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DISCLAIMER REGARDING FORWARD-LOOKING

This report of Premium Nexus JSC contains forward-looking statements. To identify these statements, look for words such

» o« » o« »

as “we anticipate,” “we estimate,” “we aim,” “we plan,” or other phrases written in the future tense.

Forward-looking statements are not guarantees of future events, and our expectations may not materialize.

Therefore, placing excessive reliance on such statements is unwarranted.

The company's business direction may change due to risks, uncertainties, and other factors described in the "Executive Management Report"

section of this report. Given these risks and uncertainties, interpreting forward-looking statements as guaranteed outcomes is risky.

We are not obligated to update or revise these forward-looking statements due to new information, future results, or other requirements.
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| Company overview

Message from the Chairman

Dear Esteemed Investors,

2024 marks a pivotal year for Premium Nexus JSC as we achieve profitability and further expansion
of our operations beyond Ulaanbaatar into Mongolia’s rural areas. This milestone reflects our
unwavering commitment to growth, efficiency, and delivering value to our shareholders. By
overcoming key operational challenges in the capital, we are now strategically positioned to
extend our reach and impact nationwide.

Our success is underpinned by a sharpened focus on scale and sustainability. We have optimized
our supply chain, strengthened our business model, and reinforced our governance framework
to ensure long-term resilience. The appointment of an independent board member as chairman
continues to reflect our dedication to transparency and shareholder value.

With expansion comes responsibility. As we enter rural markets, we remain committed to
sustainable and inclusive growth. Our ESG initiatives continue to guide our business practices,
ensuring that we contribute positively to local communities and the environment. The
establishment of our ESG committee has set a benchmark in the Mongolian corporate sector,
reinforcing our role as a responsible market leader.

Looking forward, our priority is to build on our achievements, drive operational excellence, and
unlock new opportunities. The foundation we have laid will propel Premium Nexus JSC toward
greater success, benefiting all stakeholders.

Thank you for your trust and confidence. Together, we are shaping a stronger, more dynamic
future for Premium Nexus JSC.

Sincerely,

Gary Stephen Biondo

Chairman of the Board
Premium Nexus JSC
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Message from the CEO

Dear Investors, Business Partners, Employees, and Customers,

The year 2024 marked a period of continued growth, profitability, and notable achievements for
Premium Nexus JSC. For the first time, we recorded an operational net profit of MNT 28 billion.
With the successful acquisition of Chinggis Beer LLC, we gained an additional MNT 19.4 billion
from ‘business combination’, bringing our total net profit to MNT 47.4 billion.

Our CU convenience store network has grown to 445 locations, achieving MNT 598 billion in
annual sales and serving 59 million repeat customers, further strengthening our leadership in the
market. Over the year, we opened 81 new branches and relocated 10 stores to more profitable
locations. In collaboration with over 420 suppliers, we deliver around 2,000 different product
items to 170,000 customers on daily basis.

We now operate 49 stores across 12 provinces, improving access to food and hygiene essentials
and contributing significantly to domestic tourism by creating jobs and increasing local service
accessibility.

By expanding our infrastructure and enhancing our operational standards and workforce
capabilities, we have strengthened our long-term competitive advantage. Our subsidiaries—
Chinggis Beer, Central Commerce, Central Coffee, Central Foods and Stora—have all taken leading
positions in their respective sectors, offering products and services on international standards to
our customers.

The Premium Nexus team remains committed to our mission: “Simplifying people’s everyday lives
through global standards.” We are dedicated to earning and upholding the trust of our customers,
shareholders, partners, and employees. Through the CU business platform, we will continue to
create real value for all stakeholders, solidify our market leadership, and grow steadily toward
becoming a leading company on national scale.

Sincerely,

A. Gankhuyag

Chief Executive Officer
Premium Nexus JSC
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Historical milestones

2015

« Mongolia’s very first

convenience store
network, Central Express,
was launched with three
initial locations.

Ny CENTRAL
)< EXPRESS

2017

+ Central Express CVS LLC

was established.

| Company overview

2018

« Signed a master franchise
agreement with BGF Retail
Co., Ltd. of South Korea
and obtained the CU
brand franchise rights.

+ Received Mongolia’s first
“Convenience Store” MNS
certification

2019

+ Within one year, the CU
brand expanded to 50
store locations.

« Launched the CU loyalty
program and introduced

the CU mobile application.

2020

« Ranked 97th and elected
the first time as one of
the Top 100 enterprisesin
Mongolia.

« Became the first chainin
Mongolia with 100 branch
stores.

« Thefirst public food
factory in Mongolia
meeting international GMP
and HACCP standards was
putinto operation.

« Officially launched the CU
brand’s franchise program.



2

Premium Nexus JSC

Annualreport 2024

Historical milestones

2021

+ Acold chain distribution
center was putinto
operation.

« The CU brand did
successful IPO.

2022

« Central Express CVS JSC
signed and finalized a
deal to acquire 12 Circle K
branch stores from Circle
Chain LLC.

« CU convenience store chain

reached MNT 1 billion in
daily sales.

« Became the first chain in

Mongolia with 200 branch
stores.

« Ranked 39th and selected

for the second time as one
of the Top 100 enterprises.

| Company overview

+ Developed and
implemented an
integrated IT system
across the network,
incorporating South
Korean system locally.

« The first CU branch store
was opened in rural
provinces.

2023

« Ranked 11th and selected
for the third time as one of
the Top 100 enterprises.

« Became the first chainin
Mongolia with 300 branch
stores.

+ President Ukhnaagiin
Khirelstkh of Mongolia
visited the food factory
as part of the national
campaign on "Food
Supply and Security.

2024

+ Achieved operational
profitability
+ Ranked 8th and selected

for the fourth time as one
of the Top 100 enterprises.

« Became the first chain in
Mongolia with 400 branch
stores
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Company overview

In 2015, Premium Corporation founded Central Express, Mongolia’s first convenience store, through 100% direct investment. In 2017, Central Express CVS LLC was established, and in August 2018, the
company entered into a partnership with South Korea’s leading retail company, BGF Retail Co., Ltd., acquiring the master franchise rights for the CU brand. As part of the investment deal, BGF Retail
acquired a 10% stake in the company, officially launching the CU brand in the Mongolian market. BGF Retail operates over 18,000 CU branches in South Korea.

In 2021, Central Express CVS LLC successfully conducted its IPO on the Mongolian Stock Exchange, becoming a publicly listed company. At the end of 2023, during the shareholders' meeting, the
company was renamed to Premium Nexus JSC, marking a new phase of development. As part of this transformation, a vertical integration investment was made through the issuance of new shares
and the consolidation of companies such as Chinggis Beer LLC, Central Commerce LLC, Central Coffee Roasting LLC, and Stora Central LLC.

‘. Coffes. — //& premium

Roasting

‘ EER
Mtk — U J
Food factory, integrated distribution An integrated ecosystem centered
system, and convenience store around CU with a unified supply chain

network service with 445 branches
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Premium Nexus ecosystem and its advantages

Sales and profitability growth

By partnering with the CU convenience store chain, suppliers can optimize their
sales planning, better forecast demand, and reduce wasteful expenses. This
contributes to increased mutual profitability for suppliers.

Efficiency in logistics and centralized distribution

Due to Mongolia’s current infrastructure conditions, logistics costs make up
around 30% of the total product cost—2 to 3 times higher than the global
average. Premium Nexus aims to address this inefficiency by improving logistics
infrastructure.

Alignment in investor interests

By integrating businesses operating around the CU store chain, greater value can
be generated through collective strength. Investors will benefit from all newly
emerging opportunities within this partnership.

%

Strong ESG (environmental, social, governance)
standards and wide impact

Suppliers to CU stores, especially small and medium manufacturers, can adopt
international ESG best practices through Premium Nexus’ guidance.

Customer satisfaction

By co-developing products with manufacturers, CU stores can offer goods
that precisely match customer needs and interests. This enhances customer
satisfaction and fosters loyalty.

Career growth and job satisfaction

Working at Premium Nexus JSC provides employees with opportunities for
advancement within the group, along with access to the Premium experience and
expertise.

10
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YpuppnarbiH 6yT3y,

I. YuHsopur

FYMUSTIIX 3aXUPJiblH Op/Iory
(Deputy CEO)

| Company overview

XyBbLaa 333MWUrymng

TeneeneH yguppax 3esnen

A. TaHxysar
MYML3TraIX 3axmpan
(CEO)
I. BaT-3pa3H3 H. 3Hx6o0npg
CaHxyy XapuyucaH 3axvpan MopTdonno XapuyucaH 3axupan
(CFO) (EVP Portfolio)

C. Jawpopx

KoMmmepc XapuyucaH 3axupan
(MD Commerce)

12
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TOP 100 enterprises on Mongolia

Premium Nexus JSC ranked 8th among
Mongolia’s TOP 100 enterprises!

(v

In 2023, Mongolia collected a total tax revenue of MNT 21.5 trillion, of which 29% or MNT 6.29

trillion was contributed by the TOP-100 enterprises. PEMUYM HIKCYC XK - MOHTOM VIIChIH TOM 100 AXK AXVIAH

H3MKWIAH 8-P BAWPAH[ WATNTAPJIAA
Premium Nexus JSC was included in Mongolia’s TOP 100 for the fourth time, achieving the
following results:

Place in sales revenue 35th
Place in tax amount paid 80th
Place in number of insured employees 2nd
Place in profit amount 97th
Place in asset ranking 91st
Place overall 8th

MOHTOM YNCbiH

¢ T0M 100
8l

MOHION YNCLIH
BACTHAH FA3AP
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BEST TRAINING - Best Employer Supporting
Training and Development

Premium Nexus JSC was recognized as the Best Employer Supporting Training and Development
at the "Mongolian Labor Market Summit: Good Workplace Awards 2024" event.

2023-2024 2023-2024

22,919 Employer

21,293 2387
122,981 xyH uar
In 2023-2024, the training team delivered a Of the employees who attended the training,
total of 122,981 person-hours of training to 1,293 advanced in their careers through
22,919 employees across 830 sessions. lateral moves, while 387 were promoted

vertically to higher positions.

Mpemmym Hakcye XK

2024

14
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CU convenience store business

Other subsidiaries

Our business approach

Operational features and advantages

Strategic objectives

Operational performance
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Our business approach

| Business | CU convenience business < CuU !

Our Approach

Our Core Business

Readiness and

Satisfaction

Commercial Mindset

Synergy and Growth

Our core business activity is retail and the infrastructure that supports it forms the foundation of
our success. We are consistently working to increase our scale and accessibility, while enhancing
customer satisfaction through strategic investments.

In conducting our business operations, we strive to stay as close to our customers as possible
and ensure timely product and service availability through an integrated distribution system. Our
key lever for maximizing customer satisfaction is adhering to a supply chain management policy
that minimizes disruptions to the greatest extent possible (OTIF).

We consider a strong commercial mindset to be the core driver of sustainable growth for the
CU convenience business. To meet the continuously evolving needs of our customers, we make
decisions based on real purchasing data and consumer behavior. By applying this principle
across all business decisions, we aim to enhance the company’s competitiveness and value,
ultimately creating a market approach that is driven by customer demand.

We invest in businesses that are aligned with our core operations, have high synergy, and offer
expansion potential. By focusing on projects that create strategic value, we consistently prioritize
the development of our core business, direct our investments toward long-term growth, and
strengthen our ability to serve customers more effectively.

16
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Operational characteristics
and advantages

Convenience store chains are distinguished by their ability to
provide essential products and services around the clock at
locations closest to customers.

Through its CU convenience store network, Premium Nexus
JSC aims to deliver essential daily products and services in a
comfortable setting, 24/7, at the most accessible locations for
its customers.

To ensure uninterrupted delivery of products and services
and consistently high customer satisfaction, Premium Nexus
JSC has developed a comprehensive suite of differentiated
offerings, logistics, and technological solutions—positioning
itself as an integral part of social infrastructure.

Compared to traditional Mom&Pops shops, CU convenience
stores offer five key distinctive advantages.

= o2

Market leadership Infrastructure

| Business | CU convenience business

o)

Friendly
service

o Comfort-
I able envi-

Post delivery
boxes

Product readi-

ness (OTIF)
Customer

. loyalty program

Q Wi-Fi >
[

oo Proximity

B

International

Restrooms

BGF service

retail

standards

Strategic goals
Product and service Enhancing customer

differentiation loyalty

@

Incorporating technological
advancements

17
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Strategic goals

IE Market leadership
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| Business | CU convenience business

Leading the Market: Market Expansion

Ulaanbaatar

To bring 24-hour service closer to consumers, 15 new CU stores
were opened in the outskirts of Ulaanbaatar.

Provinces

The most remote CU branch was opened in Khanbogd soum,
located 784 km from Ulaanbaatar.

This store serves key mining and tourism zones, as well as
transit routes, with new branches featuring public restrooms
opened in Mandalgovi soum (Dundgovi aimag), Dalanzadgad
and Tsogttsetsii soums (Umnugovi aimag).

These branches cater to the comfort and urgent needs of both
domestic and international travelers..

Other Areas

New roadside CU stores were established in Tsenkhermandal
soum (Khentii aimag), Khotont soum (Arkhangai aimag),
Arvaikheer soum (Uvurkhangai aimag), and Sukhbaatar soum
(Selenge aimag), providing resting and restroom facilities for
provincial travelers.

Premium Nexus JSC, the master franchisee of CU convenience
stores, has opened the 400th CU branch in Sukhbaatar soum of
Selenge province.

By doing so, it introduces international service standards to the
region, enhances food safety, improves the infrastructure for
tourismservices, createsnewjobs, supportslocalentrepreneurs,
and contributes to public hygiene and environmental safety—
bringing many positive impacts to local development.

@)

Number of Customers 2023 2024  Growth
(thousands)

Ulaanbaatar 43257 54,212 25%
Provinces 1,657 4529 173%
Total: 44914 58,741 31%

Number of Stores 2023 2024  Growth
Ulaanbaatar 354 396 12%
Provinces 20 49 145%
Total: 374 445 19%

18
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Market Leadership

| Business | CU convenience business

Franchise Business Operations

In April 2018, we signed a master franchise agreement with BGF
Retail, a leading South Korean company with over 30 years of
experience in the convenience store sector and the owner of
the CU brand. This marked the beginning of CU convenience
store operations in Mongolia—a significant step forward for the
retail service industry.

Since 2020, we have implemented the CU franchise program
aimed at individuals aspiring to start their own businesses and
small to medium-sized business owners looking to expand
their operations. Through this program, franchisees have the
opportunity to take over established, well-recognized stores—
leading to a steady increase in the number of CU franchise
holders.

Starting in 2024, we have expanded to rural areas by opening
new branches under franchise rights, offering more people the
chance to run a stable and profitable business.

Through the CU franchise program, our company provides full
support in areas such as product supply, brand compliance
monitoring, store consulting services, marketing, IT systems,
and training. Meanwhile, franchisees take on the role of store
management and work in partnership with us.

@)

In order to make the franchise program more
accessible to small and medium-sized enterprises,
and especially to support women entrepreneurs,
we have successfully launched a collaborative loan
product on the market in partnership with third-party
organizations.

For instance, in May 2023, we initiated a cooperation
with the Credit Guarantee Fund and Capitron Bank
to offer guaranteed business loans to women
entrepreneurs. This initiative aligns with the United
Nations Sustainable Development Goal 5: Achieve
gender equality and empower all women and girls.
These loans are now available at an annual interest
rate of 8.88%.

73 Total franchise stores

Total franchisees

o
[’uﬂ]y 63 Franchisees with 2 stores - 4

Franchisees with 3 stores - 2

100% Included in training and awarded a certificate

&> 27

In addition to improving the skills of our employees,
we also involve our franchise partners in training
programs designed to equip them with the
knowledge and skills necessary to successfully
manage store operations.

Successful loan application

Women entrepreneurs have the opportunity to start
their own business and manage a CU convenience
store—designed to meet global standards and
provide a modern, comfortable environment—
through low-interest loans with flexible terms.

19
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Strategic goals

| Market Leadership

@ 6 ©

| Business | CU convenience business

Improvement of Store Interior

To create a more pleasant environment for customers and
improve the appearance of the stores, new outlets have been
updated with modern matte surface materials for walls and
floors, giving a more contemporary and cleaner look. At the
same time, older stores are also being renovated to align with
this updated design.

@)

To meet the sudden needs of customers in both the capital and
rural areas, and as part of the effort to improve the quality and
usability of 24-hour accessible restrooms, we have initiated
investments to upgrade the standards of restroom facilities in
both old and new stores. The goal is to create more durable
restrooms that can withstand high usage.

20
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Strategic goals

E Infrastructure

| Business | CU convenience business

Infrastructure: Supply Chain

The Centralized Distribution Centerisa critical component of CU
convenience store infrastructure, supplying 99% of all products
sold in branch stores. Products are carefully categorized and
delivered to the branches under strict hygiene standards using
specialized delivery vehicles. Frozen items, ice cream, and
temperature-sensitive packaged foods are consolidated at a
cold distribution center and then distributed to branches using
special vehicles equipped with temperature control systems
and monitoring devices.

AnalyZ|ngand Order submission Warehousing Delivery
Planning

@)

In-store

21
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| Business | CU convenience business

Product management operations

+ Sell well-known and high-demand
products in the market by sourcing
from both foreign and domestic
suppliers.

« Collaborate with local manufacturers
to develop innovative and trendy
products to create new consumer
demand.

« Import  globally trending and
innovative products with  official
exclusive  rights and  operate
accordingly.

Supplier Ratio

@® Domestic
Manufacturers

Products
supplied

Imported Product
Suppliers

Products
sold

58% 49%
6397 507 In 2024, a total of 6,397 product
SKU Supplies types were purchased and sold

from 507 suppliers.
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| Business | CU convenience business

Featured Products

SOUPS

TUNA & CHICKEN

XONNOnEX YT TARARIAMTAT

CUPBAP

We offer products such as Steamed Dumpling Soup, Kimchi
Jjigae, and Taktoritang — types of hot soups that Mongolians
frequently enjoy — packaged with side dishes like rice or
noodles, especially during the cold season. By enabling
customers to conveniently purchase and enjoy hot soup dishes
from CU convenience stores, our products have gained multiple
advantages.

We have launched three types of cupbap products that allow
customers to mix and enjoy various flavors in a single bowl.This
product quickly became one of the top-selling items, standing
out with its unique Korean-style taste and ingredients.
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| Business | CU convenience business

Featured Products

NEW SIZE KIMBAB

OFFAL SERIES

Thessize of ourwell-known kimbap (rice rolls) has been updated,
and a new variety has been added.Thefilling size has increased,
and the flavor has been enhanced.The color and design of the
packaging have also been renewed.

We have launched the offal product line, which includes Fluffy
Buuz (steamed dumplings), offal Stir-Fry, and HMR soups,
made with five types of traditional Mongolian organ meats.
These five types of offal are known for their health benefits and
are intended to nourish and revitalize during autumn, winter,
and spring seasons. The series features modern flavors while
preserving traditional nutrition.This product line is suitable for
both at-home consumption and in-store dining.

24
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| Business | CU convenience business

Featured Products

BOAZZA / FLUFFY DUMPLING

(cv) -

SINGLE-SERVE MEALS

Introducing BOAZZA, a fusion of pizza and fluffy dumpling,
combining European and Asian flavors.This new cheese-
rich fluffy dumpling appeals to everyone—from 10th grade
students to all age groups.

To expand the selection of single-serve meals, two new flavors
of fried croquettes have been introduced.Infused with Asian
flavors and rich ingredients, these croquettes have been
successfully developed and launched to appeal to customer
interest.
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| Business | CU convenience business

Featured Products

SPICY PORK “JEYUK” FLUFFY DUMPLING

o)

TAIYAKI - FISH-SHAPED PASTRY

Introducing a new flavor to the Fluffy Dumpling line — JeYuk,
a spicy pork filling, which is one of Mongolian consumers’
favorite tastes.This new addition offers customers an exciting,
flavorful option.

A popular treat across Asian countries, the fish-shaped Taiyaki
pastry is now offered hot and fresh.This soft, warm pastry is
filled with custard cream and is perfect for enjoying anytime.

26
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| Business | CU convenience business

Featured Products

CONVENIENT FROZEN MEAL KITS

VEGAN BAKERY

With the global trend of saving time and simplifying meal
preparation, we've developed and launched convenient frozen
meal kits through branches located in residential areas.These
kits are designed for small, busy households and can be fully
prepared in no more than 30 minutes.

A variety of vegan bakery items—made without any animal-
derived ingredients—have been introduced exclusively for CU
customers.

27



/& Premium Nexus JSC Annual report 2024

Strategic goals

£

<
<

[
@ Product and service
standards, differentiation

| Business | CU convenience business

Featured Products

BETTY MINI CAKES

(cv) 8

YONSEI MATCH CREAM BUN

Richin flavorand flourless, these mini cakes are now exclusively
available at CU. Perfect with coffee or as a dessert after meals.

We introduced the matcha (green tea) version of the Yonsei
Cream Bun — a top-selling, trendy product in Korea loved by

many customers.
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Featured Products

GET MATCHA LATTE MOCHA WITH FRESH MILK

In response to the growing popularity of green tea and matcha ~ Introduced a mocha coffee made with real milk and freshly
among customers, we introduced a new range of matcha coffee  dispensed directly from the machine.
and classic matcha latte options.
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| Business | CU convenience business

Featured Products

Genuine LIVE BEER - Limited Edition

You can now enjoy the Chinggis brand's live beer
wherever you like This 2-liter bottled product isavailable
exclusively at selected CU chain stores. It is a special
product dedicated to everyone who values quality.

(ev) 30

A m—0l

World'’s First! o
Super Dry
Nama Jokki Can! -,

ASAHI NAMA JOKKI - A Marvel
of Innovation in Draft Beer!

Canned draft beer lets you enjoy the taste of
freshly tapped beer anytime, anywhere.With a fully
openable lid, this draft beer is crafted for those
seeking a unique sensation and satisfying flavor.
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Featured Products

LEMON HIGHBALL 500ml CASS - LEMON SQUEEZE

It contains a slice of lemon and has a low alcohol content,  This product is sold exclusively at CU stores and is a perfect
offering a tasty sensation.This drink is designed for young  choice for anyone who enjoys fruity, smooth beers.
people who want to enjoy a light and fun experience.

31
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| Business | CU convenience business

Featured Products

KELLY LAGER BEER

o)

.

L

5

| T——
il |
LEL S
L

¥
f
e

NFC

KELLY Lager beer is a premium product from South Korea's
100-year-old Hite-Jinro company — has officially launched in
Mongolia exclusively through CU stores.Brewed with double
fermentation technology, this beer delivers a smooth yet bold
flavor — a perfect taste crafted for every beer lover.

We've started importing and selling 100% juice from Nongfu,
China’s leading beverage brand.The juice is pressed and bottled
directly from the farm, with a shelf life of 4 months.

32
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Enhancing customer loyalty

| Business | CU convenience business

CU app features

The loyalty program increases the long-term value provided
to customers by rewarding them with loyalty points, offering
incentives based on purchase frequency, and providing a
variety of digital services. This program isimplemented through
the CU application.

As of December 2024,

CU app user statistics:

Indicators units

CU app users 1 million
CU app active users 269,723
CU app linked with Ebarimt 222,295
Number of receipts 8.6 million

automatically registered

To create greater value for CU application users, collaborative
digital services with third-party organizations have been
introduced. These include:

Filtering store locations on a map

Users can now view CU store locations within the app and
filter them by various criteria, such as 24-hour branches, stores
selling alcohol and tobacco, and stores equipped with power
banks.

@)

Collecting feedback through surveys

toimprove products and services

Starting from February 2023, CU has been regularly collecting
feedback through the app on product taste and quality, as well
asconducting Net Promoter Score (NPS) surveys.In 2023, 96,633
users participated in the NPS survey and provided feedback
on over 100 product types. As a result, customer satisfaction
improved by 17% compared to 2022.

Purchasing with CU Credit Card

In collaboration with Golomt Bank, CU successfully launched
the CU Credit Card in June 2023 to support users with urgent
financial needs, allowing them to buy necessary products on
credit.As of 2024, 9,296 users own a CU Credit Card, and a total
of 44,602 credit purchases have been made. Moving forward,
CU aims to make credit card eligibility more flexible, improve
service terms, and increase accessibility.

Paying directly in the app by linking a bank card

To simplify the purchase process, CU has introduced a feature
allowing users to link their bank card and make payments
directly within the app. This has cut service time in half, allowing
for faster and more efficient customer service.
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Enhancing customer loyalty

| Business | CU convenience business

Introducing new services

0

6-6frio- &

500

Mega ball

The Megaball lottery has begun selling physical tickets through
100 CU convenience store branches in Ulaanbaatar city.

Megaballis Mongolia’sfirst lottery with a prize pool of one billion
MNT, and is unique in that participants can either let the system
auto-select six lottery numbers or choose them manually.

7
(CV! 34
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Umoney kapraa

CU CAJIBAPAAP
LISH3ITI23P3M

LisH3rnax amapxaH

UMoney

Starting from April 2024, UMoney cards can be purchased and
recharged at 250 CU branches.Customers can pay for the card
purchase or recharge using either cash or bank card.
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Introducing Technological
Advancements

R/ B

| Business | CU convenience business

Pay with CU Pay at CU Stores

We have officially launched CU Pay, the easiest payment
solution designed for customers of CU convenience stores.

CU Pay offers you a next-generation payment solution similar
to Alipay and WeChat Pay. With just one simple step, users can:

Make payments
Earn reward points

Receive digital receipts (no printed paper), promoting eco-
friendly behavior

To use CU Pay in one simple step:

Link your Ebarimt account in the CU app to automatically
receive digital receipts with every purchase at CU stores—no
need for printed receipts. This saves approximately one ton of
paper per year.

Register your bank card in the CU app to make payments
without using a physical card. Simply tap "Pay with CU Pay",
scan the QR code, and you're done. It’s 10 times faster than
other payment methods.

CU Pay makes your daily shopping experience simpler and
faster. Additionally, you’ll get access to exclusive monthly
discounts, promotions, and loyalty rewards.

(eu) Pay
FAHUXAH
YUnnonasp

( cuPoy-33p ranse L )]

LSYALTY MARKET
CYNEP XaMA
KYNOHYYQA =

Loyalty Market

Introducing the most exciting and super-discounted section in
the CU app — Loyalty Market, exclusively for our loyal customers!

Use your collected points to purchase a variety of products at up
to 60% off, available only for CU app users.

1 point=1MNT

keep collecting your points and redeem
your favorite items easily!
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Operational Performance

== Revenue (MNT billions)

- Store number CAGR 82%

787% et

18.98%

CAGR 39.2%

31.23%

72.73%

2021 2022 2023 2024
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Operational performance

Number of employees Tax payment (MNT billions)
2024 578 CAGR 52% 2024 W CAGR 98%
2023 4,308 2023 20.59

2022 3,418 2022 12.88

2021 1,485 2021

2020 874 2020

Total system-wide sales (MNT billions) Number of customers (millions)

CAGR 89% o QD) /R 60

2023 432 2023

o2 (D 2022

2021 107

2020 @

2021

2020
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Potential risk

Supply Chain Disruption Risk: .

With 445 convenience stores and over 50 million annual
transactions from customers, the most critical risk lies in supply
chain disruptions. As business scale increases, so does the
impact of disruptions and opportunity costs. To mitigate this,
99.99% of products are distributed via the company's own
centralized logistics center under unified product management.

| BusHec | CU KOHBUHMWEHC A31TYYP

Brand reputation risk: o

As a holder of international franchise rights, deviations from
service standards may damage brand reputation and erode
customer trust. The company addresses this by regularly training
frontline staff in QSC standards and operating a customer service
center for handling complaints and feedback.

Competition Risk: "

Increased competition in the retail market, especially from
nearby food and convenience stores, can reduce average store
sales and divide customer flow. To counter this, Premium Nexus
adopts a market dominance strategy—quickly expanding to
high-traffic locations with stores spaced 150-200 meters apart to
maintain competitive advantage.

cn

Legal and Regulatory Risk: A

Inconsistencies and instability in the legal and regulatory
environment affecting retail and convenience store operations
can complicate mid-to-long-term decision-making. The
company aligns its business planning and strategies with laws,
regulations, and market trends to mitigate this risk.

Skilled Labor Shortage Risk: o

Growing competition in the retail sector increases the risk of
skilled labor shortages. The company enhances employer
branding, builds a pool of candidates aligned with its values,
and implements programs to continually expand and train its
workforce in line with business needs.
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CU convenience store business

Other subsidiaries

W 2 premium
CHINGGIS
BEER

Central Foods LLC

Central Coffee Roasting LLC

Central Commerce LLC

Chinggis Beer LLC

Premium Nexus Logistics LLC

Stora Central LLC
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Central Foods LLC

Food Production Compliant with International Standards

To deliver healthy and safe meals daily to all branches of the CU network, Premium Nexus JSC commissioned the CU food factory in
Honkhore village, Bayanzurkh district, with an area of 2,600 m? in November 2020.

In 2022, in order to ensure the quality and safety of its products and meet international standards, the factory became Mongolia’s first
one-way flow food production facility to be officially certified for meeting the requirements of:

«  Hazard Analysis Critical Control Point (HACCP)
«  Good Manufacturing Practice (GMP) systems.

This factory produces around 50,000 meals daily, across 30 different product types, without the use of preservatives or stabilizers.
Additionally, it provides opportunities for small and medium-sized businesses to develop products using CU’s infrastructure and
workforce, with the potential to sell through the CU convenience store network.

A key advantage of the facility’s design is that both the food production and cold storage areas are constructed with special EPS and
polyurethane panels with rounded corners to prevent bacterial growth.

To align with the expansion of its stores, the company has continually introduced automated systems to increase productivity. Major
investments made in 2024 to enhance quality, hygiene, and productivity include:

«  Afully automated 26-meter rice cooking line from Japan, with a capacity of 900 kg per hour.

«  AMultivac packaging line from Germany capable of vacuum sealing 1,300 ready meals per hour using nitrogen and carbon dioxide
gases.

«  Akimbap production line capable of making 3,400 rolls per hour.

These implementations have improved product quality, increased output, and reduced human error in the production process.
To further enhance quality and safety, the company has implemented international standards, including:

« MNSISO9001:2016 - Quality Management System

« MNSISO 22000:2019 - Food Safety Management System

« MNSISO 14001:2019 - Environmental Management System

Looking ahead, the company plans to obtain MNS ISO 17025:2017 laboratory accreditation in 2025 and is actively preparing for
certification.

N CENTRAL
>< foods 40

QRIFILIN EIFMIT 3
| ARSI 0K

e o s

Central Foods became the first Mongolian food production
organization to certify a total of 5 standards

Central Foods LLC

CU Food Factory has officially received certifications for
standardized operations and product/service conformity
assurance.

1. MNS 1SO 9001:2016 - Quality Management Systems

2. MNS IS0 22000:2019 - Food Safety Management

3. MNS SO 14001:2016 - Environmental Management

4. MNS CAC RCP 1:2023 - Code of Practice - General Principles of Food
Hygiene

5. MNS 4946:2019 - Mongolian food production standard

Targeted Certification for 2025

6. MNS ISO 17025:2017 - General requirements for the
competence of testing and calibration laboratories.
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Roasting

Central Coffee Roasting LLC

Central Coffee Roasting LLC was established in 2023. It operates by roasting and packaging coffee beans used in cup coffee sold at CU convenience stores and supplying ready-to-drink packaged coffee
products to consumers.

They source green coffee beans from Louis Dreyfus, a leading company in raw material trading, and roast them using equipment from Probat, a leader in coffee roasting machinery. A professional team
trained in Germany is working on the roasting technology.

Green Beans German Technology CU and Horeca Coffee Machines
High-quality, freshly harvested green coffee  Using world-class German technology, we In addition to reaching customers through 445~ We offer our clients advanced coffee machines
beans are imported directly from their origin. roast and package our coffee locally. CU branches, we have successfully enteredthe  with the option to purchase outright or rent.

Horeca market and gained 86 clients.
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S SENTRAL

Central Commerce LLC has the capability to collaborate with CU convenience stores and operates in the fields of import, marketing, and distribution of globally recognized FMCG (Fast-Moving
Consumer Goods) products through all sales channels.In 2023, an official partnership agreement was signed with Asahi Beer Asia Limited, and in 2024, distribution channels expanded significantly,
beginning sales of Asahi Super Dry beer across 21 provinces in Mongolia. Moving forward, we plan to further expand this partnership and introduce other world-renowned beer and beverage products.

L

CHINGGIS
BEER

>V< CENTRAL

commerce

OPERATIONS CONSOLIDATED

Starting from July 2024, Central Commerce
Company began managing and organizing the
sales, distribution, and marketing operations
of Chinggis Beer.

Asahi Super Dry “Cherry blossom”

Introduced the Cherry Blossom limited
edition product to the market.

NEW PACKAGING

To make Chinggis Beer more accessible to
consumers, a new 2-liter packaging was
successfully introduced to the market, and
sales began in CU branches

“DR Y”

Asdhi

BYXAUMIYYORAP
XYTARUAATIATIAN BARHA

Market Expansion

Starting from May 2024, Asahi Super Dry
has been officially distributed across all 21
provinces.

LOYALTY SYSTEM

Central Commerce Company successfully
organized the first phase of implementing the
customer loyalty system project and began
offering a rewards program to its customers

ﬁ

Asahi Super Dry “Nama Jokki”

Starting from November 2024, we introduced a
canned draft beer featuring modern innovation

and advancements.

On Trade

In 2024, by consistently distributing draft beer
in the HoReCa market, we have reached a
total of 344 customers and are successfully
continuing our operations

Asahi Super Dry Draught

Starting from November 2024, Asahi Super
Dry draft beer was introduced to the market.
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Chinggis Beer LLC

Chinggis Beer LLC was established in 1997 and is a leading national enterprise that successfully introduced the "Chinggis Beer" brand in Mongolia’s beer production sector. By working for many years
with reliable European suppliers of high-quality raw materials, the company has been producing and selling high-quality pilsner-style beer — characterized by its floral hop aroma, mild bitterness,
filtered clarity, and refreshing taste.

Chinggis Beer LLC has an annual production capacity of 1.5 million liters and aims to continue increasing its flavor variety, quality, and production volume, offering products in diverse packaging
formats to consumers.

In addition to beer production, the company is successfully operating in the food service sector in Ulaanbaatar through Chinggis Beer Club LLC.
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Premium Nexus Logistics LLC

2 premium

Premium Nexus Logistics LLC has been prepared to collaborate with CU convenience stores starting from October 2024, undertaking the operation of a centralized distribution center and cold chain
warehouse along with transportation and distribution services. Moving forward, we aim to implement effective logistics solutions based on international standards, providing economically efficient
services and contributing to the success of our clients.

DISTRIBUTION CENTER

The distribution center has the capacity

to prepare orders for 550 stores through

dry distribution. Additionally, it operates
efficiently with 140 employees across a total
area of 6,220 square meters.

COLD CHAIN

WAREHOUSEThe cold chain warehouse has
the capacity to prepare and dispatch orders
for 609 stores. The warehouse covers a total
area of 1,000 square meters and operates
successfully with 84 employees.

TRANSPORTATION AND DELIVERY SERVICE

We have purchased 70 ISUZU brand vehicles equipped to transport goods from distribution
centers under designated temperature conditions. Additionally, these vehicles have the capacity
to replace over 100 subcontractor vehicles.
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Stora Central LLC

Stora Central LLC offers a wide range of products for purchase in the Mongolian market through a cross-border e-commerce service platform that provides integrated technology and transport logistics
solutions.

The company has provided the opportunity to order goods from two of the world’s leading online shopping platforms — Amazon (USA) and Taobao (China). In September 2024, Stora introduced its
V2.0 version, bringing many new features to users’ hands, including the ability to deliver internationally ordered goods directly to CU network stores.

As of December 2024, Stora Central LLC is successfully operating with 90,000 registered users.

As part of this update, Mongolian customers can now access
the following benefits through the Stora platform:

« Access to a wide range of products through the American eBay platform.
+ Household goods heavily purchased through Costco.

« Latest product models made easily accessible through Apple.

« Premium beauty products from major brands provided by Sephora.
+ Immediate access to the latest global fashion trends through Nike.

« Affordable access to products from the famous Swedish brand IKEA, offered via the upgraded
V2.0 platform.

These opportunities have been made possible by the integration of technology, transportation,
and order consulting services into the newly upgraded V2.0 system, providing customers with an
easier and more efficient shopping experience
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TaHsl xaitcaH 6yx bapaa aHg Bui.
Stora-g eBay Hamaranas.

eBay

eBay is one of the largest online marketplaces in the United States. Through Stora’s technology
integration, Mongolian customers now have access to over 1.7 billion products available on the
platform.eBay is especially known for offering unique items such as rare antiques, collectibles,
car parts, technological goods, and various exclusive products that are hard to find elsewhere.
This provides customers with a wide range of options and a unique shopping experience, meeting
special and distinctive needs.

stor

JD.com

JD.com is ranked 52nd on the Fortune 500 list and is China’s largest company in online retail,
logistics, real estate, and innovation research. Through an official agreement with the Stora.mn
platform, Mongolian customers can now purchase a wide range of non-food consumer goods
listed on JD.com. This partnership not only connects the two platforms but also establishes
a logistics agreement with JingDong Logistics to transport goods from all corners of China to
Mongolia. This marks an important step towards offering customers a wider selection, faster and
more reliable delivery, and simplifying the overall shopping process.
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StoreForGood - A Choice that Loves the Earth

Stora Central LLC has launched a project called StoreForGood in alignment with the 17
Sustainable Development Goals.This project aimsto reduce unnecessary purchases and wasteful
consumption by encouraging people to exchange products that would otherwise be discarded,
thereby extending product life cycles and minimizing waste that harms the environment.Through
this project, using the infrastructure of stora.mn and StoraBox, people can now exchange:

1. Books
2. Children's toys
3. Clothing

Moving forward, the range of exchangeable items will be expanded, promoting eco-friendly
choices and fostering a new trend of exchanging unused items to create a more sustainable
lifestyle.

stor
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Corporate Procurement Outsourcing Service

We have introduced a new comprehensive procurement service product designed for business
clients, aiming to simplify the challenges organizations face with various purchases, price
comparisons, and research tasks.Through this service, companies can order a wide range of
products — including equipment, merchandise, specialized items, office furniture, electronics,
stationery, and ready-made gifts — from the United States and China at more affordable
prices and with a broader selectionThis service covers the entire process, including ordering,
transportation, customs clearance, research, consulting, and price comparison, helping
organizations streamline their procurement processes and operate more efficiently.
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Sustainable Development Policy and Strategy

Although Premium Nexus JSC does not yet have a specific document detailing its sustainable development policies, objectives, and implementation regulations, the organization's leadership has
demonstrated a strong focus on sustainability. Based on this commitment, Premium Nexus has identified sustainable development as one of the core issues to be addressed in its future policies
and strategiesThe company is actively working on developing the relevant policy documents, showing leadership at the management level. It has updated its Code of Ethics and implemented the
Whistleblowing Procedure as well as the Complaints Handling and Resolution Procedure.Premium Nexus aligns its operational goals and objectives with the 17 Sustainable Development Goals (SDGs),
ensuring thatimplementation is carried out effectively and that outcomes are reported to all stakeholders openly and transparently.

Capacity Building Activities

Although an integrated training program on sustainable development has not yet been established, specialized training sessions have been conducted on labor relations, occupational health and
safety (OHS), environmental protection, and supply chain sustainability.The related information has been incorporated into the relevant sections.

Oversight

The "ESG Committee" under the Board of Directors is responsible for developing the company’s policies, strategies, and regulations related to Environmental, Social, and Governance (ESG) matters,
monitoring theirimplementation, and reviewing internal control and risk management activities. Therefore, sustainability matters do not fall under the responsibilities of the Audit Committee.

Reporting and Assurance

Since 2021 (prior to becoming a publicly listed company), Premium Nexus JSC has been preparing ESG reports, having them verified by independent third parties, and publicly disclosing them.

Membership and Collaboration

We collaborate with the Mongolian National Chamber of Commerce and Industry. With strong support from the government and international organizations, we are actively working to implement the
UN Guiding Principles on Business and Human Rights into our operations and are contributing to the achievement of the Sustainable Development Goals through joint efforts.
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ESG MATERIALITY
ASSESSMENT

Within the framework of the 2023 Environmental, Social, and
Governance (ESG) report, Premium Nexus JSC conducted a
materiality assessment based on feedback from internal and
external stakeholders, covering 14 ESG impact factors arising
from the company’s operations.

This assessment aimed to determine the significance of ESG
issues both for stakeholders and the organization, and to
evaluate the potential impacts of these issues on the company's
financial performance, reputation, and long-term value
creation.For the 2024 ESG report, the company maintained the
same materiality assessment, continuing to evaluate based on
the same 14 factors and to monitor and report on the issues
deemed important by stakeholders.

The goals set by Premium Nexus JSC and the materiality
assessment matrix within the scope of the 14 ESG impact
factors are presented.

| Sustainability |

Stakeholderimpact

Sustainable Development Policy and Strategy

¢ Environment ¢ Social ¢ Governance
o i
Mid High
Food safety
Inequality, Transparency
equal opportunity, ‘
participation ‘
Sustainable
procurement | . .
Business supply chain
Human rights ‘ ‘
Ethics
Waste 7—$ WHS
Employment
Carbon emission agreement
5 Water usage
Energy consumption
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Business impact
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ENVIRONMENTAL MANAGEMENT PLAN

Premium Nexus JSC, in compliance with Mongolia’s "Law on Environmental Protection,” "Law on Environmental Impact Assessment," and other relevant legislations, conducts Environmental Status
Assessments and Detailed Environmental Impact Assessments through professional organizations. The company ensures that the Environmental Management Plan (EMP) is approved annually by the
authorized body and diligently implements it.

Additionally, the company takes concrete measures to minimize any negative environmental impacts from its operations and adheres to the principles of sustainable development. In 2024, the
Group’s subsidiaries continued to implement the following actions to protect the environment and reduce environmental pollution, in accordance with the recommendations outlined in the General
Environmental Assessment Reports.

MANAGEMENT, STRUCTURE, AND ORGANIZATION

On February 25,2022, the Board of Directors of Premium Nexus JSC approved the Environmental, Social, and Governance (ESG) Committee's operational procedures under Resolution No. 7. According
to its mandate and responsibilities, the ESG Committee holds meetings quarterly and reports to the Board at least twice a year on ESG-related activities and initiatives.The ESG Committee must have at
least three members, with at least two-thirds being independent members. The Board of Directors elects both the committee members and the committee chair by majority vote. Only board members
are eligible to serve on the committee, and the committee must be chaired by an independent member.

Board Committee Names of Members Position

U. Erdenechimeg Head of Committee, independent Board member

Environmental, Social, and Governance

. . Garry Biondo Independent Board Chairman
Committee (ESG Committee)

Ch. Munkhchimeg Board member
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Energy

Premium Nexus JSC operates across various facilities including
its central food production center, centralized warehouse, beer
and coffee production sites, distribution centers, associated
offices, and 445 convenience store branches located in
both urban and rural areas. All of these facilities have signed
contracts with the Electricity Distribution Network State-Owned
Company (EDS) for power supply, and payments totaling MNT
6,182,436,760 were made on time.

During the reporting year, the company consumed a total
of 23,594,880 kWh of energy, of which 20,269,967 kWh was
electricity and 3,325,812 kWh was heating energy. Compared
to the previous year, electricity consumption increased by
28.9% in 2024, mainly due to an increase of 81 new store
branches and the expansion of electricity use in the operations
of its subsidiaries. Over 90% of the total energy consumption
(Figure 1) was attributed to the energy and heating needs of the
store branches. When comparing energy consumption against
sales revenue, it shows that as revenue increases, energy
consumption also rises.

| Sustainability |

Environment

Central Commerce LLC

Chinggis Shar Airag LLC

Energy Consumption by Company
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Energy Intensity

In the retail stores, which account for the majority of total
energy consumption, it was calculated that 3.26 kWh of energy
is consumed per customer served, and 27.87 kWh of energy
is consumed per MNT 1 million in sales revenue.Compared
to the baseline year of 2019, the amount of energy used per
customer has increased by 5.3 times; however, the energy
consumption per MNT 1 million in sales revenue has decreased
by 2.9 times.This indicates that the company's energy efficiency
relative to sales revenue has improved, and that customers are
purchasing a greater variety of products per visit rather than a
single product.

| Sustainability |
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TRANSPORTATION MANAGEMENT

In 2024, we continued to operate our delivery services between 4:00 AM and 8:00 AM. Fresh
food products (approximately 80,000-100,000 items daily) are delivered to branch stores using
refrigerated trucks from the cold chain distribution center located in the eastern part of the city,
while daily groceries are delivered from the regular distribution center in the southwest using
standard delivery trucks.Thanks to this transportation management system, the number of
delivery vehicle movements has been significantly reduced, and by scheduling deliveries during
non-peak traffic hours, transportation time has been shortened by four times, fuel consumption
has decreased by 80%, and air pollution and greenhouse gas emissions have been noticeably
reduced.

Petrol consumption -80% N

Delivery time 4x shorter

54
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MEASURES TO REDUCE
GREENHOUSE GAS EMISSIONS

By utilizing the CU mobile application in the operations of our
convenience stores, we have reduced paper usage, contributing
to the conservation of natural resources and the reduction of
greenhouse gas emissions.

According to our calculations of greenhouse gas intensity, we
emit 1.62 kgCO,e per customer served and 45.15 kgCO,e per
1,000,000 MNT of sales revenue.
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Waste Management Survey 2024

Due to waste transportation companies failing to collect and transport waste on the scheduled days and times, waste accumulation has become a significant issue at our convenience stores.To address
this problem, we conducted this survey to explore the possibility of sorting waste at the source in our branch stores, food production center, and distribution centers.

Per customer 56% of total waste can be recycled as Carton papers /kg/ Plastic bags /kg/
follows: 26% 4%
30g /day
Food waste /kg/ Glass bottles /kg/
17% 2%
Recyclable 39 _
368 stores ° Packaging waste /kg/ Hazardous waste /kg/
0
8% 2%

1 625.7 tons / year \ Plastic bottles /kg/ Metal containers and cans

Food waste can be used as o . /kg/
4454 kg / day compost fertilizer. 17% e 1%
Other waste

Average daily waste generated per store:

13 kg 330/0
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Xor, xaarfnbiH cyganraa 2024
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Xor, xaargabiH cyganraa 2024

Xor xasra/ibiH cyaanraansl yp IYHr33C xapaxaf 3x YYCBIP A33P aHrUaH sarax, fAaxvH 6010BCpYyyNanTbsIr XMIACHI3P 2029 OH r3X3 XOT Xasitanaac YYCax XYNAIMMKUH XUIAH Snrapibsir 2 aaxuH 6yypyynax
HonomxTow baliHa. Xor Xasrabsir aHrnaH snrax, gaxuH 6onoBCpyynax YMAABIPYYAIS HANAYYNIX axbir 2025 0HOOC WaTnanTalraap Xapankyynaxasp Tenesnex banHa.

HyypcC Xy4nuimH XUnH anrapan MeTaH XMnHUK anrapan
1 meTp ToHH CO, 1 mMeTp TOHH CH,
s HAAT =e=Huit
=t=byypant (KOMMOCT yinaBapnan) == Byypant (KOMMOCT YiNABIP/IAN)
ByypanTbiH 3epyy ByypanT 3epyy
4000 60
3500
3000 °0
2500 40
2000 30
1500 20
1000
500 10
0 0
2024 oH 2025 oH 2026 oH 2027 oH 2028 oH 2029 oH 2030 oH
1491 2062.2 23713 27414  3080.5  3420.6  3759.8 20240h | 20250H | 202604 | 20270H | 202804 | 20290
1490 20414 20781 22467 25853 2870 3085 2 292 34 38.8 43.5 48.3
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The biggest summer event uniting all companies of the Premium Corporation, the
"Premium Festival" music festival, was held in August 2024.

Our dearest value — the Premium Family — came together as colleagues and

youth to sing, dance, enjoy live music, and spend a summer evening filled with
unforgettable memories.

 premium
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As of 2024, Premium Nexus LLC has a total of 4,342 employees, with 4,013 based in Ulaanbaatar
and 329 working in 13 provinces across the country.

The company is actively expanding its operations in regional areas, and the number of local
employees is steadily increasing.

The policy to increase the regional workforce is closely linked to the expansion of branch stores
and is aimed at achieving the following objectives:

B Providing stable income and job opportunities for local residents.

= Reducing migration and creating conditions for employees to stay with their families.

Supporting youth employment in regional areas and retaining skilled human
resources within the region.

®  Reducing the concentration of the labor market.

These goals are important steps in promoting inclusive social and economic development. Going
forward, Premium Nexus LLC will further expand the regional workforce structure, making a long-
term positive impact on the regional economy, and working with a strategy to support regional
development. As part of this, the company will continue to train and employ local residents in
newly opened branch stores, providing them with stable sources of income.

Arkhangai Province
Bulgan Province
Govisumber Province
Darkhan-Uul Province
Dornogovi Province
Dundgovi Province
Orkhon Province
Uvurkhangai Province
Umnugovi Province
Selenge Province

Tuv Province

Khentii Province
Ulaanbaatar City

Total

Number of employees

21

14

28

21

56

21

42

42

49

21

4348

4677
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Human Resources and Diversity, Equity, and Inclusion

Premium Nexus LLC adheres to the principles of diversity, equal opportunity, and inclusive
employmentinits human resources policies. Our company focuses not only on a single group but
creates astructure thatincludes representatives fromall age groups, thus supporting employment
for people from all social strata.

Youth employment holds a special place in our strategy, and to prepare skilled future workers,
we provide training and development policies. Additionally, the company serves as an important
platform for providing first work experience.

Involvement of People with Disabilities:

Premium Nexus LLC implements an open policy and regulations regarding the employment
and integration of people with disabilities. As of 2024, a total of 129 people with disabilities are
employed, and special measures are taken to support their work performance and involvement.
Forinstance, shortened working hours are offered to employees with disabilities, providing them
with opportunities to improve their skills, advance in their careers, and work in an environment
where they can grow, be valued, and stay motivated.

Employees with disabilities contribute to increased social engagement and self-confidence,
having a positive impact on other colleagues and customers.

Diversity and inclusion are fundamental principles of the employer's human resources policy:

= Fairand non-discriminatory recruitment
= Skill development and career support

" Accessible and safe working environment
= Diversity and equal opportunity principles

= Employee satisfaction assessment and improvement

Under this policy, Premium Nexus LLC aims to create a more inclusive labor market and provide
equal opportunities.

Work force /age/ Employees Percentage
Employees aged 45-71 159 4%
Employees aged 35-44 384 9%
Employees aged 25-34 807 18%

Employees aged 18-24 2992 69%

XYNCUIH BY T3, eHA3pUIH Tarw 6angan

Indicators Female

Board of Directors (9) 22% 78%
C-level and middle management 46% 54%
Total employees 67% 33%

Premium Nexus LLC upholds the principles of human rights and dignity in its operations,
consistently adhering to the principle of equal participation. The company's internal labor
regulations include provisions to ensure gender equality, offering equal opportunities to every
employee at all levels, and striving to create a fair environment free from gender and other forms
of discrimination.This principle ensures gender equality at the organizational level and creates
the foundational conditions for fostering a workplace culture based on mutual respect and
understanding among employees.In this way, Premium Nexus LLC has consistently promoted the
creation of a positive, collaborative environment and supported activities aimed at developing
the organizational culture.
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TaneHT 6a cypranT xenxun

Premium Nexus LLC integrates its core values into daily operations, aiming to create a work
environment that fully supports employees' trust, motivation, and self-confidence. Such a
cultural environment helps to unlock and develop the full potential of our most valuable asset,
our employees.

We focus not only on attracting top talent from the market but also on training and developing
our internal workforce.

Weimplementtrainingand developmentpoliciestoshape ouremployeesintoskilled professionals
with leadership capabilities and cross-industry value.Our employees are not only encouraged to
perform their duties effectively but also to participate in on-the-job training programs that focus
on the next level of industry skills.

This fosters a belief that employees can continue to grow and develop within our company and
contribute to its long-term success.We direct our human resources not just towards meeting
current needs but also in preparation for future development, with a focus on building the best
teams that will have a positive impact on society.

Each employee has the opportunity to participate in a training and development system that
meets their skills requirements and needs.

They can access relevant training programs, evaluate the skills they need to acquire, and work
with management and the company to receive support and create development plans to bridge

Indicators

Training programs 16
Training man hours 31,999 hours
Program participants (cumulative) 11,672
Career advanced employees 811
Career advanced employee ratio 19%
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Training and Development Policy

The training and development policy is aligned with the company’s business strategy and follows
a people-centered approach that supports each employee in achieving their career goals. In
2023, Premium Nexus LLC revamped its comprehensive training system and implemented several
programs aimed at making a tangible impact on the career growth of employees.

One of these programs is "Paid Training," which allows employees to participate in all company-
organized training sessions during working hours with pay. Additionally, for office staff, every
Friday from 9-11 a.m. is designated as "Training and Development Time," providing an essential
step in cultivating a culture of self-directed learning among employees.

As of 2024, the company has organized a total of 31,999 person-hours of training in 16 different
managementareas,aimed at guidingemployeesin the workplace, helping them adapt, improving
their professional skills, and enhancing their knowledge. A total of 11,672 employees participated
in these sessions, offering the necessary support for employee capacity building and professional
development.

Furthermore, the training center of Premium Nexus LLC has received special authorization
from the Ministry of Labor and Social Protection to train specialists in "Retail Workers" under
the certification of the Training, Evaluation, and Research Institute in 2024. This provides an
opportunity for all employees working in retail to gain professional skills and work in a pleasant
working environment.

In particular, through studying at the training center, employees can graduate with an officially
recognized "Retail Worker" qualification from the Ministry of Education of Mongolia, providing
them with employment opportunities and the possibility of continuous learning.

Social
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Career Support Programs:

Premium Nexus LLC supports the career development of its employees through a fair and
transparent evaluation system, creating a sustainable growth and development environment for
human resources.

Career Level Evaluation:

The company fairly and transparently evaluates employees’ job performance and professional
skills, advancing those who meet the evaluation criteria in their career progression. In 2024,

a total of 3,385 employees participated in the career level evaluation, with 811 employees
successfully meeting the criteria and advancing their career levels.

Promoting Equal Opportunities and Diversity:

The company aims to establish a culture of equality and non-discrimination in the
workplace, fully supporting gender balance, diversity, and different talents and
skills. In 2024, 70% of the company's total employees were female, and 77% of
those who advanced in their career levels this year were female employees.

Through talent management policies, the organization creates a sustainable environment that
values the skills of its employees, ensures career progress, and provides equal opportunities,
thereby enhancing the value of its workforce.
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Best Employer Supporting Training and Development

The "MONGOLIAN LABOR MARKET SUMMIT: Good Workplace Awards 2024," the largest gathering
in the labor market, is a prestigious event that recognizes the most respected organizations in
the human resources sector. This year's awards received submissions from over 270 companies
across 10 categories, and the evaluation was conducted by a diverse panel of judges using a
point-based system.

As a result of the evaluation, Premium Nexus LLC was awarded the title of “Best Training
(Upskilling)” or “Best Employer Supporting Training and Development” in 2024.

This achievement highlights the organization's commitment to the sustainable development,
skill advancement, and adherence to international labor standards for its employees.

This award reflects the effectiveness of Premium Nexus LLC's human resources policies and
marks a significant recognition of its contribution to supporting the growth and development of
the organization.

Premium Nexus LLC Employee Satisfaction and Engagement Survey

Premium Nexus LLC regularly evaluates employee satisfaction and engagement levels, focusing
on improving the company culture to ensure the long-term stability of the workforce. In 2024,
based on Gallup's methodology, an employee satisfaction survey was conducted, with 85% of the
company's core employees participating.

The survey covered a wide range of operations, including the central office, warehouses,
distribution centers, factories, and branch stores. The results showed that employee satisfaction
stood at 73%, a 1% increase from the previous year in 2023.

Among the surveyed employees, 68% expressed their willingness to recommend the company’s
work environment to friends and family, while 62% indicated plans to continue working at the
company for the next two years. Additionally, there was an increase in positive ratings regarding
career advancement, performance evaluation, and promotion policies, reflecting higher
employee trust and motivation.

This survey demonstrates Premium Nexus LLC's commitment to its human resources policy and
the respect it holds for its employees, providing crucial insights into the future development of
the organization.
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Premium Nexus LLC Health and Safety Management

Premium Nexus LLC operates with the goal of ensuring that "every employee arrives at work
healthy and safe, and returns home healthy and safe, while customers enjoy a safe environment."
To achieve this goal, the company has implemented and operates a comprehensive Occupational
Health and Safety (OHS) management system. The company's OHS management system is based
on the PDCA (Plan-Do-Check-Act) model.

Premium Nexus LLC first adopted its OHS policy on June 3, 2020, with Executive Director’s Order
A/20-29, and currently, the company has 14 key regulations regarding health and safety.

OHS Regulations:

+  General OHS Regulations

«  Shift Handover and Pre-Work Meeting Regulations

+  Work Suspension Rights Regulations

« Incident and Violation Management Regulations

«  Policy on Alcohol, Drugs, and Psychotropic Medications

«  Risk Management Regulations

«  Lockout, Tagging, and Energy Source Isolation Regulations

«  Restricted Area Access and Work Regulations

«  Working at Heights Regulations

«  High-Temperature Work Regulations

«  OHSTraining, Knowledge Reinforcement, and Exam Regulations
«  Occupational Health, Safety, and Environmental Committee Regulations
«  Employee Health Monitoring Regulations

«  Fire Safety Regulations

The OHS department at Premium Nexus LLC is responsible for the implementation and
continuousimprovement of the OHS management system. The department provides professional
support to the company's management and employees. The OHS department reports directly
to the Executive Director and is staffed with two managers, three specialists, and one medical
professional.

In addition to internal employees, the OHS culture is also promoted among contractors and
subcontractors. Specific requirements are defined and incorporated into contracts to ensure
the prevention of workplace accidents, acute poisoning, and occupational diseases. The
implementation of these requirements is evaluated based on specified performance metrics.

The OHS management system plays a crucial role in improving the ability of employees to work
according to health and safety standards, thereby enhancing the company's overall performance
and capacity.
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Employee Safety at Premium Nexus LLC

Premium Nexus LLC has implemented a variety of measures aimed at ensuring the safety of
its employees. These measures include:

= Surveillance Cameras Installed in All Stores: To ensure safety, surveillance cameras are
installed in all stores, providing constant monitoring and improving overall security.

m  Security Contract with a Guard Service: The company has a contract with a security service
provider. In case of emergency or hazardous situations, there is a special button in the
stores that, when pressed, calls forimmediate assistance. The security team is expected to
arrive within 10 minutes after the button is pressed.

¥ OHS Mobile Application (Bukhbat): An application has been developed to provide
employees with access to safety regulations, guidelines, and hazard reporting tools. This
app is used to facilitate communication and ensure workers can quickly report safety
concerns.

Safety Culture Campaigns: Premium Nexus LLC runs monthly initiatives aimed at promoting a
positive culture of occupational health, safety, and well-being. Under the slogan "Let’s Spread the
Culture of Safe Operations Together," the company identifies and rewards the best safety leaders
and employees with certificates and valuable prizes.

General Liability Insurance: In addition to accident insurance, the company has general liability
insurance covering injuries to third parties, including subcontractors and affiliates. This insurance
also covers damage to property and other health-related risks.

Contractor Safety Requirements: Contractors and subcontractors are required to comply with
OHS standards, including providing their employees with accidental injury insurance, driver
liability insurance, certified driver insurance, and insurance for vehicles and equipment used in
operations.

Emergency Readiness at Premium Nexus LLC

Premium Nexus LLC has developed disaster risk assessments and emergency response plans for
its buildings and facilities in collaboration with the relevant emergency management authorities.
The company's Executive Director issued order A/24-66 to establish a professional disaster
protection team.

To ensure fire safety at each store, the following measures are implemented:

« Fire Extinguishers
« Fire Blankets

« Carbon Monoxide Sensors

All equipment is regularly monitored, and safety checks are performed to maintain operational
readiness.

Additionally, the company’s food production facility is fully equipped with a 100% automated fire
protection system. The gas facilities are also fitted with sensor-based systems that automatically
halt gas usage and turn off the equipment in the event of a gas leak.

These measuresarecrucialin reducing risks duringemergencies, ensuring the safety ofemployees,
and maintaining operational readiness for any unforeseen situations.
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Supporting development of local
manufacturers

CU chain stores have been supporting the development of food suppliers since 2022 by initiating
a program to improve the capabilities of suppliers who provide prepared food. To ensure food
safety, CU has implemented the 'Let's Grow Together' program, aimed at improving working
conditions and promoting continuous adherence to hygiene practices. This program, which
supports the implementation of the HACCP (Hazard Analysis and Critical Control Points) standard,
has been carried out in 4 phases.

In 2023, a total of 6 suppliers implemented the HACCP standard, and by 2024, 11 national
manufacturers had obtained certification for HACCP compliance.

By implementing the HACCP standard in their operations, these businesses can ensure product
quality and safety at all stages, from raw material procurement to production, distribution,
storage, and delivery to consumers. This allows them to produce healthy and reliable food under
strict control, providing customers with safe and trustworthy products.

In 2025, CU chain stores plan to add 5 more suppliers to the HACCP certification program and are
preparing for this goal, with a commitment to achieving success through continuous efforts

Measures to Reduce Customer Complaints to Ensure Food Safety in Supplying Safely
Prepared Food to CU Network

Measures to Reduce Food Safety Risks

In 2024, the CU network stores are enhancing their control systems at key points in the supply
chain, including food suppliers, distribution vehicles, and branch stores, to reduce food safety
risks.

As a result of these measures, there has been a 15% reduction in serious complaints or health-
related issues reported by customers, compared to 2023.

This demonstrates the effectiveness of the CU network's food safety management system, which
focuses on product quality and plays a significant role in minimizing risks and ensuring safe food
products for customers.
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CU stores have introduced various services to meet the needs of over a million customers, offering a range of services without requiring any purchase. These initiatives have raised the standard of
foodservice culture in both the capital and regional branch locations. The following activities are being focused on:

@ 6
Restrooms:

By providing public
restrooms in the capital, CU
has solved long-standing
issues and helped improve
the quality of life for city
residents. This initiative
ensures comfortable living
conditions for citizens and
addresses a previously
unmet need.

Outdoor Area Cleaning:

CU stores maintain the
50-meter surrounding area
by landscaping, installing
lighting, and ensuring safety
from hazards like slips and
falls.

24-Hour Surveillance:

The stores are equipped
with surveillance cameras,
with recordings kept for one
month. This helps prevent
incidents such as forgotten
items, theft, or crimes, and
enables the authorities

to review footage with
permission for evidence.

Free Wi-Fi:

Providing free Wi-Fiis a
valuable service, similar

to coffee shops, enabling
customers to access the
internet in a comfortable
environment in both central
and suburban areas.

Postal Service:

CU stores collaborate

with relevant government
agencies to set up Stora
delivery points and kiosks
for government services,
improving access to postal
services and convenience for
customers.

©

~
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Delivery Service:

During the COVID-19
pandemic, CU introduced
delivery services, ensuring
close proximity to customers
and providing a quick way
to deliver essential products
during the crisis.

These activities contribute
significantly to improving
the quality of life in the
capital and regional areas,
enhancing cleanliness,
safety, and increasing the
respect and appreciation
from local communities.
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Premium Corporation and Premium Nexus Support ICU Program

the "Value Foundation" Child Welfare Program Premium Nexus LLC has been implementing the ICU program in collaboration with the Capital
City Police Department since 2021. The program is designed to protect children from accidents,

As part of their corporate social responsibility efforts, Premium Corporation and assist lost children in being reunited with their parents or guardians, and provide a safe shelter

Premium Nexus have pledged to support the child welfare projects initiated by for children in dangerous situations due to domestic violence. Since the program's inception, 14

the Value Foundation. They will provide a donation of 340 million MNT to support children who had gotten lost have been safely reunited with their parents or guardians. The ICU

children from households living near the Ulaanchuluut garbage dump. program not only safeguards lost children but also creates a protective environment for those in

danger, offering temporary shelter until the threat has passed.
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HacHt: xasraapnantTaii GyTesrgaxyyH asaxnaa @B -aa ysyynsepsit

“"Show It and Give It" Campaign

HacaHa xypaaryi Xyyxasa HacHbl xa3raapnantrain 6yTaaraaxyyH 600X 3neKTpoH 60N10H yTaaT
Tamxu, COrTyypyynax yHaaa xyaanaaH aBaxaac ypbaunnaH Capruimk UpraHuii 6uamur 6apnumMTbir
WwanraH xyfanaaanaxag ypuancax “Yayynsaa Oree” asgHblr Xap3ankyyaCcaH.

COEeA

TaHaac

IXIANHI

"Culture Starts with You" Campaign

In collaboration with the General Police Department and GS25, the "Culture Starts with You"
campaign was successfully carried out. This initiative aimed to improve public culture and
ethics, promoting the creation of a respectful and courteous society. The campaign encouraged
the public to engage in more polite and respectful interactions with others. It reached a total of
65,278,300 people, making it one of the largest campaigns. Additionally, it was recognized as the
best advertising campaign of 2024, winning the "Silver Tree" award.
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Governance

The corporate governance structure of Premium Nexus LLC (“the Company”) is aligned with the
relevant laws and regulations of Mongolia. It is designed to define the company’s core activities,
policies, and strategies, establish effective internal controls, properly manage resources and risks,
and provide the necessary conditions for guiding and directing the executive management.

The company adheres to the Corporate Governance Code approved by the Financial Regulatory
Commission and follows internationally recognized best practices and principles. The Company
believes that good governance plays a crucial role in implementing business strategies, fulfilling
its obligations to shareholders and other stakeholders, protecting their interests, and ensuring
business ethics, transparency, and fairness.

Shares and shareholders

The company obtained official approval to become a publicly traded joint-stock company on
October 13, 2021, from the Financial Regulatory Commission (“FRC”). On November 3, 2021,
the company successfully completed its initial public offering (IPO) under the Il category of the
Mongolian Stock Exchange (“MSE”), and began secondary market trading on November 12, 2021,
thus becoming a publicly traded company. On May 5, 2022, the MSE's Executive Director issued
Order A/42, moving the company’s securities to a higher category, Il category, in the exchange.

As of December 31, 2024, the total number of common shares issued by the company, as
registered with the MSE, the Central Securities Depository, and the State Registration Agency for
Legal Entities, is 1,114,252,034. The total number of shareholders stands at 9,974.

Shares

Indicators

Total common shares issued

Total number of shareholders

Shareholder structure

Shareholder structure

A. Gankhuyag

A. Ganbold

Premium Group LLC

BGF Retail Co. Ltd

Ts. Bayarjargal

Others

Total

31-12-2022

817,768,643

10,108

31st of December 2024 snapshot

Number of shares

300,848,138

207,204,006

191,266,240

92,600,479

88,164,258

234,168,913

1,114,252,034

31-12-2023

817,768,643

9,615

Ownership

27.00%

18.60%

17.17%

8.31%

7.91%

21.02%

100.00%

31-12-2024

1,114,252,034

9,974
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Board of Directors

The Board of Directors (BOD) aims to create long-term value for shareholders and other stakeholders
by defining the company’s core operations, policies, and strategies in alignment with the interests of
shareholders. It directs and oversees the execution of the company's goals, objectives, and business
plans. The BOD is composed of 9 members, 6 of whom are regular members, and 3 are independent
members.

On November 7,2024, the BOD relieved Z. Uyanaga of their duties and appointed Ch. Monkhchimeg
asanew member of the BOD, and as a member of the Environmental, Social, and Governance (ESG)
Committee.

The company provided a comprehensive orientation and training on its operations, business,
policies, and regulations to the newly appointed board member. The changes to the BOD
composition were communicated to the Financial Regulatory Commission (FRC) and the Mongolian
Stock Exchange (MSE), and the information was disclosed through the MSE’s electronic platform to
ensure transparency.

The BOD focuses on integrating sustainable development goals and human rights principles into
decision-making processes. As part of thisinitiative, the board isworking to increase the participation
of women in decision-making roles. As of 2024, women constitute 22.2% of the BOD members, while
48% of senior management across employees and 76% of leadership positions among suppliers are
held by women.

Board of Directors’ compensation

Inthe 2024 financial year, the independent members of the Board of Directors were paid a monthly
salary and bonus of 3 million MNT. The table below shows the details regarding the number of
shares owned by the members of the Board of Directors and the Executive Management of the
company.

(Here, the table would be placed with relevant details about the shares owned by the Board
members and Executive management, as mentioned in the original content.

Governance

Training and Development of the Board of Directors

The company includes new members of the Board of Directors in an orientation program that
covers key information about the company’s financial reporting, business characteristics and
operations, as well as the rights, duties, and responsibilities of Board members.

On June 17, 2024, the members of the Board of Directors participated in a corporate governance
training program organized by the National Corporate Governance Council and the Mongolian
National Chamber of Commerce and Industry. This training focused on the latest trends in
corporate governance, improving the effectiveness of Board operations, methods for resolving
corporate governance disputes, compliance policies, and risk management, and participants
were awarded certificates upon completion.

Additionally, the Board members and executives were granted access to the online management
and leadership training platform provided by Harvard Business Publishing. This training, which
covers Harvard Management and Mentoring programs, is part of an ongoing development
initiative, and members and management are currently participating in these courses. The
program will continue in 2025, with plans to further involve the Board members in corporate
governance and Harvard’s management and mentoring training.

Board of Directors Number of shares owned

Ownership

Direct Indirect Direct Indirect
lapu BuoHpao (napra, xapaat 6yc) - - - -
A.TaHxyar 300,848,138 72,298,639 27.00% 6.49%
A.fanbong 207,204,006 55,046,424 18.60% 4.94%
[.Bat-2pasHs 22,572,047 6,063,140 2.03% 0.54%
H.MeHx4nmar - - - -
IYnH30pUr 6,842,227 - 0.61% -
b.bat-3pasHa 80,000 - 0.01% -
©.3pasH4MM3T - - - -
B.l'aHzopwur 2,709 - 0.00% -
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Board of Directors Members

Gary Stephen Biondo

Board of Directors

Premium Nexus LLC

Gary Stephen Biondo is the Chairman (Independent) of the
Board of Directors of Premium Nexus LLC. He also serves
as the Chairman of the Board of the International School
of Ulaanbaatar, the Chairman of the Board of the American
Chamber of Commerce in Mongolia (AmCham Mongolia),
and the CEO of Edelweiss Art Hotel. He has over 35 years of
experience in the hotel management industry, particularly in
areas such as employee training programs, occupational health
and safety standards, quality management, internal control
management, fire safety, and risk management systems for
accidents.

Gary Biondo has worked as the General Manager and Executive
Leadership at high-end Shangri-La International Hotels and
Resorts across various countries in Asia for 28 years. He holds
a Bachelor's degree in Classical Literature and Philosophy from
Colorado College in Colorado, USA.

Governance
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Gankhuyag Adilbish

TY3-MIAH TULLIYYH,
TYIAUITraX 3axvpan

Premium Nexus LLC

Gankhuyag Adilbish is the founder of Premium Corporation, a
member of the Board of Directors of Premium Nexus LLC, and
the CEO. Over the past 23 years, he has held key leadership
positions in some of Mongolia's most influential companies,
including serving as the Vice President of MCS Group, CEO of
MCS Holding LLC, Chairman of the Board of MCS Coca-Cola
LLC and Unitel LLC, a Board Member of Mongolian Mining
Corporation (HKEX: 975), and Vice President of Finance, as well
as the President of the Ulaanbaatar Chamber of Commerce.

He has made significant contributions to these companies
by bringing them to international standards and raising their
global recognition. His leadership has successfully attracted
substantial foreign investments across sectors such as energy,
mining, light industry, infrastructure, construction, and
commerce. A. Gankhuyag holds a Bachelor's degree in Finance
and Economics from the National University of Mongolia and
a Master's degree in Business Administration from Quantic
Business and Technology School.

Ganbold Adilbish

TY3-MIAH rnwyyH

Premium Nexus LLC

Ganbold Adilbish is a member of the Board of Directors of
Premium Nexus LLC, a founder of Premium Corporation, and
a member of the Board of Directors of Premium Innov LLC.
He has played a leading role in managing the operations of
the company and its affiliated entities, driving the strategic
direction and objectives.

He previously served as the CEO of National Developer LLC,
a Mongolian company specializing in road construction and
urban infrastructure, and was the founder and CEO of Ganbros
LLC, a luxury furniture manufacturer. His contributions to the
development of the construction sector have been highly
recognized by the government, earning him the prestigious
Golden Star Order.

He studied electrical transport and systems engineering at
Kharkiv State University of Construction and Architecture in the
Russian Federation and earned his bachelor's degree from the
Science and Technology University of Mongolia (SUT).
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Board of Directors Members

Bat-Erdene Gansukh

TY3-UIH TULLIYYH,
CaHxyy xapuyLcaH 3axmpan

Premium Nexus LLC

Bat-Erdene Gansukh is a member of the Board of Directors
of Premium Nexus LLC, Chief Financial Officer (CFO), and a
member of the Board of Directors and CFO at Premium Innov
LLC. He began his career as the Director of the Financial
Planning Departmentat MCS Coca-Cola LLC, a leadingcompany
in the manufacturing and trade sector. Over the past 20 years,
he has worked in various industries including consumer goods
manufacturing and sales, mining, energy, manufacturing, and
construction. He has managed the financial operations of
Mongolian Mining Corporation (HKEX: 975) and Premium Group
LLC, and has served as the Deputy Director at MCS Energy LLC
and Deputy CFO at Mongolian Mining Corporation.

B. Bat-Erdene holds a bachelor's degree in Business
Management and Applied Mathematics from Khan-Uul
University.

Governance
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Munkhchimeg Choijin-Osor

TY3-WIH ruwyyH

Premium Nexus LLC

Munkhchimeg Choijin-Osor is a member of the Board of
Directors of Premium Nexus LLC and the Chief Human
Resources Officer of Premium Corporation. She has contributed
significantly to several major international projects, including
the Oyu Tolgoi project (specifically the Concrete Mixing Plant),
the Wind Turbine Project, the New Airport Construction Project,
and the Shangri-La Hotel and Shopping Mall projects. She
played a key role in recruiting skilled human resources and
training internationally recognized specialists, ensuring the
successful delivery of these projects.

Additionally, from 2004 to 2012, she served as the Manager of
Administration and Human Resources at MCS Group and Energy
Resources LLC in the Ukhaa Khudag branch. Ch. Munkhchimeg
holds a bachelor's degree in Public Administration from the
Academy of Management.

Chinzorig Ganbold

TY3-UIAH TULWYYH,
[YWL3TI3X 3aXMPAbIH 0paory

Premium Nexus LLC

Chinzorig Ganbold is a member of the Board of Directors and
the Deputy CEO of Premium Nexus LLC. He has extensive
experience in software, business processes, business
intelligence, IT master planning, and engineering. His career
includes roles such as the Director of the Policy and Planning
Department at the Information Technology, Post, and
Telecommunications Authority (ITPPA), IT consultant for the
Economic Policy Reform and Competitiveness Project of the
U.S. Agency for International Development, and a consultant
for the Asian Development Bank’s Capital Market Development
Project and Financial Infrastructure.

During his time at the ITPPA, he led and organized the
implementation of the E-Governance Program and contributed
to developing state policies on telecommunications, internet,
postal services, media, and satellite communications in
Mongolia. He also played a key role in formulating the
regulatory policy for the introduction of 4G mobile network
services in Mongolia.

G. Chinzorig holds a bachelor's degree in Computer Science
from the School of Engineering and Technology at the National
University of Mongolia (ShUTIS) and a master's degree in
Business Administration from the University of Louisville in the
United States.
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TY3-uuH ruwyyp,

Bat-Erdene Boldbaatar

TY3-MIH ruLyyH

Premium Nexus LLC

Bat-Erdene Boldbaatar is a member of the Board of Directors at
Premium Nexus LLC, the Resident Representative of the Polish
Development Fund's Investment and Trade Agency in Mongolia,
and the founder of Horizon Partners LLC. He has over 16 years of
experience in investment, international cooperation, and trade.
He studied in Poland, the United States, and Switzerland,
and has held various prestigious roles throughout his career.
He worked as a market analyst at Mongolia’s first foreign
(Japanese) investment bank, as a business and market analyst
for Mongolia’s first closed-end investment fund (with a $50
million investment from the International Finance Corporation
and the European Bank for Reconstruction and Development),
and as the Executive Director of a joint Polish-Mongolian trading
company. Additionally, he worked as a consultant for the Asian
Development Bank in Mongolia, focusing on the development
of the "Private Equity" and "Venture Capital" investment
market, and was involved in preparing technical and economic
feasibility studies for these initiatives. He is also the founder of
an investment, strategy, and management consulting firm.

B. Bat-Erdene graduated with a Bachelor's degree in Accounting
from the School of Finance and Economics.

Governance
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Erdenechimeg Uzliisuren

TY3-uiiH xapaaT byc ruLiyyH

Premium Nexus LLC

Erdenechimeg Uzliisuren is an independent member of the Board of
Directorsat Premium Nexus LLC and the founderand CEO of Cognos
International LLC, a company specializing in research and evaluation
in the areas of social, economic, environmental, agriculture, and
health sectors. She has been working for over 14 years on research,
evaluation, and strategy development for various international
organizations, including the United Nations Development Program
(UNDP), the United Nations Children's Fund (UNICEF), the United
Nations Population Fund (UNFPA), the Asian Development Bank
(ADB), the World Bank, UNESCO, and the European Union, as well as
for government and private sector programs and policies related to
Sustainable Development Goals (SDGs).

Erdenechimig is the founder and Chair of the Mongolian Evaluation
Association (MEA),and amember of the Social Impact Measurement
and Environment, Society, and Governance (ESG) sector group of
the American Evaluation Association, as well as a member of the
International Organization for Cooperation in Evaluation (IOCE) and
the Asia-Pacific Evaluation Association (APEA), where she works on
developing professional-level evaluations.

Erdenechimig holds a doctoral candidacy in Demography from
the National University of Mongolia (NUM), a Master's in Social
Research Methods from the London School of Economics (LSE),
and a Master's in Reproductive Health and Population Studies from
Mahidol University in Thailand.

Ganzorig Vanchig

TY3-viiH xapaaT 6yc ruiyyH

Premium Nexus LLC

Ganzorig Vanchig is an independent member of the Board of
Directors at Premium Nexus LLC. He is also the Chairman of
the Board at Bat Solution Partners LLC, President of the "CEO"
Club, Chairman of the Mongolian Down Syndrome Association,
Leader of the Mentorship Program for Young Professionals,
Board Member of the Mongolian Special Olympics Committee,
and a member of the Academy for the "Global Teacher Prize."
Additionally, he serves as a moderator for the Syndicate talk
show and contributes as a writer for leading information
websites.

Ganzorig has extensive experience working in the leadership
teams of organizations such as Trade and Development Bank,
KhasBank, MOSDAK, and Shunkhlai Group. In 2014, he was
recognized as a Global Young Leader by the World Economic
Forum.

He holds a Master's degree in Electronic Business Management
from the International University of Japan and a Master's in
Business Administration from the University of Notre Dame
in Australia. Ganzorig has also participated in professional
leadership training programs in countries like the United States
(Virginia, Yale), the United Kingdom (Oxford), South Africa (WITS,
Cape Town), and Singapore (NUS), focusing on leadership,
policy innovation, geopolitics, and change management. He is
a certified consultant in Mongolia.
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Committees under the Board of Directors

Premium Nexus, in accordance with Article 81 of the Company Law, has established committees
under the Board of Directors and organizes their activities in compliance with the law and relevant
regulations, providing reports accordingly.

In addition, with the aim of introducing the company’s long-term vision, international trends,
and experiences, the company’s senior management and strategic level have focused on matters
related to ESG (Environmental, Social, and Governance) issues. Based on a resolution by the Board
of Directors No. 07 of 2022, the company established the Environmental, Social, and Governance
(ESG) Committee, which has been successfully operating for the second year. The committee has
worked on developing and implementing ESG-related reporting that reflects the core principles
of fairness, accountability, and transparency, in line with the company’s strategic transition. The
ESG Committee’s main activities have included developing reports for investors and stakeholders
on ESG matters.

The main areas of focus for the ESG Committee are:

«  Impact of the company’s operations on greenhouse gas emissions and the environment, and
how greenhouse gas emissions and the environment affect the company's operations,

+  Howthe company's operations impact human rights and society, and how human rights and
society influence the company's operations,

« How stakeholders influence the company’s operations and culture, and the goal of ensuring
the company’s long-term stability, improving risk management, and attracting investors.

| Sustainability | Governance
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Committees under the Board of Directors

The Environmental, Social, and Governance (ESG) Committee

The ESG Committee is responsible for defining and overseeing the Company's ESG vision,
strategy, and policies; monitoring emerging ESG trends and issues, and based on this,
developing the Company’s ESG vision and providing guidance and recommendations;
determiningthe Company's policies on safety, environmental protection, social responsibility,
and governance, and making necessary amendments to these policies; overseeing the
continuous professional development and training of the Board members and executive
management, ensuring compliance with laws, regulations, and policies, and developing
manuals, ethical codes, and guidelines for implementation; monitoring the implementation
of these policies; regularly evaluating the activities of the Board and its committees, as well
as the contributions made by the Board members, and providing recommendations to the
Board. The ESG Committee consists of three members: Ch. Munkhchimig, an ordinary member
of the Board; O. Erdenechimeg, an independent member of the Board; and Gary Biondo, an
independent member, with O. Erdenechimeg serving as the Committee’s Chairperson.

Nominations Committee

The Nominations Committee is responsible for identifying and recommending candidates
with the necessary knowledge and skills to fill vacant positions on the Board of Directors, as
well as presenting these candidates to the Board for consideration and providing suggestions
and recommendations. The Nominations Committee consists of three members: A
Gankhuyag, a Board member; Gary Biondo, an independent Board member; and V. Ganzorig,
with V. Ganzorig serving as the Chairperson of the Committee.

| Sustainability | Governance
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Compensation Committee

The Compensation Committee is responsible for defining and overseeing the compensation,
bonuses, and benefits arrangements for the Board members, the Chief Executive Officer,
and the executive management. The committee ensures that the compensation structure
is appropriate based on the relevant labor market conditions and aligns with the overall
objective of maximizing shareholder value by retaining highly skilled Board members and
executive management over the long term. The Compensation Committee consists of three
members: A. Ganbold, a Board member; O. Erdenechimeg, an independent Board member;
and Gary Biondo, with O. Erdenechimeg serving as the Chairperson of the Committee.

Audit Committee

Banryynnaraf yp AyHT31 JOTOOA XSS HANTbIH TOrTOALOOT 61iA 6oNrox Oytoy BU3HECHIAH yp
alnrTar 3axmMpaH 3apLyynax AOTOOM XS HANTbIM X3P3INKYYN3X, KOMAaHWUIAH 30 XepeHTruiir
xamraanax, HartnaH 600X OYPTraANnH 30XMX OYPTraN XOTNOX, CaHXYYrMAH M3A3INANINH
YH3H 368, HalaBapTal 6aiAnbIr xaHrax, TYYHYNIH YA axunnaraansl ron Y3yyasnTyyaniir
XapbLlyynax 33par CaHxyyruiiH 6yc acyyanyyatan xonbooTon busHecninH yamMpanarsiH
[0TOOA XSIHANTBIH TOFTONL00, €C 3YMH X3IM X3MXKI3T 1A HONroX, Xxaaranaxag YMrnacaH
CaHan 3eBNeOMXUIAT TY3-4 raprax yyparTai. AYAuTbIH XOPOO Hb TY3-WitH epaniAH FULYYH
I.Bat-9pasHa 60n10H TY3-uiiH xapaaT byc ruwyya 6onox B.liaHzopur, fapn bruoHao
Hapaac OypAC3IH rypBaH ruLyyHTa bereep B.FaH30pur Hb TYC XOPOOHbI 4apra oM.
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BOARD OF DIRECTORS' ACTIVITIES

The Company's Board of Directors (Board) operates in accordance with the Board's operating
procedures, relevant laws, regulations, and procedures. During the reporting period, the Board held
four meetings with full attendance, where they discussed and made decisions on the Company’s
financial performance for 2023, the year-end operational report, the first half of 2024 financial report,
the second half of 2024 plans, the revised budget, 2024 performance, as well as the 2025 and long-term
plans. Additionally, various matters were addressed, including internal issues regarding the Company’s
operations, executive management, corporate governance, approval for transactions involving
conflicts of interest, dividend distribution, and the establishment of a subsidiary, resulting in a total of
40 decisions and resolutions.

Furthermore, the Board, following the recommendations of its committees, established the Company’s
Ethics Committee and approved new policies on Social Responsibility and Public Relations, a
Whistleblowing Procedure, and the Ethics Committee’s rules. Amendments were also made to
the Board’s and its committees’ operating procedures, as well as the procedures for disclosing and
resolving conflicts of interest.

In 2024, the Board focused on establishing a uniform governance, risk, and compliance control system
across the Company and its subsidiaries. This involved planning and aligning governance structures,
roles, and regulatory documents in a cohesive and integrated manner. The goal was to ensure effective
policy implementation and to improve regulations to mitigate risks, with the content of the policy
documents for the Company and its subsidiaries being redefined in 2024.

Activity
Board meetings Numbers 5 7 4 4
Board resolutions Numbers 24 37 39 43
Non-independent

Rate 100 100 100 100
members attendance
Independent members attendance Rate 100 100 100 100

TY3-MIH XypriblH YN axkuniaraa

u Xyp/blH TOO
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Governance

Secretary of the Board of Directors

In 2024, the Secretary of the Board of Directors (Board Secretary) provided advisory and
informational support on governance matters to the Board and its committees, monitored
the implementation of the Company’s policy documents and internal procedures, and drafted
resolutions for the Board, its committees, and the subsidiaries' boards. The Board Secretary also
organized meetings, took meeting minutes, arranged training for the Board members, maintained
records of the Company’s securities and shareholder registers, and managed interactions with
regulatory authorities, securities exchanges, payment and settlement systems, and custodians.

In addition, the Board Secretary worked on defining policy documents for the Company and
its subsidiaries in alignment with international standards and commonly used international
conventions. The Secretary gathered necessary information and conducted gap analysis to assess
the implementation of the Company's governance, risk management, and compliance systems,
and identified criteria for evaluating their effectiveness. Moving forward, the Board Secretary plans
to develop a unified system, formulate recommendations, and ensure the efficient functioning of
the Board and its committees.

Authorized Officers

The Chairman ofthe Board, Board members, the Board Secretary, the Chief Executive Officer (CEO),
the Deputy CEO, and the Chief Financial Officer (CFO) are the authorized officers of the Company.
The table below shows the monthly salary and bonus amounts granted to the authorized officers
of the Company for 2024, based on pre-tax figures.

Authorized officers

Monthly compensation brackets (MNT)

10,000,001 and above 3
5,000,001 - 10,000,000 1
0 -<5,000,000 6

7
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Corporate Governance Code

The Company has been implementing the Corporate
Governance Code, which was updated and approved by the
Financial Regulatory Commission through Resolution No. 145
on March 23,2022.

According to the 2024 mid-year Corporate Governance
Code evaluation report issued by the Financial Regulatory
Commission, Premium Nexus JSC ranks among the top 20
companies in terms of corporate governance among publicly
listed companies, and the Company was ranked 7th in the
evaluation of the implementation of the Corporate Governance
Code. As of the end of 2024, the Company’s compliance with
the Code's performance was rated at 93.3%.

To further improve governance in 2024, the Company
has engaged an independent organization to evaluate its
governance, risk management, and compliance systems.
Based on the recommendations, the Company has already
begun implementing the necessary improvements.

| Sustainability |

Governance
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Contribution to the Sustainable Development Goals

The Sustainable Development Goals (SDGs), initiated and implemented by the United Nations, represent a global, collective effort to achieve a better and more sustainable future for all, with the
ambition to leave no one behind. Every country around the world has pledged to these goals, which are outlined in a framework of 17 goals and 169 targets addressing challenges such as poverty,
inequality, climate change, environmental degradation, peace, and justice.

Achieving the SDGs requires commitment, effort, and collaboration from all stakeholders. Premium Nexus JSC has identified its key SDGs through its business strategy, products, and services, through
which it believes it can make the greatest impact. The Company’s involvement in these goals reflects its dedication to contributing to a more sustainable and equitable future.

NO
POVERTY Premium Nexus JSC had 374 branches in 2023. In 2024, the company expanded its operations by opening 81 new branches in 12 provinces, creating 60 new jobs. As of now,

the company operates a total of 445 branches, with 397 in Ulaanbaatar and 50 in the regions.

IEROD
HUNGER In 2024, approximately 180,000 customers visited the company’s 445+ branches daily, with over 80,400 prepared meals sold. Of the total meals sold across the network,

44.8% are produced at the CU food factory, while 55.2% are supplied by domestic food manufacturers.

GOOD HEALTH
AND WELL-BEING In 2024, Premium Nexus JSC collaborates with a total of 21 food suppliers, of which 52% are HACCP certified.

e

« 11 suppliers have implemented the HACCP standards and received certification.

« 5suppliers are participating in the "Let's Grow Together 4" program and are preparing for certification in the first quarter of 2025.
« 4 suppliers independently implement the HACCP standards.

+ 1supplier has not yet implemented the HACCP standards.

«+ By thefirst quarter of 2025, the company plans for 90% of its suppliers to have implemented the HACCP standards.
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At the Mongolian Labor Market Summit's "Good Workplace Awards 2024," Premium Nexus JSC was recognized as the "BEST TRAINING - BEST EMPLOYER PROMOTING
TRAINING AND DEVELOPMENT.

« "From 2023 to 2024, the training team delivered 122,981 hours of training to 22,919 employees across 830 sessions.

« Among the employees who participated in the training, 1,293 employees advanced in their career levels horizontally, while 387 employees received vertical promotions.

As of 2024, 70.5% of Premium Nexus JSC’s total workforce is female, while 29.5% is male. Looking at gender distribution at the management level, the percentage of female
employees is 50% at both entry and middle management levels, while male employees represent 53.3% at the executive management level. The salary ratio between male
and female employees is equal across all levels, with a 1:1 ratio.

CU has ensured hygiene-compliant sanitary services across its 445 branches and implemented measures to reduce water consumption, including the installation of sensor-
equipped sinks and toilets, which have reduced water flushing by 50%. By incorporating water-saving technologies into its operations, the company has managed to reduce
water usage per million MNT of sales by 31 liters compared to the previous year.

Compared to the base year of 2020, the energy consumption required to generate 1 million MNT in sales has decreased by 2.9 times.

More than 50% of the employees are students working part-time or full-time, with the majority being young people aged 18-34. The company has implemented several
measures to ensure the safety of its employees. These measures include:Installing cameras in all stores and developing emergency fire-fighting plans for each branch, along
with implementing fire safety measures.Signing a contract with a security company to ensure rapid response, with security teams arriving within 10 minutes after the alarm
is triggered.Employees working at the CU food factory, two distribution centers, and those regularly working outside the office are covered by accident insurance.Regular
Health, Safety, and Environmental (HSE) training sessions and sports competitions are organized, and employees are consistently provided with the necessary protective
equipment.
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INDUSTRY, INNOVATION
AND INRASTRUCTURE + CU has developed an app with a total of 830,000 registered users and 230,000 active daily users. The app continues to grow and improve.

& + The company has also developed integrations between the CU supplier’s Vendor Portal, the Employee Portal, the order registration system for delivery requests, and the
core operational systems, ensuring continuous operation, regular updates, and improvements. Through these advancements, CU is providing cutting-edge technological
solutions to Mongolian customers.

+ In celebration of the 3rd anniversary of Stora V2.0, Stora Central LLC introduced a complete system overhaul, unveiling the V2.0 version. This updated version offers a more
user-friendly design, streamlined processes, and introduces 6 new stores— Ikea, Apple, Costco, Sephora, Nike, and Victoria's Secret—meeting customer demands and
expectations.

10 Newnmes In accordance with the Labor Law, individuals with disabilities have reduced working hours, to ensure job postings are accessible to people with disabilities, the company

< : > collaborates with disability associations to distribute job announcements effectively.
_—

v

SUSTAINABLE CITIES
T Swcommames + Show It and Buy It" Campaign: This campaign was launched to prevent minors from purchasing age-restricted products such as electronic and tobacco products, and

alcoholic beverages. It encourages sellers to check citizens' identification documents before making such sales.

A —

ﬂEéE + "Culture Starts with You" Social Campaign: In collaboration with the General Police Department, CU and GS25 successfully carried out this campaign. The goal was to
enhance public cultural and ethical standards, fostering a more respectful and courteous society. The campaign reached a total of 65,278,300 people, making it one of the
largest and most impactful social campaigns to date.

12 géﬁ:ﬁ&m StoreForGood project by Stora Central LLC is initiated under the framework of the 17 Sustainable Development Goals, aiming to reduce waste and promote environmentally
friendly consumption. The project seeks to extend the lifespan of products and reduce waste by encouraging the exchange of items that are most often underused,
m unnecessary, or purchased excessively, causing significant environmental harm during production and decomposition.Using the infrastructure of stora.mn and Storabox,
the project facilitates the exchange of items such as books, children's toys, and clothing. Moving forward, the goal is to expand the range of exchangeable products, extend

product use, and develop a new trend that reduces the harmful impact of goods on the environment.
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In 2024, the delivery service continues to operate between 04:00-08:00 in the morning. Through the cold chain distribution center located in the eastern part of the city,
refrigerated trucks transport 80,000-100,000 food products daily, while a regular truck from the conventional distribution center in the southwestern part of the city delivers
everyday food products to branch stores.As a result of optimizing the delivery operations, the number of vehicle movements has been significantly reduced. Organizing
the delivery schedule during non-traffic hours has cut the transportation time by four times, decreased fuel consumption by 80%, and noticeably reduced air pollution and

greenhouse gas emissions.

Each store is equipped with specialized waste bins, where food waste is sent to pig farms, used oil is delivered to soap factories, and cardboard rolls are supplied to recycling
facilities. Other non-recyclable waste is collected weekly by contracted waste management companies, and regular disinfection and sanitation procedures are carried out.

The Credit Guarantee Fund, in partnership with Capitron Bank and Premium Nexus LLC, has made it possible for entrepreneurs to obtain the franchise rights for CU
convenience stores through a subsidized, guaranteed loan. They have provided a total of 2 billion MNT in loans to 20 female entrepreneurs. With an interest rate of 8.88% per
year, loans of up to 100 million MNT offer female business owners the opportunity to start their own businesses in a short time. This initiative represents a significant step
towards achieving gender equality, changing the traditional business model in Mongolia, and setting a new standard for female leadership. In 2024, the partnership aims to
increase access to loans for female entrepreneurs in rural areas.
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Key financial ratios

Consolidated statement of PL & OClI

Consolidated statement of financial position

Consolidated statement of cash flow

Consolidated statement of changes in equity

2024 Indexed share performance
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Net profits, ¥ billions
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Consolidated statement of PL and OCI

MNT millions 2022 2023 2024
/audited/ /audited/ /audited/
Net sales revenue 261,019 390,497 598,379
COGS (248,058) (367,484) (487,853)
Gross profit (loss) 12,961 23,013 110,526
Gross margin 5.0% 5.9% 18.5%
Operating expenses (9,395) (13,235) (29,477)
EBITDA 3,566 9,778 81,049
EBITDA margin 1.4% 2.5% 13.5%
Depreciation & Amortization (18,021) (27,436) (32,898)
Non-cash items (490) 1,832 21,639
EBIT (14,945) (15,826) 69,790
Financing cost (11,147) (17,506) (19,438)
EBT (26,092) (33,332) 50,352
Income tax 407 626 (2,950)
Net profit (loss) (25,684) (32,706) 47,402

Net profit margin -9.8% -8.4% 7.9%
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Consolidated statement of financial position

MNT millions

2022
/audited/

2023
/audited/

2024
/audited/

Total current assets 44,440 40,170 78,429
Cash and cash equivalents 4,281 2,981 10,432
Accounts receivables 433 641 6,042
Inventory 31,838 28,250 47,195
Other current assets 7,888 8,298 14,760

Total non-current assets 126,609 153,325 235,502
Tangible and Intangible assets 73,190 90,194 157,907
Tangible and Intangible assets 46,963 50,535 60,569
Other non-current assets 6,456 12,596 17,026

Total Assets 171,049 193,495 313,931

Total current liabilities 73,762 116,173 116,242
Accounts payables 40,714 42,916 56,829
Current loans and borrowings 17,281 19,970 25,360
Other current liabilities 15,767 53,287 34,053

Non-current liabilities 78,850 91,591 94,900
Non-current loans and borrowings 27,933 33,882 23,888
Other non-current liabilities 50,917 57,709 71,012

Total equity 18,439 (14,267) 102,789
Common shares 81,777 81,777 111,425
Share premium 13,821 13,821 45,758
Other parts of equity 319 319 319
Non-controlling interest - - 8,873
Retained earnings (loss) (77,478) (110,184) (63,586)

Total Liabilities and Equity 171,049 193,495 313,931
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Consolidated statement of cash-flow

MNT millions 2022 2023 2024
/audited/ /audited/ /audited/

Cash flows from operating activities
Cashinflow (+) 291,092 429,705 698,564
Cash outflow (-) (299,492) (427,286) (644,091)
Net cash flow from operating activities (8,400) 2,419 54,473

Cash flows from investing activities
Cashinflow (+) 17,171 109 5,165
Cash outflow (-) (30,916) (33,646) (38,183)
Net cash flow from investing activities (13,745) (33,537) (33,018)

Cash flows from financing activities
Cashinflow (+) 47,842 33,907 65,739
Cash outflow (-) (20,204) (31,903) (79,612)
Related party transactions (+/-) - 27,921 -
Net cash from/(used in) financing activities 22,638 29,925 (13,873)
Cash and cash equivalents foreign exchange difference (274) (107) (131)
Total net cash flow 220 (1,300) 7,451
Cash and cash equivalents beginning balance 4,061 4,281 2,981

Cash and cash equivalents ending balance 4,281 2,981 10,432
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MNT millions

Balance as of
Jan 1,2022

Net loss for the
reporting year

Balance as of
Dec 31, 2022

Net loss for the
reporting year

Balance as of
Dec 31, 2023

Net profit for the
reporting year

Issued common shares

Investmentin
subsidiaries with non-
controlling interest

Transaction costs

Balance as of
Dec 31, 2024

Annual report 2024

Common shares

81,777

81,777

81,777

29,648

111,425

| Financialreporting |

H3rTracaH eMUYnMH 66pYNeNTUNH TalNaH

Paid-in capital

13,821

13,821

13,821

32,020

(83)

45,758

Other
components
of equity

319

SillS)

319

319

Retained
earnings (loss)

(51,794)

(25,684)

(77,478)

(32,706)

(110,184)

46,598

(63,586)

44,123

(25,684)

18,439

(32,706)

(14,267)

46,598

61,668

(83)

93,916

Non-controlling
interest

804

2,367

5,702

8,873

Total equity

44,123

(25,684)

18,439

(32,706)

(14,267)

47,402

64,035

5,702

(83)

102,789
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Indexed stock performance 2024

As of December 31,2024, the Company’s market capitalization stood at MNT 232 billion, ranking 11th on the Mongolian Stock Exchange (MSE) and accounting for 1.79% of the total market capitalization.

In 2024, the Company’s stock (MSE: CUMN) ranked 9th in terms of trading value and 4th in terms of trading volume on the MSE. It accounted for 3.1% of the total trading value in the MSE’s secondary
stock market for the year.

— CUMN Indexed performance
1.60
— Top-20
1.40
1.20
1.00
0.80

1/2024 2/2024  3/2024 4/2024 5/2024 6/2024 7/2024 8/2024 9/2024 10/2024  11/2024 12/2024

Premium Nexus JSC market value 232,332,691,609 Total transaction value of shares listed on

17,522,241,254
MSE classification I, 317,522,241,25

MSE listed companies market value 12,993,223,761,156
CUMN transaction value 9,835,251,338

Ratio 1.79% Ratio 3.10%
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YaupanarsiH XapuyunarsiH Magaraan
Tpynnuitk yAMPANEra He H3MTI3C3H CAHXYYMUAK Tainaxr B3nTraw, Taknardax yypartai.

Mpemuym Hakeye XK ("Komnaxn' rax) 62 TyyHWA OXnH KOMNaHUYA (XaMTag He “Tpynn’ rax)-wiH Harmraca
cAKXYYTWAH Tainaw We Cawxyyrnik Tainarwaneid Onod Ynceiw Crawgapreid garyy G3nTraracsH,
TpynnuidH yAMPANAra He SHAXYY HAMTTACaH CaHXYYrMAH TainaH He MpynnnitH 2024 oxbl 12 ayraap capoid
31-umit egpeepx caxxyyrnitk Gaigan, Tyxaik sgpeep gyycragap GONCOH TEMNEHT MATUAH CHXYYIMAH Yp
AyH BONOH MEHIEH MYANraar YHaH 268 MNapxXMAnceH Bonoxur Batanraanyynax yypartan,

TpynnuitH YAUMPANAEra He WIMTT3CIH CaMXyyruiH Galansir yHASCNZNTIH, YH3H 368 WN3pXHAnK yagax,
HArTracaH CaHxyyruidd Tadnadryyn He Togpyynra 2-8-4 AypsAcaq LWSapAnaryyAan HUALCIH raarmir
Baranrazwyynax BONOMMMAT XaWrax 388 30XWCTOR HAMTNEH Gogox CypTranuAr xeTems Gairaa ragruir
Baranraanyynax yyparraa.

TpynnuiH yaupanara He Mpynnii 34 XBpeHruilr XaaranaH XaMraanax, anvesa 3anunad awdrnad, ayn
Byc YANAN3I3C COPruAnax, WM YANA3N rapsan wnpyynsxsg Waapanaratail apra xamkasHyyauir asy
HIPANKYYIIIX BPEHXUA yyparTai,

TPYNNAAK YAWDANAra He HIMTIICIH CAHXYYIWMIEH Talnawr GanTraxgss TOXMPOMMTOW HAMNaH Goaox
GypTranuiaH GoANOrLir COHFOH, TYYWITaWraap farad Mepaes, YHA3CNanTad, HArT HAamBam Toouconon,
yHanamx xmink, Gyx xonGorgox Hartnax Gogox SypTranditd CTaRGapTIr MBpACceH rax yaax GaiHa.

Teneeneu yanpaax sesnen He Mpynnuwid 2024 ons 12 gyraap capsid 31-+#ni egpsep gyycrasap Goncox
WAMWAH HITTFIC3H CaHXyYrMAH TaRnaHr seBweepy Gatnas.

>

/i -
aHxyar I.Bar-3pgats

Myiyatrax 3axupan Carxyy Xapuyucawn 3axupan

Matron ¥nc,
YnaaHBaarap xoT
2025 oHel 4. gyraap capoid 10-Hel egep

m Knid MTee Fan bin Ay XXK ¥rac: +976 7011 B101
Mouron ¥nc, ¥nsaubaarap-14240, awc: +476 7011 8102

Cyxbaarap ayypar, 1 ayraap xopoo, Wi P oy
Fnrafimani opros wesea 17,
B Cxalt Tayzp, 602 oo

Xapaar byc AyanTopbiH Taithax

Mpemuym Hakcyo Xysouaar K AH MyBbuaa 3 una GonoH T Youpaax 3es.

AyrHant

Bup Mpemuym Hakcye XK (Uaawup “Tonrol Komnadu™ rax] BonoH TyyHuil oxuH KoMnaHuy (Uaawug
xamrag He “Tpynn” rax)-bin 2024 ouw 12 gyraap capbii 31-HWH 8APBAPX HIMTICIH CaHXYYTUH GangneiH
TawnaM, TyxaiH egpeep Ayycrasap DOACOH TAANAHT MWIMAH HIFTT3C3H awur, angaraan bonod Bycap
A3NFAN3NHIYA OPAOTEIH TAWNAH, HATTTACAH BMUMIAH BBPUABNTHANH TARNAN, HATTTICIH MBHTBH TYIRNraaH Wi
Taitnan BonoH uarTnan Boaox BypTranwin matepuannar Gognoryya 6a Bycag taitnBap magasnayyauidn
AryyncaH TOAPYYNrYYAAAC BYPACIH HIMTTICIH CAHXYYIMIH TARNGHL ayaAMT XMiinaa,

GHAHMIA AYFHINTIAP, IHAKYY HIFTTICIH CAHXYYPMITH Tainad He MpynnniK 2024 oHel 12 ayraap capbid 31-Huid
BAPBBRX HATIAC3H cakxyyTHitn Daigan, Tyxalin egpeep ayycrasap GoncoH TAHAGHT MUK HITTaCaH
CaHXYYTMAH ryRuaTran DonoH HIrT2acan medred ryinraar Harmaw Bogox Byprranwin Onow Ynceid
CraHpapteiH 3esnensac barancan CTOYC Harmnaw Bogox Byprraawin Crawgapryys (waawsp "CTOYC
Hartnau Bopax Byprranuiin Cranaaptyyn rax)-nid garyy yHau 388, Goautol wizpxmiinesy Gaika,

JAyTHIATHAH YHAICAIN

Bng ayomTaa Ayomtoii Onow Yncei Ctangapt (usawwmg "AOYCY rax)-biH garyy xmiH ryRusTracan. Yr
CTAHAAPTLIH QATYY XYN33X YYP3Ir XApMYLNEreir IHIXYY Taknauriinn Haemescsn Canxyyeuln Tadaaneudn
Aydumad Xynaax Aydumopem Yypaz Xapuyynaaa xacart xapyyncas, Bup Hartnan Bogoruasis Ec 3yias Onow
Ynewin Crangaprom Issnenviin Maprasomiin Harman Bogorugpib Ec 3yitn Onon Yncoin flypam (Xapaat Byc
Baiansin Onon ¥nce CTangapt yyna xamaapra) (usawng “HBEIOYC3-witk Ec ayiin Qypam” rax) Gonox
HAITIIC3H CAHRYYTUITH TRNNAHTHAH ayanTTain xonbooTon MoHron ¥Ac Aaxb 6C 3yHH 30XMX WaapananyyakiH
paryy Tpynnase xapaar Gyc Gaiim, HEE30YC3-wiin Ec 3yiin Qypam Gonow 3araap &c 3yin waapanaryyaan
HUHLyyNaH Bycan ec 3yiH yypar xapuyuiaraa BypsH BuenyyncsH BonHo, BUAHWA 0N 3BCAH ayaMThbiH
HOTOATOO Hb AYTHRAT Brexan xaHrantTaid Gareen 3oxux yuascnan Gonuo ragar Gua wrras Galina,

Ayauteid fon OHunox 3yAnc

AyAMTBIH 10N OHUNDK 3YRNC r3Rar He BUAHMA MIPrasinil YHININKIIP TARNAHT MUNHAH HIrTTaCaH
CAHXYYTHAH TARNAHMARH AYAUTAA XaMrUHH YyRan a4 xonBoraon Gyxui 3yAnc om. B HIMTFICaH CaHXYYTHH
TAWNAHA XMACIH AYOMTEIHNAA XYP3I3HL, 3AMIP AYAMTEIH rOA OHWAOK 3yHACHIAr Byxang Hb asy y3cau Ba
AYTHINT rapraxaaa 3grasp acyyanyyaag Tyc BypunaH TYCAaa AyrHINT rapraaryii Gonxo.

34 e T 1 g Y e W .k » Boann G7MEG nteemasionat imited-a
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Ayputeid fon OHunox 3yinc, Ypranwnan

Bopayynaamoit op PEED J

Harrracau canxyyruitH Taitnanrinin Toapyynra 25, men Toapyynra 3-1 rycraracat HartaH Gogox Byprranwiin
BognoreiH TOAPYYNIYYALIT KapHa Y.

fon oHWnox 3yinc TaAr3apuidr WKMAABIPNICIH AYAMTEIH APTa XIMMID

fpynnuidt XyBbA OpAOTO XYN33H 30BWwEepenT BopnyynanTelH  OPNoreiH - XYBbA  MYHLITIIcaH
BONOH XIMKUAT Hb XBPbLAHTYH IHTWAH BONOBY, | ayAUTBIH TOPUMYYA!

MUMWUINGH  Xyganaaadsl  canBapeiH  eHasp
BPCONABOHBOC WANTIaanad oOpnoreir 30puyg,
CHCTEMTIAME3P Oypyyraap TaWnardax, xynase
3esweepex 3pcaan Gaik GoNI0WNYIA T3IK yICIH,
Anaurysa, dpaHuaiia apx wynasH asary GonoH
33PUM OXUH KOMNAHUYABIH ILUCHIAH X3P3rn3ri a3
Bopayyncan  BOPAYYAANTEIH - OPAOFO  XyN33H
30BIWBSPSATHAH XYBLS, Y IPCAINMAT Xapraniax
¥3CIH.

YH3T LUAaCHbI 33X 333/MIHH OPOALOMY ONOH HWATIA
HIIATTIA XyBbLLAAT KOMNAHWAH XyBbA, AOTOOA
BonoH ragaag oponuord TanyyabiH CaHXYyruiAH
rYALITr3AMIAH KYNIINTIZC YyaanTairasp
TENEBNBCEH CAHXYYIHMHH Yp AYHA Xypax wWaxant
TpynnuiK xybbs, yycam DON3oWryH ram yacaH.
IH3 He Bopayynanteid opnoro BoAWMTOOP YYCCIH
3CIXTIAN X0NGOOTOW  yNammAanT  3pcaInvir
Hamarayyns Bonaowryi Ba anadryaa gpanyans
panryypyys Gogwroop opwwe  Gakraa  3cax,
3APUAM OXMH KOMNAHWYABIH SUCHMIAH X3parnaryaan
Bopnyyncan BopayynantkiH opnoro GoguToop
YYCCIH ICINTA, YT IPCAINMIAT ABY YICIH.

[aspx syincrait xonboatoiroop Bug dpanvains
fanryypyya 6ONOH 3apum OXMH HOMNaHKYAbIH
3UCHIAH XIPACNACMLAZA Bopnyyncan
Gopnyynantsii OpAOrO Xyi33H 38BLIBBPEITTURAT
HITTT3C3H CAHXYYTMAH TAANaHTMIAH ron oHWLNOX
YN M3 3BY YICIH.

- bug yaumpanareid 3yraac Gopnyynant Gonod
BopnyynanTeiH OPAOIO XYN33H 38BLIBBPEX YiAn
ABuan xapankyyns Gyl xAHanTyya, TIp gyHaaa
dpanyaila  ganryypyyauidd | BopayynanTeid
opnoro BoaWToOp opwuH Galraa acax, XynasH
36BLUOBPOAT Hb YHIH 368 3CIXMIr TOgopXOMNAOT
XKAHAATYYALIT WanracaH.

- bug pynnuidH dpaH4Yai3 3px xyn33H asarygaac
O/ICOH OpAOTbIT Wanrax yyaH3ac dpaHyans apx
XYN33H @BAr4MA pyy 3axuaan MArasH Tyarad
Batanraamyynax ayauTLIH TOPUM  ryALITIIM,
WANracaH.

Bug TpynnWiiH  33apumM  OXMH  KOMNAHWYAbIH
BOpAYYNANTLIH OPNOrbIH WANTaX YYAHIIC TIAHUH
XapMAL@ryMa  pyy 3aXWaan MAMAH  TyArau
Baranraamyynax ayAuTbIH TOPUM  TYHUSTIIM,
WANracaH.

Bug yawpanara Gonow 2acarnax 3px  Gyxwid
ITrIBAYYAIIC TYKANH TAHNAHT HMNg 3anunanTain
xonBo0TON Opnoro xynasH 3eswespent GoNOH
X3BMIH Byc ammn ryiinraa rapcad scax Tanaap
ApUALLNATa XMIACIH,

Bug, BOPAYYNANTLIH OPAOrBIN 30XUX  HAMTAEH
Bogox OypTrannitn  GOANOTBIH  Aaryy Xyn3sw
30BLISEPCAH  3CIXMIAT  Wanrad,  xonborgox
CTAHOAPTLIH WABpANaras HUAUIM Byl 3caxmir
wanracaH.

KkpMG

Bycag Map3anan

Yampanara Hb Bycad M3asanaMiH XyBbJ YYPIT, XapUyLLnara xynasx oM. Bycaa Maasanan ragarm mUAKAH
TailNaHa OpCoH MIAIINNUIAT XaMPYYAR 0ANTOX Ba HIITT3ICIH canxyyriitH Tainan BonoH MaHak ayauTopsiH
TalnaH yyHA Xamaapaxryl Bonno.

HarTracaH caHxyyruiH Taiinad aaxb Guadnit ayrHant e Gycan magasnnwiic xampaxryi Gereen yyHg 6ua
AMAEp HIrsH BaTanraamyynant MA3pXWANIXIyR oM.

Bycap M3433n3nTal YHWWHK TAHWALH, YT M3AIIN3N Hb HITTIICIH CaHXYYTMIAH TallnaH scean aYANTbIH ABLAMA
O/ aBCaH GMAHMIA ORNTONTTON MaTepUannar X3IMKaarasp HUAUSXTYA 3CEIN MaTepwannaraap Bypyy
MA3PXUIANITACIH 3yiNC Baliraa 3CaMWIAT WaNTax Hb HIITIICIH CAHXYYIMIH TafNaHMiK ayauTTail xonBooToit
BUOHMIA XYN33X YYP3F, XapUyLAara iom. XuiK ryAUSTISCSH amneid xypasHa Bycag m3fssnang anvsaa
marepwannar Bypyy nnapxminan Gaina ram yasan Bua 3ns Tanaap TainarHax yypsrrail. bycag magaanantai
xonbootoiroop Brazxa TalnarHax ayianc baraaryi.

Yampgnara 6onon 3acarnax 3px Magan Byxwit 3trasgyyamitn Harracan Camxyyruidd Taidnang Xynaax
Yypar Xapuyunara

HarTracan cauxyyruitn Tainanr CTOYC Hartnan Bogox BypTranuiin CTaHgapTyyasii faryy BanTram, yHaH 388
TONWNYYNSX Hb YAMPANATbIH YYP3r Xapuywnara oM. Annaa, 3ansT axunnaraanel yIMaac Matepuannaraap
Bypyy W3pXMIANITAZSIYA HIITFACIH CaHXyYTHiAH Taiinaur 6anTrax Gonomsroi Gonroxod 3ainwryit wyxan
3 BOPHIH TOAOPXDAACOH ADTOOA XAHANTYYALIH Tanaapx yypP3r Xapuyunarsir meH VAMPONara Xyn3aHa.

Hartracsn canxyyriiin Tainanr Ganrsxass yanpanarsiH 3yrasc Mpynnuii Tacpantryit yitn amunnaraa
IXNIA HAMAMIKWIAT YHINIH, WAApLAAraTall raM 383N TacpanTryit yitn amunnaraarail xonG6ooToi
ACYYANYYABIF HIMTT3C3H CaHXYYTUAH Tallnana Toapyynek, Mynnuiir Tatan Byyarax oM yy yidn amuanaraar Hb
307COOX 3CB3N WMHraxaac eep Bogwt codronT BGaixryit Baiixaac Gycag Toxvongonp Harmax Gopaox
BypTranuiin TacpanTryi yitn amunnaraanbl 3apuMMA CYYPUNAH HIMTIICIH CAHXYYTWIAH Tafinanraa Gantrax
yYPruir IpynnuitH yaupanara xynasua.

Jacarnax apx magan Byxuii 3Traaayya Hb MPYNNMIAH CaHXYYIMIH TARNBMHANBIH YN SBLAA XAHANT TaBAX Y3
PVLEERER

HarTracan canxyyruitH TainaH Hb 3aNWNaH 3CB3N aNfaanbl YIMaac yycax maTtepuannar Bypyy nhapxuinnaac
Byx3nnas aurug 3c3x Tanaapx YHOSCAINTIA HOTONTOOr OAM agax, BUAHMIt AyrHanTWidr aryymu Gyit
ayAUTOPLIH TalNaHT TaHUALYYNEX Hb GUAHKK 30pUATO OM. ¥A YHAICAINTIH HOTOAOD r3A3T Hb BHAep
TYBWHMIA Batanraamyynant xaauit 4 AOYC-biH Aaryy ryluaTracad ayaut vb Byxuit n matepuannar Gypyy
WA3PXUINNWIAT Bakiira unpyynna racau batanraa Guw oM. Bypyy MASPXMIARSN Hb 3aNMNaH 3CB3N angaaHs
ynmaac yycd Gonox Ba pakraapaa 3CB3N HWHTAID YT HITTIICIH CAHXYYTWIAH TalinaMa, yHAICN3H raprax
M3A3303/1 X3PIMNIMYANIAH 3AMIH 3aCTUIH WWHAB3PT Hensenexasp Xyiaaraw Dalisan Matepuaniar ram
Y3H3,
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KPMG

Harrracan CauxyyrmitH Tafnanruidn Ayguran Xynaax Ayautopoid Yypar Xapuyunara

ADYC-biH AAryy ayAMT XHHX Y& MIPFKAKIH YHINAMK TAPTaX, MIPIIHAMAH Y1 MTISX Y3330 XaHOBXbIT
ayAUTHIH aMNbIH ABLUAA Waapaaar. bug men:

*  HIrrracan caWxyyrvidn Tainau 3anMNaHd 3CB3IN anAaaMbl yAMmaac yycax matepuannar Bypyy
MN3PXMANAWIAH 3PCAIAMAT TOADPXOAMK, TYYHUIAT YHINSH YT 3PCAINA TOXMPOXYIAL 8YAMTEIH TOPAMBIT
Bonoscpyynan xaparmyyns, e8pCAWAH AYTHINTMIAH YHAICN3A BONOXyHL xaranTTai, 30xWcToi
ayAWTeIH HOTOArOOr O asgar. 3anunad Wb xyilBanjaad, Buuur Bapumt xyypamuaap yinaax,
CaHaaTalraap opxvrayynax, Gypyy MA3pxwuiinax 6GOAOH O0TOOA XSHANTBIC OpPxXuIgyynax 33par
ABANYYABIT aryyncan Gallaar Ty 3anunaxraac yycax Marepuannar Bypyy Unapxuinnuiir uapyynaxryii
Bafx 3pcaan b anpaadbl yamaac yyeax Gypyy unapxuinaulir unpyynaxryit 6aitx apcaanasc ¥ApbLAKIYA
wx Balpar.

*  TpynnuiiH A0TOOA XAHAMTBIH YP aWKITai Baitgana AyrHanT erex 30punroop Byc XapuH TyXaiH HexLen
Gaiinans ToxMpOXYNL, AYAUTHIH FOPUMBIT BOROBCPYYNAXEIH TYN AYARTEIH KUATAR XONBOOTOM ACTO0A
XAHANTBIH TANaap OANTONT 0N ABAAr.

*  Vaupanareid aWMrnacad HArtnad Bogox BypTranvitd Bognaryyasiv soxmcTon Gangan, HArman Gogox
BypTranuith ToouoonnbiH yHAICA3N BoA0H X0NBOrLOX TOAPYYATYYALIF YHANAIT,

& Hartnad Bopox BYPTraNMIH TACPanTryin Baiix cyypuir yaMpanara 30xXMCToM XaP3arnacaH 3cax, mer Gua
QMK ABCAH HOTOATOOHADO TYArYYpnad TpynnuiAM TacpanTryil yitn amunnaraaraa apxnax Yagammng
M3A3TA3XYAL 3Pran3as yycraxyiuy yin aspan, vexuen Gaipantain xonBooToin matepuannar Toaopxoi
Gyc Baiaan opwik Baliraa acaxwir Togoproinaor. Marepuannar Topopxoi Byc Baitaan opwmn Gaiina
radk yasan Bua ayauTopbiH TalnaHg HIMTFICIH CaMxyyruitd Talnawrin xonGorgox Toapyynrag
@HXaapan XaHayynax 3ce3Nn 3HIXYY TOAPYYAra Hb XaHranTryi Boa AyrHanTas espunex waapanaratai
Gonaor. Bua AYrHINTI3 AYAMTOPLIN TalknaH raprax enep XyPTanx 0N ARCAH AyAMTBIM HOTONTOOHA
YHAICN3H rapragar. [3x033 wpasayiH yiln aBgan, scean vexuen Gaitaan He Mpynnwilr Tacpantryi Gaitx
3BPUMBIM AATYY YAN amuanaraaraa ypranmnyynan asyynax Gonomsryil Gonroxog xypras 6onuo.

®  HIrTr3caH CAHXYYTUiAH TARNAHTUIAH BpeHXU TonuAyynra, ByTal, BoNoH aryyarsir TOOPYYATYYALIH XamT
YH3MK, HATTI3C3H CAHXYYTWIH TaliaH Hb X0AB0raox amun ryAnraanyyg GonoH yitn ABANYYALIT yHIN 308
MNIPXMIANCIH 3C3XMAT yHINLaT

®  HIITI3caH CaHxyyrmi Talnadg ayraant erex 3opuaroop Tpynn A3% HOMRBHHYABIH CHXYYrHIAH
M3ga3nan GonoH Guaneckidd yiln aMMANAraaHsl Tanaap ayauToiH XaWranTTai Bereep 30XWCTOM
HOTONrOOr on asaar. bug Mpynnuile ayauTelr ryiuaTray, xaHax, yaMpAaxX yypartad., Bug 3esxed
SOPCAMAH aYAMTEIH AYTHINTIHLO XAPHYLAAra Xyn33H3.

kPG

Harrracan Camnyyruiin Tail WIAH A 4 Xynaax Ayal

poiH Yypar Xapuywnara, Ypramknan

Bupn Bycag acyyanyyasii AyHaaac ayauTeiH Wb+ TBNOBNBCEH Uap XyP33, xyrauaa BonoH ayamTeiH ABLAA
TOAOPXOHNCON AOTOO/A XAHANTHIH ANKBAA MILITAIXYAL A0TONANLIN BarTaaraag ayanTeiH WAZPCIH TOMOOXOH
ACYyAnyyAaap 3acarnax 3px maaan Byxui ITraaayyaTIi xapuaLaar

Man Gug sacarnax apx Byxwit 37r3aayyaas xapaat byc Bafignuii Tanaapx xonBorgox Bc syiH Waapanarsir
Buenyyncan Tanaapx manaranuian iminaar Gereeg waapgnararai yeq Bugnnit xapaar Gyc baitgana veneen
Bonaxyiiy, Gyxuin n xapunuaa Gonow Gycag acyyanyya, xapaar Gye Galpnsm apcaanuitr Byypyyacan 3cean
TYYHWIA 3CP3r aBCAH XAMFAANANTHIN XAPHY YANAAYYAKIH TANAAPK MIAATANKIAT XUIAAST.

Jacarnax 3px Gyxwil ITT33AYYATIN XapUALCAH acyyanyyaaac Bug TafnaHT MUANAH HIITTECaH CaHxyyrHiH
TARNAHIWAK ayauTag xamrnitn BHAap a4 xonBOrADATOR rIM YICIH IYANCHAT ayANTLIH FON OHLADX 3YRNC
X3IM3I3H TOAOTrOCOH GONHO. B/ AYAMTLIM FON OHLNOX IYHNCHIAT XyyNb TOMTOOMMOOP HWATAA un Gonroxeir
XOPMINDOTYA e/ 3C83N Mall XOBOP TOXMONA0NA TaRAAHA ToARYYNaxryH Gaix Hb TOARYYACHAAC WAyYTaM3ap
QMOH HAHTHITH 3PX AWATT HUWALHI T3 YICIHIIC YT CHLLNOK 3YANCHIr TaRnana opyynaxryil xamasH wHilpeap
rapracuaac Bycan TOXHONAONA 3Ar33p IYANCHIAT TARNAHAaE OpyyNAaT.

IHaxyy xapaaT Gyc ayAMTOPLIH TAMNAHTMIH AYAUTLIH F3P33T AMNLIH NApTHEpP Hb My CaM EW, ayauTsik
komnanuitn Eperxuii 3axupan He I Coénmaa Hap Bonno,

K3l i Im Ml Ayant XXK
Moson Yt SoédfiGaina
2025 Drsed gyEap capbi

-Hbl 8aep
Baranraamyyncan: Batancaw:
; z A
f 21—
I. Coénmaa Wy Can En
Epenxuii 3axupan Mopmuep

Juaxyy TAHNAH Hb BYAMTHIH TaRNAHMMIAK egep Gyioy 2025 oksl 4 gyrasp capeid 10-Hel GAPEEp XyuWH Terengep
YHAMMAHZ, AYAHTEIH TARNZHIHAH Baep BONOH 3HEXYY TaANAHT X3PArNax Xyralaansl x00poMa Toxkanaow Bonax
annBad TARNEMMANLIH Yeuin gapaax yan meaan, wexusn 6alkaan e yI MIMTTICIH CAHXYYTWIRH Tahaaw Bonow
TOAPYYNTaA, MATEPHANNAT HENes Yiyvyiw Bonox oM. THRMIIC ayaHTeIH TARNGHT X3PITNITYNA Hb YT TAHNATHANEIH
YeWiH papaax yidn ABAaN, Hexuan GaRANEIH HENBBANKAT A330X AYAHTHIH TARAAHL TYCTAATYAT AHXAAPHA Yy, SHaxyy
Tahnaw Hb 3esxed Mpy AyBHUAD a3, sopuynaracan Boawo, Bua InExyy TaRAAHIMAK aryyarbiH
AYPAIHA BOP ANWBIA HIT TYPABAAM TAAKIH BMHE YYPIT, Xapuyuaara xynaanryil Gonuo,
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Mpemuym Hakcye XK
H: Awnz, Andazdan Gonon Bycad fanzapanzyt Opnozbid TaldnaH
Msrzan mazpazsep Toapyynra 2024 2023
BopnyynanTeH opnoro 25 598 378660 380 4596 557
Bopnyynantein eprer 26 (518,272,7586) (393,362,620)
HwilT awwr/{angarpan) 80,105,874 {2,866,023)
n GonaH Gopry aapnan 27 (34,803,106) {17,130 606)
CaHXyyTiH XSpaHiMit Y43 U2HWAK CyypanTeiK angargan 16 (566,913) (37 .447)
Bycan ons, uyasap 28 21,864,014 3,054,660
Bycan opnoro 628,384 17.070
YN amunnaraakil awwri{angarnan) 67,228,253 (16,962,346)
CaHxyyrith 3apaan b (19,438,174) (17,506,483)
CaHxyyrilH opnoro 30 2.562.377 1,136,615
Opnorsii anBan PhiH 8MHEX ({ nan) 50,352,451 (33,332,214)
Opnorbid anbaH TATEAPLIH (3apaan isress 3 (2,949 ,957) 625911
TARNAHT XUAWAH ALUWIANGATAARN) 47,402,494 {32,706,303)
EBycag ganrapsqryil cproro - -
TARNAHT MUNWAH HUAT DINrIP3HITA
ALUMMI(ANDATQARN) 47,402,494 (32,706,303)
YyHaac:
Tanroi XYBhLAA YOAN HOTOoK 46 598 361 (32,706,303)
XAHANTEIH IPXTYR XyBl OPONUOOHL HOTOOX 34 804,133 -
47,402,494 (32,706,303)
Ipy ¥ 4n30 HATH IHTAAH
AYBLLIAAHN HOTIOK YPrAmaMm By yin axunnaraadbl
cyype GONOH XOpOTOyyNcaH awur{angargan), (Har
XYBLLAAHI, HOTADX Terper) 32 42 (40}

Annual report 2024 | Appendix |
Mpemuym Hakeye XK
Haemeacan Canxyyzuiin Baidneiy Tadnan
2024 oHel 2023 oHel
Manaan & Toppyynra  12-p capein 31 12-p capuii 31
XOPOHIO
JpranTuild Byc xepeHre
YHACSH KepaHre 9 118,133 460 84 451 983
ALLIAINAX 3PXTIH XOPEHTE 10 60,568 620 50,532 242
Bwer Byc xepeurs Ga ryyaeun 1" 36,774,043 5,744 456
CEHXYYTWAH TYpascuitH agnara 12 10,031,970 8238816
Jaanuiiy agnara 13 47,049 -
YpkauAnraa 15 2,580,878 770,655
JNaHcHe! Ga Gycan asnara 16 2,381,200 2160078
XoRWNOGOH TATBANLIH XEPEHNS kil 1,685,220 1,426,574
HWAT 3pranTwiih Byc xepenre 235,502,459 153,324,804
BpranTMAH XepeHre
JaanwiK agnara 13,36 27,599 2,000,000
bBapaa matepuan 14 A7 194 508 28,250,029
¥ pka4Mnraa 15 7326359 1,761,313
NaHcHel Ga Gycan asnara 16, 36 10,329,858 675677
MeHre Ga TyyHT3#H agunTrax ¥epeqre 17.36 10,431,533 2980585
CaHLYYTHRH TYPISCHAH aBnara 12, 36 3,119,136 1,502,377
HHUAT 3prantuiy xepenre 78,428,993 40,170,281
HUAT XePBHre 313,931,452 193,495,085
33BMILMMYANIAH MY
AyBsuaat kanutarn 18 111,425,203 81,776,864
Ham Tenargced KanuTan 18 45,757 916 13,820,503
DanuiH eMuniid Gycan xacar 3873 318731
XypHMTNATGaH angargan {63 586.418) (110,184 780)
FpyNNMiAH XyBEk 33IMWWIYO30 HOTOOX 8MY 93,915431 (14,268,682)
XAHAMTLIY 3PXTYH XyBb 0PONLOO 8,873,378 -
HUAT 333MIMMOUIAH 8MY 102,788,809 (14,268,682)
P TenseP
¥pr xyrauaat ep Tentep
TypascuitH ep Tenbep 10 64,535,185 56,622,145
Gaan 19, 36 23,385,243 33.882.015
JAcrWiH razpbiH TYCNams 20 468 604 -
Eycan ypT Xyrayaar ap Tentep 1834721 708,268
Mapaatii ep TanGep 24 43,388 117,781
XOALLNOrOCoH TaTBapLIH 8P 31 4,508,558 259,675
HwWAT ypT Xyrayaar ep Tendep 94,899,999 91,590,885
Boruke xyrayaar ep Tentep
Typascuiti ep Tenbep 10,36 17,695,275 12,079,710
Saan 19, 36 24,733,230 19,969,946
JacritH raspbiH TYCNaMK 20 627,087 -
Bycan Tataapkid arner 2 2,138 826 1,668 598
HancHel Ga Gycan ernsr 23,36 66,689,736 81,166,900
TapasHwi ep TenGep 24 1,457,762 1.245.531
Opnorsy anbak TaTeapeH smer 2690628 41,197
HuwiT BormHo xyrauaar ep TenGep 116,242,644 116,172,882
HWAT 8P TeNEeP 211,142,643 207,763,767
HWAT 333MWMMYaWAH 8MY BA ©F TeNEBP 313,931,452 193,495,085

Xyymac 5-53 g xascapracad Toapyynryya He 3arasp Harmacsx canxwmﬁH TaRNaHryydelH canwryi xacer bonyo,

Xyynac 5-53 n xascapracad ToApYYNryya Hb 30rssp HAMTracaH caHxyyriiH TARNAHMYYARH canwiryi xacar Bonqo
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Hazmeacan Omyuin Bepynenmuds Tadnan

XaHanTeiH
Hamk 3pXryA HuaT
SHIUAH Teneracex XypumTnargcad XyBb 33IMILNMY-

MsrHzan mezpezesp Togpyynra  xyBblaa KanuTan Bycag emy  (angargan)/awmr Huit opontoo OWAH emMy
2023 oHil 01 gyrasp capbid 01-HWA

ynaaraan 18 81,776,864 13,820,503 318,731 (77,478,477) 18,437,621 18,437,621
TalnaHT ¥UnNwitH angaraan (32,706,303) (32,706,303) (32,706,303}
2023 oHbi 12 pyraap capbit 31-Hni

ynasrasn 18 81,776,864 13,820,503 318,731 (110,184,780) (14,268,682) (14,268,682)
TalnaHT KUIWiAH awur - - 46,598,361 46,598,361 804,133 47,402,494
"apracaH sHIWitH XyBbLaa 29,648,339 32,020,206 61,668,545 2,367,049 64,035,594
XAHaNTbIH 6YC XyBb OPONLOOTON OXMH

KOMNAHWIAH XBPBHT® OpyYNanT 33,34 - - - - - 5702196 5,702,196
ARNMN TYANrasHKA 3aphan - (82,793) - - (82,793) - (82,793)
2024 oHel 12 gyraap capsit 31-HHA

ynasraan 18 111,425,203 45,757,916 318,731 (63,586,419) 93,915,431 8,873,378 102,788,809

Xyynac 5-53 0 xaecapracaH Toapyynryya He 30rasp HartracaH caHxyyrvitH TalnaHryyasH canwinyi xacar GonHo.

95



/& Premium Nexus JSC Annual report 2024 | Appendix |

NMpemuym Haxkcye XK
Hazmaacan Menzen [Nyinzaanul Taiinax

Mavean meepeeesp Toapyynra 2024 2023
YHOCIH VAN axunnaraaHsl MeHreH ryinras:
TaTRapeH eMHax alwri{anaargan) 50,352 451 {33,332 214)
Toxupyynayyd:
‘HOCEH XSPEHMMAH aNaraan g 16,174,982 14,670,795
YHgcaH xepeHre BopnyyncHe (on3)l raps, usesp 28 (7.492) 27 867
YHACHH XBPEeHTS JaHCHIAC XaccaHs! rapa g 106,233 161,633
Buet Gyc xapeHiMiH xoporayynra 11 1,282 756 1,136,540
JECTHAH ra3pbiH TYCNAMHARH Xoporayynra 20 375,324 -
CanxyyTHiH XOpeHrmiH YH UsHuiH ByypanTeiH raps 16 566,913 37 447
ALUMINax SpxT3R XepEHMAH 3N3raan 10 12649118 11,746,379
ALUMIMEX 3pXTIH X@PBHra JAHCHAAC XaccaHsl ona 28 (1,899,749) {1,722,713)
Tagaag BamoTeiH XaHWHAH 38PYYHIIC YYCCaH (on3)iraps 28 (45,858) 22417
XepeHre opyynant BopnyyncHel ona 28 - (342 ,907)
ToxMponuooT xyJannan asanTaac YyccaH ona 28 (19,476,657 -
CaHXyyTHAH 0pnoro 30 (2,562,377) (1,136,615)
CanxyyruiH 3apaan 29 18,861,121 17,255 606
79,375,767 8,527,235
ARITEIM KETLMENSH B60YNBITT.
Bapaa maTepuan 14 (14,263,111) 3,588,344
Ypbauunraa 15 (4,521,123) 1,551,938
[laHcHe! Ga Gycan asnara 16 {1,516,398) 394541
Bycas TaTEapsIH erner 22 178,483 802,118
[aHcHe Ba Bycag erner 23 11,919,789 3,195,250
I"apasHwii ep Tenbep 24 1,202 403 495 894
YHACSH YN aXMnnaraaHl MeHreH ryinras 72,375,810 18,555,320
Jaanuitd xyyruiH Tenent i | (7,025,530} (6,805,263)
OpnoreH anbax Tateapeid Tenent (1,014,039} (39, 769)
TYpaacuidH ep TeNBEpUAH XyYIMAH TensnT pal (11,916,941) {10,292 530)
KyNasH aBcaH xyy 2172877 895,085
YHOCIH AN aWMNNaraaisl UIBIp MEHreH ryinras 54,592 177 2,312,843
Xep! opy IH YA aaHbl ryinraz
HyQangan ascaH YHOCIH XepeHre 9 (36,332, 729) {34,958 873)
YHAGHH xapaHre BopnyynNcHL opRora & 1,169,846 2387 444
Xypangax ascaH Buer Byc xepsHre 11 (1,821,912) (245,255)
Buet Byc xepeHre BopnyyNcHe 0pnore 11 - 119.825
CAHXYYTHAH TYPSICHIAH ABNATLIH TenNanT 10 2,418,645 816,716
O¥MH KOMNaHK BopnyyncHsl opnors 28 1,034,381 342907
Xep pyY {H YT aaHi ryinras (33,531,769) (31,537,136)
SHMAH XyBLURE TAPraw aBcaH CaHXyyHINT 2,367,049 30,000,000
XynaaH apcad 3aan 21 63,371,715 31,827 300
333NWAH 3praH Tenant 21 (66,526,553) {23,105,377)
Typaacuith ap TenbepuiH Tenant 2 (13,085,709) (8,797 ,770)
33aNWiH ABNAriH 3prad Tanant 400,000 {2,000,000)
CaHxyyruis yin J U3B3p ryAnras (13,873,498) 27,924,153
Tagaan BanaTLHH XAHWWAH BEPHNANTHAH HErss (135 962) -
Meawura Ga TyyHTail aqunTrax XapaHrviiH LAE3p aapunant 7,586 210 {1,300,140)
MeHre 6a TyyHTal aQuNTrax XepeHrMiH 3XHWA ynaargan 17 2,980,585 4,280,725
Merre Sa TyyHT3# afunTTax XepeHrHiAH 3UCHIH yna3raan 17 10,431,533 2,980,585

Xyynac 5-53 a xascapracad Toapyynryya He sArssp HarmracsH casxyyrHiH TaNaHryyasIH canwryi xscar SonHo.
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