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NorSea Group report on due diligence assessments from 
January 1st to December 31st, 2023
 

About NorSea Group and our value chain 
NorSea’s history at the core of the Norwegian offshore industry is nearly 60 years long. We are substantial 

owners and a complete supplier of port services, base and logistics solutions for customers in the oil and gas 

industry, public affairs, aquaculture, the wind industry and other maritime industries.  

NorSea is a long-term thinker and a reliable partner for costal industries. By acting as a united and leading 

supplier of supply chain solutions within different value chains, we are creating value through simplifying our 

customers’ logistic operations. We are contributing towards building societies by facilitating local growth and 

value creation, and we pride ourselves on “getting there first and staying the longest”. 

Our ambition is to deliver innovative and complete supply chain solutions tailored to our customers – while 

simultaneously using our resources to establish ourselves as a meaningful actor in the value chains now 

being created in the energy sector and in maritime industries. Collaborations with our suppliers are 

therefore just as important for our deliveries.   

Our ambition is to develop the next generation’s solutions for the industries of tomorrow.  

NorSea is concerned with promoting a culture where we hold our employees, customers, and suppliers to a 

high ethical standard. A lack of respect for universal human rights is therefore unacceptable.  

We are committed to upholding human rights in all our operations. In accordance with our governing 

elements, we maintain clear principles, and expect all our business units, suppliers, and business partners to 

uphold the same standards in regards to human rights.  

Our organization and operational areas 
NorSea Group is, after the reorganization in 2021, split into four areas of business. Additionally, the group’s 

support functions in relation to pay, accounting, incoming invoices and control are all organized under the 

parent company NorSea Group AS and have been given the name “Fellestjenester”. 

This statement includes companies owned more than 50% by NorSea Group.  
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The group’s services in relation to supply management, as well as base and integrated logistics services, are 

governed by NorSea Logistics, and controlled from strategic locations in Norway. NorSea Logistics AS is the 

largest operating company within NorSea Logistics, and it operates from bases in Dusavik, Tananger, Stord 

and Kristiansund. Moreover, the company owns the majority of NorSea Polarbase AS (Hammerfest) and 

Norbase AS (Harstad).  

NorSea Logistics collaborates closely with their most central customers to develop sustainable and future-

oriented logistics solutions and cost-effective value chains.  

Most properties and related infrastructure owned by the group are organized under NorSea Property. The 

real estate portfolio consists, among other things, of five business parks, from Esbjerg in the South to 

Hammerfest in the North. These are primarily focused on the energy industry, the renewable sector, and 

other industrial actors. The customers/tenants are mainly external companies, as well as NorSea Logistics. 

NorSea Property, as one of the country’s largest private port owners, are concerned with facilitating 

buildings, areas and infrastructure for different industries.  

NorSea Impact is in development as an area of business and will gradually narrow down its scope and 

primarily focus on the group’s ventures in the renewable field. Over time, NorSea Impact will increase and 

develop their exposure to new industries and other areas of business, ocean wind and aquaculture being 

among them.  

NorSea Industrial Holdings organizes our strategic investments.  
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We have 1067 employees in Norway, Denmark, and the UK, and more than 2000 suppliers and business 

partners, all important parts of both our operations and deliveries to our customers.  

To ensure that our commitment to human rights and decent working conditions are implemented in the 

group, we have defined the following roles and responsibilities:  

 

More information on NorSea Group and our areas of business can be found in our Yearly report and ESG 

report for 2022, available on our website: www.norseagroup.com  

Reporting in accordance with the Transparency Act 
The Transparency Act1, a law concerning companies’ openness on, and duties in relation to, basic human 

rights and decent working conditions, came into force on July 1st, 2022.  

Guidelines and procedures for due diligence assessments at NorSea 
As part of the Wilhelmsen Group, NorSea has implemented a framework for duties concerning human rights 

and due diligence assessments. This framework has been created in accordance with guidelines from 

«United Nations Global Compact on Business and Human Rights»2  and «OECD Guidelines for Multinational 

Enterprises»3.  

We support and respect the internationally renowned “UN Universal Declaration of Human Rights” and “the 

International Labour Standards” (ILO Declaration on Fundamental Principles and Rights at Work), and 

distance ourselves from all forms of modern slavery. This includes, but is not limited to, human trafficking, 

forced labour, exploitative working conditions and practices, slavery, and child labour.  

In collaboration with the Wilhelmsen group, NorSea is part of a “due diligence team” operating across all 

business units within the Wilhelmsen group. This team meets on a regular basis to continuously improve our 

 
1 Law concerning companies’ openness on, and duties in relation to, basic human rights and decent working conditions (The Transparency Act) 2022 
2 UN Guiding Principles on Business and Human Rights 
3 OECD Guide for Multinational Enterprises 

http://www.norseagroup.com/


  

NorSea Group AS  •  Risavika Havnering 14  •  N-4056 Tananger  •  Tel. +47 40 00 43 21  •  Mail: post@norseagroup.com  •  Web: www.norseagroup.com 

framework, and to give recommendations to management who in their turn will steer NorSea in the right 

direction. The Team collaborates with relevant functions within its own units to implement policies and 

positive practices.  

We assess our actual and potential impacts on human rights, implement measures, and follow up on any 

findings. This is an ongoing process, and we will continue to improve our strategies in this area. In 2023 we 

performed a new due diligence of NorSea Group and our value chain. This assessment is based on 35 human 

rights/workers’ rights through an analysis of impacts and risks. This analysis is based on the “UN Guide to 

Human Rights Impact Assessment and Management”. Based on this analysis, we’ve identified the impact of 

our operations as well as the relevant issues we need to prioritize. The analysis includes: 

• Description of human rights 

• Scenario identification 

• Impact assessment 

• Likelihood assessment 

• Prioritisation 

• Output (heat map) 

• Mitigation measures 

NorSea Group has created a whistleblower channel which can be used by both internal and external parties 

to notify any potential violations of human rights or decent working conditions. The channel is available on 

our employees’ intranet, as well as on our external website. The channel guarantees full anonymity.  

In 2023, zero incidents occurred in relation to human rights.  

If needed, more information on how NorSea handles actual and potential violations can be found by 

contacting us on humanrights@norseagroup.com.  

Zero inquiries were made in 2023.  

Negative consequences and risks 
With locations close to local communities and operations involving risks, it is important for NorSea to 

maintain a continuous focus on human rights and decent working conditions across the entirety of our value 

chain.  

Based on our assessment of due diligence of our own organization and value chain, we have identified the 

following human rights as the most relevant to our operations:  

mailto:humanrights@norseagroup.com
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Results and measures 
NorSea is committed to protecting human rights and decent working conditions across business areas and 

expects our suppliers to do the same. In 2023, we maintained a focus on ESG internally in the companies 

through awareness of the topic, allocation of roles and responsibilities, and increased focus on reporting on 

ESG criteria. We focus on continuous improvement of our processes related to the topic and see a positive 

development in the organization.  

In 2023, as a measure after the due diligence assessment conducted in 2022, we established a new tool for 

monitoring the value chain according to the Transparency Act. This is a self-assessment form for our critical 

and material suppliers. We perform a risk assessment of the responses.  

Another measure that was implemented in 2023 together with our owners in Wilh. Wilhelmsen Holding ASA, 

was the roll-out of a new version of our ethical guidelines for suppliers. In 2023, 100% of new suppliers 

signed these guidelines.  

NorSea has a continuous focus on health and safety, people, and the environment through a focus on safety 

culture, compliance, engaged leadership and ownership, management systems, and internal control. In 

2024, NorSea focuses on operationalizing reporting on ESG themes, such as human rights.  

Based on this year’s due diligence assessment of our own organization, NorSea in 2024 has an increased 

focus on information security. A focus area in 2023 has been to ensure that users are more resilient when it 

comes to cyber security, such as against phishing attacks. We have conducted mandatory courses with 100% 

participation and implemented a new Cyber Security Policy. In 2024, we will continue the framework 

through an implementation of Wilhelmsen’s Cyber Security Standard, as well as conduct a gap analysis 

against the ISO27001 and NIS2 directive.  
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Tananger, May 23rd, 2024 

Board meeting in NorSea Group AS 

Signed electronically by 

Geir Flæsen (Chair) 

Magnus Sande 

Christian Due 

Ralf Larsen 

Per Ståle Vågene 

Asle Trones 
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