
This is a meeting of the Board of Education in public for the purpose of conducting the School District’s Business and is not to be 

considered a public community meeting.  There is time for public participation during the meeting as indicated in agenda item “Public 
Participation.” 
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 8, 2024 

Report #24-26 

For Action 

Subject: 
Board of Education Meeting Minutes 

Recommendation: 

That the Board of Education approve the regular meeting minutes as presented. 

Rationale: 

Facts/Statistics: 
Per Board policy meeting minutes require board approval. 

District Goal Addressed: 
 X Communication 

Fiscal Integrity 
Student Achievement 

Motion 
Moved by: 
Supported by: 

To approve the meeting minutes of March 11, 2024 as presented. 

Voice Vote: 
Ayes 
Nays 
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  Board of Education 

Regular Meeting 
Administrative Offices Building/Board Room 
125 S. Church Street, Brighton, Michigan 48116 

Monday, March 11, 2024 
7:00PM 

  Minutes 

I. Call to Order
President Myers called the meeting to order at 7:01 PM.

II. Pledge of Allegiance
President Myers led the board in the pledge of allegiance.

III. Roll Call
Members present: Roger Myers, President, Alicia Reid, Vice President, Dr. Angela
Krebs, Secretary, Jennifer Marks, Treasurer, Bill Trombley, Trustee, John Conely,
Trustee, and Andy Storm, Trustee. Also present: Dr. Matthew Outlaw,
Superintendent of Schools, Dr. Liz Mosher, Assistant Superintendent of Curriculum,
Jacob Anastasoff, Assistant Superintendent of Human Resources, Dave Jones,
Assistant Superintendent of Finance, Starr Acromite, Recording Secretary, staff,
press and visitors.

IV. Approval of Agenda
Motion: To approve the agenda as presented and amend it to add item IX. Board
Committee Chair Reports.
Moved by: Reid
Supported by: Conely
Voice vote: 7 ayes.
Motion carried.

V. Superintendent Report –
A. Student representative – Tyler Langley reported on behalf of BHS.
B. Progress and planning - Dr. Outlaw provided updates via power point on
the Strategic Plan, and items planned for 2024-25 that will include Board
discussion and direction as the 2019 bond wraps up.
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VI. Call to the Public
The following community members offered comments to the board; Jason
Ringuette and Eva Helminen.

VII. For Action
A. Motion: To approve the regular minutes of February 12, 2024 as presented.

Moved by: Krebs
Supported by: Reid
Voice vote: 7 ayes.
Motion carried.

B. Motion: To approve the General contractor Services for the Hilton Elementary
Bathroom Renovations as presented. The recommendation is Gordon Construction
Services in the amount of $527,000.00.
Moved by: Reid
Supported by: Krebs
Voice vote: 7 ayes.
Motion carried.

C. Motion: To approve the Dividing wall replacement for Spencer as presented.  This
item was tabled.
Moved by: Reid
Supported by: Conely
Voice vote: 6 ayes, 1 nay - Trombley
Motion carried.

VIII. For Future Action
A. Thrun Policies – Updates and brief summary was provided on the following
policies; 4108, 4207, 4402-R, 4402-R 4404, 4405-R 4407, 4408, 4409-R, 4503-R
and 4504.

B. BHS cafeteria flooring – This item was presented for information and will be
placed on the April 8 agenda for board consideration.

IX. Board Committee Chair Report
Board members provided reports/updates on the following; Policy and bond
committees, also announced the Robotics team won awards and will be moving
forward to the next stage of competition.

X. Next Regular Meeting, Monday, April 8, 2024 at 7PM.

XI. Adjournment
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    President Myers adjourned the meeting at 8:05 p.m. 

Respectfully submitted, 

Dr. Angela Krebs, Secretary 

AK/sa 
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For Action 

Subject: 

BRIGHTON AREA SCHOOLS 
Board of Education 

April 8, 2024 

Report #24-27 

Replace the flooring in the High School Cafeteria 

Recommendation: 

It is the recommendation that BAS accept the proposal from Cohn's Commercial Floor 
Covering, Inc. to replace the cafeteria flooring at the Brighton High School with an amount 
not to exceed $173,230.00 

Rationale: 

Quotes were solicited from area vendors for replacing the flooring at the high school 
cafeteria. The solicitation asked the vendors to quote 2MM and 3MM flooring. 

Facts/Statistics: 

This expenditure will be covered by $121,261.00 (70%) from the Food Service Fund and 
$51,969.00 (30%) from the General Fund. 

District Goal Addressed: 
_2L Communication 
_2L Fiscal Integrity 

Student Achievement 

Motion 

Moved by: 
Supported by: 

To approve the replacement of the high school cafeteria flooring as presented. 

Voice Vote: 
Ayes 
Nays 
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 8, 2024

Report #24-28

For Action 

Subject: 

The Dividing wall replacement for Spencer Elementary School 

Recommendation: 

If repairs to the divider wall cannot be performed, it is the recommendation that BAS accept 
the proposal from Gardiner C. Vose, Inc. to furnish and install an Electronically Operated 
Partition System at Spencer Elementary School with an amount not to exceed $124,848.00 

Rationale: 

A solicitation for quotes was published on 2/6/2024 for replacing the dividing wall at 
Spencer Elementary School. All quotes were due on 2/26/2024 and the district received 
one bid from Gardiner C. Vose, Inc. The district is investigating if the divider wall can be 
repaired. 

Facts/Statistics: 

This expenditure will be charged to the General Fund 

District Goal Addressed: 
 X  Communication 
 X Fiscal Integrity 

Student Achievement 

Motion 
Moved by: 
Supported by: 

To approve the Dividing wall replacement for Spencer as presented. 

Voice Vote: 
Ayes 
Nays 
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 8, 2024 

Report #24-29 

For Future Action 

Subject: 
Thrun Policies

Recommendation: 

Rationale: 

Facts/Statistics: 

District Goal Addressed: 
 X  Communication 
 X Fiscal Integrity 

Student Achievement 

Motion 
Moved by: 
Supported by: 

Voice Vote: 
Ayes 
Nays 
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Thrun Law Firm, P.C.

November 2023 Policy Update Summary
with Policy Committee Recommendations

Policy Revision(s) Made Thrun Revision Options and/or BAS Edits

4000 Series Thrun Summary Committee Recommendations

4108 Union Activity and

Representation

4108 - Current

Updated to reflect the 2023 amendments to the Public

Employment Relations Act (PERA) that remove prohibitions of

voluntary deduction from wages for union dues and

contributions to political action committees.

Option Chosen: Unless prohibited by a collective

bargaining agreement, the District may charge an

administrative fee to the labor organization for

collecting and processing dues and other deductions

on the organization’s behalf.

- No BAS Edits

4207 Third-Party

Contracting of

Non-Instructional

Support Services

4207 - Current

Updated to reflect the 2023 amendment to PERA that

removes third-party contracting of non-instructional support

services from prohibited subjects of bargaining.

Language modified to allow District to contact third parties to

maximum extent allowed by CBAs and law.

- No optional language

- No BAS Edits

4402 Assignment and

Transfer

4402 - Current

Updated to reflect the 2023 amendments to PERA and

Revised School Code (RSC) Section 1248 regarding teacher

placement.

Language added to define “qualifications” and “vacancies.”

- No optional language

- No BAS Edits

* Effective July 1, 2024

4403 Performance

Evaluation

4403 - Current

Updated to reflect the 2023 amendments to PERA and RSC

Section 1249 regarding teacher evaluation.

Option Chosen: Biennial Evaluations if HE/E for 3 yrs

(consistent with current practices)

- No BAS Edits

* Effective July 1, 2024

4404 Performance Based

Compensation

4404 - Current

Updated to reflect the 2023 repeal of RSC Section 1250 and

State School Aid Act (SSAA) Section 164h regarding teacher

merit pay.

Option Chosen: To include the policy to keep

performance based compensation as an option

- No BAS Edits
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Thrun Law Firm, P.C.

November 2023 Policy Update Summary
with Policy Committee Recommendations

4405 Reduction in Force

and Recall

4405 - Current

Updated to reflect the 2023 amendments to PERA and RSC

Section 1248 regarding layoff and recall and RSC Section 1249

regarding teacher evaluation.

Option Chosen: Allows the Board to approve &

implement a tiebreaker mechanism for reduction or

recall if all distinguishing factors are equal.

Option Chosen: 12 month timeframe for recall

- No BAS Edits

* Effective July 1, 2024

4407 Discipline

4407 - Current

Updated to reflect the 2023 amendment to PERA that

removes teacher discipline from prohibited subjects of

bargaining.

- No optional language

- No BAS Edits

4408 Termination

4408 - Current

Updated to reflect the 2023 amendments to PERA that

removes teacher discipline from prohibited subjects of

bargaining and RSC Section 1249 regarding teacher

evaluation.

Option Chosen: Align non-teaching professionals w/

teacher probationary language - 5 year timeline

- No BAS Edits

4409 Non-Renewal

4409 - Current

Updated to reflect the 2023 amendments to RSC Section 1249

regarding teacher evaluation.

Option Chosen: Align non-teaching professionals w/

teacher probationary language - 5 year timeline

- No BAS Edits

* Effective July 1, 2024

4503 Performance

Evaluation (Admin)

4503 - Current

Updated to reflect the 2023 amendments to RSC Section 1249

regarding administrator evaluation.

- No optional language

- No BAS Edits

* Effective July 1, 2024

4504 Performance Based

Compensation (Admin)

4504 - Current

Updated to reflect the 2023 repeal of RSC Section 1250 and

SSAA Section 164h regarding teacher merit pay.

Option Chosen: To include the policy to keep

performance based compensation as an option

- No BAS Edits
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Series 4000: District Employment 

4100 Employee Rights and Responsibilities 

4108 Union Activity and Representation 

The District will not engage in any of the following: 

● interfere with, restrain, or coerce employees in the exercise of their rights under 
the Public Employment Relations Act (PERA); 

● discriminate in regard to hire, terms, or other conditions of employment based on 
membership or non-membership in a labor organization;  

● discriminate against an employee because he/she has given testimony or 
instituted proceedings under PERA; 

● initiate, create, dominate, contribute to, or interfere with the formation or 
administration of any labor organization; and 

● use public school resources to assist a labor organization in collecting dues or 
service fees from wages of public school employees, unless a collective bargaining 
agreement expressly permits dues or service fee deductions from wages. Upon 
the expiration of the collective bargaining agreement, the District is not obligated 
to collect labor organization dues or service fees. Unless prohibited by a collective 
bargaining agreement, the District may charge an administrative fee to the labor 
organization for collecting and processing dues and other deductions on the 
organization’s behalf. 

This Policy must be implemented consistent with Policy 1101. 

An employee who is subject to an investigatory interview that may result in discipline or 
reasonably believes that an investigatory interview may result in discipline may bring to 
the investigatory meeting another employee, or a union representative, if the employee 
is in an exclusively represented bargaining unit. If the employee’s union representative of 
choice is not immediately available, the investigatory meeting need not be delayed and 
may proceed with another representative present. 

The District may permit a union representative to attend other meetings, but is not 
obligated to do so unless required by law or by an applicable collective bargaining 
agreement. District administration is not required to inform an employee of the right to 
union representation. 

An employee is not entitled to have legal representation present at an employment-
related meeting with District administration unless the Superintendent or designee gives 
prior permission. 
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Legal authority: MCL 423.209, 423.210; Janus v AFSCME, Council 31, 138 S. Ct. 2448 
(2018); NLRB v J Weingarten, Inc, 420 US 251 (1975) 

Date adopted: 

Date revised: 
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Series 4000: District Employment

4200 Employee Conduct and Ethics

4207 Third-Party Contracting

This Policy must be implemented consistent with Policy 1101. Unless expressly
prohibited by a collective bargaining agreement and to the maximum extent permitted
by law, the Board or designee may contract with third parties as determined by the
Board.

Any selected third-party contractor must fully comply with Policies 2202 and 4205(C).

Legal authority: MCL 380.11a(3)

Date adopted:

Date revised:

© 2023
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Series 4000: District Employment

4400 Professional Staff

4402-R Placement (Effective July 1, 2024)

This Policy must be implemented consistent with Policy 1101.

A. Teacher as Defined by Revised School Code Section 1249

The appropriate placement of effective teachers is an essential component in
promoting student academic growth, educational outcomes, and quality
educational services. The Superintendent or designee may make teacher
placement decisions at their discretion consistent with this Policy.

Placement includes, but is not limited to, assignment, transfer, or the filling of a
position with current staff or newly hired teachers. For vacant positions see
Paragraph C (Vacancy).

Placement does not include reduction in force or recall decisions governed by
Policy 4405.

1. Consistent with Revised School Code Section 1248, teacher placement
decisions shall be based on the following clear and transparent factors:

a. Staffing the curriculum with the most effective, certified, and qualified
teachers to instruct the applicable courses, grades, and school
schedule.

b. Appropriate certification, approval, or authorization for all aspects of
the assignment. The certification, approval, or authorization, as
applicable, will be determined by the Revised School Code, MDE’s
Teacher Certification Code, MDE's Rules for Special Education
Programs and Services, and other applicable statutes and
regulations.

c. Teacher placement decisions must be made based on teacher
effectiveness criteria established in Revised School Code Section
1249 and Policy 4403.

d. Teacher placement decisions will be guided by the following criteria:

i. Retaining the most effective teachers who are certified (or otherwise
approved or authorized) and qualified to instruct the courses within
the curriculum, academic level(s), and department(s).

ii. Teachers must be properly certified, approved, or authorized for all
aspects of their assignments. The teacher’s certification,
authorization, or approval status will be:

© 2023
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A) Determined by the Revised School Code, MDE’s Teacher
Certification Code, MDE’s Rules for Special Education Programs
and Services, and other applicable statutes and regulations; and

B) Based on documentation on file with the Superintendent’s office.

1) A teacher must maintain valid certification, approval, or
authorization, as applicable, and is responsible for filing a copy
of the certificate, approval, or authorization with the
Superintendent’s office in compliance with Revised School Code
Section 1532.

2) If a teacher petitions for nullification of the teaching certificate or
any endorsement, the teacher must promptly provide written
notice of that petition to the Superintendent’s office.

iii. In addition, teachers must be fully qualified for all aspects of their
assignments, as determined by the Board, based on documentation
on file with the Superintendent’s office, including:

A) Compliance with applicable state or federal regulatory standards,
including standards established as a condition to receipt of
foundation, grant, or categorical funding;

B) Credentials needed for District, school, or program accreditation;

C) District-provided professional development, training, and academic
preparation for an instructional assignment that is anticipated to
contribute to the teacher’s effectiveness in that assignment and is
integrated into instruction;

D) Relevant special training, other than professional development or
continuing education as required by state or federal law, and
integration of that training into instruction in a meaningful way;

E) Disciplinary record, if any

F) Length of service in a grade level(s) or subject area(s);

G) Recency of relevant and comparable teaching assignments;

H) Previous effectiveness ratings;

I) Attendance and punctuality;

J) Rapport with colleagues, parents, and students;

K) Ability to withstand the strain of teaching;

L) Compliance with state and federal law; and

© 2023
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M) Other relevant factors as determined by the Superintendent or
designee.

e. Length of service may be considered as a tiebreaker if a teacher
placement decision involves 2 or more teachers and all other factors
distinguishing those teachers from each other are equal.

B. Placement of Non-Teaching Professionals Not Subject to Revised School Code
Section 1249

If a collective bargaining agreement or individual employment contract governs
the Non-Teaching Professional’s employment, the Superintendent or designee
will comply with the applicable language on placement.

If a collective bargaining agreement or individual employment contract does not
address the placement of Non-Teaching Professionals, the Superintendent or
designee is authorized to place Non-Teaching Professionals at their discretion.

C. Vacant Positions

1. Vacancies may be posted consistent with Policy 4205. The Superintendent or
designee determines when a vacancy exists. Generally, a vacancy is an
unassigned, open position or a newly created position which the District
intends to permanently fill.

2. Vacancies may be filled by a certified and qualified internal or external
candidate consistent with this Policy. The Superintendent or designee has full
discretion to assign Professional Staff or contractors to cover employee
absences consistent with business necessity and operational needs.

Legal authority: MCL 380.11a, 380.601a, 380.1248, 380.1249

Date adopted:

Dated revised:
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Series 4000: District Employment

4400 Professional Staff

4403-R Performance Evaluation (Effective July 1, 2024)

Performance evaluations are essential to provide quality educational services and to
measure competency. This Policy does not diminish the Board’s authority or ability to
non-renew a professional staff member’s contract at the end of the contract’s term,
consistent with applicable statutes, collective bargaining agreements, Policies, and
individual employment contracts. This Policy must be implemented consistent with
Policy 1101.

A. Teachers as Defined by Revised School Code Section 1249

Teachers will be evaluated pursuant to a performance evaluation system
consistent with Revised School Code Section 1249 and the Teachers’ Tenure
Act. This performance evaluation system will include, as appropriate, the
following:

1. a year-end evaluation process that meets statutory standards;

2. an evaluation tool that incorporates components required by law, including:

a. locally agreed-on student growth and assessment data or student learning
objectives, as defined by Revised School Code Section 1249;

b. the teacher’s performance; and

c. objective criteria.

3. an individualized development plan (IDP) with performance goals developed
by the evaluator in consultation with the teacher and recommended training
designed to improve the teacher’s effectiveness for:

a. all probationary teachers;

b. teachers rated minimally effective or ineffective during the 2023-24 school
year;

c. teachers rated needing support or developing; or

d. at the evaluator’s discretion when performance deficiencies are noted.

4. classroom observations of at least 15 minutes each which include, at a
minimum, a review of the teacher’s lesson plan, the state curriculum standard
used in the lesson, and pupil engagement, with appropriate written feedback
and a post-observation meeting between the teacher and the school
administrator conducting the observation to discuss those items;

© 2023
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5. a mid-year progress report, if required by law, which aligns with the teacher’s
individualized development plan, includes specific performance goals
developed by the evaluator, and any recommended training identified by the
evaluator;

6. a year-end performance evaluation effectiveness rating, of effective,
developing, or needing support;

7. tenured teachers rated as highly effective or effective on the 3 most recent
consecutive year-end evaluations may be evaluated biennially, but if the
teacher is not rated as effective on one of the biennial year-end evaluations,
the teacher must receive year-end evaluations;

8. a mentor for teachers rated developing or needing support or for teachers in
the first year of probation;

9. opportunity for a tenured teacher rated needing support on a year-end
evaluation to request a review consistent with Revised School Code Section
1249;

10.a tool approved by MDE, a modified MDE tool, or a local evaluation tool if
adopted in compliance with Revised School Code Section 1249 and
corresponding regulations;

11. website posting of required information for the evaluation tool;

12. training on the evaluation tool for teachers and evaluators as required by law;
and

13.other components that the Superintendent or designee deems relevant,
important, or in the District’s best interests.

If a tenured teacher is rated ineffective or needing support on 3 consecutive
year-end evaluations, the teacher shall be discharged consistent with due
process. The District is not precluded from discharging a teacher at other times
as provided by the Teachers’ Tenure Act.

If a teacher receives an unevaluated rating, the teacher’s rating from the school
year immediately before the designation must be used.

B. Non-Teaching Professionals Subject to the Teachers’ Tenure Act

The performance evaluation system for a Non-Teaching Professional with a
teaching certificate subject to the Teachers’ Tenure Act must include multiple
observations. An IDP will be developed during the employee’s probationary
period. Except during the probationary period, which must include annual
evaluations, the Superintendent or designee will evaluate the employee’s
performance at intervals determined by the Superintendent or designee. The
Superintendent or designee has discretion to select and use an evaluation tool
that serves the District’s best interests.

© 2023
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The Superintendent or designee also has discretion to implement an IDP if
performance deficiencies are noted, regardless of the employee’s effectiveness
rating.

To the extent required by law, a tenured Non-Teaching Professional subject to the
Teachers’ Tenure Act rated as needing support may request a review consistent
with Revised School Code 1249.

C. Non-Teaching Professionals Not Subject to the Teachers’ Tenure Act

For Non-Teaching Professionals without a teaching certificate who are not
subject to the Teachers’ Tenure Act, the Superintendent or designee will evaluate
the employee’s performance at intervals determined by the Superintendent or
designee, except annual evaluation will be performed during the employee’s
probationary period. The Superintendent or designee has discretion to select and
use an evaluation tool that serves the District’s best interests.

An IDP may be established at the Superintendent’s or designee’s discretion.

Legal authority: MCL 38.71 et seq.; MCL 380.11a, 380.601a, 380.1233b, 380.1248,
380.1249; 380.1249a(2); MCL 423.215

Date adopted:

Date revised:
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Series 4000: District Employment

4400 Professional Staff

4404 Performance Based Compensation

The Superintendent or designee may implement a performance based compensation
system for Professional Staff. This Policy must be implemented consistent with Policy
1101.

Legal authority: MCL 380.11a

Date adopted:

Date revised:
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Series 4000: District Employment

4400 Professional Staff

4405-R Reduction in Force and Recall (Effective July 1, 2024)

This Policy must be implemented consistent with Policy 1101.

A. Reduction in Force and Recall for Classroom Teachers

When making program and staffing decisions resulting in the elimination of a
teaching position or the recall of a teacher to a vacant teaching position, the
Board will retain the most effective classroom teachers who are certified and
qualified to instruct courses within the applicable curriculum, academic levels,
and departments. The Board has the exclusive right to determine the size of the
teaching staff based on curricular, fiscal, and other operating conditions. To the
extent that the determinations involve Revised School Code Section 1248
requirements, the clear and transparent procedures of this Policy guides the
implementation of that statute.

1. General Provisions

a. The Superintendent is responsible, acting within the approved budget, for
establishing the number and nature of teaching assignments to implement
the approved curriculum. If the Superintendent determines that insufficient
funds are budgeted for the existing teaching staff or that a reduction in
teaching staff is necessary due to program, curricular, or other operational
considerations, the Superintendent will recommend to the Board the
teaching positions to be reduced.

b. Reduction in force and recall decisions must be made based on teacher
effectiveness criteria established in Revised School Code Section 1249
and Policy 4403.

c. Decisions about the reduction and recall of teachers will be guided by the
following criteria:

i. Retaining the most effective teachers who are certified (or otherwise
approved or authorized) and qualified to instruct the courses within the
curriculum, academic level(s), department(s), and school schedule(s).
A probationary teacher rated as effective or highly effective on the
teacher’s most recent annual year-end performance evaluation is not
subject to displacement by a tenured teacher solely because the other
teacher is tenured under the Teachers’ Tenure Act.

ii. Teachers must be properly certified, approved, or authorized for all
aspects of their assignments. The teacher’s certification, authorization,
or approval status will be:
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A) Determined by the Revised School Code, MDE’s Teacher
Certification Code, MDE’s Rules for Special Education Programs
and Services, and other applicable statutes and regulations; and

B) Based on documentation on file with the Superintendent’s office.

1) A teacher must maintain valid certification, approval, or
authorization, as applicable, and is responsible for filing a copy
of the certificate, approval, or authorization with the
Superintendent’s office in compliance with Revised School Code
Section 1532.

2) If a teacher petitions for nullification of the teaching certificate or
any endorsement, the teacher must promptly provide written
notice of that petition to the Superintendent’s office.

iii. In addition, teachers must be fully qualified for all aspects of their
assignments, as determined by the Board, based on documentation on
file with the Superintendent’s office, including:

A) Compliance with applicable state or federal regulatory standards,
including standards established as a condition to receipt of
foundation, grant, or categorical funding;

B) Credentials needed for District, school, or program accreditation;

C) District-provided professional development, training, and academic
preparation for an instructional assignment that is anticipated to
contribute to the teacher’s effectiveness in that assignment and is
integrated into instruction;

D) Relevant special training, other than professional development or
continuing education as required by state or federal law, and
integration of that training into instruction in a meaningful way;

E) Disciplinary record, if any;

F) Length of service in a grade level(s) or subject area(s);

G) Recency of relevant and comparable teaching assignments;

H) Previous effectiveness ratings;

I) Attendance and punctuality;

J) Rapport with colleagues, parents, and students;

K) Ability to withstand the strain of teaching;

L) Compliance with state and federal law; and
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M) Other relevant factors as determined by the Superintendent or
designee.

iv. Teachers must provide the District with current information and
documentation supporting the teacher’s certification and qualifications.

A) Reduction and recall decisions will be based on the teacher’s
certification and qualifications in the District’s records at the time of
the decision.

B) A laid off teacher must maintain current contact information
(address, phone, and email address) with the Superintendent’s
office.

C) Failure to maintain current contact information may negatively
impact the teacher’s recall.

v. Teacher reductions and recalls are by formal Board action.

vi. Before the Board authorizes a teacher reduction, the Superintendent or
designee will notify, in writing, the affected teacher of an opportunity to
respond, either in person or in writing, to the proposed reduction.

vii. The Superintendent or designee will provide written notice of Board
reduction in force or recall decisions to each affected teacher.

viii. A teacher’s length of service with the District or tenure under the
Teachers’ Tenure Act will not be the sole factor in reduction in force
and recall decisions.

d. Teacher reduction in force decisions will be implemented by the following:

i. If 1 or more teaching positions are to be reduced, the Superintendent
will first identify the academic level(s) or department(s) affected by the
reduction. Among those teachers who are certified, approved, or
authorized and qualified to instruct the remaining curriculum within the
affected academic level(s) or department(s), selection of a teacher(s)
for reduction in force will be based on the factors set forth in this Policy.

ii. Teachers within the affected academic level(s) or department(s) who
are certified and qualified for the remaining positions will be retained
consistent with the factors set forth in this Policy.

iii. When a teaching position is identified for reduction and there exists a
concurrently vacant teaching position for which the teacher in the
position to be reduced is both certified and qualified, and the teacher
has received an overall rating of at least effective on that teacher’s
most recent year-end performance evaluation, that teacher may be
assigned to the vacant position consistent with Policy 4402 unless the
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Superintendent or designee determines that the District’s educational
interests would not be furthered by that assignment.

iv. If more than 1 teacher whose position has been identified for reduction
is certified and qualified for a concurrently vacant teaching assignment,
the Superintendent or designee will fill the vacancy consistent with
Policy 4402, unless the Superintendent determines that the District’s
educational interests would not be furthered by that assignment.

v. If the reduction or recall decision involves more than 1 teacher and
multiple teachers and all factors distinguishing those teachers from
each other are equal, the Board may approve and implement a
tiebreaker mechanism using a discrete part(s) of the evaluation
system. For example, if the reduction or recall decision involves more
than one teacher and all factors distinguishing those teachers from
each other are equal, the teacher with the higher year-end
effectiveness score reflected in the [insert Board preference] portion of
the evaluation will have preference for reduction or recall, as
applicable. If this year-end effectiveness score is also tied, seniority (as
established by the most recent seniority list for the bargaining unit to
which the tenured teachers belong or, if none exists, the District’s
records) will determine preference for reduction or recall.

2. Teacher Recall Process

a. A teacher is eligible for recall under this Policy for 12 months from the date
the District implemented the reduction in force.

b. The Superintendent will first identify the academic level(s) or
department(s) where a teaching vacancy exists.

c. Before or in lieu of initiating the recall of a laid-off teacher, the
Superintendent may reassign teachers to fill vacancies in accordance with
Policy 4402.

d. After or in lieu of any reassignment of existing teaching staff, the
Superintendent may take either of the following actions to fill a vacancy:

i. Recall the laid-off teacher who is certified and qualified for the vacancy,
provided the teacher was rated at least effective. If more than 1 laid-off
teacher is certified and qualified for recall to a vacant teaching
assignment, the Superintendent or designee will fill the vacancy
consistent with Policy 4402; or

ii. Post the vacancy and consider all applicants if the Superintendent
determines that:

A) the District’s educational interests would not be furthered by
recalling an otherwise eligible laid-off teacher who meets the
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certification and qualification standards for the position, considering
the factors in Policy 4402; or

B) no teacher on layoff meets the certification and qualification
requirements for the position as otherwise stated herein.

e. The Superintendent or designee will provide written notice of the Board’s
recall decision to any recalled teachers and will establish the time within
which a teacher must accept recall to preserve the teacher’s employment
rights.

f. A laid-off teacher who is offered an interview for a vacancy and who fails
to appear at that interview forfeits all rights to recall and continued
employment.

g. A laid-off teacher who is recalled and fails to accept recall by the time
designated in the recall notice, or who does not report for work by the
deadline specified in the recall notice after filing a written acceptance of
recall with the Superintendent, will forfeit all rights to recall and continued
employment unless the Superintendent, in the Superintendent’s sole
discretion, has extended the time limit in writing.

If a collective bargaining agreement or individual employment contract governs
reduction in force or recall, the Superintendent or designee will adhere to the
applicable language.

B. Reduction in Force and Recall of Non-Teaching Professionals Not Subject to
Revised School Code Section 1249

For Non-Teaching Professionals governed by a collective bargaining agreement,
the Superintendent will implement the collective bargaining agreement’s
standards and procedures that pertain to reduction in force or recall when
recommending a reduction in force or recall to the Board.

If no collective bargaining agreement exists, or if an existing agreement does not
address reduction in force or recall of Non-Teaching Professionals, the
Superintendent will recommend a reduction in force or recall among
Non-Teaching Professionals using the same standards and procedures as set
forth in this Policy for teachers.

C. Unemployment Compensation

A teacher or Non-Teaching Professional who is laid off and who is paid
unemployment compensation chargeable to the District during the summer
immediately following a reduction in force and who is recalled on or before the
beginning of the next school year will be paid according to an annual adjusted
salary rate such that the employee’s unemployment compensation received plus
the adjusted annual salary rate will be equal to the annual rate of salary the
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employee would have earned for the school year had the employee not been laid
off.

Legal authority: MCL 38.71 et seq.; MCL 380.11a, 380.601a, 380.1248, 380.1249,
380.1532; MCL 423.215

Date adopted:

Date revised:
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Series 4000: District Employment

4400 Professional Staff

4407 Discipline

Maintaining appropriate procedures and standards for addressing misconduct and other
inappropriate behavior by Professional Staff is a critical component in furthering an
effective educational environment and in providing quality educational services to
students. Off-duty conduct may result in discipline if it adversely impacts the District and
is not a legally protected activity. Information about substantiated unprofessional
conduct will not be suppressed or removed from a personnel file consistent with
Revised School Code Section 1230b. This Policy must be implemented consistent with
Policy 1101.

A. Probationary Professional Staff

Probationary Professional Staff discipline or demotion may occur for any lawful
reason.

1. If the complaint alleges suspected child abuse or neglect, the matter must be
immediately reported to Children’s Protective Services.

2. An employee who is subject to an investigatory interview that may result in
discipline or who reasonably believes an investigatory interview may result in
discipline may bring a representative consistent with Policy 4108.

3. The Superintendent or designee is authorized to place a Professional Staff
member on paid, non-disciplinary administrative leave pending the completion
of an investigation when, in the judgment of the Superintendent or designee,
placing the Professional Staff member on leave will protect the investigatory
process or work environment.

4. Disciplinary measures may include warning, reprimand, unpaid suspension,
financial penalty, or discharge. This Policy does not require that disciplinary
measures be applied progressively or sequentially. The District may apply
appropriate disciplinary measures for the circumstances. The District may
also consider preventative measures, including training, coaching, and other
remedial measures.

5. Discipline will be confirmed in writing and placed in that person’s personnel
file. The person’s year-end performance evaluation may also reflect the
discipline.

6. The Superintendent or designee is authorized to impose discipline except for:

a. Nonrenewal of a probationary teacher; or

b. Discharge of a probationary teacher.
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The Board’s action may be based upon the Superintendent’s or designee’s
written recommendation and applicable procedures set forth in the Teachers’
Tenure Act.

B. Tenured and Non-Probationary Professional Staff

Tenured teacher discipline or demotion will occur only for a reason(s) that is not
arbitrary or capricious. Likewise, the disciplining of Non-Teaching Professionals
will be governed by the arbitrary or capricious standard unless expressly stated
otherwise in a collective bargaining agreement, employee handbook, or
individual employment contract. Under the arbitrary or capricious standard, a
disciplinary decision must be supported by a preponderance of the evidence and
the discipline must have a rational relationship to the established misconduct or
inappropriate behavior.

Before imposing discipline, the Superintendent or designee will investigate
whether a Professional Staff member engaged in conduct that may justify
discipline. The investigation should include discussions with witnesses
determined by the Superintendent or designee to have relevant information and a
review of tangible evidence (e.g., documents, video, electronic communications).
The Professional Staff member will be provided an opportunity to respond to the
allegation(s).

If a Professional Staff member is governed by a collective bargaining agreement
or individual employment contract, the Superintendent or designee will adhere to
the disciplinary standards and procedures in that agreement. If the collective
bargaining agreement or individual employment contract does not have an
applicable provision, then the standards and procedures outlined below will
apply.

The following procedures may be used for investigating allegations of
Professional Staff misconduct or inappropriate conduct:

1. The Superintendent or designee may consult with legal counsel in appropriate
cases and may request that legal counsel assist with an investigation.

2. The Superintendent or designee will give the Professional Staff member oral
or written notice of the allegation(s).

3. If the complaint alleges suspected child abuse or neglect, the matter must be
immediately reported to Children’s Protective Services.

4. The Superintendent or designee will give oral or written notice of the time,
date, and location of a meeting to provide the Professional Staff member with
an opportunity to respond to the allegation(s) and substantiating factor(s).

5. An employee who is subject to an investigatory interview that may result in
discipline or who reasonably believes an investigatory interview may result in
discipline may bring a representative consistent with Policy 4108.
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6. The Superintendent or designee is authorized to place a Professional Staff
member on paid, non-disciplinary administrative leave pending the completion
of an investigation when, in the judgment of the Superintendent or designee,
placing the Professional Staff member on leave will protect the investigatory
process or work environment.

7. If an investigation concludes that a preponderance of the evidence (i.e., more
likely than not) establishes that the Professional Staff member engaged in
conduct warranting discipline, the appropriate level of discipline will be guided
by the following:

a. the seriousness of the offense;

b. the Professional Staff member’s prior disciplinary and employment record;

c. whether other Professional Staff members have engaged in similar or like
past conduct known to the District’s administration and the discipline
imposed for those infractions;

d. the existence of aggravating or mitigating factors, as determined by the
Superintendent or designee;

e. applicable federal or state law;

f. the Professional Staff member’s acceptance of responsibility;

g. the likelihood of recurrence; and

h. any other factors the Superintendent or designee determine are relevant.

8. Disciplinary measures may include:

a. warning;

b. reprimand;

c. unpaid suspension;

d. financial penalty; or

e. discharge.

This Policy does not require that disciplinary measures be applied
progressively or sequentially. The District may apply appropriate disciplinary
measure. The District may consider additional preventative measures to
address the misconduct, including training, coaching, and other remedial
measures.

9. Discipline will be confirmed in writing and placed in that person’s personnel
file. The discipline imposed may also be reflected in the person’s year-end
performance evaluation.
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10.The Superintendent or designee is authorized to impose discipline except for:

a. the discharge of a Professional Staff member; or

b. the demotion of a tenured teacher, as defined in the Teachers’ Tenure Act.

The Board’s action may be based on the Superintendent’s or designee’s
written recommendation and applicable procedures in the Teachers’ Tenure
Act.

11. A tenured teacher’s salary may be escrowed after tenure charges are
approved by the Board pursuant to Policy 4208.

Legal authority: MCL 38.71 et seq.; MCL 380.11a, 380.601a; NLRB v J Weingarten, Inc,
420 US 251 (1975)

Date adopted:

Dated revised:
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Series 4000: District Employment

4400 Professional Staff

4408 Termination

This Policy must be implemented consistent with Policy 1101.

A. Probationary Teachers

For purposes of this Policy, the “termination” of a probationary teacher occurs
when the probationary teacher is discharged during the term of an existing
individual employment contract between the probationary teacher and the Board.
Discontinuation of a probationary teacher’s employment at the expiration of an
individual employment contract is not termination for purposes of this Policy and
is addressed separately in Policy 4409.

The Board may terminate a probationary teacher for misconduct, inappropriate
behavior, performance that is not effective, or for any other lawful reason at any
time.

The Superintendent or designee may recommend the termination of a
probationary teacher to the Board. The recommendation will include the
reason(s) for the proposed termination.

Probationary teachers recommended for termination by the Superintendent or
designee will be provided advance notice of the allegations; an opportunity for a
hearing in closed or open session before the Board; and the time, date, and
location of the Board hearing.

B. Tenured Teachers

The Superintendent or designee may recommend the termination of a tenured
teacher by filing tenure charges with the Board. The Board will consider whether
to proceed on the tenure charges or modify the charges. A tenured teacher may
be terminated for a reason that is not arbitrary or capricious.

The tenured teacher may challenge the Board’s decision to discharge or demote
the teacher by timely filing an appeal with the State Tenure Commission.

C. Non-Teaching Professionals

Unless otherwise provided by a collective bargaining agreement or individual
employment contract: (1) a Non-Teaching Professional who is not subject to the
Teachers’ Tenure Act is subject to 5 years of probationary service and may be
non-renewed or terminated at-will by the Board; and (2) after 5 years, the
non-probationary Non-Teaching Professional may be terminated for any reason
that is not arbitrary or capricious, subject to due process.
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The Superintendent or designee may recommend the termination of a
Non-Teaching Professional to the Board. The recommendation will include the
reason(s) for the proposed termination.

Non-Teaching Professionals recommended for termination by the Superintendent
or designee will be provided advance written notice of the allegations; an
opportunity for a hearing in closed or open session before the Board; and the
time, date, and location of the Board hearing.

Legal authority: MCL 38.83(2), 38.101, 38.121

Date adopted:

Date revised:
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Series 4000: District Employment

4400 Professional Staff

4409-R Non-Renewal (Effective July 1, 2024)

For purposes of this Policy, “non-renewal” of a probationary teacher refers to the
discontinuation of the employment relationship between the Board and a probationary
teacher at the expiration of the probationary year following the process set forth in the
Teachers’ Tenure Act.

Teachers must serve a probationary period as required by the Teachers’ Tenure Act. A
probationary teacher’s contract may be non-renewed for performance-based reasons or
any other lawful reason.

This Policy must be implemented consistent with Policy 1101.

A. Probationary Period

1. A probationary teacher rated developing, or needing support may be subject
to non-renewal consistent with the Teachers’ Tenure Act. To attain tenure, a
probationary teacher must be rated effective (after July 1, 2024) or highly
effective (before July 1, 2024) on the teacher’s 3 most recent year-end annual
performance evaluations and serve at least 4 full school years. A teacher’s
probationary period may extend beyond 4 years .

2. For a teacher who previously held tenure in another Michigan public school
district, the teacher is subject to a 2-year probationary period, unless the
Board acts to reduce the teacher’s probationary period.

3. Unless otherwise provided by a collective bargaining agreement or individual
employment contract:

a. Non-Teaching Professionals who are not subject to the Teachers’ Tenure
Act are subject to 5 years of probationary service and may be
non-renewed or terminated at-will by the Board; and

b. After 5 years, the non-probationary Non-Teaching Professional may be
non-renewed or terminated for any reason that is not arbitrary or
capricious, subject to due process.

B. Non-renewal

1. Probationary teacher non-renewal is subject to the non-renewal procedures
specified in the Teachers’ Tenure Act. This Policy shall be implemented
consistent with that statute.

2. Before non-renewing a probationary teacher, the probationary teacher must
receive written notice of the Superintendent’s or designee’s recommendation
for non-renewal and the time, date, and place of the Board meeting at which

© 2023
Page 43



the Board will consider the recommendation. The recommendation for
non-renewal will state the reason(s) for the recommendation and may include
supporting documentation.

3. The probationary teacher must receive written notice of Board action to
non-renew the teacher’s contract at least 15 calendar days before the end of
the school year (June 30) except as provided in subsection 4 below. If the
teacher is hired after the beginning of the school year, notice of non-renewal
must be received at least 15 calendar days before the teacher’s anniversary
date of hire.

4. For a teacher who previously held tenure in another Michigan public school
district, the teacher must receive written notice of non-renewal at least 60
calendar days before the completion of the probationary period.

C. The probationary teacher will be provided an opportunity to address the Board in
open or closed session and respond to the Superintendent’s or designee’s
recommendation to non-renew.

D. The Board must take action in open session on the recommendation to
non-renew the probationary teacher.

E. The probationary teacher must be served with written notice of the Board’s action
non-renewing the teacher’s employment and a copy of the Board action within
the timeframe required by the Teachers’ Tenure Act. The non-renewal notice will
specify that a probationary teacher has the right to appeal the timeliness or legal
effect of a notice of non-renewal. The appeal must be filed with the State Tenure
Commission within 20 calendar days after the probationary teacher’s receipt of
the notice of non-renewal. A copy of the Teachers’ Tenure Act should also be
included with the notice.

Legal authority: MCL 38.81 et seq., 38.91 et seq.

Date adopted:

Date revised:
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Series 4000: District Employment

4500 Administrators/Supervisors

4503-R Performance Evaluation (Effective July 1, 2024)

Performance evaluations of Administrators are an essential element of providing quality
educational services and measuring an employee’s competency. This Policy does not
alter the Board’s authority or ability to terminate an Administrator’s employment during
the term of an individual employment contract or to non-renew an Administrator’s
contract at the end of the contract’s term. This Policy must be implemented consistent
with Policy 1101.

A. Building Level and Central Office Instructional Administrators

The Superintendent or designee will ensure that building level and central office
Administrators who are regularly involved in instructional matters are evaluated
consistent with a performance evaluation system under Revised School Code
Sections 1249 and 1249b. This performance evaluation system will include, if
appropriate, the following:

1. an annual evaluation process that meets statutory standards and is based on
objective criteria;

2. an annual evaluation by the Superintendent or designee, unless the
Administrator qualifies for a biennial evaluation. This paragraph does not
preclude more frequent Administrator evaluations as determined necessary
by the Superintendent or designee;

3. an individualized improvement plan if the Administrator is rated developing or
needing support or if performance deficiencies are noted;

4. student growth and assessment data or student learning objectives, as
defined by Revised School Code Section 1249;

5. an evaluation and feedback provided in writing with an overall effectiveness
rating of effective, developing, or needing support;

6. dismissal of an Administrator rated ineffective or needing support on 3
consecutive evaluations;

7. opportunity for an Administrator rated needing support to request a review
consistent with Revised School Code 1249b;

8. a mentor for an Administrator for the first 3 years in which the Administrator is
in a new administrative position;

9. a midyear progress report each year that the administrator is evaluated that
includes specific performance goals for the remainder of the year and any
recommended training identified by the evaluator;
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10. for a building level administrator’s evaluation, the evaluator will visit the
school building where the administrator works, review the building level
school administrator’s school improvement plan, and observe classrooms
with the administrator to collect evidence of school improvement plan
strategies being implemented and the impact the school improvement plan
has on learning;

11. an evaluation tool approved by the MDE, a modified MDE tool, or a local
evaluation tool adopted in compliance with Revised School Code Sections
1249 and 1249b;

12.website posting of required information pertaining to the evaluation tool;

13.appropriate training for evaluators; and

14.other components that the Superintendent or designee deems relevant,
important, or in the District’s best interest.

B. Non-Instructional Administrators, Supervisors, and Directors

The Superintendent or designee may evaluate Non-Instructional Administrators,
Supervisors, and Directors based on the appropriate evaluation instrument as
determined by the Board and consistent with any applicable collective bargaining
agreement or individual employment contract. An individual improvement plan
may be implemented to remediate and enhance employee performance.

Legal authority: MCL 380.11a, 380.601a, 380.1249, 380.1249b

Date adopted:

Date revised:
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Series 4000: District Employment

4500 Administrators/Supervisors

4504 Performance Based Compensation for Administrators/Supervisors

The Superintendent or designee may implement a performance based compensation
system for Administrators, Supervisors, and Directors. This Policy must be implemented
consistent with Policy 1101.

Legal authority: MCL 380.11a

Date adopted:

Date revised:
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 8, 2024 

Report #24-30 

For Future Action 

Subject: 
Elementary Counselors 

Recommendation: 

Rationale: 

Facts/Statistics: 

District Goal Addressed: 
 X  Communication 
 X Fiscal Integrity 

Student Achievement 

Motion 
Moved by: 
Supported by: 

Voice Vote: 
Ayes 
Nays 
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 8, 2024 

Report #24-31 

For Future Action 

Subject: 
Staffing 2024-25 

Recommendation: 

Rationale: 

Facts/Statistics: 

District Goal Addressed: 
 X  Communication 
 X Fiscal Integrity 

Student Achievement 

Motion 
Moved by: 
Supported by: 

Voice Vote: 
Ayes 
Nays 
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 8, 2024 

Report #24-32 

For Future Action 

Subject: 
RFP’s/BECC 

Recommendation: 

Rationale: 

Facts/Statistics: 

District Goal Addressed: 
 X  Communication 
 X Fiscal Integrity 

Student Achievement 

Motion 
Moved by: 
Supported by: 

Voice Vote: 
Ayes 
Nays 
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 8, 2024 

Report #24-33 

For Future Action 
Subject:  
Overseas Trip 2025 

1. Brighton High School request for international trip to France.
2. Brighton High School request for international trip to Spain.

Recommendation:   

It is recommended that the Board approve the international trip to France in June of 2025 and Spain in 
March of 2025 as proposed by French teacher, Matt Dufon and Choir teacher, Phil Johnson respectively. 

Rationale: 

1. France: The 10-day trip will include tours and visits and provide French-language learners the
opportunity to practice their language skills in real-life learning environments while they explore
the history, geography, and culture of France. Students will travel to Paris, Loire Valley, Normandy
and Brittany.

2. Spain: The 9-day trip will include performances, tours, and visits including Barcelona, Valencia,
Toledo, and Madrid. Students will explore and learn about the culture and history as they hear
performances and perform in multiple locations throughout the tour.

Facts/Statistics:  

1. Destination: France Dates of Travel: June 16- 25, 2025 
The estimated cost of the optional self-funded trip is $5082 per student. Fundraising opportunities 
will be provided with possible reductions contingent upon the number of students traveling. The 
student-to-adult ratio: 5 to 1 

Participating students will be enrolled in French language classes, with the successful completion 
of French 1. Three quotes have been obtained.  

2. Destination: Spain Dates of Travel: March 19-27, 2025 
The estimated cost of the optional self-funded trip is $4000 per student. Fundraising opportunities 
will be provided and scholarships with possible reductions contingent upon the number of 
students traveling. The student-to-adult ratio: 5 to 1 

Participating students will be enrolled in Choir or Orchestra classes grades 9-12. Three quotes 
have been obtained.  

District Goal Addressed: 
_   X     Communication 
___   Fiscal Integrity 
  _X__ Student Achievement 

Moved by: 
Supported by: 

Motion: 
To approve the Overseas Trips 2025 to France and Spain for Brighton High School. 

Voice Vote: 
Ayes 
Nays Page 51



Page 52



Page 53



Page 54



Page 55



Page 56



Page 57



Page 58



Page 59



Page 60



Page 61



Page 62



Page 63



Page 64



Page 65



Page 66



Page 67



Page 68



Page 69



Page 70



Page 71



Page 72



Page 73



Page 74



Page 75



Page 76



Page 77



Page 78



Page 79



Page 80



Page 81



Page 82



Page 83



Page 84



Page 85



Page 86



Page 87



Page 88



Page 89



Page 90



Page 91



Page 92



Page 93



Page 94



Page 95



Page 96



Page 97



Page 98



Page 99



Page 100



Page 101



Page 102



Page 103



Page 104



BRIGHTON AREA SCHOOLS 
Board of Education 

April 8, 2024 

Report #24-34 

For Future Action 

Subject: 

Resolution, LESA Special Education Millage Proposal

Recommendation: 

Rationale: 

Facts/Statistics: 

District Goal Addressed: 
 X  Communication 
 X Fiscal Integrity 

Student Achievement 

Motion 
Moved by: 
Supported by: 

Voice Vote: 
Ayes 
Nays 
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RESOLUTION DECLARING SUPPORT FOR SPECIAL EDUCATION 

MILLAGE RENEWAL AND HEADLEE RESTORATION 

Brighton Area Schools, County of Livingston, State of Michigan (the "District"). 

A _____ meeting of the board of education (the "Board") of the District was held in the 

___________________, in the District on the _____ day of _____, 2024, _____ o'clock in the _____.m. 

The Meeting was called to order by _____________________, President. 

Present: Members 

Absent: Members 

The following preamble and resolution were offered by Member ___________________ and 

supported by Member ____________________: 

WHEREAS: 

1. Sections 1724 and 1724a of the School Code of 1976, as amended, authorize an

intermediate school district to place the question of authorizing millage for educational programs at a 

special election; and  

2. On November 3, 2015 the voters of Livingston County approved a special education

millage proposition for 10 years, with 100% of that special education millage distributed to public school 

districts and public-school academies in Livingston County to pay for special education programs, 

services and related expenses and no part of that millage proposition is retained by the Livingston 

Educational Service Agency for any of its operations; and 

3. Since 2015 the Headlee Amendment has decreased the maximum allowable special

education millage the Livingston Educational Service Agency can levy; and 

4. The special education millage proposition approved in 2015 will expire in 2025 and

without a renewal and restoration of the associated Headlee reduction, the District would not receive the 

2023-2024 equivalent of $3,060,283 as a direct pass-through of the special education millage from the 

Livingston Educational Service Agency; and 

5. Without the special education millage renewal and restoration, the District will incur

significant general fund budget pressure by having to reduce other general fund expenditures to pay for 

special education programs, services and related expenses; and 

6. This Board desires to express its support for a Livingston Educational Service Agency

special education millage renewal and restoration to be voted upon at an election to be held on Tuesday, 

November 5, 2024. 

NOW, THEREFORE, BE IT RESOLVED THAT: 

1. This District supports the submission by the Livingston Educational Service Agency,

Michigan, of a proposal for the levy of 1.1605 mills for special education purposes for a period of ten (10) 

years, 2026 to 2035, inclusive, to the voters at an election to be held in each of the constituent districts 

located within the Livingston Educational Service Agency on Tuesday, November 5, 2024. 

2. This Board further acknowledges that this resolution is not legally binding on the

Livingston Educational Service Agency and that it is legally authorized to adjust the millage request and 
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number of years based upon its discretion and judgment, taking into consideration the District’s expressed 

support. 

3. All resolutions and parts of resolutions insofar as they conflict with the provisions of this

resolution be and the same are hereby rescinded. 

Ayes:  Members 

Nays:  Members 

Resolution declared adopted. 

Secretary, Board of Education 

The undersigned duly qualified and acting Secretary of the Board of Education of Brighton Area 

Schools hereby certifies that the foregoing constitutes a true and complete copy of a resolution adopted by 

the Board at the Meeting, the original of which is part of the Board’s minutes. The undersigned further 

certifies that notice of the Meeting was given to the public pursuant to the provisions of the “Open Meetings 

Act” (Act 267, Public Acts of Michigan, 1976, as amended). 
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 8, 2024 

For Information 

Finance: 
1. Bills for payment of March 8 - 28, 2024.
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REGULAR CHECKS

030016 115.38115.3839550 C CHARGING SIGNS11-261-5995-000-000-0000ALLIANCE FRANCHISE HOLDINGS1322903/08/24

030017 250.00250.0039541 C UV REPAIRS11-261-4126-000-000-0000BARUZZINI CONTRACTING LLC0558303/08/24

030018 2,000.002,000.00MARCH MARKETING11-232-3190-000-000-0000BEHIND YOUR DESIGN0618803/08/24

030019 600.00600.0039568 C LOCKER RM REPAIRS11-261-4122-000-000-0000BIG JIM'S SEWER AND DRAIN0671203/08/24

030020 13,020.0013,020.0039233 P DEPOSIT INK SYSTEM11-127-6410-031-562-3790BLUEWATER LABS1355003/08/24

030021 8,451.308,451.30BHS POLICE MAR11-266-3190-031-000-0000CITY OF BRIGHTON0967003/08/24

030022 210.00210.00IPF SUPERVISOR21-321-3110-000-007-0000DOMINIC CLARK1350203/08/24

030023 440.06BECC GAS 1/25-2/2211-261-5510-000-000-0000CONSUMERS ENERGY1078503/08/24

60.70BECC GAS 1/25-2/2211-261-5510-000-000-0000

1,960.47HAWK GAS 1/25-2/2211-261-5510-001-000-0000

1,245.37HILT GAS 1/26-2/2311-261-5510-006-000-0000

1,320.17BRIDGE GAS 1/25-2/2211-261-5510-041-000-0000

2,934.94MALT GAS 1/25-2/2211-261-5510-121-000-0000

9,408.841,447.13CE GAS 1/25-2/2221-261-5510-002-000-0000

030024 329.4539569 C RES TANK MONIT11-261-5992-000-000-0000CORRIGAN OIL COMPANY1106003/08/24

1,149.50820.0539556 C PROPANE11-261-5992-000-000-0000

030025 90.0090.003/2 SCOREKEEPING21-321-7410-000-018-0000CONNOR DIETERLE1354303/08/24

030026 478.33BECC ELECT 1/23-2/2111-261-5520-000-000-0000DTE ENERGY1187103/08/24

346.48HAWK STREETLITE FEB11-261-5520-001-000-0000

2,164.10HAWK ELECT 1/24-2/2211-261-5520-001-000-0000

2,109.34SPEN ELECT 1/19-2/1611-261-5520-004-000-0000

4,532.00SCRN ELECT 1/24-2/2211-261-5520-021-000-0000

49.26BHS SIGN 1/26-2/2611-261-5520-031-000-0000

1,435.01BRIDGE ELECT 1/23-2/11-261-5520-041-000-0000

863.73TRNS ELECT 1/23-2/2111-261-5521-000-000-0000

13,714.461,736.21CE ELECT 1/23-2/2121-261-5520-002-000-0000

030027 1,950.001,950.00UNDERGROUND SERVICE11-261-4121-000-000-0000THE DTE ENERGY CO1309603/08/24

030028 177.38177.3839490 C MIRROR BALL MOTOR21-296-7920-031-100-0000E2I DESIGN LLC1510003/08/24

030029 6,426.466,426.4639570 C GAS PRO PRESS11-261-6410-000-000-0000ETNA SUPPLY CO1868503/08/24

030030 476.00476.0039567 C MISCO WIRE REP11-261-4110-000-000-0000GLASCO CORP1304103/08/24

030031 150,000.00150,000.00PIZZA/NACHO/MART/COF21-297-6410-000-000-0000GOLD STAR PRODUCTS2475103/08/24

030032 5,720.005,720.0039486 C LIV UNITED ICE FEES61-296-5990-031-004-0000HARTLAND ICE HOUSE1355603/08/24

030033 1,441.5039544 C KEY KITS11-261-5992-000-000-0000IDN-HARDWARE SALES INC3164203/08/24

1,568.81127.3139545 C LOCK SETS11-261-5992-000-000-0000

030034 1,150.0039315 P PARKING SIGNS11-261-5995-000-000-0000INDUSTRIAL COMMERCIAL STRIPIN3251503/08/24

1,150.0039315 P PARKING SIGNS11-261-5995-000-000-0000

1,150.0039315 P PARKING SIGNS11-261-5995-000-000-0000

1,150.0039315 P PARKING SIGNS11-261-5995-000-000-0000

1,150.0039315 P PARKING SIGNS11-261-5995-000-000-0000

6,900.001,150.0039315 P PARKING SIGNS11-261-5995-000-000-0000

Report Number: 17300

Date:

PO #Vendor Name Account AmountDescription CheckAmtCkDateCheckNo

Run Date: 03/08/2024Brighton Public Schools

03/08/2024 2:52 PM Check Register 1 4ofPage
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030035 350.00350.00POLICE GATE REMOTES11-266-5990-121-000-0000JUSTICE FENCE ACQUISITION1344503/08/24

030036 60.0060.003/2 SCOREKEEPING21-321-7410-000-018-0000ADRIAN KRAUSE1354603/08/24

030037 151.9239546 C BULK CO211-261-5991-000-000-0000LEONARDS FOUNTAIN SPECIALTIE1305603/08/24

251.92100.0039549 C BULK CO211-261-5991-000-000-0000

030038 7,784.627,784.6239309 C UNDERGROUND WIRE11-261-6410-000-000-0000LIVINGSTON POWER COMPANY3770703/08/24

030039 44.0044.00REPAIR HORN11-112-4120-021-000-0000MARSHALL MUSIC CO3869003/08/24

030040 1,600.001,600.0039563 C STUDENT REGS21-296-7920-031-000-0000MICHIGAN HEALTH COUNCIL1331203/08/24

030041 130.00130.002 SWIMMER/10 EVENT21-321-7410-000-004-0000MICHIGAN SWIMMING4486503/08/24

030042 90.0090.003/2 SCOREKEEPING21-321-7410-000-018-0000RHYS MOLLON1354503/08/24

030043 64,069.9264,069.9239383 C CHROMEBOOKS11-113-6410-031-000-0000PEOPLE DRIVEN TECHNOLOGY, IN1316203/08/24

030044 200.25200.25BANNER STAND21-321-5910-000-007-0000QUICK SILVER MARKETING5530803/08/24

030045 8,648.008,648.0038735 C GARAGE DOORS11-261-6410-000-000-0000RESCOM DOOR1309103/08/24

030046 250.00250.00PR SERVICE11-232-3190-000-000-0000TFSC1335903/08/24

030047 5,035.005,035.00CLUB LIFT TICKETS61-296-5990-031-006-0000THE VAIL CORPORATION7564003/08/24

030048 5,050.005,050.00FEES FOR TRVL SBALL21-321-7410-000-012-0000ABE VINITSKI1338703/08/24

030049 45.00IPF SUPERVISOR21-321-3110-000-007-0000TITAN WARREN1334703/08/24

105.0060.003/2 SCOREKEEPING21-321-7410-000-018-0000

030050 5,607.055,607.05WASTE PICKUP MARCH11-261-4125-000-000-0000WASTE MANAGEMENT8451903/08/24

030051 800.00800.00MARCH SERVICE11-231-3190-000-000-0000THE WINMATT GROUP8867003/08/24

030052 974.00974.00MATT ROLFES21-321-7410-000-015-0000MATT ROLFESMSC5503/08/24

030053 10.0010.00MICHAEL CRUTHIRDS21-296-7920-021-000-0000MICHAEL CRUTHIRDSMSC5503/08/24

030054 55.0055.0039491 C ALISHA BROWN21-296-7920-031-001-0000ALISHA BROWNMSC6003/08/24

$323,342.89Sub Total:

ACH CHECKS

A08077 691.99691.9938877 C ADD'L PANEL21-321-6410-000-000-0000AMERICAN INTERIORS INC0205503/08/24

A08078 5,910.375,910.3739468 P DESIGN THRU JAN 1411-289-3190-000-000-0000CAPITAL CONSULTANTS INC1354703/08/24

A08079 1,073.031,073.0339505 C MC PERIODICALS11-222-5410-021-000-0000CENGAGE LEARNING0897703/08/24

A08080 26,166.6726,166.6737864 P WINTER MAINT11-261-4124-000-000-0000CHARETTE'S CUT N CARE INC0912203/08/24

A08081 102.80BANKCOURIER 2/2311-261-3150-000-000-0000D M BURR SECURITY1180803/08/24

205.60102.80BANKCOURIER 3/111-261-3150-000-000-0000

A08082 250.0039555 C SYSTEM INSPECT11-261-4129-000-000-0000FIRE SYSTEMS OF2008403/08/24

950.0039553 C SYSTEM INSPECT11-261-4129-000-000-0000

300.0039559 C SYSTEM INSPECT11-261-4129-000-000-0000

1,875.00375.0039552 C SYSTEM INSPECT11-261-4129-000-000-0000

A08083 11,124.1839540 C OPERATION SUP11-261-5990-000-000-0000IMPERIAL DADE0127303/08/24

12,768.541,644.3639548 C OPERATION SUP11-261-5990-000-000-0000

A08084 60.0060.00IPF SUPERVISOR21-321-3110-000-007-0000ADAM INNES1351203/08/24

A08085 6,275.006,275.0039482 C INSTALL NEW PUMP11-261-4120-000-000-0000JOHNSON & WOOD LLC3438503/08/24

A08086 686.07686.0739547 C HAWK EMERG REPAIR11-261-4123-000-000-0000JOHNSON CONTROLS3432703/08/24

A08087 273.00TEAM CREW SOCKS21-321-5990-000-020-0000KENSINGTON VALLEY VARSITY3486703/08/24

Report Number: 17300

Date:
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765.52492.52CLUB T-SHIRTS61-296-5990-031-006-0000

A08088 2,220.002,220.0039538 C HVAC 2/26-3/111-261-4123-000-000-0000LIVINGSTON COUNTY MECHANICA3764003/08/24

A08089 104,104.42104,104.42RTC MARCH11-271-8221-000-000-0000LIVINGSTON EDUCATIONAL3767203/08/24

A08090 7,360.007,360.0039528 C DISTRICT PRINTERS11-284-4120-000-000-0000MARCO TECHNOLOGIES1339903/08/24

A08091 3,200.003,200.0039519 C REMOVE SHRUBS11-261-4124-000-000-0000NORTHLAND SERVICES LLC5136003/08/24

A08092 526,715.36526,715.36SHAREDSERV 4TH DRAW11-226-3190-000-006-0000SCHOOL FINANCIAL SOLUTIONS5976103/08/24

A08093 316.64316.6439527 P PAPER ROLLS11-111-5110-004-000-0000SCHOOL SPECIALTY LLC5992403/08/24

A08094 2,460.002,460.0039554 C PLUM 2/26-3/111-261-4122-000-000-0000DUKE SERVICES LLC5974203/08/24

A08095 325.6939543 C PARTS11-261-5990-000-000-0000TRI-COUNTY CLEANING7602803/08/24

336.5910.9039542 C OPERATION SUP11-261-5990-000-000-0000

A08096 327.40BECC CELLPHONE 2/2311-261-3410-000-000-0000VERIZON WIRELESS8146503/08/24

88.94OPS CELLPHONE 2/2311-261-3410-000-000-0000

48.53SPEN CELLPHONE 2/2311-261-3410-004-000-0000

48.53HRNG CELLPHONE 2/2311-261-3410-005-000-0000

48.53SCRN CELLPHONE 2/2311-261-3410-021-000-0000

48.53BHS CELLPHONE 2/2311-261-3410-031-000-0000

48.53MALT CELLPHONE 2/2311-261-3410-121-000-0000

46.63TECH CELLPHONE 2/2311-261-3412-000-000-0000

46.63ATHL CELLPHONE 2/2311-293-3410-000-000-0000

18.01CE CELLPHONE 2/2321-261-3410-002-000-0000

824.9854.72FS CELLPHONE 2/2321-297-3410-000-000-0000

$704,015.78Sub Total:

Register Total: $1,027,358.67

Report Number: 17300

Date:

PO #Vendor Name Account AmountDescription CheckAmtCkDateCheckNo
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Posting By Fund

AmountFund Name

CAFETERIA FUND $150,054.72

GENERAL FUND $853,078.46

SPEC REV - STUDENT ACTIVITY $1,842.38

COMMUNITY EDUCATION $11,135.59

STUDENT ACTIVITIES $11,247.52

$1,027,358.67Total:

Posting To Detail Control Accounts

Acct. ChargeAccount ClassFundAccount Description

12-101-1000-000-000-0000 G O (1,027,358.67)GENERAL FUND CHECKING

12-131-0000-000-000-0000 G K 174,280.21INTERFUND REC AP

12-402-0000-000-000-0000 G D 853,078.46A/P CONTROL - GF

22-402-0000-000-297-0000 C D 150,054.72A/P CONTROL - FS

22-402-0000-000-299-0000 K D 1,842.38A/P CONTROL STUDENT ACT

22-402-0000-000-300-0000 M D 11,135.59A/P CONTROL - CE

22-411-0000-000-000-0000 K N (1,842.38)STUD ACTIVIT I/F

22-411-0000-000-297-0000 C N (150,054.72)FOOD SERVICE I/F

22-411-0000-000-300-0000 M N (11,135.59)COMM ED I/F

62-402-0000-000-000-0000 S D 11,247.52A/P CONTROL - AGENCY

62-411-0000-000-000-0000 S N (11,247.52)STUDENT ACT I/F

Report Number: 17300

Date:
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REGULAR CHECKS

030055 67.8867.8839640 C REPLACEMENT BRUSH11-261-5992-000-000-0000ARBOR VACUUM & SMALL APPLIAN1338203/14/24

030056 436.4039665 C BREAKER REPAIR KIT11-261-5994-000-000-0000BEST PLUMBING SPECIALTIES INC0655003/14/24

2,014.701,578.3039598 C DRINKING FOUNTAIN11-261-5994-000-000-0000

030057 895.002/12 UNIFIED11-293-4920-000-000-0000BLUE LAKES CHARTERS & TOURS0693203/14/24

895.003/6 UNIFIED11-293-4920-000-000-0000

2,580.00790.003/14 SOARING EAGLE21-391-4910-000-000-0000

030058 2,250.002,250.0039648 C SEASON LANE RENTALS11-293-4290-000-002-0000BRIGHTON BOWL INC0727403/14/24

030059 350.00350.0039661 C ZOOM PRESENT11-113-5110-031-026-0000IRENE BUTTER1358403/14/24

030060 5,568.165,568.1639394 C MICROSCOPE STORAGE11-113-6410-031-000-0000CAROLINA BIOLOGICAL0884503/14/24

030061 3,980.0039231 C REPAIR GUTTER11-261-4110-000-000-0000CEI MICHIGAN LLC0831803/14/24

8,901.004,921.0039666 C ROOF REPAIR11-261-4110-000-000-0000

030062 6,992.506,992.50CHEERLEADING21-137-3110-000-000-0000CHAMPION FORCE ATHLETICS0908003/14/24

030063 453.81DISTRICT SECURITY11-231-4910-000-000-0000CITY OF BRIGHTON0967003/14/24

701.34247.53BD MEETING SECURITY11-231-4910-000-000-0000

030064 112.50112.50IPF SUPERVISOR21-321-3110-000-007-0000DOMINIC CLARK1350203/14/24

030065 394.11394.1139594 C WRESTLING TRANSPORT11-293-5992-000-200-0000COMSTOCK PUBLIC SCHOOLS1357803/14/24

030066 160.62CONCESS GAS 2/1-2/2811-261-5510-031-000-0000CONSUMERS ENERGY1078503/14/24

7,985.597,824.97BHS GAS 2/1-2/2811-261-5510-031-000-0000

030067 104.00104.0039600 C WALKIE CLIPS11-261-5992-000-000-0000DELTACOM INC1309003/14/24

030068 6,827.586,827.58IPF ELECT 2/1-3/111-261-5520-121-000-0000DTE ENERGY1187103/14/24

030069 6,900.006,900.0039484 C HDPE CONDUIT11-261-6410-000-000-0000DYNAMIC UNDERGROUND GROUP1357903/14/24

030070 586.78586.7839663 C BARN DOOR21-296-7920-031-100-0000E2I DESIGN LLC1510003/14/24

030071 150.00150.0039612 C WATER TESTING11-261-4122-000-000-0000ENERCO CORPORATION1330803/14/24

030072 980.00980.00DANCE FLOWERS21-137-3110-000-000-0000FOUR SEASONS FLORIST2144803/14/24

030073 100.00100.0039521 C COACHING11-221-3120-000-000-0000HICKEY LEADERSHIP GROUP2799003/14/24

030074 7,000.0039617 C HRNG POLE BARN11-261-6410-000-000-0000HOMESTEAD BARNS LLC1358103/14/24

14,000.007,000.0039619 C HILT POLE BARN11-261-6410-000-000-0000

030075 446.89446.8939601 C LOCK SUPPLIES11-261-5992-000-000-0000IDN-HARDWARE SALES INC3164203/14/24

030076 245.00245.00PIANO/GUITAR LESSON21-137-3110-000-000-0000IKI INC1339403/14/24

030077 17,000.0039440 C MATH LICSENSE11-112-3450-021-000-3990IMAGINE LEARNING, INC.3239003/14/24

34,000.0017,000.0039440 C MATH LICENSE11-112-3450-121-000-3990

030078 4,708.334,708.3339647 C FEB PROGRAM11-293-3131-000-000-0000IMPACT SPORTS PERFORMANCE1322203/14/24

030079 1,150.001,150.0039315 C PARKING SIGNS11-261-5995-000-000-0000INDUSTRIAL COMMERCIAL STRIPIN3251503/14/24

030080 460.00460.0039625 C ISLAND TOP11-261-5992-000-000-0000J & J LAMINATE CONNECTION INC3349803/14/24

030081 5,430.005,430.0039312 C ENGINE STAND11-127-6410-031-550-3790JMC EQUIPMENT, LLC1356403/14/24

030082 67.2467.2439667 C MAINT PLAN11-261-4129-000-000-0000KONE INC3583203/14/24

030083 60.0060.003/9 SCOREKEEPING21-321-7410-000-018-0000ADRIAN KRAUSE1354603/14/24

030084 192.50192.50WHOLE BRAIN GROUP21-391-4913-000-000-0000LEIGH HARTER SPEECH SERVICES1346203/14/24

030085 145.08145.0839487 C SHOP GAS11-127-5110-031-550-3440LINDE GAS & EQUIPMENT1313703/14/24

030086 7,250.007,250.00FEB SRO11-266-3190-021-000-2491LIVINGSTON CTY SHERIFF3766303/14/24

Report Number: 17300

Date:
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030087 90.0090.003/9 SCOREKEEPING21-321-7410-000-018-0000MCKENNA MASON1355403/14/24

030088 425.00STATE MEET21-321-7410-000-004-0000MICHIGAN SWIMMING4486503/14/24

460.0035.00STATE MEET21-321-7410-000-004-0000

030089 112.42112.4239492 C MARCH BILLING11-127-5110-031-550-3440MITCHELL REPAIR INFORMATION C4620003/14/24

030090 62,080.0062,080.0037952 C VAPE SENSORS11-261-6410-000-000-0000NEWCOM WIRELESS SVC1345603/14/24

030091 3,985.003,985.0039643 C FENCE REMOVAL11-261-4124-000-000-0000NORTHERN FENCE CO5133003/14/24

030092 2,156.922,156.9239658 C SKI BANQUET21-296-5991-000-023-0000OAK POINTE COUNTRY5146003/14/24

030093 7,693.007,693.00FEB PIZZA21-297-5610-000-000-0000OLNICK FOOD INC1347703/14/24

030094 6,358.446,358.44BAGELS FEB21-297-5610-000-000-0000PANERA BREAD CO5245003/14/24

030095 11,157.8211,157.82MILK FEB21-297-5611-000-000-0000PRAIRIE FARMS DAIRY5480003/14/24

030096 4,672.00FEB SECURITY11-266-3190-001-000-2491PREMIER SECURITY SOLUTIONS1326303/14/24

4,776.00FEB SECURITY11-266-3190-004-000-2491

4,704.00FEB SECURITY11-266-3190-005-000-2491

4,712.00FEB SECURITY11-266-3190-006-000-2491

4,368.00FEB SECURITY11-266-3190-031-000-2491

27,232.004,000.00FEB SECURITY11-266-3190-041-000-2491

030097 1,017.481,017.48T-SHIRTS21-321-5990-000-021-0000QUICK SILVER MARKETING5530803/14/24

030098 1,366.951,366.95PUPPY TRAINING JAN21-137-3110-000-000-0000MARY T RATELLE2763503/14/24

030099 5,500.005,500.0039582 C MARCH REACHING HIGHE11-125-3120-021-000-3060REACHING HIGHER INC5631003/14/24

030100 5,893.005,893.0039631 C TRAINING COVERAGE11-293-3130-000-000-0000REGENTS OF THE UNIV OF MI5665003/14/24

030101 560.00560.0039595 C FIRE DROP TESTING11-261-4110-000-000-0000RESCOM DOOR1309103/14/24

030102 678.20678.2039485 C GLAZES11-113-5110-031-010-0000RUNYAN POTTERY SUPPLY5819703/14/24

030103 2,825.472,825.4739622 C SLUDGE REMOVAL11-261-4122-000-000-0000SCHULTZ INC6012203/14/24

030104 6,214.006,214.00MILK COOLER21-297-6410-000-000-0000STAFFORD SMITH1305403/14/24

030105 803.12803.1239626 C MALT WATER FEES11-261-7410-000-000-0000STATE OF MICHIGAN6569203/14/24

030106 478.72478.72CHAIR YOGA21-391-4913-000-000-0000DIANE STEEH1310003/14/24

030107 467.00FINGER LAKES TRIP21-391-4910-000-000-0000TIMELESS MEMORIES1334603/14/24

863.00396.00MOULIN ROUGE21-391-4910-000-000-0000

030108 225.00225.0039605 C CHEER COACHING21-296-5991-000-011-0000ALISON TINSLEY7580003/14/24

030109 45.00IPF SUPERVISOR21-321-3110-000-007-0000TITAN WARREN1334703/14/24

135.0090.003/9 SCOREKEEPING21-321-7410-000-018-0000

030110 550.00550.00CARL RISPOLI21-321-7410-000-015-0000CARL RISPOLIMSC5503/14/24

030111 49.9949.99CARL RISPOLI21-321-5990-000-013-0000CARL RISPOLIMSC5503/14/24

030112 59.9559.95STEVEN BELL21-321-7410-000-020-0000STEVEN BELLMSC5503/14/24

$270,266.66Sub Total:

ACH CHECKS

A08097 4,027.564,027.5639646 C AUDIO REPAIRS11-293-4120-000-000-0000ANN ARBOR AUDIO0382503/14/24

A08098 1,240.0039655 C HYPERELITE11-293-5990-000-032-0000BSN SPORTS INC0523503/14/24

6,346.3039655 C HYPERELITE21-296-5991-000-007-0000

358.3039609 C SINGLETS21-296-5991-000-008-0000
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521.3039608 C PARKAS21-296-5991-000-009-0000

2,031.3039656 C JERSEYS/SHORTS21-296-5991-000-017-0000

3,614.3039607 C FIELD GLOVES21-296-5991-000-017-0000

4,243.3039654 C PARKAS21-296-5991-000-027-0000

18,641.17286.3739611 C BACKPACKS21-296-5991-000-032-0000

A08099 193.13HAWK PHONE MAR11-261-3410-001-000-0000CLEAR RATE COMMUNICATIONS IN1006903/14/24

193.13SPEN PHONE MAR11-261-3410-004-000-0000

185.89HRNG PHONE MAR11-261-3410-005-000-0000

193.13HILT PHONE MER11-261-3410-006-000-0000

267.97SCRN PHONE MAR11-261-3410-021-000-0000

844.96BHS PHONE MAR11-261-3410-031-000-0000

270.39MALT PHONE MAR11-261-3410-121-000-0000

41.05TRNS PHONE MAR11-261-3411-000-000-0000

149.68TECH PHONE MAR11-261-3412-000-000-0000

2,532.46193.13CE PHONE MAR21-261-3410-002-000-0000

A08100 466.80BECC GAS 3/711-261-5510-000-000-0000CONSTELLATION NEW ENERGY LL1076003/14/24

20.65BECC GAS 3/711-261-5510-000-000-0000

2,297.19HAWK GAS 3/711-261-5510-001-000-0000

1,571.47SPEN GAS 3/711-261-5510-004-000-0000

1,213.94HRNG GAS 3/711-261-5510-005-000-0000

1,262.01HILT GAS 3/711-261-5510-006-000-0000

1,616.33SCRN GAS 3/711-261-5510-021-000-0000

55.02CONCESS GAS 3/711-261-5510-031-000-0000

10,804.75BHS GAS 3/711-261-5510-031-000-0000

1,400.40BRIDGE GAS 3/711-261-5510-041-000-0000

1,396.05MALTBY GAS 3/711-261-5510-121-000-0000

1,705.71MALT GAS 3/711-261-5510-121-000-0000

2,317.84TRNS GAS 3/711-261-5511-000-000-0000

27,613.811,485.65CE GAS 3/721-261-5510-002-000-0000

A08101 3,826.243,826.2439393 C MICROSCOPES FINAL11-132-6410-041-000-0000FISHER SCIENTIFIC2015003/14/24

A08102 67.00PRODUCE FEB21-297-5610-000-000-0000GELARDI PRODUCE CO2276503/14/24

135.80PRODUCE FEB21-297-5610-000-000-0000

36.95PRODUCE FEB21-297-5610-000-000-0000

941.95PRODUCE FEB21-297-5610-000-000-0000

85.50PRODUCE FEB21-297-5610-000-000-0000

1,447.50180.30PRODUCE FEB21-297-5610-000-000-0000

A08103 3,033.1339636 C OPERATION SUP11-261-5990-000-000-0000IMPERIAL DADE0127303/14/24

50.8839613 C OPERATION SUP11-261-5990-000-000-0000

3,264.64180.6339637 C OPERATION SUP11-261-5990-000-000-0000

A08104 142.50142.50IPF SUPERVISOR21-321-3110-000-007-0000ADAM INNES1351203/14/24

A08105 1,748.731,748.7339638 C SERVICE REPAIR11-261-4129-000-000-0000JOHNSON CONTROLS FIRE PROTE6192503/14/24
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A08106 427.7739660 C T-SHIRTS21-296-0000-031-003-0000KENSINGTON VALLEY VARSITY3486703/14/24

450.0039635 C VARSITY PATCHES21-296-5991-000-007-0000

363.6339603 C T-SHIRTS21-296-5991-000-011-0000

2,424.301,182.9039604 C T-SHIRTS21-296-5991-000-032-0000

A08107 2,160.002,160.0039639 C HVAC 3/4-3/811-261-4123-000-000-0000LIVINGSTON COUNTY MECHANICA3764003/14/24

A08108 196.06HAWK PRINT DEC-FEB11-111-4220-001-000-0000MARCO TECHNOLOGIES1339903/14/24

142.42SPEN PRINT DEC-FEB11-111-4220-004-000-0000

225.97HRNG PRINT DEC-FEB11-111-4220-005-000-0000

109.41HILT PRINT DEC-FEB11-111-4220-006-000-0000

184.84SCRN PRINT DEC-FEB11-112-4220-021-000-0000

194.75MALT PRINT DEC-FEB11-112-4220-121-000-0000

659.44BHS PRINT DEC-FEB11-113-4220-031-000-0000

36.28SUPT PRINT DEC-FEB11-232-4220-000-000-0000

17.50OPS PRINT DEC-FEB11-261-4220-000-000-0000

1,900.35133.68CE PRINT DEC-FEB21-311-4220-000-000-0000

A08109 152.05152.05APR GTL LIFE INS12-451-0805-000-000-0000MI EDUCATORS FINANCIAL4353003/14/24

A08110 1,607.09DRINKS 2/1521-297-5610-000-000-0000REYES HOLDINGS LLC2539203/14/24

1,650.80DRINKS 2/2221-297-5610-000-000-0000

4,766.561,508.67DRINKS 2/2921-297-5610-000-000-0000

A08111 184.6439533 C FOLDERS/ENVELOPES11-111-5110-001-000-0000SCHOOL SPECIALTY LLC5992403/14/24

272.0587.41PENCIL/TAPE/PAPER11-112-5110-021-000-0000

A08112 2,400.002,400.0039649 C PLUM 3/4-3/811-261-4122-000-000-0000DUKE SERVICES LLC5974203/14/24

A08113 2,376.132,376.1339381 C WINDOW GRAPHICS11-266-3190-121-000-0000THE SIGN GUYS6170103/14/24

A08114 4,709.504,709.50LEGAL SERV GENERAL11-231-3170-000-000-0000THRUN LAW FIRM P C7567003/14/24

A08115 14,832.5514,832.55WALKIN FREEZR REPAIR21-297-4120-000-000-0000TOWN CENTER INC7592803/14/24

$99,238.10Sub Total:

Register Total: $369,504.76
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Posting By Fund

AmountFund Name

CAFETERIA FUND $52,469.87

GENERAL FUND $277,842.17

SPEC REV - STUDENT ACTIVITY $22,794.17

COMMUNITY EDUCATION $16,398.55

$369,504.76Total:

Posting To Detail Control Accounts

Acct. ChargeAccount ClassFundAccount Description

12-101-1000-000-000-0000 G O (369,504.76)GENERAL FUND CHECKING

12-131-0000-000-000-0000 G K 91,662.59INTERFUND REC AP

12-402-0000-000-000-0000 G D 277,842.17A/P CONTROL - GF

22-402-0000-000-297-0000 C D 52,469.87A/P CONTROL - FS

22-402-0000-000-299-0000 K D 22,794.17A/P CONTROL STUDENT ACT

22-402-0000-000-300-0000 M D 16,398.55A/P CONTROL - CE

22-411-0000-000-000-0000 K N (22,794.17)STUD ACTIVIT I/F

22-411-0000-000-297-0000 C N (52,469.87)FOOD SERVICE I/F

22-411-0000-000-300-0000 M N (16,398.55)COMM ED I/F
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REGULAR CHECKS

030113 147.23147.2339739 C BADGE HOLDERS11-261-5992-000-000-0000ALGAE SOLUTIONS0110003/22/24

030114 724.50724.5039694 C BRASS PLATES21-296-7920-031-000-0000AMERICAN AWARDS &0163003/22/24

030115 18.0018.0039726 C FLOOR GLUE11-261-5992-000-000-0000APEX RESEARCH1312903/22/24

030116 146.03146.0339725 C SEBO FILTER11-261-5992-000-000-0000ARBOR VACUUM & SMALL APPLIAN1338203/22/24

030117 600.00600.00INERNET MARCH11-261-3412-000-000-0000AT&T0039303/22/24

030118 900.00900.0039749 C UV SERVICE11-261-4126-000-000-0000BARUZZINI CONTRACTING LLC0558303/22/24

030119 131.9639721 C HOT/COLD STEM UNITS11-261-5994-000-000-0000BEST PLUMBING SPECIALTIES INC0655003/22/24

244.1439750 C SPUD ASSY11-261-5994-000-000-0000

321.00(55.10)39729 C CREDIT MEMO11-261-5994-000-000-0000

030120 1,200.001,200.0039741 C MUSICAL PIT PERFORM21-296-7920-031-100-0000MCKEON BOHANON1358703/22/24

030121 850.95850.9539593 C COLOR PAPER11-111-5110-004-000-0000CENTRAL MICHIGAN PAPER CO0900103/22/24

030122 48.7548.75IPF SUPERVISOR21-321-3110-000-007-0000DOMINIC CLARK1350203/22/24

030123 54.00SE LEGAL SERV11-231-3170-000-000-0000CLARK HILL P.L.C.0996403/22/24

1,788.201,734.20LEGAL SERV 20/21 AGR11-231-3170-000-000-0000

030124 4,500.004,500.00ASSISTED LIVING 4/621-331-3190-000-000-0000COMPTON AND BENNETT INC1338903/22/24

030125 2,810.79HRNG GAS 2/7-3/611-261-5510-005-000-0000CONSUMERS ENERGY1078503/22/24

5,372.192,561.40IPF GAS 2/8-3/611-261-5510-121-000-0000

030126 2,081.002,081.0039673 C TITLE II PD11-371-3190-000-000-7640DIOCESE OF LANSING1364003/22/24

030127 11,482.0411,482.04ARCHITECT REIMBURSAB41-456-6900-000-000-2019DLZ MICHIGAN1380003/22/24

030128 1,186.12HRNG ELECT 2/9-3/1011-261-5520-005-000-0000DTE ENERGY1187103/22/24

7,576.43BHS ELECT 2/9-3/1011-261-5520-031-000-0000

12,320.913,558.36MALT ELECT 2/9-3/1011-261-5520-121-000-0000

030129 666.63666.6339687 C OSRAM21-296-7920-031-100-0000E2I DESIGN LLC1510003/22/24

030130 354.81354.8139686 C CHAUVET FOG21-296-7920-031-100-0000E2I DESIGN LLC1510003/22/24

030131 1,917.501,917.5039755 C SCHOOL SAFETY11-293-3191-000-028-0000FORTIS GROUP LLC1352003/22/24

030132 2,000.002,000.00SPRING MUSICAL21-296-7920-031-100-0000JON T HOLOWICKI2925003/22/24

030133 1,300.0039735 C PIANO11-111-5110-005-036-0000HORNUNG ELEMENTARY PTO2973503/22/24

1,520.00220.0039735 C PIANO21-296-7920-005-000-0000

030134 594.00594.0039685 C T-SHIRTS11-113-5110-031-049-0000IVORY VINES3335003/22/24

030135 175.00175.00POLICE GATE REMOTES11-266-6410-000-000-2491JUSTICE FENCE ACQUISITION1344503/22/24

030136 162.50162.50LEGAL SERV TITLE IX11-231-3170-000-000-0000MILLER JOHNSON4572303/22/24

030137 1,200.001,200.0039742 C PIT GUITAR21-296-7920-031-100-0000CHAD MILLS1358903/22/24

030138 3,656.503,656.5039745 C ACADEMIC LETTERS21-296-7920-031-000-0000NEFF COMPANY4920003/22/24

030139 1,125.001,125.0039704 C STORE FOOD21-296-7920-031-750-0000POLAR PARADICE5459003/22/24

030140 1,200.001,200.00POOL TABLE REPAIR21-391-7910-000-000-0000PRO BILLIARDS POOL TABLE SERVI1359103/22/24

030141 1,000.001,000.00WINTER LAX CLINICS21-321-7410-000-008-0000IVAN PROGAR1359203/22/24

030142 696.00696.00JERSEYS 14U21-321-7410-000-015-0000QUICK SILVER MARKETING5530803/22/24

030143 195.0039744 C AUTO SHOP DOOR11-261-4110-000-000-0000RESCOM DOOR1309103/22/24

2,145.001,950.00INSTALL SPRING DOOR11-261-4120-000-000-0000

030144 500.00500.009U NEULAND TOURNEY F21-321-7410-000-015-0000RAISE THE BAR1308803/22/24
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030145 780.00780.0039751 C SINGLETS11-293-5990-000-020-0000RUN FAST SPORTS1339303/22/24

030146 300.00300.0039753 C 90 MIN JUMP CLINIC21-296-5991-000-011-0000TOTAL EFFECT CHEER1320803/22/24

030147 14,110.0014,110.0039676 C DUAL ENROLLS11-113-3710-031-000-0000WASHTENAW COMMUNITY8446003/22/24

030148 2,546.0039743 C WATER TESTING11-261-4122-000-000-0000WATER TECH8454403/22/24

2,750.00204.0039670 C WATER TESTING11-261-5991-000-000-0000

030149 45.3545.3539684 C TIRE LIFTING DISK21-296-7920-031-005-0000WHOLLY HUNTER LLC8216003/22/24

030150 64.4064.40DEARBORN HEIGHTS20-181-5100-000-000-0000DEARBORN HEIGHTSMSC1503/22/24

030151 50.0050.00ALICIA URBAIN21-321-7410-000-012-0000ALICIA URBAINMSC5503/22/24

030152 256.86256.86JASON MOORE21-321-7410-000-015-0000JASON MOOREMSC5503/22/24

030153 331.49331.49TOM DEKEYSER21-321-5990-000-012-0000TOM DEKEYSERMSC5503/22/24

030154 29.9829.9839696 C BODE COOPER21-296-0000-031-030-0000BODE COOPERMSC6003/22/24

030155 49.9349.9339682 C BRIAN BABAS11-112-5990-021-000-3390BRIAN BABASMSC6003/22/24

030156 193.33193.3339700 C CHRISTINE SIMPSON21-296-7920-031-100-0000CHRISTINE SIMPSONMSC6003/22/24

030157 73.0273.0239701 C ERIC GUERIN21-296-7920-031-100-0000ERIC GUERINMSC6003/22/24

030158 154.75154.7539695 C GREG GILES61-296-5990-031-002-0000GREG GILESMSC6003/22/24

030159 279.95279.9539699 C JAMES YOUNG21-296-7920-031-100-0000JAMES YOUNGMSC6003/22/24

030160 811.64811.64KARI CARDENES11-231-1760-000-000-0000KARI CARDENESMSC6003/22/24

030161 36.9836.9839702 C KIM OELSLAGER21-296-7920-031-100-0000KIM OELSLAGERMSC6003/22/24

030162 113.00113.0039746 C LESLIE SPARKS21-296-7920-031-015-0000LESLIE SPARKSMSC6003/22/24

030163 49.8149.8139683 C MARK OLIVER11-113-5990-031-000-3390MARK OLIVERMSC6003/22/24

$81,894.23Sub Total:

ACH CHECKS

A08116 1,139.2539711 C SOLAR SALT11-261-5994-000-000-0000ADVANCED WATER0093003/22/24

221.2539713 C SOLAR SALT11-261-5994-000-000-0000

2,163.75803.2539712 C SOLAR SALT11-261-5994-000-000-0000

A08117 164.8039708 C 1/2 ZIP TOPS21-296-5991-000-005-0000BSN SPORTS INC0523503/22/24

3,795.103,630.3039732 C TOPS/PULLOVERS21-296-5991-000-030-0000

A08118 479.00479.0039441 C SAMSUNG 55IN11-113-4120-031-000-0000CDW GOVERNMENT INC0831603/22/24

A08119 102.80102.80BANKCOURIER 3/811-261-3150-000-000-0000D M BURR SECURITY1180803/22/24

A08120 500.00500.00ENERGY MNGT FEB11-261-4128-000-000-0000EXECUTIVE ENERGY1895203/22/24

A08121 655.41655.4139756 C PARENT/COACH GUIDE21-296-5991-000-001-0000FIRST IMPRESSION PRINT2012503/22/24

A08122 9,125.289,125.2839395 C LABQUEST FINAL11-113-6410-031-000-0000FISHER SCIENTIFIC2015003/22/24

A08123 308.30308.30REP WASHER BHS21-297-4120-000-000-0000HOBART SERVICE2880003/22/24

A08124 38.2839719 C OPERATION SUP11-261-5990-000-000-0000IMPERIAL DADE0127303/22/24

7,858.9139737 C OPERATION SUP11-261-5990-000-000-0000

9,662.911,765.7239748 C OPERATION SUP11-261-5990-000-000-0000

A08125 1,397.591,397.5939747 C DUST DETECT REPAIR11-261-4129-000-000-0000JOHNSON CONTROLS FIRE PROTE6192503/22/24

A08126 340.00340.0039703 C 2021 PATCHES21-296-7920-031-100-0000KENSINGTON VALLEY VARSITY3486703/22/24

A08127 28,916.75BECC WINDOWS&AC11-261-6220-041-000-4410LINDHOUT ASSOCIATES3712703/22/24

861.30HILTON ARCHITECT41-456-6900-006-000-2019
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30,437.12659.07BECC ARCHITECT41-456-6900-200-000-2019

A08128 1,860.001,860.0039722 C HVAC 3/11-3/1511-261-4123-000-000-0000LIVINGSTON COUNTY MECHANICA3764003/22/24

A08129 1,895.00SHAREDSERV CONF11-111-3220-000-006-0000MICHIGAN VIRTUAL4493003/22/24

5,140.003,245.00SHAREDSERV CONF11-111-3220-000-006-0000

A08130 432.00432.00LIFE INS/APR12-451-0610-000-000-0000NATL INSURANCE SERVICES4831803/22/24

A08131 175.0037681 P MUSIC11-113-5110-031-038-0000PEPPER OF DETROIT5337503/22/24

231.9956.9937681 P MUSIC11-113-5110-031-038-0000

A08132 3.823.82RUBBERBANDS11-112-5110-121-000-0000SCHOOL SPECIALTY LLC5992403/22/24

A08133 2,460.002,460.0039736 C PLUM 3/11-3/1811-261-4122-000-000-0000DUKE SERVICES LLC5974203/22/24

A08134 298.00HANDICAP SIGNS11-261-5995-000-000-0000THE SIGN GUYS6170103/22/24

763.00465.00VINYL GRAPHICS11-261-5995-000-000-0000

A08135 55.0055.0039669 C OPERATION SUP11-261-5990-000-000-0000TRI-COUNTY CLEANING7602803/22/24

A08136 50.0039754 C PVC SIGNS11-293-5990-000-000-0000W4 SIGNS INC8206503/22/24

480.00430.0039606 C DIGITAL PRINTS11-293-5990-000-000-0000

A08137 56.4456.4439688 C WRENCHES11-127-5110-031-550-3440WRIGHT TOOL COMPANY8959203/22/24

$70,449.51Sub Total:

Register Total: $152,343.74
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Posting By Fund

AmountFund Name

CAFETERIA FUND $308.30

GENERAL FUND $113,221.22

CAPITAL PROJECT 2019 $13,002.41

SPEC REV - STUDENT ACTIVITY $17,009.56

COMMUNITY EDUCATION $8,647.50

STUDENT ACTIVITIES $154.75

$152,343.74Total:

Posting To Detail Control Accounts

Acct. ChargeAccount ClassFundAccount Description

12-101-1000-000-000-0000 G O (152,343.74)GENERAL FUND CHECKING

12-131-0000-000-000-0000 G K 39,122.52INTERFUND REC AP

12-402-0000-000-000-0000 G D 113,221.22A/P CONTROL - GF

22-402-0000-000-297-0000 C D 308.30A/P CONTROL - FS

22-402-0000-000-299-0000 K D 17,009.56A/P CONTROL STUDENT ACT

22-402-0000-000-300-0000 M D 8,647.50A/P CONTROL - CE

22-411-0000-000-000-0000 K N (17,009.56)STUD ACTIVIT I/F

22-411-0000-000-297-0000 C N (308.30)FOOD SERVICE I/F

22-411-0000-000-300-0000 M N (8,647.50)COMM ED I/F

42-402-0000-000-000-2019 H D 13,002.41AP CONTROL

42-411-0000-000-000-2019 H N (13,002.41)2019 CAP PROJ I/F

62-402-0000-000-000-0000 S D 154.75A/P CONTROL - AGENCY

62-411-0000-000-000-0000 S N (154.75)STUDENT ACT I/F

Report Number: 17300

Date:
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REGULAR CHECKS

030164 1,599.441,599.44SPEN GAS 2/16-3/1811-261-5510-004-000-0000CONSUMERS ENERGY1078503/29/24

030165 411.65750 MAIN LITE 2/22-311-261-5520-000-000-0000DTE ENERGY1187103/29/24

2,905.122,493.47HILT 2/16-3/1511-261-5520-006-000-0000

030166 2,400.862,400.8639763 C 84 BUFFET 3/13/202421-296-5991-000-005-0000LAKELANDS GOLF &3607603/29/24

$6,905.42Sub Total:

ACH CHECKS

A08138 732.3039764 C PULLOVERS11-293-5990-000-009-0000BSN SPORTS INC0523503/29/24

3,423.4039768 C JACKETS/PANTS21-296-5991-000-004-0000

476.8039767 C SHOES/TOPS21-296-5991-000-013-0000

576.8039765 C PERFORM TEES21-296-5991-000-017-0000

5,531.62322.3239766 C POLOS/PANTS21-296-5991-000-017-0000

A08139 484.63BECC ELECT 3/1911-261-5520-000-000-0000DIRECT ENERGY BUSINESS LLC1365003/29/24

2,214.96HAWK ELECT 3/1911-261-5520-001-000-0000

2,154.52SPEN ELECT 3/1911-261-5520-004-000-0000

7,260.53HRNG ELECT 3/1911-261-5520-005-000-0000

2,728.50HILT ELECT 3/1911-261-5520-006-000-0000

4,821.99SCRN ELECT 3/1911-261-5520-021-000-0000

53,449.13BHS ELECT 3/1911-261-5520-031-000-0000

1,453.88BRIDGE ELECT 3/1911-261-5520-041-000-0000

21,781.58MALT ELECT 3/1911-261-5520-121-000-0000

783.18TRNS ELECT 3/1911-261-5521-000-000-0000

98,876.721,743.82CE ELECT 3/1921-261-5520-002-000-0000

A08140 141.70141.7039770 C T-SHIRTS21-296-5991-000-032-0000KENSINGTON VALLEY VARSITY3486703/29/24

A08141 1,920.001,920.00HVAC 3/18-3/2111-261-4123-000-000-0000LIVINGSTON COUNTY MECHANICA3764003/29/24

A08142 2,280.002,280.0039777 C PLUM 3/18-3/2111-261-4122-000-000-0000DUKE SERVICES LLC5974203/29/24

$108,750.04Sub Total:

Register Total: $115,655.46

Report Number: 17300

Date:

PO #Vendor Name Account AmountDescription CheckAmtCkDateCheckNo

Run Date: 03/29/2024Brighton Public Schools
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Posting By Fund

AmountFund Name

GENERAL FUND $106,569.76

SPEC REV - STUDENT ACTIVITY $7,341.88

COMMUNITY EDUCATION $1,743.82

$115,655.46Total:

Posting To Detail Control Accounts

Acct. ChargeAccount ClassFundAccount Description

12-101-1000-000-000-0000 G O (115,655.46)GENERAL FUND CHECKING

12-131-0000-000-000-0000 G K 9,085.70INTERFUND REC AP

12-402-0000-000-000-0000 G D 106,569.76A/P CONTROL - GF

22-402-0000-000-299-0000 K D 7,341.88A/P CONTROL STUDENT ACT

22-402-0000-000-300-0000 M D 1,743.82A/P CONTROL - CE

22-411-0000-000-000-0000 K N (7,341.88)STUD ACTIVIT I/F

22-411-0000-000-300-0000 M N (1,743.82)COMM ED I/F

Report Number: 17300

Date:

PO #Vendor Name Account AmountDescription CheckAmtCkDateCheckNo

Run Date: 03/29/2024Brighton Public Schools
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