
This is a meeting of the Board of Education in public for the purpose of conducting the School District’s Business and is not to be 
consider a public community meeting. There is a time for public participation during the meeting as indicated in agenda item “Call to 

the Public.” 
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I. Call to Order

II. Roll Call

Board of Education, Regular Meeting 
Monday, October 13, 2025  

5:30PM Closed Session | 7:00PM Regular Meeting 
Administration Building | Board Room 

125 S. Church Street 
Brighton, MI  48116 

 Board of Education 

VII. For Action
A. Regular Meeting minutes of September 8, 2025 . . . . . . . 
B. Human Resources Report . . . . . . . . . . . . . . . . . . . . . . . . 
C. Policy package . . . . . . . . . . . . . . . . . . . . .  . . . . . . . . . . . 
D. Bond survey . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

VIII. For Future Action
A. School of Choice for 2nd Semester, January 2026. . . . . . 
B. Summer Tax Resolution. . . . . . . . . . . . . . . . . . . . . . . . . . 
C. Miller renovation. .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
D. PE Credit . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

IV. Approval of Agenda

Report 25-98 
Report 25-99 
Report 25-100 
Report 25-101 

Page 82 
Page 83 
Page 86 
Page 87 

Report 25-94 
Report 25-95 
Report 25-97 
Report 25-98 

Page 4 
Page 8 
Page 9 
Page 66 

X. Special Meeting | Board Work Session, Monday, October 20, 2025 at 7PM
Regular Meeting, Monday, November 10, 2025 at 7PM

V. Superintendent Report
A. Shining Stars
B. Auditors report

III. Pledge of Allegiance

VI. Call to the public

IX. Board Committee Chair Reports|Community Recognition

XI. Adjournment



BRIGHTON AREA SCHOOLS 
Board of Education 

October 13, 2025 

Closed Session 

Subject: 
A. Negotiations, BEA, BESPA and BASAA

Motion 
Moved by: 
Supported by: 

To enter closed session for the purpose of discussing negotiation strategies connected 
with BEA, BESPA and BASAA bargaining units inasmuch as the administration has 
requested a closed session 

Roll Call Vote: 

Stahl 
Krebs 
Marks 
Myers 
Urbain 
Storm 
Tierney 

Page 2



  BRIGHTON AREA SCHOOLS 
Board of Education 

October 13, 2025 

Recognition 
Shining Stars – The following staff were nominated to receive “Shining Star” 
recognition for completing LETRS training. 

FIRST NAME LAST NAME 

Nicole McCullough 

Bridgette Jastrzebski 

Alyssa Rochford 

Melissa Harmala 

Morgan Busterna 

Lisa Kocab 

Megan Wilson 

Brandy Ward 

Crystal Ihrke 

Jenny Morley 

Samantha Rowe 

Jean Price 

Alicia Phillips 

Laura Armstrong 

Christina Battle 

Cody Alexander 

Cory Shah 

Kelsey Corrigan 

Mary Beane 

Hanna Sturgis 
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        BRIGHTON AREA SCHOOLS 
Board of Education 

October 13, 2025 
 

Report #25-94 

For Action 
 
Subject: 
Board of Education Meeting Minutes 
 
 
Recommendation: 
 
That the Board of Education approve the regular meeting minutes as presented. 
 
 
Rationale: 
 
 
Facts/Statistics: 
Per Board policy meeting minutes require board approval.  
 
District Goal Addressed:     
   X    Communication 
         Fiscal Integrity 
         Student Achievement 
 
Motion 
Moved by: 
Supported by: 
 
To approve the meeting minutes of September 8, 2025 as presented. 
 
 
Voice Vote:  
        Ayes 
        Nays        
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September 8, 2025 

1 

 

       
 
 
       

 
    Board of Education 

   
  Regular Meeting 

Scranton Middle School Media Center 
8415 Maltby Road 

Brighton, MI  48116 
       Monday, September 8, 2025 

   7:00PM 
 

                                                               Minutes 
I. Call to Order 

Vice President Marks called the meeting to order at 7:00 PM.   

II. Pledge of Allegiance 
 Vice President Marks led the board in the pledge of allegiance. 
  
III. Roll Call 

Members present: Jennifer Marks, Vice President, Dr. Angela Krebs, Secretary, 
Ken Stahl, Treasurer, Andy Storm, Trustee, Alicia Urbain, Trustee and Katie 
Tierney, Trustee. Also present: Dr. Matthew Outlaw, Superintendent of Schools, 
Jacob Anastasoff, Assistant Superintendent of Human Resources arrived at 
7:17PM, Dr. Liz Mosher, Assistant Superintendent of Curriculum, Dave Jones, 
Assistant Superintendent of Finance, Scott Jacobs, Director of Operations, SMS 
Principal team, Bond project team, Starr Acromite, Recording secretary, staff and 
visitors, 1 absent - Roger Myers, President. 
 

IV. Approval of Agenda                  
Motion: To approve the agenda as presented. 

 Moved by: Krebs 
Supported by: Tierney 

 Voice vote: 6 ayes, 1 absent – Myers. 
 Motion carried.  
 
V. Superintendent Report  
 A.  AI presentation – Bill Renner, Tracie Richards and Mary Beane presented an AI
 update via power point presentation. 

 
Vice President Marks provided instruction for public participation.  

VI. Call to the Public  
Public comments were received by the board.  
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September 8, 2025 

2 

 

VII. For Action 
A. Motion: To approve the regular meeting minutes of August 11, 2025 as 

presented.  
Moved by: Storm 
Supported by: Krebs 
Voice vote: 6 ayes, 1 absent – Myers. 
Motion carried.   

 
B. Motion: To approve the regular meeting minutes of August 25, 2025 as 

presented.  
Moved by: Storm 
Supported by: Krebs 
Voice vote: 6 ayes, 1 absent – Myers. 
Motion carried.   

 
C. Human Resources – no report.  

 
D. Motion: To appoint Trustee Urbain as the delegate and Trustee Tierney as the 

alternate to represent the Brighton Board of Education at the 2025 MASB 
Delegate Assembly on Thursday, October 23, 2025 at 7PM at the Traverse 
Resort and Spa in Acme. 
Moved by: Marks 
Supported by: Storm 
Voice vote: 6 ayes, 1 absent – Myers. 
Motion carried.   

E. Motion: To approve the extension of the school meals program through October 
31, 2025. 
Moved by: Urbain  
Supported by: Stahl 
Voice vote: 6 ayes, 1 absent – Myers. 
Motion carried.   

 
VIII.     For Future Action 

A. Policy package – This item was presented for board review.  
B. Bond survey – The Board received three proposals for information regarding the 

administration of a community survey related to a potential bond. 
 
IX. Board Committee Chair Report | Community Recognition 

Board members provided updates and reports from the Facility, Academic, Finance 
and Student Nutrition committees. The Brighton HS Marching Band was 
acknowledged for their wonderful performance at the Walled Lake Central Preview 
Showcase on Saturday night. It was noted that the State of Michigan is focused on 
literacy. 
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September 8, 2025 

3 

 

X. Next Regular Meeting Monday, October 13, 2025 at 7PM in the board room at the 
Administration building. 

 
XI. Closed Session 

Motion: To enter closed session for the purpose of discussing negotiation strategies 
connected with BEA, BESPA and BASAA bargaining units inasmuch as the 
administration has requested a closed session.  
Moved by: Stahl 
Supported by: Krebs 
Roll call vote: 6 ayes, 1 absent – Myers. 
Motion carried.  

Board entered closed session at 8:02 p.m.  
Board entered open session at 8:30 p.m. 

 
Following the formal meeting, the board, district administration, and project team  toured 
Scranton Middle school to review facility needs. 
 
 Adjournment 
 Vice President Marks adjourned the meeting at 8:50 p.m. 
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Human Resource Report (10/13/2025) 

Human Resources presents for your consideration the following human resources changes including resignations, new hires, and changes in tenure status

RETIREMENTS / RESIGNATIONS / TERMINATIONS

NAME BLDG./DEPT. ASSIGNMENT STATUS REASON EFFECTIVE

TRANSITIONS / NEW HIRES

* Pending completion of district hiring process and successful completion of criminal history screening process

NAME BLDG./DEPT. ASSIGNMENT STATUS EFFECTIVE

Amanda Fraser Scranton Middle School Counselor New Hire 10/15/2025
Michelle Mangiapane The Bridge Math Teacher New Hire 10/14/2025
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  BRIGHTON AREA SCHOOLS 
Board of Education 

October 13, 2025

Report #25-96
For Action 

Subject: 
Policy Package 

Recommendation: 

Rationale: 

Facts/Statistics: 

District Goal Addressed: 
 X Communication 

Fiscal Integrity 
Student Achievement 

Motion 
Moved by: 
Supported by: 

To adopt the policy package as presented.

Voice Vote: 
Ayes 
Nays 
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2025 BAS Policy Committee Worksheet
Grouping
(Priority) Policy Revision(s) Made Thrun Revision Options

and/or BAS Edits
Who to
Notify

Grouping 2000 Series Thrun/BAS Summary Committee Recommendations Staff

Grouping 3000 Series Thrun/BAS Summary Committee Recommendations Staff

June 11, 2025
Thrun

Updates

Clarified that First Amendment rights inure
to individuals.

BAS Edit - Length of each Public Comment (3
min.)

No content changes - clarification ONLY

June 11, 2025
Thrun

Updates

Added reference to instances in which the
District is notified from a third-party who
maintains a database that a data breach
occurred as in MCL 445.72(2).

Included language from subsection (8),
which requires notice to each consumer
reporting agency of the breach. This is only
required if 1,000 residents or more are
affected, and if the person/agency is not
subject to 15 USC 6801 to 6809 (e.g.,
financial institutions).

Added language from MCL 445.72(8) - I
checked and verified MCL Language

June 11, 2025
Thrun

Updates

 addressing the
authorization of public school academies.
This policy should only be adopted if your
District currently authorizes a public school
academy or intends to authorize a public
school academy within this academic year.

Provides a policy for BAS to establish a
Charter School.

June 11, 2025
Thrun

Updates
Updated legal citation.

No content changes - legal citation ONLY

2504 Public Participation at Board

3110 Data Breach Response

3121 Public School Academy Authorization

3201 Accounting

Committee: As Recommended by Thrun
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action

New optional policy

Committee: “Intentionally Left Blank"
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action
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2025 BAS Policy Committee Worksheet
Grouping
(Priority) Policy Revision(s) Made Thrun Revision Options

and/or BAS Edits
Who to
Notify

June 11, 2025
Thrun

Updates

Clarified that this definition of “financial
obligation” only applies to subsection C.2.b
of this policy.

No content changes - clerical ONLY

Optional Language - Board included prior

June 11, 2025
Thrun

Updates

Removed language that prohibited
Michigan-based business preferences when
using federal funds.

Align w/ current law

Optional Language - Board included prior

June 11, 2025
Thrun

Updates

Added language to clarify that the federal
regulation is incorporated by reference.

Added small businesses and veteran-owned
businesses to the list of businesses that the
District will take affirmative steps to
assure are included in bidding opportunities.

See column to left

June 11, 2025
Thrun

Updates
Updated legal citation.

No content changes - legal citation ONLY

Optional Language - Board did NOT included
prior (RESERVED used)

June 11, 2025
Thrun

Updates

Removed references to the deadlines to
develop the Cardiac Emergency Response
Plan and the Drinking Water Management
Plan.

No content changes - removal of past
deadline dates ONLY

3212 Post-Issuance Disclosure
Compliance

3301 Purchasing and Procurement

3301A Purchasing and Procurement with
Federal Funds

3307 Construction Administration

3402 Drills, Plans, and Reports

Committee: As Recommended by Thrun
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action
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2025 BAS Policy Committee Worksheet
Grouping
(Priority) Policy Revision(s) Made Thrun Revision Options

and/or BAS Edits
Who to
Notify

June 11, 2025
Thrun

Updates

Added a “notices” section to comply with
new student safety legislation. By Oct 1,
2025, all public schools are required to
provide parents and guardians with the
Michigan Department of Health and Human
Services’ notice regarding best practices for
the safe storage of firearms. Additionally, by
the same date, the district must publish the
notice to its webpage.

Other student safety laws will go into effect
during the fall of the 2026-2027 school year
and additional updates will be required
ahead of that time.

Align w/ current law (see left)

Optional Language - Board included some of
the language, but not all.

June 11, 2025
Thrun

Updates

Replaced reference to Michigan Paid Medical
Leave Act with Earned Sick Time Act, and
added legal authority for the latter.

No major content changes, ONLY ...
- Clarification to align with current law
- Legal citations updated

June 11, 2025
Thrun

Updates

Removed A.3.b. “teachers rated minimally
effective or ineffective during the 2023-24
school year;” to reflect changes to evaluation
ratings beginning the 2024-25 school year.

No content changes - removal of old
language that is no longer relevant.

Includes optional language

June 11, 2025
Thrun

Updates

See left

3408 Firearms and Weapons

4101 Non-Discrimination

4403 Performance Evaluation

4407 Discipline

Committee: As Recommended by Thrun
9.8.25 - For future Action

Committee: Adopt in part - see notes in
Policy Doc
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action

Grouping 4000 Series Thrun/BAS Summary Committee Recommendations Staff
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2025 BAS Policy Committee Worksheet
Grouping
(Priority) Policy Revision(s) Made Thrun Revision Options

and/or BAS Edits
Who to
Notify

June 11, 2025
Thrun

Updates

Added sections to address extracurricular
positions, including athletic coaches.

See left
Includes optional language

June 11, 2025
Thrun

Updates
Adjusted probationary period language.

See left, but also ...
- Clerical changes
- Current Policy is missing section F - remove

June 11, 2025
Thrun

Updates
Added language clarifying student rights.

See left

Includes optional language that the Board
have previously chosen NOT to include

June 11, 2025
Thrun

Updates

Added reference to Parent and Family
Engagement Policy.

Added requirement for this policy to be
included in the Student Handbook.

See left

Optional Language - Board did NOT included
prior

4408 Termination

4409 Non-Renewal

5104 Age of Majority

5401 Parent Involvement in Education

Committee: As Recommended by Thrun w/
BAS Edits
9.8.25 - For future Action

Committee: As Recommended by Thrun w/
BAS Edits
9.8.25 - For future Action

Committee: As Recommended by Thrun w/
BAS Edits
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action

Grouping 5000 Series Thrun/BAS Summary Committee Recommendations Staff
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2025 BAS Policy Committee Worksheet
Grouping
(Priority) Policy Revision(s) Made Thrun Revision Options

and/or BAS Edits
Who to
Notify

June 11, 2025
Thrun

Updates

Added language to indicate that this policy
includes Perkins V funding to comply with
federal requirement.

No major changes - align with law ONLY

June 11, 2025
Thrun

Updates

Added “consistent with applicable law” for
clarity.

Updated legal citation.

No major changes - align with law ONLY

Contains a BAS Edit

June 11, 2025
Thrun

Updates

Amended Option 2 to remove redundant
information.

The Board chose Option 2, so this edit is
relevant.

BAS Edit included - remove, due to change in
Policy 4209

June 11, 2025
Thrun

Updates

Amended policy for consistency with MDE
manual.

The Board previously chose to adopt this
optional policy

June 11, 2025
Thrun

Updates

Revised list of mandated reporters to comply
with expanded statutory definition.

No major changes - align with law ONLY

June 11, 2025
Thrun

Updates

Clarified what is considered an athletic
activity to include physical education classes.

Note: There is a format change, so ALL text is
red. Click on each paragraph to see the
actual language changes.

5406 Title I Funds

5411 Student Promotion, Retention, and
Placement

5420 Sex Education

5421 Work-Based Learning
Experience

5701 Abuse and Neglect

5712 Concussion Awareness

Committee: As Recommended by Thrun
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action

Committee: As Recommended by Thrun
9.8.25 - For future Action
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​​​​Series 2000: Bylaws​

​2500​ ​Board Meetings and Open Meetings Act Compliance​

​2504​ ​Public Participation at Board Meetings​

​Any​ ​member​ ​of​ ​the​ ​public​ ​may​ ​address​ ​the​ ​Board​ ​at​ ​a​ ​Board​ ​meeting,​ ​subject​ ​to​​the​
​following rules:​

​A. ​Except​​during​​a​​public​​participation​​portion​​of​​a​​Board​​meeting,​​no​​member​​of​​the
​public​ ​or​ ​other​ ​person​ ​may​ ​address​ ​the​ ​Board​ ​during​ ​a​ ​public​ ​meeting​ ​without
​the express permission of the President or other presiding officer.

​B. ​The​ ​Board​ ​will​​follow​​public​​participation​​rules​​that​​balance​​the​​District’s​​interest
​in​ ​an​ ​orderly​ ​public​ ​meeting​ ​with​ ​the​ ​public’s​​an​ ​individual’s​ ​First​ ​Amendment
​rights.​​A​​copy​​of​​these​​rules​​and​​any​​additional​​public​​participation​​rules​​adopted
​by​ ​the​ ​Board​ ​will​ ​be​ ​made​ ​available​ ​at​ ​Board​ ​meetings.​ ​The​ ​Board’s​ ​public
​participation rules include, but are not limited to, the following:

​1. ​before​​addressing​​the​​Board,​​a​​member​​of​​the​​public​​will​​state​​their​​name​​and
​address;

​2. ​each​ ​person’s​ ​public​ ​comments​ ​are​ ​limited​ ​to​ ​3​ ​minutes​ ​per​ ​public
​participation​​period.​​This​​time​​limit​​may​​be​​adjusted​​by​​the​​President​​or​​other
​presiding officer to facilitate public participation at Board meetings;

​3. ​persons​ ​who​ ​are​ ​part​ ​of​ ​a​ ​group​ ​or​ ​organization​ ​or​ ​who​ ​share​ ​similar
​viewpoints​ ​are​ ​encouraged​ ​to​ ​designate​ ​a​ ​spokesperson​ ​to​ ​address​ ​the
​Board;

​4. ​public​​comments​​of​​a​​personal​​nature​​are​​prohibited​​when:​​(a)​​the​​comments
​are​ ​unrelated​ ​to​ ​the​ ​manner​ ​in​ ​which​ ​a​ ​Board​ ​member​ ​or​​District​​employee
​performs​ ​that​ ​person’s​ ​duties,​ ​and​ ​(b)​ ​the​ ​comments​ ​cause​ ​a​ ​substantial
​disruption to the meeting;

​5. ​any​ ​public​ ​comment​ ​not​ ​protected​ ​by​ ​the​ ​First​ ​Amendment​ ​of​ ​the​ ​U.S.
​Constitution is prohibited;

​6. ​Board​ ​members​ ​may​ ​ask​ ​questions​ ​of​ ​the​ ​speakers​ ​but​ ​are​ ​not​ ​required​ ​to
​answer questions or make statements in response to a public comment;

​7. ​written​ ​statements​ ​and​ ​documents​ ​presented​ ​to​ ​the​ ​Board​ ​by​ ​a​ ​public
​participant​​or​​group​​are​​public​​records​​and​​must​​be​​given​​to​​the​​Secretary​​or
​designee; and

​8. ​any​ ​audio​ ​recording,​ ​video​ ​recording,​ ​broadcasting,​ ​or​ ​telecasting​ ​must​ ​be
​performed​ ​from​ ​the​ ​seating​ ​area​ ​designated​ ​for​ ​the​ ​public​ ​or​ ​in​ ​the​ ​area
​otherwise​ ​designated​ ​by​ ​the​ ​President,​ ​Superintendent,​ ​or​ ​designee,​ ​and
​must not disrupt the meeting.

​©​​2024​​2025​
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​C. ​Once​ ​the​ ​President​ ​or​​other​​presiding​​officer​​has​​determined​​that​​each​​member
​of​​the​​public​​requesting​​to​​do​​so​​has​​had​​a​​reasonable​​opportunity​​to​​address​​the
​Board​ ​during​ ​a​ ​public​ ​participation​ ​portion​ ​of​ ​a​​Board​​meeting,​​the​​President​​or
​other​ ​presiding​ ​officer​ ​will​ ​announce​ ​that​ ​the​ ​public​ ​participation​ ​portion​ ​of​ ​the
​meeting has ended.

​D. ​If​​the​​President​​or​​other​​presiding​​officer​​determines​​that​​a​​member​​of​​the​​public
​has​ ​violated​ ​1​ ​or​ ​more​ ​of​ ​the​ ​above​​rules​​and​​refuses​​to​​come​​into​​compliance
​with​ ​those​ ​rules,​ ​the​ ​member​ ​of​ ​the​ ​public​ ​will​ ​lose​ ​the​ ​right​ ​to​ ​speak​ ​during
​public​​comment​​at​​that​​meeting.​​A​​person​​who​​persistently​​engages​​in​​disorderly
​conduct​ ​or​ ​otherwise​ ​breaches​ ​the​ ​peace​ ​at​ ​a​​Board​​meeting,​​after​​notice​​from
​the President or other presiding officer, may be removed.

​Legal authority:​​U.S. Const, amend. I; MCL 15.263(1), 15.263(5); MCL 380.1808​

​Date adopted:​

​Date revised:​

​©​​2024​​2025​
Page 18Page 16



‭Series 3000: Operations, Finance, and Property‬

‭3100‬ ‭General Operations‬

‭3110‬ ‭Data Breach Response‬

‭“Data‬ ‭breach,”‬ ‭as‬ ‭used‬ ‭in‬ ‭this‬ ‭Policy,‬ ‭means‬ ‭“a‬ ‭breach‬ ‭of‬ ‭the‬ ‭security‬ ‭database”‬ ‭as‬
‭defined in the Michigan Identity Theft Protection Act.‬

‭If‬ ‭the‬ ‭District‬ ‭experiences‬ ‭a‬ ‭data‬ ‭breach‬ ‭or‬ ‭receives‬ ‭notice‬ ‭of‬ ‭a‬‭breach‬‭of‬‭a‬‭database‬
‭with‬ ‭District‬ ‭data‬‭,‬ ‭the‬ ‭Superintendent‬ ‭or‬‭designee,‬‭with‬‭the‬‭assistance‬‭of‬‭other‬‭staff‬‭or‬
‭consultants as necessary, must do the following:‬

‭A. ‭Assess and Investigate the Data Breach

‭1. ‭Make‬‭a‬‭reasonable‬‭effort‬‭to‬‭identify‬‭the‬‭cause‬‭of‬‭the‬‭data‬‭breach‬‭and‬‭secure
‭known access points.

‭2. ‭Promptly‬ ‭conduct‬ ‭a‬ ‭reasonable‬ ‭investigation‬ ‭to‬ ‭determine‬ ‭the‬ ‭extent‬ ‭of‬ ‭the
‭data‬‭breach‬‭and‬‭the‬‭identity‬‭of‬‭persons‬‭whose‬‭personal‬‭information‬‭has‬‭been
‭compromised.‬ ‭The‬ ‭investigation‬ ‭will‬ ‭include,‬ ‭to‬ ‭the‬ ‭extent‬ ‭possible,‬ ‭an
‭assessment‬ ‭of‬ ‭the‬ ‭software,‬ ‭hardware,‬ ‭and‬ ‭physical‬ ‭documents‬ ‭that‬ ‭were
‭accessed;‬‭which‬‭personnel‬‭and‬‭third‬‭parties‬‭had‬‭access‬‭to‬‭the‬‭compromised
‭data; and what specific information was compromised.

‭3. ‭Contact‬‭legal‬‭counsel,‬‭insurance‬‭carriers,‬‭and‬‭any‬‭other‬‭person‬‭or‬‭consultant
‭necessary‬ ‭to‬ ‭investigate‬ ‭the‬ ‭cause‬ ‭of‬ ‭or‬ ‭response‬ ‭to‬ ‭the‬ ‭data‬ ‭breach.‬ ‭If
‭appropriate,‬ ‭the‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭may‬ ‭also‬ ‭contact‬ ‭law
‭enforcement.

‭B. ‭Notifications Involving Michigan Resident Data

‭1. ‭Promptly notify:

‭a. ‭each‬ ‭Michigan‬ ‭resident‬ ‭whose‬ ‭personal‬ ‭information‬ ‭was‬ ‭accessed,
‭including‬ ‭encrypted‬ ‭information,‬ ‭if‬ ‭the‬ ‭person‬ ‭accessing‬ ‭the‬ ‭information
‭also had unauthorized access to the encryption key;‬‭and

‭b. ‭any‬ ‭other‬ ‭person‬ ‭or‬ ‭organization‬ ‭that‬ ‭owns‬ ‭or‬ ‭licenses‬ ‭data‬‭subject‬‭to‬‭a
‭data breach affecting a Michigan resident‬‭.‬‭; and

‭c. ‭each‬ ‭consumer‬ ‭reporting‬ ‭agency‬ ‭that‬ ‭compiles‬ ‭and‬ ‭maintains‬ ‭files‬ ‭on
‭consumers‬ ‭on‬ ‭a‬ ‭nationwide‬ ‭basis,‬ ‭if‬‭more‬‭than‬‭1,000‬‭Michigan‬‭residents
‭receive notice of the breach.

‭2. ‭Notices must:

‭a. ‭be in writing;

‭©‬‭2020‬‭2025‬
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‭Series 3000: Operations, Finance, and Property‬

‭3100‬ ‭General Operations‬

‭31‬‭21‬ ‭Intentionally Left Blank‬

‭The‬ ‭Board‬ ‭believes‬ ‭that‬ ‭the‬ ‭establishment‬ ‭of‬ ‭a‬ ‭public‬ ‭school‬ ‭academy‬ ‭(“PSA”),‬ ‭as‬
‭authorized‬ ‭by‬ ‭the‬ ‭Michigan‬ ‭Legislature‬ ‭under‬ ‭the‬ ‭Revised‬ ‭School‬ ‭Code‬ ‭(the‬ ‭“Code”),‬
‭may‬‭offer‬‭a‬‭means‬‭of‬‭furthering‬‭the‬‭mission‬‭and‬‭goals‬‭of‬‭the‬‭District‬‭by‬‭[‬‭insert‬‭basis‬‭for‬
‭serving‬‭as‬‭an‬‭authorizer,‬‭such‬‭as‬‭fostering‬‭diversity‬‭of‬‭educational‬‭opportunity‬‭within‬‭the‬
‭District without sacrificing quality of education or creating unnecessary duplication‬‭].‬

‭Consistent‬‭with‬‭these‬‭purposes,‬‭the‬‭Board‬‭may‬‭determine‬‭from‬‭time‬‭to‬‭time,‬‭in‬‭its‬‭sole‬
‭discretion, whether to open a PSA application window.‬

‭A.‬ ‭Definitions‬

‭1.‬ ‭“Application‬‭window”‬‭means‬‭a‬‭14-calendar‬‭day‬‭period‬‭in‬‭which‬‭the‬‭Board‬‭will‬
‭accept‬‭applications‬‭from‬‭PSA(s)‬‭in‬‭which‬‭the‬‭Board‬‭may‬‭choose‬‭to‬‭authorize.‬
‭Opening‬ ‭an‬ ‭application‬ ‭window‬ ‭does‬ ‭not‬ ‭require‬ ‭that‬ ‭a‬ ‭Board‬ ‭select‬‭a‬‭PSA‬
‭for authorization.‬

‭2.‬ ‭“Public‬‭School‬‭Academy”‬‭or‬‭“PSA”‬‭means‬‭a‬‭school‬‭authorized‬‭under‬‭Part‬‭6A‬
‭of‬ ‭the‬ ‭Michigan‬ ‭Revised‬ ‭School‬ ‭Code,‬ ‭a‬ ‭school‬ ‭of‬ ‭excellence‬ ‭authorized‬
‭under‬ ‭Part‬ ‭6E‬‭of‬‭the‬‭Code,‬‭and‬‭a‬‭strict‬‭discipline‬‭academy‬‭authorized‬‭under‬
‭MCL 380.1311b-1311m.‬

‭B.‬ ‭Delegation of Authority‬

‭The‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭shall‬ ‭be‬ ‭responsible‬ ‭to‬ ‭the‬ ‭Board‬ ‭to‬ ‭develop,‬
‭recommend‬ ‭to‬ ‭the‬ ‭Board,‬ ‭and‬ ‭administer‬ ‭such‬ ‭processes‬ ‭as‬ ‭necessary‬ ‭for‬‭the‬
‭Board to fulfill the following statutory responsibilities:‬

‭1.‬ ‭to‬ ‭issue‬ ‭(or‬ ‭to‬ ‭enter‬ ‭into‬ ‭an‬ ‭interlocal‬ ‭or‬ ‭intergovernmental‬ ‭agreement‬ ‭with‬
‭another‬ ‭authorizing‬ ‭body‬ ‭to‬ ‭issue)‬ ‭PSA‬ ‭contracts‬ ‭only‬ ‭in‬ ‭compliance‬ ‭with‬
‭controlling law;‬

‭2.‬ ‭to‬‭oversee‬‭(or‬‭to‬‭enter‬‭into‬‭an‬‭agreement‬‭with‬‭one‬‭or‬‭more‬‭other‬‭authorizing‬
‭bodies‬‭to‬‭oversee)‬‭compliance‬‭by‬‭the‬‭board‬‭of‬‭directors‬‭of‬‭the‬‭PSA‬‭operating‬
‭under‬‭a‬‭contract‬‭issued‬‭by‬‭the‬‭Board‬‭with‬‭the‬‭contract‬‭and‬‭all‬‭applicable‬‭law‬
‭(this‬ ‭subsection‬ ‭does‬ ‭not‬ ‭relieve‬ ‭any‬ ‭other‬ ‭governmental‬ ‭entity‬ ‭of‬ ‭its‬
‭enforcement or supervisory responsibility); and‬

‭3.‬ ‭to‬‭serve‬‭as‬‭fiscal‬‭agent‬‭for‬‭the‬‭PSA‬‭operating‬‭under‬‭a‬‭contract‬‭issued‬‭by‬‭the‬
‭Board‬ ‭to‬‭receive‬‭state‬‭school‬‭aid‬‭payments‬‭for‬‭the‬‭PSA,‬‭which‬‭then‬‭shall‬‭be‬
‭forwarded to the PSA, in accordance with such contract.‬

‭The‬‭Superintendent‬‭also‬‭is‬‭responsible‬‭to‬‭the‬‭Board‬‭to‬‭develop‬‭and‬‭administer‬‭a‬
‭PSA‬ ‭board‬ ‭selection‬ ‭and‬ ‭appointment‬ ‭process,‬ ‭consistent‬ ‭with‬ ‭the‬ ‭method‬ ‭of‬
‭selection‬ ‭resolution‬ ‭adopted‬ ‭by‬‭the‬‭Board,‬‭establishing‬‭the‬‭method‬‭of‬‭selection,‬
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‭length‬ ‭of‬ ‭term,‬ ‭and‬ ‭number‬ ‭of‬ ‭members‬ ‭of‬ ‭the‬ ‭board‬ ‭of‬ ‭directors‬ ‭of‬ ‭the‬ ‭PSA‬
‭subject to its jurisdiction.‬

‭C.‬ ‭Contract Issuance‬

‭The‬‭Board‬‭is‬‭not‬‭required‬‭to‬‭issue‬‭a‬‭charter‬‭contract‬‭to‬‭any‬‭person‬‭or‬‭entity.‬‭If‬‭the‬
‭Board‬‭determines‬‭from‬‭time‬‭to‬‭time,‬‭in‬‭its‬‭sole‬‭discretion,‬‭to‬‭open‬‭an‬‭Application‬
‭Window,‬‭any‬‭charter‬‭contract‬‭that‬‭may‬‭be‬‭issued‬‭will‬‭be‬‭issued‬‭on‬‭a‬‭competitive‬
‭basis taking into consideration required statutory criteria.‬

‭The‬ ‭Board‬ ‭may‬ ‭authorize‬‭PSAs‬‭which‬‭best‬‭meet‬‭the‬‭following‬‭guidelines‬‭[‬‭Note:‬
‭These‬ ‭are‬ ‭examples.‬ ‭This‬ ‭list‬ ‭can‬ ‭be‬ ‭modified‬ ‭to‬ ‭reflect‬ ‭the‬ ‭District’s‬
‭hopes/expectations for a PSA‬‭]:‬

‭1.‬ ‭further‬‭a‬‭well-defined‬‭and‬‭clearly‬‭stated‬‭mission‬‭and‬‭goals‬‭consistent‬‭with‬‭the‬
‭mission and goals of the District;‬

‭2.‬ ‭fill‬‭an‬‭identified‬‭and‬‭substantiated‬‭educational‬‭need‬‭or‬‭provide‬‭an‬‭opportunity‬
‭for‬‭new‬‭learning‬‭experiences‬‭at‬‭a‬‭facility‬‭located‬‭within‬‭the‬‭boundaries‬‭of‬‭the‬
‭District;‬

‭3.‬ ‭involve‬ ‭students,‬ ‭parents,‬ ‭faculty,‬ ‭community‬ ‭and‬‭administration‬‭in‬‭planning,‬
‭operating, and/or evaluating the program, as appropriate;‬

‭4.‬ ‭reflect the needs, interests, resources and facilities of the area;‬

‭5.‬ ‭utilize‬ ‭resources‬ ‭creatively,‬ ‭possibly‬ ‭incorporating‬ ‭the‬ ‭use‬ ‭of‬ ‭community‬
‭resources;‬

‭6.‬ ‭design programs to attract diverse and representative enrollments;‬

‭7.‬ ‭work‬ ‭to‬ ‭establish‬ ‭and‬ ‭maintain‬ ‭constructive‬‭relationships‬‭with‬‭existing‬‭public‬
‭schools‬ ‭in‬ ‭the‬ ‭area,‬ ‭including‬ ‭striving‬ ‭to‬‭create‬‭similar‬‭school‬‭calendars‬‭and‬
‭expectations for staff and students;‬

‭8.‬ ‭use a rigorous curriculum consistent with existing public schools in the area;‬

‭9.‬ ‭adopt policies and procedures that are consistent with state and federal law;‬

‭10.‬‭ensure students are assessed using approved assessment tools; and‬

‭11.‬‭adequately‬ ‭meet‬ ‭the‬ ‭needs‬ ‭of‬ ‭potential‬ ‭students,‬ ‭which‬ ‭must‬ ‭include‬
‭providing meals and transportation within an established transportation zone.‬

‭D.‬ ‭Authorization Limitations‬

‭1.‬ ‭Operational Boundaries‬

‭The‬ ‭Board‬ ‭shall‬ ‭not‬ ‭issue‬ ‭a‬ ‭charter‬ ‭contract‬ ‭for‬ ‭a‬ ‭PSA‬ ‭that‬ ‭is‬ ‭not‬ ‭a‬ ‭cyber‬
‭school‬ ‭to‬ ‭operate‬ ‭outside‬ ‭the‬ ‭District’s‬ ‭geographic‬ ‭boundaries,‬ ‭and‬ ‭a‬ ‭PSA‬
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‭authorized‬ ‭by‬ ‭the‬ ‭Board‬ ‭that‬ ‭is‬ ‭not‬ ‭a‬ ‭cyber‬‭school‬‭shall‬‭not‬‭operate‬‭outside‬
‭the District’s boundaries.‬

‭2.‬ ‭Enrollment Boundaries‬

‭The‬‭Board‬‭shall‬‭include‬‭in‬‭any‬‭contract‬‭that‬‭it‬‭executes‬‭authorizing‬‭a‬‭PSA‬‭to‬
‭operate‬ ‭a‬ ‭requirement‬ ‭that‬ ‭enrollment‬ ‭in‬ ‭the‬ ‭PSA:‬ ‭(a)‬ ‭shall‬ ‭be‬ ‭open‬ ‭to‬ ‭all‬
‭pupils‬ ‭who‬ ‭reside‬ ‭within‬ ‭the‬ ‭geographic‬ ‭boundaries‬ ‭of‬ ‭the‬ ‭District‬‭that‬‭meet‬
‭the‬ ‭PSA’s‬ ‭enrollment‬ ‭policy;‬ ‭(b)‬ ‭may‬ ‭be‬ ‭open‬ ‭to‬ ‭all‬‭pupils‬‭who‬‭reside‬‭in‬‭the‬
‭state‬ ‭of‬ ‭Michigan‬ ‭that‬ ‭meet‬ ‭the‬ ‭PSA’s‬ ‭enrollment‬ ‭policy,‬ ‭provided,‬ ‭however‬
‭that‬ ‭an‬ ‭School‬ ‭of‬ ‭Excellence‬ ‭operating‬ ‭as‬ ‭a‬ ‭cyber‬ ‭school‬ ‭shall‬ ‭be‬ ‭open‬ ‭to‬
‭pupils‬ ‭in‬ ‭grades‬ ‭K-12‬ ‭in‬ ‭the‬ ‭state;‬ ‭and‬ ‭(c)‬ ‭except‬ ‭for‬ ‭a‬ ‭foreign‬ ‭exchange‬
‭student‬‭who‬‭is‬‭not‬‭a‬‭United‬‭States‬‭citizen,‬‭shall‬‭not‬‭be‬‭open‬‭to‬‭a‬‭pupil‬‭who‬‭is‬
‭not a resident of the state of Michigan.‬

‭3.‬ ‭Limitation on Cyber Schools‬

‭The‬‭Board‬‭will‬‭not‬‭authorize‬‭more‬‭than‬‭one‬‭(1)‬‭school‬‭of‬‭excellence‬‭that‬‭is‬‭a‬
‭cyber school.‬

‭E.‬ ‭Contract Terms and Conditions‬

‭The‬ ‭Board‬ ‭also‬ ‭shall‬ ‭include‬ ‭in‬ ‭any‬ ‭contract‬ ‭that‬ ‭it‬ ‭executes‬ ‭authorizing‬ ‭or‬
‭re-authorizing a PSA to operate such terms and conditions as required by law.‬

‭F.‬ ‭Supplemental Agreements‬

‭The‬ ‭Board‬ ‭may‬ ‭require‬ ‭execution‬ ‭of‬ ‭such‬ ‭companion‬ ‭agreements‬‭to‬‭the‬‭Terms‬
‭and‬ ‭Conditions‬ ‭of‬ ‭the‬ ‭Charter‬ ‭Contract‬ ‭as‬ ‭it‬ ‭deems‬ ‭necessary‬ ‭or‬ ‭appropriate,‬
‭including,‬ ‭by‬ ‭way‬ ‭of‬ ‭example,‬ ‭an‬ ‭Oversight‬‭Agreement‬‭and‬‭Master‬‭Calendar‬‭of‬
‭Reporting Requirements and Fiscal Agency Agreement.‬

‭G.‬ ‭Submission of Contract to MDE‬

‭Within‬ ‭10‬ ‭days‬ ‭after‬ ‭issuing‬ ‭a‬ ‭contract‬ ‭for‬ ‭a‬ ‭PSA,‬ ‭the‬ ‭Board‬ ‭(or‬ ‭its‬ ‭designee)‬
‭shall‬‭submit‬‭to‬‭the‬‭State‬‭Superintendent‬‭(or‬‭designee)‬‭a‬‭copy‬‭of‬‭the‬‭contract‬‭and‬
‭of the PSA application as required under the Revised School Code.‬

‭Legal authority:‬‭MCL 380.501,‬‭et seq.,‬‭380.551,‬‭et seq,‬‭MCL 380.1311b-1311m‬

‭Date adopted:‬

‭Date revised:‬
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‭Series 3000: Operations, Finance, and Property‬

‭3200‬ ‭Finance and Borrowing‬

‭3201‬ ‭Accounting‬

‭A. ‭Financial Accounting

‭1. ‭The‬ ‭District‬ ‭will‬ ‭maintain‬ ‭complete‬ ‭financial‬ ‭accounting‬ ‭records‬ ‭using‬ ‭the
‭charts‬ ‭of‬ ‭accounts‬ ‭approved‬ ‭and‬ ‭published‬ ‭by‬ ‭MDE.‬ ‭The‬ ‭District‬ ‭will
‭implement‬ ‭an‬ ‭accounting‬ ‭system‬ ‭as‬ ‭prescribed‬ ‭by‬ ‭MDE‬ ‭and‬ ‭the‬ ‭Michigan
‭Public School Accounting Manual (Bulletin 1022).

‭2. ‭The District’s fiscal and accounting year will begin each year on July 1.

‭3. ‭The‬‭District‬‭will‬‭have‬‭a‬‭certified‬‭public‬‭accountant‬‭audit‬‭its‬‭financial‬‭records‬‭at
‭least annually.

‭B. ‭Pupil Accounting

‭The‬ ‭District‬ ‭will‬ ‭implement‬ ‭a‬ ‭pupil‬ ‭accounting‬ ‭system‬ ‭in‬ ‭compliance‬ ‭with‬ ‭the
‭State School Aid Act and as prescribed by MDE’s Pupil Accounting Manual.

‭Legal‬‭Authority:‬‭MCL‬ ‭380.‬‭622‬‭1223‬‭,‬ ‭380.1133,‬ ‭380.1281,‬ ‭380.1284;‬ ‭MCL‬ ‭388.1606,‬
‭388.1613,‬ ‭388.1618,‬ ‭388.1701;‬ ‭Mich‬ ‭Admin‬ ‭Code‬ ‭R‬ ‭340.1‬ ‭et‬ ‭seq.,‬
‭340.851 et seq.‬

‭Date adopted:‬

‭Date revised:‬
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​Series 3000: Operations, Finance, and Property​

​3200​ ​Finance and Borrowing​

​3212​ ​Post-Issuance Disclosure Compliance​

​In​ ​connection​ ​with​ ​the​ ​District’s​ ​issuance​ ​of​ ​securities​ ​that​ ​are​ ​subject​ ​to​ ​the​
​requirements​ ​of​ ​Securities​ ​and​ ​Exchange​ ​Commission​ ​Rule​ ​15c2-12​ ​(“Bonds”),​ ​the​
​District​ ​may​​be​​subject​​to​​a​​continuing​​disclosure​​undertaking​​or​​agreement​​(“CDA”)​​to​
​disclose​​certain​​information​​after​​issuance​​of​​Bonds.​​A​​CDA​​may​​be​​found​​in​​the​​Bond​
​issue’s​​transcript of proceedings.​

​The​​chief​​business​​official​​(“Compliance​​Officer”)​​will​​be​​responsible​​for​​establishing​​and​
​coordinating compliance with this Policy.​

​If​ ​the​ ​Board​ ​determines​ ​that​ ​compliance​ ​with​ ​this​ ​Policy​​in​​a​​particular​​situation​​would​
​impose​ ​an​ ​unreasonable​ ​burden​ ​on​ ​the​ ​District,​ ​it​ ​may​ ​forego​ ​compliance​ ​with​ ​the​
​advice of bond counsel.​

​A.​ ​The Compliance Officer​

​1.​ ​The Compliance Officer will:​

​a.​ ​monitor and verify compliance with the CDAs; and​

​b.​ ​create​ ​and​ ​maintain​ ​an​ ​inventory​ ​of​ ​the​ ​District’s​ ​outstanding​ ​financial​
​obligations.​

​i.​ ​A financial obligation means:​

​●​ ​a​ ​debt​ ​obligation​ ​or​ ​a​​guarantee​​of​​a​​debt​​obligation;​
​or​

​●​ ​a​ ​derivative​ ​instrument​ ​entered​ ​into​ ​in​ ​connection​
​with,​ ​or​ ​pledged​ ​as​ ​security​ ​or​ ​a​ ​source​ ​of​ ​payment​
​for,​ ​existing​ ​or​ ​future​ ​debt​ ​obligations​​or​​a​​guarantee​
​of such derivative instrument.​

​ii.​ ​Financial​ ​obligation​​Solely​ ​for​ ​the​ ​purposes​ ​of​​subsection​​C.2.b​​of​​this​
​Policy,​​“financial​​obligation”​​does​​not​​include​​any​​municipal​​security​​for​
​which​ ​a​ ​final​ ​official​ ​statement​ ​has​ ​been​ ​provided​ ​to​ ​the​ ​Municipal​
​Securities Rulemaking Board pursuant to Rule 15c2-12.​

​2.​ ​The​ ​District,​ ​at​ ​its​ ​cost,​ ​will​ ​provide​​the​​Compliance​​Officer​​with​​training​​and​
​educational resources necessary to ensure compliance with the CDAs.​

​3.​ ​The​ ​Compliance​ ​Officer​ ​has​ ​authority​ ​to​ ​seek​ ​guidance​ ​from​ ​the​ ​District’s​
​bond counsel and financial advisors to comply with the CDAs.​

​B.​ ​Review of Offering Materials​
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​When​ ​the​ ​District​ ​issues​ ​Bonds,​ ​the​ ​Compliance​ ​Officer​ ​will​ ​review​ ​the​
​preliminary​​official​​statement,​​final​​official​​statement,​​and​​other​​applicable​​offering​
​materials to ensure they do not:​

​1.​ ​contain any untrue statement of a material fact; or​

​2.​ ​omit​ ​any​ ​material​ ​fact​ ​that​ ​would​ ​need​​needs​ ​to​ ​be​ ​included​ ​to​ ​make​​ensure​
​the statements​​are​​not misleading.​

​C.​ ​Post-Issuance Obligations​

​1.​ ​The​​Compliance​​Officer​​will​​review​​continuing​​disclosure​​requirements​​before​
​each annual disclosure deadline.​

​2.​ ​The​ ​Compliance​ ​Officer’s​ ​annual​ ​review​ ​will​ ​include​ ​ensuring​ ​the​ ​following​
​information,​ ​where​ ​applicable,​ ​is​ ​reported​ ​to​ ​the​ ​proper​​repository​​(as​​of​​the​
​date​ ​of​ ​adoption​ ​of​ ​this​ ​Policy,​ ​the​ ​repository​ ​is​ ​the​ ​Electronic​ ​Municipal​
​Market​ ​Access​ ​website​ ​of​ ​the​ ​Municipal​ ​Securities​ ​Rulemaking​ ​Board​ ​at​
​http://www.emma.msrb.org​​):​

​a.​ ​By​ ​December​​27​​of​​each​​year​​(​​unless​​the​​deadline​​differs​​or​​as​​otherwise​
​required​​in an applicable CDA):​

​i.​ ​audited​ ​financial​ ​statements​ ​for​​the​​most​​recently​​ended​​fiscal​​year​​in​
​compliance​ ​with​ ​state​ ​laws,​ ​administrative​ ​rules,​ ​and​ ​generally​
​accepted​ ​accounting​ ​principles​ ​applicable​ ​to​ ​the​ ​District​ ​as​ ​such​
​principles​ ​are​ ​prescribed,​ ​in​ ​part,​ ​by​ ​the​ ​Financial​ ​Accounting​
​Standards​ ​Board​ ​and​ ​modified​ ​by​ ​the​ ​Government​ ​Accounting​
​Standards Board; and​

​ii.​ ​additional​ ​annual​ ​financial​ ​information​ ​and​ ​operating​ ​data​ ​set​ ​forth​ ​in​
​the​ ​respective​ ​CDA​ ​or​ ​in​ ​the​ ​respective​ ​official​ ​statement​ ​for​ ​a​
​particular​ ​Bond​ ​issue​ ​under​ ​the​ ​heading​ ​“CONTINUING​
​DISCLOSURE” or similar heading.​

​b.​ ​Notice​ ​of​ ​certain​ ​reportable​ ​events,​ ​subject​ ​in​ ​some​ ​cases​ ​to​ ​a​
​determination​ ​of​ ​materiality​ ​by​ ​the​ ​District,​ ​within​ ​10​ ​business​ ​days​ ​after​
​the​ ​occurrence.​ ​See​ ​each​ ​CDA​ ​for​ ​the​ ​respective​ ​list​ ​of​ ​events,​ ​which​
​typically includes the following:​

​●​ ​non-payment related defaults, if material;​

​●​ ​modifications to rights of bondholders, if material;​

​●​ ​bond calls, if material;​

​●​ ​release,​​substitution,​​or​​sale​​of​​property​​securing​​repayment​
​of the Bonds, if material;​
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​●​ ​the​​consummation​​of​​a​​merger,​​consolidation,​​or​​acquisition,​
​or​ ​certain​ ​asset​ ​sales​ ​involving​ ​the​ ​District,​ ​or​ ​entry​ ​into​ ​or​
​termination​ ​of​ ​a​ ​definitive​ ​agreement​ ​relating​ ​to​ ​the​
​foregoing, if material;​

​●​ ​appointment​ ​of​ ​a​ ​successor​ ​or​ ​additional​ ​trustee​ ​or​ ​the​
​change of name of a trustee, if material;​

​●​ ​incurrence​​of​​a​​financial​​obligation​​by​​the​​District,​​if​​material,​
​or​ ​agreement​ ​to​ ​covenants,​ ​events​ ​of​ ​default,​ ​remedies,​
​priority​ ​rights,​ ​or​ ​other​ ​similar​ ​terms​​of​​a​​financial​​obligation​
​of​ ​the​ ​District,​ ​any​ ​of​ ​which​ ​affect​ ​security​ ​holders,​ ​if​
​material;​

​●​ ​principal and interest payment delinquencies;​

​●​ ​unscheduled​ ​draws​ ​on​ ​debt​ ​service​ ​reserves​ ​reflecting​
​financial difficulties;​

​●​ ​unscheduled​ ​draws​ ​on​ ​credit​ ​enhancements​ ​reflecting​
​financial difficulties;​

​●​ ​substitution​ ​of​ ​credit​ ​or​ ​liquidity​ ​providers,​ ​or​ ​their​ ​failure​ ​to​
​perform;​

​●​ ​defeasances;​

​●​ ​credit​ ​rating​ ​changes,​ ​including​ ​the​ ​District’s​ ​underlying​
​rating​ ​or​ ​an​ ​enhanced​ ​rating​ ​on​ ​the​ ​Bonds​ ​due​ ​to​ ​credit​
​enhancement;​

​●​ ​adverse​ ​tax​ ​opinions​ ​or​ ​events​ ​affecting​ ​the​ ​status​ ​of​ ​the​
​Bonds,​ ​the​ ​issuance​ ​by​ ​the​ ​IRS​ ​of​ ​proposed​ ​or​ ​final​
​determinations​ ​of​ ​taxability,​ ​Notices​ ​of​​Proposed​​Issue​​(IRS​
​Form​ ​5701-TEB)​ ​or​ ​other​ ​material​ ​events,​ ​notices,​ ​or​
​determinations as to the tax status of the Bonds;​

​●​ ​tender offers;​

​●​ ​bankruptcy,​ ​insolvency,​ ​receivership,​ ​or​ ​similar​ ​event​ ​of​ ​the​
​District; and​

​●​ ​default,​​event​​of​​acceleration,​​termination​​event,​​modification​
​of​ ​terms,​ ​or​ ​other​ ​similar​ ​events​ ​under​ ​the​ ​terms​ ​of​ ​a​
​financial​ ​obligation​ ​of​ ​the​ ​District,​ ​any​ ​of​ ​which​ ​reflect​
​financial difficulties.​

​c.​ ​If​ ​the​ ​District​ ​retains​ ​a​ ​third​ ​party​ ​to​ ​assist​ ​the​ ​District​ ​with​ ​fulfilling​ ​its​
​continuing​ ​disclosure​ ​responsibilities​ ​under​ ​any​ ​CDA,​ ​the​ ​Compliance​
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​Officer​ ​will​ ​annually​​review​​the​​contract​​and​​verify​​that​​the​​third​​party​​has​
​fulfilled all of the District’s continuing disclosure responsibilities.​

​Legal authority:​​17 CFR 240.15c2-12; MCL 380.1351a​

​Date adopted:​

​Date revised:​
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‭​‬‭Series 3000: Operations, Finance, and Property‬

‭3300‬ ‭Facilities, Real, and Personal Property‬

‭3301‬ ‭Purchasing and Procurement‬

‭This‬ ‭Policy‬ ‭applies‬ ‭to‬ ‭all‬ ‭purchases‬ ‭of‬ ‭materials,‬ ‭supplies,‬ ‭and‬ ‭equipment.‬‭Purchases‬
‭acquired‬‭through‬‭lease‬‭financing‬‭are‬‭governed‬‭by‬‭this‬‭Policy,‬‭but‬‭true‬‭leases‬‭(i.e.,‬‭rental‬
‭agreements) are not.‬

‭A. ‭Responsibility for Purchasing

‭The‬ ‭District’s‬ ‭administration,‬ ‭under‬ ‭the‬ ‭Superintendent’s‬ ‭supervision,‬ ‭may
‭purchase‬‭items‬‭for‬‭the‬‭District,‬‭subject‬‭to‬‭Policy‬‭2202‬‭subsection‬‭C‬‭and‬‭any‬‭other
‭parameters established by the Board.

‭B. ‭When Competitive Bidding is Required

‭1. ‭The‬‭District‬‭must‬‭competitively‬‭bid‬‭the‬‭purchase‬‭of‬‭an‬‭item‬‭or‬‭group‬‭of‬‭items
‭costing‬ ‭an‬ ‭amount‬ ‭equal‬ ‭to‬ ‭or‬ ‭greater‬ ‭than‬ ‭the‬ ‭then-current‬ ‭state‬ ‭bid
‭threshold published annually by MDE.

‭2. ‭The‬ ‭District‬ ‭does‬ ‭not‬ ‭need‬ ‭to‬ ‭competitively‬‭bid‬‭a‬‭purchase‬‭in‬‭an‬‭emergency
‭or if competitive bidding is not required by law.

‭3. ‭The‬ ‭District‬ ‭will‬ ‭not‬ ‭artificially‬ ‭segregate‬ ‭purchases‬ ‭into‬ ‭smaller‬ ‭orders‬ ‭to
‭avoid the bid threshold.

‭C. ‭Bidding Procedure

‭1. ‭The‬‭District‬‭may‬‭competitively‬‭bid‬‭a‬‭purchase‬‭using‬‭1‬‭or‬‭more‬‭of‬‭the‬‭following
‭methods:

‭a. ‭requesting‬ ‭written‬ ‭price‬ ‭quotations‬ ‭from‬ ‭at‬ ‭least‬ ‭3‬ ‭known‬ ‭and‬ ‭practical
‭vendors of an item;

‭b. ‭distributing‬ ‭a‬ ‭request‬ ‭for‬ ‭proposals‬ ‭to‬ ‭at‬ ‭least‬ ‭3‬ ‭known‬ ‭and‬ ‭practical
‭vendors of an item;

‭c. ‭posting‬ ‭a‬ ‭request‬ ‭for‬ ‭proposals‬ ‭on‬ ‭the‬ ‭District’s‬ ‭website‬ ‭or‬ ‭any‬ ‭other
‭website that regularly informs vendors of bid opportunities;

‭d. ‭selecting‬ ‭a‬ ‭contract‬ ‭awarded‬ ‭to‬ ‭a‬ ‭winning‬ ‭bidder‬ ‭under‬ ‭a‬ ‭bid‬ ‭process
‭operated‬ ‭by‬ ‭a‬ ‭reputable‬ ‭bid‬ ‭cooperative‬ ‭if‬ ‭the‬ ‭District‬ ‭determines,‬ ‭after
‭reasonable‬ ‭due‬ ‭diligence,‬ ‭that‬ ‭the‬ ‭bid‬ ‭procedure‬ ‭used‬ ‭by‬ ‭the‬ ‭bid
‭cooperative‬ ‭was‬ ‭fair‬ ‭and‬ ‭open,‬ ‭resulted‬ ‭in‬ ‭a‬ ‭bid‬ ‭award‬ ‭to‬ ‭the‬ ‭lowest
‭responsible‬‭bidder,‬‭and‬‭the‬‭contract‬‭price‬‭is‬‭comparable‬‭to‬‭current‬‭market
‭rates for the purchased item; or
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‭e. ‭any‬‭other‬‭process,‬‭in‬‭the‬‭Superintendent’s‬‭or‬‭designee’s‬‭discretion,‬‭that‬‭is
‭likely‬ ‭to‬ ‭result‬ ‭in‬ ‭at‬ ‭least‬ ‭3‬ ‭known‬ ‭vendors‬ ‭providing‬ ‭bids‬ ‭for‬ ‭the‬ ‭item
‭sought, regardless of whether at least 3 bids are actually received.

‭2. ‭Each‬‭bidder‬‭responding‬‭to‬‭a‬‭request‬‭for‬‭proposals‬‭must‬‭certify‬‭that‬‭it‬‭is‬‭not‬‭an
‭Iran-linked business as defined by MCL 129.312.

‭3. ‭Awarding Bids

‭a. ‭If‬‭competitive‬‭bidding‬‭is‬‭required‬‭by‬‭law,‬‭any‬‭contract‬‭must‬‭be‬‭awarded‬‭by
‭the Board to the lowest responsible bidder.

‭b. ‭In‬‭determining‬‭bidder‬‭responsibility,‬‭the‬‭District‬‭may‬‭take‬‭1‬‭or‬‭more‬‭of‬‭the
‭following into account:

‭● ‭the District’s experience with the bidder;

‭● ‭others’ experience with the bidder;

‭● ‭the‬ ‭bidder’s‬ ‭history‬ ‭of‬ ‭satisfactory‬ ‭performance‬ ‭or
‭questionable litigation, protests, or disputes;

‭● ‭the bidder’s capitalization and solvency;

‭● ‭the‬ ‭length‬ ‭of‬ ‭time‬ ‭the‬ ‭bidder‬ ‭has‬ ‭been‬ ‭engaged‬ ‭in‬ ‭its
‭business;

‭● ‭the‬ ‭recommendation‬ ‭of‬ ‭the‬ ‭District’s‬ ‭professional
‭consultants; and

‭● ‭any other factor consistently and lawfully applied.

‭c. ‭In‬‭any‬‭bid‬‭procedure,‬‭the‬‭District‬‭reserves‬‭the‬‭right‬‭to‬‭reject‬‭any‬‭or‬‭all‬‭bids
‭or waive any informalities or irregularities in the bid process.

‭4. ‭Michigan-Based Business Preference

‭The‬ ‭District‬ ‭may‬ ‭give‬ ‭up‬ ‭to‬ ‭a‬ ‭10%‬ ‭preference‬ ‭to‬ ‭a‬ ‭bidder‬ ‭that‬ ‭is‬ ‭a
‭Michigan-based business as defined by MCL 18.1268.

‭a. ‭The‬‭Michigan-based‬‭business‬‭preference‬‭will‬‭not‬‭apply‬‭if‬‭federal‬‭funds‬‭are
‭used for the purchase.‬‭¶

‭D. ‭Purchases Using State Aid Act Funds

‭1. ‭The‬ ‭District‬ ‭will‬ ‭not‬ ‭use‬ ‭state‬ ‭aid‬ ‭to‬ ‭purchase‬ ‭foreign‬ ‭goods‬ ‭or‬ ‭services‬ ‭if
‭American‬ ‭goods‬ ‭or‬ ‭services‬ ‭are‬ ‭available,‬ ‭competitively‬ ‭priced,‬ ‭and‬ ‭of
‭comparable quality.
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‭2. ‭The‬ ‭District‬ ‭will‬ ‭give‬ ‭a‬ ‭preference‬ ‭to‬ ‭goods‬ ‭or‬ ‭services‬ ‭manufactured‬ ‭or
‭provided‬ ‭by‬ ‭Michigan‬ ‭businesses‬ ‭if‬ ‭competitively‬ ‭priced‬ ‭and‬ ‭of‬ ‭comparable
‭quality.

‭3. ‭The‬ ‭District‬ ‭will‬ ‭give‬ ‭a‬ ‭preference‬ ‭to‬ ‭goods‬ ‭or‬ ‭services‬ ‭manufactured‬ ‭or
‭provided‬ ‭by‬ ‭Michigan‬ ‭businesses‬ ‭owned‬ ‭and‬ ‭operated‬ ‭by‬ ‭veterans‬ ‭if
‭competitively priced and of comparable quality.

‭E. ‭Purchases Using Federal Funds

‭Purchases‬ ‭made‬ ‭with‬ ‭federal‬ ‭funds‬ ‭and‬ ‭subject‬ ‭to‬ ‭the‬ ‭federal‬ ‭Uniform‬ ‭Grant
‭Guidance are also governed by Policy 3301A.

‭Legal‬‭authority:‬‭2‬ ‭CFR‬ ‭200.1‬ ‭et‬ ‭seq.;‬ ‭MCL‬ ‭129.311‬ ‭et‬ ‭seq.;‬ ‭MCL‬ ‭380.1274;‬ ‭MCL‬
‭388.1764c‬

‭Date adopted:‬

‭Date revised:‬
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‭Series 3000: Operations, Finance, and Property‬

‭3300‬ ‭Facilities, Real, and Personal Property‬

‭3301A‬ ‭Purchasing and Procurement with Federal Funds‬

‭This‬ ‭Policy‬ ‭applies‬ ‭to‬ ‭purchases‬ ‭of‬ ‭property‬ ‭and‬ ‭services‬ ‭with‬ ‭federal‬ ‭funds‬ ‭that‬ ‭are‬
‭subject‬ ‭to‬ ‭the‬ ‭Uniform‬ ‭Grant‬ ‭Guidance.‬ ‭All‬‭The‬ ‭federal‬ ‭regulation‬ ‭is‬ ‭incorporated‬ ‭by‬
‭reference,‬ ‭and‬ ‭all‬ ‭terms‬ ‭in‬ ‭this‬ ‭Policy‬ ‭have‬ ‭the‬ ‭same‬ ‭meanings‬ ‭as‬ ‭defined‬ ‭in‬ ‭federal‬
‭regulation‬‭therein‬‭(2 CFR 200.1-99).‬

‭A. ‭State Law Requirements Still Apply

‭Bidding‬ ‭requirements‬ ‭under‬ ‭Policy‬‭3301‬‭and‬‭Policy‬‭3306,‬‭as‬‭applicable,‬‭remain
‭enforceable in addition to any requirements in this Policy.

‭B. ‭Procurement Methods

‭When‬ ‭bidding‬ ‭is‬ ‭required,‬ ‭the‬ ‭District‬ ‭must‬ ‭use‬ ‭1‬ ‭of‬ ‭the‬ ‭following‬ ‭procurement
‭methods‬ ‭that‬ ‭includes‬ ‭information‬ ‭sufficient‬ ‭to‬‭inform‬‭all‬‭potential‬‭bidders‬‭about
‭the District’s technical, service, and bid procedure requirements:

‭1. ‭Purchases up to $10,000 (micro-purchases)

‭a. ‭To‬ ‭the‬ ‭extent‬ ‭District‬ ‭administration‬ ‭determines‬ ‭that‬ ‭the‬ ‭cost‬ ‭of‬ ‭the
‭purchase‬ ‭is‬ ‭reasonable,‬ ‭micro-purchases‬ ‭may‬ ‭be‬ ‭made‬ ‭or‬ ‭awarded
‭without‬ ‭bidding‬ ‭in‬ ‭accordance‬ ‭with‬ ‭this‬ ‭Policy.‬ ‭For‬ ‭purposes‬ ‭of‬ ‭this
‭subsection,‬ ‭“reasonable”‬ ‭means‬ ‭the‬ ‭purchase‬ ‭is‬ ‭comparable‬ ‭to‬ ‭market
‭prices for the geographic area.

‭b. ‭To‬ ‭the‬ ‭extent‬ ‭practicable,‬ ‭the‬ ‭District‬ ‭will‬ ‭distribute‬ ‭micro-purchases
‭equitably among qualified suppliers.

‭2. ‭Purchases between $10,000 and $250,000 (small purchase procedures)

‭The‬ ‭District‬ ‭will‬ ‭use‬ ‭a‬ ‭bidding‬ ‭procedure‬ ‭in‬ ‭Policy‬ ‭3301‬ ‭subsection‬ ‭C.1.,
‭except‬ ‭that‬ ‭the‬ ‭District‬ ‭may‬ ‭use‬ ‭the‬ ‭bidding‬ ‭procedure‬ ‭in‬ ‭subsection‬ ‭B.1.a,
‭above,‬ ‭for‬ ‭purchases‬ ‭up‬ ‭to‬ ‭the‬ ‭then-current‬ ‭state‬ ‭bid‬ ‭threshold‬ ‭published
‭annually‬ ‭by‬ ‭MDE‬ ‭if‬‭the‬‭District‬‭satisfies‬‭the‬‭annual‬‭certification‬‭requirements
‭of 2 CFR 200.320(a)(1)(iv).

‭3. ‭Purchases over $250,000

‭a. ‭The‬ ‭District‬ ‭must‬ ‭either‬ ‭receive‬‭sealed‬‭bids‬‭through‬‭formal‬‭advertising‬‭or
‭prepare‬‭a‬‭comprehensive‬‭request‬‭for‬‭proposals‬‭and‬‭submit‬‭it‬‭to‬‭at‬‭least‬‭5
‭sources.

‭b. ‭With‬ ‭either‬ ‭method,‬ ‭the‬ ‭District‬ ‭will‬ ‭perform‬ ‭a‬ ‭price‬ ‭analysis,‬ ‭making‬ ‭an
‭independent estimate of costs before receiving bids.
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‭C. ‭The‬ ‭District‬ ‭will‬ ‭take‬ ‭affirmative‬ ‭steps‬ ‭to‬ ‭assure‬ ‭that‬ ‭small‬ ‭businesses,
‭minority-owned‬ ‭businesses,‬ ‭women’s‬ ‭business‬ ‭enterprises‬‭,‬ ‭veteran-owned
‭businesses‬‭, and labor surplus area firms are included in bidding opportunities.

‭D. ‭A‬ ‭person‬ ‭may‬ ‭protest‬ ‭the‬ ‭veracity,‬ ‭conformity,‬ ‭or‬ ‭eligibility‬ ‭of‬‭a‬‭bid.‬‭The‬‭District
‭will handle bid protests as follows:

‭1. ‭within‬‭48‬‭hours‬‭of‬‭the‬‭time‬‭bid‬‭results‬‭are‬‭available,‬‭the‬‭protesting‬‭person‬‭will
‭submit‬ ‭a‬ ‭written‬ ‭protest‬ ‭to‬‭the‬‭Superintendent‬‭describing‬‭in‬‭detail‬‭the‬‭nature
‭of the protest;

‭2. ‭the‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭will‬ ‭review‬ ‭the‬ ‭written‬ ‭protest,‬ ‭and‬ ‭the
‭Superintendent‬ ‭may‬ ‭bring‬ ‭it‬ ‭to‬ ‭the‬ ‭Board’s‬ ‭attention‬ ‭in‬ ‭the‬‭Superintendent’s
‭discretion; and

‭3. ‭a‬‭person’s‬‭failure‬‭to‬‭file‬‭a‬‭protest‬‭as‬‭described‬‭above‬‭is‬‭an‬‭irrevocable‬‭waiver
‭of the bid protest.

‭Nothing‬ ‭in‬ ‭this‬ ‭Policy‬ ‭reduces‬ ‭or‬ ‭eliminates‬ ‭the‬ ‭District’s‬ ‭rights‬ ‭or‬ ‭protections‬
‭afforded under the law.‬

‭E. ‭The‬ ‭District‬ ‭will‬ ‭retain‬‭all‬‭bids‬‭and‬‭formal‬‭bid‬‭solicitation‬‭documents‬‭for‬‭a‬‭period
‭of 6 years after the bid opening date, or longer if required by law.

‭Legal authority:‬‭2 CFR 200.1 et seq.‬

‭Date adopted:‬

‭Date revised:‬
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​Series 3000: Operations, Finance, and Property​

​3300​ ​Facilities, Real, and Personal Property​

​3307​ ​Construction Administration​

​This​ ​Policy​ ​sets​ ​forth​ ​procedures​ ​and​ ​requirements​ ​for​ ​District​ ​building​ ​and​ ​site​
​improvements. Bidding requirements for construction appear in Policy 3306.​

​A.​ ​Plan Review​

​1.​ ​Before​ ​commencing​ ​construction,​ ​the​ ​District,​ ​or​ ​an​​authorized​​agent​​on​​the​
​District’s​ ​behalf,​ ​will​ ​submit​ ​project​ ​plans​ ​and​ ​specifications​ ​to​ ​the​ ​Michigan​
​Bureau of Construction Codes Plan Review Division.​

​2.​ ​Alternatively,​ ​the​ ​District​ ​may​ ​submit​ ​the​ ​plans​ ​and​ ​specifications​ ​to​ ​the​
​applicable​ ​local​ ​building​ ​department​ ​if​ ​the​ ​Board​ ​and​ ​the​ ​municipality’s​
​governing​​body​​have​​properly​​certified​​that​​full-time​​code​​officials,​​inspectors,​
​and​ ​plan​ ​reviewers​ ​registered​ ​under​ ​the​ ​Skilled​ ​Trades​ ​Regulation​ ​Act​ ​will​
​conduct​ ​plan​​reviews​​and​​inspections.​​In​​that​​situation,​​the​​District​​must​​also​
​submit the plans and specifications to the Bureau of Fire Safety.​

​3.​ ​RESERVED​

​4.​ ​Before​ ​the​ ​District​ ​commences​ ​new​ ​construction​ ​or​ ​major​ ​renovation​ ​of​ ​a​
​school​​building​​or​​athletic​​facility,​​the​​Superintendent​​or​​designee​​will​​consult​
​with​ ​the​ ​law​ ​enforcement​ ​agency​ ​that​ ​will​ ​be​ ​the​ ​first​ ​responder​ ​for​ ​that​
​building or facility about safety issues.​

​B.​ ​Professional Consultants​

​1.​ ​If​ ​the​ ​total​ ​cost​ ​of​ ​a​ ​school​ ​building​ ​construction​ ​project​ ​will​ ​be​ ​$15,000​ ​or​
​more:​

​a.​ ​a​ ​Michigan-licensed​ ​architect​ ​or​ ​professional​ ​engineer​ ​must​ ​prepare​ ​the​
​plans and specifications; and​

​b.​ ​a​ ​qualified​ ​person​ ​or​ ​firm​ ​must​ ​supervise​ ​construction​ ​as​ ​provided​ ​in​
​MCL 388.85​​2​​1​​.​

​2.​ ​The​ ​District​ ​may​ ​hire​ ​a​ ​construction​ ​manager​ ​for​ ​any​ ​project.​ ​If​ ​the​
​construction​ ​manager​ ​also​ ​performs​ ​construction,​ ​either​ ​directly​ ​or​ ​by​
​assuming​ ​responsibility​ ​for​ ​the​ ​work​ ​of​ ​other​ ​contractors​ ​(e.g.,​ ​construction​
​manager as constructor):​

​a.​ ​the​ ​construction​ ​manager​ ​may​ ​not​ ​supervise​ ​such​ ​construction​ ​under​
​MCL 388.85​​2​​1​​; and​

​b.​ ​the District must still bid the project as required by law.​
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​C.​ ​Payment and Performance Bonds​

​1.​ ​For​​all​​contracts​​described​​in​​MCL​​129.201​​that​​exceed​​$50,000,​​the​​principal​
​contractor​​must​​procure​​performance​​and​​payment​​bonds​​in​​accordance​​with​
​law.​

​2.​ ​Unless​ ​the​ ​Superintendent​ ​or​ ​designee​ ​determines​ ​otherwise,​ ​the​ ​District​
​requires payment and performance bonds to be 100% of the contract sum.​

​3.​ ​The​​responsibility​​for​​procuring​​payment​​and​​performance​​bonds​​rests​​solely​
​with​ ​the​ ​contractor.​ ​The​ ​District​ ​has​ ​no​ ​duty​ ​to​ ​ensure​ ​that​​a​​contractor​​has​
​procured a payment or performance bond.​

​D.​ ​Prevailing Wage​

​1.​ ​Bid​ ​materials,​ ​project​ ​specifications,​ ​and​ ​contract​ ​documents​ ​must​ ​comply​
​with applicable federal and state law prevailing wage requirements.​

​2.​ ​The​ ​responsibility​ ​for​ ​paying​ ​prevailing​ ​wage​ ​rates​ ​rests​ ​solely​ ​with​ ​the​
​contractor.​ ​The​ ​District​ ​has​ ​no​ ​duty​ ​to​ ​ensure​ ​that​ ​a​ ​contractor​ ​has​ ​paid​
​prevailing wage rates.​

​Legal​​authority:​​40​ ​USC​ ​3141,​ ​et​ ​seq.;​ ​MCL​ ​129.201​ ​et​ ​seq.;​ ​MCL​ ​339.6001​ ​et​ ​seq.;​
​MCL 380.1263, 380.1264; MCL 388.851 et seq.; MCL 408.1101, et seq.​

​Date adopted:​

​Date revised:​
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‭Series 3000: Operations, Finance, and Property‬

‭3400‬ ‭School Safety and Security‬

‭3402‬ ‭Drills, Plans, and Reports‬

‭The‬‭Board‬‭will‬‭take‬‭reasonable‬‭steps‬‭to‬‭provide‬‭a‬‭safe‬‭and‬‭secure‬‭learning‬‭environment‬
‭to protect students and employees.‬

‭A.‬ ‭Emergency Drills‬

‭The‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭will‬ ‭schedule,‬ ‭notify,‬ ‭conduct,‬ ‭report,‬ ‭and‬ ‭post‬
‭all fire, tornado, and other emergency drills as required by law.‬

‭B.‬ ‭Cardiac Emergency Response Plan‬

‭The‬ ‭Board‬ ‭will‬ ‭develop,‬ ‭adopt,‬ ‭and‬ ‭provide‬ ‭for‬ ‭annual‬ ‭review‬ ‭a‬ ‭cardiac‬
‭emergency‬ ‭response‬ ‭plan‬ ‭as‬ ‭required‬ ‭by‬ ‭law.‬ ‭Beginning‬ ‭in‬ ‭the‬‭2025-26‬‭school‬
‭year,‬ ‭the‬‭The‬ ‭Board‬ ‭will‬ ‭integrate‬ ‭the‬ ‭cardiac‬ ‭emergency‬‭response‬‭plan‬‭into‬‭the‬
‭protocols‬ ‭of‬ ‭the‬ ‭local‬ ‭emergency‬ ‭response‬ ‭system‬ ‭and‬ ‭emergency‬ ‭response‬
‭agencies.‬ ‭Beginning‬ ‭in‬ ‭the‬ ‭2025-26‬ ‭school‬ ‭year,‬ ‭all‬‭All‬ ‭high‬ ‭school‬ ‭athletic‬
‭coaches‬ ‭must‬ ‭be‬ ‭certified‬ ‭in‬ ‭CPR‬ ‭and‬ ‭use‬ ‭of‬ ‭an‬ ‭AED‬ ‭by‬ ‭the‬ ‭American‬ ‭Red‬
‭Cross,‬ ‭the‬ ‭American‬ ‭Heart‬ ‭Association,‬‭or‬‭a‬‭comparable‬‭organization‬‭approved‬
‭by MDE.‬

‭C.‬ ‭Drinking Water Management Plan‬

‭By‬ ‭January‬ ‭2025,‬ ‭the‬‭The‬ ‭Board‬ ‭will‬ ‭develop,‬ ‭adopt,‬ ‭update,‬ ‭implement,‬ ‭and‬
‭make‬‭available‬‭upon‬‭request‬‭a‬‭Drinking‬‭Water‬‭Management‬‭Plan‬‭as‬‭required‬‭by‬
‭law.‬

‭D.‬ ‭Cooperation‬

‭The‬‭Superintendent‬‭or‬‭designee‬‭will‬‭act‬‭as‬‭liaison‬‭to‬‭work‬‭with‬‭the‬‭School‬‭Safety‬
‭Commission‬‭and‬‭the‬‭Office‬‭of‬‭School‬‭Safety,‬‭including‬‭to‬‭identify‬‭model‬‭practices‬
‭for determining school safety measures.‬

‭E.‬ ‭Safety and Emergency Plans‬

‭The‬ ‭Board‬ ‭will‬ ‭comply‬ ‭with‬ ‭the‬ ‭statewide‬ ‭school‬ ‭information‬ ‭policy,‬ ‭and‬ ‭the‬
‭Superintendent‬ ‭or‬ ‭designee‬ ‭will‬ ‭provide‬ ‭all‬ ‭reports,‬ ‭information,‬ ‭and‬ ‭notices‬
‭required‬‭by‬‭that‬‭policy.‬‭If‬‭the‬‭policy‬‭does‬‭not‬‭satisfy‬‭the‬‭requirements‬‭of‬‭Revised‬
‭School‬‭Code‬‭Section‬‭1308b(3),‬‭the‬‭Board‬‭will‬‭develop‬‭and‬‭adopt‬‭an‬‭emergency‬
‭operations‬ ‭plan‬‭with‬‭public‬‭input‬‭and‬‭participation‬‭by‬‭at‬‭least‬‭1‬‭law‬‭enforcement‬
‭agency‬ ‭having‬ ‭jurisdiction‬ ‭over‬ ‭the‬ ‭District.‬ ‭The‬ ‭statewide‬ ‭school‬ ‭information‬
‭policy‬‭or‬‭the‬‭emergency‬‭operations‬‭plan,‬‭as‬‭applicable,‬‭will‬‭be‬‭reviewed‬‭every‬‭2‬
‭years‬ ‭in‬ ‭conjunction‬ ‭with‬ ‭at‬ ‭least‬ ‭1‬ ‭law‬ ‭enforcement‬ ‭agency‬ ‭having‬ ‭jurisdiction‬
‭over‬ ‭the‬ ‭District.‬ ‭The‬ ‭Board‬ ‭will‬ ‭notify‬ ‭MDE‬ ‭within‬ ‭30‬ ‭days‬ ‭after‬ ‭completing‬ ‭a‬
‭required review.‬
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‭F.‬ ‭Reporting Incidents of Crime‬

‭Each‬ ‭building‬ ‭principal‬ ‭will‬ ‭collect‬ ‭and‬ ‭update‬ ‭information‬ ‭at‬ ‭least‬ ‭weekly‬ ‭on‬
‭incidents‬‭of‬‭crime‬‭in‬‭the‬‭applicable‬‭building.‬‭At‬‭least‬‭annually,‬‭the‬‭Board‬‭will‬‭post‬
‭information‬ ‭on‬ ‭its‬ ‭website‬ ‭about‬ ‭incidents‬ ‭of‬ ‭crime‬ ‭in‬ ‭the‬ ‭District‬‭and‬‭will‬‭make‬
‭this‬‭information‬‭available‬‭to‬‭Parents‬‭on‬‭a‬‭per-building‬‭basis.‬‭Within‬‭24‬‭hours‬‭after‬
‭an‬ ‭incident‬ ‭occurs,‬ ‭the‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭will‬ ‭report‬ ‭to‬ ‭the‬ ‭Michigan‬
‭State Police crimes and attempted crimes identified in MCL 380.1310a(2).‬

‭Legal‬‭authority:‬‭MCL‬ ‭29.19,‬ ‭29.19b;‬ ‭MCL‬‭380.1241,‬‭380.1308,‬‭380.1308a,‬‭380.1308b,‬
‭380.1310a, 380.1319, 380.1901, et seq.‬

‭Date adopted:‬

‭Date revised:‬
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‭Series 3000: Operations, Finance, and Property‬

‭3400‬ ‭School Safety and Security‬

‭3408‬ ‭Firearms and Weapons‬

‭The‬ ‭District‬ ‭is‬ ‭a‬ ‭weapon-free‬ ‭school‬ ‭zone.‬ ‭Except‬‭as‬‭otherwise‬‭permitted‬‭by‬‭Policy‬‭or‬
‭required‬ ‭by‬ ‭applicable‬ ‭law,‬ ‭a‬ ‭person‬ ‭may‬ ‭not‬ ‭possess‬ ‭a‬ ‭weapon‬ ‭on‬ ‭District‬ ‭property.‬
‭See‬ ‭also‬ ‭Policy‬ ‭5206.‬ ‭Each‬ ‭person‬ ‭on‬ ‭District‬ ‭property‬ ‭must‬ ‭also‬ ‭comply‬ ‭with‬ ‭the‬
‭federal Gun- Free School Zones Act.‬

‭A. ‭As used in this Policy:

‭1. ‭in‬ ‭conjunction‬ ‭with‬ ‭subsection‬ ‭B.7:‬ ‭An‬ ‭“antique‬ ‭firearm”‬ ‭means‬ ‭that‬‭term‬‭as
‭defined by MCL 750.237a.

‭2. ‭A‬ ‭“firearm”‬ ‭means‬ ‭any‬ ‭weapon‬ ‭that‬ ‭will,‬ ‭is‬ ‭designed‬ ‭to,‬ ‭or‬ ‭may‬ ‭readily‬ ‭be
‭converted to expel a projectile by the action of an explosive.

‭3. ‭“Pistol” means that term as defined by MCL 28.421.

‭4. ‭“District property” means:

‭a. ‭a‬ ‭building,‬ ‭playing‬ ‭field,‬ ‭or‬ ‭property‬ ‭used‬ ‭for‬ ‭school‬ ‭purposes‬ ‭to‬ ‭impart
‭instruction‬ ‭to‬ ‭students‬ ‭or‬ ‭used‬ ‭for‬ ‭functions‬ ‭and‬ ‭events‬ ‭sponsored‬ ‭by‬ ‭a
‭school,‬ ‭except‬ ‭a‬ ‭building‬ ‭used‬ ‭primarily‬ ‭for‬ ‭adult‬ ‭education‬ ‭or‬ ‭college
‭extension courses; and

‭b. ‭a‬ ‭vehicle‬ ‭used‬ ‭by‬ ‭the‬ ‭District‬ ‭to‬ ‭transport‬ ‭students‬ ‭to‬ ‭or‬ ‭from‬ ‭a‬ ‭place
‭described in subsection A.4.a above.

‭5. ‭A‬ ‭“weapon”‬ ‭means‬‭a‬‭firearm,‬‭pneumatic‬‭gun,‬‭dagger,‬‭dirk,‬‭stiletto,‬‭knife‬‭with
‭a‬‭blade‬‭over‬‭3‬‭inches‬‭in‬‭length,‬‭pocket‬‭knife‬‭opened‬‭by‬‭a‬‭mechanical‬‭device,
‭iron‬‭bar,‬‭or‬‭brass‬‭knuckles,‬‭or‬‭any‬‭other‬‭object‬‭used,‬‭intended,‬‭or‬‭represented
‭to inflict serious bodily injury or property damage.

‭B. ‭Permitted Uses

‭The following persons may possess a weapon on District property:

‭1. ‭a peace officer as defined by law or those persons listed in MCL 28.425o(5);

‭2. ‭a‬‭student’s‬‭Parent‬‭licensed‬‭to‬‭carry‬‭a‬‭concealed‬‭pistol‬‭may‬‭carry‬‭a‬‭concealed
‭pistol‬ ‭(but‬ ‭no‬ ‭other‬ ‭weapons)‬ ‭while‬ ‭in‬‭a‬‭vehicle‬‭if‬‭the‬‭Parent‬‭is‬‭dropping‬‭the
‭student off at, or picking the student up from, the student’s school;

‭3. ‭a‬ ‭person‬ ‭with‬ ‭permission‬ ‭from‬ ‭the‬‭Superintendent‬‭or‬‭designee‬‭to‬‭possess‬‭a
‭firearm‬ ‭(but‬ ‭no‬ ‭other‬ ‭weapons)‬ ‭within‬ ‭any‬ ‭lawful‬ ‭parameters‬ ‭established‬ ‭by
‭the Board;
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‭4.‬ ‭an‬ ‭employee‬ ‭or‬ ‭contracted‬ ‭person‬ ‭if‬ ‭the‬ ‭possession‬ ‭of‬ ‭that‬ ‭weapon‬ ‭is‬ ‭to‬
‭provide security services for the District‬

‭C.‬ ‭Violations‬

‭1.‬ ‭Students‬‭and‬‭District‬‭personnel‬‭with‬‭knowledge‬‭that‬‭a‬‭person‬‭is‬‭in‬‭violation‬‭of‬
‭this‬ ‭Policy‬ ‭should‬ ‭immediately‬ ‭report‬‭the‬‭violation‬‭to‬‭the‬‭building‬‭principal‬‭or‬
‭designee.‬

‭2.‬ ‭Violation‬ ‭of‬ ‭this‬ ‭Policy‬ ‭will‬ ‭result‬ ‭in‬ ‭discipline‬ ‭of‬ ‭students,‬ ‭employees,‬ ‭and‬
‭contractors,‬ ‭up‬ ‭to‬ ‭and‬ ‭including‬ ‭expulsion‬ ‭or‬ ‭termination,‬ ‭removal‬ ‭from‬
‭District property, and referral to law enforcement.‬

‭D.‬ ‭Notices‬

‭1.‬ ‭The‬ ‭District‬ ‭will‬ ‭annually‬ ‭distribute‬ ‭the‬ ‭Michigan‬ ‭Department‬ ‭of‬ ‭Health‬ ‭and‬
‭Human‬ ‭Services‬ ‭notice‬ ‭concerning‬‭the‬‭best‬‭practices‬‭for‬‭the‬‭safe‬‭storage‬‭of‬
‭firearms‬‭to‬‭the‬‭parent‬‭or‬‭legal‬‭guardian‬‭of‬‭each‬‭student‬‭enrolled‬‭no‬‭later‬‭than‬
‭October 1 of each year.‬

‭2.‬ ‭By‬ ‭October‬ ‭1,‬ ‭2025,‬ ‭and‬ ‭each‬‭October‬‭1‬‭thereafter,‬‭the‬‭District‬‭will‬‭annually‬
‭post‬ ‭the‬ ‭Michigan‬ ‭Department‬ ‭of‬ ‭Health‬ ‭and‬ ‭Human‬ ‭Services‬ ‭notice‬ ‭to‬ ‭the‬
‭District webpage.‬

‭Legal‬‭authority:‬‭18‬ ‭USC‬ ‭921;‬ ‭18‬ ‭USC‬ ‭922(q);‬ ‭MCL‬ ‭28.425f,‬ ‭28.425o;‬ ‭MCL‬ ‭750.237a‬‭;‬
‭MCL 380.1313b‬

‭Date adopted:‬

‭Date revised:‬
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​Series 4000: District Employment​

​4100​ ​Employee Rights and Responsibilities​

​4101​ ​Non-Discrimination​

​A.​ ​Equal Employment Opportunity​

​The​ ​District​ ​is​ ​committed​ ​to​​equal​​employment​​opportunity​​and​​compliance​​with​
​federal,​ ​state,​ ​and​ ​local​ ​laws​ ​that​ ​prohibit​ ​workplace​ ​Unlawful​ ​Discrimination,​
​including​ ​unlawful​ ​harassment​ ​and​ ​Retaliation,​​based​​on​​any​​protected​​class​​or​
​activity.​ ​This​ ​Policy​ ​applies​ ​to​ ​all​ ​aspects​ ​of​ ​employment,​ ​including​ ​recruiting,​
​advertising,​ ​hiring,​ ​training,​ ​job​ ​placement,​ ​evaluation,​ ​classification,​ ​promotion,​
​transfer,​ ​work​ ​assignment,​ ​compensation,​ ​benefits,​ ​discipline,​ ​demotion,​
​termination,​ ​reduction​ ​in​ ​force,​ ​recall,​ ​and​ ​any​ ​other​ ​term​ ​or​ ​condition​ ​of​
​employment.​

​This​ ​Policy​ ​prohibits​ ​discrimination​ ​against​ ​employees​ ​or​ ​applicants​ ​for​
​employment​​based​​on​​the​​following​​protected​​classes:​​race,​​color,​​national​​origin,​
​ethnicity,​​religion,​​sex​​(including​​pregnancy​​or​​related​​conditions,​​gender​​identity,​
​or​ ​sexual​ ​orientation),​ ​height,​ ​weight,​ ​marital​ ​status,​ ​age,​ ​disability,​ ​genetic​
​information,​ ​veteran​ ​status,​​military​​service,​​or​​any​​other​​legally​​protected​​class.​
​This Policy also prohibits Retaliation based on a protected activity.​

​The​ ​District​ ​prohibits​ ​unlawful​ ​employment​ ​discrimination​ ​as​ ​required​ ​by​
​applicable civil rights statutes, including:​

​●​ ​Title​ ​VI​ ​of​ ​the​ ​Civil​ ​Rights​ ​Act​ ​of​ ​1964,​ ​which​ ​prohibits​
​discrimination​ ​based​ ​on​ ​race,​ ​color,​ ​religion,​ ​or​ ​national​
​origin;​

​●​ ​Title​ ​VII​ ​of​ ​the​ ​Civil​ ​Rights​ ​Act​ ​of​ ​1964,​ ​which​ ​prohibits​
​discrimination​ ​based​ ​on​ ​race,​ ​color,​ ​religion,​ ​sex​ ​(including​
​gender identity, and sexual orientation), or national origin;​

​●​ ​Title​ ​IX​ ​of​ ​the​ ​Education​ ​Amendments​ ​of​ ​1972,​ ​which​
​prohibits discrimination based on sex;​

​●​ ​Age​ ​Discrimination​ ​in​ ​Employment​ ​Act​ ​of​ ​1967​ ​(ADEA),​
​which​ ​prohibits​ ​discrimination​ ​based​ ​on​ ​age​ ​as​ ​to​ ​persons​
​who are at least 40 years old;​

​●​ ​Equal​ ​Pay​​Act​​of​​1963,​​which​​prohibits​​sex​​discrimination​​in​
​payment​​of​​wages​​for​​persons​​performing​​substantially​​equal​
​work in the same establishment;​

​●​ ​Section​ ​504​ ​of​ ​the​​Rehabilitation​​Act​​of​​1973​​(Section​​504),​
​which prohibits discrimination based on disability;​

​© 2025​
Page 37



​●​ ​Americans​ ​with​ ​Disabilities​ ​Act​ ​of​ ​1990​ ​(ADA),​ ​which​
​prohibits​ ​discrimination​ ​against​ ​qualified​ ​persons​ ​with​
​disabilities​ ​in​ ​employment,​ ​public​ ​service,​ ​public​
​accommodations, and telecommunications;​

​●​ ​Pregnancy​ ​Discrimination​ ​Act​ ​of​ ​1978,​ ​which​ ​prohibits​
​discrimination​ ​based​ ​on​ ​pregnancy,​ ​childbirth,​ ​or​ ​related​
​medical conditions;​

​●​ ​Pregnant​ ​Workers​ ​Fairness​ ​Act​ ​(PWFA),​ ​which​ ​requires​
​covered​ ​employers​ ​to​ ​provide​ ​reasonable​ ​accommodations​
​to​ ​a​ ​worker’s​ ​known​ ​limitations​ ​related​ ​to​ ​pregnancy,​
​childbirth,​ ​or​ ​related​ ​medical​ ​conditions,​ ​unless​ ​the​
​accommodation will cause an undue hardship;​

​●​ ​Genetic​ ​Information​ ​Non-Discrimination​​Act​​of​​2008​​(GINA),​
​which​ ​prohibits​ ​discrimination​ ​based​ ​on​ ​genetic​ ​information​
​as to health insurance and employment;​

​●​ ​Michigan​ ​Elliott-Larsen​ ​Civil​ ​Rights​ ​Act​ ​of​ ​1976​ ​(ELCRA),​
​which​ ​prohibits​ ​discrimination​ ​based​​on​​race,​​color,​​national​
​origin,​ ​age,​ ​sex,​ ​pregnancy,​ ​sexual​ ​orientation,​ ​gender​
​identity​ ​or​ ​expression,​ ​religion,​ ​height,​ ​weight,​ ​or​ ​marital​
​status;​

​●​ ​Michigan​ ​Persons​ ​with​ ​Disabilities​ ​Civil​ ​Rights​ ​Act​ ​of​ ​1976​
​(MPDCRA),​ ​which​ ​prohibits​ ​discrimination​ ​against​ ​qualified​
​persons​​based​​on​​disability​​that​​is​​unrelated​​to​​that​​person’s​
​ability​​to​​perform​​the​​duties​​of​​a​​particular​​position​​or​​genetic​
​information; and​

​●​ ​Michigan​​Equal​​Pay​​Act,​​which​​prohibits​​discriminatory​​wage​
​practices based on sex.​

​The​​District​​also​​complies​​with​​and​​prohibits​​employment​​action​​that​​violates​​the​
​following statutes:​

​●​ ​Family​ ​and​ ​Medical​ ​Leave​ ​Act​ ​of​ ​1993​ ​(FMLA),​ ​which​
​requires​​covered​​employers​​to​​provide​​up​​to​​12​​work​​weeks​
​of​ ​unpaid,​ ​job-protected​ ​leave​ ​to​ ​eligible​ ​employees​ ​for​
​certain​ ​family,​ ​military,​ ​and​ ​medical​ ​reasons,​ ​and​ ​up​ ​to​ ​26​
​work​ ​weeks​ ​to​ ​care​ ​for​ ​a​ ​covered​ ​service​ ​member​ ​with​ ​a​
​serious injury or illness;​

​●​ ​Michigan​ ​Paid​ ​Medical​ ​Leave​​Earned​ ​Sick​​Time​​Act​​of​​2018​
​(PMLA​​(ESTA​​),​ ​which​ ​provides​ ​eligible​ ​employees​ ​paid​
​medical​ ​leave​​with​ ​earned​ ​sick​ ​time​ ​that​ ​may​ ​be​ ​used​ ​for​
​certain reasons;​
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​●​ ​Uniformed​ ​Services​​Employment​​and​​Reemployment​​Rights​
​Act​ ​of​ ​1994​ ​(USERRA),​ ​which​ ​provides​ ​job​ ​protection​ ​and​
​reemployment​ ​rights​ ​to​ ​individuals​ ​who​ ​voluntarily​ ​or​
​involuntarily​​leave​​employment​​to​​undertake​​military​​service,​
​including​ ​military​ ​reservists​ ​and​ ​National​ ​Guard​ ​members​
​called to duty;​

​●​ ​Public​ ​Employment​ ​Relations​ ​Act​ ​of​ ​1947​ ​(PERA),​ ​which​
​prohibits​ ​a​ ​public​ ​employer​ ​from​ ​discriminating​ ​against​ ​an​
​employee​ ​based​ ​on​ ​membership​ ​or​ ​non-membership​ ​in​ ​a​
​labor organization;​

​●​ ​Fair​​Labor​​Standards​​Act​​of​​1938​​(FLSA),​​which​​establishes​
​minimum​ ​wage,​ ​overtime​ ​pay,​ ​record​ ​keeping,​ ​and​ ​youth​
​employment standards affecting employees; and​

​●​ ​Michigan​ ​Whistleblower​ ​Protection​ ​Act​ ​of​ ​1980,​ ​which​
​protects​ ​employees​ ​who​ ​report​ ​a​ ​violation​ ​or​ ​suspected​
​violation​ ​of​ ​state,​ ​local,​ ​or​ ​federal​ ​law​ ​and​ ​employees​ ​who​
​participate in hearings, investigations, or court actions.​

​B.​ ​Reporting Requirements​

​Any​​employee​​who​​believes​​he/she​​has​​been​​subjected​​to​​behavior​​that​​violates​
​this​ ​Policy​ ​is​ ​encouraged​ ​to​ ​file​ ​a​ ​complaint​ ​promptly​ ​with​ ​a​ ​supervisor.​ ​A​
​complaint​ ​implicating​ ​an​ ​individual’s​ ​civil​ ​rights​ ​will​ ​be​ ​investigated​ ​pursuant​ ​to​
​the​ ​procedures​ ​outlined​ ​in​ ​Policy​ ​4104​ ​and​ ​3115-3115H.​ ​A​ ​complaint​ ​alleging​
​Title​ ​IX​ ​sexual​ ​harassment​ ​will​ ​be​ ​investigated​ ​pursuant​ ​to​ ​the​ ​procedures​
​outlined in Policy 3118.​

​Employees​​with​​questions​​about​​compliance​​with​​this​​Policy​​and​​applicable​​laws​
​should​ ​contact​ ​the​ ​Superintendent​ ​or​ ​the​ ​Employment​ ​Compliance​ ​Officer(s)​
​identified in Policy 3115B.​

​Board​ ​members,​ ​administrators,​ ​and​ ​supervisors​​must​​promptly​​report​​incidents​
​of​ ​Unlawful​ ​Discrimination​ ​and​ ​Retaliation​ ​that​ ​he/she​ ​observes​ ​or​ ​about​​which​
​he/she receives information.​

​Board​​members,​​administrators,​​or​​supervisors​​who​​receive​​a​​complaint​​alleging​
​a​ ​violation​ ​of​ ​this​ ​Policy​ ​must​ ​promptly​ ​report​ ​the​ ​complaint,​ ​in​ ​writing,​ ​to​ ​the​
​Employment Compliance Officer(s) identified in Policy 3115B.​

​A​​failure​​to​​comply​​with​​reporting​​requirements​​may​​result​​in​​discipline,​​including​
​discharge.​

​C.​ ​Employment Discrimination Compliance Training​
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​The​ ​District​ ​will​ ​train​ ​administrators,​ ​supervisors,​ ​and​ ​the​ ​Employment​
​Compliance​​Officer(s)​​on​​how​​to​​address​​and​​investigate​​Unlawful​​Discrimination​
​and Retaliation complaints.​

​The​ ​District​ ​may​ ​also​​provide​​Unlawful​​Discrimination​​and​​Retaliation​​training​​to​
​Board members and employees.​

​Training may be provided by an outside entity or person approved by the District.​

​Legal​​authority:​​20​ ​USC​ ​1681​ ​et​ ​seq.;​ ​29​ ​USC​ ​206​ ​et​​seq.,​​701​​et​​seq.,​​2601​​et​​seq.;​
​38USC​ ​4301​ ​et​ ​seq.;​ ​42​ ​USC​ ​2000d​ ​et​ ​seq.,​ ​2000e​​et​​seq.,​​2000ff​​et​
​seq.,​​12101​​et​​seq.;​​H.R.​​2617-1626,​​117th​​Cong.​​§​​103(1)​​(signed​​into​
​law​ ​December​ ​29,​ ​2022);​ ​MCL​ ​37.1101​ ​et​​seq.,​​37.2101​​et​​seq.;​​MCL​
​423.201​ ​et​ ​seq.;​ ​MCL​ ​750.556;​​34​​CFR​​106.1​​et​​seq​​.;​​MCL​​408.934b,​
​408.961​ ​et​ ​seq.,​ ​Mothering​ ​Justice​ ​v​ ​Attorney​ ​General​​,​ ​2024​ ​Mich​
​LEXIS 1454 (July 31, 2024)​

​Date adopted:​

​Date revised:​
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‭Series 4000: District Employment‬

‭4400‬ ‭Professional Staff‬

‭4403‬ ‭Performance Evaluation‬

‭Performance‬ ‭evaluations‬ ‭are‬ ‭essential‬ ‭to‬ ‭provide‬ ‭quality‬ ‭educational‬ ‭services‬ ‭and‬ ‭to‬
‭measure‬ ‭competency.‬ ‭This‬ ‭Policy‬ ‭does‬ ‭not‬ ‭diminish‬ ‭the‬ ‭Board’s‬ ‭authority‬ ‭or‬ ‭ability‬ ‭to‬
‭non-renew‬ ‭a‬ ‭professional‬ ‭staff‬ ‭member’s‬ ‭contract‬ ‭at‬ ‭the‬ ‭end‬ ‭of‬ ‭the‬ ‭contract’s‬ ‭term,‬
‭consistent‬ ‭with‬ ‭applicable‬ ‭statutes,‬ ‭collective‬ ‭bargaining‬ ‭agreements,‬ ‭Policies,‬ ‭and‬
‭individual‬ ‭employment‬ ‭contracts.‬ ‭This‬ ‭Policy‬ ‭must‬ ‭be‬ ‭implemented‬ ‭consistent‬ ‭with‬
‭Policy 1101.‬

‭A.‬ ‭Teachers‬ ‭as‬ ‭Defined‬ ‭by‬ ‭Revised‬ ‭School‬ ‭Code‬ ‭Section‬ ‭1249‬ ‭(K-12‬ ‭certified‬
‭teachers of record)‬

‭Teachers‬ ‭will‬ ‭be‬ ‭evaluated‬ ‭pursuant‬ ‭to‬ ‭a‬ ‭performance‬ ‭evaluation‬ ‭system‬
‭consistent‬ ‭with‬ ‭Revised‬ ‭School‬ ‭Code‬ ‭Section‬ ‭1249‬ ‭and‬ ‭the‬ ‭Teachers’‬ ‭Tenure‬
‭Act.‬ ‭This‬ ‭performance‬ ‭evaluation‬ ‭system‬ ‭will‬ ‭include,‬ ‭as‬ ‭appropriate,‬ ‭the‬
‭following:‬

‭1.‬ ‭a year-end evaluation process that meets statutory standards;‬

‭2.‬ ‭an evaluation tool that incorporates components required by law, including:‬

‭a.‬ ‭locally‬‭agreed-on‬‭student‬‭growth‬‭and‬‭assessment‬‭data‬‭or‬‭student‬‭learning‬
‭objectives, as defined by Revised School Code Section 1249;‬

‭b.‬ ‭the teacher’s performance; and‬

‭c.‬ ‭objective criteria.‬

‭3.‬ ‭an‬ ‭individualized‬ ‭development‬ ‭plan‬ ‭(IDP)‬ ‭with‬‭performance‬‭goals‬‭developed‬
‭by‬ ‭the‬ ‭evaluator‬ ‭in‬ ‭consultation‬ ‭with‬ ‭the‬ ‭teacher‬ ‭and‬ ‭recommended‬‭training‬
‭designed to improve the teacher’s effectiveness for:‬

‭a.‬ ‭all probationary teachers;‬

‭b.‬ ‭teachers‬‭rated‬‭minimally‬‭effective‬‭or‬‭ineffective‬‭during‬‭the‬‭2023-24‬‭school‬
‭year;‬‭¶‬

‭c.‬ ‭teachers rated needing support or developing; or‬

‭d.‬ ‭at the evaluator’s discretion when performance deficiencies are noted.‬

‭4.‬ ‭classroom‬ ‭observations‬ ‭of‬ ‭at‬ ‭least‬ ‭15‬ ‭minutes‬ ‭each‬ ‭which‬ ‭include,‬ ‭at‬ ‭a‬
‭minimum,‬‭a‬‭review‬‭of‬‭the‬‭teacher’s‬‭lesson‬‭plan,‬‭the‬‭state‬‭curriculum‬‭standard‬
‭used‬ ‭in‬ ‭the‬‭lesson,‬‭and‬‭pupil‬‭engagement,‬‭with‬‭appropriate‬‭written‬‭feedback‬
‭and‬ ‭a‬ ‭post-observation‬ ‭meeting‬ ‭between‬ ‭the‬ ‭teacher‬ ‭and‬ ‭the‬ ‭school‬
‭administrator conducting the observation to discuss those items;‬
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‭5.‬ ‭a‬‭mid-year‬‭progress‬‭report,‬‭if‬‭required‬‭by‬‭law,‬‭which‬‭aligns‬‭with‬‭the‬‭teacher’s‬
‭individualized‬ ‭development‬ ‭plan,‬ ‭includes‬ ‭specific‬ ‭performance‬ ‭goals‬
‭developed‬ ‭by‬ ‭the‬ ‭evaluator,‬ ‭and‬‭any‬‭recommended‬‭training‬‭identified‬‭by‬‭the‬
‭evaluator;‬

‭6.‬ ‭a‬ ‭year-end‬ ‭performance‬ ‭evaluation‬ ‭effectiveness‬ ‭rating,‬ ‭of‬ ‭effective,‬
‭developing, or needing support;‬

‭7.‬ ‭tenured‬ ‭teachers‬ ‭rated‬ ‭as‬ ‭highly‬ ‭effective‬ ‭or‬ ‭effective‬ ‭on‬ ‭the‬ ‭3‬ ‭most‬ ‭recent‬
‭consecutive‬ ‭year-end‬ ‭evaluations‬ ‭may‬ ‭be‬ ‭evaluated‬ ‭biennially,‬ ‭but‬ ‭if‬ ‭the‬
‭teacher‬ ‭is‬ ‭not‬ ‭rated‬‭as‬‭effective‬‭on‬‭one‬‭of‬‭the‬‭biennial‬‭year-end‬‭evaluations,‬
‭the teacher must receive year-end evaluations;‬

‭8.‬ ‭a‬ ‭mentor‬ ‭for‬‭teachers‬‭rated‬‭developing‬‭or‬‭needing‬‭support‬‭or‬‭for‬‭teachers‬‭in‬
‭the first year of probation;‬

‭9.‬ ‭opportunity‬ ‭for‬ ‭a‬ ‭tenured‬ ‭teacher‬ ‭rated‬ ‭needing‬ ‭support‬ ‭on‬ ‭a‬ ‭year-end‬
‭evaluation‬ ‭to‬ ‭request‬ ‭a‬‭review‬‭consistent‬‭with‬‭Revised‬‭School‬‭Code‬‭Section‬
‭1249;‬

‭10.‬‭a‬ ‭tool‬ ‭approved‬ ‭by‬ ‭MDE,‬ ‭a‬ ‭modified‬ ‭MDE‬ ‭tool,‬ ‭or‬ ‭a‬ ‭local‬ ‭evaluation‬ ‭tool‬ ‭if‬
‭adopted‬ ‭in‬ ‭compliance‬ ‭with‬ ‭Revised‬ ‭School‬ ‭Code‬ ‭Section‬ ‭1249‬ ‭and‬
‭corresponding regulations;‬

‭11.‬‭website posting of required information for the evaluation tool;‬

‭12.‬‭training‬‭on‬‭the‬‭evaluation‬‭tool‬‭for‬‭teachers‬‭and‬‭evaluators‬‭as‬‭required‬‭by‬‭law;‬
‭and‬

‭13.‬‭other‬ ‭components‬ ‭that‬ ‭the‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭deems‬ ‭relevant,‬
‭important, or in the District’s best interests.‬

‭If‬ ‭a‬ ‭tenured‬ ‭teacher‬ ‭is‬ ‭rated‬ ‭ineffective‬ ‭or‬ ‭needing‬ ‭support‬ ‭on‬ ‭3‬ ‭consecutive‬
‭year-end‬ ‭evaluations,‬ ‭the‬ ‭teacher‬ ‭must‬ ‭be‬ ‭discharged‬ ‭consistent‬ ‭with‬ ‭due‬
‭process.‬ ‭The‬ ‭District‬ ‭is‬ ‭not‬ ‭precluded‬‭from‬‭discharging‬‭a‬‭teacher‬‭at‬‭other‬‭times‬
‭as provided by the Teachers’ Tenure Act.‬

‭If‬ ‭a‬ ‭teacher‬‭receives‬‭an‬‭unevaluated‬‭rating,‬‭the‬‭teacher’s‬‭rating‬‭from‬‭the‬‭school‬
‭year immediately before the designation must be used.‬

‭B.‬ ‭Non-Teaching Professionals Subject to the Teachers’ Tenure Act‬

‭The‬ ‭performance‬ ‭evaluation‬ ‭system‬ ‭for‬ ‭a‬ ‭Non-Teaching‬ ‭Professional‬ ‭with‬ ‭a‬
‭teaching‬ ‭certificate‬ ‭subject‬ ‭to‬ ‭the‬ ‭Teachers’‬ ‭Tenure‬ ‭Act‬ ‭must‬ ‭include‬ ‭multiple‬
‭observations.‬ ‭An‬ ‭IDP‬ ‭will‬ ‭be‬ ‭developed‬ ‭during‬ ‭the‬ ‭employee’s‬ ‭probationary‬
‭period.‬ ‭Except‬ ‭during‬ ‭the‬ ‭probationary‬ ‭period,‬ ‭which‬ ‭must‬ ‭include‬ ‭annual‬
‭evaluations,‬ ‭the‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭will‬ ‭evaluate‬ ‭the‬ ‭employee’s‬
‭performance‬ ‭at‬ ‭intervals‬ ‭determined‬ ‭by‬ ‭the‬ ‭Superintendent‬ ‭or‬ ‭designee.‬ ‭The‬
‭Superintendent‬ ‭or‬ ‭designee‬ ‭has‬ ‭discretion‬ ‭to‬ ‭select‬ ‭and‬ ‭use‬ ‭an‬‭evaluation‬‭tool‬
‭that serves the District’s best interests.‬
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‭The‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭also‬ ‭has‬ ‭discretion‬ ‭to‬ ‭implement‬ ‭an‬ ‭IDP‬ ‭if‬
‭performance‬ ‭deficiencies‬ ‭are‬ ‭noted,‬ ‭regardless‬ ‭of‬ ‭the‬ ‭employee’s‬‭effectiveness‬
‭rating.‬

‭To‬‭the‬‭extent‬‭required‬‭by‬‭law,‬‭a‬‭tenured‬‭Non-Teaching‬‭Professional‬‭subject‬‭to‬‭the‬
‭Teachers’‬ ‭Tenure‬‭Act‬‭rated‬‭as‬‭needing‬‭support‬‭may‬‭request‬‭a‬‭review‬‭consistent‬
‭with Revised School Code 1249.‬

‭C. ‭Non-Teaching‬ ‭Professionals‬ ‭and‬ ‭Teachers‬ ‭Not‬‭Subject‬‭to‬‭Revised‬‭School‬‭Code
‭Section 1249

‭For‬ ‭Non-Teaching‬ ‭Professionals‬ ‭and‬ ‭teachers‬ ‭not‬ ‭subject‬ ‭to‬ ‭Revised‬ ‭School
‭Code‬‭Section‬‭1249,‬‭the‬‭Superintendent‬‭or‬‭designee‬‭will‬‭evaluate‬‭the‬‭employee’s
‭performance‬ ‭at‬ ‭intervals‬ ‭determined‬ ‭by‬ ‭the‬‭Superintendent‬‭or‬‭designee,‬‭except
‭annual‬ ‭evaluation‬ ‭will‬ ‭be‬ ‭performed‬ ‭during‬ ‭the‬ ‭employee’s‬‭probationary‬‭period.
‭The‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭has‬ ‭discretion‬ ‭to‬ ‭select‬ ‭and‬‭use‬‭an‬‭evaluation
‭tool that serves the District’s best interests.

‭An IDP may be established at the Superintendent’s or designee’s discretion.

‭Legal‬‭authority:‬‭MCL‬ ‭38.71‬ ‭et‬ ‭seq.;‬ ‭MCL‬ ‭380.11a,‬ ‭380.601a,‬ ‭380.1233b,‬ ‭380.1248,‬
‭380.1249; 380.1249a(2); MCL 423.215‬

‭Date adopted:‬

‭Date revised:‬
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​Series 4000: District Employment​

​4400​ ​Professional Staff​

​4407​ ​Discipline​

​Maintaining​​appropriate​​procedures​​and​​standards​​for​​addressing​​misconduct​​and​​other​
​inappropriate​ ​behavior​ ​by​ ​Professional​ ​Staff​ ​is​ ​a​ ​critical​ ​component​ ​in​ ​furthering​ ​an​
​effective​ ​educational​ ​environment​ ​and​ ​in​ ​providing​ ​quality​ ​educational​ ​services​ ​to​
​students.​​Off-duty​​conduct​​may​​result​​in​​discipline​​if​​it​​adversely​​impacts​​the​​District​​and​
​is​ ​not​ ​a​ ​legally​ ​protected​ ​activity.​ ​Information​ ​about​ ​substantiated​ ​unprofessional​
​conduct​ ​will​ ​not​ ​be​ ​suppressed​ ​or​ ​removed​ ​from​ ​a​ ​personnel​ ​file​ ​consistent​ ​with​
​Revised​​School​​Code​​Section​​1230b.​​This​​Policy​​must​​be​​implemented​​consistent​​with​
​Policy 1101.​

​A.​ ​Probationary Professional Staff​

​Probationary​ ​Professional​ ​Staff​ ​discipline​ ​or​ ​demotion​ ​may​ ​occur​ ​for​ ​any​​lawful​
​reason.​

​1.​ ​If​​the​​complaint​​alleges​​suspected​​child​​abuse​​or​​neglect,​​the​​matter​​must​​be​
​immediately reported to Children’s Protective Services.​

​2.​ ​An​ ​employee​ ​who​ ​is​ ​subject​ ​to​ ​an​ ​investigatory​ ​interview​ ​that​ ​may​ ​result​ ​in​
​discipline​​or​​who​​reasonably​​believes​​an​​investigatory​​interview​​may​​result​​in​
​discipline may bring a representative consistent with Policy 4108.​

​3.​ ​The​ ​Superintendent​ ​or​ ​designee​ ​is​ ​authorized​ ​to​ ​place​ ​a​ ​Professional​ ​Staff​
​member​​on​​paid,​​non-disciplinary​​administrative​​leave​​pending​​the​​completion​
​of​ ​an​​investigation​​when,​​in​​the​​judgment​​of​​the​​Superintendent​​or​​designee,​
​placing​ ​the​ ​Professional​ ​Staff​ ​member​ ​on​ ​leave​​will​​protect​​the​​investigatory​
​process or work environment.​

​4.​ ​Disciplinary​ ​measures​ ​may​ ​include​ ​warning,​ ​reprimand,​ ​unpaid​ ​suspension,​
​financial​ ​penalty,​ ​or​ ​discharge.​ ​This​ ​Policy​ ​does​ ​not​ ​require​ ​that​ ​disciplinary​
​measures​ ​be​ ​applied​ ​progressively​ ​or​ ​sequentially.​ ​The​ ​District​ ​may​ ​apply​
​appropriate​ ​disciplinary​ ​measures​ ​for​ ​the​ ​circumstances.​ ​The​ ​District​ ​may​
​also​ ​consider​ ​preventative​ ​measures,​ ​including​ ​training,​​coaching,​​and​​other​
​remedial measures.​

​5.​ ​Discipline​ ​will​ ​be​ ​confirmed​ ​in​ ​writing​ ​and​ ​placed​ ​in​ ​that​ ​person’s​ ​personnel​
​file.​ ​The​ ​person’s​ ​year-end​ ​performance​ ​evaluation​ ​may​ ​also​ ​reflect​ ​the​
​discipline.​

​6.​ ​The Superintendent or designee is authorized to impose discipline except for:​

​a.​ ​nonrenewal of a probationary teacher; or​

​b.​ ​discharge of a probationary teacher.​

​©​​2023​​2025​
Page 44



​The​ ​Board’s​ ​action​ ​may​ ​be​ ​based​ ​upon​ ​the​ ​Superintendent’s​ ​or​ ​designee’s​
​written​ ​recommendation​​and​​applicable​​procedures​​set​​forth​​in​​the​​Teachers’​
​Tenure Act.​

​B.​ ​Tenured and Non-Probationary Professional Staff​

​Tenured​ ​teacher​​discipline​​or​​demotion​​will​​occur​​only​​for​​a​​reason(s)​​that​​is​​not​
​arbitrary​ ​or​ ​capricious.​ ​Likewise,​ ​the​ ​disciplining​ ​of​ ​Non-Teaching​ ​Professionals​
​will​ ​be​ ​governed​ ​by​ ​the​ ​arbitrary​​or​​capricious​​standard​​unless​​expressly​​stated​
​otherwise​ ​in​ ​a​ ​collective​ ​bargaining​ ​agreement,​ ​employee​ ​handbook,​ ​or​
​individual​ ​employment​ ​contract.​ ​Under​ ​the​ ​arbitrary​ ​or​ ​capricious​ ​standard,​ ​a​
​disciplinary​​decision​​must​​be​​supported​​by​​a​​preponderance​​of​​the​​evidence​​and​
​the​ ​discipline​ ​must​ ​have​​a​​rational​​relationship​​to​​the​​established​​misconduct​​or​
​inappropriate behavior.​

​Before​ ​imposing​ ​discipline,​ ​the​ ​Superintendent​ ​or​ ​designee​ ​will​ ​investigate​
​whether​ ​a​ ​Professional​ ​Staff​ ​member​ ​engaged​ ​in​ ​conduct​ ​that​ ​may​ ​justify​
​discipline.​ ​The​ ​investigation​ ​should​ ​include​ ​discussions​ ​with​ ​witnesses​
​determined​​by​​the​​Superintendent​​or​​designee​​to​​have​​relevant​​information​​and​​a​
​review​​of​​tangible​​evidence​​(e.g.,​​documents,​​video,​​electronic​​communications).​
​The​​Professional​​Staff​​member​​will​​be​​provided​​an​​opportunity​​to​​respond​​to​​the​
​allegation(s).​

​If​​a​​Professional​​Staff​​member​​is​​governed​​by​​a​​collective​​bargaining​​agreement​
​or​​individual​​employment​​contract,​​the​​Superintendent​​or​​designee​​will​​adhere​​to​
​the​ ​disciplinary​ ​standards​ ​and​ ​procedures​ ​in​ ​that​ ​agreement.​ ​If​ ​the​ ​collective​
​bargaining​ ​agreement​ ​or​ ​individual​ ​employment​ ​contract​ ​does​ ​not​ ​have​ ​an​
​applicable​ ​provision,​ ​then​ ​the​ ​standards​ ​and​ ​procedures​ ​outlined​ ​below​ ​will​
​apply.​

​The​ ​following​ ​procedures​ ​may​ ​be​ ​used​ ​for​ ​investigating​ ​allegations​ ​of​
​Professional Staff misconduct or inappropriate conduct:​

​1.​ ​The​​Superintendent​​or​​designee​​may​​consult​​with​​legal​​counsel​​in​​appropriate​
​cases and may request that legal counsel assist with an investigation.​

​2.​ ​The​ ​Superintendent​ ​or​​designee​​will​​give​​the​​Professional​​Staff​​member​​oral​
​or written notice of the allegation(s).​

​3.​ ​If​​the​​complaint​​alleges​​suspected​​child​​abuse​​or​​neglect,​​the​​matter​​must​​be​
​immediately reported to Children’s Protective Services.​

​4.​ ​The​ ​Superintendent​ ​or​ ​designee​ ​will​ ​give​ ​oral​ ​or​ ​written​ ​notice​ ​of​ ​the​ ​time,​
​date,​​and​​location​​of​​a​​meeting​​to​​provide​​the​​Professional​​Staff​​member​​with​
​an opportunity to respond to the allegation(s) and substantiating factor(s).​

​5.​ ​An​ ​employee​ ​who​ ​is​ ​subject​ ​to​ ​an​ ​investigatory​ ​interview​ ​that​ ​may​ ​result​ ​in​
​discipline​​or​​who​​reasonably​​believes​​an​​investigatory​​interview​​may​​result​​in​
​discipline may bring a representative consistent with Policy 4108.​
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​6.​ ​The​ ​Superintendent​ ​or​ ​designee​ ​is​ ​authorized​ ​to​ ​place​ ​a​ ​Professional​ ​Staff​
​member​​on​​paid,​​non-disciplinary​​administrative​​leave​​pending​​the​​completion​
​of​ ​an​​investigation​​when,​​in​​the​​judgment​​of​​the​​Superintendent​​or​​designee,​
​placing​ ​the​ ​Professional​ ​Staff​ ​member​ ​on​ ​leave​​will​​protect​​the​​investigatory​
​process or work environment.​

​7.​ ​If​​an​​investigation​​concludes​​that​​a​​preponderance​​of​​the​​evidence​​(i.e.,​​more​
​likely​ ​than​ ​not)​ ​establishes​ ​that​ ​the​ ​Professional​ ​Staff​ ​member​ ​engaged​ ​in​
​conduct​​warranting​​discipline,​​the​​appropriate​​level​​of​​discipline​​will​​be​​guided​
​by the following:​

​a.​ ​the seriousness of the offense;​

​b.​ ​the Professional Staff member’s prior disciplinary and employment record;​

​c.​ ​whether​​other​​Professional​​Staff​​members​​have​​engaged​​in​​similar​​or​​like​
​past​ ​conduct​ ​known​ ​to​ ​the​ ​District’s​ ​administration​ ​and​ ​the​ ​discipline​
​imposed for those infractions;​

​d.​ ​the​ ​existence​ ​of​ ​aggravating​ ​or​ ​mitigating​ ​factors,​ ​as​ ​determined​ ​by​ ​the​
​Superintendent or designee;​

​e.​ ​applicable federal or state law;​

​f.​ ​the Professional Staff member’s acceptance of responsibility;​

​g.​ ​the likelihood of recurrence; and​

​h.​ ​any other factors the Superintendent or designee determine are relevant.​

​8.​ ​Disciplinary measures may include:​

​a.​ ​warning;​

​b.​ ​reprimand;​

​c.​ ​unpaid suspension;​

​d.​ ​financial penalty; or​

​e.​ ​discharge.​

​This​ ​Policy​ ​does​ ​not​ ​require​ ​that​ ​disciplinary​ ​measures​ ​be​ ​applied​
​progressively​ ​or​ ​sequentially.​ ​The​ ​District​ ​may​ ​apply​ ​appropriate​​disciplinary​
​measure.​ ​The​ ​District​ ​may​ ​consider​ ​additional​ ​preventative​ ​measures​ ​to​
​address​ ​the​ ​misconduct,​ ​including​ ​training,​ ​coaching,​ ​and​ ​other​ ​remedial​
​measures.​

​9.​ ​Discipline​ ​will​ ​be​ ​confirmed​ ​in​ ​writing​ ​and​ ​placed​ ​in​ ​that​ ​person’s​ ​personnel​
​file.​ ​The​ ​discipline​ ​imposed​ ​may​ ​also​ ​be​ ​reflected​ ​in​ ​the​ ​person’s​ ​year-end​
​performance evaluation.​
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​10.​​The Superintendent or designee is authorized to impose discipline except for:​

​a.​ ​the discharge of a Professional Staff member; or​

​b.​ ​the demotion of a tenured teacher, as defined in the Teachers’ Tenure Act.​

​The​ ​Board’s​ ​action​ ​may​ ​be​ ​based​ ​on​ ​the​ ​Superintendent’s​ ​or​ ​designee’s​
​written​ ​recommendation​ ​and​ ​applicable​ ​procedures​ ​in​ ​the​ ​Teachers’​ ​Tenure​
​Act.​

​11.​​A​ ​tenured​ ​teacher’s​ ​salary​ ​may​ ​be​ ​escrowed​ ​after​ ​tenure​ ​charges​ ​are​
​approved by the Board pursuant to Policy 4208.​

​C.​ ​Extracurricular Positions, Including Athletic Coaches​

​Unless​ ​otherwise​ ​provided​ ​by​ ​an​ ​applicable​ ​collective​ ​bargaining​ ​agreement​ ​or​
​individual​ ​employment​ ​contract,​ ​employees​ ​holding​ ​extracurricular​ ​positions,​
​including​ ​athletic​ ​coaches,​ ​may​ ​be​ ​disciplined​ ​for​ ​any​ ​lawful​ ​reason.​ ​For​
​contracted extracurricular positions, including athletic coaches, see Policy 4207.​

​Legal​​authority:​​MCL​​38.71​​et​​seq.;​​MCL​​380.11a,​​380.601a;​​NLRB​​v​​J​​Weingarten,​​Inc​​,​
​420 US 251 (1975)​

​Date adopted:​

​Dated revised:​
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‭Series 4000: District Employment‬

‭4400‬ ‭Professional Staff‬

‭4408‬ ‭Termination‬

‭This Policy must be implemented consistent with Policy 1101.‬

‭A.‬ ‭Probationary Teachers‬

‭For‬ ‭purposes‬ ‭of‬ ‭this‬ ‭Policy,‬ ‭the‬ ‭“termination”‬ ‭of‬ ‭a‬ ‭probationary‬ ‭teacher‬ ‭occurs‬
‭when‬ ‭the‬ ‭probationary‬ ‭teacher‬ ‭is‬ ‭discharged‬ ‭during‬ ‭the‬ ‭term‬ ‭of‬ ‭an‬ ‭existing‬
‭individual‬‭employment‬‭contract‬‭between‬‭the‬‭probationary‬‭teacher‬‭and‬‭the‬‭Board.‬
‭Discontinuation‬ ‭of‬ ‭a‬ ‭probationary‬ ‭teacher’s‬ ‭employment‬ ‭at‬ ‭the‬ ‭expiration‬ ‭of‬ ‭an‬
‭individual‬‭employment‬‭contract‬‭is‬‭not‬‭termination‬‭for‬‭purposes‬‭of‬‭this‬‭Policy‬‭and‬
‭is addressed separately in Policy 4409.‬

‭The‬ ‭Board‬ ‭may‬ ‭terminate‬ ‭a‬ ‭probationary‬ ‭teacher‬ ‭for‬ ‭misconduct,‬ ‭inappropriate‬
‭behavior,‬ ‭performance‬ ‭that‬‭is‬‭not‬‭effective,‬‭or‬‭for‬‭any‬‭other‬‭lawful‬‭reason‬‭at‬‭any‬
‭time.‬

‭The‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭may‬ ‭recommend‬ ‭the‬ ‭termination‬ ‭of‬ ‭a‬
‭probationary‬ ‭teacher‬ ‭to‬ ‭the‬ ‭Board.‬ ‭The‬ ‭recommendation‬ ‭will‬ ‭include‬ ‭the‬
‭reason(s) for the proposed termination.‬

‭Probationary‬ ‭teachers‬ ‭recommended‬ ‭for‬ ‭termination‬ ‭by‬ ‭the‬ ‭Superintendent‬ ‭or‬
‭designee‬‭will‬‭be‬‭provided‬‭advance‬‭notice‬‭of‬‭the‬‭allegations;‬‭an‬‭opportunity‬‭for‬‭a‬
‭hearing‬ ‭in‬ ‭closed‬ ‭or‬ ‭open‬ ‭session‬ ‭before‬ ‭the‬ ‭Board;‬ ‭and‬ ‭the‬ ‭time,‬ ‭date,‬ ‭and‬
‭location of the Board hearing.‬

‭B.‬ ‭Tenured Teachers‬

‭The‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭may‬ ‭recommend‬ ‭the‬ ‭termination‬ ‭of‬ ‭a‬ ‭tenured‬
‭teacher‬‭by‬‭filing‬‭tenure‬‭charges‬‭with‬‭the‬‭Board.‬‭The‬‭Board‬‭will‬‭consider‬‭whether‬
‭to‬‭proceed‬‭on‬‭the‬‭tenure‬‭charges‬‭or‬‭modify‬‭the‬‭charges.‬‭A‬‭tenured‬‭teacher‬‭may‬
‭be terminated for a reason that is not arbitrary or capricious.‬

‭The‬‭tenured‬‭teacher‬‭may‬‭challenge‬‭the‬‭Board’s‬‭decision‬‭to‬‭discharge‬‭or‬‭demote‬
‭the teacher by timely filing an appeal with the State Tenure Commission.‬

‭C.‬ ‭Non-Teaching‬ ‭Professionals‬ ‭and‬ ‭Teachers‬ ‭not‬ ‭subject‬ ‭to‬ ‭the‬ ‭Teachers’‬ ‭Tenure‬
‭Act‬ ‭(preschool,‬ ‭GSRP,‬ ‭or‬ ‭other‬ ‭teachers‬ ‭if‬ ‭they‬ ‭did‬ ‭not‬ ‭serve‬ ‭a‬ ‭probationary‬
‭period under the Tenure Act)‬

‭Unless‬ ‭otherwise‬ ‭provided‬ ‭by‬ ‭a‬ ‭collective‬ ‭bargaining‬ ‭agreement‬ ‭or‬ ‭individual‬
‭employment‬ ‭contract:‬ ‭(1)‬ ‭a‬ ‭Non-Teaching‬ ‭Professional‬ ‭or‬ ‭teacher‬ ‭who‬ ‭is‬ ‭not‬
‭subject‬ ‭to‬ ‭the‬ ‭Teachers’‬‭Tenure‬‭Act‬‭is‬‭subject‬‭to‬‭5‬‭years‬‭of‬‭probationary‬‭service‬
‭and‬ ‭may‬ ‭be‬ ‭non-renewed‬ ‭or‬ ‭terminated‬ ‭at-will‬ ‭by‬ ‭the‬ ‭Board;‬ ‭and‬ ‭(2)‬ ‭after‬ ‭5‬
‭years,‬ ‭the‬ ‭non-probationary‬ ‭Non-Teaching‬ ‭Professional‬ ‭or‬ ‭teacher‬ ‭may‬ ‭be‬
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‭terminated‬ ‭for‬ ‭any‬ ‭reason‬ ‭that‬ ‭is‬ ‭not‬ ‭arbitrary‬ ‭or‬ ‭capricious,‬ ‭subject‬ ‭to‬ ‭due‬
‭process.‬

‭The‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭may‬ ‭recommend‬ ‭the‬ ‭termination‬ ‭of‬ ‭a‬
‭Non-Teaching‬ ‭Professional‬ ‭or‬ ‭teacher‬ ‭to‬ ‭the‬ ‭Board.‬ ‭The‬ ‭recommendation‬ ‭will‬
‭include the reason(s) for the proposed termination.‬

‭Non-Teaching‬ ‭Professionals‬ ‭or‬ ‭teachers‬ ‭recommended‬ ‭for‬ ‭termination‬ ‭by‬ ‭the‬
‭Superintendent‬ ‭or‬ ‭designee‬ ‭will‬ ‭be‬ ‭provided‬ ‭advance‬ ‭written‬ ‭notice‬ ‭of‬ ‭the‬
‭allegations;‬ ‭an‬ ‭opportunity‬ ‭for‬ ‭a‬ ‭hearing‬ ‭in‬ ‭closed‬ ‭or‬ ‭open‬ ‭session‬ ‭before‬ ‭the‬
‭Board; and the time, date, and location of the Board hearing.‬

‭D.‬ ‭Extracurricular Positions, Including Athletic Coaches‬

‭Unless‬ ‭otherwise‬ ‭provided‬ ‭by‬ ‭a‬ ‭collective‬ ‭bargaining‬ ‭agreement‬ ‭or‬ ‭individual‬
‭employment‬ ‭contract,‬ ‭extracurricular‬ ‭positions,‬ ‭including‬ ‭athletic‬ ‭coaches,‬ ‭may‬
‭be‬ ‭non-renewed‬ ‭or‬ ‭terminated‬ ‭at-will‬ ‭by‬ ‭the‬ ‭Superintendent‬ ‭or‬ ‭designee.‬ ‭For‬
‭contracted extracurricular positions, including athletic coaches, see Policy 4207.‬

‭Legal authority:‬‭MCL 38.83(2), 38.101, 38.121‬

‭Date adopted:‬

‭Date revised:‬
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​Series 4000: District Employment​

​4400​ ​Professional Staff​

​4409​ ​Non-Renewal​

​For​ ​purposes​ ​of​ ​this​ ​Policy,​ ​“non-renewal”​ ​of​ ​a​ ​probationary​ ​teacher​ ​refers​ ​to​ ​the​
​discontinuation​ ​of​ ​the​ ​employment​ ​relationship​ ​between​ ​the​ ​Board​ ​and​​a​​probationary​
​teacher​ ​at​ ​the​ ​expiration​ ​of​ ​the​​probationary​​year​​following​​the​​process​​set​​forth​​in​​the​
​Teachers’ Tenure Act.​

​Teachers​ ​must​​serve​​a​​probationary​​period​​as​​required​​by​​the​​Teachers’​​Tenure​​Act.​​A​
​probationary​​teacher’s​​contract​​may​​be​​non-renewed​​for​​performance-based​​reasons​​or​
​any other lawful reason.​

​This Policy must be implemented consistent with Policy 1101.​

​A. ​Probationary Period

​1. ​A​ ​probationary​ ​teacher​ ​rated​ ​developing​ ​or​ ​needing​ ​support​​may​​be​​subject
​to​ ​non-renewal​ ​consistent​ ​with​ ​the​ ​Teachers’​ ​Tenure​ ​Act.​ ​To​​attain​​tenure,​​a
​probationary​ ​teacher​​must​​be​​rated​​effective​​(after​​July​​1,​​2024)​​or​​receive​​a
​“​​highly​ ​effective​ ​(before​ ​July​​1,​​2024)​​”​​or​​“effective”​​rating​​on​​the​​teacher’s​​3
​most​ ​recent​ ​year-end​ ​annual​ ​performance​ ​evaluations​​,​ ​including​ ​their​ ​most
​recent​ ​evaluation​ ​and​ ​serve​​have​ ​completed​ ​at​ ​least​ ​4​ ​full​ ​school​ ​years​ ​of
​employment​​.​​A​​teacher’s​​probationary​​period​​may​​extend,​​or​​the​​probationary
​teacher​ ​may​ ​be​ ​nonrenewed,​ ​if​ ​the​ ​teacher​ ​does​ ​not​ ​receive​ ​3​ ​consecutive
​effective ratings during the probationary period.

​For​ ​a​ ​teacher​ ​who​ ​previously​ ​held​ ​tenure​ ​in​ ​another​ ​Michigan​ ​public​​school
​district,​ ​the​ ​teacher​ ​is​ ​subject​ ​to​ ​a​ ​2-year​ ​probationary​ ​period,​ ​unless​ ​the
​Board​​acts​​to​​reduce​​the​​teacher’s​​probationary​​period.​​The​​Board​​may​​make
​such​ ​a​ ​reduction​ ​if​ ​it​ ​determines​ ​that​ ​it​ ​is​ ​in​ ​the​ ​District’s​ ​best​ ​interest
​considering​ ​factors​ ​such​ ​as​ ​the​ ​teacher’s​ ​employment​ ​history;​ ​certifications,
​approvals,​ ​or​ ​authorizations;​ ​experience​ ​in​ ​subject​ ​matter​ ​or​ ​grade​ ​level;
​professional​​development,​​training,​​and​​academic​​preparation;​​and​​any​​other
​relevant factors as determined by the Board.

​2. ​Unless​​otherwise​​provided​​by​​a​​collective​​bargaining​​agreement​​or​​individual
​employment contract:

​a. ​Non-Teaching​ ​Professionals​ ​who​ ​are​ ​not​ ​subject​​to​​the​​Teachers’​​Tenure
​Act​ ​are​ ​subject​ ​to​ ​5​ ​years​ ​of​ ​probationary​ ​service​ ​and​ ​may​ ​be
​non-renewed or terminated at-will by the Board; and

​b. ​After​ ​5​ ​years,​ ​the​ ​non-probationary​ ​Non-Teaching​ ​Professional​ ​may​ ​be
​non-renewed​ ​or​ ​terminated​ ​for​ ​any​ ​reason​ ​that​ ​is​ ​not​ ​arbitrary​ ​or
​capricious, subject to due process.
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​B.​ ​Non-renewal​

​1.​ ​Probationary​ ​teacher​ ​non-renewal​ ​is​ ​subject​ ​to​ ​the​ ​non-renewal​ ​procedures​
​specified​ ​in​ ​the​ ​Teachers’​ ​Tenure​ ​Act.​ ​This​ ​Policy​ ​will​ ​be​ ​implemented​
​consistent with that statute.​

​2.​ ​Before​ ​non-renewing​ ​a​ ​probationary​ ​teacher,​ ​the​ ​probationary​ ​teacher​ ​must​
​receive​ ​written​ ​notice​​of​​the​​Superintendent’s​​or​​designee’s​​recommendation​
​for​​non-renewal​​and​​the​​time,​​date,​​and​​place​​of​​the​​Board​​meeting​​at​​which​
​the​ ​Board​ ​will​ ​consider​ ​the​ ​recommendation.​ ​The​ ​recommendation​ ​for​
​non-renewal​​will​​state​​the​​reason(s)​​for​​the​​recommendation​​and​​may​​include​
​supporting documentation.​

​3.​ ​The​ ​probationary​ ​teacher​ ​must​ ​receive​ ​written​ ​notice​ ​of​ ​Board​ ​action​ ​to​
​non-renew​​the​​teacher’s​​contract​​at​​least​​15​​calendar​​days​​before​​the​​end​​of​
​the​ ​school​ ​year​ ​(June​ ​30)​ ​except​ ​as​ ​provided​ ​in​ ​subsection​ ​4​ ​below.​ ​If​ ​the​
​teacher​ ​is​​hired​​after​​the​​beginning​​of​​the​​school​​year,​​notice​​of​​non-renewal​
​must​ ​be​ ​received​ ​at​​least​​15​​calendar​​days​​before​​the​​teacher’s​​anniversary​
​date of hire.​

​4.​ ​For​ ​a​ ​teacher​ ​who​ ​previously​ ​held​ ​tenure​ ​in​ ​another​ ​Michigan​ ​public​​school​
​district,​ ​the​ ​teacher​ ​must​ ​receive​ ​written​ ​notice​ ​of​ ​non-renewal​ ​at​ ​least​ ​60​
​calendar days before the completion of the probationary period.​

​C.​ ​The​​probationary​​teacher​​will​​be​​provided​​an​​opportunity​​to​​address​​the​​Board​​in​
​open​ ​or​ ​closed​ ​session​ ​and​ ​respond​ ​to​ ​the​ ​Superintendent’s​ ​or​ ​designee’s​
​recommendation to non-renew.​

​D.​ ​The​ ​Board​ ​must​ ​take​ ​action​ ​in​ ​open​ ​session​ ​on​ ​the​ ​recommendation​ ​to​
​non-renew the probationary teacher.​

​E.​ ​The​​probationary​​teacher​​must​​be​​served​​with​​written​​notice​​of​​the​​Board’s​​action​
​non-renewing​ ​the​ ​teacher’s​ ​employment​ ​and​ ​a​ ​copy​ ​of​ ​the​ ​Board​ ​action​ ​within​
​the​​timeframe​​required​​by​​the​​Teachers’​​Tenure​​Act.​​The​​non-renewal​​notice​​will​
​specify​​that​​a​​probationary​​teacher​​has​​the​​right​​to​​appeal​​the​​timeliness​​or​​legal​
​effect​​of​​a​​notice​​of​​non-renewal.​​The​​appeal​​must​​be​​filed​​with​​the​​State​​Tenure​
​Commission​ ​within​ ​20​ ​calendar​ ​days​ ​after​ ​the​ ​probationary​ ​teacher’s​ ​receipt​​of​
​the​ ​notice​ ​of​ ​non-renewal.​ ​A​ ​copy​ ​of​ ​the​ ​Teachers’​ ​Tenure​ ​Act​ ​should​ ​also​ ​be​
​included with the notice.​

​F.​ ​Teachers​ ​who​ ​are​​not​​subject​​to​​the​​Teachers’​​Tenure​​Act​​may​​be​​non-renewed​
​at​ ​the​ ​discretion​ ​of​ ​the​ ​Board​ ​for​ ​any​ ​lawful​ ​reason​ ​subject​ ​to​ ​an​ ​applicable​
​collective bargaining agreement or individual employment contract.​

​Legal authority:​​MCL 38.81 et seq., 38.91 et seq.​

​Date adopted:​

​Date revised:​
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‭Series 5000: Students, Curriculum, and Academic Matters‬

‭5100‬ ‭Student Rights‬

‭5104‬ ‭Age of Majority‬

‭State‬ ‭law‬ ‭recognizes‬ ‭students‬ ‭are‬ ‭adults‬ ‭at‬ ‭age‬ ‭18‬ ‭or‬ ‭when‬ ‭otherwise‬ ‭legally‬
‭emancipated.‬ ‭Except‬ ‭as‬ ‭noted‬ ‭below,‬ ‭all‬ ‭Board‬ ‭Policies,‬ ‭applicable‬ ‭codes‬‭of‬‭conduct,‬
‭and‬ ‭any‬ ‭other‬ ‭applicable‬ ‭rules‬ ‭or‬ ‭behavioral‬ ‭expectations‬ ‭apply‬ ‭to‬ ‭all‬ ‭students‬
‭regardless of age.‬

‭Unless‬ ‭inconsistent‬ ‭with‬ ‭a‬ ‭court‬ ‭order,‬ ‭students‬ ‭who‬ ‭are‬ ‭18‬ ‭years‬ ‭or‬ ‭older‬ ‭or‬ ‭legally‬
‭emancipated may:‬

‭A. ‭have‬ ‭the‬ ‭same‬ ‭rights‬ ‭as‬ ‭their‬ ‭Parents‬ ‭as‬ ‭they‬ ‭relate‬ ‭to‬ ‭access‬ ‭to‬ ‭or‬ ‭control‬ ‭of
‭their student records‬‭as provided by law‬‭;

‭B. ‭represent themselves during disciplinary conferences;‬‭¶

‭C. ‭make decisions related to special education and Section 504;

‭D. ‭request a personal curriculum;

‭E. ‭represent themselves during disciplinary conferences;

‭F. ‭have other rights or privileges as determined by the Superintendent or designee;

‭G. ‭at the parent’s written request,‬‭sign themselves in and out of school

‭Eligible‬ ‭students‬ ‭who‬ ‭wish‬ ‭to‬ ‭assert‬ ‭these‬ ‭rights‬ ‭must‬ ‭notify‬ ‭the‬ ‭building‬ ‭principal‬ ‭in‬
‭writing.‬ ‭Otherwise,‬ ‭sections‬ ‭B-F‬‭D-F‬ ‭above‬ ‭will‬ ‭not‬ ‭apply.‬ ‭The‬ ‭building‬ ‭principal‬ ‭or‬
‭designee‬ ‭may‬‭notify‬‭an‬‭eligible‬‭student’s‬‭Parent‬‭that‬‭the‬‭eligible‬‭student‬‭has‬‭exercised‬
‭the rights listed under this Policy.‬

‭Legal authority:‬‭MCL 380.1278b; MCL 722.4, 722.52‬

‭Date adopted:‬

‭Date revised:‬
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‭Series 5000: Students, Curriculum, and Academic Matters‬

‭5400‬ ‭Curriculum, Instruction, and Parent Involvement‬

‭5401‬ ‭Parent Involvement in Education‬

‭A.‬ ‭Parent Involvement‬

‭The‬‭District‬‭will‬‭take‬‭the‬‭following‬‭steps‬‭to‬‭encourage‬‭Parent‬‭involvement‬‭in‬‭their‬
‭student’s education:‬

‭1.‬ ‭Parents‬ ‭will‬ ‭be‬ ‭provided‬ ‭the‬ ‭opportunity‬ ‭to‬ ‭review‬ ‭District-approved‬
‭curriculum,‬ ‭textbooks,‬ ‭and‬ ‭instructional‬‭materials,‬‭including‬‭any‬‭material‬‭that‬
‭will‬ ‭be‬ ‭used‬ ‭in‬ ‭connection‬ ‭with‬ ‭a‬ ‭survey,‬ ‭analysis,‬ ‭or‬ ‭evaluation,‬ ‭upon‬
‭request.‬

‭a.‬ ‭Requests‬‭to‬‭review‬‭curriculum,‬‭textbooks,‬‭and‬‭instructional‬‭materials‬‭must‬
‭be made to the building principal.‬

‭b.‬ ‭Parents‬ ‭may‬ ‭review‬ ‭textbooks‬ ‭based‬ ‭on‬ ‭availability‬ ‭and‬ ‭may‬ ‭review‬
‭instructional‬ ‭materials‬ ‭within‬ ‭a‬ ‭time‬ ‭frame‬ ‭determined‬ ‭by‬ ‭the‬ ‭building‬
‭principal or designee.‬

‭2.‬ ‭Parents‬ ‭will‬ ‭be‬ ‭permitted‬ ‭to‬ ‭attend‬ ‭and‬ ‭observe‬ ‭instructional‬ ‭activities‬ ‭in‬ ‭a‬
‭class or course in which their student is enrolled and present.‬

‭Parents‬ ‭must‬ ‭make‬ ‭an‬ ‭appointment‬ ‭with‬ ‭the‬ ‭building‬ ‭principal‬ ‭to‬ ‭observe‬
‭instructional‬‭activities‬‭in‬‭a‬‭class‬‭or‬‭course‬‭in‬‭which‬‭the‬‭student‬‭is‬‭enrolled‬‭and‬
‭present.‬ ‭The‬ ‭building‬ ‭principal‬ ‭will‬ ‭permit‬ ‭a‬ ‭Parent‬ ‭observation‬ ‭unless‬ ‭the‬
‭building‬ ‭principal‬ ‭determines‬ ‭that‬ ‭the‬ ‭observation‬ ‭would‬ ‭disrupt‬ ‭the‬ ‭class‬‭or‬
‭course.‬ ‭Frequent‬ ‭observations‬ ‭are‬ ‭likely‬ ‭disruptive.‬ ‭Absent‬ ‭unusual‬
‭circumstances,‬‭as‬‭determined‬‭by‬‭the‬‭building‬‭principal,‬‭observations‬‭that‬‭last‬
‭more‬ ‭than‬ ‭30‬ ‭minutes‬ ‭or‬ ‭occur‬ ‭on‬ ‭consecutive‬ ‭days‬ ‭will‬ ‭not‬ ‭be‬ ‭permitted.‬
‭Parents‬ ‭who‬ ‭want‬ ‭to‬ ‭observe‬ ‭instructional‬ ‭activities‬ ‭also‬ ‭must‬ ‭adhere‬ ‭to‬
‭Policy 3105.‬

‭Parents are not permitted to observe testing.‬

‭3.‬ ‭Parents‬ ‭may‬ ‭inspect‬ ‭and‬ ‭review‬ ‭their‬ ‭student’s‬ ‭education‬ ‭records,‬ ‭upon‬
‭written request, consistent with Policy 5309 and state and federal law.‬

‭4.‬ ‭At‬‭the‬‭beginning‬‭of‬‭the‬‭school‬‭year,‬‭the‬‭District‬‭will‬‭notify‬‭Parents‬‭of‬‭students‬
‭attending‬ ‭Title‬ ‭I‬ ‭schools‬ ‭of‬ ‭the‬ ‭right‬ ‭to‬ ‭request‬ ‭a‬‭A‬ ‭copy‬ ‭of‬ ‭this‬ ‭Policy‬‭.‬ ‭The‬
‭District will provide a copy of this‬‭must be included in the Student Handbook.‬

‭5.‬ ‭See‬ ‭Policy‬ ‭to‬ ‭a‬ ‭requesting‬‭5405‬ ‭for‬ ‭Parent‬ ‭in‬ ‭a‬ ‭timely‬ ‭manner‬‭and‬ ‭Family‬
‭Engagement Policy at schools receiving Title I funds‬‭.‬

‭6.‬ ‭RESERVED‬
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‭B.‬ ‭Assessments and Surveys‬

‭1.‬ ‭State assessments‬

‭Pursuant‬ ‭to‬ ‭state‬ ‭law,‬ ‭the‬ ‭District‬ ‭will‬ ‭not‬ ‭approve‬ ‭Parent‬ ‭requests‬ ‭to‬ ‭opt‬
‭students out of state assessments.‬

‭2.‬ ‭National Assessment of Educational Progress‬

‭As‬ ‭a‬ ‭condition‬ ‭of‬ ‭receiving‬ ‭federal‬ ‭funds‬ ‭and‬ ‭as‬ ‭required‬ ‭by‬ ‭state‬ ‭law,‬ ‭the‬
‭District‬ ‭may‬ ‭be‬ ‭selected‬ ‭to‬ ‭participate‬ ‭in‬ ‭the‬ ‭National‬ ‭Assessment‬ ‭of‬
‭Educational‬ ‭Progress‬ ‭(NAEP).‬ ‭To‬ ‭help‬ ‭ensure‬ ‭that‬ ‭the‬ ‭District‬ ‭has‬ ‭a‬
‭representative‬ ‭sample‬ ‭of‬ ‭students‬ ‭taking‬ ‭the‬ ‭NAEP,‬ ‭which‬ ‭will‬ ‭allow‬ ‭the‬
‭District‬ ‭to‬ ‭assess‬ ‭the‬ ‭quality‬ ‭and‬ ‭effectiveness‬ ‭of‬ ‭its‬ ‭programming‬ ‭on‬ ‭a‬
‭national‬ ‭level,‬ ‭the‬ ‭District‬ ‭strongly‬ ‭encourages‬ ‭all‬ ‭eligible‬ ‭students‬ ‭to‬
‭participate. Student participation in NAEP is voluntary.‬

‭The‬‭District‬‭will‬‭notify‬‭Parents‬‭of‬‭students‬‭eligible‬‭to‬‭take‬‭the‬‭NAEP‬‭before‬‭the‬
‭assessment‬ ‭is‬ ‭administered.‬ ‭Parents‬ ‭wishing‬ ‭to‬‭opt‬‭their‬‭students‬‭out‬‭of‬‭the‬
‭NAEP‬ ‭assessment‬ ‭must‬ ‭notify‬ ‭the‬ ‭District‬ ‭in‬ ‭writing‬ ‭at‬ ‭least‬ ‭3‬ ‭school‬ ‭days‬
‭before‬ ‭the‬ ‭assessment‬ ‭date‬ ‭to‬ ‭ensure‬ ‭that‬ ‭the‬ ‭District‬ ‭can‬ ‭coordinate‬
‭supervision and alternative activities for students who have opted out.‬

‭3.‬ ‭Surveys‬

‭Parents‬ ‭will‬‭be‬‭notified‬‭before‬‭their‬‭student‬‭participates‬‭in‬‭surveys‬‭on‬‭certain‬
‭topics in accordance with Policy 5308.‬

‭Legal authority:‬‭MCL 380.1137, 380.1280b, 380.1295, 380.1507(3)‬

‭Date adopted:‬

‭Date revised:‬
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‭Series 5000: Students, Curriculum, and Academic Matters‬

‭5400‬ ‭Curriculum, Instruction, and Parent Involvement‬

‭5406‬ ‭Title I Funds‬

‭The‬ ‭District‬ ‭will‬ ‭use‬ ‭Title‬ ‭I‬ ‭funds‬ ‭(including‬ ‭Perkins‬ ‭V‬ ‭funds)‬ ‭to‬ ‭supplement,‬ ‭not‬
‭supplant,‬ ‭state‬ ‭and‬ ‭local‬ ‭funds‬‭that‬‭would,‬‭in‬‭the‬‭absence‬‭of‬‭Title‬‭I‬‭funds,‬‭be‬‭spent‬‭on‬
‭Title‬ ‭I‬ ‭programs.‬ ‭The‬ ‭District‬ ‭will‬ ‭ensure‬ ‭that‬ ‭Title‬ ‭I‬ ‭funds‬ ‭will‬ ‭not‬ ‭be‬ ‭used‬ ‭to‬ ‭provide‬
‭services‬ ‭that‬ ‭otherwise‬ ‭take‬ ‭the‬ ‭place‬ ‭of‬ ‭public‬ ‭education‬ ‭services‬ ‭that‬ ‭are‬ ‭to‬ ‭be‬
‭provided‬ ‭to‬ ‭all‬ ‭students.‬ ‭A‬‭student’s‬‭eligibility‬‭for‬‭Title‬‭I‬‭services‬‭may‬‭not‬‭disqualify‬‭the‬
‭student from any service for which the student is otherwise eligible.‬

‭The‬ ‭District‬ ‭will‬ ‭maintain‬ ‭records‬ ‭of‬ ‭Title‬ ‭I-funded‬ ‭professional‬ ‭development.‬ ‭The‬
‭Superintendent‬ ‭or‬ ‭designee‬ ‭will‬ ‭ensure‬ ‭that‬ ‭professional‬ ‭development‬ ‭is‬ ‭aligned‬ ‭with‬
‭the‬ ‭needs‬ ‭of‬‭the‬‭District’s‬‭Title‬‭I‬‭programs.‬‭Title‬‭I-funded‬‭professional‬‭development‬‭will‬
‭not‬‭duplicate‬‭that‬‭which‬‭is‬‭funded‬‭from‬‭other‬‭sources‬‭and‬‭which,‬‭in‬‭the‬‭absence‬‭of‬‭Title‬
‭I funds, would be provided to all staff.‬

‭Legal Authority:‬‭20 USC 6301 et seq.‬

‭Date adopted:‬

‭Date revised:‬
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​Series 5000: Students, Curriculum, and Academic Matters​

​5400​ ​Curriculum, Instruction, and Parent Involvement​

​5411​ ​Student Promotion, Retention, and Placement​

​The​ ​District​ ​has​ ​the​ ​sole​ ​discretion​ ​to​ ​make​ ​promotion,​ ​retention,​ ​and​ ​placement​
​decisions​ ​for​ ​its​ ​students,​ ​consistent​ ​with​ ​state​ ​and​ ​federal​ ​law.​ ​The​ ​District​ ​may​
​consider​ ​Parent​ ​requests​ ​that​ ​a​ ​student​ ​be​ ​placed​ ​in​ ​a​ ​particular​ ​classroom,​ ​building,​
​educational program, or grade.​

​A.​ ​Student Promotion and Retention​

​The​ ​building​ ​principal​ ​will​ ​attempt​ ​to​ ​consult​ ​with​ ​a​ ​student’s​ ​Parent​ ​before​
​deciding​ ​to​ ​retain​ ​a​ ​student,​ ​advance​ ​a​ ​student​ ​to​ ​the​ ​next​ ​grade​ ​mid-year,​ ​or​
​allow​ ​a​ ​student​ ​to​ ​skip​ ​a​ ​grade​ ​level.​ ​If​ ​the​ ​Parent​ ​disagrees​ ​with​ ​the​ ​building​
​principal’s​​decision​​about​​promotion​​or​​retention,​​the​​Superintendent​​or​​designee​
​will make the final decision.​

​B.​ ​Student Placement​

​The​ ​Superintendent​ ​or​ ​designee​ ​will​ ​determine​ ​a​ ​student’s​ ​classroom​ ​and​
​building​ ​placement​ ​based​ ​on​ ​District​ ​needs,​ ​available​ ​space,​ ​and​ ​educational​
​expertise,​​consistent​​with​​state​​and​​federal​​law.​​The​​District’s​​placement​​decision​
​is​ ​final.​ ​Nothing​ ​in​ ​this​ ​section​ ​may​ ​be​ ​construed​ ​to​​limit​​or​​modify​​rights​​under​
​state​​or​​federal​​laws​​applicable​​to​​students​​with​​disabilities,​​including​​the​​right​​to​
​have placement decisions made by an IEP or Section 504 Team.​

​C.​ ​Intradistrict Choice​

​A​​student​​who​​is​​the​​victim​​of​​a​​violent​​criminal​​offense​​at​​school​​may​​transfer​​to​
​another​ ​public​ ​school​ ​in​ ​the​ ​District,​​if​​available.​​A​​student​​who​​attends​​a​​Title​​I​
​school​ ​in​ ​the​​District​​that​​has​​not​​made​​adequate​​yearly​​progress​​as​​defined​​by​
​state​ ​and​ ​federal​ ​law​ ​for​ ​2​ ​or​ ​more​ ​consecutive​ ​years​ ​or​ ​who​ ​is​ ​attending​ ​a​
​persistently​ ​dangerous​ ​school​ ​may​ ​transfer​ ​to​ ​another​ ​public​ ​school​ ​in​ ​the​
​District,​ ​if​ ​available.​ ​The​ ​Superintendent​ ​or​ ​designee​ ​will​ ​notify​ ​Parents​ ​if​ ​their​
​student is eligible to transfer under this Policy.​

​This​ ​Policy​ ​incorporates​ ​the​ ​definitions​ ​for​ ​“violent​ ​criminal​ ​offense”​ ​and​
​“persistently​ ​dangerous​ ​school”​ ​contained​ ​in​ ​the​ ​Michigan​ ​State​ ​Board​ ​of​
​Education’s Statewide Safe School Choice Policy.​

​D.​ ​Nontraditional Programs​

​The​ ​District​ ​may​ ​operate​ ​nontraditional​ ​programs​ ​to​ ​meet​ ​the​ ​needs​ ​of​ ​all​
​students.​ ​Nontraditional​ ​programs​ ​may​ ​include​ ​alternative​ ​education​ ​or​ ​virtual​
​settings.​​The​​building​​principal​​or​​designee​​will​​attempt​​to​​consult​​with​​a​​student’s​
​Parent​​before​​finalizing​​a​​decision​​to​​move​​a​​student​​to​​a​​nontraditional​​program.​
​If​ ​the​ ​Parent​ ​disagrees​ ​with​ ​the​ ​building​ ​principal’s​ ​or​ ​designee’s​ ​decision,​ ​the​
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​Superintendent​ ​or​ ​designee​ ​will​ ​make​ ​the​ ​final​ ​decision​​.​​,​ ​consistent​ ​with​
​applicable​ ​law.​​Nothing​​in​​this​​section​​may​​be​​construed​​to​​limit​​or​​modify​​rights​
​under​ ​state​ ​or​ ​federal​ ​laws​ ​applicable​ ​to​ ​students​​with​​disabilities,​​including​​the​
​right to have placement decisions made by an IEP or Section 504 Team.​

​E.​ ​Reserved​

​Legal authority:​​20 USC 7912; MCL 380.1278a, 380.1278b,​​380.1280f​​MCL 388.1621f​

​Date adopted:​

​Date revised:​
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‭Series 5000: Students, Curriculum, and Academic Matters‬

‭5400‬ ‭Curriculum, Instruction, and Parent Involvement‬

‭5420‬ ‭Sex Education‬

‭Sex‬ ‭Education‬ ‭and‬ ‭Reproductive‬ ‭Health‬ ‭(for‬ ‭districts‬ ‭electing‬ ‭to‬ ‭provide‬ ‭sex‬ ‭and‬
‭reproductive‬ ‭health‬ ‭education‬ ‭in‬ ‭addition‬ ‭to‬ ‭mandated‬ ‭communicable‬ ‭disease‬
‭instruction).‬

‭A.‬ ‭Communicable Disease Instruction‬

‭The‬ ‭Superintendent‬ ‭or‬ ‭designee‬ ‭will‬ ‭ensure‬ ‭that‬ ‭students‬ ‭are‬ ‭taught‬ ‭about‬
‭dangerous‬‭communicable‬‭diseases.‬‭Instruction‬‭must‬‭include‬‭the‬‭principal‬‭modes‬
‭by‬‭which‬‭dangerous‬‭communicable‬‭diseases,‬‭including,‬‭but‬‭not‬‭limited‬‭to,‬‭human‬
‭immunodeficiency‬ ‭virus‬ ‭infection‬‭and‬‭acquired‬‭immunodeficiency‬‭syndrome,‬‭are‬
‭spread and the best methods for disease restriction and prevention.‬

‭Instruction‬ ‭must‬ ‭be‬ ‭provided‬ ‭by‬ ‭qualified‬ ‭instructors‬ ‭as‬ ‭defined‬ ‭by‬ ‭state‬ ‭law.‬
‭Instruction‬ ‭must‬ ‭stress‬ ‭that‬ ‭abstinence‬ ‭from‬ ‭sex‬ ‭is:‬ ‭(1)‬ ‭a‬ ‭responsible‬ ‭and‬
‭effective‬ ‭method‬ ‭of‬ ‭preventing‬ ‭sexually‬ ‭transmitted‬ ‭diseases,‬‭and‬‭(2)‬‭a‬‭positive‬
‭lifestyle for unmarried young people.‬

‭B.‬ ‭Revision to Materials and Methods of Instruction‬

‭Before‬ ‭revising‬ ‭curriculum‬ ‭about‬ ‭dangerous‬ ‭communicable‬‭diseases,‬‭the‬‭Board‬
‭will‬ ‭hold‬ ‭at‬ ‭least‬ ‭2‬ ‭public‬ ‭hearings‬ ‭occurring‬ ‭at‬ ‭least‬ ‭1‬ ‭week‬ ‭apart‬ ‭on‬ ‭the‬
‭proposed revisions.‬

‭C.‬ ‭Sex Education Advisory Board‬

‭The Board will create a sex education advisory board to:‬

‭1.‬ ‭establish‬ ‭sex‬ ‭education‬‭program‬‭goals‬‭and‬‭objectives‬‭for‬‭student‬‭knowledge‬
‭and‬ ‭skills‬ ‭that‬ ‭are‬ ‭likely‬ ‭to‬ ‭reduce‬ ‭the‬ ‭rates‬ ‭of‬‭sex,‬‭pregnancy,‬‭and‬‭sexually‬
‭transmitted diseases;‬

‭2.‬ ‭review‬ ‭materials‬ ‭and‬ ‭methods‬ ‭of‬ ‭instruction‬ ‭used‬ ‭in‬ ‭the‬ ‭District’s‬ ‭sex‬
‭education program;‬

‭3.‬ ‭make‬ ‭recommendations‬ ‭to‬ ‭the‬ ‭Board‬ ‭for‬ ‭implementation‬ ‭of‬ ‭a‬ ‭sex‬‭education‬
‭program; and‬

‭4.‬ ‭evaluate,‬‭measure,‬‭and‬‭report‬‭the‬‭attainment‬‭of‬‭program‬‭goals‬‭and‬‭objectives‬
‭at least every 2 years.‬

‭The‬‭sex‬‭education‬‭advisory‬‭board‬‭must‬‭include‬‭the‬‭following‬‭members:‬‭Parents,‬
‭students,‬ ‭educators,‬ ‭local‬ ‭clergy,‬ ‭and‬ ‭community‬ ‭health‬ ‭professionals.‬ ‭At‬ ‭least‬
‭half‬ ‭of‬ ‭the‬ ‭members‬ ‭must‬ ‭be‬ ‭Parents‬ ‭who‬ ‭have‬ ‭a‬ ‭student‬ ‭in‬ ‭the‬ ‭District.‬ ‭A‬
‭majority of those Parents must not be employed by a school district.‬
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‭The‬ ‭sex‬‭education‬‭advisory‬‭board‬‭will‬‭have‬‭2‬‭co-chairs‬‭appointed‬‭by‬‭the‬‭Board.‬
‭One co-chair must be a Parent of a student in the District.‬

‭The‬ ‭Board‬ ‭may,‬ ‭in‬ ‭its‬ ‭discretion,‬ ‭determine‬ ‭and‬‭modify‬‭terms‬‭of‬‭service‬‭for‬‭sex‬
‭education‬ ‭advisory‬ ‭board‬ ‭members,‬ ‭the‬ ‭number‬ ‭of‬ ‭members,‬ ‭and‬ ‭the‬
‭membership selection process.‬

‭Co-chairs‬‭or‬‭their‬‭designees‬‭will‬‭provide‬‭members‬‭of‬‭the‬‭sex‬‭education‬‭advisory‬
‭board 2 weeks’ electronic or written notice of meetings.‬

‭D.‬ ‭Sex Education Courses‬

‭The‬ ‭Board‬ ‭authorizes‬ ‭age-appropriate,‬ ‭medically-accurate‬ ‭instruction‬ ‭in‬ ‭sex‬
‭education‬‭including,‬‭but‬‭not‬‭limited‬‭to,‬‭family‬‭planning,‬‭human‬‭sexuality,‬‭and‬‭the‬
‭emotional,‬ ‭physical,‬ ‭psychological,‬ ‭hygienic,‬ ‭economic,‬ ‭and‬ ‭social‬ ‭aspects‬ ‭of‬
‭family‬ ‭life.‬ ‭Instruction‬ ‭may‬ ‭also‬ ‭include‬ ‭the‬ ‭subjects‬ ‭of‬ ‭reproductive‬ ‭health‬ ‭and‬
‭the‬ ‭recognition,‬ ‭prevention,‬ ‭and‬‭treatment‬‭of‬‭sexually‬‭transmitted‬‭diseases.‬‭The‬
‭District’s sex education curriculum must comply with state law.‬

‭Instruction‬ ‭must‬ ‭include‬ ‭principal‬ ‭modes‬ ‭by‬ ‭which‬ ‭dangerous‬ ‭communicable‬
‭diseases,‬ ‭including,‬ ‭but‬ ‭not‬ ‭limited‬ ‭to,‬ ‭human‬ ‭immunodeficiency‬ ‭virus‬ ‭infection‬
‭and‬‭acquired‬‭immunodeficiency‬‭syndrome,‬‭are‬‭spread‬‭and‬‭the‬‭best‬‭methods‬‭for‬
‭disease prevention.‬‭¶‬

‭Sex‬‭education‬‭instruction‬‭must‬‭be‬‭provided‬‭by‬‭qualified‬‭instructors‬‭as‬‭defined‬‭by‬
‭state‬ ‭law.‬ ‭Instruction‬ ‭must‬ ‭stress‬ ‭that‬ ‭abstinence‬ ‭is‬ ‭(1)‬ ‭a‬ ‭responsible‬ ‭and‬
‭effective‬ ‭method‬ ‭of‬‭preventing‬‭unplanned‬‭pregnancy,‬‭out-of-wedlock‬‭pregnancy,‬
‭and‬ ‭sexually‬ ‭transmitted‬ ‭diseases,‬ ‭and‬ ‭(2)‬ ‭a‬ ‭positive‬ ‭lifestyle‬ ‭for‬ ‭unmarried‬
‭young people.‬

‭Sex education is an elective course and is not required for graduation.‬

‭E.‬ ‭Reproductive Health Instruction‬

‭A‬ ‭reproductive‬ ‭health‬ ‭instruction‬ ‭program‬ ‭must‬ ‭be‬ ‭supervised‬ ‭by‬ ‭a‬ ‭licensed‬
‭physician,‬ ‭a‬ ‭registered‬ ‭nurse,‬ ‭or‬ ‭other‬ ‭person‬ ‭certified‬ ‭by‬ ‭the‬ ‭State‬ ‭Board‬ ‭of‬
‭Education as qualified.‬

‭No‬‭person‬‭may‬‭dispense‬‭or‬‭distribute‬‭a‬‭family‬‭planning‬‭drug‬‭or‬‭device‬‭on‬‭District‬
‭property.‬

‭Clinical‬ ‭abortion‬ ‭is‬ ‭not‬ ‭considered‬ ‭a‬ ‭method‬ ‭of‬ ‭family‬ ‭planning,‬ ‭and‬ ‭abortion‬
‭must not be taught as a method of reproductive health.‬

‭F.‬ ‭Revision to Materials and Methods of Instruction‬

‭Before‬ ‭revising‬ ‭sex‬ ‭education‬ ‭materials‬ ‭or‬ ‭methods‬ ‭of‬ ‭instruction,‬ ‭or‬ ‭before‬
‭revising‬‭curriculum‬‭about‬‭dangerous‬‭communicable‬‭diseases,‬‭the‬‭Board‬‭will‬‭hold‬
‭at‬ ‭least‬ ‭2‬ ‭public‬ ‭hearings‬ ‭occurring‬ ‭at‬ ‭least‬ ‭1‬ ‭week‬ ‭apart‬ ‭on‬ ‭the‬ ‭proposed‬
‭revisions.‬
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‭G. ‭Parental Notice and Opt-Out

‭A‬‭student‬‭may‬‭not‬‭be‬‭enrolled‬‭in‬‭a‬‭class‬‭in‬‭which‬‭family‬‭planning‬‭or‬‭reproductive
‭health‬‭is‬‭discussed‬‭unless‬‭the‬‭student’s‬‭Parent‬‭is‬‭provided‬‭advance‬‭notice‬‭of‬‭the
‭course‬‭content,‬‭is‬‭given‬‭a‬‭prior‬‭opportunity‬‭to‬‭review‬‭the‬‭course‬‭materials,‬‭and‬‭is
‭provided‬ ‭advance‬ ‭notice‬ ‭of‬ ‭the‬ ‭right‬ ‭to‬ ‭excuse‬ ‭the‬ ‭student‬ ‭from‬ ‭the‬ ‭class.‬ ‭If‬ ‭a
‭Parent‬ ‭excuses‬ ‭a‬ ‭student‬ ‭from‬ ‭the‬ ‭class‬ ‭in‬ ‭writing,‬ ‭the‬ ‭student‬ ‭will‬ ‭not‬ ‭be
‭penalized or lose academic credit for not attending the class.

‭A‬‭Parent‬‭may‬‭file‬‭written‬‭notice‬‭that‬‭the‬‭student‬‭is‬‭excused‬‭from‬‭all‬‭sex‬‭education
‭offered‬ ‭by‬ ‭the‬‭District.‬‭If‬‭the‬‭District‬‭receives‬‭written‬‭notice,‬‭the‬‭student‬‭may‬‭not
‭be enrolled in a sex education class unless authorized by the Parent in writing.

‭H. ‭Employee Responsibilities

‭Employees must comply with Policy 4209.

‭Legal authority:‬‭MCL 380.1169, 380.1506, 380.1507, 380.1507a, 380.1507b‬

‭Date adopted:‬

‭Date Revised:‬
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‭Series 5000: Students, Curriculum, and Academic Matters‬

‭5400‬ ‭Curriculum, Instruction, and Parent Involvement‬

‭5421‬ ‭Work-Based Learning Experience‬

‭The‬ ‭District‬ ‭permits‬ ‭students‬ ‭to‬ ‭participate‬ ‭in‬ ‭approved‬ ‭work-based‬ ‭learning‬ ‭(WBL)‬
‭experiences.‬ ‭All‬ ‭WBL‬ ‭experiences‬ ‭must‬ ‭comply‬ ‭with‬ ‭applicable‬ ‭law,‬ ‭regulations,‬ ‭and‬
‭guidance,‬ ‭particularly‬ ‭those‬ ‭applicable‬ ‭to‬ ‭the‬‭employment‬‭of‬‭minors,‬‭workplace‬‭safety,‬
‭workers’ compensation, nondiscrimination, and unlawful harassment.‬

‭A‬‭WBL‬‭experience‬‭will‬‭be‬‭coordinated‬‭by‬‭the‬‭District‬‭through‬‭a‬‭training‬‭agreement‬‭with‬
‭an‬ ‭employer.‬ ‭The‬ ‭employer‬ ‭must‬ ‭provide‬ ‭a‬ ‭training‬ ‭plan,‬ ‭acceptable‬ ‭to‬ ‭the‬ ‭District,‬
‭which‬‭explains‬‭how‬‭the‬‭WBL‬‭experience‬‭relates‬‭to‬‭the‬‭student’s‬‭educational‬‭objectives.‬
‭The‬‭WBL‬‭experience‬‭must‬‭be‬‭supervised‬‭by‬‭the‬‭employer‬‭and‬‭monitored‬‭by‬‭a‬‭certified‬
‭teacher‬‭employed‬‭by‬‭the‬‭District‬‭or‬‭an‬‭individual‬‭working‬‭under‬‭a‬‭valid‬‭substitute‬‭permit,‬
‭authorization,‬ ‭or‬ ‭approval‬ ‭issued‬ ‭by‬ ‭MDE.‬ ‭The‬ ‭training‬ ‭agreement‬ ‭and‬ ‭training‬ ‭plan‬
‭must‬ ‭comply‬ ‭with‬ ‭MDE‬ ‭guidance‬ ‭and‬ ‭be‬ ‭in‬ ‭effect‬‭by‬‭the‬‭applicable‬‭pupil‬‭count‬‭day.‬‭A‬
‭copy‬ ‭of‬ ‭the‬ ‭training‬ ‭agreement‬ ‭and‬ ‭training‬ ‭plan‬ ‭will‬ ‭be‬‭kept‬‭on‬‭file‬‭at‬‭the‬‭District‬‭and‬
‭with the employer.‬‭¶‬

‭A WBL experience may be paid or unpaid.‬

‭The‬ ‭Superintendent‬‭will‬‭designate‬‭a‬‭WBL‬‭Coordinator‬‭who‬‭.‬‭The‬‭WBL‬‭Coordinator‬‭or‬‭a‬
‭CTE‬ ‭program‬ ‭teacher‬ ‭will‬ ‭determine‬ ‭whether‬ ‭a‬ ‭proposed‬ ‭WBL‬ ‭experience‬ ‭complies‬
‭with‬‭applicable‬‭state‬‭and‬‭federal‬‭laws,‬‭regulations,‬‭and‬‭guidance‬‭and‬‭is‬‭consistent‬‭with‬
‭the student’s educational objectives.‬

‭If‬ ‭the‬ ‭WBL‬ ‭Coordinator‬‭or‬‭CTE‬‭program‬‭teacher‬‭denies‬‭a‬‭student’s‬‭request‬‭for‬‭a‬‭WBL‬
‭experience,‬ ‭the‬ ‭student‬ ‭may‬ ‭appeal‬ ‭the‬ ‭decision‬ ‭to‬ ‭the‬ ‭Superintendent‬ ‭or‬ ‭designee,‬
‭whose decision is final.‬

‭If‬ ‭the‬ ‭WBL‬ ‭Coordinator‬ ‭or‬ ‭CTE‬ ‭program‬ ‭teacher‬ ‭determines‬ ‭during‬ ‭the‬ ‭course‬ ‭of‬ ‭the‬
‭WBL‬ ‭experience‬ ‭that‬‭the‬‭experience‬‭or‬‭worksite‬‭no‬‭longer‬‭complies‬‭with‬‭the‬‭approved‬
‭training‬‭plan,‬‭District‬‭Policy,‬‭or‬‭state‬‭or‬‭federal‬‭laws,‬‭regulations,‬‭or‬‭guidance,‬‭the‬‭WBL‬
‭Coordinator‬ ‭or‬ ‭CTE‬ ‭program‬ ‭teacher‬ ‭will,‬ ‭in‬ ‭consultation‬ ‭with‬ ‭the‬ ‭Superintendent‬ ‭or‬
‭designee, determine whether the WBL experience should continue.‬

‭Credit‬ ‭for‬ ‭a‬ ‭WBL‬ ‭experience‬ ‭will‬ ‭be‬ ‭consistent‬ ‭with‬ ‭Policy‬ ‭5409‬ ‭and‬ ‭the‬ ‭applicable‬
‭student handbook.‬

‭Legal authority:‬‭Work-Based Learning Manual‬‭, Michigan‬‭Department of Education‬

‭Date adopted:‬

‭Date revised:‬
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​Series 5000: Students, Curriculum, and Academic Matters​

​5700​ ​Student Health and Safety​

​5701​ ​Abuse and Neglect​

​A.​ ​Child Abuse and Neglect​

​Mandated​ ​reporters​ ​must​ ​immediately​ ​report​ ​all​ ​instances​ ​of​ ​suspected​ ​child​
​abuse​ ​or​ ​neglect​ ​pursuant​ ​to​ ​Michigan’s​ ​Child​ ​Protection​ ​Law​​and​​Policy​​4202.​
​All​​other​​employees,​​volunteers,​​and​​contractors​​who​​are​​not​​mandated​​reporters​
​are​​also​​expected​​to​​immediately​​report​​all​​instances​​of​​suspected​​child​​abuse​​or​
​neglect.​

​The​ ​District​ ​will​ ​cooperate​ ​with​ ​Children’s​ ​Protective​ ​Services​ ​(CPS)​ ​during​ ​an​
​investigation​ ​of​ ​suspected​ ​child​ ​abuse​ ​or​ ​neglect.​ ​Cooperation​ ​may​ ​include​
​allowing​ ​CPS​ ​access​ ​to​ ​a​ ​student​ ​without​ ​Parent​ ​consent​ ​if​ ​CPS​ ​determines​
​access​ ​is​ ​necessary​ ​to​ ​complete​ ​the​ ​investigation​ ​or​ ​prevent​ ​abuse​ ​or​​neglect.​
​The​​District​​will​​not​​impose​​conditions​​on​​the​​investigator​​or​​investigation​​beyond​
​what is permitted by law.​

​Before​ ​a​ ​CPS​ ​investigator​ ​is​​given​​access​​to​​a​​student,​​the​​building​​principal​​or​
​designee will verify the investigator’s credentials.​

​The​ ​building​ ​principal​ ​or​​designee​​may​​be​​present​​for​​the​​student’s​​interview,​​at​
​the​​discretion​​of​​CPS.​​If​​CPS​​seeks​​to​​remove​​a​​student​​from​​school,​​the​​building​
​principal​ ​or​ ​designee​ ​will:​ ​(1)​ ​provide​ ​CPS​ ​with​ ​the​ ​student’s​ ​Parent​ ​phone​
​number​ ​and​ ​address;​ ​and​ ​(2)​ ​request​ ​that​ ​the​ ​CPS​ ​official​ ​sign​ ​a​ ​statement​
​certifying​ ​that​ ​the​ ​student​​is​​being​​removed​​because​​of​​safety-related​​concerns.​
​If​ ​the​ ​CPS​ ​official​ ​refuses​ ​to​ ​or​ ​is​​unable​​to​​sign​​the​​requested​​certification,​​the​
​building​ ​principal​ ​or​ ​designee​ ​will​ ​document​ ​the​ ​removal,​​including​​the​​name(s)​
​of​ ​the​ ​CPS​ ​official(s)​ ​removing​ ​the​ ​student,​ ​the​ ​stated​ ​reason(s)​ ​given​ ​for​ ​the​
​removal,​ ​the​ ​identity​ ​of​ ​the​ ​person(s)​ ​witnessing​ ​the​ ​removal,​​and​​the​​date​​and​
​time of the removal.​

​The​ ​District​ ​may​ ​share​ ​student​ ​records​ ​with​ ​CPS​ ​only​ ​as​ ​permitted​ ​by​ ​Policy​
​5309 and the Family Educational Rights and Privacy Act.​

​If​ ​the​ ​District​ ​makes​ ​a​ ​report​ ​to​ ​CPS,​ ​the​ ​District​ ​will​ ​maintain​ ​a​ ​copy​ ​of​ ​the​
​written​ ​report​ ​with​ ​the​ ​reporter’s​ ​identity​ ​redacted.​ ​The​ ​reporter’s​ ​identity​ ​will​
​remain​ ​confidential​ ​unless​ ​disclosure​ ​is​ ​authorized​ ​by​ ​the​ ​reporter’s​ ​consent​​or​
​by court order.​

​“Mandated​​reporter”​​means​​a​​physician,​​dentist,​​physician’s​​assistant,​​registered​
​dental​​hygienist,​​medical​​examiner,​​nurse,​​person​​licensed​​to​​provide​​emergency​
​medical​ ​care,​ ​audiologist,​ ​psychologist,​ ​physical​ ​therapist,​ ​physical​ ​therapist​
​assistant,​ ​occupational​ ​therapist,​ ​athletic​ ​trainer,​ ​marriage​ ​and​ ​family​ ​therapist,​
​licensed​ ​professional​ ​counselor,​ ​social​ ​worker,​ ​licensed​ ​master’s​ ​social​ ​worker,​
​licensed​ ​bachelor’s​ ​social​ ​worker,​ ​registered​ ​social​ ​service​ ​technician,​ ​social​

​©​​2024​​2025​
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​service​​technician,​​a​​person​​employed​​in​​a​​professional​​capacity​​in​​any​​office​​of​
​the​ ​friend​ ​of​ ​the​ ​court,​ ​school​ ​administrator,​ ​school​ ​counselor​ ​or​ ​teacher,​ ​law​
​enforcement​ ​officer,​ ​member​ ​of​ ​the​ ​clergy,​ ​or​ ​regulated​​child​​care​​provider​​who​
​has reasonable cause to suspect child abuse or child neglect.​

​B. ​Vulnerable Adults

​All​ ​school​ ​employees​ ​must​​report​​suspected​​abuse,​​neglect,​​or​​exploitation​​of​​a
​vulnerable adult consistent with Michigan’s Social Welfare Act.

​The​ ​District​ ​will​ ​cooperate​ ​with​​an​​Adult​​Protective​​Services​​(APS)​​investigation
​to​ ​the​ ​extent​ ​required​ ​by​ ​law.​ ​The​ ​District​ ​may​ ​share​​student​​records​​with​​APS
​only​​as​​permitted​​by​​Policy​​5309​​and​​the​​Family​​Educational​​Rights​​and​​Privacy
​Act.

​If​ ​the​ ​District​ ​makes​ ​a​ ​report​ ​to​ ​APS,​ ​the​ ​District​ ​will​ ​maintain​ ​a​ ​copy​ ​of​ ​the
​written​ ​report​ ​with​ ​the​ ​reporter’s​ ​identity​ ​redacted.​ ​The​ ​reporter’s​ ​identity​ ​will
​remain​ ​confidential​ ​unless​ ​disclosure​ ​is​ ​authorized​ ​by​ ​the​ ​reporter’s​ ​consent​​or
​by court order.

​Legal authority:​​20 USC 1232g; MCL 722.621 et seq.; MCL 400.11a​

​Date adopted:​

​Date revised:​
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‭Series 5000: Students, Curriculum, and Academic Matters‬

‭5700‬ ‭Student Health and Safety‬

‭5712‬ ‭Concussion Awareness‬

‭A.‬ ‭Each‬ ‭coach,‬ ‭employee,‬ ‭volunteer,‬ ‭and‬ ‭other‬ ‭adult‬ ‭who‬ ‭works‬ ‭with‬ ‭student‬
‭athletes‬‭students‬ ‭in‬ ‭an‬ ‭athletic‬ ‭activity‬‭,‬ ‭including‬ ‭physical‬ ‭education‬ ‭classes,‬
‭sponsored‬‭or‬‭operated‬‭by‬‭the‬‭District‬‭,‬‭must‬‭complete‬‭the‬‭concussion‬‭awareness‬
‭training‬ ‭program‬ ‭required‬ ‭by‬ ‭the‬ ‭Michigan‬ ‭Public‬ ‭Health‬ ‭Code‬ ‭at‬ ‭least‬ ‭once‬
‭every 3 years.‬

‭B.‬ ‭Before‬ ‭allowing‬ ‭a‬ ‭student‬ ‭athlete‬ ‭to‬ ‭participate‬ ‭in‬ ‭any‬ ‭athletic‬‭activity‬‭,‬‭including‬
‭physical education classes‬‭, the District will annually:‬

‭1.‬ ‭provide‬ ‭the‬ ‭MHSAA-‬ ‭or‬ ‭state-approved‬ ‭educational‬‭materials‬‭on‬‭concussion‬
‭awareness‬ ‭to‬ ‭each‬ ‭student‬ ‭athlete‬ ‭and‬ ‭to‬ ‭the‬ ‭student‬ ‭athlete’s‬‭student’s‬
‭Parent; and‬

‭2.‬ ‭obtain‬ ‭a‬ ‭statement‬ ‭signed‬ ‭by‬ ‭each‬ ‭student‬ ‭athlete‬ ‭and‬ ‭respective‬ ‭Parent‬
‭acknowledging‬ ‭receipt‬ ‭of‬ ‭the‬ ‭MHSAA-‬ ‭or‬ ‭state-approved‬ ‭concussion‬
‭awareness‬ ‭educational‬ ‭materials.‬ ‭The‬ ‭District‬ ‭will‬ ‭maintain‬ ‭this‬ ‭signed‬
‭statement for 5 years or until the student is 18, whichever is longer.‬

‭C.‬ ‭A‬ ‭student‬ ‭athlete‬ ‭must‬ ‭be‬ ‭removed‬ ‭from‬ ‭any‬ ‭practice‬‭,‬ ‭game,‬ ‭or‬ ‭game‬‭physical‬
‭education‬ ‭class‬ ‭activity‬ ‭when‬ ‭the‬ ‭student‬ ‭athlete‬ ‭is‬ ‭reasonably‬ ‭suspected‬ ‭of‬
‭sustaining‬ ‭a‬ ‭concussion‬ ‭during‬ ‭a‬ ‭practice‬ ‭or‬ ‭game.‬ ‭The‬ ‭student‬‭athlete‬‭will‬‭not‬
‭be‬ ‭permitted‬ ‭to‬ ‭participate‬ ‭in‬ ‭any‬ ‭school‬ ‭athletic‬ ‭activities‬ ‭involving‬ ‭physical‬
‭exertion,‬ ‭including‬ ‭practices‬ ‭or‬ ‭games,‬‭,‬ ‭games,‬ ‭or‬ ‭physical‬ ‭education‬ ‭class‬
‭activities‬‭until the student has:‬

‭1.‬ ‭been‬ ‭evaluated‬ ‭by‬ ‭a‬ ‭licensed‬ ‭physician,‬ ‭physician’s‬ ‭assistant,‬ ‭or‬ ‭nurse‬
‭practitioner;‬

‭1.‬ ‭received‬ ‭written‬ ‭and‬ ‭signed‬ ‭clearance‬ ‭to‬ ‭resume‬ ‭participation‬ ‭in‬ ‭athletic‬
‭activities‬ ‭from‬ ‭a‬ ‭licensed‬ ‭physician,‬ ‭physician’s‬ ‭assistant,‬ ‭or‬ ‭nurse‬
‭practitioner; and‬

‭2.‬ ‭submitted‬ ‭to‬ ‭the‬ ‭school‬ ‭the‬ ‭written‬ ‭and‬ ‭signed‬ ‭clearance‬ ‭to‬ ‭resume‬
‭participation‬‭in‬‭athletic‬‭activities,‬‭accompanied‬‭by‬‭written‬‭permission‬‭from‬‭the‬
‭student’s Parent to resume participation.‬

‭District‬ ‭officials‬ ‭are‬ ‭not‬ ‭required‬ ‭to‬ ‭verify‬ ‭the‬ ‭qualifications‬ ‭of‬ ‭the‬ ‭physician,‬
‭physician’s assistant, or nurse practitioner who provides the clearance.‬

‭B.‬ ‭A‬ ‭student‬ ‭who‬ ‭has‬ ‭sustained‬ ‭a‬ ‭concussion‬ ‭may‬ ‭need‬ ‭accommodations,‬
‭supports,‬‭and‬‭monitoring‬‭until‬‭the‬‭student‬‭is‬‭fully‬‭recovered.‬‭Nothing‬‭in‬‭this‬‭Policy‬
‭automatically‬ ‭entitles‬ ‭a‬ ‭student‬ ‭who‬ ‭has‬ ‭sustained‬ ‭a‬ ‭concussion‬ ‭to‬ ‭an‬
‭individualized‬ ‭plan‬‭under‬‭Section‬‭504‬‭of‬‭the‬‭Rehabilitation‬‭Act‬‭or‬‭the‬‭Individuals‬

‭©‬‭2024‬‭2025‬
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‭with‬‭Disabilities‬‭Education‬‭Act.‬‭Staff‬‭should‬‭refer‬‭a‬‭student‬‭who‬‭has‬‭sustained‬‭a‬
‭concussion‬ ‭for‬ ‭evaluation‬ ‭if‬ ‭they‬ ‭suspect‬ ‭the‬ ‭student‬ ‭may‬ ‭have‬ ‭a‬ ‭disability,‬
‭consistent with Policies 5601 and 5603.‬

‭Legal authority:‬‭MCL 333.9155, 333.9156‬

‭Date adopted:‬

‭Date revised:‬
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  BRIGHTON AREA SCHOOLS 
Board of Education 

October 13, 2025 

Report #25-97 

For Action 

Subject: 
Bond Survey 

Recommendation: 
Based on the bids received, it is recommended that the Board contract with Mitchell 
Research and Communications, the lowest bidder. 

Rationale: 

Facts/Statistics: 

Attached are three proposals to conduct a potential community survey. 
Epic | MRA 
Mitchell Research and Communications 
MRG Marketing Resource Group 

District Goal Addressed: 
 X Communication 

Fiscal Integrity 
Student Achievement 

Motion 
Moved by: 
Supported by: 

That the board award the contract to Mitchell Research and Communications. 

Voice Vote: 
Ayes 
Nays 
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August 8, 2025 

 

Starr Acromite 

Assistant to Superintendent Dr. Matthew S. Outlaw 

Brighton Area Schools 

125 South Church Street 

Brighton, MI 48116 

  

Assistant Superintendent Acromite:  

 

Thank you for reaching out to EPIC ▪ MRA to inquire about the possibility of 

conducting a statistically valid survey of voters residing within the taxable 

boundaries of the Brighton Area Schools about perceptions of the District, and the 

potential willingness of voters to support a future bond proposal. For nearly three 

decades, as you may already know, educational, county, and municipal entities 

have used our firm’s research services to assist in measuring policy direction, 

guidance for strategic planning, budgeting priorities, public outreach and education 

efforts, and to gauge voter sentiment on bond proposals and/or other ballot issues.   

 

Such a survey can also measure voter perceptions of, among other things: the 

quality of education provided by the district; how the district compares to 

surrounding districts; the level of taxes and funding earmarked for education; the 

condition of district-owned buildings, facilities, and grounds; the district’s 

financial management; what components/proposed improvements that would be 

funded by a potential future bond proposal are most supported or opposed; what 

information resonates the most among various demographic and geographic 

segments of the community; what election date (a May school election, August 

primary election or November general election) may prove most advantageous 

should a future bond be attempted; and where various segments of the population 

get the information that influences their opinions the most.   

 

Our constituent contact databases have also been widely used by our clients to help 

advance their objectives as a proven effective and efficient means to communicate 

information gleaned from the research to the general public, whether simply 

educational in nature, or to communicate directly to voters about a ballot issue. 

EPIC ▪ MRA 
4710 W. Saginaw Highway 
Suite 2C 
Lansing, MI 48917 
O: 517-886-0860 
C: 517-449-4648 
E: bernie@epicmra.com 

W: www.epicmra.com  

 

 
 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 

 

 

 

▪ Educational 

▪ Political 

▪ Industrial 

▪ Consumer 

 

▪ Market  

▪ Research 

▪ Analysis 
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Further to that conversation, I write to offer an outline of the typical process for conducting a 

public opinion survey.  First, some brief background information about our company. 

 

COMPANY BACKGROUND 

 

EPIC ▪ MRA is the assumed name for Michigan Researchers Associates, Inc., a for-profit 

corporation formed in 1991 with headquarters in Lansing, Michigan. It is the successor entity to 

the partnership, Michigan Research Associates, formed in 1985. The principal officers of EPIC ▪ 

MRA have been active in governmental, political, marketing, business, and health issues at the 

state and national levels for over 40 years. Since its inception, the firm has provided services to a 

broad range of clients, including: public school districts, intermediate school districts, school 

boards; community colleges and universities; state, county, township and municipal legislative 

bodies and planning commissions; non-profit organizations; financial institutions; transportation 

authorities; public libraries and library boards; political and business leaders; professional 

associations; the legal and judicial communities; and members of the health care industry.  

 

EPIC ▪ MRA takes great pride in the accuracy of our survey research. When Nate Silver owned 

and ran his 538 website it gave us a B grade for the accuracy of our polling on statewide election 

races; a ranking and grading system for all polling firms that are recognized nationally. EPIC ▪ 

MRA ranked higher than any other Michigan-based polling firm then, and also higher than all 

but a handful of much larger national polling firms. Also, in the November 2022 election, EPIC ▪ 

MRA held the distinction of being the most accurate polling firm in predicting the outcomes of 

the Michigan 2022 races for Governor, Attorney General, Secretary of State - and the three ballot 

proposals - on surveys conducted for our media clients, including the Detroit Free Press, WLNS 

TV 6 in Lansing, WOOD TV 8 in Grand Rapids, and WJRT TV 12 in Flint. 

 

EPIC ▪ MRA provides a statistically valid sampling of residents, not only throughout the taxable 

boundaries of the district as a whole, but also within any desired sub-regions - such as by 

“jurisdiction” and/or Zip Code - as well as among several major demographic subgroups that are  

representative of the population, including parents, race, gender, age, etc. In addition, should the 

placement of a proposal on a future election ballot be in question, survey participants can further 

be screened to include only respondents that are registered to vote within the district, and self-

identify as being at least “likely” to cast a vote in any particular tested election(s). Consistent 

with the aim of providing a statistically valid result, EPIC ▪ MRA’s preference is to utilize live 

operator telephone interviews as its exclusive methodology in order to offer properly stratified 

and actionable data. 

 

We also do our best to stay ahead of the curve when it comes to keeping on top of the industry’s 

best practices in polling and market research. We always include a minimum of 60 percent cell 

phone only respondents in our polling samples - and often much higher percentages when the 
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project requires - in order to make sure that all age groups, especially younger respondents, are 

appropriately represented in our sample frame; without the need to re-weight data once survey 

data collection is complete. In this way, residents that have forgone traditional land line usage in 

favor of the exclusive use of mobile devices are able to be reliably reached. This practice 

mitigates - if not totally eliminates - the need to re-weight results once survey data collection is 

complete.  

 

Because of its attention to sampling detail, its in-house capacity to generate customized 

telephone sample draws, and the incorporation of cell-only respondents, EPIC ▪ MRA rarely 

finds it necessary to re-weight the results of its surveys. Post-data collection weighting usually 

involves replicating responses from a relative handful of target respondents in one or more 

demographic subsets in order to match those subsets’ proportion of the population tested – thus 

somewhat diminishing the influence of responses from the remaining subsets. While sparing use 

of this technique is appropriate in some circumstances, the practice carries the potential of 

producing findings that can be misleading, and at worst, wildly inaccurate; an outcome that 

becomes increasingly likely when multiple subsets are subject to even moderate post-data-

collection weighting. 

 

PROCEDURAL PROCESS 

 

Once a survey has been commissioned, we begin close consultation with the client to develop a 

survey instrument. The initial draft is then presented to the client for review and comment; with 

the review and re-draft process continuing until a questionnaire that is satisfactory to all parties is 

developed. Typically, this phase consumes the lion’s share of what is normally a six-week 

timeline for completion of the research, from initial consultation through presentation of the final 

deliverables. However, presuming the construction and finalization of the survey instrument to 

be used can be expedited, a more contracted timeline can often be accommodated.   

 

Regardless of when the survey research is desired, a potential timeline for the survey research 

contemplated in this proposal could be: 
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DATE ACTIVITY 

Week 1 Contract Award 

Weeks 1 through 2 

Initial and ongoing consultation with designated staff 

Presentation of  1st questionnaire draft for review and 

comment 

Receive final comments and suggested amendments to 

questionnaire 

Weeks 2 through 3  Live operator calls/data collection 

Weeks 3 through 4 Process data, present frequency report (top line results) 

Weeks 3 through 4 Present cross-tabulation report 

Weeks 5 through 6 
Analyze data; develop and present textual report with 

recommendations 

TBD Oral presentation of survey findings; if desired 

 

The presentation of the draft questionnaire would include an estimate of the average interview 

length. As can be seen from the price chart that follows, interview length is one primary factor in 

determining the overall price of the research. Sample size, or the number of interviews to be 

completed, is the other main variable that determines the cost of a survey.   

 

Once a survey instrument is completed and approved, we set about conducting the interviews. 

Typically, for example, the interview administration of a 300 sample, 15-minute survey takes 

approximately five-to-seven days to complete. As each shift's production is completed, data 

entry is performed, so that by the end of the phoning, the data is ready to apply to our 

aggregation and tallying software.  

 

The results of the tabulations are known as: 

 

•  Frequency results - the percentage of all respondents saying "yes, no, undecided, don't 

know/refused, etc." or all other responses to survey questions; and, 

 

•  Cross tabulation tables - the tabulation of responses to individual questions by segment 

(that is, demographic and geographic subgroup) such as; parents vs. non-parents, gender, 

age, education level, race, location in the district, income, etc. 
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The frequency results are useful in gauging overall reaction to specific questions posed, and for 

garnering an understanding of what the attitudes of the population are as a whole. The cross 

tabulations are beneficial in getting a handle on how particular segments (e.g. lower-income 

residents, homeowners, non-parents, men under age 50, etc.) of the population react to any given 

question in comparison to the entire sample. The comparison of frequency results with the cross 

tabulations is useful in analyzing the attitudes of subgroups toward various issue questions and 

questions about a bond proposal. Moreover, if the survey includes detailed questions about the 

rationale behind pursuing or not pursuing certain specific ventures, one is able to see what 

information, and even which messages, resonate the most with all voters, as well as within 

specific subgroups and geographies.  

 

EPIC ▪ MRA is well aware of the fact that the survey, its cost, and its results, are subject to the 

Freedom of Information Act when commissioned by a public entity, and thus, open to public 

scrutiny. However, our firm has great experience with taking on public entities as clients, and we 

pride ourselves on our ability to craft an unbiased survey instrument and present results in a 

manner that justifies the expenditure of public dollars. Moreover, our services include offering 

an oral presentation of results, if desired, which, more often than not, can be delivered as part of 

a regularly scheduled board meeting; a feature that goes a long way toward calming any 

concerns that may arise in the community about the allocation of tax dollars for a public opinion 

survey. 

 

SAMPLE FRAME 

 

To generate a sample, EPIC ▪ MRA maintains an in-house database of published telephone 

numbers, both landline and cell, and regularly appends this database with the Secretary of State’s 

Qualified Voter File and Bureau of the Census information to generate the desired sample pool. 

For example, if the survey is to be conducted only among registered voters residing within the 

taxable boundaries of Brighton Area Schools, then the telephone file is matched against the voter 

file to identify addresses located within the geographic sub-areas of the district from all voting 

precincts. From this matched file, telephone numbers are randomly pulled in a manner that 

ensures proper stratification (i.e., proportional to each subunit’s contribution to the total) across 

the entire school district geography.  

 

After our initial conversation about the possible topics and lines of inquiry that ultimately may 

be examined in a live operator telephone survey, and based on the size of the District, EPIC ▪ 

MRA recommends a stratified N=300 sample (a margin of error of 5.7 points). The 300 sample 

is suggested if we are going to pull the sample and screen for a lower turnout May 2026 election 

as you suggested. If you would like to survey the 2026 general election in November and include 

a crosstab question about participation in May school elections, a 400 sample (a margin of error 

of 4.9 points) could be conducted. Pricing for both a 300 sample and 400 sample are shown. 
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Sample sizes refer to the number of completed interviews; regardless of the number of attempts 

(calls) required. 

 

As for interview length, from our experience with similar prior work and what is known at this 

time, it is our expectation that the interview will necessarily be at least 12 minutes, and could 

quite possibly range up to 18 minutes, in order to accurately cover the topics that may be under 

consideration.   

 

Obviously, there are many possible permutations of sampling frames that could ultimately be 

chosen, and the same is true for the yet-to-be-determined lines of inquiry to be pursued.  

Ultimately, settling on an interview length and sample size is as much a balance between the 

reality of the available research budget as it is by the need for accurate, and actionable, 

information.  

 

It is also noted that all EPIC ▪ MRA survey research services include an electronic voter contact 

database, which includes the name and address of all registered voters within the district, along 

with other designations, such as individual vote history, absentee-voter status, and other 

information for mailing purposes.  

 

Voter contact databases are also available for purchase as a stand-alone product if survey 

research services are NOT commissioned (starting at $500). In addition, parent and/or staff files, 

as well as commercially available telephone numbers (both landline and cell phone, if desired), 

can be appended to the voter contact database for an additional nominal fee. 

 

With the foregoing given as a brief background primer, the following chart illustrates our firm’s 

prices for live-operator, telephone survey research services:  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Page 72



Survey Research Services of EPIC▪MRA 

7 

LIVE OPERATOR TELEPHONE INTERVIEW OF DISTRICT VOTERS 

 

Survey Length 

300 

Samples 
(Margin of 

error 5.7 

points) 

400 

Samples 
(Margin of 

error 4.9 

points) 

Typical Lines 

Of 

Inquiry 

Approximate 

Number of 

Questions 
(Including 

screening and 

demographic 

questions) 

Up to 12 

Minute 

Interview 

$15,175 $18,000 

Warm-up 

atmospheric 

questions, 

presentation of 

“informed” 

proposal info. 

22 to 28 

13 to 15 

Minute 

Interview 

$18,500 $21,985 

Further 

includes 

presentation of 

itemized 

proposal 

components, 

testing 

multiple 

proposals, 

and/or message 

test battery. 

26 to 35 

16 to 18 

Minute 

Interview 

$21,725 $26,000 32 to 42 

 

The prices shown reflect the fee for all survey-related services, including: 

 

•  Pre-survey client consultation 

•  Ongoing telephone consultation to develop the questionnaire 

•  Final survey instrument drafting and programming 

•  Telephone sample draw and stratification 

•  A minimum of sixty percent cell-phone-only respondents as part of the sampling 

•  Telephone interview administration and supervision 

•  Data entry of results 

•  Coding and grouping of any open-ended responses 

•  Frequency Report and Cross Tabulation tables 

•  Registered Voter Database 

•  Textual Executive Report with recommendations 

•  PowerPoint Presentation of results; if desired 

•  Post-survey oral presentation of results; if desired 
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It is hoped that the foregoing information is helpful, and on behalf of all of us at EPIC ▪ 

MRA, we appreciate the opportunity to offer our services to meet the research needs of the 

Brighton Area Schools. Of course, should you have any questions, the need for further detail 

or clarification, pricing for additional services beyond those contained in this proposal, or 

require a list of prior client references, please do not hesitate to contact me at your 

convenience. 

Yours truly, 

Bernie Porn, President 

EPIC ▪ MRA 
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www.MitchellResearch.net 
Mitchell Research – Brighton Area Schools Proposal (N=400 LV’s) 

Phone 248-891-2414 – 101 S. Washington Square – Suite 500 – Lansing, MI 48933 

 

 
PROPOSAL 

Brighton Area Schools 

August 15, 2025 
 

Primary Contact      Client Contact 
Steve Mitchell       Starr Acromite  
Mitchell Research & Communications, Inc.   Brighton Area Schools 
Cell: 248-891-2414       
Email: stevemitchell40@gmail.com    acromis@brightonk12.com 
 

I. BACKGROUND/OVERVIEW 
 

Brighton Area Schools would like to conduct a community survey to determine if there is 
support for a bond proposal on the May 2026 ballot. 
 

II. PROFILE OF THE COMPANY AND PROFESSIONAL PERSONNEL/PAST 
EXPERIENCE 

 

a) Full Name and Address: Headquarters Billing – Corporate Address 
Mitchell Research & Communications, Inc. Mitchell Research & Communications, Inc. 
101 S. Washington Square – Suite 500 5034 Champlain Circle 
Lansing, MI 48933    West Bloomfield, MI 48323 
 

b) Mitchell Research & Communications, Inc. is a C-type Corporation that has served 
clients in more than 40 states since 1985 

 

c) We have conducted surveys for a wide variety of local governmental and school entities 
to help develop an understanding of their residents’ attitudes, priorities, and general 
support for various services. They include clients such as: 

1. Kent District Library 
2. Bloomfield Township Library 
3. Muskegon Area District Library 
4. West Bloomfield Township Parks & Recreation Department 
5. Hartland Township 
6. Bloomfield Township 
7. City of Southfield 
8. Dearborn Public Schools 
9. West Michigan Airport Authority 
10. Wayne RESA 

 

Mitchell Research has been ranked as one of the Top 10 Most Accurate State/Regional 
Pollsters by RealClearPolitics.com. Our final polling in Michigan has consistently been 
within + or – 3.8% from the actual results in the races on which the ranking was based. 
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www.MitchellResearch.net 
Mitchell Research – Brighton Area Schools Proposal (N=400 LV’s) 

Phone 248-891-2414 – 101 S. Washington Square – Suite 500 – Lansing, MI 48933 

 

According to ABC News 538.com rating of pollsters, Mitchell Research is the top-rated 
Michigan based pollster, the next closest Michigan based pollster (EPIC-MRA) is 40 
positions lower than Mitchell Research. The third most accurate Michigan based pollster 
(MRG) is 67 positions lower, and the fourth (Glengariff) is 112 positions lower. 
 
In our 2024 polling we conducted 8 statewide Michigan polls between March and November 
1, 2024. In our October 28-29 poll (N=1167 LV’s) we showed Donald Trump leading by 
+1.1%, the final margin was Trump +1.5%.  
 
In 2022, Mitchell Research served as the pollster for the Michigan House Republican 
Campaign Committee (HRCC). In that capacity, we conducted more than 100 polls in the 90 
days leading up to the General Election. Additionally, we conducted almost 50 polls across 
Michigan during the Republican Primary.  
 
In the last week before the 2022 General Election, we surveyed HRCC’s top 12 districts to 
determine the final standings in those races. Comparing the margin in which Republican 
candidates were behind or ahead with the actual results showed that on average our polls 
were off by only 3.25% in 10 of those polls. That 3.25% accuracy was well within the 5.68% 
Margin of Error.  

 
Mitchell Research & Communications, Inc. is a national full service, political polling/ 
consulting, marketing research, public affairs and lobbying firm located in Lansing and West  
Bloomfield, Michigan. We have been serving political candidates, associations, ballot 
committees, corporations, small businesses, governments, and the media for more than 30 
years.  

 
Our principals work closely with clients to determine the most effective approach to their 
challenges and develop the tools they need to overcome obstacles. Mitchell Research has an 
outstanding record of capturing data and providing clients with accurate results and carefully 
crafted, research driven plans to meet their goals and objectives. 
 
As one of the most accurate polling companies in the country, Mitchell Research has 
correctly predicted statewide election results in Michigan, Illinois, Missouri, California, South 
Carolina, Arizona, Florida, and Georgia since 1986.  
 
Our accuracy, we believe, is a direct result of our rigorous sampling methods and strict 
screening process. We take great care to ensure that our samples reflect the demographic 
make-up of the area in which we are polling. Our screening processes help us identify the 
precise target we are studying. 
 
Mitchell Research provides both primary and secondary research services. Our analysis 
procedures are precise and thorough. Our conclusions and recommendations are valuable, 
useful, and realistic. We have extensive experience working for a wide range of clients. 

 
 

III. Project Leadership 
 

Steve Mitchell is CEO of Mitchell Research & Communications, Inc. and will be the project 
leader on this survey. He has worked in more than 40 states since 1985. Political clients have 
included governors, U.S. Senators, Members of Congress, state legislators, mayors, judges, 
school districts, cities, townships, counties, and states.  
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He founded the company after working on the national staff of Reagan-Bush ‘84.  
 
He has been a consultant and pollster on hundreds of winning campaigns for political 
candidates and for governmental organizations seeking passage of millage or bonding 
proposals. His Company has helped hundreds of municipalities, townships, parks & rec. 
departments, school systems, universities, and myriad other organizations win millage or 
bonding increases. 
 
Steve Mitchell served as on-air analyst and pollster for KSDK-TV in St. Louis, 
as well as KCAL-TV and KCBS-TV in Los Angeles, KFSN in Fresno, and KOVR-TV in 
Sacramento.  

 
His company was a pollster for the Detroit News, Detroit Free Press and WDIV-TV in  
Detroit from 1996-2014. He was a regular guest on Devin Scillian’s weekly Sunday morning 
Flashpoint program on WDIV-TV from 2001-2014. He left WDIV-TV after being retained by 
Fox 2 Detroit (WJBK-TV) to be its pollster starting in September 2014. He returned to WDIV-
TV in 2017. 
 
He has served as an analyst for Fox News Channel, CBS, NBC, MSNBC, ABC, BBC, Fox 
Business News, Financial Times of London, Washington Post, Washington Times, Houston 
Chronicle, Newsweek Magazine, New York Times, Chicago Tribune, and other media around 
the country and the world.  
 
He is a Member of Michigan Chamber of Commerce Board of Directors and Chaired the 
organization in 2020, former Member of Michigan Chamber of Commerce Foundation Board, 
former Member of the Board of Directors of the Michigan Society of Association Executives, 
and former Chair of the Board of Trustees of Northern Michigan University. 

 
 

IV. METHODOLOGY  
 
As a result of the extensive polling and research we have conducted over the last several 
cycles, we are convinced our unique SMS-Web/Live Phoners polling is now more accurate 
than any other polling method. Not only is our process more accurate, but we also receive 
faster results at a more competitive price. We have pioneered our latest polling process in 
the State of Michigan. The advances in our methodology have been tailored to reflect 
changes in consumer behavior and market preferences. This gives our candidates accurate, 
real-time insight into the opinions and moods of voters. We can deliver a survey from the 
conceptual phase, all the way to the basic level results phase, within 24 hours of a survey 
being ordered 24/7/365.  

 
V. TYPE OF POLL 

 
Short Benchmark Survey  

1. The survey will be N=200, 300, or 400, which means the survey will consist of 200, 
300, or 400 complete responses from voters who identify themselves as likely voters 
in the May 2026 Election.  

2. The length of the survey will be no more than 25 questions. 
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3. Samples will be completed and weighted to match the geo-political makeup of the
school district. We will try to complete MN=400 and if we fall short price will be
$34.50 x the number of completes.  If you want N=300 we would stop there.

Price: ($34.50 Per Completed Interview) MMS-Web/Live Phoners 
N=200 = $  6,900 
N=300 = $10,350 
N=400= $13,800 

There are about 40,000 people and about 26,000 registered voters in the BAS district.  
Yet only about 10,000 will vote in May. We will cast a wide net to capture as many May 
2026 voters as possible. It will likely take several deployments to collect our quota.   

VI. References

Name of Contracting Client: Kent District Library 
Location: 814 River Center Drive, Comstock Park, MI 49321 
Client Contact: Lance Werner  
Title: Director  
Phone Number: 616-784-2091 
Email: LWerner@KDL.org 

Services Performed: We have conducted two surveys of the entire district on a millage 
proposal and several surveys of communities within the BAS.   

Name of Contracting Client: Oakland Community College 
Location: Oakland Community College, 2480 Opdyke Road, Bloomfield Hills, MI 48304 
Client Contact: Tim Meyer 
Title: Former Chancellor 
Phone Number: 248-894-9332 
Email: trmeyer@oaklandcc.edu> 

Services Performed: We have conducted several surveys for the college testing attitudes 
and opinions of Oakland County residents.  Our initial survey was to help the college 
pass a millage proposal.  Because of our accuracy, they have had us conduct several 
other surveys.    
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SURVEY RESEARCH PROPOSAL 
 

Date:   August 27th, 2025 

To:   Dr. Matthew S. Outlaw, BAS, via Starr Acromite by email: AcromiS@brightonk12.com 

From:   Jenell Leonard, Owner, Marketing Resource Group, LLC 

Subject:  Community Support, School Bond Survey Proposal  

 

 

 

Dr. Outlaw, 

 

Thank you for the opportunity to provide a cost-estimate and strategy to gauge community 

support for a potential Brighton Area Schools (BAS) bond proposal expected on the ballot in 

May of 2026.  

 

Included in this memo is a recommended strategy and implementation timeline we believe 

will maximize your efforts and yield positive results. Also included are budget options we hope 

fit within the boundaries of the BAS’s available resources. 

 

MRG is a full-service communications, public affairs, political affairs, and survey research firm. 

MRG has decades of experience working with communities on initiatives that require the 

support of local leaders, elected officials, and the general public. We believe we can be an 

asset to you as you move forward.  

 

Upon review, we welcome the opportunity to speak with you in depth about the strategy and 

next steps. In the meantime, please reach out at any time with any questions you may have.  

 

Thank you again for your consideration. We look forward to hearing from you.  

 

Jenell Leonard  

        
Owner , MRG, LLC  

E: jleonard@mrgmi.com 

Cell: 765-210-7971 

  

Page 79

mailto:AcromiS@brightonk12.com
mailto:jleonard@mrgmi.com


 
              Marketing Resource Group, LLC 

BAS | MRG 

2 | P a g e  

 

PROJECT & OPPORTUNITY  

MRG understands Brighton Area Schools (BAS) is looking to gauge the community’s sentiment 

and support surrounding a potential bond proposal that could be placed on the May 2026 

ballot.  The request is for MRG to conduct a survey research project that would assess 

community support and messaging strategies that would help BAS achieve its goals.  MRG 

recommends this poll to gauge voter awareness, ballot testing, and a couple persuadable 

messaging questions.  Analyzing results will help understand what resonates with voters and 

their appeal for future support.   

 

 

HOW MRG SURVEYS  

MRG works hand-in-glove with our clients from start to finish. We want to know your 

overarching goals and will apply our years of experience to craft the perfect questions that 

will yield accurate results. We say “accurate” because while many polls may frame questions 

to ensure you get the responses you want the responses may not be accurate to the true 

feelings of the voter. This is called “push polls” and while they have their place, we believe in 

ensuring our clients receive objective responses so that we can craft a better messaging 

strategy that will be truly impactful towards accomplishing your goals.  

 

Our survey research includes live-call phones with 75% cell phones, and an MOE of +/-4%. 

 

ANALYSIS 

Following any poll, within 48 hours of the poll’s completion, you will be provided with top-lines 

that will give you a high-level overview of the results. Within three days of completion, you will 

be provided with a summary and report that will provide details on trends, demographic and 

geographic considerations, most persuasive messaging data (if applicable), and our 

recommendations on how to move forward to achieve the goals of your project.  

 

The final analysis will include all aspects outlined within the scope of work including, but not 

limited to: 

1) General overview of key findings 

2) Breakdowns of key differences in attitudes by region, political affiliation, age, gender 

or other factors as determined relevant by the contractor 

3) Findings related to positive and negative messages (if applicable) 

 

TIMELINE 

MRG is flexible to work within the required timeframe BAS is interested in. If time is of the 

essence, below is a proposed schedule that accommodates the completion of the survey 

within the month of September. Understanding this may be aggressive, we are happy to 

accommodate your preferred time-frame for execution.  

 

September 3: Retain MRG to conduct survey 

September 10: MRG provides draft survey to BAS for review, revisions and approval 

COB, Wednesday, September 17: Survey finalized 

Monday, September 22: Survey launches into the field 

Week of September 29: Survey results provided to BAS   
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BUDGET 

When you consider budgeting for a poll, it is important to think in terms of time, rather than 

questions. The longer the questions, the longer the survey. The more open-ended questions, 

the longer it takes a respondent to provide an answer, which can increase the cost of a 

survey. 

The MRG team works closely with the client to ensure questions are concise, accurate, and 

promises to yield objective responses to produce quality data. For this survey, we believe a 

sample size of 300 and up to 10 minutes would suffice, but again, that is dependent on how 

many questions and available response options. For your consideration, below are a variety of 

pricing options for a 200 or 300 sample size with various timeframes:   

8-Minute 10-Minute 15-Minute

200  $  7,500.00  $   8,190.00  $ 11,950.00 

300  $ 10,900.00  $ 11,950.00  $ 17,700.00 

CONCLUSION 

Our depth and breadth of experience in working with communities on strategy, 

communication, marketing initiatives, and public opinion research allow us to engage as soon 

as possible with BAS. Should you have any questions regarding this memo or any services we 

provide, please contact Jenell at 765.210.7971.  

We look forward to hearing from and working with you on this effort. 
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BRIGHTON AREA SCHOOLS 
Board of Education 

October 13, 2025 

Report #25-98

For Future Action 

Subject: 
Schools of Choice for 2nd Semester, January 2026 

Recommendation: 
To offer limited school of choice (1) seat each in the following schools/grades TBD. 

Rationale: 
The district continues to deliver one of the most comprehensive educational programs in 
the state and students consistently recognized for their academic, athletic, fine arts and 
leadership performance. 

Facts/Statistics: 
The SOC program will be advertised via media releases, the district’s web site and 
Superintendent Outlaw’s newsletter.  The Limited SOC program will accept applications for 
students in grades: TBD. Not all schools will have availability for Schools of Choice 
Students. If applications exceed the allotted spaces, the district will conduct a random draw. 
Preference will be given to those families who currently have students enrolled under the 
SOC program. 

District Goal Addressed: 
 X  Communication 
 X Fiscal Integrity 

Student Achievement 

Motion 
Moved by: 
Supported by: 

To adopt the second semester Schools of Choice Program as presented. 

Voice Vote: 
Ayes 
Nays 
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BRIGHTON AREA SCHOOLS 
Board of Education 

October 13, 2025 

Report #25-99

For Future Action 

Subject: 

Summer Tax Collection 

Recommendation: 

It is our recommendation that the Board approve the Annual Summer Tax Resolution in 
order to levy 100% of its operating taxes in the summer. 

Rationale: 

In order to levy taxes on July 1st, the district must adopt an annual resolution and file a copy 
with each municipality prior to December 31st of the preceding year.  Without successful 
passage of the resolution, or timely filing, the district would only levy taxes in December 
causing severe cash flow issues.   

Facts/Statistics: 

The district has levied 100% of its operating taxes in the summer since 2007. 

District Goal Addressed: 
 X   Communication 
 X    Fiscal Integrity 

 Student Achievement 

Motion 
Moved by: 
Supported by: 

To approve the Annual Summer Tax Resolution as presented. 

Voice Vote: 
Ayes 
Nays 
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Annual Summer Tax Resolution 

A regular  meeting of the board of education of the District (the “Board”) was held: 

☒ in the BECC board room/Brighton Area Schools, within the boundaries of the

District,

on the 10th day of November, 2025, at 7 o’clock in the P.M. (the “Meeting”) 

The meeting was called to order by _____________________, President. 

Present: Members 

Absent: Members 

The following preamble and resolution were offered by Member ___________________ 

and supported by Member ____________________: 

WHEREAS, this Board previously adopted a resolution to impose a summer tax levy to 

collect 100% of annual school property taxes, excluding debt service, upon property located within 

the District and continuing from year-to-year until specifically revoked by the Board. 

NOW, THEREFORE, BE IT RESOLVED THAT: 

1. The Board, pursuant to 1976 PA 451, as amended (the Revised School Code),

invokes for 2025 its previously adopted ongoing resolution imposing a summer tax levy of all of 

annual school property taxes, excluding debt service, upon property located within the District and 

continuing from year-to-year until specifically revoked by the Board and requests that each city 

and/or township in which the District is located collect those summer taxes. 

2. The Superintendent or designee is authorized and directed to forward to the

governing body of each city and/or township in which the District is located a copy of this Board’s 

resolution imposing a summer property tax levy on an ongoing basis and a copy of this resolution 

requesting that each such city and/or township agree to collect the summer tax levy for 2024 in the 

amount specified in this resolution. Such forwarding of the resolutions and the request to collect 

the summer tax levy shall be performed so that they are received by the appropriate governing 

bodies before January 1, 2026. 

3. Pursuant to and in accordance with Section 1613(1) of the Revised School Code,

the Superintendent or designee is authorized and directed to negotiate on behalf of the District with 

the governing body of each city and/or township in which the District is located for the reasonable 

expenses for collection of the District’s summer tax levy that the city and/or township may bill 

under MCL 380.1611 or MCL 380.1612.  
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4. All resolutions and parts of resolutions insofar as they conflict with the provisions

of this resolution be and the same are hereby rescinded. 

Ayes: Members 

Nays: Members 

Resolution declared adopted. 

Secretary, Board of Education 

The undersigned duly qualified and acting Secretary of the Board of Education of 

__________________________________________, hereby certifies that the foregoing 

constitutes a true and complete copy of a resolution adopted by the Board at the Meeting, the 

original of which is part of the Board’s minutes. The undersigned further certifies that notice of 

the Meeting was given to the public pursuant to the provisions of the “Open Meetings Act” (Act 

267, Public Acts of Michigan, 1976, as amended). 

Secretary, Board of Education 
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  BRIGHTON AREA SCHOOLS 
Board of Education 

October 13, 2025 

Report #25-100
For Future Action 

Subject: 
Miller Renovation 

Recommendation: 

Rationale: 

Facts/Statistics: 

District Goal Addressed: 
 X Communication 

Fiscal Integrity 
Student Achievement 

Motion 
Moved by: 
Supported by: 

. 

Voice Vote: 
Ayes 
Nays 
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  BRIGHTON AREA SCHOOLS 
Board of Education 

October 13, 2025 

Report #25-101
For Future Action 

Subject: 
PE Credit 

Recommendation: 

Rationale: 

Facts/Statistics: 

District Goal Addressed: 
 X Communication 

Fiscal Integrity 
Student Achievement 

Motion 
Moved by: 
Supported by: 

Voice Vote: 
Ayes 
Nays 
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BRIGHTON AREA SCHOOLS 
Board of Education 

October 13, 2025 

For Information 

Finance: 
1. Bills for payment of September 5 -  October 3, 2025.
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REGULAR CHECKS

032965 47.8647.86GARNISH W/H 09/05/2512-451-0500-000-000-0000AAA NORTH AMERICAN1371409/05/25

032966 249.42249.4242846 C BOOK SHIPPING11-241-3430-031-000-0000ARCBEST II, INC.1392409/05/25

032967 15,738.1515,738.1542838 C CLOSE ACCOUNT21-296-7920-031-025-0000BRIGHTON ALUMNI ASSN0721209/05/25

032968 2,120.002,120.0041957 DRILL&FILL11-261-4110-000-000-0000BUILDER SERVICES GROUP1351409/05/25

032969 6,850.006,850.0042611 P BECC ROOF LADDER11-261-6410-200-000-0000CASS ERECTORS AND FABRICATO0891609/05/25

032970 4,000.004,000.0042840 C ACCRED SCHOOL FEE11-241-7410-031-000-0000COGNIA1027009/05/25

032971 1,000.001,000.0012U TOURNEY DEPOSIT21-321-7410-000-015-0000COOPERSTOWN1380509/05/25

032972 278,550.00278,550.00FUEL TANK REPLACE41-456-6220-003-000-0000CORRIGAN ENTERPRISES1385309/05/25

032973 1,215.001,215.0042641 C MIMIO 65IN11-113-5110-031-040-0000DIGITAL AGE TECHNOLOGIES INC1359909/05/25

032974 2,568.71HAWK ELECT 7/25-8/2211-261-5520-001-000-0000DTE ENERGY1187109/05/25

5,129.16SCRN ELECT 7/25-8/2211-261-5520-021-000-0000

7,759.0961.22BHS SIGN 7/29-8/2611-261-5520-031-000-0000

032975 1,527.0042862 C ADA SIGNS11-261-5992-000-000-0000FIVE STAR SIGNS INC2023509/05/25

1,352.2542867 C ADA SIGNS11-261-5992-000-000-0000

1,677.0042866 C ADA SIGNS11-261-5992-000-000-0000

2,242.5042863 C ADA SIGNS11-261-5992-000-000-0000

2,800.5042865 C ADA SIGNS11-261-5992-000-000-0000

10,845.001,245.7542864 C ADA SIGNS11-261-5992-000-000-0000

032976 2,600.002,600.0042885 C SAFETY OFFICER11-293-3191-000-004-0000FORTIS GROUP LLC1352009/05/25

032977 65.0065.0042849 C MEMBERSHIP DUES21-296-5991-000-040-0000GREAT LAKES REGIONAL FIELD HO1392309/05/25

032978 779.42779.4242879 C KEYS/LOCKS11-261-5992-000-000-0000IDN-HARDWARE SALES INC3164209/05/25

032979 3,000.00WINDOWS BHS11-261-4110-000-000-0000LANG CO. LLC2014409/05/25

4,500.001,500.00WINDOWS BHS11-261-4110-000-000-0000

032980 100.0042872 C BULK CO211-261-5991-000-000-0000LEONARDS FOUNTAIN SPECIALTIE1305609/05/25

100.0042870 C BULK CO211-261-5991-000-000-0000

532.50332.5042871 C BULK CO211-261-5991-000-000-0000

032981 170.95170.9542837 C SHOP GAS11-127-4120-031-550-3440LINDE GAS & EQUIPMENT1313709/05/25

032982 68,163.4068,163.4042638 C READ/WRITE KITS11-221-5990-000-000-2820LITERACY RESOURCES1376009/05/25

032983 1,216.001,216.0042848 C TEAM REGISTER11-293-7410-000-024-0000MI INTERSCHOOL HORSEMANSHIP4364009/05/25

032984 21.66MEETING SUPPLIES11-122-5110-001-110-0000MICHELLE ALLISON1392509/05/25

21.67MEETING SUPPLIES11-122-5110-004-194-0000

21.66MEETING SUPPLIES11-122-5110-021-110-0000

21.88MEETING SUPPLIES11-122-5110-031-110-0000

108.4821.61MEETING SUPPLIES11-122-5110-121-110-0000

032985 170.00170.0042845 C WORKSHOP REG21-296-7920-031-015-0000MICHIGAN STATE UNIV4485009/05/25

032986 200.00200.0042847 C INVITATIONAL REG11-113-5110-031-040-0000MICHIGAN STATE UNIV4485009/05/25

032987 1,745.001,745.00SBALL TOURNEY BALLS21-321-5990-000-031-0000QUICK SILVER MARKETING5530809/05/25

032988 195.00195.0042873 C DOOR REPAIR11-261-4110-000-000-0000RESCOM DOOR1309109/05/25

032989 661.20661.2042853 C ROOF REPAIR11-261-4110-000-000-0000SCHENA ROOFING AND SHEET MET1363009/05/25

032990 7,905.457,905.4542694 C SCHOOL CHAIRS11-111-6420-006-000-0000SCHOOL OUTFITTERS5989009/05/25

Report Number: 17300

Date:

PO #Vendor Name Account AmountDescription CheckAmtCkDateCheckNo

Run Date: 09/05/2025Brighton Public Schools

09/05/2025 1:50 PM Check Register 1 4ofPage

Page 89



032991 450.0042844 C PIANO TUNINGS11-113-4120-031-021-0000STEVEN H SCHULTE6011509/05/25

625.00175.00PIANO TUNING21-331-4120-000-000-0000

032992 250.00250.00BARC SPONSORSHIP21-331-3512-000-000-0000SPENCER ELEMENTARY PTO6375009/05/25

032993 452.51452.51GARNISH W/H 09/05/2512-451-0500-000-000-0000STENGER & STENGER PC6642409/05/25

032994 500.00500.0042868 C LOT PATCHING11-261-4124-000-000-0000SOMMERSET PAVING CO LLC1392209/05/25

032995 387.67387.67JESSE CHRISTNER21-321-5990-000-013-0000JESSE CHRISTNERMSC5509/05/25

032996 29.9829.9842887 C SHEILA BEANE21-296-7920-031-043-0000SHEILA BEANEMSC6009/05/25

$419,632.08Sub Total:

ACH CHECKS

A09385 502.0042861 C BRINE FLOAT REP11-261-4122-000-000-0000ADVANCED WATER0093009/05/25

1,086.98584.9842860 C FILTER SERVICE11-261-4122-000-000-0000

A09386 2,100.00FB 8/2111-293-4920-000-000-0000BLUE LAKES CHARTERS & TOURS0693209/05/25

940.00TENNIS 8/2511-293-4920-000-000-0000

4,090.001,050.00XC 8/2611-293-4920-000-000-0000

A09387 50.0050.00SUBSCRIPTION11-113-5110-031-000-0000CENGAGE LEARNING0897709/05/25

A09388 12.35BECC GAS 9/311-261-5510-000-000-0000CONSTELLATION NEW ENERGY LL1076009/05/25

19.75LAUNDRY GAS 9/311-261-5510-000-000-0000

19.75HAWK GAS 9/311-261-5510-001-000-0000

42.76SPEN GAS 9/311-261-5510-004-000-0000

85.53HRNG GAS 9/311-261-5510-005-000-0000

32.93HILT GAS 9/311-261-5510-006-000-0000

65.79SCRN GAS 9/311-261-5510-021-000-0000

26.31CONCESS GAS 9/311-261-5510-031-000-0000

2,073.09BHS GAS 9/311-261-5510-031-000-0000

37.03BRIDGE GAS 9/311-261-5510-041-000-0000

6.56IPF GAS 9/311-261-5510-121-000-0000

75.69MALT GAS 9/311-261-5510-121-000-0000

65.79TRNS GAS 9/311-261-5511-000-000-0000

2,648.8685.53MILLER GAS 9/321-261-5510-002-000-0000

A09389 906.9542858 C EXT MAINT11-261-4129-000-000-0000FIRE SYSTEMS OF2008409/05/25

1,880.0542876 C EXT MAINT11-261-4129-000-000-0000

211.8042859 C EXT MAINT11-261-4129-000-000-0000

184.1042878 C EXT MAINT11-261-4129-000-000-0000

262.5042877 C KITCHEN INSPECT11-261-4129-000-000-0000

395.0042875 C KITCHEN INSPECT11-261-4129-000-000-0000

8,066.204,225.8042874 C EXT MAINT11-261-4129-000-000-0000

A09390 6,875.00GYM FLOOR MAINT11-261-4110-000-000-0000FOSTER SPECIALTY FLOORS2140209/05/25

11,050.004,175.00SCRN GYM FLOOR MAIN11-261-4110-000-000-0000

A09391 1,395.0042839 C OCT TRIP DEPOSIT11-127-5110-031-595-3440GETAWAY TOURS INC2335009/05/25

1,095.0042841 C MARCH TRIP DEPOSIT21-296-0000-031-003-0000
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2,590.0042842 C JAN TRIP DEPOSIT21-296-0000-031-003-0000

6,175.001,095.0042843 C MARCH TRIP DEPOSIT21-296-7920-031-000-0000

A09392 105.0042855 C PORTAJOHN RENTAL11-261-4220-000-000-0000JOHN'S SANITATION3431509/05/25

105.0042883 C PORTAJOHN RENTAL11-261-4220-000-000-0000

420.0042857 C PORTAJOHN RENTAL11-261-4220-000-000-0000

105.0042882 C PORTAJOHN RENTAL11-261-4220-000-000-0000

210.0042881 C PORTAJOHN RENTAL11-261-4220-000-000-0000

105.0042880 C PORTAJOHN RENTAL11-261-4220-000-000-0000

1,760.00710.00PORTAJOHN RENTAL21-321-5990-000-031-0000

A09393 2,160.002,160.0042854 C HVAC 8/25-8/2911-261-4123-000-000-0000LIVINGSTON COUNTY MECHANICA3764009/05/25

A09394 7,360.007,360.0042856 C DISTRICT PRINTERS11-284-4120-000-000-0000MARCO TECHNOLOGIES1339909/05/25

A09395 47,436.0042415 P PLAYGROUND11-111-6420-004-000-0000MICHIGAN PLAYGROUNDS LLC4423009/05/25

163,180.00115,744.0042415 C PLAYGROUND11-111-6420-004-000-0000

A09396 27,000.0027,000.00MONTHLY MAINT11-261-4124-002-000-3430NORTHLAND SERVICES LLC5136009/05/25

A09397 230.9942815 P MUSIC11-113-5110-031-038-0000J W PEPPER & SON INC5337509/05/25

85.0042815 P MUSIC11-113-5110-031-038-0000

3.6942815 P MUSIC11-113-5110-031-038-0000

389.6870.0042836 P MUSIC11-113-5110-031-039-0000

A09398 2,520.002,520.0042852 C PLUM 8/25-8/2911-261-4122-000-000-0000DUKE SERVICES LLC5974209/05/25

A09399 3,549.023,549.0242884 C SPONSOR SIGNS21-296-5991-000-004-0000THE SIGN GUYS6170109/05/25

A09400 9,899.4842614 C SPENCER CONCRETE11-111-6420-004-000-0000SPENCE BROTHERS1324609/05/25

29,014.9419,115.4642516 C BECC DOOR REPLACEMEN11-261-6410-000-000-0000

A09401 7,198.40LEGAL SERV GENERAL11-231-3170-000-000-0000THRUN, MAATSCH, AND NORDBER7567009/05/25

14,067.066,868.66LEGAL SERV NEGOTIATI11-231-3170-000-000-0000

A09402 89.38OPS CELLPHONE 8/2311-261-3410-000-000-0000VERIZON WIRELESS8146509/05/25

48.57SPEN CELLPHONE 8/2311-261-3410-004-000-0000

48.57HRNG CELLPHONE 8/2311-261-3410-005-000-0000

48.57SCRN CELLPHONE 8/2311-261-3410-021-000-0000

48.57BHS CELLPHONE 8/2311-261-3410-031-000-0000

48.57MALT CELLPHONE 8/2311-261-3410-121-000-0000

46.67TECH CELLPHONE 8/2311-261-3412-000-000-0000

1,348.76BECC CELLPHONE 8/2311-261-3412-000-000-0000

46.67ATHL CELLPHONE 8/2311-293-3410-000-000-0000

18.09CE CELLPHONE 8/2321-261-3410-002-000-0000

1,846.9454.52FS CELLPHONE 8/2321-297-3410-000-000-0000

A09403 50.0050.0042869 C NAME SIGNS11-261-5992-000-000-0000W4 SIGNS INC8206509/05/25

$286,064.68Sub Total:

Register Total: $705,696.76
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Posting By Fund

AmountFund Name

CAPITAL PROJECT FUNDS $278,550.00

CAFETERIA FUND $54.52

GENERAL FUND $398,388.80

SPEC REV - STUDENT ACTIVITY $24,332.15

COMMUNITY EDUCATION $4,371.29

$705,696.76Total:

Posting To Detail Control Accounts

Acct. ChargeAccount ClassFundAccount Description

12-101-1000-000-000-0000 G O (705,696.76)GENERAL FUND CHECKING

12-131-0000-000-000-0000 G K 307,307.96INTERFUND REC AP

12-402-0000-000-000-0000 G D 398,388.80A/P CONTROL - GF

22-402-0000-000-297-0000 C D 54.52A/P CONTROL - FS

22-402-0000-000-299-0000 K D 24,332.15A/P CONTROL STUDENT ACT

22-402-0000-000-300-0000 M D 4,371.29A/P CONTROL - CE

22-411-0000-000-000-0000 K N (24,332.15)STUD ACTIVIT I/F

22-411-0000-000-297-0000 C N (54.52)FOOD SERVICE I/F

22-411-0000-000-300-0000 M N (4,371.29)COMM ED I/F

42-402-0000-000-000-0000 A D 278,550.00AP BOND

42-411-0000-000-000-0000 A N (278,550.00)CAP PROJ I/F

Report Number: 17300

Date:

PO #Vendor Name Account AmountDescription CheckAmtCkDateCheckNo

Run Date: 09/05/2025Brighton Public Schools
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REGULAR CHECKS

032997 261.7642922 C HRNG FILTERS11-261-5992-000-000-0000AERO FILTER INC0094809/12/25

31.1042923 C HAWK FILTERS11-261-5992-000-000-0000

5,319.015,026.1542921 C SCRN FILTERS11-261-5992-000-000-0000

032998 752.28752.2842928 C MAINTENANCE/OIL11-261-4120-000-000-0000ALLIED INC0127509/12/25

032999 104.00104.0042932 C POOL CHLORINE11-261-5991-000-000-0000AQUATICS SALES AND SERV1246809/12/25

033000 479.04479.04INTERNET AUG11-261-3412-000-000-0000AT&T0039309/12/25

033001 182.59182.5942903 C FAUCET11-261-5994-000-000-0000BEST PLUMBING SPECIALTIES INC0655009/12/25

033002 51.998U T-SHIRT REIMB21-321-5990-000-012-0000BRIDGET MARCOLA1392709/12/25

271.99220.008U UMPIRE FEES21-321-7410-000-012-0000

033003 399.85399.85NOUVEL CATH SUPPLIES11-111-5110-000-006-0000BROOKS LINDNER1392609/12/25

033004 100.00100.0042908 C STICKY PEST CONTROL11-261-4125-000-000-0000BULLSEYE PEST SOLUTIONS1312409/12/25

033005 252.66BD MEETING SECURITY11-231-4910-000-000-0000CITY OF BRIGHTON0967009/12/25

8,451.30SRO 9/211-266-3190-031-000-2491

10,741.322,037.3642927 C 8/28 SECURITY11-293-3191-000-004-0000

033006 720.00720.00LEGAL SERV DOGS11-231-3170-000-000-0000CLARK HILL P.L.C.0996409/12/25

033007 125,509.95125,509.95BECC UPDATES11-261-6410-200-000-0000CORRIGAN CONSTRUCTION LLC1365809/12/25

033008 440.00440.0042912 C TANK RENTAL11-261-4220-000-000-0000CORRIGAN OIL COMPANY1106009/12/25

033009 750.0042933 C BOOKING DEPOSIT21-296-5991-000-035-0000CRYSTAL GARDENS1142409/12/25

1,500.00750.0042925 C YEAR END PARTY61-296-5990-031-002-0000

033010 450.0042913 C BANNERS21-296-5991-000-003-0000DAWN ANGELIC LENTZ-FLOWERS2090009/12/25

630.0042913 C BANNERS21-296-5991-000-009-0000

270.0042913 C BANNERS21-296-5991-000-014-0000

855.0042913 C BANNERS21-296-5991-000-026-0000

405.0042913 C BANNERS21-296-5991-000-029-0000

315.0042913 C BANNERS21-296-5991-000-033-0000

4,005.001,080.0042913 C BANNERS21-296-5991-000-035-0000

033011 345.81HAWK STREETLITE AUG11-261-5520-001-000-0000DTE ENERGY1187109/12/25

4,591.154,245.34IPF ELECT 8/2-9/211-261-5520-121-000-0000

033012 7,888.4541864 C BUS GARAGE LIFT11-261-4120-000-000-0000EDI FINANCE INC1837409/12/25

1,267.50REP GARAGE ROTARY11-261-4120-000-000-0000

12,333.483,177.5342582 C GARAGE REPAIRS11-261-4120-000-000-0000

033013 110.00110.00GARAGE SALE ADS21-331-3513-000-000-0000GEORGE MOSES CO2294809/12/25

033014 14,704.3214,704.32CONDIMENT CARTS21-297-6410-000-000-0000GOLD STAR PRODUCTS2475109/12/25

033015 972.00972.00SITTER SAFE CLASSES21-137-3110-000-000-0000IAN KINDER LLC3158009/12/25

033016 1,260.001,260.00BARC SOCCER OFFICIAL21-321-7410-000-026-0000KEN GRYBEL1392809/12/25

033017 332.50332.5042924 C BULK CO211-261-5991-000-000-0000LEONARDS FOUNTAIN SPECIALTIE1305609/12/25

033018 450.00450.0042926 C HOCO RENTAL21-296-7920-031-875-0000LIGHT OF THE PARTY LLC1380409/12/25

033019 176.35176.3542899 C SHOP GAS11-127-4120-031-550-3440LINDE GAS & EQUIPMENT1313709/12/25

033020 12,000.0012,000.0042889 C BRIDGE/READ&WRITE11-283-3220-000-000-7640LITERACY RESOURCES1376009/12/25

033021 7,750.007,750.00JULY SRO11-266-3190-021-000-2491LIVINGSTON CTY SHERIFF3766309/12/25
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033022 2,670.002,670.00TRAINING SUPPLIES21-297-5640-000-000-0000LUNCHASSIST1370409/12/25

033023 1,443.001,443.00GRANDVILLE CHRIST SU11-111-5110-000-006-0000MBK CORPORATE PROMOTIONS LL1373109/12/25

033024 336.00336.00INSTR LESLIE21-321-7410-000-008-0000KELLI MCMULLEN1372909/12/25

033025 565.55565.5542929 C WASHER REPAIRS11-261-4122-000-000-0000MICHIGAN LAUNDRY MACHINERY1341009/12/25

033026 375.00375.0042910 C MSBOA MEMBERSHIP11-113-5110-031-038-0000MI SCHL BAND & ORCHESTRA4466709/12/25

033027 125.0042902 C MCLS MEMBERSHIP11-222-5410-031-000-0000MIDWEST COLLABORATIVE4549009/12/25

1,947.5742901 C SIRS ISSUES11-222-5410-031-000-0000

3,453.321,380.7542900 C CULTUREGRAMS11-222-5410-031-000-0000

033028 45.0045.00MINDFULNESS 10121-137-3110-000-000-0000MIND TRANSFORMATIONS LLC1342009/12/25

033029 1,319.6742914 C MED SUPPLIES11-293-5992-000-100-0000PERFORMANCE HEALTH HOLDING4111509/12/25

1,721.8442916 C MED SUPPLIES11-293-5992-000-100-0000

3,091.0249.5142915 C MED SUPPLIES11-293-5992-000-100-0000

033030 200.00200.00RUN CLUB MEET21-321-7410-000-008-0000PINCKNEY COMMUNITY SCHOOLS5406309/12/25

033031 337.50337.50AUGUST MILK21-297-5611-000-000-0000PRAIRIE FARMS DAIRY5480009/12/25

033032 1,265.001,265.00YOUTH NIGHT TEES21-321-5990-000-026-0000QUICK SILVER MARKETING5530809/12/25

033033 12,825.9512,825.9542898 C POWER SPX11-293-4120-000-004-0000RIDDELL ALL AMERICAN5716509/12/25

033034 507.35507.35CALVIN CHRIST SUPPLI11-111-5110-000-006-0000RUNYAN POTTERY SUPPLY5819709/12/25

033035 528.00528.00LANSING CHRIST SUPPL11-111-5110-000-006-0000SCHAFER SPORTSWEAR1392909/12/25

033036 250.00250.0042911 C REPAIR LID/PEDALS/TU11-113-4120-031-021-0000STEVEN H SCHULTE6011509/12/25

033037 1,081.501,081.50YOGA CLASSES21-391-4913-000-000-0000DIANE STEEH1310009/12/25

033038 848.38848.38DAILY PLANNERS21-296-7920-006-000-0000SUCCESS BY DESIGN INC6756009/12/25

033039 6,560.426,560.42BRO RICE SUPPLIES11-111-5110-000-006-0000THIRD COAST TECH1375009/12/25

033040 6,171.856,171.85WASTE PICKUPS AUG11-261-4125-000-000-0000WASTE MANAGEMENT8451909/12/25

033041 90.6490.64BILL GRISAMER21-296-5991-000-040-0000BILL GRISAMERMSC5509/12/25

033042 475.00475.00BRIGETTE CLARK21-296-5991-000-011-0000BRIGETTE CLARKMSC5509/12/25

033043 214.28214.28CRAIG SCHROEDER21-296-5991-000-040-0000CRAIG SCHROEDERMSC5509/12/25

033044 500.00500.00FRY GUYS TOURNAMENTS21-321-7410-000-012-0000FRY GUYS TOURNAMENTSMSC5509/12/25

033045 180.00180.00JENNIFER STURM21-296-5991-000-008-0000JENNIFER STURMMSC5509/12/25

033046 295.00295.00MACKENZIE PURCELL21-321-7410-000-012-0000MACKENZIE PURCELLMSC5509/12/25

033047 290.00290.0042886 C NICOLE DIAMOND61-296-5990-031-002-0000NICOLE DIAMONDMSC6009/12/25

$249,804.59Sub Total:

ACH CHECKS

A09404 313.00313.0042907 C SERVICE APPT11-261-4122-000-000-0000ADVANCED WATER0093009/12/25

A09405 375.00375.00TAE KWON DO21-137-3110-000-000-0000ANDREW STOECKLE1382509/12/25

A09406 9,500.0042918 C JERSEYS11-293-5990-000-004-0000BSN SPORTS INC0523509/12/25

7,148.5042918 C JERSEYS21-296-5991-000-004-0000

17,284.08635.5842917 C SLEEVELESS TEES21-296-5991-000-015-0000

A09407 1,275.001,275.00WATERCOLOR CLASSES21-137-3110-000-000-0000CATHLEEN BURTON1362409/12/25

A09408 2,720.00CALVIN CHRIST SUPPLI11-111-5110-000-006-0000CENTRAL MICHIGAN PAPER CO0900109/12/25

4,080.001,360.00GRANDVILLE CHRIST SU11-111-5110-000-006-0000
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A09409 1,435.001,435.00MI CAMP21-137-3110-000-000-0000CHESS WIZARDS INC0926509/12/25

A09410 1,584.0042703 C PHONICS RDG11-111-5210-004-000-0000CURRICULUM ASSOCIATES LLC1144009/12/25

1,584.0042701 C PHONICS RDG11-111-5210-005-000-0000

4,752.001,584.0042702 C PHONICS RDG11-111-5210-006-000-0000

A09411 58.7458.74BANKCOURIER 8/1411-261-3150-000-000-0000D M BURR SECURITY1180809/12/25

A09412 879.19879.19W CATHOLIC SUPPLIES11-111-5110-000-006-0000DICK BLICK CO1349009/12/25

A09413 964.5042904 C FIRE ALARM REP11-261-4129-000-000-0000FIRE SYSTEMS OF2008409/12/25

199.5042930 C KITCHEN PARTS11-261-4129-000-000-0000

241.3042906 C EXT INSPECT11-261-4129-000-000-0000

2,387.96982.6642905 C EXT INSPECT11-261-4129-000-000-0000

A09414 7,247.0042805 C SM READING&TRAINING11-221-5990-000-000-2820GATEWAY EDUCATION HOLDINGS L2271009/12/25

10,422.003,175.0042692 C VIRT SM READ/TRAIN11-221-5990-000-000-2820

A09415 304.00PRODUCE AUG21-297-5610-000-000-0000GELARDI PRODUCE CO2276509/12/25

441.80137.80PRODUCE AUG21-297-5610-000-000-0000

A09416 6,842.0042808 C MATH BOOKS11-112-5210-021-000-0000HOUGHTON MIFFLIN PUBLISHING2980009/12/25

24,197.6517,355.6542807 C READ 180 BOOKS11-112-5210-021-000-0000

A09417 1,864.591,864.5942931 C TECH SERVICE CALL11-261-4129-000-000-0000JOHNSON CONTROLS FIRE PROTE6192509/12/25

A09418 1,350.001,350.00DINO SCIENCE CAMP21-137-3110-000-000-0000KAUKAB LLC3475009/12/25

A09419 1,920.001,920.0042920 C HVAC 9/2-9/511-261-4123-000-000-0000LIVINGSTON COUNTY MECHANICA3764009/12/25

A09420 1,714.001,714.00SHARED SERV CONF11-111-3220-000-006-0000MICHIGAN VIRTUAL4493009/12/25

A09421 125.00CALVIN CHRIST SUPPLI11-111-5110-000-006-0000J W PEPPER & SON INC5337509/12/25

219.9994.99CALVIN CHRIST SUPPLI11-111-5110-000-006-0000

A09422 75.0075.00ART CARDS CLASSES21-137-3110-000-000-0000LINDA POLO1363809/12/25

A09423 1,318.02DRINKS 8/2121-297-5610-000-000-0000REYES HOLDINGS LLC2539209/12/25

2,710.601,392.58DRINKS 9/421-297-5610-000-000-0000

A09424 98.52HOLY SPIRIT SUPPLIES11-111-5110-000-006-0000SCHOOL SPECIALTY LLC5992409/12/25

998.26899.74LADY LAKES SUPPLIES11-111-5110-000-006-0000

A09425 2,280.002,280.0042919 C PLUM 9/2-9/611-261-4122-000-000-0000DUKE SERVICES LLC5974209/12/25

A09426 542.40MALT REPAIRS21-297-4120-000-000-0000TOWN CENTER INC7592809/12/25

447.96SCRN REPAIRS21-297-4120-000-000-0000

345.00HILT REPAIRS21-297-4120-000-000-0000

405.95BHS REPAIRS21-297-4120-000-000-0000

805.95SCRN REPAIRS21-297-4120-000-000-0000

1,262.16HILT REPAIRS21-297-4120-000-000-0000

4,211.92402.50BHS REPAIRS21-297-4120-000-000-0000

$85,245.78Sub Total:

Register Total: $335,050.37
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Posting By Fund

AmountFund Name

CAFETERIA FUND $25,076.14

GENERAL FUND $283,290.36

SPEC REV - STUDENT ACTIVITY $14,797.38

COMMUNITY EDUCATION $10,846.49

STUDENT ACTIVITIES $1,040.00

$335,050.37Total:

Posting To Detail Control Accounts

Acct. ChargeAccount ClassFundAccount Description

12-101-1000-000-000-0000 G O (335,050.37)GENERAL FUND CHECKING

12-131-0000-000-000-0000 G K 51,760.01INTERFUND REC AP

12-402-0000-000-000-0000 G D 283,290.36A/P CONTROL - GF

22-402-0000-000-297-0000 C D 25,076.14A/P CONTROL - FS

22-402-0000-000-299-0000 K D 14,797.38A/P CONTROL STUDENT ACT

22-402-0000-000-300-0000 M D 10,846.49A/P CONTROL - CE

22-411-0000-000-000-0000 K N (14,797.38)STUD ACTIVIT I/F

22-411-0000-000-297-0000 C N (25,076.14)FOOD SERVICE I/F

22-411-0000-000-300-0000 M N (10,846.49)COMM ED I/F

62-402-0000-000-000-0000 S D 1,040.00A/P CONTROL - AGENCY

62-411-0000-000-000-0000 S N (1,040.00)STUDENT ACT I/F

Report Number: 17300

Date:
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REGULAR CHECKS

033080 1,597.7442993 C FLUSHERS11-261-5994-000-000-0000BEST PLUMBING SPECIALTIES INC0655009/26/25

41.4842986 C PREFILTERS11-261-5994-000-000-0000

419.9742987 C MEMBRANE FILTERS11-261-5994-000-000-0000

458.3642985 C FILTER CARTRIDGE11-261-5994-000-000-0000

2,601.4083.8542997 C TWIST LEVER KIT11-261-5994-000-000-0000

033081 1,000.001,000.0042977 C PRIVATE SESSIONS21-296-5991-000-011-0000CHAMPION CHEERLEADING0907609/26/25

033082 1,490.001,490.00FLOORING11-261-4110-000-000-0000COHNS COMMERCIAL FLOOR COV1029009/26/25

033083 954.54954.5443007 C MANLIFT RENTAL11-261-4220-000-000-0000CORRIGAN CONSTRUCTION LLC1365809/26/25

033084 697.2842976 C WALKIES11-266-5990-004-000-2491DELTACOM INC1309009/26/25

1,743.201,045.9242976 C WALKIES11-266-5990-031-000-2491

033085 428.03750 MAIN LITE 8/22-911-261-5520-000-000-0000DTE ENERGY1187109/26/25

2,736.70SPEN ELECT 8/19-9/1711-261-5520-004-000-0000

1,109.36HRNG ELECT 8/11-9/911-261-5520-005-000-0000

2,724.52HILT ELECT 8/16-9/1611-261-5520-006-000-0000

10,326.713,328.10MALT ELECT 8/11-9/911-261-5520-121-000-0000

033086 104.00104.00POOL CHLORINE11-261-5991-000-000-0000EMMAX INVESTMENT INC1363309/26/25

033087 24,626.38HAWK DISHWASHER21-297-6410-000-000-0000GOLD STAR PRODUCTS2475109/26/25

24,245.12SPEN DISHWASHER21-297-6410-000-000-0000

24,245.12HRNG DISHWASHER21-297-6410-000-000-0000

103,932.6030,815.98HILT DISHWASHER21-297-6410-000-000-0000

033088 416.70BROCHURE FALL11-249-3610-041-000-0000HEARST NEWSPAPERS MI2738009/26/25

1,666.81BROCHURE FALL21-137-3610-000-000-0000

833.41BROCHURE FALL21-321-3610-000-000-0000

2,916.92BROCHURE FALL21-331-3610-000-000-0000

416.70BROCHURE FALL21-331-3610-000-000-0000

833.41BROCHURE FALL21-331-3610-000-007-0000

416.70BROCHURE FALL21-351-3610-000-000-0000

8,334.06833.41BROCHURE FALL21-391-3610-000-000-0000

033089 3,441.763,441.7642992 C ADJ BOTTOM BRUSHES11-261-5992-000-000-0000IDN-HARDWARE SALES INC3164209/26/25

033090 69.60MAINT TERM11-261-4129-000-000-0000KONE INC3583209/26/25

139.2069.60MAINT TERM11-261-4129-000-000-0000

033091 350.0042323 P HAWK WINDOWS11-261-4110-000-000-0000LANG CO. LLC2014409/26/25

350.0042323 P HILT WINDOWS11-261-4110-000-000-0000

350.0042323 P HRNG WINDOWS11-261-4110-000-000-0000

500.0042323 P MALTBY WINDOWS11-261-4110-000-000-0000

500.0042323 P MILLER WINDOWS11-261-4110-000-000-0000

1,500.0042323 P SCRN WINDOWS11-261-4110-000-000-0000

4,300.00750.0042323 P SCRN WINDOWS11-261-4110-000-000-0000

033092 39,967.1639,967.1642803 C HEGGERTY LIBRARY11-221-5990-000-000-2820LITERACY RESOURCES1376009/26/25

033093 7,750.007,750.00AUGUST SRO11-266-3190-021-000-2491LIVINGSTON CTY SHERIFF3766309/26/25
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033094 275.00275.00A URBAIN CONFERENCE11-231-3220-000-000-0000MICH ASSN OF SCHOOL4270509/26/25

033095 192.0042981 C 8/21 SCRIMMAGE11-293-3190-000-004-0000NOVI COMMUNITY SCHOOLS5140509/26/25

342.00150.0042982 C VBALL QUAD11-293-7410-000-014-0000

033096 7,879.507,879.5042850 C DELL COMPUTERS11-113-4120-031-000-0000PEOPLE DRIVEN TECHNOLOGY, IN1316209/26/25

033097 146.03146.0342975 C MED SUPPLIES11-293-5992-000-100-0000PERFORMANCE HEALTH HOLDING4111509/26/25

033098 3,805.753,805.7542897 C PAINT/GLAZE11-113-5110-031-010-0000RUNYAN POTTERY SUPPLY5819709/26/25

033099 705.00705.001000BC21-297-5610-000-000-0000S&F FOODS INC1393409/26/25

033100 5,936.075,936.07UNEMPLOYMENT12-461-2850-000-000-0000STATE OF MICHIGAN6573509/26/25

033101 274.5042983 C SAFETY SHADE11-266-5990-006-000-2491TAYLOR BROTHERS DOOR LOCK1360109/26/25

31.9842983 C SAFETY SHADE11-266-5990-021-000-2491

640.87334.3942983 C SAFETY SHADE11-266-5990-041-000-2491

033102 150.00150.0042984 C SCALE CERTIFICATION11-293-4120-000-000-0000JEFFREY P. THERRIAN1348109/26/25

033103 1,706.651,706.6542999 C POOL CHEMICALS11-261-5991-000-000-0000TOWN AND COUNTRY POOLS INC7593009/26/25

033104 23,791.5023,791.5042995 C HOCO 202521-296-7920-031-875-0000VISIONARY SOUND PRODUCTIONS8167509/26/25

033105 33,790.0033,790.0042622 C DACCORD11-113-5210-031-000-0000VISTA HIGHER LEARNING, INC8168009/26/25

033106 845.92845.92REP PRESSURE VALVE21-297-4120-000-000-0000THE WICHMAN CO1360209/26/25

033107 150.00150.00BROTHER RICE21-296-5991-000-017-0000BROTHER RICEMSC5509/26/25

$266,248.92Sub Total:

ACH CHECKS

A09442 231.20231.2042998 C SOLAR SALT11-261-5994-000-000-0000ADVANCED WATER0093009/26/25

A09443 44.5042996 C SHREDDING11-241-4120-031-000-0000AMERICAN DATA SECURITY0181209/26/25

93.0048.5042996 C SHREDDING11-252-4910-000-000-0000

A09444 4,029.504,029.5042851 C IPAD REPAIR11-113-4120-031-000-0000APPLE COMPUTER INC0414609/26/25

A09445 1,503.001,503.00AED SUPPLIES11-213-5910-000-000-0000AVENTRIC TECHNOLOGIES LLC0508909/26/25

A09446 826.8042994 C FOOTBALL JERSEYS11-232-5910-000-000-0000BSN SPORTS INC0523509/26/25

488.0643004 C SINGLETS11-293-5990-000-007-0000

1,500.0043004 C SINGLETS11-293-5990-000-021-0000

985.4842978 C EVENT STAFF21-296-5991-000-001-0000

1,023.6643006 C EVENT STAFF21-296-5991-000-001-0000

271.2642979 C COACH GEAR21-296-5991-000-006-0000

2,771.4443004 C SINGLETS21-296-5991-000-009-0000

118.3742980 C HATS21-296-5991-000-009-0000

155.3542980 C HATS21-296-5991-000-020-0000

1,759.5043004 C SINGLETS21-296-5991-000-021-0000

10,018.29118.3742980 C HATS21-296-5991-000-021-0000

A09447 17,085.7617,085.7642888 C MATH BOOKS11-113-5210-031-000-0000CENGAGE LEARNING0897709/26/25

A09448 212.05HAWK PHONES SEPT11-261-3410-001-000-0000CLEAR RATE COMMUNICATIONS IN1006909/26/25

212.05SPEN PHONES SEPT11-261-3410-004-000-0000

204.10HRNG PHONES SEPT11-261-3410-005-000-0000

212.05HILT PHONES SEPT11-261-3410-006-000-0000
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294.22SCRN PHONES SEPT11-261-3410-021-000-0000

927.71BHS PHONES SEPT11-261-3410-031-000-0000

296.87MALT PHONES SEPT11-261-3410-121-000-0000

45.05TRNS PHONES SEPT11-261-3411-000-000-0000

164.34TECH PHONES SEPT11-261-3412-000-000-0000

2,780.49212.05MILLER PHONES SEPT21-261-3410-002-000-0000

A09449 764.79BECC ELECT 9/1911-261-5520-000-000-0000DIRECT ENERGY BUSINESS LLC1365009/26/25

2,422.78HAWK ELECT 9/1911-261-5520-001-000-0000

2,879.47SPEN ELECT 9/1911-261-5520-004-000-0000

1,949.95HRNG ELECT 9/1911-261-5520-005-000-0000

2,578.12HILT ELECT 9/1911-261-5520-006-000-0000

4,991.03SCRN ELECT 9/1911-261-5520-021-000-0000

23,442.02BHS ELECT 9/1911-261-5520-031-000-0000

2,294.35BRIDGE ELECT 9/1911-261-5520-041-000-0000

5,849.86MALT ELECT 9/1911-261-5520-121-000-0000

410.22TRNS ELECT 9/1911-261-5521-000-000-0000

50,410.882,828.29MILLER ELECT 9/1921-261-5520-002-000-0000

A09450 500.00500.00ENERGY MNGT AUG11-261-4128-000-000-0000EXECUTIVE ENERGY1895209/26/25

A09451 162.4043002 C EXT INSPECT11-261-4129-000-000-0000FIRE SYSTEMS OF2008409/26/25

137.0543000 C EXT INSPECT11-261-4129-000-000-0000

278.5043001 C EXT INSPECT11-261-4129-000-000-0000

730.50152.5543003 C EXT INSPECT11-261-4129-000-000-0000

A09452 4,821.20CENTRAL SOLUTION11-283-3190-000-000-0000FRONTLINE TECHNOLOGIES  GRO2180009/26/25

7,571.202,750.00IMPLEMENTATION11-283-3190-000-000-0000

A09453 36,713.0036,713.0042640 C MAP GROWTH11-221-5990-000-000-2820HOUGHTON MIFFLIN PUBLISHING2980009/26/25

A09454 1,528.30REPAIR PANEL11-261-4129-000-000-0000JOHNSON CONTROLS FIRE PROTE6192509/26/25

550.00ANNUAL MONITORING11-261-4910-000-000-0000

550.00ANNUAL MONITORING11-261-4910-000-000-0000

550.00ANNUAL MONITORING11-261-4910-000-000-0000

550.00ANNUAL MONITORING11-261-4910-000-000-0000

550.00ANNUAL MONITORING11-261-4910-000-000-0000

550.00ANNUAL MONITORING11-261-4910-000-000-0000

550.00ANNUAL MONITORING11-261-4910-000-000-0000

550.00ANNUAL MONITORING11-261-4910-000-000-0000

6,478.30550.00ANNUAL MONITORING11-261-4910-000-000-0000

A09455 55,670.0055,670.0042892 C ELA LICENSE/RENEW11-221-5990-000-000-2820LEXIA LEARNING SYSTEMS, LLC3684009/26/25

A09456 2,280.0042990 C HVAC 9/15-9/1911-261-4123-000-000-0000LIVINGSTON COUNTY MECHANICA3764009/26/25

4,440.002,160.0042991 C HVAC 9/8-9/1211-261-4123-000-000-0000

A09457 25,000.0025,000.00FY 25 AUDIT11-231-3180-000-000-0000MANER COSTERISAN PC3860409/26/25

A09458 764.00764.00SHAREDSERV CONF11-111-3220-000-006-0000MICHIGAN VIRTUAL4493009/26/25

A09459 418.50418.50LIFE INS/OCT12-451-0610-000-000-0000NATL INSURANCE SERVICES4831809/26/25
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A09460 101.99101.9942815 P MUSIC11-113-5110-031-038-0000J W PEPPER & SON INC5337509/26/25

A09461 2,322.53DRINKS 9/1121-297-5610-000-000-0000REYES HOLDINGS LLC2539209/26/25

962.87DRINKS 9/2521-297-5610-000-000-0000

4,234.29948.89DRINKS 9/2521-297-5610-000-000-0000

A09462 1,920.001,920.0042988 C PLUM 9/16-9/1911-261-4122-000-000-0000DUKE SERVICES LLC5974209/26/25

A09463 96,800.0096,800.00SCRN CAFE TABLES21-297-6410-000-000-0000STAFFORD SMITH1305409/26/25

A09464 205.0043005 C RECORD BOARDS11-293-4120-000-000-0000W4 SIGNS INC8206509/26/25

1,883.001,678.0042989 C BRICK WRAP21-296-5991-000-001-0000

$329,376.90Sub Total:

Register Total: $595,625.82
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Posting By Fund

AmountFund Name

CAFETERIA FUND $206,517.81

GENERAL FUND $344,327.38

SPEC REV - STUDENT ACTIVITY $33,822.93

COMMUNITY EDUCATION $10,957.70

$595,625.82Total:

Posting To Detail Control Accounts

Acct. ChargeAccount ClassFundAccount Description

12-101-1000-000-000-0000 G O (595,625.82)GENERAL FUND CHECKING

12-131-0000-000-000-0000 G K 251,298.44INTERFUND REC AP

12-402-0000-000-000-0000 G D 344,327.38A/P CONTROL - GF

22-402-0000-000-297-0000 C D 206,517.81A/P CONTROL - FS

22-402-0000-000-299-0000 K D 33,822.93A/P CONTROL STUDENT ACT

22-402-0000-000-300-0000 M D 10,957.70A/P CONTROL - CE

22-411-0000-000-000-0000 K N (33,822.93)STUD ACTIVIT I/F

22-411-0000-000-297-0000 C N (206,517.81)FOOD SERVICE I/F

22-411-0000-000-300-0000 M N (10,957.70)COMM ED I/F
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REGULAR CHECKS

033108 2,497.5943017 C BOTTLE FILLER FOUNTA11-261-4122-004-000-4470BEST PLUMBING SPECIALTIES INC0655010/03/25

597.5543046 C FOOT VALVE11-261-5994-000-000-0000

799.9543044 C SOLENOID VALVE11-261-5994-000-000-0000

5,492.631,597.5443045 C FULL SINK KIT11-261-5994-000-000-0000

033109 6,300.006,300.002025 REG FEES21-321-7410-000-015-0000BIG CAT BASKETBALL0671010/03/25

033110 650.00650.0043027 C BHS PEST CONTROL11-261-4125-000-000-0000BULLSEYE PEST SOLUTIONS1312410/03/25

033111 312.23BECC WATER 8/1-9/3011-261-3830-000-000-0000CITY OF BRIGHTON0967010/03/25

1,548.00SLOAN WATER 8/1-9/3011-261-3830-000-000-0000

49.02CONCESS WATER 8/1-9/11-261-3830-000-000-0000

3,459.39620 S 7TH WATER 8/1-11-261-3830-031-000-0000

10,488.23BHS WATER 8/1-9/3011-261-3830-031-000-0000

936.60BRIDGE 8/1-9/3011-261-3830-041-000-0000

323.11TRNS WATER 8/1-9/3011-261-3831-000-000-0000

19,247.662,131.08MILLER WATER 8/1-9/321-261-3830-002-000-0000

033112 202.50202.50LEGAL SERV SE11-231-3170-000-000-0000CLARK HILL P.L.C.0996410/03/25

033113 20,916.0020,916.00BECC UPGRADES11-261-6410-200-000-0000CORRIGAN CONSTRUCTION LLC1365810/03/25

033114 37,438.2037,438.20UNDERGROUND TANK41-456-6220-003-000-0000CORRIGAN ENTERPRISES1385310/03/25

033115 98.6298.6243029 C TOW F25011-261-4130-000-000-0000CORRIGAN TOWING1106110/03/25

033116 11.0043052 C BELT CLIP11-261-5992-000-000-0000DELTACOM INC1309010/03/25

26.0015.0043053 C BELT CLIP11-261-5992-000-000-0000

033117 663.16BECC ELECT 8/22-9/1911-261-5520-000-000-0000DTE ENERGY1187110/03/25

2,423.06HAWK ELECT 8/23-9/2211-261-5520-001-000-0000

5,411.74SCRN ELECT 8/23-9/2211-261-5520-021-000-0000

62.83BHS SIGN 8/27-9/2511-261-5520-031-000-0000

1,989.49BRIDGE ELECT 8/22-9/11-261-5520-041-000-0000

534.94ELECT TRNS 8/22-9/1911-261-5521-000-000-0000

13,074.631,989.41MILLER ELECT 8/22-9/21-261-5520-002-000-0000

033118 642.85MOBILE RADIO11-271-8221-000-000-0000ELECTROCOMM-MICHIGAN1768510/03/25

1,285.70642.85MOBILE RADIO11-271-8221-000-000-0000

033119 375.00375.0043018 C DUMPSTER11-261-4125-000-000-0000ENVIRONMENTAL WOOD SOLUTIO1393610/03/25

033120 5,248.755,248.7543047 C SEPT GAME SECURITY11-293-3191-000-004-0000FORTIS GROUP LLC1352010/03/25

033121 125.00125.0043010 C 9/18 COACHING11-221-3120-000-000-0000HICKEY LEADERSHIP GROUP2799010/03/25

033122 5,208.335,208.3343036 C AUGUST CONDITIONING11-293-3131-000-000-0000IMPACT SPORTS PERFORMANCE1322210/03/25

033123 482.82482.8243055 C VACUUM11-261-5992-000-000-0000IMPERIAL BAG & PAPER CO LLC0127310/03/25

033124 2,650.002,650.00EVALUATION11-283-3190-000-000-0000J&P MICHIGAN EVALUATION GROU1393010/03/25

033125 100.0043050 C BULK CO211-261-5991-000-000-0000LEONARDS FOUNTAIN SPECIALTIE1305610/03/25

259.48159.4843049 C BULK CO211-261-5991-000-000-0000

033126 780.00780.00MAMA & ME YOGA21-321-7410-000-008-0000KELLI MCMULLEN1372910/03/25

033127 288.00288.00YOUTH YOGA21-321-7410-000-008-0000KELLI MCMULLEN1372910/03/25

033128 480.00480.00PRETEEN YOGA21-321-7410-000-008-0000KELLI MCMULLEN1372910/03/25
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033129 141.72GRNDVL SUPPLIES11-111-5110-000-006-0000MEYER MUSIC INC1373210/03/25

154.73GRNDVL SUPPLIES11-111-5110-000-006-0000

622.32325.87GRNDVL SUPPLIES11-111-5110-000-006-0000

033130 656.00656.00ST CATHERINE SUPPLIE11-111-5110-000-006-0000MOTAWI ENTERPRISES1394010/03/25

033131 198.1643009 C CONSTITUTION11-111-5210-001-000-0000OAK HILL PUBLISHING1393310/03/25

160.6643009 C CONSTITUTION11-111-5210-004-000-0000

190.6743009 C CONSTITUTION11-111-5210-005-000-0000

734.16184.6743009 C CONSTITUTION11-111-5210-006-000-0000

033132 1,050.601,050.6042804 C LAPTOPS11-118-5990-002-000-3430PEOPLE DRIVEN TECHNOLOGY, IN1316210/03/25

033133 216.00216.00VISORS21-321-5990-000-012-0000QUICK SILVER MARKETING5530810/03/25

033134 24,465.0024,465.00WORKERS COMP QTR 212-192-0000-000-000-0000SEG WORKERS COMPENSATION F5831010/03/25

033135 695.00695.0043025 C BLEACHER REPAIRS11-261-4120-000-000-0000SIDELINE SPORTS6167510/03/25

033136 684.00684.0043020 C BAND UNIFORMS21-296-7920-021-100-0000SNEDICOR'S CLEANERS6302010/03/25

033137 221.87221.87GARNISH W/H 10/03/2512-451-0500-000-000-0000STENGER & STENGER PC6642410/03/25

033138 41.0041.0043014 C COACHING DESKTOP11-221-3120-000-000-0000THINKING COLLABORATIVE LLC1393710/03/25

033139 7,087.297,087.2943030 C CLASSROOM CLEANUP11-261-4110-000-000-0000360 FIRE & FLOOD7568010/03/25

033140 254.05254.05GARNISH W/H 10/03/2512-451-0500-000-000-0000WELTMAN, WEINBERG & REIS8610010/03/25

033141 800.00SEPT LOBBYING11-231-3190-000-000-0000THE WINMATT GROUP8867010/03/25

1,600.00800.00OCT LOBBYING11-231-3190-000-000-0000

033142 275.00275.00ANDREW PISKOROWSKI21-321-7410-000-015-0000ANDREW PISKOROWSKIMSC5510/03/25

033143 70.0070.0043058 C NICOLE DIAMOND61-296-5990-031-002-0000NICOLE DIAMONDMSC6010/03/25

$159,301.61Sub Total:

ACH CHECKS

A09465 2,100.00XC 9/3011-293-4920-000-000-0000BLUE LAKES CHARTERS & TOURS0693210/03/25

1,050.00VBALL 9/3011-293-4920-000-000-0000

940.00VBALL 9/2911-293-4920-000-000-0000

1,050.00FBALL 9/2511-293-4920-000-000-0000

2,100.00FBALL 9/2511-293-4920-000-000-0000

1,050.00SOCCER 9/2511-293-4920-000-000-0000

1,925.00XC 9/2411-293-4920-000-000-0000

940.00VBALL 9/2411-293-4920-000-000-0000

940.00TENNIS 9/2411-293-4920-000-000-0000

1,050.00XC 9/2311-293-4920-000-000-0000

940.00TENNIS 9/2311-293-4920-000-000-0000

940.00VBALL 9/2211-293-4920-000-000-0000

1,050.00FBALL 9/1811-293-4920-000-000-0000

2,100.00FBALL 9/1811-293-4920-000-000-0000

940.00TENNIS 9/1811-293-4920-000-000-0000

1,050.00VBALL 9/1811-293-4920-000-000-0000

940.00TENNIS 9/1611-293-4920-000-000-0000
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1,050.00VBALL 9/1611-293-4920-000-000-0000

1,925.00XC 9/1711-293-4920-000-000-0000

1,200.00LDSHP 9/1611-293-4920-000-000-0000

940.00VBALL 9/1711-293-4920-000-000-0000

940.00VBALL 9/1511-293-4920-000-000-0000

940.00SOCCER 9/1211-293-4920-000-000-0000

1,050.00SOCCER 9/1211-293-4920-000-000-0000

2,100.00FBALL 9/1211-293-4920-000-000-0000

940.00XC 9/1211-293-4920-000-000-0000

800.00CHEER 9/1211-293-4920-000-000-0000

1,050.00XC 9/1311-293-4920-000-000-0000

940.00TENNIS 9/1111-293-4920-000-000-0000

1,050.00VBALL 9/1111-293-4920-000-000-0000

1,050.00SOCCER 9/1111-293-4920-000-000-0000

800.00SWIM 9/1111-293-4920-000-000-0000

940.00SOCCER 9/1111-293-4920-000-000-0000

940.00TENNIS 9/911-293-4920-000-000-0000

940.00SOCCER 9/811-293-4920-000-000-0000

1,050.00SOCCER 9/811-293-4920-000-000-0000

2,100.00FBALL 9/511-293-4920-000-000-0000

800.00CHEER 9/511-293-4920-000-000-0000

1,050.00VBALL 9/411-293-4920-000-000-0000

800.00TENNIS 9/311-293-4920-000-000-0000

940.00SOCCER 9/211-293-4920-000-000-0000

48,490.001,050.00SOCCER 9/211-293-4920-000-000-0000

A09466 3,990.0543032 C PINK OUT JERSEYS21-296-5991-000-004-0000BSN SPORTS INC0523510/03/25

447.0543033 C COACH GEAR21-296-5991-000-014-0000

4,670.35233.2543043 C T-SHIRTS21-296-5991-000-029-0000

A09467 5.60BECC GAS 10/211-261-5510-000-000-0000CONSTELLATION NEW ENERGY LL1076010/03/25

7.46LAUNDRY 10/211-261-5510-000-000-0000

7.46HAWK GAS 10/211-261-5510-001-000-0000

22.38SPEN GAS 10/211-261-5510-004-000-0000

44.76HRNG GAS 10/211-261-5510-005-000-0000

14.92HILT GAS 10/211-261-5510-006-000-0000

44.76SCRN GAS 10/211-261-5510-021-000-0000

7.46CONCESS GAS 10/211-261-5510-031-000-0000

932.50BHS GAS 10/211-261-5510-031-000-0000

16.78BRIDGE GAS 10/211-261-5510-041-000-0000

7.46IPF GAS 10/211-261-5510-121-000-0000

33.57MALT GAS 10/211-261-5510-121-000-0000

37.30TRNS GAS 10/211-261-5511-000-000-0000
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1,215.9833.57MILLER GAS 10/221-261-5510-002-000-0000

A09468 102.80BANKCOURIER 9/1911-261-3150-000-000-0000D M BURR SECURITY1180810/03/25

205.60102.80BANKCOURIER 9/2611-261-3150-000-000-0000

A09469 4,224.2142685 C MVWLIT25 PKG11-221-5990-000-000-2820GATEWAY EDUCATION HOLDINGS L2271010/03/25

4,224.9042686 C MVWLIT25 PKG11-221-5990-000-000-2820

2,463.5342684 C MVWLIT PKG11-221-5990-000-000-2820

343.9242833 P MVWLIT PKG11-221-5990-000-000-2820

4,578.2742683 C MVWLIT PKG11-221-5990-000-000-2820

3,520.3042687 C MVWLIT PKG11-221-5990-000-000-2820

3,500.0042973 C READING CURRICULUM11-221-5990-000-000-2820

23,422.13567.0042896 C MVWLIT11-221-5990-000-000-2820

A09470 471.9043057 C PPUFF FBALL GEAR21-296-0000-031-030-0000J RYAN & ASSOCIATES LLC3340510/03/25

3,902.603,430.7043056 C PPUFF GEAR21-296-0000-031-030-0000

A09471 420.0043038 C PORTAJOHN RENTAL11-261-4220-000-000-0000JOHN'S SANITATION3431510/03/25

105.0043042 C PORTAJOHN RENTAL11-261-4220-000-000-0000

105.0043037 C PORTAJOHN RENTAL11-261-4220-000-000-0000

210.0043041 C PORTAJOHN RENTAL11-261-4220-000-000-0000

105.0043039 C PORTAJOHN RENTAL11-261-4220-000-000-0000

1,050.00105.0043040 C PORTAJOHN RENTAL11-261-4220-000-000-0000

A09472 4,536.1842706 C WRITING BOOKS11-111-5210-004-000-0000NO TEARS LEARNING2638510/03/25

4,562.2542705 C WRITING BOOKS11-111-5210-005-000-0000

14,127.855,029.4242707 C WRITING BOOKS11-111-5210-006-000-0000

A09473 1,980.001,980.0043023 C HVAC 9/22-9/2511-261-4123-000-000-0000LIVINGSTON COUNTY MECHANICA3764010/03/25

A09474 7,360.007,360.0043048 C DIST PRINTERS11-284-4120-000-000-0000MARCO TECHNOLOGIES1339910/03/25

A09475 14,128.1442710 C MATH BOOKS11-111-5210-001-000-0000MCGRAW-HILL EDUCATION INC3919010/03/25

11,924.4142712 C MATH BOOKS11-111-5210-004-000-0000

9,783.7842709 C MATH BOOKS11-111-5210-005-000-0000

833.7142895 C MATH BOOKS11-111-5210-006-000-0000

11,174.5542711 C MATH BOOKS11-111-5210-006-000-0000

2,931.0542891 C MATH BOOKS11-112-5210-121-000-0000

66,019.2715,243.6342713 C MATH BOOKS11-112-5210-121-000-0000

A09476 150.00150.00EDREADY ENROLL11-113-3710-031-000-0000MICHIGAN VIRTUAL4493010/03/25

A09477 79.0079.00CALVIN CHRIST SUPPLI11-111-5110-000-006-0000J W PEPPER & SON INC5337510/03/25

A09478 378.00378.00ST MATTHEW SUPPLIES11-111-5110-000-006-0000PRECISION DATA PRODUCTS INC5487510/03/25

A09479 112.67112.67IMMACULATE SUPPLIES11-111-5110-000-006-0000SCHOOL SPECIALTY LLC5992410/03/25

A09480 2,760.002,760.0043028 C PLUM 9/22-9/2611-261-4122-000-000-0000DUKE SERVICES LLC5974210/03/25

A09481 1,377.761,377.76HONOR WALL FRAMES11-232-5910-000-000-0000THE SIGN GUYS6170110/03/25

A09482 88,408.0088,408.00MALTBY BENCHTABLES21-297-6410-000-000-0000STAFFORD SMITH1305410/03/25

A09483 11,102.50LEGAL SERV GENERAL11-231-3170-000-000-0000THRUN, MAATSCH, AND NORDBER7567010/03/25

16,937.405,834.90LEGAL SERV NEGOTIATI11-231-3170-000-000-0000

A09484 148.34148.3443026 C ICS MACHINE11-261-5996-000-000-0000TOWN CENTER INC7592810/03/25
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A09485 3,967.00HVAC CONTRACT11-261-4123-000-000-0000TRANE US INC4923510/03/25

3,434.9943024 C REPAIR UNIT11-261-4123-000-000-0000

509.0043035 C REPAIR UNIT11-261-4123-000-000-0000

400.0043034 C REPAIR SENSORS11-261-4123-000-000-0000

8,536.67225.6843054 C ACTUATOR11-261-5996-000-000-0000

$291,331.62Sub Total:

Register Total: $450,633.23
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Posting By Fund

AmountFund Name

CAPITAL PROJECT FUNDS $37,438.20

CAFETERIA FUND $88,408.00

GENERAL FUND $302,967.02

SPEC REV - STUDENT ACTIVITY $9,256.95

COMMUNITY EDUCATION $12,493.06

STUDENT ACTIVITIES $70.00

$450,633.23Total:

Posting To Detail Control Accounts

Acct. ChargeAccount ClassFundAccount Description

12-101-1000-000-000-0000 G O (450,633.23)GENERAL FUND CHECKING

12-131-0000-000-000-0000 G K 147,666.21INTERFUND REC AP

12-402-0000-000-000-0000 G D 302,967.02A/P CONTROL - GF

22-402-0000-000-297-0000 C D 88,408.00A/P CONTROL - FS

22-402-0000-000-299-0000 K D 9,256.95A/P CONTROL STUDENT ACT

22-402-0000-000-300-0000 M D 12,493.06A/P CONTROL - CE

22-411-0000-000-000-0000 K N (9,256.95)STUD ACTIVIT I/F

22-411-0000-000-297-0000 C N (88,408.00)FOOD SERVICE I/F

22-411-0000-000-300-0000 M N (12,493.06)COMM ED I/F

42-402-0000-000-000-0000 A D 37,438.20AP BOND

42-411-0000-000-000-0000 A N (37,438.20)CAP PROJ I/F

62-402-0000-000-000-0000 S D 70.00A/P CONTROL - AGENCY

62-411-0000-000-000-0000 S N (70.00)STUDENT ACT I/F
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