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Hupside Wins Two National AI Awards as It Launches Hupchecker 3.0 and Expands Federal Reach Through Carahsoft
Pinnacle Platinum Award and AI Tech Award validate Original Intelligence Quotient as the measurement foundation for ethical, transparent AI adoption


Washington, D.C. — Hupside, the Original Intelligence Infrastructure company, today announced it has received two national AI awards recognizing its leadership in responsible artificial intelligence, alongside the launch of Hupchecker 3.0 and continued expansion of its federal channel through Carahsoft Technology Corp. The company earned a Platinum Pinnacle Award in the AI Transparency & Ethics category and was named a winner in the AI Tech Awards, where Hupchecker received Best Innovation in AI for Leadership.

The recognition arrives at a pivotal moment in the AI adoption story. Across every industry, organizations are deploying AI tools at speed while grappling with a problem most have not yet named: when AI-polished output floods every inbox, presentation, and hiring process, the human signal disappears into the noise. Researchers call this signal collapse. Jonathan Aberman, Hupside’s Co-Founder and CEO, has a sharper diagnosis.

“AI is changing how every organization works, but it isn’t changing what creates value. The ideas that move society forward have always come from people willing to think differently. That’s why we’ve focused on making originality measurable — because the organizations that can identify and cultivate it will be the ones that lead in an AI-driven economy.”
— Jonathan Aberman, Co-Founder and CEO, Hupside

Most AI ethics conversations focus on model behavior — bias, hallucination, explainability. Those are real problems. But Hupside’s argument, rooted in years of cognitive science research and advanced by Aberman’s upcoming book, “Transform with Originality,” is that they are downstream of something more fundamental: organizations have no rigorous measure of the human intelligence AI is replacing or augmenting. You cannot govern what you cannot measure. You cannot have genuine AI transparency without first establishing a baseline.

That baseline is what Hupside built.

Hupchecker’s Original Intelligence Quotient — OIQ — measures human thinking as semantic distance from what current AI models produce by default. It is not a detection tool, and it does not benchmark people against other people. It calibrates individual human originality against the AI baseline itself, giving organizations a clear read on whether their people are genuinely above the machine, at parity with it, or drifting below it. As AI floods every market with competent, average output, that measure becomes the competitive and ethical foundation for responsible AI adoption.

The science behind OIQ was developed in collaboration with Dr. Dan Johnson of Washington and Lee University, who directs a computational cognition and creativity laboratory and co-developed SemDis, an NSF-funded open platform for scoring semantic originality, and Dr. Adam Green of Georgetown University, a cognitive neuroscientist and founder of the Society for the Neuroscience of Creativity. Their research establishes that originality can be observed, measured, and improved — and that showing individuals their own score against the AI baseline, paired with light coaching, measurably raises it.

The dual award recognition validates Hupside’s central claim: that AI ethics and transparency are not policy problems. They are measurement problems. An organization cannot make defensible, transparent decisions about AI-augmented work without knowing what human intelligence actually looks like in that work — calibrated honestly against what the AI produces. Hupchecker is the infrastructure that makes that measurement possible.

Hupchecker 3.0: Enterprise AI-Readiness Intelligence

Alongside the award announcement, Hupside is releasing Hupchecker 3.0, a major platform advancement that takes Original Intelligence measurement to the enterprise level. Where earlier versions established the individual OIQ baseline, version 3.0 extends that capability across entire organizations — giving leaders at every level the cross-entity visibility, governance infrastructure, and longitudinal data they need to turn AI-readiness insight into strategic action. Key advances include:

1. Observer View. A unified dashboard that aggregates OIQ and challenge participation data across subsidiary organizations, campuses, or portfolio companies — giving senior leaders, investors, and program managers a single pane of glass for multi-entity AI-readiness oversight without manual data aggregation.
1. Longitudinal OIQ Tracking. The platform now plots each participant’s OIQ score across multiple challenge attempts on a continuous timeline, making it possible to quantify the impact of training interventions, surface high-potential individuals who are rapidly improving, and demonstrate ROI for AI-readiness programs over time.
1. Enterprise Roles and Permissions. A multi-tier governance engine supports complex organizational structures — including holding companies, private equity portfolios, and multi-campus institutions — with data scoped to a single entity or elevated across an entire organization, and exportable to enterprise data analysis tools.
1. Participant Result Sharing. Administrators can now share OIQ scores and results summaries directly via email — to participants, recruiters, or hiring managers — enabling individuals to own and present their AI-readiness credentials and accelerating talent identification pipelines.

Federal Expansion Through Carahsoft

Hupside’s federal channel continues to expand through its partnership with Carahsoft Technology Corp., one of the leading technology aggregators and distributors to the U.S. government. The partnership positions Hupchecker within Carahsoft’s federal distribution network, connecting Hupside’s Original Intelligence platform to the agencies and government contractors navigating the most consequential AI governance challenge in the public sector. Federal buyers are under growing pressure to demonstrate transparent, accountable AI deployment — a mandate reinforced by OMB guidance requiring agencies to document AI’s impact on human decision-making. OIQ provides the measurement baseline that makes that documentation meaningful. Hupchecker 3.0’s Observer View and enterprise governance capabilities are purpose-built for the multi-entity oversight structures federal programs require.

As the national conversation about AI governance accelerates — driven by workforce anxiety, regulatory pressure, and the growing recognition that signal collapse is real and measurable — Hupside’s OIQ is emerging as the metric that responsible AI adoption has been waiting for: not a guardrail, not a detection tool, but a baseline that makes transparency actionable.



About Hupside
Hupside is the Original Intelligence Infrastructure company. Through its Hupchecker platform and OIQ scoring methodology — developed in partnership with NSF-funded researchers at Georgetown University and Washington and Lee University — Hupside gives organizations a calibrated, AI-referenced measure of human originality. Hupchecker enables responsible AI deployment, defensible workforce decisions, and transparent AI governance across higher education, enterprise, and federal markets. To learn more, visit www.hupside.com or follow Hupside on LinkedIn.

About Transform with Originality
Transform with Originality is the second volume in The Originality Dividend series by Jonathan Aberman. It argues that AI transformation is a change-management challenge, not a technology project, and that Original Intelligence — the distinctly human capacity to generate ideas and judgments that do not already exist in the data — is the scarcest and most valuable asset in an AI-driven economy. Available now.
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