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EQUALITY of OPPORTUNITIES POLICY

Special Educational Needs & Disabilities
Behaviour Management
Up-dated and adopted:   April 2025
· ‘Little Acorns’ believes that no child, individual, or family should be excluded from the kindergarten’s activities on the grounds of gender, class, family status, means, disability or special need, ethnic origin, culture, religion or belief.  We believe the group’s activities should be open to all children and families, and to all adults committed to their education and care.  We aim to ensure that all who wish to work in, or volunteer to help with, our pre-school have an equal chance to do so.  Inclusive practice will be continually monitored and reviewed in order to ensure it remains effective.
· ‘Little Acorns’ provides for the needs of its children by offering a choice of learning experiences through play. 

· All children will be respected and their individuality and potential recognised, valued and nurtured.

· We ensure that learning experiences are appropriate to the needs and capabilities of our children.

· All activities will offer the children opportunities to develop in an environment free from prejudice and discrimination.  Stereotypes and derogatory images in resources will be avoided and’ Little Acorns’ will aim to value, respect and positively reflect a wide range of communities, abilities, cultures, religions and disabilities in both its resources and activities eg dolls of both sexes, puppets reflecting various backgrounds, a wide range of dressing up costumes to reflect different cultures and posters and books illustrating a range of people of different ages, sexes, abilities and ethnicity.  
· Children will be enabled to explore, acknowledge and value similarities and differences between themselves and others.

· ‘Little Acorns’ managers and staff will liaise with parents/carers to ensure that all the children’s records contain information which enables appropriate care to be given, regardless of circumstances e.g. Disabilities, allergies etc.  The views of families and children will be regularly sought eg parent/carer questionnaires and termly parent/child records.
· The Early Years Alliance is committed to helping pre-schools provide equality of opportunity for all children and families and take positive action to eliminate discrimination in all areas of their work.  As a member of the Early Years Alliance ‘Little Acorns Kindergarten’ works in accordance with all relevant legislation and supporting guidance, including:
· Children and Families Act 2014

· The Special Educational Needs & Disability Regulations 2014
· SEN Code of Practice 2015
· Supporting Pupils at school with medical conditions (2014)

· Working together to Safeguard Children (2023)

· Reasonable Adjustments for disabled pupils (2012)
· Care Standards Act 2000

· Children Act 1989, 2004

· Crime and Disorder Act 1998
· Disclosure and Barring Service
· Equality Act 2010
· Every Child Matters

· EYFS 2024
· Green Paper – Excellence for all Children; Meeting Special Educational Needs 1997

· Human Rights Act 1998
· Public Order Act 1986
· Safeguarding Vulnerable Groups 
· Special Educational Needs and Disability Act 2001

· Special Educational Needs Code of Practice 2015
· United Nations Convention on the Rights of the Child
· Working together to Safeguard Children 2023

· Keeping children safe in education 2024
Admissions: 
· The Kindergarten is open to every family in the community -  See Admissions Policy.
· Families joining the kindergarten are made aware of its equality of opportunities policy, which is regularly reviewed.

Families:

· Little Acorns Kindergarten recognises that many different types of family group can and do successfully love and care for children. We aim to offer support to all families.

· Little Acorns offers a flexible payment system for families with differing means.

Language:

· Basic information, written and spoken, will be clearly communicated in as many languages as are necessary and possible.

· Bilingual/multilingual children and adults are an asset to the whole group.  Parents will be encouraged to speak to their children in their first language at home.

· Children and parents who have English as a second language or additional language will be valued and their languages recognised and respected in the kindergarten.  Opportunities to share stories, songs, festivals and cultural exchange will be encouraged.
· Translations will be sourced if necessary
· English as Additional Language groups (EAL group) are run weekly to support those children in developing their confidence in the spoken word
· Visual supports will be used to enable initial communication
· A ‘Supporting Children with English as an Additional Language (EAL) leaflet offering support and advice is available for LAK families
Employment:

· Any vacancies will be advertised.

· The kindergarten will appoint the best person for each job and will treat fairly all applicants for jobs and all those appointed.

· Commitment to implementing the group’s Equality of Opportunity Policy will form part of the job description for all workers.

· All staff and volunteers will be provided with regular opportunities to train, particularly to support anti-discriminatory and inclusive practices and details of available courses will be circulated.
Festivals:

Our aim is to show respectful awareness of all the major events in the lives of the children and families in the kindergarten, and in our society as a whole, and to welcome the diversity of backgrounds from which they come.

In order to achieve this:

· We aim to acknowledge all the festivals, which are celebrated in our area and /or by the families involved in the kindergarten eg Diwali,  
· Without indoctrination in any specific faith, children will be made aware of the festivals which are being celebrated by their own families or others, and will be introduced where appropriate to the stories behind the festivals.

· Before introducing a festival with which the adults in the kindergarten are not themselves familiar, appropriate advice will be sought from parents and other people who are familiar with that festival.

· Children and families who celebrate at home festivals with which the rest of the kindergarten is not familiar will be invited to share their festival with the rest of the group, if they themselves wish to do so.

· Children will become familiar with and enjoy taking part in a range of festivals, together with the stories, celebrations and special food and clothing they involve, as part of the diversity of life.

Curriculum:

· All children will be respected and their individuality and potential recognised, valued and nurtured.

· Activities and the use of play equipment offer children the chance to develop in an environment free from prejudice and discrimination.  Differentiation within the curriculum will ensure activities are age and stage appropriate, and offer all children learning opportunities.  All staff will actively seek to reduce barriers to learning by supporting individual children as appropriate and consistently applying the behaviour rules of the setting.
· Management of resources within the kindergarten will ensure that both girls and boys have full access to all kinds of activities and equipment and are equally encouraged to enjoy and learn from them.

· Appropriate opportunities will be given to children to explore, acknowledge and value similarities and differences between themselves and others.

· Little Acorns will follow the curriculum guidelines as set out by the Department for Education in the Revised Early Years Foundation Stage.

Resources:

· These will be chosen to give the children a balanced view of the world and an appreciation of the rich diversity of our multi-racial society.

· Materials will be selected to help children develop their self-respect and to respect other people by avoiding stereotypes and by using images and words which reflect positively the contribution of all members of society.

· A range of accessible resources and equipment will be provided to be age/stage appropriate for all children, eg various sizes of tables and chairs, visual labels and names.

Special Educational Needs:
· Little Acorns Kindergarten have regard for the DofE SEN Code of Practice 2015 including the requirements of the Early Years Education Code of Practice 2014.  We recognise the DofE definition of Special Educational Needs.  ‘A child or young person has SEN if they have a learning difficulty or disability which calls for special educational provision to be made for him or her.  Children and young people who have SEN may also have a disability under the Equality Act 2010’ (SEN Code of Practice Context Para.7)  

· Little Acorns Kindergarten aims to provide a warm and caring environment, valuing diversity and creating appropriate learning opportunities for all children. Although we acknowledge that not all children with a disability have a special educational need we have regard for the Equality Act 2010 and will make reasonable adjustments to include all children and their families. We welcome all members of the local community; this includes fathers, mothers, carers, other relatives, childminders, and people from all cultural, ethnic, religious and social groups with or without disabilities. 

·  Little Acorns carry out a Health and Safety check daily, to ensure that the inside and outside areas are safe for all our children.  There are large double doors into the building with ramp and handrail enabling easy access by all.  There are two automatic double doors to the outside area.  The main playroom is large and open plan enabling easy access to all play equipment and toilet facilities.  If it was felt that a child’s needs could not be met by existing provision, the kindergarten would seek additional funding/equipment/personnel in order to accommodate those needs.
· Planning for any meetings and events that ‘Little Acorns’ organises will take into account the needs of people with special educational needs and disabilities.
· The SEN Code of Practice requires all staff to be fully aware of the setting’s procedures for identifying, assessing and making provision for pupils with special educational needs, therefore all members of staff especially Key People recognise it is their responsibility to seek and exchange information from parents/carers and our Special Needs Coordinator (SENCO).
· The SEND co-ordinator for Little Acorns Kindergarten is Melanie Prescott.  Melanie has Early Years Professional status, and completed her Sendco Training provided by the Early Years and Childcare Service in June 2019.   Melanie continues to attend courses and briefings to keep up to date. Other members of staff are encouraged to attend appropriate inclusion training.
· The role of the SENDCO is to oversee inclusive practice, working in partnership with parents, carers and professionals, gathering and sharing information to build positive partnerships. (See Partnership with Parents Policy)
· Understand and apply the graduated response system for identifying and assessing children’s needs in line with the SEND Code of Practice
· Ensure that parents are informed at all stages of assessment, planning, provision and review of their children’s education.
· Record and collate information for all children with SEND.
· Liaise with other providers and professionals involved with children with SEND and their families, including transfer arrangements to other settings and schools ie exchange of children’s records with parental permission.
· Oversee our system of planning, implementing, monitoring and reviewing short term outcomes for children with SEND, taking into account the views of the children and their parents/carers.
· Implement systems for identifying and supporting children for statutory assessment by applying for High Needs Funding and/or Educational Healthcare Plan (EHCP).
· Seek information, advice and training from the Early Years Childcare Improvement Team, and attend regular EYFS Network Group meetings offered by the Local Authority.
· Identify training needs for all members of staff to promote inclusive practice.
· Ensure the annual review of the Equality of Opportunities Policy is shared with parents/carers and staff.
· Recognise the need for confidentiality and sensitivity to be maintained at all times.
Food:

· ‘Little Acorns’ will work in partnership with parents/carers to ensure children’s medical, cultural & dietary needs will be met.

· Snacks offered will be healthy and balanced, and water to drink will be available at all times,  children being encouraged to help themselves
· Allergies and cultural requirements will be taken into account both for snack and cooking activities.

Meetings:

· Little Acorns Kindergarten will make every effort to ensure that the time, place and conduct of meetings enable the majority of parents/carers to attend so that all families have an equal opportunity to be involved in and informed about the kindergarten.  If families are unable to attend, alternative arrangements will be offered, along additional support, eg translations, if available.
Inappropriate Attitudes and Practices, Discriminatory Behaviour or Remarks:
· Any discriminatory language, threatening or abusive behaviour or remarks made by children, parents or any other adults are unacceptable in Little Acorns Kindergarten, and will be challenged and recorded.  Incidents of racial discrimination will be regarded as a serious offence.
· Our response will aim to record any incidents, demonstrate support for the victim(s), to help those responsible to understand and overcome their prejudices and to make it clear that such behaviour will not be tolerated.  The unacceptability of the behaviour will be made clear immediately but by means of explanations rather than personal blame and parents/carers will be involved in modifying this behaviour.
· All staff are responsible for reporting all incidents of discrimination to the Manager, Melanie Armstrong, who will record all incidents of discrimination, and where children are discriminated against, the leader will inform parents of the incident and the actions taken.  Confidentiality is to be respected.
Achieving Positive Behaviour

‘Little Acorns’ believes that children & adults flourish best in an ordered environment in which everyone knows what is expected of them.

‘Little Acorns’ believes that children should be free to develop their play and learning without fear of being hurt or hindered by anyone else.

‘Little Acorns’ aims help children develop self-discipline and self-esteem in an atmosphere of mutual respect and encouragement.

‘Little Acorns’ aims to follow the guidelines outlined in the ‘Personal, Social and Emotional Development’ section of the Early Years Foundation Stage Curriculum, in order to develop the children’s understanding of: self-confidence and self-awareness, managing feelings and behaviour and making relationships.

Monitoring, Reviewing and Recording

· All policies are monitored and reviewed regularly to ensure they remain effective.
· All complaints will be investigated and recorded, if appropriate with the help of a third party (see Complaints Policy).
· All procedures and policies are monitored in an ongoing fashion to maintain inclusive practice.
· Both the manager and SENDCO will attend EYFS group meetings regularly to keep updated with changes in legislation and to network with other groups 
· The manager is responsible to the trustees of ‘Little Acorns and regular termly meetings are to be held including parent members where possible.
Children being withdrawn by the setting partway through a term or moving to a reduced timetable:


It is the general policy of the preschool to consider exclusion of a child only as a last resort and one that should be avoided by all practical means.   Before any exclusion is made, the setting may reduce a child’s timetable in order to find a resolution.

However, under certain circumstances, the exclusion of a child may be the only option open to the preschool Trustees.

Reasons for Exclusion  

Notwithstanding the preschool general policy, exclusion may be considered in one or more of the following circumstances:  

A child exhibits repeated violent and/or uncontrollable behaviour  

A child persistently directs abusive or threatening language towards either a member of staff or to another child  

Persistent asocial behaviour or problems of an indefinable nature  

The child through his/her behaviour is perceived to represent a physical risk to him/herself, to other children or to members of the preschool staff  
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