PEOs vs Platforms (o
00 What's the difference?

You can't click your way out of an HR issue.

Algorithms and drop-down menus can't always provide all the information and answers you're looking for. Self-service point and

click HR platforms can't give you the customized, personal assistance you need to successfully administer and manage human
resources. A PEO can.

With a PEO You Get:
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ROI of using a PEO How much faster companies that Lower employee turnover for companies Less likely to go out of
use PEOs grow that use PEOs business

There are some things you can't click your way through..there's a better way. Get the benefits of technology and the assurance of a
trusted advisor when you need one: PARTNER WITH A PEO.
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