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About this Report

As the globial landscape
comtinues te change. our
commitment to sustainability at:
Cleanh@x grows stronges With
& firm degication to integrating
ESG [Emiranmantsl Socizl and
Govemance) principles into
Our COfE DUBINEss sirategies,
W smbark on our journey
towara 3 Future dafined by
sustainatility and innovation
Gligfed by 6l visich of beitg
the prefarred Sastanabity
Bartner for our clienis we ame
proud to prasent CleanMax’s
jatest £58 Report for the facal
yesr 2023-2024 This raport riot
ofily refiects ol deslication to
edvancing gustainability but also
shiWeases our continuad sfforts

te maka 3 posithve Impacton the

sAvinanment and socity,

Allgned with tha Slobal
Reporting Initiative (GRi)
Standards 2021, Task Forcs

for Climste-Relsied Finsncal
Practesures {TOFD) framework
-3nd tha United Nakians
Sistainable Dayelopment
CGoals (UN SDG=), thisreport
showcasss alr commitient 1o
fransparency, sccouniability, and
messurable progress Since our
wicaption Cleanay has been
‘& tratiblazan in sustainability
emeing 35 Agias fargast
renewable energy firm bass
instatled capacity (In MW]in
the commescial ahd industrial

{C&l) sactor Through our
comprehensive B55 framesmrk:
we aim not only 0 mieet out

1 exceed the expecistions of
our siaksholders, enguring that
15 @ mere sustainable future for

‘genetations to.come

we publish cur Sustainabllity
Report sninually 55 partofour
SoMmtTmEnt to tranisparency
and accotmtabliity, This
reportserves o infoem our
stakehalders about Cleanidads
vision towards susiainable
Orowin, atcompanied by
measurshle actions and futirs
commaments:

About the Theme

As the warld graaples with
pressing envirgnmenial
challenges such as climate
change fesource geplstion,
and polfution, tha mo=rative 1o
tran=tior tovards sUstaingnle
oraciices has navar been more
pressing Qur company, deeply
ooted I the refawable snergy
Dusiness plays 3 potsl ol
nthistransitien, Through our
Commiiment 1o renewshle
power generstion and inmovainve
sustainability initatives we
contribufe girgctly to tha
cotlective effort to.combat
climste changeand bullda
miore sustalnable future for
generations o come

wr theme, "Lightng the
path to g gresner future
encagmiiates tiis principle
symibofizing gur firm cedication
to illuminating the way forward
gwards a more susisinable
anc enviranmentally eenscious
warld. itgignifies aur role 3z
irzllplazers in the renewsable
energy sector, guiging
BlUsinesses armd cosHTiunities
towards 3 brighter, cleaner, and

Mare: sUstaina0le Iomorrow

CleanMsx remains commitizg
1o fostering s gresnsr more
equbtable world Smce 2017,
we have hesn at the forefront
of promoting renswable-enargy

as cne of India's too crovider of
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renewable power to commeércial

and Industrial cllents Gur
tumkey solutions seamiessly
Integrate efficient installation,
streamlined commissioning
ProCcESsEs, and suDeEnor 3s5st
managament, bringing the

power of saiar and wind energy

within reach for =il

With over 1700 MW of on-

= sotar and wind opsrating
capacity soress all major
states, CleanMay simMats
lzads the charge In swift
project commissiening
ano gno-cennecied hybnd
renawable erangy soldtions
Threwgh curatiention o

deigib and comimtment o
guality, we sirive to ensure
consisiant plant pelormancs
and clstomer satisfaction,
quiding our clients towards 3
more sustanable future. Qur
projects, spanning diverse
ndustries — from setomotne
io hospialily contribulz o our
overarching geal of reducing
the |ifetime cost of enargy
and pramoting sustairablity
With iniatives (ke Zenpwable
Farmms anc OneSite sclutiens,
wa collectvaly striveto sl
carbon emessons, luminating
the path 103 sustainabie and
anvingnmentally consciogs
tornorT oy
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Scope and Boundary

This report offers
‘acomprehensive

verview of aur global
ancompassing all our
operations where we

have financlalcontrol,
Whereyver feasible wehave
Imtegrated thres yesrs of-
historical data to facilitate
comparison,

The lecation/business
Lnits covered in this
‘gustainability report
incluges the whole roaftop
blsiness, 17 ansrgy
gensration sies 2 Gffices
ahd 9 project development
sites’
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Reporting Period
This repert presents discivsures spanning fromy Aoril 01, 2023 to

March 31, 2624 offering & comprehensive overview.of our ESS
performancs ﬁunughuiﬁ'uﬁperm

--------------------------------------------------------------------------------

Reporting Framework

For transparency and comparabiiity, this repart |s prepared in

-accordanice with this Global Reporting Standaras 2021 (GRJI2021),

established by the Global Sustainabliity Siandards Boand (GS58),
We have utilzed the Greenhouse Gas (BHE) Protocol Corporate
Staridard to quantify our carbon émissions. Additionally, it & aligned
with the UN Sustainable Gevelopment Gosis (S0Gs), underscaring
our-commitment to global sustainabiiity objectives: Our aim has
biesn o furnish transparent and comprehiensive infarmation
regarding cur sustainabllity performance, emphasizing scouracy,
refiability and completeness. Starting this year, we have begunio
intagrate disclgsurss aligned to the Task Force for Climata-Ralatad
Fmancial Disclosures (TCFD) framawork inthis repert
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Incorpoarating Best Practices

Gleaniax is cemmitted to Cleaniiax has submities 1s
uphelding Mighest comvmiitments  report-for thirg-party assdrance
te human rights. Startng. to LROA under ISAE 3410 and
this year, we have organized ISAE 3000 standards (Limmted
capacity-bullding wur]cs:l'mgﬂ Assurance]

on Human Bights Assessment,

process, checklists and The reportoffers a
réquirernerts ensuring 2 comprehensive msight into
comprehensive evaiuation of Cleaniaxs performance

our kuman rights palicies and int india, and intemationally,
oractices Additionally CleanMax  presentinga blend of
priertizes eritieal thematic guantitative and qualitative datg
araas, [ncluding brogress with annual updates. Materiality
towards Net-Zere and Water assessments, conducied
Neutrality targets: To mainian in accordance with the G
transparency and credibllity,

Forward-Looking Statement

I this report, we have included forwars-looking statements These
statemants hava besn miade by cur management in good faith
based on the infarmation available during preparation and approval
They pertsin tour future cperstions and performance taking imfe

-account insustry propections and trends it s important to note that

actusl results may differ from theése projections.

External Assurance

LROA Limited, an independent thirg-party assUrsace provider, has
externally verifies and sssured bath the quantiative and qualitstve
data presented in ths report We ars fully commitied to enhancing
Dur reporting practices and aim o Implement extemal gssuanTs
infiiture reparting cycles The assurance statement provided by

LRGAS Is included as part of this repart, enhancing transparency and

scoountatility in oUr reportinig processes
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Standards 2027, help define

the key topics for reperting We
oublish cur ESE Report annually
Thers are no restatemsnts

In this repoit frony praviolsly
reporiad perfarmance data

‘These initiatives Undsrscare

Cleanhaxs dadication
totransparent reporting,
environmental stawardship, and
tackling erucial sustainability
=suss

--------------------------------------------

Feedback

Our report s publishied
anmsdly, and the previoes
ESB Riport foe FY 202223
I5 availshle on o webisite
For the Infest updni=s on
stoess our resl-me ESG
profile onthis) . Wewalue
your fesftancEk, a5 i1 enahles
tis 4o contmisally fmproe
o disclosure of relevant
information in an efiicant
and traneparent mames, For
any queTies of obdireni
tedarding cur perfonmance
or this meport; please fesl

fres Lo rechy ot 1o us 8l
|




Lishtine \he palh ts 3 2reener liturs ES3 ReportZlis-2h
At Cleanhiax, sustainablity is every dagision. Our mission 5 1o creating & better wortd
A b 0 u t C le a n M a X ihe foundatien.of everything ciear io make a posidive impact  Tor future generatons
we do_We have embedded g thelives of our people, fike tiwough careful sttention
Gleaniax Eriro Enengy Sohstions P R the £5G framewaork deeply hesith.ofour emironment, and emvrenmental stewardship,
Piae LIk 5 3 ey ,*'"-_ ~ WahaVeESHNg _ & ¥ iior ' inlm our cp&ratiﬂnaf str-_:sturg the.v?rgl'rzynf our ;ﬁmunm& :pmmur&ty we[i—beingi sirong
ovwmed antity. Estabi sahed = [. L | smaﬁ i 1?'{E}+memu1%mmsteaﬂllﬂdwﬁun R ensyrnng that responsible and Qur EST policies reflect our governance, and active
k2 R ' N e ) i T ST syustainable growth guides our unwavering commitmeant stakeholoer engagemeant
2011, CleanMac strives to play — " -and wirid operating capacity.
'a n-tajin.r I'EI-E "ﬂ A:‘:"-E:E ?'EI'IEEWE:Eﬂ-E - B fF manassmsi@remd@rmwhdd anman b sHi@rmmi@iEeed g ER EE AT R i@ PR R B G R B A S mi @ R A A B m B Wd R R R A B
‘:;Zﬂ;sﬂﬁz;;:gi [ g |' '-.J Himdiﬂm E.Iperlﬂa:e i mqﬁgn _Enila.r GRESSB 2023
energy solutions across the \ 5% /' Installations with 500 Feompleted projects Ivtre fiscal year 2022:23, ol (100%) ané Coveinance an overall score of 99 outof
regian With our rsbust portfalio _:ﬂ— _ _ : commitmeant to sustamability (100%) components. Thair 100G against 3 peer sverage
of 17 GWandanamtespand [ — Swilt commissianing of projects within 3 munths of propalled usto remarkable strong performancs highlights score of 85 The awards listed
to SEW il 2328 of cperating | P% | contret cesure typically less than 30 days for onsite Heights. saming usa avcaptional Environments! below stand 22 3 testamant 1o
renewable assets, we are working " Instsliation works. ] prestigious S-star rating and (1080%) and Govemnance our pursuit of eronmental
towarss redefining sustainability = = parfectecorasin 11 outof 12 (100%) practices, coupled with stewardship and resoonsibls
i the commercaal and industral ’;}“ | Customized grd corinastss hyarid renavable ersrgy categones Cleaniiay achisved robust Socis| (38%) Intiatives, business practices Gur GRESE
(&) sector Cur "Energy Saie” | % l_'- _: | 5.:” utatm R Et::hi ng 'EhE_?i'ii':i-ﬁtj"'S haue faad an impressive overall GRESE undersconng therr sommitmeant scare for 20723 ks as follows:
modal for réoftop salar has e aszessmant score of 99% with to sustainabie and responalbie
contribuied to the Indian markat, o 5 perfect score In Managssnent Business prachices. We received
tomake cleanenergy sccessible. /L, ConsiEient plant performance and customes
16 BlUsinEssas aomas divarss |. : ]_: If =atisfaction are helping corporate and Institutional
ectors. Culliah:nrﬂting Wwith aver 7 tlients schisve thelr renewable energy targets. Evirgnmentsl F 48 ¥ Eavemance
250 coroorgtes 3orose \Vanogs : 21 GRESE Aversge “AQ 42 CAESE Aversae 19 GRESE Average
sechors including textiles, o Suczessful projects across diverse industriss including 21 Banchmark Aversoe 45 Bancnmark Aversge 21 Ssronmark Aversos
aufomotive, chemicals, phama, | /1o | automebile auto ancillaries, FMCGS, consumer durables,
Fast Maving Cansumer Goods 7 \Information technslogy, shatmaceuticals ol and gas : o
(FMICGE), and dats céntres, hespitality, aviation and edusatian ' ' CleanMax's GRESE Performance Highlights as Renewalile enargy
DU tLIMKEY SpRrgach ensures ]
seamless project develogmant, — ' .
offerig pawer threugh long-term ( ’f .-,_;1_?'1 'Wdr’ld dﬂss.remn’eg mentering e ':_‘F‘EE“E':'”?”E ~S & P it. S B
Powear Purchase Agresments ' *“"J'"_:' maintenance 10 maxmise oparational performance Rated 23= No. 2 No. 1 No. 1
(PRAs) &t tates 1pwer thah grid 7 o (outof 657) mha nAsia Inthe
tariffs; allowing our customersto . “Equiped with experienced in-housa engineering, ‘1‘;%;!1? #MEE (cnofd) nﬁnﬁg&fm:rtﬂ
benefi from clean sngyWihout | [IF5 | procurement and project mansgement team with 3 s rrond e E
MBI EASRITIEREL: N thomugh understanding of rerewsble snsrgy (aut of 53) assats surveyed
| : - ' weariamos:
oA . e 5 % o o A o e e o
proud ot the ynique SAllionS hat.  —™~.,  syrict aiivererice 1o all rélevant safety guidelines ard -
CHNgLHS L TRoM S Pagrs | Y=o | employment of experienced persannel resulting in no As wecontinue tagrow and extend our presence in the renewable energy field, we remain committed
R 2 = lost time or recordable work-related injuries. taour mission of leading the shift fowards a future powered by ciean and sustainable energy, making a
s lzsting differencs

ik
1



Vision. Missi

lon and

Values of CleanMax

Vision

Vision of CleanMax 1s 10 be
the Sustainability partner of
choice for private users. Dur
ESG framewark enables us 1o
grow sustainably, allowing us
1o have a positive impact an
our people, the envirconiment,
and commlnities within which
We work.

?ff;g]
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Mission

We strive to have a long-lasting

impact through our ambitious ESG
(sustainability) commitments and
targets s=i out in our ESG {sustamability)
framework and we hold aursslyes
accountable for our sustainability
commitrments through meines end

Our Value

LA

Trust and
Professionalism

For CleanMax; Trust is the
backbone of any lorig-term
parinership, CleanMax is
the most trusted corporate
susiainabilily partner in
India for leading brands
and several Fortuns

500 companies. This

trust is based.onour
professiohalism, mtegrnity,
our focus on building
mutually beneficial, long
term client relationship.

-IJ
L‘1

ﬁfﬂ
& L:-

T,

;.

u—i-! [

L™

Technology
Innovation

Cieanhax has consistently
led the way In leveraging
commercially viabie
technologies such as solar
trackers, rooetic cleaning,
and remote monitoring.
Thass innovetlons enable us
to deliver dependable and
post-effective salar power
sollitions that afe futlire-
preaf, adding significant
value to our clients

So Regsrlidosa-ih

T

Safety First,
Quality Always

At CleanMax safetyand
guality remain our f::nr_--mﬂcrt
priofniies, whether it's during
plant installation or engoing
cperations and mainienance
(QEM) activities, including
cizaning. We are commiticd
to uphalding safety
protocols by stnetly adherning
to estgblished safsty
guidelines |
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Operating Portfolio

With cver 600+ rocfiop sbiar
instaliations totaling over 250
NIV, wesmpower corporates
toreduce thelr carbon Reatprint
and benefit from costeffective,
grid-competitive clean powet.
Dur meticuleusly managed
iarge-zcale soiarand wind
farms contribute sigreficantly
to the supply of clean energy o
our corperate clients, not only
in Indlia but also In the LAE,
Bahrain, KS4  and Thalland.

In the UAE our iverse porifolin

‘of over 54 MWp projects
BEVES gavemmanta]_ imclustrizl]

commercial, and educstionsl
clients, while gur BEWA-cemnified
sotar cantractor status under

the Shams Dubal initigtive

UNEBESSOres our commilment ta

In Thailand, we coniinus

‘our legacy as 3 prefered

sustalnability pariner, aligning

Ezhrair

o 1 )

K34 )
[nZis

wiih the ration's vision for world-

-class, reliabie, sfficient, and

safz slectricity senvices with 2

“capacity of 26 MW. Qur jeurney

exemplifies sustainable growth,
mrovaticn, and environmenial
stewardshio, making us

a beacon.of clean ensrgy
transformation in Asia *

SAE Theiizrd

Our Offices’

404 Al Makz=b
Bulidireg;
Al Barshia 1, Bubal

HEAD OFFICE
MUMBAL

4th Floor, The
Intamationsl, 16
Maharshi Karve
Road, New Marine
Lines Cross Boad
Ma.T, Church gate,
hmbal 400 020

The Peach Tres
Somplex, Unit
number 33 & 34 First
floar. Sushant Lok
Phase -1, Gurugram,
Harena-122002

MUMBAL DFFICE
21 &22 Maker Bhavan
Il, 18 New Marine

Lines, Churchgate :
Mumbai 00020
e
RE Business Cerer,
Survey no 187, Flot BENGALURU W
‘Number 2, Sanghvi 0113 A0th Cross iy
.N.a'gﬂr Aundh Bune -:E-" 3 4L =25 i KUbEI’_E m‘hiﬂﬂ
3 St 2rd Mauy Hoad St 1t Flogr, Pantheon

Maharashira - Hicck Jayanagar, PR
211007 Rangalors—S600g2  [oad 9idno 423

-- New Ne 42, Egmore,

Chennal — 630002

TGRE2A

ES3 Repart2lii-24

Plot =682, 3rd Flocr,
Sabukhan Fashead
Biazz, Acitys Enclave,
Venkstagiri, Rosd

No 36 — Jubilee

Hills, Hyderabad,
Telangana — 500033

3300/89, Heghant Tower,
Building B, Lint 4, 16th
Road, Chom Phon
Sue-Destrict Chatuchak
Distrit, Bangkok 10800
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Breakup of Total installed Capacity On-Site Business - Qutside India (Rooftop Solar)
s [ Caecty o) N
¥ Totel Oasie (Roditop) & Bffsie (Ground Mourd) Capatty ALL] 1 Mondeles gahiain 9985 Bahrait
2 Tatal On Books (Opex) capaeity” 13377 & Zslewcs Szhezin 2253 Banran
3 Totsl Off Books (Capex) capacity EaL 3 A Jamesd] 52185 UAE
* In cument scope of reponing L ﬂh!}a}an_ 3-335 5 LL":-EH
5. Armads 284 41368 Las
Busin=ss & Region wise capacity breskup &  Tayseer 512,67 UAE
. 7 TaghlesfPnaz=3d 11881 UAE
SN fwdeatoc | Ccapaciy(w) | & Dusainis s e
1 Totsl Off-site (Ground Mount) Capacity 13149 & Falzan 386 UAZ
2 Total Onsite (Rooftop Solar) Capacity 3864 10 Angle Seheal 165 \AE
2 Total Onsite (Rocfiop Solar) Capacty - India R e 11 Amszen OXB5 570 UAE
2b  Total Onsite (Rooftop Eular} Capacity -international (ME &SE Asm] Br3 2 Formost Plastics 5787 UsE
13 EVIAAR Mira Town (RT +C5) 13285 UAE
14 |mngventures — RWA, IS, CIS, DIAEH DIA Al Barsha 2734 25 UKE
15 Emerson 757 Tnalland
QOur Major Projects (Commissioned in FY 2023-24) 16 Radbull [FC. Dfiatimacetics ndisiries Co Lid) 409 Taaiang
; - e g " | 17 Bayer 56833 Trailand
On-Site Business - India (Rooftop Solar) 7 e s
SN | Project Ccap.(kWp) Location 19 Inige Thai Phase 2 37 Thgiland
1 Toyota Kidoskar Motors 32328 Nesmtanz (RJ), Manesat (HR) 20 Siam Winery 239 Thatand
2 TataConsumers. 805 Sricay AP 21 Redbull (TC. Pharmageytical Indusiries Co. Lid) 7759.71 Thallang
3  TataConsumers 119271 Munnar, & Kochi Kerala 22 Centere Grand Beach Resort 572 Thaitand
4 NS 52806 Neemrana, HR 23 SiamAubher :9593.5 Thadgnd
S  ABInBav 178 Wallj, Autangabad, MH
& Logfha Aman 11759 Thane & Palava MH
7  Alzonoble 2002 Mchal P8 _
8 TTRPUNE(TACO) 36465 Pune M Off-Site Business - India (Utility Wind and Solar)
&  TM S=ating (TACO 327.25 PIT‘I'IEIE'IHME.MH
= Eﬂ.mhg-m@; T - Solus (uw) | Wend (W) | { pcation
11 _&=0i L.fiﬂmﬁi Soimbators, T Wind & Sclar Hybrd Brgject, Bhile 1038 132 Amrel, Sujarm
13 _ﬂﬁ;riﬂ- Enn;ersll}’ é@&shﬁh'&ﬁm ™ "'““f'_*‘-’*_ﬂ_"f 'E’f‘?h“‘ ""“?P;EE# %ﬂi%*_f_ﬂf“ 9__5%2 287 AE], GUieRs
12 TAEQ ESAL 26015 Punis MH Mnﬁ&ﬂvﬂar H",thfliﬂ Project, ..EIQEIUF 1308 112 DFvanagers, Kamaeks

1 £
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Solutions Offered

CleanMax offers 3
comprehansgive sulte of
rensWwaile ensrgy services
and sclutions cusiomized
to meet the diverse

ne=ds of ¢ busimssses
aiming for sustainable
COWEr procurement.

From custem-built sofar
instafiations, including
rocfiop, grourid mount, and
carport optiens, o .cpen
access alar ahd wind
farms_ CleanMax delivers
cost-effective and high-
sfhiclency solutions fram
design to mantenance
With & commitrientio
Falping enteprises achleys
their renewable energy
goals, we also provide
wind-solar hybrld farms,
2nsurng 2 reliable anc
-ecgnomical pewer supply
that matches base loads
24x7, all year round
Throlgh dur services, we
afe giding our customers
intransiicriing Towares

-a mora environmentally
conscious and sustalnable
future while concurrently
oatimizing sxpensss and
-achieving their renswable
-|nergy oojectives.

16
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Segmenis n
o O On Site Solar Solutions:
Business v Invslvs installing Solar power plants
W directly at cansumers faciities
G —
A an Offsite solutions:
L ff;:.r. : entsll large-scale wind or-solar giants

conrigcied to gevériment grids,

supplying electricity to commercial ang
industrial custorners.

On-site Instaliations imaohve roof
makinted orgrounc-molinted
solar pewar glants dirsctly
within the eonsumear’s faciiity
=averture that CleanMax nas

‘steadlly expanded sinceils

ncepiion. Off-site soluticns,

an the offter hand encompass
large:scale ground-mounted
wind salar, or wing-solar hybrig
piants conneCted to govertimant
grids: urrd&rﬂ-r& opereaccess

machanism: These extemal

olants supply renawable
slactricity to €41 cystomers,.
offering an altemative to on-

‘site instaliations with incraased
‘scalabilily ang wider access o

rengwable ety sources

From rocfiao solar powveer

solutionswith no Ial
imvestrment and discounted

grid tariffs 1o sooess power
from our solar, wing, and hybrid
farms via the gno, we ensurs

that cur cusiomer’s energy
neads dre met Our commitmant
to sustainanility extends to
proviging flexible nvestment
optiens, Including cur "CAPEX

‘madel” Whether you choose

to buy a power plant oropt for
'pay-per-Unit Energy plrchase,
CleanMax offers diverse
financing aveniies, paving the
way for a greensr futurs

Cleaniizy has cevslapsed
inngvative solar, wind, and
wind-sclar hyond power

‘procurement technciogies,

Sliowing husinesses to acoess
100% sustananle energy at rates
Up to 405 Iower than current

grid electricty prices: Customers

can choose rom Various power
procurement models tallored 1o
thisir neads, including third.party
FRis, group captive Structures:

and a T00% ownership modal

A1 Cleanhiax, businessss
‘are offered a Lthiem-lon-

solutions ara noted for their

Services

Energy Storage

3 RepertI223-24

2 |

cased Energy Storage
Salution (ESS) to tackle power
imbalances without any
uofront investrrent. We take
charge of designing, investing,
installing, commissiening, and
miaintaining these lithium-

jon ESS ynits. They ensure
mirimal operations davwttime
by swiftly switching o stored
Dower when neegad: Compared -
to comventional lead-8cid
technologies. our fithlum-ion

sarety, spacs efficiency, and
lower czst of cwnership 5

ﬂ!‘llhEEﬁI:lfoﬂrlEMﬂﬂe

Gad energy s the preferred source of energy at site
Battery gets charged using grid pewer.
Load |s powered from thi grid:

Power forthe load s supplisd by tre battery

Whan the £58isno lmger able to provige energy, pow-
er will shiit to the diesel gensat

The cantroller optimizes the diesel genst for sotimal
sfficiency and lower fusl consumption.

Control of operations is restored tg grid online moge
ance grid power resumes,

Distributed Solar

CleanMax offers salar power solutians
designed to meet the spacific neads and

‘oejectives of each cliant With expattise in

reoftop, ground mount: and carport solar
instaltations. our company s committed
1o delivering low-cost, high-efficiency
solutions throughout the entire process,
from design te installaton to manienance

Solar Farm

Open-access sofar farms, 3 favorsd choloe for power

procurement, allow enterprises to achieve their REID0
goals at tariffs below prevalling grid rates. CleariMax is
Invalved in the canstructian, aperation, and maintenance
of these private solar farms. proviging depengable
power procurement salltiens Throlugh this, we anabple
businessas to fulfill their renewable energy asalrations
cast-affectively

17



Wind Farm
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Cleaniiax speciglizesin Wing-Solar Hybrid Farmis, they come at rates 20-20%
developing, managing, and offer corporates an exceptional cheapar than prevalling grig
maintaining private wind farms cpportunity to fulfill their entire stectricity taniffs, resulting in
throughout their [ifetime. enargy needs with s consistert sigrificant cost savings for
Corporate enterprizes leverage supoly maiching thelr 6aseigad businesses. CleanMax manages
thesewind farms to mest 24x7 throughout the year These  theceeation, operation, and
thair renewahle procurement farmeprovide 2 normalizad maintenance of these Innovatve
ooligations at pricas ower power supply that matchas the farmns, providing corporates with
than pravailing grid-electrichty base load 365 days per year, a sustainable and.economical
charges Withopenactesswind | ansuring relisbility Moresver enargy solition
farms providing a cost-affective
sgliftion, CleanhMaxensurss the
‘consfructon, operation, and
mainiznance of nese fanifies,
cellvering reliable ranewabls
energy POCUIBTRAL Solutions
‘pusinesEes. o
OPEX Model (Build-Own-Operate)
CleanMan will own and Consumer
manage the system during . savingson 1
‘ the entire term of the PPA monihly engfoy "
Gill=
“@m — gl — B8B%— (O —
a3 A 4122 o YD =l
Project Installation 25 years of Operations. Monthly payout far the
CleanMads OPEN/EOD solition  vestrentintheassst Ourrmund  Haniffs and Cleaniax handles
allows businesses o avoid INvest-:  tneclock cisan energy solar wingd,  operation and maintenance
mignt and performance fisks With or wind-solar hybrd solUtions are Businiesses can further save on
this model, companiss pay only often coupled with energy stor- power costs by Signing 8 Power
for the renewabia energy they a0e. Typical cost savings range Purchase Agresment (PRA)
‘consume, without any Lipfrbnt - from 20% 10 40% lower than grid

CAPEX Model (EPC)

When customers are wiling to
make the usfront Investment

N owning a renewshbisensrgy
plant, Cleaniaxs “CAPEX
model or EPC (Enginesring,
Proturement and Construcian)
model empowersthem o doso
Clearhiax installs solar or wind

plamts, whetheron'rocftops

or off-Site locations, Including
hybnd solutions: The power
owner, benefiting from efficiert
plant operation managed by
sxpart enginesrs under an
operation and maimenance

Renewable Energy Services Company (RESCO)

| CleanMax will own and man-
; age the sysiem dufing the
- entire term of the PPA
‘ S A
EWY &l =g{r=
— [LF) — @ & . IEE P
i £ de=s]| = (LYl
Project installation 25 years of Dperations
| and Management

TheRESCO Medsl, favared oy
the Belar Enargy Corporation

of india (SECI), |5 ideal for solar
roofiop instaliations, Smilarto
the OPEX Model, custemers pay
only forthe energy consumed.
benefiting from a taniff lower

than the grid electricity raie. With

zem unfront investment this
mdel leads o significant cost
savings Gevernment ministries
often Use it to issue tenders for
rocfiop solar plants, which ars
commonly installed on goven-

— - i

ESaRepsrtitis-ih

agreement. Agditiohally, this
ownership model coniributes
to carbon rootprint reguction
and offers tax benefits (India
& Thalland only} through
dccelerated oapreciation,

Cuslomer
savings an i
montily ensmay
‘ bills

—

o .

[,
el T 1
) LA

(o —

e

Manthly payour for the

mentownsd or operated bulld-
Ings, educatianal insbtutes and
non-profit crganizations. Add
tienatly, central and state govem:
rriest agercies may offer subjgi-
gdies and favorable regulations to.
RESCO sofar Cevelopers
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Cleanhfax has been recognized by 3 leading
2nafgy f=chnoliogy comegany, Baker Hughes, 3t
their recent Indiz Supphier Conference 2004
therped “Eremizing the Filure' recsinng the
estoemed CAREAWard This awand honours
Cleanhiax’s goal o prioriiize the well-being of
our customers, employess, and the environment,
and acis as motivation to Integrate these
priiiciples sven toepet into everything we do

Eleaniiax has recaived the prestigicus Sronze

Award [Power Sector) at the 16th Edition of the Ci-

| SR EHS Brellsnts Awargs 2023 This recognizes

oiur piograssive Envircnment, Health, and S57ety

‘ [EHS) practices &t cur 300 MW Wind Solar Hyorid

Project in dagaiun Kamaiaks Weextend-our

‘ gratituge 1o ESG and D&M teams for maintaining
gir commitnent 10 suberior EHS oradiice.

| | 4 B

----- S I L-g:.-—---'- -:-r:-—'-- o Lu- — .

Cleanhiax was 3warged gt the 24th CCAC (Chapter Convention an Guality Concents) These inclids

the Super Gold Award, the Green E:r.t‘t”:ﬁL'_E Award, and the Best Organization m Propagston of Sty

Eonc2pts Award ameng olhers

Sustainability Lendvrship Awaid

= u

I" o il e Ve THT

|.-- ¥ . L-_-.-_'-:—_-:
We are thrlllad to announcs that cur sstesmad leader Nikun] Ghodawst, R0 has been awarded B2st 0RO
of the Year inDistributed Generation Categeny at the TELANSANA S A ANNUAL 501 AR AWARDS 2623
presemniec at SURYACON HYDERABAD 2023 organized by £2 Intemsationgl

— e — — -

R e e S T -'i.-‘u—"" S
Cleafhvias worrthe Bustainability Lesdersip
Awset at the 2nd edition of India Sustanabliity
Conclaie 2 Awards 2023 held in November in
Mumbsi, Pramod Deore Sighal CED On-site
(Rocfiop) and Fakesh Jhinjha Global Head ESG
& EHS ClesnMay recsived the gward on oenalf
of team Clzanhiax

Ei=anhiax wonthe award for Best u:'-'f-;"“‘j et P g I[‘F
Berforming Sclar Asset in Platinwn Category

st e 2023 5E A==t Indiz leadershin

awards arganized by the Firstview Sroup,

Mr Ashu Gupts, Head of Hegulatory and Governmant
Rewglions: Bas led Glesnhiax to wiri the praﬂ’rlgf-::us “Ezcellence
n Eleciricity Reguiatary and Govemance” st the Disiributed
Solar L sacership Awards! Thls prestigous award recognizes
CleanMa= =izellence innavigating the regulatony landscape
ang Mr Gupta's experiize being Instrumental towards our
viston to uplift renewable power adoption i India:

i
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| want 1o express my
gratitude to our dedicated
team, our valued
shareholders, and our
supportive stakeholders
for their unwavering
commitment to CleanMax’s
sustainability journey.
Together, we will continue
to lead the way in Asia’s
renewable energy sector,
delivering clean and
efficient solutions while
preserving our planet for
future generations. 4,

Kuldeep Jain

Foundsr & ME-Cissnbiax

Diear Shareholders, Employees,
and Stakeholders,

| a1mi gelignted to repart the
sigriificant progress and
schisiements of Clzanhis
25 WS DUrsuL our vis:on

of Becoming the preferred
sustainability pariner for
commercial and Industnal (C&l)
cgrisdfnats, Cur cafmmitnent
o sustainability has been atthe
core of Qur MISSIGNSMoE our
mception in 2011, and today, |

am delighted to announce that

-

as of March 2024 wes have
successfully asslsted over 350
CZl consumers ininiegrating
clesn enesgy, with aporoomately
17 W of Installed renswable

snergy assefs.

Wigre comtinuaisly striving

to ensure we move towands
posdivey inpacting the
ervironmeT snd the
communities we operaten
Mowing alarig thés path, | am
extrermely delighted to share
thatasof March 24 CleanhMax
continuss to be officisily Carbon
Neuiral (Scope 1 and Scope 2)
WWeve 30 Underisken special

nitatives iowards biodiversity

iy
i
r:'l
[ 3
i

conservation stour farms
Tollowing the completion of a
biodiversity park at our Jagalur
site Inthis year, we plan to
plant-E000+ s8piings at our
sites that will furtner contribute
10 greener ecosysiems at our
SiEs. Ol eomimitment to
susizinaoilify alss edends to
water conssrvation, with an
sdditional 587 5 MW of cur
porifollo studied for water nautral
initiatives: whish will extend
water neufrality 10 90% of owr
farm portfalio

Right fromi the inceotion of
Cleanhax, we have ghlways
foclsed on adopting the

nest E5E prachices within the
campany | am proud fe share
that' wa've been ranked 2 out
of 53 parficipants [renawable
Enefgy compan:es) giobally
- SRESE 2023 ascessmenis
SHESH = an independent reputsd
arganization benchmarking
VEMNDUS COMIpETIeS 35 pefthe
ESG practices followes within
the companies. We hiave aiso
peen ranked 5t out of 8B5S
participants giskally in the

rrsragement comaeient slney.

Cur oversll =core has ncressad
to G9% from 93% lastyearwith =
S-giar rating, and 3 100% scomes
in 17 of the 12 categories,
Thess intatives hbave baan
passiole only because of the
extraordinary effcrts put in by
our teams We have always had
a strong emphasis onemployes
lraining and awakensss
pregrams Wesawa 2k
ncresse in traimning hours ss
comipared to last year As part

of our fearming =nd development

Inétigtives, we have |sunched

2 280-cegres feadback survey
forthe emplayees The intent
i5t0 help 3l the emiploeyees
understand their personal
strengths ano wesknessss, using
the constructive feedback of

s = b

Thank you for your continued
support 25 we strve o drive
SFViFGRRENia change snd

Buld 2 sustainasi= Tutwefor

generarans o Come :
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Our dedication to

quality and continuous
improvement has been
recognized with prestigious
accolades such as two
CCQC awards from the
Quality Circle Forum of
india. This dedication is
further exemplified by our
impressive Net Promoter
Score (NPS) of 8.5 out

of 10, a testament to our
excellence and customer
satisfaction.

amoad Ueora
Hochal CEG
rr_ !': FI‘;--.,- ﬂbl'E B'lli:" r\.'_‘_i:

As wre-confromt the profoung
emironmenial and socia
challenges of aurtime it ls
clearthat curpath 1o progress
must recefine growth and
gompsiitirenass aroundg
sustainablii T!n and Inclusivity. The

urgancy o reim a0 ime g clegner

I.|J

nd gresner fufure necessiistes
boid steps towargs transitoning

At the Feart of our misstion lies
tha ceploymaent of renswable
snergy solutions. Cleanhisy

2 plegsed 10 present our £3E
Report for the fiscal year 2023-
24 highlighting our 3;r" ficant
striges n susiainzbiity 3

responsible business practices

;
Unpresedsnied meants

Cr success N GHESE 53
testament o Clesnhiass
steadisst comamimet (o
ey r::ran‘-er.{ai, sooal ang
I:I-"-".'r- 13nce principles E"
forusing on susiainability,
compliance; and continuous
briorovement, we avie not arily
slrpasses :nr:u:-—:_r_-r- standards
DUt al=D =0t new Denonmans
within the renawabls snenm
sacial responsibilty and th-ﬂ

well-baing of our '-'ulw"*ﬁ“u and

jocal communities. Thncugh our
proactive grevancs nedressal
systam wea ensurs that concems
are addressed promgty,

3 harmonious and

A
[
[EF ]
[l
11
|
1

([ ]

stakeholdars

|y additich to these
achieyements, we have
reinforced oUl commtment

o human rights by launching

3 new palicy alignreawimi the
Universal Declaration of Humsan
Bights, UNGC. and ILO Principles.
Thils was aceompanied by 2
comprahensive Bluman rights
nak gszecoment to ensure our
gperaticns uphold the highest

efthical standams

. : M Ty
One ot our prolUcgest intistives
of the previcus ysar has bean

the establishment of the

Jagalur Biodiversity Park Thiz
fizgship project sxemplifie

oUr dedication to biod -;e.rﬁm,r
comservation, featuring a high-
density ferest with a buttery
garcen, botanlcal garden

and arange of E::!-jj—:al
enhancemeants The park
mclutesaxtansive Mivawak] ang
eroal plantations which inglutss
1600 plant species, fostenng a
rich habitat for pollinstors

Toalevate our commitment o
erkancing customer satisfaction

Clzaniiax has implemanted

-
2

| e

imravathes toal hias sffectiah Y

siashed proposal Tum-around
T.mE TAT] by up 1o 505
expeciations and delver sugenor
sefvice Qurcomimitment 1o
customes setisfaction s evident
through our reguiar feadback
surveys. both intermal and
exemal These suryeys enable
us to mentify and address
gaps, thereby entancing our
clrent rerstionshins. Afecemt
customer survay contuctad by
2 third-party agency vislced an
mpressive score of CSAT Ingsx
BU:B7=. Thariks to our angoing
cusiomer engsgement effons,
we are proud 1o genaraie aver
£5% of olr ousiness from reoest
customers. As leadies inonsite
rEnewanle anergy, ourroie |s
olvotal By advancing reltewahls
technologies and fosianng
parinerships glsoally, we
contridute not only-to slistainshla
energy soluions bl sisoto s
maore eduianie and resllisnt

Wi .:'

Wiz gifiearely thank gurvallies
stakehaiders for their continuous
suppor and tnist Together, we
Wil drive rmeaningiul change,
fester 2 sustainable fulue= and

[Eave-S BEENG IMDSct o ihe

world



Message
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from

Global Head - ESG & EHS

HP‘ -
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At CleanMax, we
reaffirm our steadfast
helief that susiainability
isnt merely an option,
but a critical business
imperative, We are
continuously striving

to reduce emissions
across our value chain.
As a result of our
relentless efforts, the
Scope 1 emissions FY
2023-24 stand at zero. ©

Rakesh Jhinjha
Giohal Head ESS & FHS
Tlesaay

Imtoday's dynamic world, we
face a multituda of challenges
that collzctively define =
fandscape of constant crisis and
uncartzinty Tha intersecton of
gecpolitical shifts, the Urgant
climates orisis, mpid technological
advancaments, ard gigital
transiormaticns presanis
unprecedeniea challenges:
Theses glogal trends have far-
eaciing Implications across
our operations and sociely, We
witness disrugtions in supoly
chains, persistent infistionary
pressures, Jnd vulnersbiltes

n food and |velitood secusity,
axaceroating mnagqualties within
and Betwesn nations. The
Werlg Econamic Forum has
designatec 2023 asa palyensis
year, highlightinig eritical

ssues |l dimate changa and
ENergy shortages that cemand
immedizte attention

At Cleaniiax, we eafirm

our steagizst bellsfthat
susiainabliity isqtmeraly an
option but a aritical business
mperative Our comrrime

1o integrating sustanable
practices into every facet of olir
OpsghoEs remaiies UNTWEESIng
This approach 1= netanly the
responsibie choice for olr
planst bt alsa enhances our
ootiom line

| ami thrillzad to share the
remarkzble striges Clesnmak
has mace in the fscaly
202324 driven By sur ctﬂauf"s'[
comritient to sustainability.
Dur efforts have sarnad us

& prestigious S-star mtng, in
ERESE with petfect sonfes

im 11 cut of 12 categories
underscanng our ieadershioin
arwvimnmental stewardship

Caniral 1o our PESHONSE1S Our
commitnierntto ESG pfinciple
Climate change, in particutar,
poses an exlstential threat that
rEquirss swiT and conceriad
efforts. Beports fike the \PEC
Symthesis Reporfon Clirmate
Changs wam that current
trajeciories coulg lead to 3
significant 3.2°C temperaturs
rise by 2700 without drastic
emiasions reductions. Snear
our most ambifiolsgoals 540
achieye net-zero emissions by
2030 forscope 1:and 2 Tothis
end weare phood to repata
S0 IMprevamEent in energy
Irtensiy comoasd o he
orevinus y=ar with an energy
ntenaidy of 4,74 for MJ/NWh of
enefly gendratieg Y 2022204

Agditionatly, we sirengthened
olr-commitzsist 1o bﬂre'rztiﬂrra1
sxcellenice with IST Jﬁm. GO0,
and- 14007 eartifinations. Thess

efforts undersoare our dedicatinn

- w0
-

e b

imi
ik
[
e
air
T

to shaping 2 susizinasblz and
responsibie future:
Iy e realm of employes well
oeing, we have proactively
srihances safsly measures
scross 3l our groject sites Our
comprenansive hesith and safety
assessments have enabled us o
dentify areas for improvement
and Implement necessary
actons Dunng FY 202324,
we have gedicat=d 45004
Hours to training onvanous
safely trenngs, 2quipoing

our employess with essential
skills and knowledgs Tor safe
Cpeabons.

WE ars piodd to'regdrtthat our
Employes Heaith Intex (EHI)

for this yearshows that 55%=of
our workiarze is categorized as
lowerisk, marking = significant
Improvemant from previous
vears This achisvemeant
yndersoones our relentizss focus
on priontzing the heslth and
safely of ouremployses

Lagking forwarg, while
celehrating our achieemants in
ZOZ32L we aeknowledge that
these i3 more work ghead of Us.
Cleanhiax remains commitiad
tC advancing sustanasi|ity andg
strengthening our postion ss 2
leader in sustainaible ouslness
OIEChoeEs.



Sustainability
at CleanMax

At CleanMax, we are dedicated o bullding a
sustainaie future wiille delivering Innovative:
renewshie-energy-solutions o our custamers.

Qur commitment to sustainablity is not just 3
.ph'llesqp-’r:]c it's E.’rEEpijr integratad into every aspect
of our operaticns and reflecis our purposs, vision,
misston, and values.

I 4
=9
||BE;
Building for
the Future

P

J

Ul

Ve firmly betizve that gur
lgng-tern sLictess depends:
on cur 3bility to eam the
trust of our stakenoidars,
miuding customers,
emplay=sss, imastors, and
local communities. Our
sustainabilfiy sfratzgy s
seamlessly woven into our
BUsiness strateqy, glidihg
ouf decisions and sclions as
we sirye o oreate 3 gooitive
impact on Ingividuals, sochety,
and the plan=t

Delivering
Trusted Sarvices

Az Azias |argest renswanle
engrgy firm in tie commercial
and industnal sector, ourtop
pricrity 5 to provide ciean
enargy salutions that ars
secure efficient, and trusted.
Ourgedicated t=am plays a
cantral role in dellvesing and
Innaating services that excees
gl cusSiomers Sxpectations
By deselaping our workforce
and empowering them to

sefve Wwilh dedicatidn and
professicnaliem, we mentan
our leadership pasition

In the markst

e

e e e

Contributing to
Economic Growth

Cleanhiay iz commitieo

to supponing sustainable
ecanomic growth and
empowering local
communit=s. By Sxpanding
our nEtwork of renswabls
energy projects 3cioss ASiE
and beyond, we not only sere
more customers and generate
nigher revenus but also create
oppariunities for commumties
to thrive: Dur business
cperations are designed to
BensTit both cur company and
the reglons where we operate




Minimizing
Environmenta! impact

We undersiand the
impartance of mitimizing
cur envirorimental footoeint
and contricuting toclimate
regdiness Thats why we
taks proactive messures

1o reduge our greennousse
gas efmissions and profhice
sustainable praciices
threughoutour value chaln,
Hy prioritizing ealircnmental
susiainability weam o play
oUrpart In addressing cliftaie
‘change and préserying the
‘planet for future generations

Lk
[

Bk e

Q
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Ensuring Strong
Govemance

At Qieanhiay, strong
corporate govemance

Is fundamertal to oun
commitmant to sustainable
busingss performancs We
haye estanlished 2 robust
govemnance structure 1o
ansure cvarsight of our
busingss and sustsinabllity
sirategies gosls, largets,and
performance By upholding
the highest standards of
gouernance, we-demaonsirae
our agcourmability to our
stakeholders and reinforcs
frist Inocur operations.

Our
ESG Framework

Our ESS Framework guldes

our aporogch msustainable
Blusiness practices frsflacis

our commitment {o integrating
sustainabiiity Into sverpthing wa
do, from project development

to operations and beyong: By
adfating to this framework,

we ensure that sustainability
remains at the forsfront of cur
busineszs decisions, driving
positive change and cresting
value far all staksholoers 4t
Cleanhay sustainabiity s not |ust
3 buzzword, its a fundamental
ssnect of who we are and what we
o Wears commitiad to leading
the renewable energy transition
and buildirig a brighter. radre
sustajrale future for generstions
10 Come
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Prioritizing Key Sustainability lssues: Materiality Assessmeant

A E:f1-=_ﬂ.nMa:-; our dedication
to sustainability isdriven by a

geep understanding of how cur

business operafionsimpact
sacietyand the enyironment
We prioritize identifying and
Bfdressing envirarnmental,
social, and governance [ssuss
te ensure our long-term
Success ang msst stakehoidar
expactations. Our matarity
aszessmeant forms the

founaation of oUr ESG strategy,

guiding cur efforts to create
walue for all stakekolgers while
advancing fowards a mare
sustainable future

In the fiscal y=ar 202223, we
condusied 5 comprebansve
rateriality assessment throlgh
stakehoider engagemeant as
perthe GRI 2021 standarg
requirsments. Our engacement
with staxehglgers Neipeo

us judiciously estaolisk sur

ESG priorities: This year, we
are bullding on thensighis
gained from the previcus year's
ASIESSMENt ™

Ciezpite the svolving landscape
the resuits of our matenality
gssessment remained

censistent with those of

the pravious y=ar, indicating
contirulty in our commitment
to addressing key sustanabiiity
Issies

Environment

Enargy-Eificiency and
Olimate Change

Water Stewardship
Biodiversity.
Waste Management

=GR
e 1o 1 e}
= GRIE2

Social

Employes Welfare
and Engagemsnt

Drversity, Imclusion,
-and Eguat Opporturity
Hesith Safsty, ang Welloeing
Human Rights

Customner Rights & Satisfaction

Sustainane Supp'ly Chain
(=rgvance Management

Community Asgirations /
Developrmant initiatives

Governance
Asset Management
Ethics, Integrity, and

Transparency
-Risk Management
Compliance r;ﬂéﬂa,hmmaﬁ
Innovaticn &
Technolegy Adoption
Economic Periarmance

ik
ik
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Our ESG Progress for FY 2023-24
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To ennance he environmant, Cessnbzd ks stepping By fostaring ana mainaining responsible pragtices With rabust govemance trrsugh S ComitmEtmsnt

towarnds bacoming Net Zero and mandmning E'id sahrp&rfmmance;nﬂmmmﬂmaﬁﬂ trensostency, accoumtability, divessay snd safety

eficient, sustairably rEsce U5 theoligh reaningful stekeroldar engegement, CleahMax 15 strivint to maintsin s reolistion o the matket
Clesniviax sims 10 cieste vallie in seciaty » Zevo incidents in Ethics and Inegrity
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The company’s conmitment to ESG is reflected in various key focus areas:

ESG Excellence: Best
Practices followed In
Design and Engineering

ENVIRONMENTAL ASPECT

Highly Efficient Energy Extraction: Reduction of Diesel Consumption:

Cleznblzx has embecded 5 rebust
framework of E52 sest praciices withinits

Utilization of advanced solar technologies,
such as n-type and bifecial mocules and
solar frackers, to maximize energy proguction
Imzlementation of floating solansystems to

Depioyment of DE-PV controllers to Intzgrate
solar gystems with diesel generators (695),
thereby reducing fus! consumpiion and
enhancing afmoiency

design and ahgineering brocesses These sptirmiE= sgace Usags

practines are closely alignec with sustainable

gevelopment goals o ensure long-ierm
dayelopmeant and growth
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Long-lasting Components:

Lige of duranle matertais like anodized
aluminum, hot-dip galvanizad structures, and
stainless steel fasieners 1o ensure longevity and
relisnlity of solar installations.

Water Conservation and Monitoring:
Adoption of robotic cleaning for solar modules
MMMz Waier ysages

installation of fiow metsrs to monitor waisr
consumiphon during ranual cigsning processes,
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SOCIAL ASPECT

Customer Satisfaction

+ Conduciing sie visits to understand
customer requirements and providing
sustomeed solutions

«  Adhering to scheduled timelines for
grawing submyssions and approvals

........... -

Occupational Health and Safety

= mplemmentation of comorehensies

Iifelines, lagdgers, and handrails. for
sats 3CCess 3N operations.

+  Full protection of skylights and

pamicadingaf non-solar areas 1o

prevent scoidents.

Intermnal Stakeholder Satisfaction

+  Fesolving gUeries within expectec
timelines and continuously seeking
fesghack from cross-funchbonal
Eams

- Impiementing suggestions to
imiorove processes ghd foster a
callsbarative envinonment.

Rooftop Robol Cleaning

zafety measures such as walkways,

GOVERNANCE ASPECT

Azgigting
with drawing
supmissions for
statiitory agprovals
and providing
teghnical suppert:

Haising awarsness
aoout reguiatan
raguirEmants,
inciteing net
mietaring ana

LIS )
ik

other compliance
aspects

<

Equipping
faciities with fire
extingushers, sand
buckets, first 5id
boxes. insulation
mats. and rupber
gloves o handle
EMETRENCIEs:

Staying abreast of
new tezhnciogies
and explonng:
[rndiative
solutions, such
as floating sofar
-Systems and
battery Dackup
saler systens.
implementing
-Soiar tracker
SYSEETS ON Vanous

types of reafs:

Value

Replacing migterials
with cast-effectie
alternatives without
Compramising
guality,

Regicing the
Balance of System
(BOS) costs by
10% compétitor
anc industrial
penchmarking




Fostering Environmental
Excellence: Nurturing

A Sustainable Future

vEE

Focus Areas

Water
Neutrality

WG Energy Efficiency and

Wi Climate Change
Biodiversity
Conservation

Wasie
Management

Environmental Targets

Net-Zero Emissions
by 2030 (Scope 1 & 2)

100% Water Neuatral
sites by 2030

Fem waste o
Iandfill

Mo net loss of
Biodiversity

At CleanMax, we recognize that environmental stewardship is crucial
for achieving a sustainable future. Our commitment to sustainability
is deeply embedded in our business practices and operations. Our
environmental initiatives are rooted in renewable energy deployment,
ISO 14001-compliant energy managernent, targeting 100% water-
neutral sites, implementing comprehensive waste management
strategies, and prioritizing biodiversity conservation. These focal
points underscore our commitment to minimize our ecological
footprint and promote sustainability across our operations. Through
innovative solutions and proactive measures, CleanMax is at the
forefront of translating sustainability into tangible actions, reflecting
our unwavering commitment to a greener future.

areas. Complementing
commitmeants is our 1S3 14001
anc agnerance
=y
help us o
Additionally, our ar
fargel of atizining

sustananlity

our gursyit of ervironmeanizal

exesienceis nighlightea
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Energy Managementi

Emission Management

ESZRepintilzi-is

VEEREFTESRIT g as

At Clean)iax, effective enesgy
management is 3 comerstone
of our commitmsnt
sustainadllity. We continusisly
‘strive toenhance our enesgy
efficiancy, Intreass our use of
renewable energy 2nd mnimz
our erviroimental Impact W
continuedsly adept cutting-edge
technoioges and best practices
to erfiance energy efficiancy
andsustainability. DUr research
-and development efforts focus:
on dJE-tﬂuE'mg riew solutions o
IMprove cur energy management
cananiities.

Power station at Jagalur Site

Cur commitrent to ashieving Canfral to cur sfforis is the
net-zan emissions by 2030 ﬂepimmm:-f enargy-efficient
revolves around efhancing ifrastructure and egulipment
energy afficiency and reducing ‘zoross 2l projects and faciities
amissions throughout our Wemsticulously chooss top--
‘operations. We understand that performing eguipment that
2nergy production-and usage eplimizes energy CONVErsion,
S@‘Lﬁtaﬂ'rtl)' Impsct climate thicreby promocting sustainabliity
changs Therefars, tackling in our cperations. Morsover, we
thiz.challenge demands long- -promote practices that minimize
ER S{rategiﬁﬁ-a'n'd'l‘:anﬁnumlﬂ EJEE:’I;H"I.'J‘h' Eﬂﬂﬁlﬂﬂptlm Bl aur
rroTWtoring 10 schieve our Sites and affices; further redicing.
targsts, ourenvironmental foetprint

Energy intensity of Cleanmax Jor FY 2023-24 is
4.10 M.J/MWh of 1otal electricity generated while
that of FY 2022-23 was 6.07 M.J/MWh of total

electricity generated. There is 32.45% improvemnanl
compared to FY 2022-23

At CleanMay, managing of our carbon impact, guiding In the reporting pariod, our
emissions s ntegral o our effort=towards achieyving total GHS emissions amounted
our mssian of cresting s our smbitous netzerofargets. 10 33402 metric tons of
sustainable future We are for Scope 182 anmissions by Oz equalent (1C0s8). This
‘deeply committed to reducing 2030 and for Scope 3 emissions comprehensive sssessment
our carben footprint and by 2045 We olan to continue Incluges Scope 1,2 and 3
minimizing the environmerntal buying IRECs to neutralise our emizsions, ensuring & hatistic
Impact of olUr operations. Seope 2 emissions till 2028 ungerstariding of slrcarbon
Dur gresnhouss g (GHE] while alss simultanegusly impact

smissiens footprint analysis exploring battery storage

‘provides a compiehensive view options at olirsites.

Breakdown of GHG Emissions

dicator | FY2023-24 | FY 202223 | PY2071-22 | FY 202021
1
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Cur girect emessions;
encoMmpassing sources Emissions 8 198 308 1,624
llkz onsits fuel combustion (MECO:€) )
is meticulcusly managed
toachieve zero emissions: Scope 1 Emissions for CleanMax over the years.™
Throlugh cperational 4
efficiency and refrafitting, 5 Las
we have reduced our z .Il 1 1.004
Scope 1 Emissions to 8! é
2er0, SnEuring minimal s ' "%
environmental Impact _ ﬂ; [ | i A
from our operational N
 FY2023-24 FY 2022-23 FY 2021-22 FY 2020-21

mﬂmmmmwmmﬂmmm1 and 2 emissions
hyzmaydﬂuﬁ-gmrmm1wmmwnmm we've taken a significant step lowards
admmgrmﬁmle.miumqmds_f' ainability is far from over; it's a confinuous
mmhnﬂmﬁuﬁﬁmwﬁwmhﬁmuﬂﬁﬂuﬂmmm,mmmm

to lead by example and inspire pos

* GRI385T



+  Scope 2 Emissions:
irgirect emissions

et
¥
113

indicatoe | Py 200394 | pYonm-23 | ey 202122 | Ey 207071 |
Scope 2

Emissions:

resUlting from purchassd 162077 124628 134589 1206358
efectricity (location-based], (MICO2e)
gre categorizad Uncer o
Scope £ To address these
emissions. we ﬂrﬁé ;:.t'rvé}f Scope 2 Emissions for CleanMax over the years.'
invest In Renewable 100 1620.8
Energy Certficates (RECS), 200 P 13453
enabling us to newtrallze 1200 P i o s
our slectricity-ralatad 1008 ; -g'é‘ - EIE ;__'r
carpon fooiprint effectively. Hon E ) 1 ]
We redesmed 2.779 IREC 5t i ] i
cradits for the reparting 200 i u | |
penog Apr 2073-Mar 2024 2 Fra023zs  FYzeza FY202122 P 202020
to offsstthe imparted '
eleiricity fer the year
Breakdown of Energy Emissions
8% 2%
Scope 2 Emigsions Scope 2 Brnigsions
Offices Project Sites

90%

Scope 2 Emissions
DEM Imipait

QHI0EE

Scope 3 Emissions:

Cur ingirect EmMIsEIRS
exteid to various categaries,
incluging purchased gocds
and services, capitsl goods;
business travel employes
commuting; and-other
UEsirean supply chaln
acinities. By asssssing
emissions from tha relevant
categories, we'gain insights
Into cur brosder carbon
footpant and iImplement
targeted strategies 1o redlice
emissions across the value
chain

ESaRepsrtitis-ih

indieatoc __________________(rwnulrann

Category 7 Purchasec goods snd

Soricas 647048 -
Category T Capital Gobds 20,186.13 2585486
Category 3:Fusl-anc-snergy related

setegey : 268t 228702
CHEGUY S Upsamimeonaenand ey 483525
distributicn

Category & Waste genesatenl in 1050 i
oparations

Category & Buginess Travel 19697 38485
Categery 7- Empleyes commute 51650 48371
Category & Downstroam icasad assets 15675 1877
Total Scope 2 Emissions (MICOze) 31,780.87 29,121.06

Scope 3 Emissions for CleanMax (FY 2023-24)™

25,000.00

20,000.00

20,000.00

10,000.00

AR00.00

1587 5165

Downetream  Employee

Leseed @8-  commuting

20,186:13

5,470 49

402787

196:97 10.2 l 256.84

Business Waate: Upatream Fuel-and Capital Purchazed
trawal generated In fransponation ensrgy- goode: goodsand
OpEratiang and - related BRIICES:

ditribution  activities

Notes Secoe 12,300 2 Emisson sy hes been esleulseas 2s e 555 Prmooal Wensesrafe=a o omss sscor todis sy
datahase and Defrm

* ERrEaSSE



Csiegory 2 {¢capital gooas)
smissions stand oul 3s the
predominant contributon,
comprising approdmaigy §6%
ot our Scops 3 emissions THiS
sgrificant figune understores
tha crucial role played by our
plocurement sctivities, garticularty
i ihe acgulsition of elecincal
sguspment, appliances, anc
fabricated metal products.

Emission Intensity (Scope 1+2):

Emission Intensity
(MICO2e/MWh

of Electricity
Generation)

0000815

0001185 0.o0173

The arimary reasan for decrease In the SHE emissions intensity is
dis to increased Installstion of solarwing hyoric in comparison o
fraditignal solar insizllatian a5 this decreasss the gegendancy on grid

slectriciy curing night time =

Towards Water Neutrality

As water plays a pivotal role
iy our operstional processss,
Cleanhay is dedicated 1o
geploying susiginable anc
economicslly feasible water
management selubions ic
redlces waler Ussge 3oross
our project sites and offices

Cemonstrating our.commitment,
we have sstablished amitious
targets to attan 100 water
neutrality by 2030, closely
meninTing waler cnssmption
Vis-g-vis reslenshment efforts.
To achigve this goal We have
imsttuted vatious infiatives,

Piclures of water recharge pond and pit

such as the instalistion of
rainwats harvesting systems
3t our 2ites Thase systams
efficiently capturs and utilizs
rainwater, aligning with our
pursuit of water neutralily
and overal| reduction In water
consumption™

" GR; 3054

ah

Initiatives for Reducing Water Withdrawal and Consumption:

Hohotie Cleaning Sysiens

Ory cleaning In Kamatska minimizes water use
1@0% rebaotic cleaning m Bubal neduces water consumption
Semi-ropotic methods at selected siies conserve Waiak

-i;.-lir'.E]E:-rj Waler Conrsangiion Infrastie e

Prassure hose nozzles and air npzzles requce water usage

Hrushes with water cannections save walel, Famcker pressufe DUMESs usedin sgme

planis.

Water Homvesting and Manegement

Groundwater recharge and rainwater harvesting systerns Installed

T ishse et B y
| BIESOiT MOops

Muaps with buit-in hose pipes reduce water use rom 1.5 1o 8:53 iters per modute.

Waier MidEr Usige
Water metes readings taken before and sfter cleaning o monitar ussge

Motorized Dry Cieaning Mops

Lizeg in arsas with water scarcity, ssving significant amounts of water

Agroveliaics

Compines salar anergy and agricuiturs rausing water for both purposes.

Groundwaiet Raclis e
Collecting and reusing water frem Cleaning solar modules to recharge groundwater

Picture of semi robotic drycleaning svstem at solar farm




Water Neutrality Report

o pramote susisinable water managemeant,
Cleaniay ls committad to constructing
artificial recharos pits and ponds st =uilable
locations within our solar power project sitas.
As our vater ysage |s primarily sourced

from groundvwater, cur afforts a1 forused
or1 gaveloping facilities that enhance the:
Site’s grounidwater recharge capacity This
preactive approach not onfy offsts our
waterysage but arso aligns-with ourgoal of
achieying water neutrality, In 7Y 202324 we
have undeartaken water neutrality studies for
aeveral of olir sites: The aim behing this study
was {o assess the feaslbility of groundwater
rechargs facilities, getermine the number of
‘artificial recharge pits and ponds required,
ang identify sulisble locstions for thalr
construction, all with-the overarching geal of
‘achieving water neutrality

Soil Infiltration testing during water neutrality study

WATER NEUTRALITY STUDY

Kamataka

Cle=nMax has sstsblished a 205+ WV solat
power facllity. acress 340 acres In Khalkhambh
village in Kalsburag: District, 260.7 acres and
in the villages of Senns, fitsg| and Neallukudr

in Bxilari District and 256 acres In Mesnahaill
village PO Halll. From Aprll 2022 to March
2023 these farms have extracied 22052635
litres of groungwater for madule cleaning
and-drinking putpedes: To achieve wetet
neutraiity, Clesnkiax inilistas a study o
develop groundwater recharge faciiies. 58
recharge pits and 20 ponds wem proogsed
basad on =oil analysis, land contour, siopa
gradient. and-available rainwater The recharge
ponds afid pits calisctively offer 3 techarge

Capatity of 244781363 exeading the facity's.

water usage and-ensuring sustainable water
management ensuring complets ofiset of ne
site’s annual water consumption

Excavation activity for water recharge pond

Gujarat:

Gleanhax hat implamentsti 2 Waler
neutreiiy initiatve 3cross its 370+ MW
Gujarat Wind Hybrid Solar project, spanning
multiple locstions including 2hila. Sdbra.
&mrell, Sanathalj, Modadevalia, and Fipalia
Kotadapitha: Inthe fiscal year 2023.24 the
facllities utiliz=c 3080530 liters of water

for vanous purpeses, Including moditle
cleaning and drinking. To soUnierbalanice this
consumpticn, the project has constuctad 24
artincial water recharge plis and 25 ponas
strategically piacad within the plant locations.
These efforts aim to bolster groundwater
recharge potentisl, with a comnbined capacity
of 10,4351 27 4 liters, significantly exceading
the facility’s annual WETEi‘ u=age and ensunng
sustainabie water maEnagoment-practices.



Waste Management

£% CleanMax, we scknowledge
the nivetal role of respeonsicle
yviaste-managemantin
uphelding our commiment to
sustainability. Weare firmin

our dedication o implernenting
robust wasle managerten
‘practices acrass all facais of our
operations, striving to mhtigate
anvironmental impsct anc adopt
a3 circular econamy-approach

i waste managament
sirategy adheres o the
wasie hlsrarchy, guiding

our actions sccording to Its
principies threughout project
litecycles and daily operations
We rigorausly track waste
ceneration and osposal 31
all sites. Our commitment
goes bayend raducing waste
wie getively prioritize the 3R's
‘reduce reuse recycie’, and
promote materal reuse ang
recycling to- miniriize oUr
envirenmental footorint

* QHI30E
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Clegnifax’s s wasiz
management systEm aligns
with its Environmental and
Social Menagement Systeny
(ESME) palicy, with specific
responsible team members
:.‘,'F'S:gﬁatr:“ for waste handling
and disposal =

Waste Segregation

We aim to handle both hazarc-
ous and nan-hazargols waste
with meticulous care to prevent
any contamination or envIren-
mental pallutionon=site and In
the surrcunding areas Hazand
ous waste|s caretully collecteg
ancl stofed in designated stoi-
age yards, Where conteiners ars
clearly [absled with ihe contents
identification, quantity, and
contact details of the handler
Wesesk sxpart guldance 1o
agsass the risks assegiated with
nazerdous matenals and ensurs
that ol team Is adegustsly
trained Inhandling and emer-
gency procedures

0;1‘

\ ';

Electronic and electrical wasts
iz managed n strict accordance
with natioral regutations and the
waste hierarchy, prioritizing stor-
age. coliectign, transportation,
processing, end reuss. We aim
o recycle tamagea of replaced
panels, inverters, and batteries
by.using authorisea recyclers.

-

Tz eliminats reliance on lanc-
fills forwasts alspassl the

zare waste to landfill infliatie
promotes a transformative ap-
preach fo waste mafagement
This strategy focuses on can-
Serving resources, protecting
sol and water, reducing
grﬂ%hﬂ@e g% S[MISSions, 2nd
presenving-ecogystems. By ad-
vocating fora circutar economy,
it Maxmizes ressurce efficiency
and minimizes envirgnmarntal
impact We are proud b an-
nounce that we have achievec
100% wasie civersion from lang-
fills i the cument reporting yaar.

Waste Hierarchy

Lt Cleanhax, we follow a waste herarchy agorosch that directs our wasie management practices
This structured frameivork orioritizes waste avoidance followed by reduction, reUse and recycling and

responsiole dispesal practices. By adhering to this hierarchy, We aim to minimize

of waste st avery stage of its [ifecyele, from generation to final treatment

Avoidance

At the top of our
spproach lles waste
avoidance. ETTnflﬂdyng
pUr commEtment o
resmptively curbing
wasts genaration By
integrating sustainable
principlas ihto our
BIOCesses, preducts,
and.operations, we
sim to minjmize
waste-at iis saurce
Through strateglc
slanning and rescurce
management, westrive
to design and oparate
in & manner that
maximizes efciency

while rinimizing waste

output.

Waste

Following waste
svoldance we priofifize
waste reduction,
sctively plrsuing
measyres o curtal the
volume of waste we
generste. This entalls
aptimiizing procisses,
redesigning preducts,
and employing
material substitutions
to minimze waste
production By
Judicipuslymanaging

rescurces; ouir
overarching objective
remmains to minimze
waste generation whlle
=hancing resaurce.
afficiency.

Wasle Reuse and Re-
cycling
In.instances Wherg
wasie s Inevitabis,
we amphasize waste
reuse and recycling
55 cur next course
of &ction, Thresgh
intermal initigtives anid
collaborative affors
with extemal partnars,
we agvocate for the
reuss of matenals and
components whenaver
possibie Recycling.
t".ﬂﬁsﬁl..l‘rﬁﬁ a3 pivotal
aspect of olr wasts
riienagament strategy,
eMcampassing
MmEticoious sorting
systemgiic collection,
and swift redirection
o' authorized recycling

the environmental impact

Responsible Dispos—
ahle Practices

Should waste-prove
urtprevesitable,
umytelding. or
unsuitable for reuseor
recycling, we uphold
practices. Adhsring

to local regulations,
we callaborate
withr-authorized

wasle management
BOEnCes 1D ensure
eniironmentaly soling
dispaszal methods This
approach safequards
enviranmental

and human health
risks, reinforcing

OUr commitment o
slistainable waste
management

]

Aligred with the waste histarchy, our objective is
to reduce waste generation, optimize resource
utiization, and foster a circutar-econamy, Through
anfing 33sssemant and enhancament of aur
waste management strategies; we striveto mest
our targatsof lessening-environmental fTootpring
and advancing susisinability principles ™



Wasie Managemen! Actions to
Reduce the Impact

To mitigate these risks and foster
sustainable wasizs praciices, we
take proaciive measures such a5

1.

Identify Authorized
Recyclers; \We am o anly
collaborate with the recyolers

cerfified by requistory bodies 3.

such as the Central Pollution
Control Baard

Reducing the impact of
hazardous waste: impiemeant
stringent timelines farthe
disposalof hazardous

waste reguirmgihat all
mratensls e ramaled within
prescribed periods (typically

Hazardous Waste Storage Yard

HATAZDOUS
WRSTE

|| [ Mt by Sz |

within 92 days), tillzing
BOVANCE0 FEro-Waste 1o
landhll technologies for
both hazardous and non-
nazarcous waste further
minimizEs envirenmentsl
im@act, preventing soll ang
groungwatercontamination
Frequent Collection and
Segregation: Reguizrly
schedluled waste

collection and meticulous
segragation-at the
sgiee == fundamental
practices in effective waste
management This appreach
nit anly fazlligtes the

recycling and proper disposal

of materjals but also redures
the sk orenvironmental
contamination from mixed
wasie streams:.

4. Training for Proper
Handling: Educat= and
train:all personnel invahed
in'Wwaste management el
sest practoes and safsty
pretecois: Froper handling
t2ehnigues ensure that
wiaste is managed efmciently,
minimizing risksto poth the
ernlironmant and human
fealth

| [TremeneE————l |
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Biodiversity Conservation

Biadivarsity forms the
foundation of a resilient
snd adapiable planst
Acknowledging our role as
leager in sustainzbie ensrgy
solutions, we prioritiz2 the
infegration of biogiversity
considerations intc:our
operations. By éeing 50, we

ceniripute to the creation of

3 sustainzable and flourishing

World Environment Day celebration

ecosystem Dur dedication

to biodiversiy conservation
goss beyand merely mitigating

envirgnmental effecizs it

stanos 83 20 ntegral ssnect
of our mission to matenialize
sustainability into tanginle
resillts.

Bigdiversity conservation les

at the heart of Cleanaxs

commitment o sustanaollity

and environmental stewargship
We acknowladge our
responsibility to incorporata
bzl iviersity considerations Into
cparations. By safeguarding
biodiversity we natonly
mitigate environmental Impacts
but also ensure the long-term
viability of our sustainaoie

energy-soluticns.,




Environmental Restoration
through Biodiversity Impact
We conduct thorough
Slodiversity impect
assessmeants to deaply
ungerstang the ecological
importance and potential
impacts of our projects on local
oigaversity These assessments
are essential tools for evaluating
the ecological valus of the
aregang help us dentity and
mitigate fisks 1o biodiyersity. By
congucting these sssessments.
we gather valuable insights that
Inform our decision-making,
anabling us to /mplement
sffective meassures io pratect
nafural habitats and speciss
from any potential agvarse
impacts.

QOur commitrment ta biodiversity.
=sEessmant underscones

-our gedication o conguciing
cperations that priontize
bicdhvarsity preservation and
ecnsystem health, We focus
on minimizing environmental
Impact 8Cross our groEcts,
ansurng susiainable oracices
Trirough proactive impact
3ssesaments and exoert
Imoivement, werBduce our
ecological fostorint

Qur project managers conduct
regular risk asgesements

and promptiy report any
environmental impacts:
Comprehensive svalustions
oy our board ensure that

snviranmental and biodiversity
considerations ara rigorously
addiessed.

Apart fronthis, we collaborate
with third-party agencias 1o
orepare gdetalled Environmantal
and Social Imigact Analysis
(ESiA) Reparts These reports
cower project cessnphions; legal
frameworks baszslps siudies
staksholder consultations,

and IMmoact Bssessmeanis. The
sszessmant spansithie project
lifecycle, including construction;
oferaton, maintsnance, and
decommissioning

These agencies alsy assist

I developing sffective
Envirenmental ang Secial
Manggement Pigns o enfjance
envirgramiental cutcomes

Additicrially, we sngags in bird
and bat manitoring to track
moriality rates and achers
diligentiy to Emvlronmentsl and
Bocial Due Diligence (ESDD)
recommenaabions across 2l
prejects

In the fiscal year 202320724 we
successiully compieteg 4 ESIA
studies, confributing 1o a tolal
of 22 £51A 3nd & ESOD studies
compieied to dafe Addifionally,
wie conductsd spgecinc stugiss
such gs Dird and Sat monitoring,
underscoring our cedication to

‘comprehensive smvironmeniz!

and socal impact assessments
These efforts reflect our

_callaborative aporaach with

esteemec pariners ncluging
ERMN B, TUW SUD and
ECOgenesis

ESIA and ESDD studies being conducted

Assessing Impacts on Biodiversity During Project Stage

Impact on flera during operation and project

development activities:

« Vegetation Clearance: This inciudes ramoving
mature treas from agricultural areas 1o widen
access roads, congtruct miemnal mpaos, wing
turbine generstor (WTE) foundations, and
associated Facilities This sction disrupts
habitat eannectivity and elimmates Scrud
vegetation siong agricuiturai Dolndarles and In
open scrubland.

Impact en fauna during operation and project
development activities:

Installation of Transmission Lines: This
process leads 1o habitat loss for burrowing
species and potential effects from
sedimientation ang eontamination on ol tayers
and surface water bodies.

hicise generated cunng canstruction can also
impact sensithve wildlite species. Increased
vehicular and haman movement may result

n road kills and conflicts between human
acilvittes ang wildlFe Additionally, the remaval
of grassiands during the transmissign lins
ceriay furtner skaceroaies thess impacts. We
donot gperate in areas inhabitad by the Grest
indian oustard, an endangered bird species,
thereby avoiding any kanm fo its habitat ®

Mitigation Measures for Biodiversity Protection During Project Stage

Buring operation anc project actvities, extensve glanning |s undartaken to safeguarg speces Inkabiling
the areas affecisd by vegetstion removal Severs! potential [mpacts ars carsfully managed o minimize
disturbancss to plant communitias and resident bird species

Mitigation Measures:

Weed Invasion and Habifat Conversion:
Strict protocels ame followed to prevent wesd imvasion ana habitat conversion, ensarnng

minimal disrugtion to plant cemmunitias and theif ecosystems

Human Disturbance;

rapnais:

Wind Turbine Generator Points:
By gecss| attention is given o wind turbine denerator points rear reserve forests and

Messures are in place to mitigate incressed Duman disturbance; chiarigess in access and
minimiza nelss and light disturbances at night. wiich can affect wildiifz pehavior and

T ecologically sensitive habiats, mplementing stringent mitigation measures to reducs
| impacts onlocal flora ano fauna Wind turbines biaces ars painied orange of red, 33 per
mternational standards, to incredss visitllity ageinstthe sky and reduce birg collisions

= L
= CRISEE
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A Habitat Fragmentation:

I;r::; Altnough project activities can petentially l=ad to habitat fragmeniation, careful

) site selectinn and planning help minimiza these effects in arsas with low existing.
fr@mEﬁtatlL.rT

Construction Noise and Wildlife Response:
3 = Recognizing that-censtruction noise levels may temporanfy disturb wildlife, efferts are
W &S made to anticipate these imipacts. Wildlife is expected toseek cuietel envirgnments

= temporarily and retum sftenward, minimizing long-term effecis on species popuistions. L ﬂ'ﬁﬁﬁﬂﬁﬂ'm huhﬂm
) ) . ; < :mw:g CleanMaxs
% |mpect on Biadiversity ot our ghe
Avian Species Impact #55&551“&"1: | _ | i -mﬂparkﬂdadunedfﬂ:&lﬂhgl'i-
B Project activities are sssessad for thar impacts on gvian species, noluding changes sy cidnunity fiye=2 Fesaturing !m
'?J":_,;" in flight patterns. feeding habitats, and migration routes. Measures ase implemented y e garden, botanical gardan, am :
s to mitigate r‘:_s.jk:e such a5 sledtneoution from power [ines during bath construction ahd g vanous ecologicat enbancemeants. #
opEraRng] hases. © 4 Incutes Miyvas plarcaticts vt
Fauna Safety During Operations: | e ) mbnlplmmmh-a&mp&g
0 Nighttime operation of large vehicles and traffic near access reads Is carefully managad s varietias and 800 plams, and hosts 2.
I..-?:.-i."ll-i'“' to prevent accicents invelving wildiiie. Waste mansgement practicas during construction o Wﬂmﬂrﬂﬂﬂiﬂhﬂgﬂdﬁ
e are also optimized to minimizz wildife attraction and contamination risks from hazandads i ais 1ﬂﬂﬂmmw

waste includng the installation of waste cust oins I -ﬁnmlmrﬂm

-Hﬂ!h:tugm Our comimiliy=nt
1o this Instiative remains cogaing s=
‘W continue fo nuiue and exgand

) Timed Construction Activities:
-'!':j-f-;-l ‘ Eonstruction |5 imited te daytime heurs, avoiding peak ecological activity times during
- dawn [5:30amto 730 am) and dusk (500 pm 0 7:00 pm)

- Fauna Protection Training:
| o 0] Warkers Underge warkshoos of formal fraining to ensdre awareniess of local wildife
| protection laws. including prohibitions agamst hunting, trepping, of harming protected
spECies:

Elecirical Safety Measures:
if:r-:" _' ] Abaove-ground transeiission lines are managed with butied intermal lines, protective
== megsures like bivd diverters and compact sub-ststions D reduce rizks o wildlife &

Through the impiemantation of these measures, we-aim to ensure that construction actvitres do not
have iong-tery negative =ffects on'spedies populations ciassified by the Imerpstional Union for
‘Consarvation of Nature {JUCN) =

Fare e Ty )
L = GRIE0L2
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Lighting the path o & greener futlirs

Navigating

Climate Risks and

TheTCFD framework senves as s
critical tool for CleanMax, guid-
g our spproachito identifying,
assessmng, and managing the
financial implications of climate
change By integrating TCFD
disclosures |nto eur Environmean-
i=zf, Social and Governance {ESG]

strate cur proactive stratsgies
for snsuring long-termresilience
and susiainabillty. We are pro-
sctively developing strategles o
combst climate change- Whils
thes section gives an overylew of-
whnat Eleanhiax is doing towargs
climateralatad risk manzgemant,

lishing a comprehensive report
-aligned with TCFD disclosures
to provide datailed Insights o
our Inftiatives, nsks, and mitiga-
tior strategies This forthoorning
recart will highlighit our com-
mitment te trensparency and
‘oUr orgoing efforts to gddress

Opportunities for a
Sustainable Future

reparting, we aim 1o demon- we are | the process of pub- climate-ralates challenges

Overview of TCFD Framework

The TCFD framewprk is structured arpund four core elements that pro/ide a holistic view of how organiza-

A5 a leader in sustainable energy solutions, fions gddress olimate-relsted ssues

Cleanhax 13 committed to addressing the global
thallengs of ciimate change Ow dedicstion to
environmental stewardship, coupled with cur
pursuit of innovative renswable enemy projecis
dives us to continuslly anhance our ransgarency
and accounbility, In finewith this commitment,
we have ernbraced the recommendations of

the Task Fomea on Elimata-ralgted Fingncial
Disclosues ( TCFD) to provide our stakeholders
with a'cleat and comiprehensive uderstanding
of how we manags dimate-reiated risls and
gpportonities

200 MW WSH Project, Jagahis, KA

i

Governance
Effective gveisight and clear

responsiolities at both the

board ang management ievels

far climiaterelstad risks g

opportunities

Risk Management

Robust processes for

Iderntifying, assessing and
manzgng ol materalated nsks,
Inteqrated into the overadl risk
management framewcrk

Strategy

Comprehenslve evaluation of
the impacts of olimate-related
risks and opporiunities on
the ::r_g'anlza‘ﬁ':tﬂ"g. business,

Siretegy. and imanc
strategy. and fi al
planning.

Metrics and Targels

Ky metries and targets
used to 355ess and manage
relevant climate-related risks
ahd eppafunities ensuring

transoarency and accountability




CleanMax's Approach to TCFD

At Cleanhiay, we have structured our TCFD disclesUres to align with these four core elaments,
demonstrsting our systamatic spprosch o managing climaterelsted ssuss

Climate Governance

At CleanMax, our climale
govémance commitment is
embedded in our corporate
strategy and oversesn by
our Board of Directors, lad
oy the Managing Birector
The Managing Direcior, In
collaboration with the Glebal
‘CED, snsures sustainability.
imtegration Into olr business
‘strategy, enhancing leng-

Climate Strategy

A% CleanMax, we are deeply
committed tg intagrating
climate considerations into our
business strateqy. Asa lasder
In renswable enargy solutions,
CleanMax continuslly strives
1o enhancz its sirategiss to
‘address syshving ciimats
challenges and opportunities.

‘BleanMax recognizes the
Importance of conducting
thorough climate risk
FEsessments and scenario
analysiz to understand therisks
Fosed to our business While
we have not vet contucted

‘3 Comprehensive scerario

b2

term yaiue for stakeholders
The'Globial Head of E3C

and HSE manages the
sxecutionof our sustainability
program, reparting diractly

1o the kanaging Director,
tacilitating strategic alignment
ang providing quartery
updates on the progress

Thils structlre underscores

‘our eommidment to robust

analysis o a5sass e ciimate
risksimpacting our business,

‘we ara in the processof doing

=0 3nd will publish the résuits
|neseparate TSED report
Before the endof the year

Thiz effort will enable usto

petter understand and mitigate:
petentlal impacts, ensuring our
strategles are resllient against
climate-ralated disrupticns.

We arz proachvely developing
sirategies to combat imminent:
physical risks posed by climate
chamge which wa foresss
Impacting our oparations in the
naar tarm (Impacting in next

GOVEMAnce, iransparency,
anid accountabillity. Thiough

‘praacive gavernance and

diligent oversight, Cleanhlax
navigates ciimate challengss,
drives-sustainable growth, and
reirforces oUr commitment

o environments| stewardshio

and respensible corporate

citizenshi

35 years). Werely on natural

resources, such as sunlight,
wird and wister, which are

“critical for energy produgiion

in the past, unpragiciable
weather cycles like extrame
heat have besn kmown o

leag to raduced generafion
output This grimarily hapoehs
duz io decrease in the total
solar (rradiance Additionally,
the health and safety of
ouremployess shallbe at
sigreficant risk dusto these

“clivmate Impacts

A5 wembre forward, we
aregedicated 1o rehning

and expanding our climate
strategy. We will incorparate
comorehansive climste risk
assessments to avaluate
thea financial implicstions

of climate-rolated risks

and oppartunities. Thiswill
Irzhuce uRderstanding bow
these faciors chuld affect
our eperations; financial
performance and overall
business sustainatl(lity. Dur

Climate-Related Risk Management

For Clean hiax, risk management
andaccountability are
fungamental components of our
governance sirategy, Climaie
related risk management

is intrcately linked toour
Entarprise Risk Management
Framewcrk enzsuring an efficent
angsystematic appreach

Our frameswork is grounded

ESaRepsrtitis-ih

commitment to developing

a robust climate strategy
underscores our dedication to
sustainable growth and aur rofe

‘85 3 responsibls legoer in the

renswable anargy sectar,

in simplicity, consistancy, and
clarity, particutarly in managing
and reportng cimate-related
risks o the board:

Eleanians rigoralis risk mansgement framewark i designad to iantify, address, and manage risks that
may impact the company (refer the Risk Management Sramewerk on sage 108 of the report). Elimate
change presents significant risks to oUr cperations, potertially affecting both revenriue ang axpenditure
To systematically identify and manage these risks and opportunities, CleanMax emiploys 3 two-step
miethodology

Baseline Natural Hazard Identification and Categorization:

Thisiritial step involves Identifying and categorizing exsting natuial kazards that
could impact our cperstions By establishing s bssaline. we can better understand the
gurrent sk lendscabs.

—

- —

'n-—n-

Qualitative Estimation of Future Natural Hazards:
The second siep involves s forward-leolong approsch, gualitatively estimating future:
natural hazards This helps Us antizipats and orepars for potential futle risks sssoc-
ated with olimate changs

o —

1



LISTMNE WG REID 1S 3TNk
The above autlined methodolegy

helps us integrate ol mate-
related risks inio our broader
risk management processes,
-ansuring s.comprehensive
‘approach The Sustainabllity
team, aleng with the Audit
Commities and the Bosrd,
works clligently to address
material ESS risks and
irmplerment mitigating actions

We aim to ensure long-term
Sucipess by desply understaniding

the conssguencss of our

“DusnNeEss operatiensan society

znd the enyiromment, 35 wel

=5 the potential risks and
coportunities relsted I ESS
lssuses, Insluding ofimate-related
ehysical and tansition ricks

Cur rizk management
framewark explicitly ir‘lEiLIﬂE'E
the identification, maragement,
ang menitoring of material ESS
risks, including climate change
Trés comiprehensive aporcach

ensures ihiat we are grepared
ioaddress the challenges
posed by climats chanige
while camitalizing on potential
oppartunities to enbhance our
regillence and sustainaliifty.

Metrics and Targets

I tho-fngricial year 2025-23,
CleanMax kas made significant

Toarisure wa meet thase goals,

Cleanhiax constantly monitors

ESaRepsrtitis-ih

fatilites, Wecarsfully select kigh-
performing equipment designed

strides in our sustamanility lscinoity deta reisied o both 10 maximizeenargy CoNVarsion
fourriey, achievin critical energy purchased fromgrid, and ‘efficiancy), ensuring that our
milestones and reinfarging energy produced from soisrand  operations are as sustalnsble
our commitmant to ritigating wind sources. Qur accounting -as possible. Agditionally, we
climate rigk. Gne of alir notable of Scope 1,2 and 3 greenhouse adopt practices that encourags
accomplishments this year gas (GHE) emissions is verified minimal electricity usage at oyur
is achieving 2o scope 1 through external assurance sites and offices, further redUcing
emigsons This milesions (refer azsurance siatement 09 our overall energy consumEton
marks a significant steptowards:  Page 7147), which strengthens
our leng-term sirategy of staieholdertrust In our Dur journsy towards
reaching net-zero scope fand 2 commitmentto energy afficiéncy.  sustainabilty is comtinuous
emissions by 2030 and we are dedicated to
viecHsetolr Scope 2 emissigns  Imiplamenting robust, long-
Cur commitment tonet-2erc thraugh the purchass of term sirategies that suppart
for Bcope 1and 2 emissions by Renewable Eneigy Certificates our riet-zero eammeEtment.
2030 andforscope3emmssions (RECS) Thisdemensirates our By cansistentiy moniteting:
Oy 2040 focuses on improving commitment to reducing our and iMproving our energy
energy efMelency and regucing caroon foctorint and supporting nerferraance Cleanbtawaims o
SMiEsOns mmm-;:eratmna susiamanis energy marksts lzad by examiple In the renswanie
We recagnize that energy energy sector and caninbute
prodUctions and constrnption in cuir cngeing efforts foenhance  significantly to global climate
are major conmbutors to energy performancs we priortize change mitigaton efforts.
climate change: and therefore; the ussof energy-efficient
rritigativg olimate risk raglires infrastructure snd sgulpmert
the implementation of leng-term across all our projects and
strategies alongside continuous C TN
monioring I mest our enamgy — — d
efficiency goals P O N "= == B . \
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Lighting the path 1o s oreener fulurs

B l.l i ld i n g SOCia l. H a I"m O ny: .« Our committed and talented team

exemplifies our core values of

Empowering Workforce and sustainabilty, innovation, and

- collaboration, serving as the driving
Co m m u n Itl e s force behind our mission and the
cornerstone of our achievements
in promoting renewable energy | Sweta Sajnani
solutions. Consequently, we are Crien Peaple and Culture ORicer
dedicated to cuitivating a workplace
that champions diversity and inclusion,
prioritizes the well-being and safety
of our staff, actively engages with

local communities, and upholds the
fundamental rights of all individuals.

i EY il
- - S @ y Our Workforce
Cur devoted and profisient
wiorktorce stands 25 the bedrock
Empiloyee Welfare 1. Customer Righis & of Gur scomplishments in
antl Engagement - Satisfaction oropelling renewableenergy
. . . ] solitions forward. Dul
Diversity, Inclusion, Sustainable : -dla L aden
: . sxipanding tEam mirors our
and Equal Opportunity &1 Supply Chain p;a ' _'ET b u_" -
dedication ta brasdeting our
. - Health, Safety, | Grievance reach and fostering sustainable
— - ¢ - = = T -
— = and Wellbeing Management change By integrating'a
— biend of youthful vigor and
cs— 11 By Human Community Aspirations seasonad expertiss o our
_:. - i ',: Rights /Development Initiatives ranks, we emphasize divarsity
1 and inclusivity a5 integral
.- e R = TS SR e compenents of their continuous
= -t L ET - ™ =t - j - - L
3 W - N L T e SH Project, Jagatus, KA | ey achisvemenis
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Employee Percentage
Employes percentage in FY 2023-24

30%
Employses (Other
thian Permanent)

70%

Employess
[Perrmanet)

|

Employee Percentage by Gender
16%
Femals Lo

() 84%

Mzle

Sl e

Total Employees by Age

Percentzge of employess by Age

4%

mofe than
30 y=ars

Total Employee Count (Age and Gender-wise)™

250
201
150
m
104

B Lesstnan 30 years
30-50 y=ars
maire than 56 years

P - e )
-

ReportZtes=2h

Ex

Total number of Permanent Employees in the Total number of Permanent Male Employees

organisation by region (FY 23-24) in the Organization by Region (FY 2023-24)
180
3 0 ) 41 160 156
Abresd ‘ r North 140
200 . 120
78 | 100
South
an
&89
a0
40 36
2
0 i}
£t o
= a
1 93 Horth West Eant Sputh  Abroad
Viest
Total number of Permanent Female Employees Fermanent employees by
in the Organization by Region (FY 2023-24) Employment Category
40 37 200
263
33
250
a0
_ 200
=
0 150
15
100
i0 k-
5 = 52
: . , |
Morth  Weat  Eaat  South  Abroad Senior Middle Junigr
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Talent Management

At Cleanhiax, talant
managemant (= mare than just
8 precess) Fea commitment
to nurturing and developing
the potential of avery individual
Withity our-argsrization. We
recognizs that olr peanle gre
our most valusble asset anc
assich, we dre dedicated

1o providing them with the
resourcas, support, and
ocpportunities they need to thrive
and excal in thalr rofes

Oub-ialent management
approach ts multifacsteg,
efcompasaing recruirnent,
iralning, carear developmeant
and retentian initiatihves: We
gtriee to attract top telent
from giverss tackgrounds and
sxpernances, ensunng that cur
team reflects the rich tapestiy
of perspectves thal drive
inmovation and creativiiy,

‘Once onboard, we Invest

in our employess grawih

and developmtent through
contiruous learming and skill
enhancement programs
Whather 4's through mentorehip,
caaching, oraccess to
oicfessional gevelopment
[ESDUICES, We empower ol
team members to reach their
full potential ang schizve thel
caress goaiE

Furthermiore, We are committed
to.oreating a wark environment
that fosters coliaboratien,
creztivity, and Inclusivity. We
pelievethat a diverszand
inclusive workplaceis not only
sssantial for attracting and
retaining fop talent but also for
driving Inriovation and achiaving
DUSIness SLCoEss

Oier the fiscal year 2023-2£2 we
oroudly welcomez 135 male and
40 fernals (permanent and other
than permanent] eviployess,
further enriching our workforee

We extend gur sincars

apprecation 1o these emaloyees
who haes chasen o explare

Percentage of new hires

new apooriunities during this
period. & total of 84 (permanent
and other than permansnt)
emiplcyees have transitioned
from our crganization: We
acknowiedge thair contnbutions
and extend our bastwishas

for their continued success:

in thelrfUture pUrsuits. As we
setour sichts on the future

our commitrment toatracting
and retaining diverse talent
seross all eur facifitfes and
offices remiains steagfast |t

is through this dedication that
Cleaniax continwss to figurish
a5 an inclusive and vibrant
crganizsion

(Permanent and other than Permanent)
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Creating an inclusive Workplace

At Cleanhax, promigting an
inclusive workplase Is 3 top
priarity, celiebrated through
vibrant fesilvals and fmporiant
events Evary vear we organizs
sngaging sctivities for Mavratr],
Diwall and Christmas, bringing
our diverse workdorcs together
We alag honor intarnational
Women's Day with workshaps
and recognition ceremanies,
celebirating the contributions
of our female emiployees:
international Men's Day was
similarly observed In FY 2023-
24 gromoting gender inclusiity.
These celenrations fosisr
cemaraderte sirengihen our
team Spirt and underscore our
commitmantto 8 supportive
and glverss work smvironment

I the previeus firiancial year, we
launched Women Accelerator
Program to mar the camebration

of Intermational Wamen's

Day. The pfogram fias since
nelped several talenieg womean
emplcyees ta graw and advafice
n thieir professional caresr
withintne organization:

tn additjon, wea made it a prionty
te promote ing)uslaen by Sctively
meluding minerities, LGETOH
ndivigazals, and oersons

with disahilities, recognizing

the gignificance of thar

regresapighion. Sur commiment

i supplier diversity, particulzrly
ir tarms of gendarand
reprezentaton of Indrvicuals with
disabilities. hasbesh integrated
into our practices. To propel
progress, we haveestablished
specifio tamsts as backsd by
our equal cpportunity policy, for
versity, aiming 1o Increase tne
proportion of wamen stross
all our offices sites and plants:
Regular updates and brigfings
en=yre that all stakehoiders are.

aligned wih tiese objectives,

cultivating a coljective dedication
o creating amorediverse and
Inclusive warkhlsce

Uur joumesy toward diversihy s
ongong, as we firmly elieve
that diverse perspechives drive
Imnovatios, fuel sustainadls
grawtn, anc generaie posiive
IMpacts Inthewond.
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Advancing our Commitment to Respect Human Rights

“Hurnanrights, as codified oy
‘the United Nations, are infresent
to every Individual, regarcless
of race, gender, nationallty,
sthnicity, language, religion, or
any other status. Addressing
human rights issues s not only
a moral obligation but alss
esgentlal for promaoting eguality,
Justice, pesca sustainable
davelopment, demogracy,

-and resilience Embracing
diversity, fostering emaathy,
and encourzging solidarnty

are ciiicial for unjocking thi
transformative pawer.of human
rights and driving positive
global change.

Al CleanhMax, we ara deeply
commvited to upholding human
right= acrossour cperations

‘3nd valus chain through
‘penodic risk azsessments,

Irtermal reviens, and
stakshalder engagemant We
implament several policies

te ensure compliance with
legal and voluntary standards,
fostering diversity, eguality, and
Inglusion within gur workforca

-and supply chaln. We maintain

5 zerg-tolerance policy for
harassrant, child Iabos, forced
|gbor, and discrimination,
sxtending sccountzhility to
our suppliers and venders.

“By providing human rights

protection training, we
SMpoWEr OUr employess to
defend thelr rights and praimote
a culture of respect and dignity,
This commitraent reflects our
corevaluas of sustainabilty,
Innevation, and collaboratian,

During 2023, cur company:

= Beleazec anew human
rights policy In line with
Universs| Geclaration of
Human Right= and the
requlrsments for UNGT and
ILG Principles

- Coenducied a
comgrehensive human
rights risk assessment.

We engaged 3 third-party

te eammy out human righls
risi assesoment soross

QU DUsingss activiiies and
geographies and coltectec
inputs frony lozal and global
stakeholders slong the way
Tris helped us to identify
potential human rights risks.

and sreas for improvemeant,

ensuring thet ouroperations
align with international human
rights stangards. By gaining a
comprehensive Understanding
of the challenges ang
perspeciives of our
stakeholders, we Wil be able to
implement targaetecl MESSures
to mitigai=e nisks and enhance
aur husvan rights practicss

ES3 Repart2lii-24
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{dertified relevant  Engaged with Conducied Analyzed
human rights managemeant chetklists based  physical site visits,  the gathersd
from international  and conducted onintermational  inspections, and  Information
repositories and deskicp staridarcs interviews with and preparsd 3
mappsdthemito  assessmentsof  guidelines smhefoldersto comprehensie
salient human neardy lecations  and Cleanhiax evalyate human,  rapart with detajled
Fights Issuss ta'EEiE"_ﬂ'Tfjl' Sustairabliity Fignts conditions.  findings and
sidressed inthe  potentialhuman Framework recommendations.
numan rights rights issuss.
The human rights risk strengthen how we respect our strategic planning and
zszessmhant kas heiped human rights This Includes operations, Cleaniiax aims to
us igentify ertical arsas of enhancing pollcies and mitigate risks, uphold human
ConcEm across our operations precedures o meet dignity, @rd prormote social
and locations, By engaging intemational standards and responsibifity throughout our
with lacal communities and {egal requirements. priontizng business:
stakengclders, we wers able tralning programs to educate
1o gain Insights into patential our workforez and sunplisrsen We also providetraining 1o
vidlnerabilities inour human human rights principies. all our-empleyess and vandor
rights practices, fatusing workers acrcss all our sites
on |ssues such 33 Isbor Continsous monitaring and plants, and offices on policies

rights, non=discrimination,

and communiy impacis.

We are now dedicated to
implementing the assessment's
rEcommendatichs o

evaluation will gulde our

afforts, ahabliig us to track

orogress ane address amerging
chizllanges effectively. By

integrating these insights into

or pfocedures related to human
rights



Discrimination Incident and Reporting

Thrgtghout the gurrent
reparting period, and the two
preceding enes; thers have
been no reported Incidents of
discrimination or pending cases
across sll gur opetatlons and
sitzs

Furthermare there have been
o Identified Incidents of
viglations copceming the nghts
of Indigenaus peaple during e
current reporting period, 35 well
g5 the two preceding reporiing
pariods

Empowered Workforce: Our path to Employee Engagement

-Recognizing the pvotal role
of emiployes engagament In
griving grganizational success
and sustainability Cleanhax
pricifizes fnsi&ﬁng aoosiive
work culture that supports

ermpioyes weill-oeing and
growth. Through caliaborstive
E!_*Fqﬁ_g_ rEcognition progams,
and opportunitiss for
professional develapment,

We Empawer our workioree

¢ thrive We celeorate the
diversity within ourteamand
are steadfast In creating an
inclusive emitanment where
every employae fsls valued,
heard, and motivated to excal.

-
i
-

Our Employes Engagement Mantra:
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ol cpportunity Recognizing batfy Providing timefy Linking recognition
and recognition for all indivigual and tearm recognition and with positive actions
=foris reward ang contrisution
Cleanidaremploys 2 online platforms to offer yoga Employee Satisfaction Surveys:

coymprehensive aopreach o
zddress the divesss pereanal
and mental well-nsing nesds

of our employees, racognzing
theirpivotal contributicn to our
achievements. We actively segk
and adaress employes feedoack
through surveys fo ensure
thervoces are fizard and
concems addressed ogrompily
Our commiitent o emplcyee
growth is demmonstrated

through rigorous performance
=valustons and caresr
development indiatives, enzhling
all staff—both perimanent and
non-permaneni—io reallze trair
potential. Cur formal onboarding
orocess, complemented

by 2 buddy system, fosters
camargders ang suppaort

from day onie enhancing the
employes experiencs and
integration into our culiure:

Undersianang the ezsential
connection between physical
ang mantal walkbeingang a
bslanced waork-life dynamic,
Cleanhiax ka5 partneres with

and fitness sessions; prometing
averallemplayes wellness.
Flaxiple work arrangemenis
and.childcare suppart inftatives
furthar sccommcdate diverse
personzl respensisllites.
enaning employess to

thilve both persoaslly and
professignally. in our pursuit of
continutus imorovement, we
foster employee engagament
threugh platforms such 33

K aizen and quality circies.
encauraging Innavation,
egliabarstion, anag knowladge

gharing atrusg oUr organization,

Notably, 100% of our ligible
ernplayees, Incluging both
permanent and nen-pamanent
staff have uncergone career
develcpment and perfurmarnce
reviews According to company
nolicy, we are commitied

o conducting performances
resviews for all employees

afier they have comoleist a
minimuim perad of s months
of employment

At Cleanhiax, we priontizethe
‘well-beir and satisfaction

of our employees through
oreactive measures ke the
Eriployse Engagemernt Plise
Surey This foliow-up ritistive
allows us to assess fesdback
and gatier Insights oour
company's efforts to enhance
-aress identified for improvement
from the previols years survey
Wwe utllze the Culture Manksy
survey platform a rebust toal
designed 15 gauge smpioyes
engagement and gather
valuable feetiback A total

of 285 employees (100.0%)
answered the sursey with an
overall hagpiness scareof 84
Cleaniiax has more promoters,
providing a pasitive e-NPS score
of 5228 (bracketcf 10030 IS
considered good and 3 score of
50 is excellent) These insights
enable us to continuously
refine aur workpiecs culture
ensuririg Hat our team remairs
mothvated fulfilled ang
empowered to contribute to our
shared success



‘Our Employee Engagement Initiatives:

A% Cleanhiex, we understand fhe valus of blllding 3 comenlunily corimiitted 1o sustsinabls growth, We
Encourage our employees 1o embrace this philosoghy in their persenal circles as wall
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Asshirwad Deoartmentzl Employes Festval
Says Offsites Wellness Celebrations e
pregrams o

Cleaniax calebrated Azshinwad Day 2023 by sxpressing gratitude 1o out ti2ams and thelr families, un-
derscoaring the importance of teamwark and individual caninbutions. This event honored the invaluable
sUpport of families in olr sUstainability endeavors, symbolizing & meaningful strige forward. We Invite
sveryone 1o join us in cnenishing these mamarsble momenis of appreciation and unity

Promoting Skill Upgradation

At Cleardiviax, we prigritizs
enfiancing our employess skilis
to drive innovatien, efficiency,
and growth in the rehevwable
energy secior Through
oedicaten skill devmeioprient
plograms, we empawer our
team to navigate an evolving
blsiness landscaps ana unlock
thelr full potential. We cultivate
a cuiture of lifeleng leaming,
tocusing on knowledge
cuitivation, skill honing, ang
cemprating perscnal growth
This journay Involvas ragular
evsluation of empigyes
performanea; recagnition of
contributions. and identification
of further leaming opportunities

1o ensurs susiainad selvics
excallence

Dur employee training programs
are comprehensive, induding
int=mal courses, financial
support for external tralning,
ang pravisions lke sabbaticals
and trarsition agaistance We
priogiiize diversity and inclusian
with specialized sessions and
ESG tr=ining, aligning with our
commithent o sustainability
Benavioral trainings in Business
Eommunication, Presentstion
Skllls, and Team Bullding
camplement techinical skill
gevelgpment, enhanding
collaboration ang crganizatianal

Some of our key L&D initiatives include:

sffactivensss, Undear ouf
Laaming & Develdpment palicy,
we offer executive squcalion
and part-time MEBA programs (o
suppert emploves growth

Cleanitax's commitmentioc a
learning-cantric environment
eMpUWENS Empioyess o
contribute effectively o

‘susiamnality gosfs:and drive

\rrcreation. These efors reflact

.Dur-decication fo continuous

Imiorovement anc SxXceience,
ENsURNG our workforce remains
z¥/lleg, acapianle, and forwas-
thinking In the renswable
enargy \ndustry

This progran = designed to achieve 3 level of guality In usiness processes by reducing
cefects and errors, therety increasing efficency and customer satisfaction It provices

employees with fite t0sls and methodologies needed to identify ant sliviinate process
vanations, feading to Improved process performance. Objective/Business Banefiis. By

implementing Six Sigma principles, we aim to streamiline aparations, enhance proguct
and service guslity, and drive cost savings Through defect reduction and process
optirmization, we can deliver higher valus to-our cistomers and stakeholders

Triis training focuses on improving preductivity, communication, and overall performancs

in both persanal and professional ssttings Modules cover time management goal -,
setting, emotiona! ntelligence stress management and effzctyve communication \
Participants leam to identify strengths and weaknesses, develop strategies for

overcoming obstacles, and cultivate haoits that promote sustained growth,



This traming enhances cemmunication skills to bulld streng cliert relationships it covers
active lstening, asking open-ended questions; understanding client needs. and managing
sxpeciztions. Technigues for handling dificult conversations, providing feedoack and
clesing giscussions with actichable next sieps are alse Inclugded, using roleplaying and
real-waorld scenaros torefine skills

An mtrogduciony program welcoming new employess by familiarzing them with company
culture. pollcies, procegures, rales, ano responsibiities Topics include company hisiory,
mission, values orgarizational structure, key personnal workplace safety, comipkance
t}E"'Iﬂﬁ:r &nad 1T systems. drientstion ams o ntegratensw hires smootily, ==t clear
expectaiions, and ennance proguctivty and engagement from the start

Based on Sisohen R, Covey's principles, this program) focyses on persanal and
professional effectiveness thirough habits llke prosctivity, gaal-setting, pricritzation, wir-
win salutions, empathetic communication, coliaboration and eantinudus improvemeant
It 'msto cevelop lescership. ime management and interpersonal skilis for enhanced
sffectivansss

A comprehensive program erhancing managerial and lesdesship skills, covering strategic
glanning, communication, tesm bullding, dectsion-making, and confiict resoluticn

Tre training combines theory with practics! exertises 1o apply cancepts In neakworlg
scenarics, fostering productivity, innovation and crganizational success

o
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EMpawers wamen anirepranelrs and profeasionals through workshobs mentorship,

ang netwerking opportunities. It focuses on business strategy, financial manegement, ;- ‘.-'“.1 -
rmarketing. and innovation to bridge genger gans in Dusiness and foster a supportive .!'- o

community forcollaboration and grovith acress various industriss

Equlps individusrs withoverbal, nar-vernal, and written commuriication skills farsfiactive
workplace Interactions Traiming covers email stiguetie report writing, presantations
active listening, confiict resolution, and cuiturs! awareness. Emphass is placad on digitzl
communication tools to enfance team collaboration and chant relations, aiming 1o
imgrove productivity and create a harmonious warkplace

Thiz professions| development program focuses on business development and cliemt
engagement skilis. it includes markst research, safes technigues, negotiation @ctics, and
effective communication through interactive workshops, case studies and rois-piaying
marciess, BD Meet aims to equip prefessionals withrtools to drive business growth ang
achieve sa3les targets

Pictures for same L&D Initiatives —
from top left clockwise personal effectiveness, BD meet and orientation, six sigma

Train the Trainer

Designed to develop trainers Instructional technigues, communication skilfs, and abillty
to engage learners. Particinants learm to design irain ng matenals, delver presentations
as3ess progress, and apply adult leaming onncinles and educational tachnaloges

This program prepares trainers o faciiitate impactful training sessions and promote
knowledge transfer and skl development

b

i



These programs represant just
a snapshot of our commitment
12 emiplayes developrient and
skl upgradation at CleanMax
By imvesting in curemployess
grawthand develooment, we
ansure that they remain at the
forefront of industry best prac-
tices, driving Innovation and
excallence across Our organiza-
thion.

Percentage of training hours

29% 12%

Skl Technical
upgradstion

4%

Health £ safety
Tralnings

I
|

7%
Prevention of Saxual
Harassment

47%

Non-technical

1%

Brlbery and Carruption

Programs for upgrading employee skills and {ransition assistance programs

el

hanagerial Bevelopment Program

;
Z She Sigma

= drientation

&, MS-Ezcel Program

Employee Feedbacks on Trainings

Six Sigma - Green Belt

Lean Six Sigma training
helped me develop the
DMAIC methodology for
identifying root causes,
propesing solutions, and
implementing processes.
The training facilities, trainer,
and overall arrangements
were excellent, creating

a conducive learning
enviranment. Support

was prompt, ensuring we
maximized the session's
benefits. Overall, it was highly
satisfactory and greatly
beneficial. )

Avinash Choubey
Assst Mengaement - Litiity ScsisRE

Women Accelerator Programme
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Basic Fire Safety and Emergency
Evacuation Drill

The Fire Safety training session
was highly effective. The trainer
was interactive, efficient, and
communicated well in both
English-and Hindi. The L&D

team did a great job with the
arrangements, providing proper
breaks and ensuring the training
was never boring. | learned how
to save myself and evacuate
others during a fire, applicable in
various settings like the office,
home, and public places. Now, |
am a certified safety in charge for
the office.

Abhishek Kumar
fLzset Maneoemeant - BT

The Women Aceelerator Programme was enlightening. it highlighted that
the challenges | face are common among women, and only we can help
ourselves. Behavior management is crucial, regardless of gender.'ThE
program was unigue, well-thought-out, and well-managed. The trainers
were excellent and had in-depth knowledge of the discussed matters. &

Khyati Shukla

BooouRisend Tad
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Abhinandan -
Orientation Program

The Abhinandan Induction
program was insightful. | learned
about CleanMax's mission,
organizational structure, and the
roles of different teams. We had
interactive Q&A sessions with
team members and participated
in training activities that
-explained corporate values. New
employees from across India and
international locations attended
in person, fostering collabaration
and networking. We also did
group presentation projects and
received feedback from senior
managers, which was a great
learning experience. H

Jinal Jitendra Shah

Fingree

Collaboration with Harvard

0On 15h Jan 2024, a5 part of an
imrmersive field course. Cleanitax
team, led by Mr Pramad Deors
Global CED engaged with 42 full-
time MBA students from Hanate
Business Schoal Bosion, USA The
avent, held at RVE B World in
Bengalury, included a kmowledg
‘sharing session focusing on

Indias renewaole energy SCcEnarno,
CleanViex’s confricutions t0 market
growth, and strategies for reducing
comerate carban fopintints.

7 Habits of Highly
Effective People

The training arrangements
were well-organized with
multiple sessions. My

key takeaways included
the importance of daily
and weekly planning to
increase productivity,
clear communication of
expectations to colleagues
for efficiency, and aligning
cuirent activities with long-
term geals. The trainer was
clear in communication,
paid attention to details,
and combined PPTs with
engaging activities.

Thangara] S
Foenoe

Classroom session al RMZ Bengaluru

Following this session,
students participated ina site
visit to Cleanhizx 3 roofiop
solar instzliation 3t Sandhar
Bengalury. They received:a
zafety nguction anc a detalled
walkthrough, gaining:insights.
into'sslar rostiop oparstions,
onsitzchallenges and
mitigation sirategies.

Initiatives for Operational Excellence

We firmly believe that effective
bBrainstorming plannmg,

and execution led by our
smiployess themselves are

key to achisving operational
excelience and quality, We
igentify cracial areas Tor
improvement In our operaticns
oy leveraging speratjonal
exceilence methogalogies sueh
25 Kaizen Poks Yoks One
Boint Lessons (DELY, and Visua!

Standard Operating Procedure
(VSOP) methods to enhance
process efficlency CleanMax
recogrizes a team of members
through Quslity Circles for
tiheir effarts in conducting
Oracess Improvaement studies
and subsaguently sharing.
knowleggs horizontally across
gdeparimients.

The culture of Kaizen is

Promoting Employee Well-being

Fosisiing a culture tnat
ericritizes our employees as
gUr grestestasse! Wweare
dedicstad to 2stalishing an
snviranment where their well-
being ;L'ﬂﬁ Shitcess tgks centsr
si_a;j'e Cur comprahansiva
smiployment bensfits sre
crafied 1o empawer and borstar

our excaptional workfarce,
which ineludes annual health
chenk-ups: Acditionally, we
figve parinerad with logal healh
agencies o ensure 28y 7T acoess
to on-call doctors and maintain
fiigh-guality gresits healithcars
CErMters

flourishing at Cleanhiax thanks
tothe Quality Circle, Kaizen and

otfer ?E:ﬁiﬂg'SESEiiﬂE prmideﬂ

io our frertline personnel. We
have establishen 2 consglidasd
Kaizens folder where &l
employess C3n S0oEss

the Kaizens gensraizd by
Cleanhtax Guality Circles (OCs),
fagilitating knowledge sharing
and continuls Improvement
acress the organization.

2357 On-Call-
Doctor Avaliability

COn-Site Heslthcars
c=niers

Tie-lips with local
heaithicars
agencies




By plasing cur employess
‘sacurity and peace of ming
at the forefroni, we provide
extensive |ife insurance
ahd hesithcare coverags
1hat extends beyond the
workolace forall cur

smpicyass, imespective of their
employment status, whether
tempofary of pari-iime In‘our
commitment to culffivating an
Inciusive and compassionaie
wark environmeant, we have
=xpanded the coverage of

An overview of the coverage is outiined in the table below:

Life insurance

Hazzith cars

Deabiity and invalidity coverage
Parental leave

Refirerment provisicn

Stock ownership

Ofrers:

Yes
Yes
Yes
Yes

Yes

ourparental lesve benefits
to includs female parttime
or temporary employees In
this financial year, no female
permEnent, part-time; or

temporary emoloyee has
avaled parenial lzaves,

No
only for female
Nil

We also extend stock ownership programs, encowraging employess fo-actively pariicipate as pariners in
our jourriey towards success This comprehensive sulte of amiployrnent benefits reflects out unwavering
commitment to nurturing 2 warkplace whers cur employess can flourish, realize their ambitions, and

contribute to bullding & better future

Occupational Health and Safety

A desp comirmitment te the
occupstional hesith and safety
of empicyess ant Workers

llzz 2t ihe heart of Cleaniax's
operations The wellbeng of
the workforee |s essential for
achiaving exceptional business
growth To realize this vision,

& comorehensive Heslis
Safety, and Environmeni {HEE]
framework has been developed,
embracing the core printiples
of people, process, and
performance

\ncorporsting excellent HSE
princeples into all aspects of
opecahons ¢ crucial The HEE
framework /5 bullt o s:solid
foundstion of process:specific
risk as=g£ssmenis control
imolementation, management
teels, andindusty bect
practices. It farmms the bedreck of
QUT commiinTent io mainiaining
high standards of safety and

National Safety day Inauguration at site

fostering a culture ofwell-being
throughout the oganization

Employee involvement in the
developmient, implementation,
and-evaiustion of the
ocrunstioral health and safety
management system g

key tb creating a8 safe work
emvirenment By proactively
identifying and addressing
potential hazards through
rigoraus standards, proactive
MESSUFES, 500 regular nsk
aszessments, the gosl s te
pravide 8 secire workplace
where employess can thrive
and perform the'r duties with
eonfidence and responsioility

To further gir commitment to
Zefo Harme- High Standards
of Safety (Zerg Injury),
additional safeguards have
been implemenied to reinforce
our dedication fo dccunstional

hazith ang safety These
efforts reflect our unWwavering
dedication to creating a zafe
work environment and fostering
3 culturs of welkosing anc
comtinuolss improvensent

TOur theme, We Live Safe
Together, guides ourjourrsy
towargs excellence in
occupational hesith ang

safety. We actively invilve

our employess in developing,
implemernting, and evaiuating
olr safety management
sysi=m By aiming to rigorously
‘adhers to safely siandaras,
taking proactive maasures,

and conducting regular sk
sszessments we identify and
Sddress potential hazards. Qur
aim iz to.go peyend minimum
requirernents, ensdring a'secure
workplace whers employess
can perform confidantly and
responsibly

National Safety Month Celebration at site




Our Health, Safety, and Environment Goals
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Our Health and Safety Initiatives
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Employee - Recordinganc :  Accessof - Monitoringand
Health Index . Investigating . CrossSafety . Assessmient
' HighPotential ¢ Incidenis for - of Total
Injuries  Employess . Recordable
: : . Injuries.

OQur Health and Safety Performance for FY 2023-24

Lot Time Infury

LostTime Injury Frequency Rate [LTFR)

High Consequence Waork-Ralated Injury or li-Health
Ne. of Fatalities

Total Number of Hours Worked (Employees)

Total Numbser of Hours Worked (Workers)
Recordable Work-Related Injuriss

Lost Time Injuries: 2 lost-
time Injury /s cefined as an
gecufrancathat recultegs ins
fatality, permanent dissbility or
time lost from work of one gay/

LTIFR (lgst time Injury fraguency
rate] Is the number of lost tme
injuries accurring in.a workzolace
per 1 miilion hours warked

shift ar mofe Recordable Work-Related
Injuries: Work-relaten injury
High-consequence work-related  or || haslth that results inany

injury: Waork-related injury that
results |n 3 fatality ar in an Injury
Trom'which the worker canhof,
dues net. or fs not expecied o
recover tully te pre-injury heslth
sigtls within s months

of the following: desth days
Fway fram work, restrictad
work or transterto ancther job,
medizal treatment bayond first
2id, or less of consciousness,
or significant injury ot 1l health

R R

haintain Ragular
3 Cenfral . - Training and
incidertand * Hesithand
Accident - Safety relsted
Iitiatives for

Tratksr
: all employess

0
+]
0
0

332218
4236070
2]

diagnosed by 2 physican

or ather licenseg healthcare
professionsl even 1 it does
not result in death, days away
from work, restricted work.or
lob transfer, medical treatment
beyond first aid orloss of
COMNSCIoUENESSE:

LER
L



Training on Work at Height

Training on the Usage of the Fire Fighting

Equipment's

Our Ongoing Safety initiatives

‘SMARRT Card: 360-Degree
Last vear we lgunched

the SMARRT Card for our
workfores, intraducing a
comprerensive 368-degres rigk
assessment appreach, This
initiative Ras revolutionizad the
“Toolbox Talk, the praliminary
hesith and safsty brisfing
proviced 1o the warkioroe
reqarding the scope of work.
The-SMARRET Card, which
stands for Safe Methods and
Risk Reguction Technigues,
enhances the guality of Toolbox
Talks, By improving the oversll
Heaith & Safety briefing

b

OroCSss, iTensures & higher

standard of safety before work

Beging Jcross our prolect sites.

ESG Conscious Safety Calendar
Cleanhlax strives to provide a
safe working envircnment for
t= employees and workers.

“This focus on safely isdriven

oy haghtened awareness
amang smployers and the
ungerstanding that safer
Wwiorkplzees gre more progdustive
and profitable Safety should
not just be 3 s=t of Instructions
but actively engaged,
dizcussed and dehated

To promcte 3 more ergaging
aporeach to safety, we

Frave Infegrat=d employes
engagement with safety
Initiatives Last year,

wi introduced the ESZ
Consciousness Calengar,
featuring theme-based months.
Each month centers around

3 safety-relatec theme, with
imporiant events and days
marked-ag EGS Constiousness
Bays. Eamples includs Warld
Wetlands Day, World Wildlife
Day, and Naticnal Safety wesk

Activities and events are
planred araund these themes
10 engage employees and
foster a culture of safsty ang
environmental awarensss.
Cur objective with the E5C
Consciousness Calengar s 1o
imiprove ESG |[iterscy across gur
workforce, making them more
conscicus and alert tosafely
ang sustaingbility issuss

Employee Health index
Initiative

A key inifiative of our Health
arg Safsty Management
division is the Employes Health
Index (EHI), aimed at prioritizing
the hagith and well-being of

our woridforce We conduct
medical camps 2t our sies;
providing comprehansive health
ssssssments, inclucing genarsl
sxams, BM| calcutations,

ang eyesight checks. Each
employes recaives 3 hasith card
to treck thelr BHl 2 comaoosite
score based on five Taciors:
anthropaometric measuraments.

biood pressurs, diet, physical
activity, and cigareiis uss

Ensuring Safety at CleanMax
To foster partizipation

within our Health, Safety,

and Envirgriment (H5E;
framewark, we incluge

worker represeniatives in

our quarietly reglons| HSE
committes mestings and
menthly projectevel mestings:
These commitiess: led by

3 chairpersan respons|ble

far decision-rnaking provide
a platform for workers to
contrisute thair insights
Heazlth and safety policies are
displayed in gender inclusive
anad the local languags aiming
to engure inclusivity ang
comprehension for all

We prioritize the safaty and
well-belng of our workforce
through comprenensive
imstiatlves. Gur Comporate
Training Matrix covers

essantial topice. including
HSE job-specific activitles,
and hazardous work, ensuring
reqular training for emplgyeas
gnd workers at all levels.
Tralnars from different
regions conguct Sessjons:n
the prefarsad langlacs cfthe
waorkers, offering Inductien
iraining. refresher coursss, anc
subject-sgecific training as
nesded,

Allfraining s provided fres of
cost dunng gaid working hours,
Wrth mandalory atiengance
angd no salary deductians

we canduct pre- and post-
evslUations 1o assess the
sffectivensss of our programs
Workers sconing below 70%
récsive retraining to enkance
their skills.

We Fave establishad
partnarships with nesry
Fiospitals atsll projectsies,
enabling easy accessto
negltheare services for our

Safely Day Celebration at Thailand Projects

Safety Day Celebration at Dubai Projects

619.57 kip Taysees P




National Safety Month Inauguration

by CEO at Mumbai

‘Safety Dath by the Site Workers

employees snd contractor
werkers Pre-medizal tegis
-are conducted before entering
project sites, allowing the
creation of heaith index cards
to memtor-ang improve heaith
cerfarmance indicators

‘Bur system records and
mariiors Totsl Recardabls
injuries (TRIF), Lost Tims
Injuries_and Hign Potential
injurles to asss5s hashh and

safety standargs across offices,

oroject sites, and piants A
Central Incident and Aczcident
Tracksr is mantainad te
rmateizr ang recorg a8l Incidenis
imealving employess and
contractor workars

Enhancing Safety Through
Regular Audits

We eanauct regular internal
and xternal thirg-party sudits

of cur Occupatianal Heaith and
‘Safery Mansgement Sysiam

(OHSMS) These sudits help
assess the sffectiveness

of our safety protecols and
ldantify arsas for improvement,
snaoling us 1o strengthen our
practices continuatly.

In 2020 our SHSME achisved
full compliance with the gicbal
standards for sccupstional
health anc safsty management,
Eaming IS0 250012078
certification. [n this reporting
year, our system-continues to
mest these global standards

Extending Safety Practices o
Subeconiractors

WWe assist our subeontractors
in-erifarcing their HSE
management and sdopling
preEvariye measures 1o ensure
commlnity Safety around our

‘projects We alseconduct

Occupationsl Health & Satety
Lssasamants for a3l new

‘projecis, aiming teensure

regular compliance checks via
the ESMP/ESAPtracker

Thrgighithese comgrenshsive
measures, we sirive not anly
to mantam a safe working
enyirgnmant but also to share
cur commitment 1o safety
and well-peing with qur entire
workfarce angd surrounding
communites

Enhancing Customer Engagement and Satisfaction

Our customars are the driving
force behind gur ambiticn

to become the leading
susizinabllity partner They
enable us to put sustainabllity
inta pracuicethrough our
bespoks and adaptable
renawable energy solutions.
To provice the most sultable
zolutions, it s essential to
deeply understand our clients
necSS and experiences.

At CleanMayx, we prioritize.
extensive epgagement 1o
enhance their overs|l customer
Shperence

We gystematically map baoth
Imtemal and extemal customers
and.conduct surveys to
cyalluste their s.atiafﬂ;imn

and address ther concarns
regarding safety, quality,
parformanca ang other critical
parameters Thia process nalps
Us benchmark our parformancs
2nd implement iImprovements
based en their feedback
Ifemial eustomar surveys

zllow us to 25sess the quality
of our senvice celivery, which
infarms further enhancemenis
to our internal processes We

Customer-Centric Approach at CleanMax

are commitiedio forming a

dedicatad tear to address
urgent customer complainis

andtoIncreasing the number
of customer satisfaction

surveys-and ratings (TAT goal).
In the madium term, we aim

to develop smart devicas and
technology to rignitor and
identify grid faults. Additionally,
wa plan 1o enhance the
freguency of bothn Internal and
external customer feedback

surveys 1o achieve 2 0% total

customer satisfaction score

At Cleanhax, our customers are the key drivers of ourbusiness, and we place parameount imporiance
on thelr oversll exparience. We canduct tmely customer satisfaction surveys to uncerstand their
sxpariances and [dantify areas Tor improvement within our sxisting processss

Parameters to assess customer satisfaction:

Responss o complaints
. and service reguests

Turm-arouna-timm=to
resoive breakdown

o OISCDURT

Prompt payment

Owerall sstisfaction with
ourteam and services

Timely MISsubmiasion and
report generation

Timely submissicn of bills and "
receipt '

-

He3ith, Safsty, and Environmental
praciices al project Sites j

" Compliance to modute claaning ~

and preventive mainfenance

o actiities

=9
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Customer Satisfaction Survey Report

We recently conducteda
customer satisfaction suney
among our clients |n the West
and South regions specifically
focusing o oper-access
custamers. The survey saw

3 participation rate of 40%,

Survey Methodology

and we 2re pleased to presant
the findings and analysis. The
‘survey aimed toassess gveral|
customersatisfaction and
gather valusble féedback o
Idantify areas for improvement
and expiore furthar engagement

opportunities through
referencas and requraments.
We conduct beth internal and
external Customer survey,
Thesesuneys will felp us
address the gaps:ahd improve
aur £lient relstionshins.

The survey was distnouted 10 cpen-acoass farm customers in Sujarat and Karnataka viz emaill using
WMall Merge. it consisted of 10 guestions covering various aspects of cur progucts. services, and dverall
customer sxpariencs Tats collection spanned from October 75, 2023, to December 1, 2023

Survey Findings

internal Survey: Net Promoter Seore (NPS): We received an NBS scoreof 85 autof 10 A significant
85% of gurcustomers-are Willing 1o recommend SleanMax for rehewabile enefgy 'needs ta thekr friends,

colleagues, and affiliates

How likely are you to recommend CMES for renewable energy needs o your friends colleagues ina

scale of 1 to 10 (1 being Most likely and 10 being Least likely)?

40.6%
I 26 T
L] 2

Rts 4 ot

9.

= = MW s W &

a.
T |

3 5

I EY

m.

10

70%

of custemers
reported being
well satisfied
with the'guality,
completion,
and objectives
et i projects
delwered by
CleanMax

Our CRM team
reached outto
the remaining:
30% 1o Uhder-
stand their
concemsand
haive aldlined
key actions
based on their
feadback

80%

of custemers
provided
positive
feednack
regaraing the
cost efficency
znd vaiue
for money
proviced by
Cleanhiax

70%

cf customers
were wall
satisfied with
Cleanllaxs
arampt and
cependable
support
SCross vanous
funclicns (BD,
maintenanice,
billlmg AM,
gte ),

Action:

“The CEM team

contacted the
rerrgining 30%
to (dentify gaps
i the current
processand
brainstom
ideas for
Improvament

60%

of customers
expressed
satsiacion
with our com-
numcaiion
sfficiency,
timsly updstes
agherence

to responss
timeiines, and
measating csliv-
ary deadlines

ReCognizirig
the nead for
mpravement,
the ERM feam
|5 sirategeing:
with tha re-
spective teams
to address the
concerns of the
remaining 40%

Further

85%

af customers
have speciic
renewable en-
ergy [RE) gaals
and are intsr-
ested in further
association and
warkshops on
“RE Bolutions
ang Effective
2oal Setting for
Decarpahiza-

ton,

Action:

The CRM team
s actiely
coordinating
with the
Carbon/

BD team

1o cannect
inErEsted
clisnts for
warkshops
and furthier
discussions

Fufime
Business and
References:

40%

of aur satisfied
Customers
have shown
interest in
going furiher
Dbusiness

and provided
referances.

Action:
The CaM taam
is actively
engaging

with these
cUstomers ang
imwolving the
respective B0
meEmEers o
foster further
busiriezs

1



bizhting e nelh 1o s greener luturs

External Survey:

Fioinithis year forcurextermnal  'at38%, indleating strong
customers, we entrustes customer agvosacy, while sur
& third-party sgericy with Custommier Sstisfaction index
the process to enhanca iis score s 871% This inftigtive
rebustness: The agency underscores aur commitmant
sliccassiully engaged 182 to continuously inprove and
cut of 267 on=site clients, ensurs our extarnal customass’
achieving 3 coverage of 6B% voleas guide our efforis 1o
Baseg:on the slrvey restlts, deliver exceptional service and
our Net Promaoter Score stands satisfaction

What Our Customers Are Saying:

CleunMzx has besn a trusted and
dependahle pariner in ow comimitmet
o sysinlpabifity, helping us achisve o

tel-zero larget £

Anil Badgotri

(President Commenal, J K S8 AERT 130

Lodht Gioup aims ' lo become 3 net

In cenciusien, the survay has
provided us with valsabie
insights into our customers'
experiences and highlighted
areas for improvement. \We are
committed to addressing these
afeas and enhancing our overall
sElvice delivery to meat and

we are closer than ever 1o achieving our
vision of reducing Scope 1 & Scope 2
caithon emissions by 50% by 2030 and

we are thrillad to partnes with Cleambdao,
a renowned industry leadet, and
cafetwale this importamt milestone with

all omr stakeholders ©

Murali Duvvuri

i

re1o company by 2050 and reduce
carbon emissions by 50% within 2030,

We thank CleanMax for helping us
embiace gresn encagy & pave a palh for

a sustainzbls future f‘
Aun Abdulliah

{Dy. Vic= Pregsident - LO0HA SR0UF)

(MO THENS INEIIAY

W= wrs glad 1o join hands with CleanbMax,
oui vadeed partpesr lowards the

company's sustainabifity roadmap e
Raghunath Preetham

{ED & CED SANSERA ENGINEERING 1T

ClesnMax iz & rellable pariner end we are kappy to colishorate with them. Gevesheimer
consurses aboul 30 milllion units aomilly [iom ClesaMax wikch is around £0% of odis
redjuirement. We are sxpanding ow business in India and we look foreard to expanding our
relstionship with Cleanidax as well £

Deepak Lodha

GFD Cerrestesmes lreiln)

Griesvance Redressal Mechanism

At CleanMay, estaplishing
robust relationships s
cructat for buelding resilient
bBlsinesses Olr ESS Palicy
includes 3 comprehensive
grievance regressal mechanism
=l sizkeholgers, including
employees, the local
community, and clients.

This meachanism covers

g range of Issies such as
commurity haalth and safety
saviranmental impacts,
unathical conduct, cditural
conflicts, and compensation-
related matters.

Cleaniax hae established
separaie grievance redressal

the community 35 gart of our
Health, Safety, Environment,
and Soclal Management
System. These mechanisms
snsure that we prampthy
agdress any concems

raised by our stakehoiders
ClaanMax details the:essantial
pracesses of manitoring and
evaluating received complaints
and-erisuring timely and
2ppropriste responsas 1o
stakehclders. Each project
sitehas a dedicatad grisvance
redressal manager respansible
forrecording tracking, snd
resolyving grievancas Regional
Neacs review grievances
rmonthly and contact

Community Aspirations,
Engagement, and Development initiatives

we firmly bellevethat our
growith | intrinsicaily inked
to equfty snd the prosperity of
all our stakehoiders, including
the communities in which we
operate Thus, we prioritize
building trust and fostering
grewth within our local
communities: Through our
pusiness practices, we aim o
snhance the guality of life in
commiurities iotated within our
operational boundaries.

By Jmhﬂﬂﬂﬁ projects fotusad
on.community develapment.
srucstian, heatth and

sanitation, and enviranmental

3% ReportZlit-2

Information far reporting Is:
prominentiy dispiayed 3t project
entry points:and gathering
areas Addiionally, s dedicsted
emall sddress (grisvance®@
cleanmax.com) is avallable for
their concems

The grievance process,
developed in consultation with
key stakehoiders, anslires
timely and effective rasolution
For the fiscal year 2023-

24, Clsaniiax successfully
reselved and cinsed 160% of
the grisvances raised scross all

;pm*eﬁlmﬂ and restoration,

we 5pife to make 3 positive
impact on sociely

Foeus Areas fot Community Development and Engagoment:

R

=)
"-'},. E |
8 =

Hesith gnd

Cormununity Sanl=tion
Safsty

Dot
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Local Procurement and Employment

We strive to-maximize the utilizatich of local |sbor on cur projects by collaborating with local
contractors, subcantractars, and suppliers In.owr selection process for vendors, we prionitize those who
pricritize significant local procurement and employment. To fulfill sur commitmient to local employment,
we attively support local skill developmieht through training and cerfification ofograms.

Our CSR Initiatives

Ourdedication to enhancing the weli-being of our local communities is evigent in cur Corporate Social
Responsibiiity (C5R) Folicy. ThrougheUt the reporting pericd, we execlted the Tollowing community
projects 35 part of our commitment te aligning our business operations with the UN Sustainable
Cevelopment Goals (SDGS)

Some CSR Initiatives Under Focus Areas:

Suraksha {Suafoiy) Swatchin (Cleanlinass)

+ ‘School Safety and Self-Defense: Training for studants « Tree Plantation: Conducied
nesr our project siies at the solar farm oroject and
« Home Fire Safety and Road Safety: Training for nearby schools.
community members » Swachhata Campaign:

=gld near schoals, railway
stations bus stands,

Swasthya [Health) rospitals
* PR Training: Conducted by the Red Cross at schools = Solar Home UPS and Sclar
ity nearby villages: Panels: Frovided to 22

families in three villages—

Blood Donation Camps: Farticipation encouraged
arong commanity: members Halthimalzpurs, AN Kz
Reqular Health Check-ups: Hele 2t schoals near cur and Kanvehalll Village 5D
praject sites Halll Village—ts promote
Reusable Sanitary Pads Distribution: Distnibuted clean energy usage Snsure
women n Adivemalaianksr and Kanzvikalll Village uninterrapizd power during
‘as part of 2 pliot CER grogram to promote sustamable power Tallures, and Improve
rrangtroal health practices in rurghareas. chileren's leaming haurs

-

Shiksha (Education)

« Environmental Awareness Training: For schocl childrens from nearby places

«  Career Opportunity Lectures: Delivered oy Cleanl ax professionals, focusing on renavwable

energy carears, solarenargy applications_and solid-equipment kandling in'colieges:

A comprehensive training Session was held at PD Hal|l'Site with 90 participants: spanning over 2
hours Topics coversd Includad global warming, firefighting teshnigues; first ald safety, the signif-
icance of renewable snergy, eavironmental [ife intiatives and stretegies for sdopting eco-friendly
peactices, fostering knowledgz and sustainabillty swareness among sttandess

Conducted Rangoli competition at PD halli School.

e - .
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Training and Awareness session on Global warming

At Ittigl a foclised training session engaged 48 participants over 2 hours, covering critical topics
such as giohal warmiing, firefighting srotocols, first aid safety, the pivatal role of renswabile energy,
environmental [ife intiativas, and oraclical strateges for embracing sco-frencly practices, This
sezsion aimed to empower sttendess with essential knowledgs and siills for sustainzbis |ving and
environmental stewardship:




76

SR Initiarrya st Bhild | mmary School, A pli

Our rzcant Corporate Social Responsibility (CSR) initiative was conducted at Brildl Primary Schoal
Amwell, a region situated in 2 ssismic Zone-lll (Moderatzs Hisk) prone (o natura! dizasters . On 200
Warch 2024 recognizing the vuineratility of the ares, we conducted compeehensive health, sasty,
and disastsr management fraining programs ak .-.,_' st enrich lng the educstional evwirgnment. Our
=ffarts ingluded Interactive seminars ang engaging activities focused on prometing first aid skills and
persenal-safsty armong students, preparing them 1o respand EH%:EWEJ:," In erergencies

These initiatives had a profound impacs, which imbinas a cyiture of safety and resgonsinility within
the schosl communety. Wiears proud to note that many stuoents who were previously abssnt have
re-ancaged with thelr education as a result of thess programs. Moving forward, we remain dedicatad
to building upon these successes gna expanding our impact within the cammunities we senve. The
wirk done by Js at the school was apprecisied by the school managament

The LSRR program.at Babra Bchool engaged 65 studenis ang 7-ieschers overa full day, facliated

by Safety Circle Toplcs included disaster management, fire safsty technigues through inferacive
garmies, plant donations; tree plartation drives, and rewards distribution, fostering a holistic spproach
to community safety and environmental stewarcshipameng participants

Disaster management awareness program al Babra School
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Sustainable Supply Chain

Qurcommitment to sustainaBiity drives the création of 3 responsible sugply chain ecosystem,
prometing Tair growth far all stakeholders while encouraging sustainable business practices across
the ingustry, Threugh ongeoing compliance menitoning ssing the ESMP/ESAP tracker we address
n;:era!mﬂal I:.haﬂt:_lnge:s ,am:_I r.gf-:s, snsuring asUstainsble futle for qu_r‘ business and t'hE nﬂ'.r[rqﬂmﬁsit

Outiine steps to embed ESG considerations throughout our supplier network.

¢ OC

OC,

O C

oh

of project planning, aligning
with sustainabis supply

chain principles. We avaid
developing prejectsin highly
productive areas unless thers
‘are no other viable options.
ensurng responsiole lanc
use. By preserving natura!
Isnd cantaurs and keeping
noigy machineny away fram
residantial areas, we minimize
gisruption to focal commurities
ahd suppaort social

9=

an3 ncanvenience 1o neary
residents. Additionslly, by
‘cangidering future project
decemmissioning and land
Lisg, we'ensiure |ong-terrn
sustzainabiiity and resaonsible
resguUrce Management within
our-slpply chain.

Supplier Screening using ESG
related Criteria

Recognizing and managing
ESE impacis across theontire

‘Estzhlisha Evzliatz CraatezPolicy "1 | Regeiedcon=m
Drocess for suppiiers. for Ereferential Incorporatad
1he vendor parfarmance in Purcnazes into matersis

sefection reiion 10 socigl, purchssed
zriteriaand efviranmenis!,
SCIERNNgG. health andsafely
s:andards.

" 24 7 N = A Y
Responsible Design sustainabiiity. Our-sites are -sugpply chain iz essential
CleanMax prioritzss clesaly moniorad to regulate for real sustainabllity it
soctal and envirenmental drainage and water discharge; helps organizations pinpoint
respongibifity from the start reducing environmantal inpact  and fackle rigks, Imorove

transparency. stimulate
Innovation, end ultimately
support the broader airfyof
auyileing a susiainable and
resillent global econamy.

We have 3 robust supplier
=yaluation sysiem. and we
=valuafe supplisrs on 2 numbsr
&f Eritedia which incluges Ezo
green inftigtives and pracicss,

Health and safety Cartifications,

IS certifications for guality,
snvironment and OHS.

|m evalusting our supgly chain,
we prioritize sustainanility and
operational excellence acrcss
various areas: We focus on
foliowing ESG policies, which
iricludes manitaring greanhouss
gas-emissions; prameting:
renewsble ensrgy use, and
managing waste respansialy

Health, Safety. and Emiiircnmiant
(HSE) standardgs 3re cruzisl,
=nsurng the suppliers Rave
=ffective palicies training
pragrams, and faollities that
mest hygieneand safaty needs:
We alao emphasizs compliance
with labar laws, traceabllity

of raw materizls s3qd ethicsl
supplier praciices. Emergency
oreparedness s key, with plans
in place for respanding to crises

Vendor Meel 2023-24

and ensuring our warkforce's.
safety. Gur commitrment extends
o community engagement,
where we work 1o minimizs cur
Impact-and support recycling
initigtives: Additionally, we
evaleate our manufacturars
capabllities, adherence o
industry standsrds, and
maintain |S0 certifications for
gizality management. Logistics
efficiency and sustainable
praciices in sourcing, preguctisn,
and packaging are also
priarities, ensuring eur supply
cham operates responsibly and
efficiently.

Our ESG sUppligr survey provides
valuable Insights, showaasing
ur commitmant to-sustainable
practices inthesupply chaln

|t despenes our understanding.
of vendor performencs on

ESE metrics and paved the
veay forcollaborations and
improvemeants. By priontizing
£58 and engaging suppliers,
CleanMax aims to reaffimm

its leadarship In sUsiainable
susiness praciices

In-2023, vendor meets in Plne,
Syrugram, Chennal, Dubal, and
Thalland brought together global
vendors and attendees to foster
innovation angd partnership.
acrogs diverse regiong,

-showcasing collaberstive

opportunities in dynamic market
landscapes: Below tabie shows
e detalls of vencor mest

E-_m_
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South

WMiddle East
Southeast Asia

(ST S

Gurug Famy 1 5—5&5—2‘1
Chennal 13-Gct-23
Dubai 18-Jukz3
Thailand Z3:Nov-23
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Strengthening ESG
through Effective
Governance

As = leading pliwsr In the renewable snsmy
==x:tof, we #1s commitiad 1o sustainatis practices
and responsitile corporate govemante. Our
gomamancs framewnrk fonma 3 bedioek of
iransparency, soospmtabilfty, snd ethwal contiuct
We navigate the mircate interplay betwesn
envirosTnienial stewardship, sooial respansibility,
and financial prudenceFram heard campasitian
Ity siakehalder engagemenl, alr commilrsal o
sustainable pracices resanates throughaut o

opamtians.

TF’
[

300 MW WSH Project, Jagaiur, KA

At CleanMazx, our erganizational
cuttdrs, interna! policies, and
anasgaments with all relavant
parties embody the valuas wa
adners towithin our governance
framewark. Upholging athical
standards and ensunng

Board Governance

Cur business benefits from
the guigance of a skilled and
emipgwered Beard of Directors,
cansisting of seasaned
professionals from various
backgiounds and positions
They overses OUr oOperaions
andoffer sirategjic direction that
resonates with cur fundamental
principies. Sur govemance
shructure gims to guarantes the
Bosrds a’_.,:tunrm", H!_?J_tur?.l_:.;E'E
sdaptable ﬂ-E‘CLE'ﬂFI:-’ﬂ"EF-.Iﬂg Bhg
reqlires Inclusive and eauitable
ractices to balster stakehaolder
value across short, medium. ang
long tmeframes.

transparency are crucial
components of aur comporste
OeVEINance processes Thess

praciices continuously bulldang

maintain the confidance of our
stakehalgers. Tur materigity
asgessment guides usin

The vision of the leadership
team s groom tihe newt

lIne of busness leadars n

the renewanle sactor and our
organ izatianal structurs reflects
this vigion

Board diversity

27%
Board Diversity
Femate

priertizing governance-related
topies, including cormnplisnce
managemant sthical practices
risk management assst
managemant and financal
geronmance

713%

Baard Dversi
Mzl




Structure of Board

Board of Directors

(Wae _____________|bmigmation

Nir #uldeep dam

Wir Pratsn dain

N Sumit Banerjas
M- Darws Lilaconwala
Ms, Deenai Bahl,

Ms Pooja Agganwal
Mr. Nawat Saini

Mr, Krishna lyer

Nir &id]’;ar—f?iﬂngan
Kis, Tanya Mehta

M. Murzash Manekshana

‘Management Team

Managing Director

Director

Irndependeant Direcion

Nomines Founding Pariner, Augment infrastructure

Ndmenes: Managing Director, Augment infrastruciure

Vice President, Investments; Benewsable Power & Transtion. Broskfield
As=at Mansgement

hianaging Director, Investmardts, Renewable Power & Transition,
Brockhield Assst Management

Sanior Vice Presidants, Investmanis, Renswable Power £ Transition,
Browkield

Senior Vice Prescent, Srockfield Asset Management

Seniofr Vice Presigant, Investments (Renawable Energy and Transition)
Managing Director- Head of Asset Management- Renewable Power &
Transition Group

KAr i'!_-\Jl.dEEp' Jaill"l

Mr Nikunj Shodayat
Nr Tajus AV

M. Ravindra Vipra
Mr. Pramod Deare
Ms Sweta Sajnani
Mr Amit Jain

Mr. Chintan Shah

My Harsh Dash

Ms. Shivamni Agrawal

1ia

Founder and Managing Birectar

Chief Financial Officer

Chief-Commercial Officer

Head- Farm Infrz Develoomant

Global CEQ Cn-site Renewables Business
Chief Pegple and Culture Offiter

CO0- Litility Scale RE Projects
CTO-Utility-Scale RE

Country CEQ Thailand

County CEQ LAE

Compliance Management

Compliance management is
szzential o the operations

af CieanMax Cur employees
sirictly adhiers o the compllance
requlrerTients and the Board's
rules and regulations. The Boarg
i3 responsible for oversesing
and supanvising organizations!
performance to ensume
adheranze oo relevant laws We
have established comprehensiva
guigelines gutlining the Boards
responsibilities and duties
related 1o comollance activities
To address any bfeaches of

the business cods of conduct,
We are dedicated to geveloping
affective préveriative measures:
Adgitignally. we haveinitiaines
tz enhance staff proficiancy in
legal and statutory compliance
and 1o educale employses on
ESG best practices. We are
centinually working towards
achieving and mantaining 100%
statutoly and legal compliance
in our cperations

Clzanhizx demonsiaiss s
commitment to corparate
governance oy implemeniing
policies fiat ensure stakeholder
ungerstanding and comphance,
conducingthorough
Investigatinns of governance
izzues and establishing
grievance managemant
procedures. Through regular
augis, transparent accounting
methots, and-adhererice (o
statutory chiigations, CleanMax
ensures effectjve oversight and
accourtability. Additionatly,

the company valuesdiversity,
mzintains key policies for
employee reference, and refrains
from political lebbying.

Compliance Monitoring

We have developed 2
cemprchensive monioring
systern to provide insights into
ESE performance at our sies
and.offices, aimiing to ncreass
transparency in our processes

and-ansure complianes. This:

ESaRepsrtitis-ih

sysiem includes docurent
and standard verification, 3s
well 22 an sssessmentof
trends repotted as key metiics
within our projects; plants, and
offics lecations. &s part of
Fssessing the effectivengss af
auf rigk managemeant system,
Pur comipliancs management
orocess Incorporates both
scheculed ang surprise
Inspections carrizd out by
degignated stsff Thess
Insgeciions encOMBass
Bi=hzvical ohservations, worker
engagement, envirenmental
monitering, equipment checks,
document reviews ang
evelustions of supersony
TEaCtices.

Bunng the reporting peried,
there ware no Ingiances of
nen-compliance with laws and
neguiations, and consaguentiy,
no fings Were paid
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Commitment to Ethics, Integrity, and Transparency

At the core of olr goverridncs
'Structure are the principles

of ethics, integrity, and
transparency Weare cormmitied
to maintaining high ethical
standards in all our business
c=alings, especiaily with
govemmantal entities. Our
company strictly eomplies with
all relevant laws and requlations
sef forth by authanties. Ethical
gtandards and policles are
central to our decison-making
process. and wesinve io

uphold them by exemplifying
sppropriste sthical behavior and
maintaining transparency inour
cperatons

We ensure that the principles of
ethics and integriy, 35 cutiined
in our code of conduct, are
strictly followed. To suppert this,
we emphasize the Importance
of annial discussions.

bétwezn senior leadership and
employEes 1o encoursgs open
communication and the free
fisw of information

gs

L

1.6

)

Ethical Governance
Policies at CleanMax
Qur.governance policies iay
3 solid sthical foundstion to
sustaln the viabiity of cur
operations. There s & strong
NRE palicy (Nomination and
Bamunerstion Sommyities
Pallcy) whare the detallea
descriptivn of the nomination
and selectien process of
oUr governances bodyand
committse has been glven

Tre Biard st CleanMax
addresses confiicts of intsrest
by implementing clear
procedures These include 3
code of eonduct that outhines
sxpectad bensviorn requires

dsclasure of personal interests,

and mandates abstention from
decision-making when conflicts
arise Gleaniax alsohasa
Whistleblewer Policy to enabie
staff to'report any Incidents
they b=lieve are nat aligned

Awith the Cade Emplovess are
‘entouraged i raise concerns

through the designated
‘whistleblowing' channel cutlines
in the policy. This framewsark
atms 1o safeglard smpliyess

-ang stakeholders frem potential

exploftation, ensuring they have:
diract access tothe kaad of the.
audit committae in situations
that warrant it

Cleanhaxs ESE policy

'demionsirates & camprehansive
_commitment to responsible
JBusiness conduct,

encompassing dus diligence,

‘human rights respest, and

adherence to global standargs.
Responsisllities ars sllocated
acToss the organization,
ntegrated nte stiategles

and palicies, and extended
to-business relationshins
Cofriprafiensive training
ensures implementstion while
fransparent communicaton
ensures stakaholder swarcness

and r;nﬁ'rpiranm

Corruption Policy

S3 Repsrt2lit-i4

Due Diligence

Her-pnnm;r
Policy

_@_

Dlmmurﬁ!? Policy

Nomination and
Remuneration
Committee Palicy

Corporate Policy on
Prevention of Sexual
at Workplace

The organization communicates its ant-corruption pollcies and procedUres to govemance body mam-

oers, employess and DUSINESS cariners 3070ss re0ions, alming to ensure comprehensive awarensss and
adherence Traming on anti-comupiion = provided to governance bedy members and employsss; further

reintercing the commitment ta ethical practices:
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Risk Management Framework

The rapitly changirig busingss ‘empower Us o navigate estadlish a clear sacalation
ecosystem presents numerous difficulties and capitsiize process, accurately 35seds our
risks, challenges and on appertunities effectively ‘budget, and prepare for potential
dopariunities: Our clear vision Effactive risk management outcomes, Ultirately faciitating
and determined approsch s crucial ss it enables LS to “data-driven decision-making,
Our Risk Management enables us in:

{Hlu

Identifying _
potential risks and
oppartunities

Managing
potentisi risks ang
cpportunities

Analyzing
potential risks angd
cppartunities

The risk management framewerk empowers managers to make informed decisions by addressing
slignificant risk categorles such 25 financial commercialicontraciual and ooerational raks. Cleanars
Risk Management Solicy establishes risk regulations from the ground un. Qurrmethodology for assessing
climate relsted risks also form 2 pant of the risk management framework

Steps of Risk Management Framework
S~ B = — e R = | IR =) S
DoMma vy = Oy & vl =E
i Rek TS mek 7 Rsk S Rk )
*  Appetite . idenfification  ° Assessmentand © . Prioritisation
't I- . 'lr 'I'mnﬂim 'l ‘I' -l'
r.' . " -‘i- -I‘ ‘r"'_L_ -
* [ K 0 f&.ﬁ' - - et "
€ Riskmitigation © . RiskReporting @ . Review of Risk
L process . andMonitoring . Management
: L] L ] '..I l.. ) L ] Fd'ér L :
1K

Risk Appetite |

The Company’s rsk 2ppstite in key aress must be sppraved by the Management
Caommittes (MC). The primary goal of therisk appstite statement is to limit overall risk
sxposurs based on predifined messures, sligned with tha Company's strategie plans
The MC evaluates the risk appetite against actual outcsmeas to ensure anaccegtable
leval of risk tDlerancs throughout the organization

Risk Specific Points of Contact I:’QF"flEs] are responsiole for creating and submitting
risk appetite statermionts 1o the M for approval These siatements should be feviewed
annually for necessary adjustments, Any vialaticns must be réfartad 1o the ME at the
next acheduled meeting:

Risk Identification |

Camprehengive identification of risks is crucial, ensuring no potential danger is
overiooked. This phase serves 3s the foundation Tor ceeper anzlysis.

Each identifiad risk undergoes gualitative and guantitative assessment to catermine
likelitiood and potential iImpact usirig CleanMap's defined fating oritietiz

Risk Prioritization |

After asessment, risks are ranked In order of prionty to identify Significant hazards
requiring immediate attention: A 5x5 matrix s utilized, with risks falling undsr the red
zone considered high priority and needing Immediate managament

%,

Risk Mitigation |

-

Once priortized. agoropriate risk management and mitigation strategies are determined,
which may include varlous trestment options such as nsk accepiance, nsuance
purchass, or refraining from risky actions.

Risk Reporting and Monitoring |

An enterprise-wide integrated Fesk Management Infermation System (MIS) will e
Irrsplemiented to capture and shars relevant information fram intebnal ang extemnal
sources, facilitating quick and efficient responses.

Review of Risk Management Policy |

The Risk Managsr ensures acherence ts the Bisk Management Bolicy, which must be
reviewed and approved by the Management Cemmittee,

129



Business Growth: Risks and Opportunities

Onsite Rooftop Solar:

The onsite solar sectar has
experenced steady growin,
sttracting husinesses due

to s quick Installstion,
simple permittivig and lew
adminigtrative costs However
increaseg competition and
regilztory changes regarcing
net metaning pose risks Vet
these rigks are mitigateo oy
proactive application ang
diversificstion atross states

Asset Management

Asget managament Ig crucial
fertracking, maintzining, 2nd
optimizing the ussof ail assets

within a company, At Cleanilax,

we are deeply.committed to
8355 management Ioensurs
lanig-term gilaht nerformance
for both curselves and cur
clients. Westrive for 100%
uptime across all projests

oy continuoushy moniterng
variables siich 35 module
cleaning cycies to optimize
generation.

Cl=anMax employs 3
comprehensive asset
managemant apomach, which
rr‘m;ﬂx’ea manitmring ass=s
and investments_ streamliining
proceases, Igentifying flaws,
-ana moognizng vailse

115

Offsite Open Access Segment:
The apen aocess sement

in the-commerg:at and
irdustrial market is expacted
toexpand rapidly, driven by
sisis govemnmeantadoption
and corporsts emission
lamgets: Power procurement
through open access remains
3 gractical option due to lirmited
mofiop space. Management

s gotimistic atout-future
expansion in this miarket.

geEngratiof Oppartlnities. We
fave esiablished an Assat
Management Policy and

3 stafidard operating and
migimienancs manual that
address all aspects of assst

‘opearation and maintenance

Forsach project, Cleaniax
utiliz=s 2 propristary moniaring
platform to record over 100
parametels i reaktinge
surpassing stancard manftoring
methods emoioved by many
developsrs Any msues ars
promptly defected st our
Mational Operations Cantre
(MEZT) in Mumbal where aleris
sre issued 1o focal GEM staff
for necessary action, Snsuring &
=macth customer experience

Hybiid Farms:
in a2ition to'solar farms,

the company 15 estaolishing
wing-solar hybrid farmis'in
Maharashins, Gujarat, and
Karmataka Thismitigiveaims
i enable customens to offset
mare energy naeds sustainably,
With a rebust netivork of solar
and wing farms, the company
s committed te providing clean
energy solutions, reoucing COz
emissions by spproodmiately 1.3
mifllion tons anngatly

To maintaln asset heslin we
empicy an Asset Healtn Score
meinctology and conduct
half-yaarly audits of all assets
Acditionally, Cleaniax is
ceriified undar IS0 55007
(Aze=t Manzgemant Standard),
ensurng acherence to
international standards.

When assets reach the eng of
their useful Iife, we responsibly
dispose of them In accordanca
with qur Serap Dispesal S0P
for aur internsl goemtions

as well as locsl and natianal
reguletions Ve glso ssssss
clirnata fisks aseocisted with
assets by snalyzing changss
in waather factors and sun
irradiation

Embracing Innovation and Technological Advancement

At CleariMay, we are gedicated Expanding our sen/ices

to fosterng 2 culture of bayond borders, CleanMax
mnnovation and empracing new now operates |0 the Midgle
tschnologies to enbance our East afd Sautheast Asis
working ervirgnmient and drive (SEA), particulafly in Thalland
business growth. Our cormpany offering rerewanle snergy

i3 satting new benchmarks by solutions based on innovative
transtiening to a leadarship technaleges employec

position in inngvation and throughout olr business
sustainabllity technologisg operstions.

Asa global renewable enargy
instalistion pariner, Cleanhiax
specigizas \n hybrd renewable
enargy solutiong, Including Wind-
solar farms, gistinguishing us
within the industry. Our talented
teamis tha driving force behind
our innovative appreach
contindally pramoting the
infegration of-technoiogy Info
noth business operations ang
sociahy

UAE Project Sites

In acdition to insislation, oar
teamy Ulifizes cutting-adge
technologles such as robotic

cleaning, soiar trackers, and
femole manitanng to ersle
the dalvery of relianle future-
proof snd cost-ofizctive soiar
power soiutions: Qur visiorary
Board mambers allccate funds
for Inncvation anid techriology
initiztives, enabling cur team
1o geyalop and implement the
miost-feasibleand innavative
sciutions

(AR




Economic Performance

A the market cemand tor 150000
renswable anergy contimues 1o
rize. the economic performancs 120000

of Clzanhzy has shown
consistent growth yearafter

L
year. The graph oelow lllustrates
tha arganzatlon's various , &
§ . B0000 E. -
mndicators of economic growth, - —
The gragh displays the %‘E = TE
sconomic value gensrated, 20000 g % L
distriputed, and retaines from (& =
Fizeal Year (FY) 2021 to FY o -
2054 Economic Valus Egonomc Yalue Economic Value
Genzrated Digtributed E

W z023-24 | 2022-23
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Performance Tables

Energy Consumption: (GRI 302-1)

Eleetricity Consumgtien Auxiliiary 8.157.08 631521 594677
Energy (Gd)

Blectricity Prodlucad (2J) 716286207 375564748 2.806260:85
Giessl Cansunmption (GJ) o 7L 1292
‘[:drﬁd_ Consumption- Confractors {GJ] 32008 33010.04 275646
Petrol Consumption- Contractors (G4) 3323 62200 7252

tion: (GRI 302-4)

Source of Energy Savings LT I Reduction
(Which saction of U planl | in Fimeqy
Is the mesisurs ntroduced n, | Cotrsymypting
wid whal type of savings is
schieyed: slectricity, foed or
sipzm)
1 Grid Energy consumption Per MW in Hectricity KWh 73704
Wind solar hybrid projecis comipared fo
2 Grd Emrggﬁmm:mphm reduction per  Slecirieity KWh 17552
_ _HWHWE&E#WEHEFYEE&B )
3  Differencein Grig Energy ConsUmption  Electrieity S 57 63
par MW '
Sowece of Energy FY Mr23-24 B 2022-23 FY202i-22
Eriergy Intensity (MJ/MWh of Electricity 470 607 7.63
Geretatisn

1a

ES3 Repzrt2228-24

GHG Emissions: (GRI305-1,2,3)

FY 201 -22

Scope 1 Emissions (1082} & g 137 1.80
Scope 2 Emissions (1C0:8) 162877 o 124629 1,34589
‘Scope 3 Ermigsions (1C0:8) 3178087 3178687 2908249 2

The categories considered for Scope 3 inventorization are as follows

Categoy Emissions (1C0:)
Purchased goods and services 6,470.49
Capital goods ’.'Eﬂ 18613
Fugl-and energy-relsted activities 25682
Lipstream transportation and gistrioufion 402787
Waste genersted in operafions 1920
Business travel | 18607
Emnpipyee commiuting 51650
Downstieam Leased assets 1287

Total scope 3 emissions 3L780.6

GHG Emissions Intensity: (GRI 305-4, 5)

Categury intensity

1D0a8/ Total Energy Senerated (MIWh) in Y 2224 0800815
tZ0:e/ Total Energy Senerated (MWh) in FY 2222 0.0071196
tC0ze/ Tatal Ensrgy Senerated (MWh) in FY 2122 0o0iF2

Redugtion in tC0= Emission (%1 53%

*Reduction Inemissions (s from the Basaline year FY 21-22 and (s on the basis of Intensiy



Lishtinz e palh to 3 sreener luturs

Water Withdrawal by source: (GRI 303-3)

Watw Withdorwal [Somee Wise)

1 Surface water (lakes, rivers; ponds, 0 204 288
rainwaier, et
2 Groundwater 1546 929 850
3  Third pariy water 9.819 2391 11.77
1 Total water Consumption 2525 22 2314
2 Total water consumption from &ll arezs 2085 §.45 NA
it wigter siress
3  Perentage of weler consumption in 82.87% 25 30+ NA
regions with High or Extremely High
Easeling Water Sitress

=hiar="Tr¥= 08is i= peingmonioeen fom EY 252223

‘Sources of Water (in cubic meter)
30
20
15
10
5 404
=
e
(tskes, rivers, ponds,
rainwater, eic)
B Fr202324 W Froo2223 W -Fy 202122

“Geouind Water rechisrgen in tha Watar stress arda Is F3.84 Mega Litres

116
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FY 23-74 Y2223 FY 2122
Findncial Year
Waste Management
Waste Genersded (fon) | Waste Diverted frim | Metiid of Disposal
Bisposal {in Fon).

Fiastic 18.47 18.42 Reuse
Cardboard box 52165 52165 Reuse
Cogper Cable Cut 406 406 Reuse
Wooden Screp 31035 310.35 Reuse
MS & G! Serap 35.269 53 268 Reuse
Dthiers {Aluminum skests and 3304 3394 Reuse
cableits)
j‘Fﬂl‘ Non-Hazardous Waste 474.304 474.304

Damaged Salar Module b e Recyole
0i and Grease Catton waste 2549 25292 Recicle
Waste grease 0332 0632 Recycle
Part e'eaner and Zinc Spray 0 ] Recytle
Container — .
Gear box Filters 0114 0.114 Regycla
Discarded grease pontainers 13834 13034 Recyole
Tolal Hazardous Wasle 4.8986 4.8986

Total Waste Generated: (GRI 306-3, 306-4, 306-5)

FY 2073-24 FY 207273 FY 2071-22
Tots! Weste Genesated (Tons) 479203 61863 14511
Total Waste Diverted from Disposal 478 203 61863 145.11

0 0 0

Total Weste Diveried Yo i)
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Total Employees by Gender ‘Employee Percentage
m Ml [ Femate Employee percentage in FY 2023-24
Empioyess 233 59
{FE'HTluﬂETﬂ ) 30%

Empioyess (Dther 128 19 “Employees {Other
ihan Permanent) o than Bermanent)
I{:EIE] #11 15

70%

— Employess
(Permanant)

Diversity of Governing Bodies and Employees per Employee Category (By Gender and Age Group)
Direszily of Doverning Badies by Candes and Age Group

N el el - il
20 yoars.

Bﬂﬁmﬂlm

ey Management Rem;annei 'EH S 11 !E

=

mﬂiﬂrd!'ﬂmwmmhnpbm Hdﬁmhr

Senior Meragement 3 2 22 3

Middle Management .'-':1 5 An L 150 g
E!}uﬂr.hﬂanagement 44 = il 30 1

Total Permanent Employees. 283 59 87 242 13
Empiaye& in management ;:nsj'm:ﬁ in REVEMUE gmeraimg fun&tmnﬁ Ie 9. 30 2
SaiEﬁ} i2 sxcluding suppart flmﬂﬂ!;shs

Soiense and technology positions 33 3
Differently abled in permanent employees 1 o

No. of employees who seff-identify as LGBTOM 0 o

118
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Permanent employees by Employment Category:
300

250

Total number of Permanent employees in the organisation by region (FY 2023-24)

Total number of Permanent Employees in the
-IEI-- igaisation by Woghni (FV 202508);

3% 5
wEst 156 27 1#3 30 41
East 0 0 0 Abirond ‘ r et
South & 3 7 ___|
Abroad 22 3 30 e N e

Total number of Permanent Male Employees in
the Organization by Region (FY 2023-24)

188
160 136

140

120
S West

&9

s B & 2 B
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Total number of Permanent Female Employees  Total Employees by Age
in the Organization by Region (FY 2023-24)

@ 4%

e rriore than
= 53 ye=ars
a0
25
20
15
10 o 8

5
5
0 9 I
North Weat Eant ‘Sowth  Atwoad

Total Fma‘idﬂﬂmrmm‘Fm Employee Counl
(Category and Gender-wise)

300 278

200

159

2%
10

B Lessifian 30 yedrs
30-30 years

20-30 years

o
==

Age group e e
Le3s than 30 years 26 17 28 g
30-50 years 56 10 25 4
Mor than 50 YEErS ] 0 0 0
Tolal Wew Hizes in 7Y 20723 24 hy region (Pemssent and Ot than Pencaneal)
Abroad Nerth South E_a.st West
T4 26 47 0 B8
Percentage of new hires

77%

hidle ~

| L&?'-‘ E'J
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Ratio of Female Average Salary to Male Average Salary across Employment Categories: Employee Performance Review: (GRI 404-3)
Raho of mediian ioawmarafiontsalary fwages snd Femle Repesentann {FYIEH -24) Percenimge of emgpluyees recerving soqutar paformance and careet devulopmont (ovicws
Mol {Average Ssimy) | Fmle Average Salary | Rafio of Fousait o Mile : . —— - e .
Serior Management 11,454.014 10,000,000 087 _ _
Midde Manzgemet 2,181,430 1792240 082 s 8 =
Junior Menagement 761,280 72957 083 ST B =
Total 202+ 342

Ratio of female average salary to male average salary

10

- | ¢ Total
oe Level  Senior Management 27 77
a4 Middie Management 220 263 342
oz ~ Junior Msnagement 43 32
, Functign TEﬂTI’HEELI 121 jas
r=es 5 = Aﬂmlnls_tmtwe 130 154
Management lﬁnm jeme lﬁ:ﬂ'inﬂn.- ament Produchen L& 44
Total Training Hours for Employees: (GRI 404-1)
Incidents of Discrimination: (GR1 406-1)
wi | Prm | non | e LiS
m:fems of diserimination repn:rted No. 0 i} a ipgadation
Incidents of disctimination pending No. 0 o 0 o '
Incidents of discrimination and corrective actions taken: (GRI 406-1) Higaith & safety
. Trainings
Reguaiemen) Hespopse i
Stztus of the Diserimination incidants and actions taken with reference to the fol'owing
_inoent evewed by the oganzstr T 47%
il. Remediation pians being impigmarted A Bl i
il Remediation pians that have been implemented, with results reviewed through roltine N
infernal maragement rEvisw procesiss ] '
i Incident no'longer: subject to action NA Z% . ) 1% andl Corrugtion
ﬂmﬁpnﬁ:ﬁl:am:mmwwnd iy :
122 123
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Total number of training hours (FY 2023-24)

Tiaining Main Female Todad
Technical 19535 266 22195
Mor-technical 7,063.5 16655 5779
Bribiery and Corugtion 73 14 87
Pravention of Sexual Harassment 10245 250 13045
Health & sefety Trainings 480 208 483
Skill-uzpgradation 4816 24 b 440
Total Hours 15,410.5 3057.5 18,468
T TE——

= o
Technical 37 46
Nar-technical 731 213
Ethical standards Lsumas-ﬁnde ﬂf'Eﬂnﬂuci:rEEt_:i 837 74
Bribiery and Comuptian - 73 14
Prevention of Sexual Haressment % 3
Heaith & safety Trainings - 112 40
Skilkupgradation LRE] 74
124
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i [t i sy
1: Menagenai Cevelopment P’m_gram 52

2 Sixsigme 51

b [ Oneniation 105

4 MS -Exzel Fmgmn'i 76

Number of employees undergone training by category

Henuiismneal Category Tolal traindng hoves theewsh FY 2073-24
—— Senigr Managemett 24120
tayes Categary by Leve = : : i
FInpioyee Daaegory of Levels Middle Maragement 21920
| | Teghnical A3213
Employes Category by Funchion  Admunistrative FABZ5
Prodiiction 25303
Total Training Hours by Total Training Hours by Employee Function
Employee Category
24140
21320
1500 34825
2000

. & 3

- B

H
B

I!-....I...-.. I' = o .
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Employee Benefils: (GRI 401-3)

Age group Male Male Female

: v . ™ , . . Less than 30 years 8 & 17 3
enfitied 1o parental Femaie %0 9 N Na MOFERISDYeHE 2 L . :
leaye ' Rste of employes turnover 14% 18% 25% 46%

2 Toanumberof No. Mzl 0 o N& N&

Hﬂﬂwmh:fmﬂk Female 0 0 N& N Emplisyes= Tinnoves in FY 7073-24 by regiat (Peymanent and othes thum Fesmantal)

3 Tolal number of NO. Male Na N& NA NA —i e ===r = =
empioyees that refurned 5 8 32 0 16
g}am%meﬁme_mﬁ? " Femals NA NA N& NA
leave ended Reason for employee separation

4 Total number of Ne.  Mak NA M4 NA NA : ,
Eﬁpﬁwgﬂ that mmrnﬂj Ies =mployes senamling | Total ymmben of seourated cmployase
o wark after parental Voiuntarly 91
ﬂ;:& ','f_ - m? E:;‘Ed Female N NA NA NA Bismissal 2
12 manths after ther R‘?""’“‘E“ —— .

FEtUrT o work Beath in service i

5 Totalnumber of No.  Mals NA NA NA NA
employees due to return;
to work sfier taking Femals NA N& NA NA
parerial leave. | |

&  Total number of No:  Malz NA NA N& NA
emplcyess retuming
from tal lzave
i the?;nr: r&p;it‘;:g Female NA NA NA NA
e, - ['- f

Retumia % Male N& NA NA Na
Work Rate Female N NA M N&
Retention. % Maie NA N& NA& NA
fale. Female Na NA A NA

126 127
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temparsry or partiime smployees. (G 451-2) Tota! number of fatalities a5 a rasuit worirelated injuries reported by Male employes. i}
Type of Banefils Full time employees | Tempovary o part- ime employees Tﬁtﬁlf ITI-.I.IH'IL‘-E‘I" of fatalities a5 a result of work-related injuries reporfed by Mate vendor 0
Lifeinsurance. Yes Yes b mﬁm = ! S
Heaith care Yos ves E ntﬂh& of fatalities as a resu't work-related injuries reported by Femaie 0
esabiifly and invaljdiy caverage i e Tota! number of fatalities as a rastit of work-reiated injuries reporied by Female vendar 8
Parerial lzave ves only for female. workers
Betirement provision 3 -

Stock awnership ves Nil
Others = = Total number of High Carsequente work-related injuries reported by Male employees f
Tota! number-af High Consequence wark-related injuries reparted by Maie vendor i

OHSMS Criteria and coverage (GRI 403-8) o . .

‘Total number of High Consequence wark-riated njures reported by Female emplojees g
Criteria | Coverage Tota! nutmber of High Consequence work-refated injunes reported by Female vendor 0
Total Nurmber of Emplayees and Vendor Contractors watking for the orgarization 1832 workers
Total number of empigyees end workers covered by our Oscupationgl Heaith and Safety 1832
Management System (CHSMS)
Percentage of emplayees and warkers covered by our Occupaticnal Health and Safety 100% Total number of Recordable wotk-related injuries reporfed by Male emplovess 0
Management System (OHSMS) . ) B Totel rumber of Recordable work-ralated injuries reported by Mele vendor workers D
Tl number of employees and workers covered by our Dccupationa| Heslth and Safety 1832 Total number of Recordabie work-related injuries reported by Female emoioyess ¢

Management System (BHEMS) st has teen Intemally sudited _ — Total number of Recardable work-related injuries teparted by Fema'e vendor workers 0
Percentage of emplayees and workers covered by our Occupationat Health and Safety 100% S
Management System (DHSMS) that has teen internally sudited
Total numbs of grnm;{rﬁﬂ aq;.l %;nﬂ;irs m l?rgrﬁr Ocu pégﬁnbnal Hﬁhgng;d;zra;ay 1832
Management HEMS; tiet has been au ar gertified by &n ext . o .

'P&fce__niagft'uisﬁéﬁﬁ:;y&s and warkers coverad by our Oocupational Health and Safety 100% Reipoited Occupstional Disthds Coses(QUL) (GRYAGE-10)

Mgy O o e e o oo by on el gy

0BC cazes r=parted by Male employess 0

Our Health and Safety Performance (GRI 403-9) 0DC eses reported by Male vendor workers o
. 0DC cases reported by Female empl 0

S 00 cases repored n;ﬁmﬁavm@nﬂf:ws 0

Lost Time Injury 0

Last Time Injury Freguency Rate (LTIFR) 0

High Ca nsequs m-ﬂdmféﬂ ated Injury o ll-Heaith 0

No. of Fateities ' i

Total Number of Houts Worked (Employees) 332218

‘Total Number of Haurs Worked (Workers) 4,236,070

Recordable Work-Relsted Injuries
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Supply Chain Management: (GRI 204-1)

3 Y 2022-23 Fraa21-22
Total Frocurerment Spert INR 25278271534 25249733825 7940203385
Birestly sourced fram MSMES/ INR 2527827250 23524973353 587.570.506
small producers
Sourced directly from within the INR 1,?@.—.-"‘??,@2_ 1.__;'5?,431 A7 A7 415816
district and neighbouring districts )
Diractly sourced from MSMEs/ % 10.00% 10.00% 7.40%
small produzers
Sourced directly from within the % 7.00% 700% 6.00%

distriot and neighbounng districis

Operations assessed for risks related to corruption: (GRI 205-1)

Gpertions ass2s3ed for risks related to cormuption 41l Departmefits have besn intermally
Total iumber and percentage of operations assessed forfisks  @Ssessed for risks related to cormuption
related o carruption ~ (100% Coverage). No significant risks

Signfficant risks related 1o comuption identified through thensk  el8ted 1o cormuption were identified
gszeasment ‘during risk assessment

Incidents of Corruption and Actions taken: (GRI 205-3)

Incidents ol Comeplion and Actings Lakoon | Mumbes
Tatal number of confirmed incidents of coryption: - 0
Tatal pumBer ef _r;nr'irrneﬂ tmdeﬂa in wiich employees were rﬁsrrssaee or disciplined 0
for ﬂunumlml
Total number of confiread ingidents when contrasts with business pariners were 0
termingted or not renewed due 1o vio/ations reiated o coruption.
iegal cases regarding corruption broumht against the organization or its 0
employees during the reparting peviod

| B3

ES3 Repzrt2228-24

Communication and Training on Anti Corruption: (GRI 205-2)

Tots) rumber and pereentage of governance body members that the organizations 16 (100%)
anticorruption poficies and procedures have been communicated 1o, broken down by
region

Totel number end percentage of employees that the orgenization's ent-corruption 480 (100%)
policies and procedures have been communicated to, broken down by employes
gty and reqion.

Total number and percentage of business partners that the organizations anticarmaphon 50 (100%)
paiicies and procedures have been communicated to, broken down by type of busiress

partrer gnd region. Desenbe ifthe organization’s ant-pormuption palicies and procedures

Fezve hieen commiinicated to any otfief personsor arganizations.

Tata! number znd percentage of governance body mambess that have received 16 (100%)
training on anti-corruption, hroken down by region.

Total numbsr and peroeniage of employess that have recawed fraining on anticorruption, 486 (190%)
broken down by empioyee category and region.

Mo. of cases reported /pending: (GRI 408-1, 409-1)

child Labour Na.

0]
Foroed Lebour/ Mo, 1]
Invipluntary Labour

Total grievances received in FY 202324 &2
Total gnigvences resolved and closed InFY 202824 &2

Supply chain Assessment: (GRI 308-1,414-1)

Supply chain Assessment
Number of New Suppliers that wera screening using social entaria 2
Mumber of New Suppliers that were screening using Environmenial eritsfia =
Ftrcemﬂge of New Suppliers that were screesed using sooiel critena 100%
Percentage of New Suppliers that were soreening using Environmenta! oriteria 100%
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HIE R [
ekl g o= )
1 Vendors which hiave Health, Safety, Enviranment (EST/HSE) policy 86:96
2 Vendors which have ESG (Environment, Soeial & Bovernance) goals B4z
3 Vendors which have Business Continuity plan B6.96
& Vendors follow Diversity, Equity 2nd Inciusion in recruitment 7826
3 'l.r‘eﬂdﬂs wﬂh Human Rights Pmlr:_;f 95.85
] Boes the facility ensure the provision of canteen, safe and potabie drinking 95:65
water and edequete hygienic & senitary facilities (e.g, clean toilets;
possibisties for handwashing) to it employees?
7 Vendars monitoring the Green House Gas Emission from the various activities 6522
B \remiﬂrs USing i fEi"EWEt!IE ENEgY fnr the mduatrrat sk 50.00
g. 'I.Femiw: ha'.rlrsg IS0 Cartifications 51.20
10 Vehdors who comply with all the environmenta! compliances 21.30
11 Vendors which have waste menagement pian 9565
12 Vendors sonducting training programs for developing o improving safety 9565
Culture
'lg 'hfg@p:ﬁ ""'h"i fﬂaw 5&‘ e 'ﬁ'mril pm"ﬁt 5’-!51'5’11'1 E&E&
148 Vendors whe foliow safeiy narms iike aﬂeqaare number of mmngurahﬂr& 9565
first zid boxes & other apphicable requirements as per Factones act/Fire Safety
_ Stenderd?
15 Vendars wha conducts pericdic medicsl heaith examination 7174
168 Vendors wha provide Personal Protective Equipment (FPE) 9565
17 Emergency response pian for famhtf 3735
18  Does the site perform Emergency evacuation dnil? 62.57
1§ Vendors who monitor the water consumption 95.65
20 Vendars wha have palicy/cartificats on Extended Producer Responsiifity 730

ES3 Repzrt2228-24

Eenusomic lndicators

‘Economic Vaite gererated (o) 13898370 6%%5@ 2 7017260
Revenue 13698370 02,958.20 70,172.60
Econemic Value distributed (b) 68.012.90 §5.361.20 40,573.10
Opsrilingroosts FRvE F610.00 L

Empioyes wages and benefits 1582470 6,750 60 4680.70
Paytmants fo providers of capital 0 o 0
Payments o government by government 0 0 0
Community mvestmenis 360.78 144 80 46 80
Economic Value retained (a-b) 70,970.80 37,597.00 29,593.50
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GRI Content Index

| Requiremenl(s) | Reason | Explanation
| Omilted |

25 Workers  Our Workforee, 118

‘Statement of use; Cleaniiax Envire Energy Solutions Private Limited has reportad in accordance with the who aenot  Performance:
GRI Standards for the period 01 April 2023 to 31 March 2024 employees  Tehle
G e G 1t 202 22 e g 1
strueture and
- Sompasition
Omssion 2i0Nome  Commitmentto 108107
fra—— Sy [E=r— nationand  Einics Integmty
Regquirement (s) ~ Resson Explanation selectionof  and Transpar-
Omilted thebighest eroy
! Leneral aisclesures govemance
GRI 2 General 2 Organiza- AboutElean- 8, body
Disclosures  tional detsis  Max, Operating  12-15 211 Chairof  Strustureof 104
202 Portfolic the highest  Board
Z2Entibes  About CleanMax © QOVEMENEE
incieded in ‘Dody
the orga- 212 Roleof  Commimentic 106-107
rizations the fighest  Ethics Integrity
sstainahility governance  and Transpar
reparting bedy in over- ency
2-3Report Fesdback 7 seeing the
ing penad, menagement
frequency of impasts
and coniact 214 Roleof  Ethical Gover-  106-107
‘poirt thehighest  pance Policles
Z4Restate- Incomporating 7 govemance gt CleanMey
mentsof  Besi Practices bady in
infarmation sustainabiiity
25Exterral  Extemal 7 reporting
S3sUfEnce  Assurance 215 Ethical Gover- - 104
26 Activities, Services 17-18 Confiictsof | nance Policies
value chan Interest a1 CleanMax
arid ather 216 Com--  Grevance 93
Business inunication  Redressal
relationships of critical Meckanism
27 Our Workforee, 118121 concems _ _
Empioyees  Performance 237 Structure af 1047
Table Collective  Boeard,
knowledge of CleanMax
thehighest Websie
govemence
body

ik
L}

122 1
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' Omission

19 Ethical Gover- 106107,
Remuners:  nanceFolicies: 7
tonpolcies &t CleanMax,
CieanMax
\Wehzits
2 Leagership 2479
Statemanton Insights
systainable-
development
strateqy
223 Policy  Ethical Gover-- 108107
sommst- narice Polloies
menis al CleanMax
224 Ethical 106107
Embedding  Govemnance
‘poiicy Policies at
cammi- Cleaniax
ments
35 Grievance: g3
to remedigte  Mechanisty
ﬂEﬂiﬂIﬂ‘.
impacts
226 Grievance: 53
Mechanisms  Redressal
forsesking  Mechanism
sdVicearid
-'r&psrm;
TONCEMmS
27 Ethical 106107
Compiance  Goverrance
with laws Folicies
andregula- &t CleanMax
figns
parat] Prioritizing Kzy 33
Appreaghtc  Sustainability 15
stakehgider  sues: Materality
engegement  Assessment

126

'@w m determing Eﬂﬁanahihty ls=
: matenal sues: Matenairty
_ topies sssgssmant
32listof  Prioritizing Key 33
matenal Sustainability Is-
topics sues: Materiality
AsSEESMENt
. 33 Marn- Prnontizing Key 33
‘agement Sustainabibty 1s-
of material  sugs: Materiality
L opies Assessment
‘GRI201:Eco- 2071 Direct  Performance 133
2CONDMIC Tebles:
velegen-  Economic:
eratedand  Indicetors
- distributed -
20130 Pefformance 133
fined berefit  Tebles:
pen obhos-  Economic
tionsend  Indicafors
ather retire
ment pians
2014 Firen:  Performance 133
cial assiss  Tebles:
tanoe re- Ecangmic
ceived from  Indicetors
govemment
B ] 5
GRI3:Matenel 3-3Man-  ProdtizingKey 33
Topics 2021  agement  Sustaimabilty Is-
~ ofmaena suss Materiglity
: topics Assessment
BRI208 204 Performance 130
Procurement  Proportion.  Tebles: Supply
Practices 2016 of sperding  Chain
~ onlocal Manggement
suppliers
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Omissian | | | Omission
| Requirement(s) = Reason  Explanation ' _Mtﬂ_._‘ Reason | Explanation

Omitied | Omitled |

Watenial 33 Man-

Prioritizing Key 33

Priotizing Key 23
_ ~ Sustamahiity Is-
of material  sues-Matenality
topics Assessment
= 2051 Performance T30
tiol Operations  Tebles-Gpere-
sssestedfor tions assessed
nsksrejzted  for risksrelated
1o comuphon 10 cofmuption
W52Com-  Performante 137
munication  Tables Com-
and traiming  munication
shoutar:  and Traming on
t-comuption  Ant-Cormuption
policies and
procedures
2053 Performance Te- 130
Confirmed  Eles: incidents
incidents of  of eormaption
corruption and ections
and actions  taken
taken
i 33 [ g Key
. Management Sustanability Is-
afmaterial  sues Matenialiy
topics Assessment
‘GRI 302 3021 Enprgy Performance 114
Energy2016  consumption Tatle: Energy
- withinthe  Corsumgtion
arganization '
302-2 Energy Performance 114
consumption’ Table Ensrgy
outside: Consumpbon
gt the o '
arganization
3022 Performance 114
Bedochon.  Table Energy
Gfenergy  Cansumption
cansumption

—
ek
(TR

agemeant Sustainahifity 15
ofmateral  syEs: Materiafity
_ topics Assessment
ERISOIWater 3031 In-  TowamdsWater 4648
ond Effuents  teractions  Neutrality
2018 with water
25 a shared
| resqurce
3023 Water  Performance 116
withtfawal  Table- Water
Neutraiity
303-5Weter Performance 116117
consumption  Table Water
Cansumption
BRIZ:Malehal, 33Man-  Prioritizing Key 33
Topics 2021 agement  Sustainability Is-
of material  sues: Materiality
Topics Assessment
3042 Signifi-  Impact and Miti- 55-56
cant impacis  gation Measlfes
of ectivities,  on Biodiversity
products and
ZEMVICES On
‘hiodivarsity
30L3Hab  Impactand Mith 5555
itats pro- gation Measures
tectedor  on Bindiversity
restored
3044 IUCN  Impast and Miti- 55-58
Red List  gation Measles
Species ard  on Biodiversity
national
ConsErvatamn
list spenies
with habi-
tats ir aress
affected by
_ operations
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306-4 Waste Performance 17

diverted frorm  Tebles: Total

Omilled

ES3 Repart2lii-24

' Omizscion
M_

(s) | Reasom | Explanation

W&mﬁgﬂa{ 33 Man- Prigritizing Key 33
._agem-eni Sustainability |s-
ofmaterial  sues: Materiality
tonics. Aszessment
3051 Direst Scope 1 Emis- 48
{Scope 1) sions
GHEG emiz-
3ions

| 305-2Ener-  Scope? 12
gy indirect  Emissions
{Scope 2
GHEG emiz-
3ions

| 3053 0th-  Scope3 a3
erindirest  Emissions
iScope 3}

GHEG emiz-

3ions

3054GHE  Emission 16
emissions  Intensity
intensity

=
al 33 Man- Prigritizing Key 33

-agement Sustainability s-
of material  sues Materiality

| | fopics. Agsessment

GRISO6: 305 Waste  Waste 5052

Weste2020  geners-  Management
tion and
significant
wasterelated
| impacts
3052 Mar- Waste 50-52
agementof  Manggement
significant
wasterelated
| impacts
2063 Waste  Performanze 117
genergied Tebles: ot

Weste
Generated

disposal Waste Gengr-
306-5 Waste Performance "7
directsd to.  Tebles: Total
disposal Waste Gener-
.El'-‘d.

@ S3Men  Priorfingkey 33
afjement Sustainahifity 1s-
gfmaterial  sues: Materiality
topics Assessment

3081 New  Performaree 181
suppliers  Tables Supply
that were Chain Aszsss-
screened ment
using enyi-
fanmentsl
crtena
3082 Neg-  Supplier Screen- 9828
ativeenvi-  ingusing ESG
ronmental | Tefated aritera.
impags in
the supply
chain and
‘achons taken
\GRI 3:Msteral 3-3 Prigeitizing Key 39
Topics 2021 Management Sistainabifty Is-
of material  sies Materiality
topics Assessiment
GRESD:  s01-1MNew  Performance 121,127
Empioyment  employes  Tebles: New
m hires arid Empioyess hired
T emplayse by gender, age
turngver group, and cat-
egory, Numer
cf empicyees
turnover

las

14)
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Omiscion

_Requirementls) | Reason | Explaaation
Omilled |

4012 Bene- Performance . 128 fi 403-5Worker Performance 128
fitsprovided  Tebles: Benefits tramingor  Tebles: OHSMS
wfulHime  providedto full occupational  Criteizand
employees  time employess healthand  Coverage
thatarenpt  that aré not pro- safety
providedta  vided o tempo- 4036Pro--  OurHealthand &5
lempoEry  m@ry/part-time motiorof  Safety Intaitves:
or pari-time | waorket heaith

. -empioyees . _ 4038 Perfformance 128
401-3 Paren- Performance 126 Warkers Tebies: OHSMS
tal leave Tables: Employ- covered by Criterneand

ecBengfits ‘an 0coUpE COverage
. Occupational health and safeiy [ tignat heaith
GRI 3 Matenal 33 Priontizing Key 33 and safety
Topics:2621  Management Sustainability Is- management
of matenig!  sues: Mateniglity _ Sysiem

_ fepics Assessment 4032 Performarnce Te- 128
581403 Occi 4031 Occupetionsl 8368 Wokiemer e Ut Heulh
pationa) Hesifh Ocoupation-  Hesith nd injuries  and Safety
andSefely  alheaith  Safety Perfarmance.
2018 and safsty 40310 Performance 129

manggement: Waork+elated Tebles: Report-

. _gysiem Il heatth &d Decupationg!
4032 Hazard Occupstional  83-88 Diceaselases
dentifce-  Heslth and | Training and education
tion, risk Safety BRI % Matehial 33 Man-  PrioritizingKey 33
SSsERyme Toplcs2021  agement.  Sustainabiity ls-
and Ircident of materal  sues Materiality

. Investigation 1opics Aszessment
4033 Occupationat 8388 GRI 404 4041 Aver:  Performance 125
Occupstional  Health and ﬁml sgehidurs  Tables Toial '
et i ‘Bt Education of raining  Training Hours

| SEIVILES _ | 2016 peryearper  for Employees
4034 Worker Occupationai 8388 employee
participation, Health and 404-2 Pro-  Parformance 125
consultetion, Safsty gremsfor  Tavles Pro- '
BIC GO upgrating  grams for
Gakgn on employee  upgrading
eccupational skillsand  employees skills
keaith and transition  and transition
safety gssistence  BEsisiance pro-

programs  grams

laz 143
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‘ Omiscion
Requiremenl(s) | Recason | Explanation

(L3

Omilled |
404-3Per-  Perfformanee 123 Child
centags of T_EhlEﬂ-.-E_m;_t]ny-_ EﬂigﬂWJ " 405 Pefarmance 131
emfloyees e Petformarae Lahour crpammns TebleNo. of
recelving Review 2nd:suppliers. Casss Report-
egular atsignifi-  ed/Fending
pEEfunﬁ;em:E , cant nsk for
-and earesf incidents of
deveiopment : _ child isber”
. TEVIBWS:
__ Diversity and equal oppartunity GRI49, 09 Oper Peformance 131
GRI3: Matenal 33 Prioritizing Key 33 Forcedor  ationsend  TableNo. of
Toples 2021 HEH&%E}T!EH’E Sustainabilty [s- Compulsary  suppliersat  Cases Report-
fop ;:-?:Enal E b."a:e;fanty Lshor ﬂg{nam ed/Pendirg
Eﬁﬂ& 4051 Soarm 118120 incidents
. Diersityof  Governance, of forced or
i Opporty-  govemance:  Perfurmante comoulsory
016 bodesand  Teble 2 _ labor
;_Efﬂ.ﬁ]ﬂ]fE‘ES - Local com
iﬁﬂiﬂalm Performance 122 GRI3:Mataddl 3-3 Prigritizing Key 33
of basic Tah!e?aﬁauﬂ of Topics 2021 Mansgement Sustainabllity s
.Eaiarfanﬁ_ Fma;wﬁiege gfmaterial  sugs: Materiality
remunerstion  Salafy 1o Male tapics Assessment
of women to ﬁﬂaﬁﬂeai#flﬂﬂ‘i GRI413:Local 413-10F  QurCSR 2497
me BLIOSS EMpioy- Commufities  erations Initiatives
_ ment Calegonies — _ 216 with |I}E-i!
UG Waienal $3Men-  ProntzingKey 33 £ et
Sustainazhility |s- imipagt
sues: Materiality 458885
Azzeszment ments: and
Pefformance Ta- 122 development
bles: Incidents 1 programs

ofdizerm-  of discriminz:

irgtionand  tionand cofr-

coreective ac- reclive sctions
_ bons taken iaken

las 12
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Ei’:'ﬂ& Material 33 Man- Prioritizing H.'Ef 23
Wﬁﬁiﬂi‘l -agemen Sustainability 1s-

of materizl sues Materiality

topics sssessment

4141 New  Petfgrmance 13

suppliers Tables: Supply

that were Chain A356355-

sereened ment

using social

oritenia

4142 Supplier Scraen-  98-69

Negative ing Leing ESG

social ralated oritens

imgagts n

the supply

chan and

. Botions taken

ER1204: 204 Petformante 130
Froclirement  Proportion of  Tebles Supply
Practices 2016 spendingen  Chain Manage-

locsl ment

suppiiers’

16

LRQA Independent Assurance Statement

Relating to Clean Max Enviro Energy Solutions Pvt Ltd.’s ESG
Report for the Period 01 April 2023 to 31 March 2024

This Assurance Statement has besn prepared fﬂrﬁn‘mn.umrEmHuEnam Sofutinns PitLtd In sccordance with our
contract but is inténded for the readers of this 2eport

Terms of engagement

LRGA Limited {LRQA) was commissianed by Clean Max Envire Energy Solutions Pui Lid [CMEESPL to provide
independent assurance on its ESG Reportand related spreedsheets provided hﬁ.'.!EEE*L fiar their 11 Utility Asset
mansgement rencwable energy sites, 6 offices. 5 Utility profect sites, 2 carpart rooftop Project sites and all small
capacity roof top oparationsl sites acrowx Indiz; UAF end Thailand.

The assessment was for the period B1April 2023 to 31 March 2024 against the ossyrance oriteria below to & “fevel
of assurance and materiality” using “LRG4’s verficotion procsdure™ LRQA's verification procedure is based on
Tument hﬁ*pmr:hu&,Isih afmrﬂﬂrrr.ﬁwﬂh IS&Eﬂi}Dﬂunﬁ I5AF 3210 and uses ﬂ'lffmi{uwmgprfnﬂ:llﬂuh
intlusivity, materiality, responsiveness and raliability of performance data.

Dur essiirance engagement covered CMEESPL % operations'and schivities in'sites detslled sbove snd specifically
the foliowing reguirements:
= Verifyingconformance with:
CMEESPL's reparting methodologies for selected datasets
Warfd Resources Institute / Werld Business Coundl Tor Sustainabie Development Greenhouse
Gas Protocol: A corporate sccounting and reporting stendard, revised edition (otherwize
referred to-as the WRI/WBCSD Protocel) fior the GHE dats’.
= Confirming that the report is inaccordance withe
= Global Sustainsbllity Standards Board (GSSBY Global Reporting initiative (GRIl: Standard for
Sustainability Reporting. 26215,
»  Evaluating the aceuracy and reliability of data and information for only the sclected mdicatoes listed
Bela
o Envimnmertsk GRI 302 for Eneray, GRI 263 for Water, GRI 304 for Bindiversity, GRI 305 for
Emissions; GRI 306 for Waste and GRI 208 for Supplers’ environmentai risks,
= Soclal: GRE40L for employment, GRI 403 for Occupationa| Health & Safety, GRI-404 for Training,
GRI 405 for diversity, GRI 406 for Discriminsticn, GRI 408 for Child Labar, GRI 448 far Foreed Labar,
and GRI 411 Indigenous peaple righte, 414 for suppllers social risks and GRI 413 far customer
PIVGCE.

= I ]

LROQA's responsibility is oply to CMEESPL, LRQA disclaims any lizbility of responsibility to others as explained.in
the nd footnate. CMEESFL s responzibility is for callecting. azsregating. analysing and presenting 8!l the datz snd
infarmation within the report and for maintaining effective intemal controls over the systems from which the
repart is derived. Ultimately, the report has b&nanpmwd by, and remmains the responsibility of CMEESEL,

= Pep e gherpen s oo mesy

E o=t AR et el R Bl s e
Rl e R F*EEH-E'!I-‘E.
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LRQA's Opinion

Based op LRQA's approach, except for the effect of the matiers described in the Basis for Qualified Opinion,
nothing has come to our sttention that would cauzs u= to beliese that CMEESPL has not, In all material respects
*  Metthe requlrements above.
»  [isclosed accurste and relighle performance data and information as ne efrors or omissions Were
deterted as summarized in Tabie 1 below.
= Covered sll theissues that sre Imporiant to the stakehoiders and resders ofthis report,
The: opinion expressed iz formed on the basis of a imited level of sssurance and at the matesriality of the
professional judgement of the vendier.

Mots: The esteric? svdescegrthero s fr o lmited stooranes srzsearpai iy letg thar fors seescnable smureroe anzeremart Lnriied
siapraros smpmpemenis focoran axzresates date retheriban ofymecelly checkiiz soyree Sate =2 miec. Consequentiy;thetevelof 2omrance
abiminedin = lmited =gurerte sreszement 3 subpterfislly [hoes then tee sioprenoe that would nese beer sbiel=ed Had = rmegnrabl
SaaRTEROs =npepemart been performed

Basis for Qualified Opinion

The GHE emission retating to Capits| Goods, have beencaloulated using the emission factors from the NAICS datz

that is derived from - cost-based cafcuiation for the products manwfactured in the Unites States of America and
may niot sufficiently andfor accurately represent the scenano of Goods purchased by CMEESFL in India

LRQA’s approach

LROA' s assursnce engegements are carmed out in accordance w@mrm‘ﬂcﬂhﬂn procedure. ﬂ'hEhl;luwmgbaks
ﬂmugh wese undertaken a5 part of thie EdeﬂcEgﬂﬂ'l-Eﬂng process forthis ﬂsgLJrﬂnrreengagemen't:
=  Assessing CMEESPL s approach to sinkebolder engaaement to confirm that issues reized by stakeholders
wierecaptured correctiv. We did this through reviewing documents and sssociated reconds.
=  Remately reviewing CMESSAL s process for identifying and determining matenal issues to confirm that
the nght issues were included in their Report. We did this by benchmarking reparts written by CMEESPL
and it= peers to encure that sector spedfic lssuss were included for comparability, We alzo tested the
fitters used in determining material fszues to evaluste: whether CMEESPL makes informed business
decisions inat may creste opportunities that contribite towsrds sustaindble devsiopment.
= Remotely suditing CMEESPL s dats mengsemsant systems to confinm that there wiere no significant srmors.

omissions o misstatements in the report. We did this by reviewing the electiveness of date handling:

procedures, instructions and systems, including those for internal verification. We afso spoke with those
k=y people responsible for compiling the data and drafting the report.
*  Amalysing presented data including use of altemate calculations where needed;

Observations

Further obesnyatiorzand findings, made during the assurance engagement, ars:

» Dats menagement systems are considered to be well gefined end the implementation of the systems s
satisfactory at site level

*  The emission data for purchased gosds only include the emission from the Cancrets and Steel consumed for
the site daslopment.

* Nerth Americsn Indettry Clsssifeanon Srsem- MANS

la=

LRQA

LRQA's standards, competence and independence

LRGA imiplements and misintaine & comprehansive management system that meets scoreditation requirements
for 150 14085 Greenhouse gases — Reowirements for gresnfouse gos volidatien and venficatisn bodies for gsein
gecreditation or other forms of recognitien and ISDIVEC 17021 Conformity sudit - Reguirements for bodies providing
gudit gnd certiication of management systems thet are at |east a5 demanding as the requirements: of the
International Standard on Quality Control and comply with the Code of Ethics for Professional Accountants issued
by the Imernatons! Ethics Emndurﬂs Board for Accountants.

LRGA enslures the selectlon of sppropriately quslified individusls:bBased on their guslificstions, training and
expsrience: The outcome of all verification and certification audits is then intemally reviewed by senior
management tc ensure that the 2ppresch sppiied B rizorous and transparent

LRQA Is CMEESPL'S certification body for 550 14002, and IS0 45001 We also piovide CMEESFL with & ranae of
training services relaied to manggement systems. The vesfication and certification audits, together with the
training, are the only work underiaken by LRQA for CMEESPL snd s such does not compramise our Independence
orimaartiality,

Syfudlics Dated: o7 Auzust 2024
LRgA Legd Verifier
On behalf of LRQA Indis

LR reference: MUMDODODTAT
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Tahle 1. Summary of CMEESPL Data for reperting period 01 Aprii 2023 1o 31 March 2024

302-3 | Energy Intensity 410 | MJMWh
Energy Impart Reductions |
Grid Energy consumption reduction per MWW of FY o i
3024 23-24 compared to FY 22-23 a2 | kMW
Difference In Enetgy impart for Wind Selar hybrid 737.04 | KWHMW
‘sites against Solar sites (same yaar) 9763 | %
Waies withdrawal by source
| Surface waler 0
333 | Croundwater 545, Mk
| Third party water 882 |
Total water Consumption 2528 | ML
303-5 | Water consumption in water stress areas 2095 |
% of water consumption in water stress areas 82.87 [ %
MNA | Groundwater Recharged in water siress areas 13.84 | ML
~ 304-1 | Operational sites nzar protected areas 0|
304-2 | Significant Impact on Biodiversity 0 Ne
304-3 | Habitats prolected or restared D 3
304-4 | IUCN Red List species in areas of oparation 0
305-1 | Scope 1 GHG emissions 0
| 3052 | Scope 2 GHG emissians 1B21|  1C0e
305-3 | Scope 3 GHG emissions 31.781
GHG Emission Intensity '
3054 | Noted that this refiects reduction of 52.87% aver the | 0000 45 | 1C0:2/MWh
base year {2021-Z2) |
Note: Verifled that 2 270 MWh of IREC oredits were redeamed for the reporting period Apr
2023~ Mar 2024 o ofiset the imported electricity for the year.
Y064 Tolal waste Generated- Hazardous 4 90
~ 7 | Total waste Generat=d- Non-Hazardous 47430 MT
306-4 | Total waste diverted from disposal 47920 :
306-5 | Total wasie disposed ta landfill 0 _
1821 :Iﬁuii:ﬁ?pphms'wemed through environmental 33 Nos
| 3082 | Neaative environmental concerns in supply chain 0 Nos
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ES3 Repart

Pennanem Em_pinys-&a— Male 283 |
Permanent Employees- Female 59
Non-Parmanent Employess- Male 128
Non-Parmanent Employess- Female 19
New Hire Male [Total 175) 135
| New Hire Female (Total 175] 40
| New Hire Under 30 years age &0
g Mew Hire 30 1o 50 years ags 95 Nos
| New Hire over 50 years age 0
Employze turnover Male (Tatal 94) 77
Employes turnover Female (Total 94) 17
Employee turnover Under 30 y=ars ags 30
Employee turnover 30 to 50 years age b2
Emplayee turnover aver 51 years age 2
401-7 Benefits pmﬁ? full w;raes that are not. Hﬁm?;&
_ provicer o N yees Parental leave
401-3 | Employeas that availed parental leave 0| Nos
Employees and Workers (Vendor Contractors) working 1830 No
for the organization ’
Employees and workers coverad by our Occupational 1.832 No
| Healthand Safety Managemeant System (OHSMS) 100 %
M35 | isyess and workers cavered by intemally audited 1832] No
GHSMS 100 %
Employees and warkers covered by third-party audited 1.832 %
OHSMS 100 %
Fatalities for employass 0| Nos
Recordable wark injuries for employees 0| Nos
Number of hours warked for employess 332218 | hours
Injury Rate for employees 0.00 | NofHour
4019 | Faialities for contraciors ] MNos
Recordable work injuries for Contraclors inciuding fatality 0 Nos
Mumber of hours worked for contractors 4236070 hours
| Injury Rate far Coniractors 0| NaoHour
Fatality Rate for Contrartors 0 | NafHour
40310 | Work related ill health 0 Nos
Average hours of fraining- Male/year 15.410.50
Averans hours of training- Female/year 3.057.50 |
404-1 | Average hours of raining- Senior Management 241400 | hrafyear
Average hours of fraining- Mid-level Mmmg&menl 2192 00
Average houwrs of fraining- Technical roles 4,527.50




ES3 Report 2323-24

List of Abbreviations

Average hours of training- Administrative staff 3482 50
Average hours of training- Production team 2.530.50
Managerial
Development
484.2 ‘Programs for upgrading employes skills and transition | MS Excel program |
' ‘assisfance programs induction for new hires-
Abhinandan
| — Six Sigma
484-3 | % of employees receiving performance raviews 100 %
Diversity of governance bodies
‘Board of Dirsclors- femals (3 out of 11) — 27.27%
Key Managemen! personnel- femala (3 out of 16)  18.75% |
Ravenue generating. positions- female (2 out 0f 32) 6:25%
Science and technology positions- famale (2 out of 35) 571%
Senior Management-femals i3 out of 27) 11.11%
4051 | Mid-level management-female (48 out of 263) 18.25% %
Senior Management-Above 50 age (3 aut of 27) 1.11%
_Senior Management-30 to 50 age JZE out of 27) _ 8148%
Senior Management-up 1o 30 age (2 out of 27) TA1%
Mid-level Management-Abave 50 age (9 out of 263} 3.42%
‘Mid-level Managemant-30 to 50 age (190 out of 263) 72.24%
Mid-level Management-up ta 30 age (64 out of 263) 2433%
~ 406-1 | Incidents of discrimination Ml MNos
4081 | Operations and suppliers at risk of child labor Nil Nos
4091 | Operations and suppliers at risk of forced labor Nil Nos
411-1 Iﬂddﬁﬂﬂ of violations invelving rights of indigenous Ni Nos
peop i
414-1 | New Eupgﬁers screened with social risks 23 Nos
4142 & risks identified and actions taken Mil MNos
Substantiated complaints coneerning breaches of
il [ pl 3 Ni | Nes
152

ACronyms Full Forms

CH Commercial & Industrial

CMES CleanMax Enviro Ensrgy Solutions

CEM Cistomer Belationship Manezemeant

CEAT Customer Satisfaction

O&s Diesel Generators

EHI Employes Health Index

ENPS Electionic-Net Promater Score

EPC Engineering, Procurement, and Construction
ESap Environmental and Sodial Action Plan

ESOD Erviranmenta! and Social Bz Diligense

ESIA emnronmental and Social impact Anaiysis
_ESME. Environmental and Sociz! Management Pian
ESS Energy Storgge Solution

FMCEG Fast Moving Consumer Bobds

GHE Greenhouse Gas

GR! Cloba! Reporiing Indistve

ILCN international Umon for Consenvation of Nalure
Ksa Kingdosr of Szud Arabia:

171 Lost Time fnjuries

LFIFR Lozt Time Injury Frequency Rate

NGC Netioral Gperatiors Centre

'NRE Nomitation and Remuneration Commitiee
Q&M Cperehons & Mamienance

OHS Occupstiona! Health and Safety

OHSMS Dezcupationg Health and Safety Menagement System
OPEX 80O GPEX Bulid-Own-Dperstions

poig Power Furchass Agresments

RECS Renewabiz Erergy Certificates.

REZCO Renewabie Energy Services Compeny

SER south East &313

SED Sogia and Ecenormc Development

TAT Turn Arolund Fime

TCFD Task Force for Climate-Relzied Firancial Disclosures
TR Totz! Recordable Injunes

UNSGDs United Nations Sustainable Developmernt Gosls
WEH Wind Sofar Hybnd

WTG Wing Turbine Generalor
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