G.A. Proven Professional
ROGERS Recruitment Partners

Locally Owned, Operated Fill the Talent Gap
GAR is the ideal strategic partner to help you manage
and I nveSted the talent shortage, providing access to proven senior
. . leaders and experienced functional managers. Best
Your Team is Your Difference practices include:
Hiring is hard. Trends like lower birth rates, an o Forecasting talent requirements and shortages.
acceleration of retirement and a decrease in o Proactively planning to close skills gaps.
overall labor market participation have made it o Creating an actionable staffing and recruiting
harder than ever. strategy.
' ' o Uncovering hidden talent markets.
GA Rogers is the right search partner for o Improving productivity, retention, and
discrete leadership transitions and searches in: engagement.
. Non-Profit Leadership o Developing a succession plan to pass on
*  Construction Management & Leadership institutional knowledge.
. Engineering Design and Leadership o Backfilling positions left vacant by internal
. Accounting & Finance promotion.
. Project Management o Helping to promote your employer brand.
. *Speciality projects considered

Exclusive Offer to Chamber Members

Free 90 minute consulting session. We’ll
cover what is most important to you.

. Market Dynamics . Org Chart Consulting

. Trends in Hiring . Hidden markets for talent
. Workforce Dynamics . Employer Branding

. Recruiting and Retention . Long term planning

GA Rogers Quinn Hanson
541-797-7622 ghanson@ga-rogers.com

2214 NE Division Street, Ste 202 Bend, OR 97703




