e�fort across multiple teams. 
Successfully processing our first week of Vista payroll required extensive 
planning, system configuration, testing, validation, and close collaboration 
between operations, payroll, finance, and field support functions.

Transitions of this nature involve countless details, dependencies, and timing 
considerations, yet through teamwork and careful execution, the 
organization ensured a seamless experience for employees. Most 
importantly, payroll continued without disruption, a direct result of the 
diligence, responsiveness, and problem-solving demonstrated by those 
involved.

Thank you to everyone who contributed time, expertise, and attention to 
make this important transition successful.

John Herbstritt, Melissa Marisclan, Lenore 
Obajtek, Yesenia Sebastian, Salina Vega, Edie 

Kozicki, Judi Lorek
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The strength of the GreenArrow family of companies lies in the people who consistently live out the values that 
shape our culture and drive our success. No one recognizes those values champions better than the coworkers who 
see their actions firsthand. We are proud to recognize the following employees who were nominated by their peers 
for putting our Values into Action.

The values that guide and shape our culture include:
• Building trust through loyalty, honesty, and transparency
• Remaining unwavering in our commitment to our customers 
• Protecting what matters, and empowering our people
• Maintaining a relentless pursuit of excellence

Please join us in congratulating the following employees for demonstrating these values in their work every day.

Help Us Recognize Our Values Champions

Do you know someone who demonstrates our Values in Action? Submit a nomination through our intranet using the 
link www.greenarrownet.com

Values in Action

Yesenia consistently goes above and beyond to ensure 
payroll is processed accurately and on time. She 
willingly adjusts her schedule as needed, early or late, 
even working from home when needed, to meet critical 
deadlines. Her dedication to the employees who 
depend on her for timely and accurate pay is truly 
commendable.

Beyond payroll responsibilities, Yesenia works closely 
with Human Resources and union representatives to 
support onboarding and employee transitions. She 
stays on top of her responsibilities without complaint, 
approaching her work with a positive attitude and a 
strong sense of pride. Yesenia’s commitment, 
professionalism, and reliability make her highly 
deserving of recognition." 

Salina demonstrated exceptional teamwork and commitment 
by stepping in to support critical year-end processing needs 
outside her primary responsibilities. Despite working full time 
for Midwestern Electric, she willingly assisted with 
time-sensitive W2 processing for Kuharchik to ensure all 
deadlines were met.

Her �lexibility, collaboration, and dedication during an already 
demanding period were instrumental in achieving a 
successful outcome. Salina’s professionalism and willingness 
to support others re�lect a strong commitment to both her 
team and the broader organization. 

Yesenia Sebastian , MWE– East Chicago Salina Vega, MWE – East Chicago 
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Values Champions 

Travis Henson, MWE – Indianapolis 

Travis Henson – Indianapolis Travis exemplifies what it 
means to represent the Green Arrow/Midwestern name 
with integrity, professionalism, and pride. His unwavering 
dedication to the municipalities we serve through the 
Indy o�fice has made him an indispensable ambassador 
for our company. As the first point of contact for many of 
our partners, Travis consistently ensures that our clients 
feel heard, supported, and valued. He doesn’t just meet 
expectations, he exceeds them, going the extra mile to 
uphold our reputation and strengthen our relationships. 
It’s this kind of consistent, values-driven leadership that 
keeps Midwestern Electric LLC at the forefront of service 
providers in Indiana. 

Je�f’s leadership, experience, and integrity continue to make a significant impact across Midwestern Electric’s operations. 
Having advanced into the role of Superintendent within the Commercial/Industrial department, Je�f also oversees operations 
within the shop and yard areas in East Chicago, responsibilities that require consistent judgment, coordination, and technical 
expertise. With more than 14 years of service and over three decades of trade experience, Je�f consistently sets a high standard 
for cra�tsmanship, accountability, and professionalism. Beyond his operational responsibilities, Je�f plays a vital role in 
mentoring and developing team members across the field. His consistent support, knowledge sharing, and guidance re�lect 
the collaborative spirit and professionalism that define Midwestern Electric. Mentorship of this kind strengthens both 
individual capability and overall team performance. Je�f’s approach to leadership and training embodies the values that define 
Midwestern Electric. By investing in those around him, he helps build trust, reinforces collaboration, and supports a culture 
grounded in professionalism and excellence. His in�luence continues to benefit both employees and customers alike. 

Je�f Oostman, MWE – East Chicago 

Susan Morgan, MWE– Indianapolis 

Susan consistently demonstrates the values that define 
Midwestern Electric through her reliability, 
professionalism, and unwavering support of those around 
her. She has earned a reputation as a trusted resource and 
is widely regarded as a go-to person within the 
Indianapolis o�fice. On any given day, Susan’s o�fice serves 
as a hub of activity, re�lecting the confidence her coworkers 
place in her knowledge, judgment, and willingness to help. 
Her responsiveness, collaborative approach, and depth of 
experience make her an invaluable source of guidance and 
problem solving. Susan’s dedication and strong sense of 
ownership embody the principles of building trust, 
supporting others, and maintaining a relentless pursuit of 
excellence. Her contributions continue to positively 
in�luence both team e�fectiveness and workplace culture. 
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Aaron Castle,  MWE – East Chicago

Aaron has taken on a crew lead role since joining our outside construction division. Much of this work was brand new to him 
a�ter coming from the 697 commercial side, yet he has embraced the challenge and continues picking things up in stride. 
Aaron brings a positive, upbeat energy to work every day and maintains a strong attitude. He has been a great addition to the 
team, and we look forward to watching his continued growth in his new role. 
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Values Champions 

Dan Mouratidis , MWE– East Chicago

Dan Mouratidis started his Project Manager role in the o�fice 
back in April. Upon starting, he had several large jobs fall into 
his lap that were already underway. At the same time, he has 
been learning the new Vista system and navigating the ins 
and outs of the required information for our INDOT jobs. 
During the DMS project, Dan worked double shi�ts to make 
sure the jobs he had going continued running smoothly. Dan 
is an absolute rockstar and has done phenomenal since 
stepping into his new role.

Since Dan and Jake moved into o�fice roles, Frank 
has taken on the lead Foreman role for our outside 
construction division. In this position, he has 
managed as many as five crews working in di�ferent 
areas throughout the day. He consistently ensures 
crews are set up, handles nonstop calls, and stays 
ahead to make sure everything is ready for the 
following day, all while continuing to work with the 
tools. Frank has absolutely killed it, and I am very 
proud to see it. He is one of the hardest-working 
and most responsible individuals I have ever 
worked with. He is truly doing great.

Gene Mann , MWE – East Chicago

Rique Martinez has demonstrated a true relentless 
pursuit of excellence through his hard work, 
dedication, and continued professional 
development. Through consistent e�fort, he 
successfully earned both his State Certification and 
IMSA certification, a significant accomplishment 
that re�lects initiative and commitment to his cra�t. 
With those certifications, Rique stepped into greater 
responsibility and confidently led both GPS projects 
in Chico and West Sacramento. His leadership and 
technical capability contributed directly to the 
success of these jobs, each now standing as a strong 
addition to Bear Electrical’s portfolio.

Rique’s consistency, professionalism, and pride in 
doing the job right continue to set a strong example 
across the team. 

I cannot say enough good things about Gene. To describe 
what he stepped into upon starting here as overwhelming 
would be an understatement. With Ray retiring, the Flex Road 
project beginning, multiple team members moving into new 
roles, the launch of a new division in Mishawaka, and 
continued responsibilities as the primary estimator for major 
jobs and INDOT work, Gene has managed an extraordinary 
workload. On top of that, he has navigated system transitions, 
organizational changes, and ongoing projects that were 
already in progress. I honestly do not know how he manages 
it all. Gene is a wealth of

knowledge, a fair and straightforward leader, and someone 
who maintains a calm and steady presence. We could not 
have asked for a better General Manager for the construction 
side of the business. His leadership has been invaluable. 

Frank Floyd, MWE – East Chicago

Rique Martinez , Bear Electrical - Sacramento
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Values Champions 
Cayden Burr, Hinson Electric - Jacksonville

Cayden Burr was recognized for his contributions on the 
Wrong Way Detection project. Cayden is known for doing 
everything to the best of his ability and being someone his 
crew can rely on. His support on the job has been 
invaluable, providing consistent assistance to his foreman 
and helping keep work moving smoothly.

He is described by his peers as respectful, dependable, and 
someone who takes genuine pride in his work. Cayden’s 
attitude and teamwork re�lect a strong commitment to 
excellence. 

Chris Dickerson was nominated for going above and 
beyond on the Wrong Way Detection project. Chris 
demonstrated strong leadership in the field, helping 
ensure work was completed e�ficiently and on schedule. 
His ability to lead his crew and maintain high standards 
played a key role in project success.

Chris’s e�forts also earned very positive feedback from 
inspection personnel, reinforcing the quality and 
professionalism of Hinson Electric’s work. Bear Electrical is 
proud to recognize employees whose work and dedication 
re�lect the values that drive our teams and projects. 

AKA Chepo, our construction foreman, demonstrated a 
relentless pursuit of excellence through his excellent work 
ethic and dedication to our Elk Grove signal project. From 
start to finish, he played a key role in ensuring the job was 
completed e�ficiently and to the highest standards. 
Throughout the project, Jose consistently took pride in the 
quality and details of his work. He approached challenges 
thoughtfully, solved problems in the field with 
professionalism, and maintained strong accountability for 
his responsibilities.

His commitment to doing things the right way helped 
improve overall work�low and contributed to a smooth and 
successful project delivery. Because of his consistency, care, 
and high standards, the Elk Grove signal project stands as 
another strong addition to our portfolio. Jose’s work ethic 
and dedication truly re�lect what excellence looks like in 
our construction department. 

Jake has been with Midwestern Electric for as long as 
anyone I know. He has served as our main crew lead on the 
outside division for most of that time and has recently 
transitioned into an o�fice and superintendent role. Jake 
has done a great job in this position and continues working 
hard to pass his knowledge down to many of our newer 
employees.

His field knowledge and sense of responsibility are 
unmatched. Jake has also built strong relationships with 
our regular customers and many of the general contractors 
we work with, which is a tremendous asset. Jake’s 
contributions throughout his career have been one of the 
biggest reasons for our success, and we look forward to 
seeing him excel further in his new role.

Jake Ewing, MWE– East Chicago

Chris Dickerson, Hinson Electric - Jacksonville

Jose Hernandez, Bear Electrical - Sacramento
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Welcoming the Narwhal Group to GreenArrow

GreenArrow is excited to welcome The Narwhal Group to the GreenArrow family! Based in Salt Lake City, Utah, 
with locations in Nevada and Washington, the Narwhal team brings decades of experience in weather science, 
transportation systems, and technology. We are thrilled to add their talent and expertise to the GreenArrow 
family. Narwhal is widely recognized for its mission of merging technology with human intellect to deliver 
practical, high-impact solutions that improve safety, e�ficiency, and decision-making for clients across the 
transportation and infrastructure sectors.

The Narwhal Group is a full-service technology and consulting firm serving the transportation industry. Their 
capabilities span intelligent transportation systems (ITS), hardware and so�tware development, connected 
vehicles, engineering and field services. Narwhal supports clients through the full lifecycle of complex systems, 
including planning, design, deployment, integration, as well as ongoing maintenance and operational support. 
Narwhal has partnered with the Utah DOT (UDOT) and other entities to develop connected vehicle solutions for 
public �leets while providing innovative integration solutions for their ITS and tra�fic signals assets. They have also 
been integral in assisting UDOT, CDOT and WYDOT in developing the “Connecting the West” program to 
implement innovative technologies that save lives and increase mobility across the region.

A cornerstone of Narwhal’s o�ferings is Weathernet, the company’s dedicated weather operations and forecasting 
division. Weathernet provides 24/7/365 decision-support services to hundreds of public and private sector clients 
across the United States and Canada. With more than 40 years of operational forecasting experience, Weathernet 
specializes in impact-based forecasts tailored to real-world operational needs, particularly for state and local 
transportation agencies, utility companies, airports, construction firms, and event operators. A key strength of the 
organization is its deep expertise in environmental sensing hardware and instrumentationfrom site analysis and 
system design to instrumentation, maintenance, and data integration—helping agencies and operators better 
understand and respond to weather impacts on infrastructure.

Together, Narwhal and Weathernet bring a powerful combination of advanced technology, operational 
meteorology, and hands-on industry experience that closely aligns with

GreenArrow’s focus on data-driven solutions and operational excellence. We look forward to the collaboration, 
innovation, and shared growth ahead—and most importantly, we are excited to welcome our new colleagues 
from Narwhal & Weathernet to the GreenArrow family.
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