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Rosa Rolo
Managing Director
15+ years experience
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Disciplines We Cover

Business 
Development Client Services Createch Creative Services

Creative, Design,
UI Design & UX

CRM, Data & 
Analytics

E-commerce Experiential, Events & 
Partnerships

Social, Content
& Influencer

Production 
& Studio

Performance & 
Digital Marketing

Marketing, Brand, 
PR & Comms 

Strategy Project ManagementMedia & Ad Tech
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4024
employees /
job seekers

266
brands &agencies

represented 

71%
agency

29%
brand

Representative of 100,000+ employees

59%
perm

41%
freelance

393,690+ data points

Major Players Global Talent Agency



Major Players Global Talent Agency

145.8bn GVA
up 4.6% year-

on-year

2.4 mil workers
employed across 

the Creative 
Industries

7% of all UK jobs
almost a third are self-

employed

268,000 creative 
businesses

10% of all UK firms

Accounts for
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57% of businesses
made 

redundancies 
in the last 12 

months

Only 18% 
of businesses 

expect to grow by 
hiring into their 
teams in 2026

50% of network 
agencies 

say global decisions 
are impacting work

43% of agencies 
describe their 
revenue and 

current pipeline as 
unstable
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of candidates believe they’re being paid fairly
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Only 24%

plan small inflationary increases (19% are planning no salary changes)
43% of businesses 

say managing salary expectations is their biggest talent challenge
60% of businesses 
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This marks the end of a period defined 
by economic caution over career 

ambition. Although financial pressures 
haven’t eased, restlessness has 

overtaken stability – with 55% now likely 
to leave their current role within the 

next 6-12 months. 

More than a third (34%) of professionals changed jobs last year
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41% say their skills are not fit for 
the future of work of hard-to-fill 

Creative 
Industries 

vacancies are 
already 

attributed to a 
skills shortage 

80% rank technical proficiency 
as the #1 future skill



Major Players Global Talent Agency

Quantify everything

Replace vague claims with 
numbers wherever 
possible. Actual figures will 
bolster your experience 
and make your impact 
undeniable. 

Show your thinking

In interviews and 
applications, articulate the 
“why” behind your 
decisions. People hire for 
good judgment and critical 
thinking, not just execution.

Build your proof

Keep a running “wins doc” 
with campaigns, results, 
testimonials, case studies, 
etc. Your portfolio is your 
evidence bank. Update it 
now, not before your next 
job hunt.

Let others speak for you

LinkedIn recommendations, 
client testimonials and 
public-facing work should 
do the heavy lifting. Ask for 
endorsements while 
projects are fresh and hot, 
instead of months later. 

Demonstrate Impact
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The question has moved on from ‘are you 
using AI’, to ‘how are you using AI?’

The agencies and brands pulling ahead 
aren’t the ones with the most tools or the 
most enthusiastic early adopters –
they’re the ones turning scattered 
experimentation into shared capability. 
That’s where the real return lives.

Emma Wharton, Spark AI
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Up to 82% do not have a specific DE&I budget

Men earn on average Black women earn 
up to 

per day in freelance 
rates vs women than white males

The gender pay gap
is now

in permanent roles

of women earn 
£85k or over vs 

26% of men

Only
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60% of women experienced burnout 

vs 52% of men
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Coaching Managing 
Expectations

Setting Clear 
Boundaries

Asking For 
Help



Know your worth – let it empower you in your decision-making 
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What is the future of your sector, and are you on the path 
to gaining those new skills? 

How can you demonstrate impact? 

Look after yourself 
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Resources

Career Comedown
Stefanie Sword-Williams

Coaches
Laura Bartlett, Jo Olsen, 

Karen Charles

Major Players’ Salary 
Benchmarking Tool



talk@majorplayers.co.uk

Any Questions?


