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===================================	UPS	Drug	Testing	Policy:	What	You	Need	to	Know	The	use	of	drugs	and	alcohol	can	have	serious	consequences	in	the	workplace.	As	such,	United	Parcel	Service	(UPS)	has	a	strict	drug	testing	policy	in	place	for	all	its	employees.	#	Pre-Employment	Drug	Screening	During	the	hiring	process,
applicants	for	driving	jobs	are	required	to	pass	a	pre-employment	drug	screening	test.	However,	entry-level	jobs	at	UPS	warehouses	do	not	require	a	drug	test	before	starting	work.	#	Random	Drug	Testing	UPS	also	conducts	random	drug	testing	for	drivers	and	all	employees	who	are	suspected	of	being	under	the	influence	of	drugs	or	alcohol	while	on
duty.	This	is	in	addition	to	post-incident	and	post-accident	drug	testing.	#	Post-Incident	and	Post-Accident	Drug	Testing	If	an	incident	occurs,	such	as	an	accident	that	results	in	injury	or	damage	to	equipment,	all	parties	involved	must	undergo	a	post-incident	drug	test.	Additionally,	if	an	employee	is	suspected	of	being	under	the	influence	of	drugs	or
alcohol	while	on	duty,	they	will	be	required	to	take	a	post-accident	drug	test.	#	Department	of	Transportation	(DOT)	Regulations	For	UPS	driving	jobs	that	require	a	Commercial	Driver’s	License	(CDL),	the	company	must	adhere	to	DOT	regulations.	This	includes	pre-employment	drug	testing,	random	drug	testing,	and	post-accident	drug	testing	when
an	accident	involving	a	fatality	or	bodily	injury	occurs.	#	Consequences	of	Positive	Test	Results	If	a	drug	test	returns	a	positive	result,	it	can	have	serious	consequences	for	employees.	Employers	are	required	to	provide	support	services	to	help	employees	overcome	addiction	and	may	also	require	additional	training	or	education.	Note:	UPS	has
different	policies	in	place	for	different	types	of	employees,	but	the	goal	remains	the	same:	to	ensure	a	safe	working	environment	for	all	employees.Paraphrased	text	here	===================================	Any	job	highly	sought	after	is	at	risk	if	you	are	involved	in	an	accident	and	do	not	get	the	tests	done	properly,	even	if	you
know	that	you	were	clean.	It's	a	good	idea	to	check	your	contract	–	Article	35	of	The	National	Master	United	Parcel	Service	Agreement	–	so	you	know	exactly	what	to	do.	Some	drivers	have	lost	their	jobs	because	they	didn't	know	the	rules	when	the	staff	performing	the	drug	test	gave	them	wrong	advice	or	instructions.	UPS	uses	a	standard	5-panel
drug	test	for	employees	suspected	of	being	under	the	influence	of	drugs.	The	sample	is	usually	a	urine	sample,	but	it	can	also	be	a	saliva	sample.	Employees	covered	under	the	UPS	union	agreement	are	tested	for	several	substances	including	marijuana	metabolites,	cocaine	metabolites,	codeine/morphine,	hydrocodone/hydromorphone,
oxycodone/oxymorphone,	and	more.	If	the	test	is	positive,	further	analysis	using	gas	chromatography	is	made	to	confirm	the	result.	Yes,	UPS	tests	for	marijuana	use	in	their	standard	drug	test.	A	result	of	50	ng/ml	or	higher	on	the	initial	test	will	trigger	a	confirmatory	test.	If	that	analysis	results	in	a	15	ng/ml	or	higher	reading,	disciplinary	action	will
be	taken.	There	is	no	entry	in	the	UPS	union	governed	contract	relating	to	medical	marijuana	at	this	time.	So,	if	you	test	positive	for	marijuana	after	an	incident	or	reasonable	cause,	your	medical	marijuana	card	won't	be	a	get-out-of-jail-free	card.	A	news	report	found	that	a	long-term,	unionized	employee	was	fired	from	their	position	after	a
reasonable	cause	drug	test	returned	a	positive	result	for	marijuana.	When	working	in	the	warehouse,	if	a	supervisor	suspects	you	have	been	drinking	alcohol	or	is	clearly	drunk,	they	will	order	you	to	take	a	test.	And	anytime	you	are	involved	in	an	accident	or	incident,	your	alcohol	level	should	be	tested.	Under	current	UPS	policy,	there	are	no	random
alcohol	screenings	for	warehouse	employees,	but	package	car	drivers	and	those	with	a	CDL	are	subject	to	the	same	testing	procedures.	If	you	fail	a	pre-employment	drug	test,	you	won't	get	hired.	For	employees	covered	by	the	union	agreement,	failing	a	drug	test	can	lead	to	termination,	but	UPS	may	offer	a	less	severe	penalty	at	their	discretion.	If
you	fail	a	random	drug	test,	you	will	receive	a	written	warning	and	be	required	to	undergo	a	drug	rehabilitation	program	on	your	first	offense.	If	you	fail	an	alcohol	screening,	a	24-hour	driving	suspension	and	a	warning	letter	may	be	issued	if	your	level	is	between	0.02	to	0.039,	or	a	10-day	suspension	and	referral	to	a	Substance	Abuse	Professional	if
your	level	is	higher.	If	your	level	is	0.07	or	higher,	you	will	face	termination	on	your	first	offense.A	positive	alcohol	screening	result	can	lead	to	dismissal	from	UPS,	depending	on	the	circumstances.	=====================================	UPS	has	a	zero-tolerance	policy	towards	alcohol	and	drugs	at	work.	If	an	employee	tests
positive	with	an	alcohol	level	above	0.02,	they	will	be	subject	to	a	24-hour	driving	suspension.	A	second	offense	within	the	same	period	can	result	in	a	10-day	suspension.	UPS	employees	who	drive	packages	may	be	subject	to	random	drug	and	alcohol	testing	as	part	of	their	job	requirements.	This	includes	drivers	with	a	Commercial	Driver’s	License
(CDL)	who	must	comply	with	Department	of	Transportation	regulations.	These	tests	can	include	urine,	saliva,	or	hair	follicle	samples,	depending	on	the	circumstances.	If	a	test	is	positive,	further	analysis	may	be	conducted	to	confirm	the	result.	UPS's	drug	and	alcohol	policy	prohibits	using	substances	while	on	duty,	including	marijuana,	even	for
medical	purposes.	This	means	that	having	a	medical	marijuana	card	will	not	protect	you	from	disciplinary	action	if	you	test	positive	after	an	incident	or	reasonable	cause	testing.	It	is	also	worth	noting	that	drivers	with	a	CDL	may	be	required	to	undergo	post-accident	drug	and	alcohol	testing	if	they	are	involved	in	an	accident	involving	a	fatality,	bodily
injury,	or	property	damage.	Failing	to	comply	with	these	tests	can	result	in	disciplinary	action,	including	termination.	Employees	who	are	unsure	about	the	testing	procedures	should	check	their	contract,	specifically	Article	35	of	The	National	Master	United	Parcel	Service	Agreement,	which	outlines	the	rules	and	regulations	for	drug	and	alcohol
testing.	In	summary,	UPS	takes	drug	and	alcohol	testing	seriously	and	has	strict	policies	in	place	to	ensure	that	employees	do	not	use	substances	while	on	duty.	Drivers	with	a	CDL	must	comply	with	Department	of	Transportation	regulations	and	face	disciplinary	action	if	they	fail	to	adhere	to	these	requirements.We	need	to	undergo	alcohol	testing
throughout	the	year	if	we	hold	a	commercial	Driver's	License.	If	there	is	alcohol	in	your	vehicle,	you	will	be	tested.	A	breath	analyzer	will	be	used	for	random	screenings.	If	we	fail	our	drug	test,	we	are	unlikely	to	get	hired	or	have	our	employment	terminated.	Under	union	rules,	failing	the	pre-employment	drug	test	is	grounds	for	termination.
However,	we	may	face	a	less	severe	penalty	if	we	choose	to	work	with	UPS	and	our	union.	Failing	an	alcohol	screening	will	lead	to	suspension	of	driving	rights	for	up	to	24	hours.	If	the	alcohol	level	in	our	system	is	higher	than	.04,	we	can	be	suspended	for	up	to	10	days.	A	positive	test	result	of	0.07	or	above	will	cause	immediate	termination.	We	are
required	to	pass	an	alcohol	screening	before	returning	to	work	after	a	suspension.	Our	supervisor	may	order	us	to	undergo	testing	if	they	suspect	that	we	have	been	using	drugs	or	alcohol.	Drug	tests	are	also	carried	out	in	the	event	of	an	accident	or	incident	that	causes	injury	or	damage	to	company	property.
===================================UPS	drug	testing	for	employees	is	a	comprehensive	process	that	aims	to	ensure	workplace	safety	and	compliance	with	regulations.	The	company	has	implemented	various	testing	protocols	to	detect	illicit	substance	use	among	its	workforce.
===================================	UPS	no	longer	requires	new	hires	to	undergo	pre-employment	drug	testing,	except	for	certain	positions	like	package	car	drivers	who	need	a	commercial	driver's	license	(CDL).	However,	random	drug	testing	is	conducted	for	all	employees,	and	post-incident	or	post-accident	testing	is	mandatory
in	case	of	accidents	or	when	there	is	suspicion	of	substance	use.	An	incident	is	defined	as	an	accident	that	harms	another	person	or	causes	damage	to	goods	or	equipment.	If	such	an	incident	occurs,	the	involved	personnel	will	be	required	to	take	a	drug	test.	Similarly,	if	employees	are	suspected	of	being	under	the	influence	of	drugs	or	alcohol	while
on	duty,	they	will	undergo	a	drug	test.	UPS	uses	a	5-panel	standard	drug	test	for	employees	suspected	of	substance	use.	This	test	can	include	oral,	urine,	or	hair	follicle	samples.	The	company	emphasizes	that	failure	to	comply	with	the	testing	procedures	and	regulations	can	lead	to	severe	consequences,	including	job	loss.	CDL	drivers	at	UPS	are
subject	to	pre-employment,	random,	and	post-accident	drug	testing	as	per	DOT	regulations.	It	is	essential	for	these	drivers	to	be	aware	of	their	contract	provisions	regarding	the	procedure	for	handling	drug	test	results	and	to	keep	a	record	of	their	union	contact	information	for	reference.	In	summary,	UPS	drug	testing	is	an	ongoing	process	aimed	at
maintaining	workplace	safety	and	adhering	to	regulatory	requirements.	Employees	must	be	aware	of	the	testing	protocols	and	procedures	to	avoid	any	potential	consequences.A	urine	sample.	Employees	under	the	UPS	union	agreement	undergo	testing	for	substances	like	Marijuana	Metabolites,	Cocaine	Metabolites,	Codeine/Morphine,
Hydrocodone/Hydromorphone,	Oxycodone/Oxymorphone,	Acetylmorphine,	Phencyclidine	(PCP),	and	Amphetamines/Methamphetamine.	If	the	initial	test	shows	a	positive	result,	gas	chromatography	is	used	for	confirmation.	Do	they	check	for	marijuana?	Yes,	the	standard	test	UPS	uses	when	suspecting	drug	use	or	after	an	accident	includes
marijuana.	A	result	of	50	ng/ml	or	more	triggers	a	confirmatory	test.	If	the	final	result	is	15	ng/ml	or	higher,	disciplinary	steps	are	taken.	Regarding	medical	marijuana,	the	law	varies	by	state	and	is	still	evolving.	Currently,	the	UPS	union	contract	doesn’t	mention	medical	marijuana,	so	a	medical	card	won’t	protect	you	if	you	test	positive	after	an
incident	or	if	there’s	reasonable	suspicion.	A	case	was	found	of	a	long-term	union	employee	fired	after	a	positive	marijuana	test,	despite	having	a	medical	card,	as	UPS	stated	the	employee	was	impaired	at	work.	Recommended:	Does	DoorDash	drug	test	before	hiring?	Does	UPS	test	for	alcohol	use?	While	working	in	the	warehouse,	if	a	supervisor
suspects	alcohol	use	or	sees	signs	of	intoxication,	they’ll	confirm	with	another	supervisor	and	order	a	test.	Accidents	or	incidents	also	require	alcohol	testing.	UPS	doesn’t	do	random	alcohol	screenings	for	warehouse	workers.	Package	car	drivers	follow	the	same	rules	as	warehouse	staff	for	alcohol	use.	However,	if	alcohol	is	found	in	the	vehicle,	a	test
is	required.	CDL	drivers	must	undergo	random	testing	yearly	and	alcohol	tests	are	part	of	post-accident	screenings.	Random	alcohol	tests	use	a	breathalyzer.	Failing	a	drug	test	during	hiring	means	no	job	offer.	For	union-covered	employees,	Article	35	of	the	National	Master	United	Parcel	Service	Agreement	outlines	the	process.	Failing	a	reasonable
cause	drug	test	leads	to	termination,	but	UPS	and	the	union	may	offer	a	lighter	penalty.	Employees	failing	a	test	after	an	incident	or	accident	are	fired.	First-time	random	drug	test	failures	for	drivers	result	in	a	written	warning	and	a	drug	rehab	program.	Further	tests	occur	during	rehab	and	before	resuming	driving.	Alcohol	screening	results:	0.02–
0.039	leads	to	24-hour	suspension	and	a	warning	letter.	0.040–0.069	causes	a	10-day	suspension	and	referral	to	a	Substance	Abuse	Professional	(SAP).	0.07	or	higher	results	in	termination,	as	does	a	second	offense	with	0.02	or	higher.	Drivers	must	pass	alcohol	screenings	before	returning	to	work.	Post-accident	alcohol	tests	above	0.02	result	in
dismissal.	Random	alcohol	tests:	0.02–0.039	means	a	warning	and	24-hour	suspension.	0.040–0.069	leads	to	10-day	suspension	and	SAP	evaluation.	A	third	offense	with	0.02	or	higher	results	in	dismissal.	Frequent	Asked	Questions	(FAQs)	What	happens	at	UPS	orientation?	On	your	first	day,	you’ll	need	to	provide	ID	documents	and	fill	out	forms.	Then,
you’ll	attend	a	training	session	to	learn	how	to	perform	your	job.It’s	a	good	ide	to	take	a	notebook	and	jot	downn	the	important	points	that	you’ll	need	to	rememberr.	Once	the	trainin	session	is	complet,	you’ll	start	your	shift.	Does	UPS	Hair	Follicle	Test?	No,	currently	UPS	emplyes	both	saliva	and	urine	testing,	with	urine	testing	being	the	most
common.	UPS	carries	out	testing	in	complianc	with	Department	of	Transportation	rules	for	all	employees.	What	Happens	If	You	Fail	A	Drug	Test	At	UPS?	If	you	fail	a	UPS	drug	test	carried	out	after	an	incident	or	accident,	you	will	be	fired.	Employees	testing	positive	after	a	reasonabl	cause	drug	test	may	be	terminated,	but	they	can	be	offered	a	lesser
penalty	at	the	discretion	of	UPS.	Drivers	failing	a	random	drug	test	will	receiv	a	written	warning	and	must	complet	a	drug	rehabilitation	program	if	this	is	their	first	offense.	A	second	offense	results	in	dismissal.	Does	UPS	Drug	Test	At	Interview?	For	many	warehouse	positions,	UPS	no	longer	conducts	interviews,	so	you	won’t	face	a	pre-employement
drug	test.	For	other	positions,	including	package	car	driver	and	driver’s	assistant,	no	drug	test	is	required.	CDL	drivers	governed	by	Department	of	Transport	regulations	will	need	to	take	a	drug	test.	For	CDL	jobs,	you	provide	a	urine	sample	for	your	drug	test	when	you	go	for	your	medical	exam,	not	at	the	interview.	Summary	Unlik	many	large
companies,	UPS	doesn’t	use	pre-employement	drug	testing	or	random	drug	testing	on	the	majority	of	their	employees.	With	that	said,	it’s	still	not	a	good	ide	to	go	to	work	with	drugs	or	alcohol	in	your	system.	If	your	supervisor	has	reasoun	to	suspect	you’re	under	the	influence	of	drugs	or	alcohol,	they	can	order	you	to	submit	to	a	test.	Drug	tests	are
also	carried	out	if	there’s	an	accident	or	incident	that	results	in	injury	or	in	damage	to	company	property.	Drivers	operating	a	vehicle	that	requires	a	CDL	have	to	pass	a	pre-employement	drug	screen	and	are	subject	to	random	DOT-mandated	drug	tests,	as	well	as	post-accident	and	reasonabl	cause	drug	testing.	Read	Also:	Does	UPS	Conduct
Background	Check?	Robert	Eric	(a	lover	of	Cats	and	Dogs)	is	the	co-founder	of	HireFelonsJobs.	In	our	search	for	a	better	life,	after…	A	platform	was	created	for	the	purpose	of	easing	the	search	for	ex-convicts.	UPS	has	drug	testing	requirements	in	place	as	part	of	the	hiring	process	for	some	employees.	Besides	those	pre-employement	drug	screens,
UPS	also	carries	out	random	drug	testing	for	drivers,	and	all	employees	are	subject	to	post-incident	and	post-accident	drug	testing.	In	this	article,	we’ll	give	you	answers	to	the	questions:	Who,	When,	and,	How	does	UPS	drug	test?	We’ll	also	tell	you	what	happens	if	your	drug	test	returns	a	positive	result.	Who	Does	UPS	Drug	Test	During	The	Hiring
Process?	UPS	no	longer	asks	you	to	pass	a	drug	test	before	you	can	start	an	entry-level	job	at	a	UPS	warehouse.	If	you’re	applying	to	work	as	a	package	handler	or	truck	loader/unloader,	for	example,	you	simply	go	through	a	basic	online	application	and	provide	the	necessary	information	for	your	background	check.	UPS	aims	to	make	successful
applicants	a	job	offer	within	30	minutes	and	then	as	long	as	your	background	check	is	good,	you’re	ready	to	start	work.	You	will	not	face	a	drug	test	on	your	first	day	at	UPS.	Interesting	Article:	Does	UPS	Hire	Convicted	Felons?	When	Do	They	Test	Employees?	UPS	has	different	drug	testing	policies	in	place	for	different	types	of	employees.	The	only
policies	that	apply	to	all	employees	are	post-incident/accident	drug	testing,	and	testing	when	being	under	suspicion	of	drug	or	alcohol	intoxication.	An	incident	is	an	accident	or	deliberate	action	that	harms	another	person	or	causes	damage	to	goods	or	equipment.	When	this	happens,	the	person	or	persons	involved	will	have	to	take	a	drug	test.
Likewise,	if	you	are	suspected	of	being	under	the	influence	of	drugs	or	alcohol	while	you’re	at	work,	they	will	ask	you	to	submit	to	a	drug	test.	There	is	a	procedure	in	place	for	this,	and	that	procedure	requires	that	two	supervisors	who	have	been	trained	to	spot	substance	abuse	both	agree	that	they	have	reasonabl	cause	to	suspect	that	you	are	under
the	influence	of	drugs	or	alcohol.	Reasonable	cause	covers	both	your	actions	and	your	conduct,	so	if	your	movements	looked	suspicious	in	any	way,	you	would	be	at	risk	of	being	tested.	As	for	your	conduct,	that	would	include	things	like	aggressive	behavior,	causing	trouble,	and	acting	in	a	way	that	is	out	of	character.	You	might	hear	other	warehouse
employees	having	a	very	casual	attitude	about	using	substances	on	the	job,	but	it’s	against	company	policy	and	absolutely	not	something	you	should	risk	doing.	Being	fired	for	drug	use	will	make	it	very	difficult	for	you	to	get	another	job.	Applicants	for	driving	jobs	will	need	to	pass	a	drug	screening	test	before	they	can	begin	work.	Other	drug	tests	can
also	be	required	during	your	employment.	Package	Car	Drivers	Package	car	drivers	do	not	needUPS	requires	post-accident	and	reasonable	cause	drug	testing,	which	may	involve	saliva,	urine,	or	hair	follicle	samples.	CDL	drivers	undergo	pre-employment,	random,	and	post-accident	testing	due	to	DOT	regulations.	If	involved	in	an	accident,	failing	to
comply	with	proper	testing	procedures	can	put	your	job	at	risk,	even	if	you're	certain	of	being	clean.	Check	Article	35	of	the	National	Master	UPS	Agreement	for	specific	procedures	and	keep	a	reference	sheet	handy.	The	standard	5-panel	test	covers	substances	like	marijuana,	cocaine,	codeine,	and	amphetamines,	with	gas	chromatography	confirming
positive	results.	Marijuana	use	is	tested,	and	a	result	above	50	ng/ml	triggers	further	analysis.	Medical	marijuana	cards	may	not	provide	immunity	from	disciplinary	action	after	a	positive	test.UPS	drug	testing	policies	vary	depending	on	the	employee's	role	and	situation.	For	most	employees,	there	is	no	pre-employment	drug	test	required	during
orientation.	However,	drivers	operating	a	CDL	must	pass	a	pre-employment	drug	screen	as	part	of	their	medical	exam.	Random	drug	tests	are	conducted	for	drivers	with	a	history	of	substance	abuse	or	those	who	have	been	involved	in	an	incident	or	accident.	If	you	fail	a	random	drug	test	after	an	incident	or	accident,	you	will	be	fired	from	your	job	at
UPS.	If	you're	a	driver	and	fail	a	random	drug	test,	you'll	receive	a	written	warning	on	your	first	offense	and	be	required	to	undergo	and	successfully	complete	a	drug	rehabilitation	program.	Further	drug	testing	is	carried	out	while	rehabilitation	is	ongoing	before	you	can	resume	driving	duties.	Alcohol	Screening	Positive	Result	–	Reasonable	Cause:
Drivers	failing	a	reasonable	cause	alcohol	screening	with	an	alcohol	level	of	between	0.02	to	0.039	will	face	24	hours	driving	suspension	and	receive	a	warning	letter.	If	your	alcohol	level	is	higher,	from	0.040	to	0.069,	you	will	face	a	10-day	suspension	and	be	referred	to	a	Substance	Abuse	Professional	(SAP).	Alcohol	test	results	of	0.07	or	higher	will
result	in	termination,	as	will	a	second	offense,	resulting	in	a	positive	test	of	0.02	or	above.	Drivers	must	also	pass	an	alcohol	screening	before	returning	to	work.	A	Summary	of	UPS	Drug	Testing	Policies:	*	Most	employees	do	not	need	to	take	a	pre-employment	drug	test	*	CDL	drivers	are	required	to	pass	a	pre-employment	drug	screen	as	part	of	their
medical	exam	*	Random	drug	tests	are	conducted	for	drivers	with	a	history	of	substance	abuse	or	those	who	have	been	involved	in	an	incident	or	accident	*	If	you	fail	a	random	drug	test	after	an	incident	or	accident,	you	will	be	fired	from	your	job	at	UPSUPS	Background	Check	Policy:	What	You	Need	to	Know
===================================	UPS	has	a	streamlined	background	check	process	that	can	get	you	hired	within	30	minutes.	Once	your	application	is	approved,	as	long	as	your	background	check	is	clear,	you're	ready	to	start	work.	However,	there	are	certain	circumstances	where	a	drug	test	may	be	required.	For	all	UPS
employees,	post-incident	or	accident	drug	testing	and	testing	for	reasonable	cause	apply.	This	means	that	if	an	incident	occurs	or	someone	is	suspected	of	being	under	the	influence,	they	will	need	to	undergo	a	drug	test.	Accidents	can	happen	to	anyone,	but	it's	essential	to	follow	company	policy	to	avoid	consequences.	If	you're	involved	in	an	accident,
failing	to	follow	the	correct	procedure	may	result	in	disciplinary	action.	UPS	has	different	drug	testing	policies	for	various	types	of	employees.	For	drivers,	random	drug	tests	are	not	required,	but	post-accident	testing	is	mandatory.	When	a	driver	is	involved	in	an	accident,	they	must	undergo	a	post-accident	drug	test.	The	test	must	be	carried	out
when	there's	an	accident	involving	a	fatality	or	bodily	injury	requiring	medical	treatment	away	from	the	scene.	In	addition	to	accidents,	employees	are	also	subject	to	random	drug	testing.	This	applies	to	drivers	with	a	Commercial	Driver's	License	(CDL).	For	CDL	holders,	pre-employment	and	random	drug	testing	is	mandatory.	The	test	must	be
carried	out	when	there's	an	accident	involving	a	fatality	or	bodily	injury	requiring	medical	treatment	away	from	the	scene.	Employees	suspected	of	being	under	the	influence	may	undergo	a	standard	5-panel	drug	test.	The	sample	can	be	a	saliva	sample,	but	it's	usually	a	urine	sample.	The	standard	drug	test	covers	substances	such	as	marijuana
metabolites,	cocaine	metabolites,	codeine/morphine,	hydrocodone/hydromorphone,	oxycodone/oxymorphone,	acetylmorphine,	and	phencyclidine	(PCP).	A	positive	result	will	trigger	further	analysis	using	gas	chromatography	to	confirm	the	result.	UPS	also	tests	for	marijuana	use.	A	result	of	50	ng/ml	or	higher	on	the	initial	test	will	trigger	a
confirmatory	test.	In	summary,	UPS	has	strict	background	check	policies	in	place	to	ensure	employee	safety	and	compliance	with	company	regulations.	===================================	===================================	UPS	Medical	Marijuana	Policy	Exemptions	A	contract	relating	to	medical	marijuana
can	be	complex,	and	it's	essential	to	note	that	a	positive	test	result	after	an	incident	or	reasonable	cause	suspicion	may	not	exempt	you	from	getting	fired.	A	recent	news	report	highlighted	the	case	of	a	unionized	employee	who	was	terminated	despite	holding	a	valid	medical	marijuana	card.	When	working	for	UPS	in	the	warehouse,	supervisors	will
investigate	suspected	alcohol	use,	and	employees	may	be	required	to	take	a	breathalyzer	test.	The	policy	states	that	random	screenings	are	not	conducted	for	warehouse	workers;	however,	package	car	drivers	and	those	with	a	CDL	must	undergo	regular	testing.	The	consequences	of	failing	a	drug	test	vary	depending	on	the	circumstances:	-	Failure
after	an	incident	or	accident	will	result	in	termination.	-	First-time	offenders	may	receive	a	written	warning	and	be	required	to	complete	a	rehabilitation	program.	-	Second	offenses	can	lead	to	dismissal.	-	Alcohol	levels	above	0.07	require	termination,	as	do	subsequent	positive	tests.	The	post-accident	screening	process	involves	testing	for	alcohol
levels	above	0.02,	while	random	screenings	carry	penalties	ranging	from	warnings	and	suspensions	to	termination,	depending	on	the	level	of	impairment.	New	employees	will	need	to	provide	ID	documents	during	orientation,	complete	forms,	and	participate	in	a	training	session	before	starting	their	shift.	UPS	does	not	conduct	hair	follicle	tests;
instead,	saliva	and	urine	testing	are	used	for	all	employees.	Failure	to	pass	a	drug	test	after	an	incident	or	accident	may	result	in	immediate	termination.	Employees	who	fail	random	screenings	will	receive	warnings	and	be	required	to	complete	rehabilitation	programs	on	their	first	offense.	It	is	unclear	whether	UPS	conducts	pre-employment	drug
tests	during	interviews,	but	it's	essential	to	note	that	having	a	medical	marijuana	card	does	not	exempt	you	from	getting	hired.	===================================Unlike	many	big	companies,	UPS	doesn't	do	pre-employment	drug	testing	or	random	drug	testing	on	most	of	their	workers.	However,	it's	still	not	a	good	idea	to	go	to
work	with	drugs	or	alcohol	in	your	system.	If	your	boss	thinks	you're	under	the	influence,	they	can	order	you	to	take	a	test.	Drug	tests	are	also	done	if	there's	an	accident	or	incident	that	causes	injury	or	damages	company	property.	Drivers	who	need	a	CDL	have	to	pass	a	pre-employment	drug	screen	and	might	be	tested	randomly	by	DOT	rules,	as
well	as	after	an	accident	or	because	of	a	good	reason.	Read	Also:	Does	UPS	Conduct	Background	Check?	===================================	we	have	termometry,	toxicity	tests,	trauma	severity	indices,	and	vaccine	development	all	related	to	health	and	safety	stuff.	there	are	also	video-assisted	techniques,	wavelet	analysis,	and
weightlessness	countermeasures.	we	also	got	simualtion	of	weightlessness	and	imaging,	which	is	whole	body	imaging.
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