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TRIBAL EMPLOYMENT RIGHTS OFFICE
COMPLIANCE PLAN FOR CONSTRUCTION CONTRACTS

Bidder/Employer name:
Mailing Address:
City, State and Zip Code:
Contact Person: Phone Number:
E-Mail:

Bid Amount: $ TERO Fee (2%) $

THIS IS AN AGREEMENT BETWEEN THE KARUK TRIBE’S TRIBAL EMPLOYMENT RIGHTS OFFICE
(TERO) AND , HEREINAFTER KNOWN AS “EMPLOYER”
CONDUCTING COMMERCE AND EMPLOYENT ACTIVITY WITHIN THE ANCESTRAL TERRIRORY OF
THE KARUK TRIBE.

e Employer shall provide the completed compliance plan with the submission of bid.

e Upon notification of the award, Employer shall contact the TERO Office within ten 910) days
prior to any work to be performed.

e Employer shall contact the TERO Office and Contract/Project manager immediately, in writing,
advising of any contract or sub-contractor changes to obtain approval prior to working on the
job site.

e Employer understands and agrees to comply with the requirements and procedures in the
selection o contractors, sub-contractors, employees and recruitment of viable Indian applicants
in accordance with the Karuk Tribe’s Employment Rights Ordinance and the Karuk Tribe’s
Workforce Protection Act (WPA).

By signing below the Employer certifies the position information is true and correct and there have been no
omissions in the completion of the labor force projections. Falsification of the information provided will result
in sanctions, penalties, fines and/or debarment with the Karuk Tribe.

Employer Signature Date
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PRE-AWARD LABOR FORCE PROJECTION

Core Crew: Is defined as a member of a business, Contractor or Subcontractor’s crew who is a regular
employee and is in a supervisory or other key position such that the employer would face a serious financial
loss of that position were filled by a person who had not previously worked for that employer.

All other positions will be filled by the TERO Office unless sufficient justification can be made that they are not
replaceable for the work that is to be done or unless TERO does not have an individual to refer.

List Core Crew (Full Name): Job Title/Years w/Company/Justification:

List Native American Contractors/Sub-Contractors to be hired for this Project:

Contractors/Sub-Contractor Work to be Performed:

Contact person, Phone# and E-Mail:
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List Non-Native Contractor/Sub-Contractors to be hired for this Project:

Contractors/Sub-Contractor Work to be Performed:
Contact person, Phone# and E-Mail:

Open Positions: Employer agrees to hire 100% of its open positions/Sub-Contractors for this project through
the TERO Skills Bank. If Employer is unable to hire 100% then company representatives will need to meet with
the TERO Director. Failure to comply with this hiring requirement will result in sanctions and/or penalties.

Job Title/Sub-Contractor Needed: Skills Required:

Number of positions to be filled for this Project:

Contact Person/Info for Job referrals:

Date TERO Referrals Needed: Job Start Date:

For Internal Use Only:

Contract Number:

Project Manager:

TERO Office Approval:

Comments:

Date:
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