Entertainment Design &
Technology Workforce
Demographics

2025 Study Results | Part One: Employment & Roles
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Response Overview

The 2025 study was conducted from Oct. 14, 2025 - Jan. 30, 2026

The study received responses from 1,235 individuals in the live entertainment
workforce. After cleaning the data, there were 1,199 responses
(compared to 4,001 in 2021 study)

Approximately one-quarter of responses were received in the first 6 weeks
(25.7%), another one-quarter in weeks 7-8 (26.9%), and nearly half (47.5%)
during the extension beyond 8 weeks

Compared to 2021 study, the 2025 study is largely consistent in terms of
composition of the live entertainment workforce

B Membership representation is identical (59%)

B Role distribution remains very similar across major categories, but
fewer respondents work in roles related to costume/wig/makeup
(10% vs. 14%) and slightly more in sound (6% vs. 5%)

Regional representation is more balanced in the 2025 study, and
country of origin is similar (78% U.S.-born vs. 75% in 202])
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Most live entertainment workers are employed
or had work lined up for 2025

Are you currently employed in the Technical

Theatre Industry, or have employment lined up for
this year?

Percent - 2021 73% 26%

Percent - 2025 88% 1%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

BYes ®No | decline to state / no response

Nonprofit organizations are the most common
employers among respondents

Which of the following best describes your current or most recent employment in the technical
theatre field? (Select all that apply)

0% 10% 20% 30%, 40% 50% 0%
| work(ed) for a nonprofit organization || o
I work(ed) for a for-profit organization || . -
I am/was a union member [N 2o
Other (please specify) |G 13%

| decline to state [l 2%
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Technical Directors, Lighting Designers,
and Production Managers are the most
commonly reported roles among
respondents

Technical Director
Lighting Designer
Production Manager
Lighting Technician
Stage Management
Scenic Designer
Costume Designer
Theatre Consultant
Costume Technician
Sound Technician
Systems Design and Sales
Scenic Technician
Scenic Artist
Manufacturers
Managing Director/General Manager
Rigger

Sound Designer
Properties

Event Manager

Engineer

Artistic Director

Digital Media Technician
Wardrobe Technician
Digital Media Designer
Development Personnel
Company Manager
Stage Direction
Marketing/Publicity/Communications
Box Office Staff
Architect

Wigs/Hair Artist

House Manager
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Over one-third of respondents work in General
and Artistic Management roles, the largest
category in the field

How would you describe your primary role within the performing arts design and technology
community?

m General and Artistic Management = Lighting Design and Technology
m Scenic Design and Props = Theatre Business Professional
® Costume/ Wig and Makeup Design and Technology ® Sound Design & Technology

m Digital Media Design and Technology

For most respondents, their primary role in the
Ive entertainment field is thelir primary career

Primary Role Type

0% 104 20k 3% 10 afe & Pt BB

My primary role i the field is my primary career | 75%

My primary role operates within an academic institution _33:.1%
My primary role is as an educator -ﬁ%.?

My primary role in the field is a hobby or secondary career I 117
Mot Applicable/None of the Above L33“%

®Parcent -2025 ® Percent - 2021
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Full-time permanent roles are the most commmon
employment type among respondents, followed
by independent contracting

What type of position/role(s) do you currently hold in the technical theatre field?

0% 10% 20% 30% 40% 500% 60% 70%

64%

Full-time permanent
Independent Contractor HEEEEEEEEEENEGEGEGEGEGNGEEGEEEN—— 32%

Part-time temporary I 12%

Part-time permanent I 10%

Volunteer I 9%
Full-time temporary I 6%
Intern or Apprentice I 6%
| decline to state W 1%
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Expected annual Income Is concentrated in the
middle range, with the largest shares between

$50,000 and $99,999

Expected Annual Income

30%
24%  24%
13%15% 19%
14%
1% 11%
I Is% 5% 6% go,
2% 2% 3%

« no e W

0to $24,999 $25000tc $50,000tc $75,000tc $100,000 to $125,000 to $150,000 to $175,000 to $200,000 or | Decline to

$49,999 $74,999 $99,999 $124,999 §149,999 $174,999  $199,899 greater Slate/No
Response

m Parcent -2025 = Percent - 2021

In your work within theatre design and technology over the past year, how
have you been compensated? (Select all that apply)

Most respondents
report salary-based
compensation, with
notable contract and
hourly work

Hourly wage Contract or freelance pay Salary
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Contract workers average about 8
contracts per year

Contract rates are primarily mid-range,
clustering between $1,000 and $4,999 per
engagement

Mumber of Contracts

Numibser of respondents

T T ¥ ¥ v f = ¥ 5 ¥ B
i} 10 20 30 40 50 &0 0 B0 Gl 100 110 120 130 140 150 160
Number of contracts (typical year)

Average rate per contract from working in the theatre design and technology field during the last
year

<51,000 |
51,000 to 52,459 | o
52,500 to 54,559 |, o

55,000-59,959 (. -

$10,000-549.999 NN o

550,000+ | -
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Income
distributions
are similar
aCross regions,
though the
Northeast has
a larger share
Of hlg her Midwest (n=288) Northeast (n=243) South (n=280) ~ West (n=302) .;zﬂ,}ago
earners Response (n=86)

Region by Income

m Under S50k m S50k—S99k m S100k—-$149k m S150k+ | Decline to State/No Response

Income by Role

Management
and business
roles report the
highest
INCOMeES

Under 550k (n=346)

$50k-599k (n-522)

$100k-5149k (n=187)

$150k+ (n=72)

| Decline to State/No Response

m General and Artistic Management ® Lighting Design and Technology
® Scenic Design and Props Theatre Business Professional
B Costume/ Wig and Makeup Design and Technology M Sound Design & Technology

m Digital Media Design and Technology
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Compensation trends higher with age

Age by Income

18-24 25-34 35-49 50-64 65-79 80+ (n=14) | Decline to
(n=150) (n=176) (n=362) (n=327) (n=137) State/No
Response
(n=33)

W Under S50k m S50k—-599k m $100k-$149k m $150k+ m | Decline to State/No Response
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Respondents are distributed fairly
evenly across U.S. regions

Responses by Region

PN

\/

m West = Midwest = South = Northeast = NoResponse
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Most respondents are In mid-career age
ranges (35-64), with balanced representation
from younger and older professionals

Age

Crwarall

m18-24 m 25-34 Jo-49 m S0-6d mGo-r9 m 80+ m | Decline to SiateNo Response
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Older respondents are more likely
to hold management roles

Age by Role

25.34 (n=176)

35-49 (n=362) A7T% __lm -

65-79 (n=137) C20%
— R

| Decline to State/No Response (n=33)

m General and Artistic Management m Lighting Design and Technology
» Scenic Design and Props Theatre Business Professional
= Costume/ Wig and Makeup Design and Technology = Sound Design & Technology

m Digital Media Design and Technology

Technical roles such as Lighting/Sound Design and Technology are
concentrated among younger respondents

Roles related to scenic design/props and costumeAvig/makeup design are
represented across all career stages rather than concentrated in one age group

\
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About half of respondents identify as male

Gender Identity
Overall 51% 37% I
m Male m Female Genderqueer m Different Identity m | Decline to State/No Response

Age by Gender Identity YOU nger
wasomon .0 respondents
i | report more

s | diverse gender

50-64 (1=327) . identities, while
65-79 (n=137) 7a4% 23% O | d e r a g e

80+ (n=14) ; 7% | “ g roOu pS are
PR— " S INncreasingly

(n=33)
m Male = Female = Genderqueer m Different Identity = | Decline to State/No Response a | e

35-49 (n=362)

L
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One-third of respondents identify as

gay, lesbian, bisexual, asexual, or
another sexual orientation

Sexual ldentity

m Heterosexual m Gay or Leshian » Bisexual mAsexual mDifferent Identity m| Decline to State/No Response
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Younger age groups include a
greater diversity of sexual
orientations than older groups

Age by Sexual ldentity

18-24 (n=150)
25-34 (n=176)
35-49 (n=362)
50-64 (n=327)
65-79 (n=137)

80+ (n=14)

| Decline to State/No Response
(n=33)

m Heterosexual = Gay or Lesbian = Bisexual = Asexual = Different Identity m| Decline to State/No Response
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\/] OSt Race / Ethnicity
respondents
Identify as
White, while
nearly one in
ten identity
with more

Overall

m \White ® Hispanic/Latino(a)

than one race ek

Different |dentity Mare Than One |dentity

or et h N |C |ty = | Decline to State/No Response

Age by Race/Ethnicity

oo [ L EX Race/Ethnicity
Composition is
Similar Across
Age Groups

5%
80+ (n=14) B6%

| Decline to State/No Response

(n=33)
®'White ® Hispanic/Latino(a) Black
H Asian ® Middle Eastern ® Indigenous
® More Than One Identity m Different Identity ® | Decline to State/No Response
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One-third of respondents identify as a person
with a disabllity

Disability

Overall

m Identifies with a disability m |[dentifies without a disability | Decline to State/No Response

Age by Disability

Disabllity
representation Is

higher among
younger groups

18-24 (n=150)
25-34 (n=176)
35-49 (n=362)
50-64 (n=327)

65-79 (n=137
(n=137) Respondents under 35 are more

likely to identify with a disability than
Nnot, whereas among respondents 35
and older, the opposite is true

80+ (n=14)
| Decline to State/No Response

(ne33) 36% 42%

m |dentifies with a disability m |dentifies without a disability = | Decline to State/No Response
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