
 
 
 
At NEP, we believe creating an inclusive and diverse 
workplace will lead to great results. 
 
NEP is a leader in providing media solutions to content creators worldwide. We 
support our clients in delivering the moments that captivate the world, and 
while our technology, kit and facilities make this possible, it is our people who 
make all the difference. We can’t do our work – and we wouldn’t be where we 
are today – without them. 
 
As CEO, I’m passionate about making NEP a “great place to work” and I believe 
change starts at the top. For me, this means creating an environment that gets 
people excited to get up in the morning – a place where our people enjoy who 
we are as a business, are equipped to perform at a high level and feel 
empowered to ask questions and share their ideas. 
 
My goal – and our company’s commitment – is to build a workplace where 
everyone feels comfortable bringing their authentic selves to work, where all 
are treated with dignity, decency, fairness and respect, and one that better 
reflects our communities. 
 
We’ve made many strides over the last five years. We’ve put the right policies 
and procedures in place to prevent and challenge inappropriate and non-
inclusive behavior, widened our candidate talent pool to attract the best, 
share internal career growth opportunities, and increased and improved our 
skills training, mentoring and development programs to retain our current 
team. We’re also sharing more of the stories about the amazing people who 
work for NEP. 
 
We still have a long way to go, but I believe we are on the right path, and I am 
proud to be a part of NEP’s journey. 
 

 
 
Martin Stewart 
CEO, NEP Group 



 


