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Respecting others 
and honouring 
relationships.

Intro
Inuuqatigiitsiarniq

This year’s report is centred on the principles 
of Inuit Qaujimajatuqangit—Inuit Traditional 
Knowledge. These values are foundational 
to how Annauma operates and reflect the 
ways Inuit have lived in community since time 
immemorial. While there are many guiding 
principles, the report highlights the following:

Inuuqatigiitsiarniq—respecting others and 
honouring relationships; 
Aajiiqatigiinniq—decision making through 
discussion and consensus; 
Ikajuqtigiinniq / Piliriqatigiinniq—working 
together for a common cause; and 
Pilimmaksarniq—skill development through 
observation, mentoring, practice, and effort.

These values have shaped every step of our 
journey and now guide our reflection on what 
we have learned and achieved.

Grounded in these values, we completed our 
first full granting cycle, supporting initiatives 
across all five of our priority areas. To mark 
this chapter of growth, we gathered for a 
community celebration. This gathering was 
more than an event; it was an expression of 
community-led action in motion. Together, we 
celebrated our journey, honoured the vital work 
of our grantees, and renewed our commitment 
to the path ahead.

We also launched the Pirujaq Fund, named 
after the traditional food cache, a fundraising 
campaign to support both Annauma and the 
broader nonprofit sector in Nunavut. More 
about the vision and purpose of the Pirujaq 
Fund is shared later in this report.

As we reflect on this inaugural year, we are 
most proud of the connections, partnerships 
and friendships we have made – north and 
south. We know it takes a community of 
support, and we are ever so grateful to play  
a small part in it.

Qujannamiik to all who have walked with us  
on this path. It has been our pleasure to walk  
it with you.

 
UDLORIAK HANSON  
Chair, Board of Directors,  
Annauma Community Foundation

A Letter From 
Our Board Chair
ULLUKKUT,

On behalf of Annauma’s Board of Directors,  
I’m honoured to share this message as we mark 
an important milestone, our first full year of 
operations and granting across Nunavut. 

This year, we set out to demonstrate that our 
approach, grounded in Inuit values, could 
deliver tangible impact while remaining true to 
Inuktitut Philanthropy. At first, it was hard to 
put this concept into words—it’s not something 
our Elders have often defined, but rather 
something we’ve always lived. We took time 
to find language that honoured our traditions 
and could be shared respectfully with southern 
partners across Canada. Along the way, we’ve 
had to step away from southern, traditional 
granting models that don’t reflect how Inuit 
give, share, or care. Doing this required courage,  
learning, and, most importantly, trust. That 
trust, from our partners and communities,  
has been deeply humbling.
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About 
Annauma

Inuktitut 
Philanthropy

Our Board Our Team

GWEN HEALEY 
AKEAROK 
Lead, Granting 
Advisory Council

VIRGINIA QULAUT 
MEARNS 
Vice Chair

SHAWN LESTER 
Treasurer

SARAH VERKLEY 
Communications 
& Stewardship 
Specialist 

DANIELLE GIBBIE 
Executive Director

Inuktitut Philanthropy is the foundation for 
all of Annauma’s work. It is embedded in Inuit 
principles, values, behaviours, and worldviews. 
The term literally means “like an Inuk” (with Inuk 
being the singular form of Inuit) and embodies 
the Inuit way of life. 

This approach to giving—rooted in sharing, 
flexibility, openness, and care—is grounded 
in relational responsibilities and collective 
wellbeing. It’s not about giving from excess, 
but about recognizing the mutual benefit of 
sharing, and responding to the needs of others 
as an ongoing, lived practice.

Far from a transactional model, Inuktitut 
Philanthropy is shaped by pijitsirniq (serving 
and providing for family and/or community), 
piliriqatigiinniq (working together for a common 
cause), and aajiqatigiinniq (decision making 
through discussion and consensus). These 
values have guided Inuit communities for 
generations and continue to shape how 
resources are shared today. At Annauma,  
we honour and uphold these practices by 
enabling shared access to opportunity not  
by giving on behalf of others, but by facilitating 
community-led solutions that reflect Inuit  
values. Whether it’s a hunter sharing food,  
an Elder passing on knowledge, or neighbours  
supporting each other in times of hardship, 
Inuktitut Philanthropy lives through relationship, 
reciprocity, and care. It is how Inuit have always 
looked after one another and how, together,  
we work toward a self-determined future.

Annauma Community Foundation is the first 
community foundation in Nunavut. We link 
caring donors, corporate partners, funders, 
and governments with opportunities to  
invest in community-based action. We  
are a fundraising, granting, and sector 
development organization.

This 2024–25 Annual Report upholds 
our commitment to transparency with our 
community and highlights our activities over 
the past year. Within these pages, you’ll find an 
overview of our work in consensus granting, 
including our role as stewards for a national 
fund and a closer look at what a reconvene 
meeting entails. We are thrilled to highlight the 
recipient of our first Community Nominated 
Award, a meaningful way to honour locally 
recognized initiatives. You’ll also find updates 
on our inaugural Caring North Campaign and 
an introduction to the Pirujaq Fund, a fund 
designed to support both Annauma’s work 
and the broader nonprofit ecosystem across 
Nunavut. Finally, we share a story from one  
of our very first funding partners, offering  
a personal lens into why supporting  
Annauma matters.

Annauma 
Community 
Foundation

Annauma’s vision is that Inuit 
communities are healthy and confident, 
and have what they need to thrive. 
Our mission is to deliver funding and 
support that strengthens Inuit values, 
skills, and worldview in a manner that 
encourages lifelong learning and nurtures 
collaborative community relationships. 

CLARENCE 
SYNDARD 
Lead, Housing 
Committee

Intro • Inuuqatigiitsiarniq 

UDLORIAK (UDLU) 
HANSON 
Board Chair
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— 
OUTGOING 
MEMBERS

Annauma extends 
our gratitude 
to DANIELLE 
GEORGE &  
CINDY TERWIN.  
Thank you for your 
time, commitment, 
and hard work over 
the past year.
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Decision making 
through discussion 
and consensus.

Community Impact
Aajiiqatigiinniq

This year marked the completion of Annauma’s 
first full granting cycle, an important milestone 
in our commitment to community-led decision-
making. Alongside deepening our local impact, 
we partnered with Community Foundations of 
Canada, a national organization, to help direct 
funding into Nunavut and provide resources 
where they are most needed. This section 
outlines each program supported by Annauma 
during the 2024/25 fiscal year and highlights 
all the organizations that participated in the 
consensus granting cohorts.

Consensus 
Granting

Education & 
Learning Cohort

The Education & Learning cohort supported 
organizations delivering programs that ranged 
from traditional knowledge to post-secondary 
student support.

AMAUSIURNIQ PARTICIPANT

ILITAQSINIQ first launched Becoming 
Innumariik, a week-long, Inuit 
Qaujimajatuqangit-guided training for  
eight female staff members, focusing on 
healing through a decolonized lens. Their 
second program, Amausiurniq, brought 
participants together in Iqaluit to sew and 
complete traditional Amautiit, traditional 
women’s parkas, with the guidance of Elders.

THE NUNATTA STUDENT COUNCIL has 
consistently kept the food bank at Nunavut 
Arctic College stocked with essentials, 
including bread, eggs, diapers, and cleaning 
supplies, supporting students and their families 
from communities across Nunavut. They are 
now working to create a welcoming community 
space to foster connection and a sense of 
belonging.

TUKISIGIARVIK SOCIETY hosted Savvirutiit 
workshops, where participants reconnected 
with traditional knowledge by learning the 
Inuktitut names for each part of the garment, 
practicing a traditional beading art that is at risk 
of being lost. Although the formal program has 
ended, the group continued to meet and sew 
together for several months.

“We were very proud of 
[Amausiurniq participants].  
But more than that, they were  
proud of themselves.”
ADRIANA KUSUGAK 
Executive Director of Ilitaqsiniq
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Community  
Health &  
Wellbeing  
Cohort

The Community Health & Wellbeing Cohort 
included organizations hosting programs 
supportive of personal health or community 
wellness.

ISAKSIMAGIT INUUSIRMI 
KATUJJIQATIGIIT EMBRACE LIFE 
COUNCIL (IIKELC) is developing a strategic 
plan through a two-day staff retreat, guided by 
interviews with staff and board members, and 
will convene its full team in Iqaluit for its first 
in-person meeting.

PAIRIJIIT TIGUMMIAKTIKKUT (ELDERS 
SOCIETY) identified its greatest need as 
internal support and is hiring a new staff 
member to assist the Executive Director with 
daily operations and long-term organizational 
planning.

PIRUQATIGIIT RESOURCE CENTRE is 
focused on sustaining internal operations  
and staff salaries, while also continuing to  
make progress on strategic transition planning 
for senior leadership.

UQUUTAQ SOCIETY is developing a program 
to support individuals through culturally 
grounded, trauma-informed peer support 
provided by individuals with lived experience.

COMMUNITY HEALTH & WELLBEING COHORT

“I certainly didn’t expect us to move 
through the funding amounts so 
quickly, or for things to shift the 
way they did—with such generosity 
and care from my colleagues, the 
organizations we work with, and 
the work we’re doing. I feel truly 
honoured and touched by that.”
JENNIFER NOAH 
Founding Director & Education Lead of Piruqatigiit Resource Centre

C
om
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“We’re super blessed and happy, 
immensely appreciative that we got 
to be a part of this.”
MELISSA LAWSON 
Secretary of Redfish Arts Society

ARTS & CULTURE COHORT

Arts & Culture 
Cohort 

The Arts & Culture Cohort included 
organizations running programs supporting 
creativity through various art forms and  
cultural crafts.

REDFISH ARTS SOCIETY introduced 
a rotating Junior Welder Assistant role to 
support education by offering Inuit youth 
meaningful, paid opportunities to build 
leadership and hands-on skills. In a moment 
of consensus based decision-making, 
participants chose to retire the program 
and raise everyone’s wage by $2 per hour, 
reflecting shared values and mutual support.

THE QAJAKKUT SOCIETY is revitalizing 
the cultural practice of building and paddling 
traditional South Baffin-style qajait, traditional 
Inuit kayaks, in collaboration with local 
Elders. The initiative helps pass down cultural 
knowledge and skills to younger generations, 
strengthening connections between Elders 

and youth. Community members have been 
welcomed to participate in the project, 
contributing to the construction of seal-
skinned frame qajait and the resurgence  
of this tradition.

FIDDLES NORTH / VIOLINS NORD has 
created a part-time Director of Operations 
position to strengthen its organizational 
capacity, and is now looking to develop 
a mentorship program to support past 
participants who wish to teach in their  
home communities.
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Sector 
Development

As Nunavut’s only community foundation, 
Annauma is uniquely positioned to contribute 
to sector development through funding, 
investing in leadership, fostering connections, 
and supporting culturally grounded capacity 
building.

NUNAVUT ASSOCIATION OF NONPROFIT 
ORGANIZATIONS (NANPO) Annauma is 
pleased to support NANPO with our fi rst 
Sector Development focused grant, intended 
to support NANPO’s four priority areas for 
the nonprofi t and charitable sector in Nunavut: 
Knowledge Creation and sharing, Resources, 
Tools, and support, Creating Space for 
Community, and Advocacy and promotion.

Fund for 
Gender Equality 

On behalf of Community Foundations of 
Canada and the Fund for Gender Equality, 
Annauma led a granting cohort focused 
on advancing gender equality in Nunavut. 
In 2024-25, we received $750,000 to re-
grant to community-based organizations 
working in this priority area. In March 2025, 
we were entrusted with an additional $75,000 
to provide top-up grants to the original 
cohort. This funding enabled participating 
organizations to expand their impact 
and address emerging needs within 
their communities.

ILITAQSINIQ has been thoughtfully 
developing a holistic leadership program for 
women in Nunavut, designed to support female 
staff  taking on roles with greater responsibility 
and scope. Rooted in a holistic approach, the 
program strengthens women’s leadership 
across community, family, and workplace 
settings.

IQALUIT AMATEUR HOCKEY 
ASSOCIATION is developing a territory-wide 
plan to engage Inuit girls in hockey and support 
the growth of Inuit women coaches. Through 
hockey camps, skills training, and leadership 
development, the initiative promotes long-term 
participation in sport while fostering personal 
growth and confi dence among female athletes.

PITQUHIRNIKKUT ILIHAUTINIQ /
KITIKMEOT HERITAGE SOCIETY
successfully launched its Elders in Training 
program, bringing together Inuinnaqtun 
Elders and knowledge holders to help reverse 

the loss of Inuinnaqtun in communities. The 
program supports language documentation, 
mentorship of the next generation of fl uent 
speakers, and the development of innovative 
tools and resources for Inuinnaqtun learning 
and reclamation.

Through its Inuit Women’s Circle program,
QAJUQTURVIK COMMUNITY FOOD 
CENTRE off ers weekly on-the-land activities 
that enable women to connect with culture, 
nature, food, and one another, providing 
opportunities for cultural learning and land-
based experiences that strengthen traditional 
knowledge and community resilience.

QAUJIGIARTIIT HEALTH RESEARCH 
CENTRE hosted a Research Week for early-
career Inuit women and is planning a follow-
up gathering focused on Elder-led learning, 
centring Inuit knowledge, intergenerational 
exchange, and culturally grounded mentorship.

FUND FOR GENDER EQUALITY COHORT

“I loved hearing where the other 
Annauma programs stood in terms 
of their diff erent stages of progress. 

The representatives from each 
organization were really honest 
about the status of their work, which 
stood out to me. I think traditional 
granting systems don’t usually 
encourage that kind of openness, 
and it’s so valuable to have a space 
where people can talk frankly about 
their challenges, and work together 
to brainstorm potential solutions.”
BRENDAN GRIEBEL
Manager, Collections & Archives of Pitquhirnikkut Ilihautiniq /Kitikmeot Heritage Society

Reconvene 
Meetings

At the conclusion of a granting cohort, 
participants collectively decide when they 
would like to reconvene to share project 
updates and learn from one another. The fi rst 
gathering typically takes place approximately 
six months after the initial consensus granting 
session, with many cohorts choosing to meet 
multiple times.

Instead of submitting formal written reports, 
participating organizations return to the table 
with their peers to share honest refl ections and 
insights. Together, they celebrate successes, 
unpack challenges, and highlight key learnings 
that have emerged from their work. These 
gatherings foster collective accountability 
and community-based evaluation, grounded 
in relationships and reciprocity. By coming 
together in this way, community members 
demonstrate that their eff orts have remained 
true to their original goals and community 
priorities, ensuring continued alignment.

C
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TUKISIGIARVIK COMMUNITY NOMINATED AWARD

Our Collective 
Impact

$1.22M
in grants

13
community organizations across Nunavut

94k
average grant size

Community  
Nominated  
Award 

In October 2024, Annauma proudly  
presented our inaugural $100,000 Community 
Nominated Award to Tukisigiarvik Society,  
a community organization rooted in the heart 
of Iqaluit. For over 20 years, Tukisigiarvik, 
which means “a place to find understanding,” 
has offered a welcoming, culturally grounded 
space where residents can gather, learn, 
and connect. Known for its daily drop-in 
program with nourishing meals, as well as its 
on-the-land and cultural programming led 
by Elders, Tukisigiarvik plays a crucial role in 
sharing Inuit knowledge and strengthening 
community bonds. Whether through crafting, 
fishing, counselling services, or providing 
remote support to Inuit in southern Canada, 
the Society remains committed to uplifting 
lives through Inuit societal values and cultural 
dignity.

The community’s enthusiastic nomination 
highlighted Tukisigiarvik’s cultural skills and 
wellness programs, known as Iliqqusittigut 
Makigiarniq, which translates to “gaining 
strength through our culture”—a sentiment 
that resonated deeply with many in Iqaluit who 
celebrated the award. Tukisigiarvik is more 
than just a centre, it is a space of trust, pride, 
and healing. If you’re in Iqaluit, don’t miss the 
chance to visit. Share a meal, join a program, 
meet the Elders, and witness the spirit of 
community that has earned Tukisigiarvik  
such heartfelt recognition. There’s a seat 
waiting for you.
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In 2024–25, Annauma awarded $1,222,000  
in grants to 13 community organizations 
across Nunavut. 

These grants support local leadership, 
cultural knowledge, and community well-
being through projects designed and led by 
Inuit and community-based organizations.

At Annauma, impact isn’t just measured in 
dollars. It is reflected in the relationships 
built, the knowledge shared, and the 
connections sparked across communities. 

Through this year’s consensus granting 
cohorts, we witnessed community-led 
solutions take shape, new collaborations 
emerge, and shared learning deepen among 
cohort members. These experiences form 
the foundation of long-term, sustainable 
impact rooted in trust, reciprocity, and 
Inuktitut philanthropy.

NOTE: Grants are often disbursed in multiple stages to 
align with project timelines. Of the total awarded, 74% was 
disbursed during the fiscal year, with the remaining funds 
scheduled for disbursement once the grantee cohorts meet 
for their reconvene meetings. 

“We gained a lot of 
knowledge from 
the other groups 
and formed 
connections.  
We are so blessed 
to have been 
included!” 
ANONYMOUS 
Annauma’s Grantee Experience Survey



We extend our deepest gratitude 
to all those who have supported 
this campaign so far. To see the 
growing community of Caring North 
supporters, scan the QR code 
below or visit our website.

Fundraising • Ikajuqtigiinniq / P
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Working together  
for a common cause.

Fundraising  
Ikajuqtigiinniq / Piliriqatigiinni 

Caring North 
Campaign

40%
is directed immediately to community granting

40%
is invested for a minimum of ten years,  
with returns reinvested into future granting

20%
supports sector development and  
capacity building

Launched in 2022 with a $10 million goal, 
the Caring North Campaign was Annauma’s 
inaugural fundraising initiative. As a new 
organization, this was a bold undertaking. 
In December 2024, with the support of 
foundations and partners across Canada, 
we were proud and grateful to achieve this 
milestone, which includes both funds received 
and future pledged contributions.

The campaign has been more than a 
fundraising effort, it has been a journey of 
meaningful relationship-building with donors 
who listen deeply, embrace new perspectives, 
and see their support as a commitment to 
learning and advancing Inuktitut Philanthropy.

Looking ahead, we are excited to continue 
Caring North as a core fundraising program. 
Gifts to the Caring North Campaign are 
stewarded through Annauma’s 40-40-20 
allocation model:

ANNAUMA.CA/PARTNERS

Pirujaq Fund

In the spirit of sharing and caring for one 
another, Annauma is establishing the Pirujaq 
Fund. This fund will not only support 
Annauma’s core business but also serve 
to support other nonprofit and charitable 
organizations across Nunavut. There are over 
200 nonprofits and 38 registered charities 
across the territory. Annauma envisions these 
organizations as one big community, looking 
out for each other as we travel towards a stable 
and prosperous future for all Nunavummiut. 

The Pirujaq Fund will be accessible to nonprofit 
and charitable organizations in Nunavut to help 
them serve their communities with strength 
and dignity. Like food caches historically, this 
reserve fund will aspire to sustainably support 
the nonprofit and charitable sector for  
generations. Although less commonly  
used today, Pirujait and their remnants can  
still be found across the Arctic. They serve  
as a reminder of how Inuit have historically 
saved and stored resources in preparation  
for the future and the collective wellbeing  
of the community.

The Pirujaq Fund aims to raise $50 million  
to secure Annauma’s operational needs and 
provide multi-year core funding to nonprofit 
and charitable organizations throughout 
Nunavut. This fund will empower Annauma 
to operate from a place of strength, enabling 
a focus on our collective work and long-term 
sustainability.

Across the territory, countless community 
initiatives and organizations quietly work to 
better their communities through philanthropic 
efforts, often without recognition. By uplifting  
these organizations, the Fund will help 
to ensure they have the resources and 
opportunities to continue their invaluable work.

We are seeking partners—individuals, 
corporations, and foundations—who are  
ready to make meaningful contributions 
through philanthropic donations, capital 
transfers, and other forms of support.

Contributors to the Pirujaq Fund will embody 
the heart of Inuktitut Philanthropy — sharing 
collective wealth for the progress and support 
of all. Together, we can create a lasting impact 
and contribute to a brighter, more resilient 
future for Inuit communities across Nunavut. 

As we write this report, we are humbled to 
share that Annauma has received two initial 
contributions to the Pirujaq Fund: one from 
a local community member and a catalytic 
investment from the McConnell Foundation.
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In 2024-25 Annauma raised a total of 
$45,589 from caring friends across 
Canada and the United States, 
qujannamiik/thank you! 

Friends of  
Annauma 
In 2023, Annauma launched the Friends of 
Annauma Campaign as a way to connect with 
individuals who care deeply about Nunavut. 
By participating in the Friends of Annauma 
Campaign, donors have the opportunity to 
make a monthly or annual commitment that 
supports the wellbeing and self-determination 
of Inuit communities across Nunavut. 

All Gifts  
by Region   Ontario 33%

  Nunavut 20%

  British Columbia 13%

  Alberta 13%

  Not Specified 9%

  Prince Edward Island 4%

  Nova Scotia 4%

  Manitoba 2%

  United States 2%

All Gifts  
by Source

Become a Friend of Annauma

By giving monthly, you bring Inuktitut 
Philanthropy to life—grounded in sharing, 
reciprocity, and community care. Your steady 
commitment lets us plan ahead and respond 
together where it matters most. We welcome 
you in becoming a monthly donor today.

THE AVERAGE INDIVIDUAL GIFT  
IN 2024-25 WAS $113.89

  Foundation Grants 77%

  Corporate Giving 16%

  Government Grants 6%

  Individual Giving 1%

82%

18%

Recurring

One-time

ANNAUMA.CA/DONATE

Fundraising • Ikajuqtigiinniq / P
iliriqatigiinni
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“Never 
underestimate 
the power of a 
few people to 
get work done.”
MARGARET MEAD 
Anthropologist

Annauma’s story began as a direct response 
to our community’s call. A small group of 
dedicated Iqaluit locals came together with a 
simple but powerful goal: to get funding into the 
hands of those who need it most. There was no 
roadmap, but a shared understanding that this 
new organization needed to act quickly and 
embody Inuit societal values in every step.

Amid that early momentum, one organization 
stepped in with exactly what was needed: 
trust and a belief in Annauma’s vision for a 
Community Foundation in Nunavut. 

A team was assembled, priorities were 
identified, and fundraising began. In record 
time, the money began flowing to community 
initiatives. Not because everything was 
figured out, but because community action 
was top priority.

The Gordon Foundation had already spent 
years listening and learning across the North, 
building relationships before offering support. 
When the Foundation saw Annauma taking 
shape, it recognized an opportunity: to stand 
behind a small team aligned by shared values 
and a clear vision. 

In conversation, Sherry Campbell, former CEO 
of The Gordon Foundation, recalled a quote by 
anthropologist Margaret Mead: 

That belief translated into early support, 
not just in funding, but also through 
encouragement, partnership, and a  
vote of confidence.

The Gordon Foundation understands 
something essential: that meaningful change 
often begins in spaces others have not yet 
reached. From the beginning, this relationship 
has never been about transactions. It has been 
grounded in a shared approach to giving—one 
that acts with care, urgency, and deep trust in 
community knowledge and leadership.

In Conversation with  
The Gordon Foundation

Over time, that alignment has only deepened. 
Annauma’s community-led model, built on 
the belief that Inuit communities know best 
what they need, resonates with the Gordon 
Foundation’s philosophy of philanthropy. 
The goal has never been perfection; it is, and 
continues to be, responsiveness. Throughout 
Annauma’s formative years, the organization 
has learned how to move quickly while holding 
space for dialogue, care, and change.

What began as a spark of support has evolved 
into a long-term partnership founded on 
shared values and mutual respect.

GORDON FOUNDATION VISIT

So, what does the future hold?

For The Gordon Foundation, it appears to 
be more of the same: Annauma continuing to 
connect people and ideas, moving resources 
quickly and responsibly, and staying true to 
a vision where Inuit communities are healthy, 
confident, and equipped to thrive.

For Annauma, it means continuing to walk 
alongside partners who see the organization, 
believe in its mission, and trust in the path 
forward, supporting community-led initiatives 
that reflect the strength, knowledge, and 
priorities of Inuit communities.

Fundraising • Ikajuqtigiinniq / P
iliriqatigiinni
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Development of skills 
through observation, 
mentoring, practice, 
and effort.

Plans For The Upcoming Year   
Pilimmaksarniq Looking 

Ahead 

As Annauma moves into 2025/26, we’re 
entering a period of deepening and 
strengthening our work, both internally and 
in the community. Over the past year, we’ve 
continued to build a strong foundation through 
our consensus granting model and formed 
meaningful relationships in communities 
across Nunavut. This year, our focus turns to 
ensuring the sustainability, reach, and impact 
of our efforts.

Internally, we’re prioritizing the growth and 
development of our team. By investing in the 
skills, wellbeing, and capacity of our staff, we 
aim to build a nimble team that reflects our 
values of care, adaptability, and collaboration. 
A strong internal foundation enables us to 
support the communities and partners we 
serve better.

A key priority this year will be strengthening 
the nonprofit and charitable sector across 
the territory. We have consistently heard 
from our grantee cohorts and partners about 
the ongoing challenges organizations face, 
including a lack of core funding and capacity 
constraints. In response, we’ve launched the 
Pirujaq Fund. Through this fund, and strategic 
partnerships across the territory, Annauma will 
play a supporting role in sector development 
rooted in Inuit values.

Aligned with our Strategic Plan, 2025/26 
will also be the year we begin expanding our 
presence beyond Iqaluit into the broader 
Qikiqtani region. This growth will allow us 
to connect more directly with communities 
across the region and ensure that our 
programs and supports reflect a wider range 
of voices, strengths, and aspirations. We 
approach this work with care and in the spirit  
of listening and relationship-building.

We’re excited for the next steps in our 
journey, and we look forward to walking them 
together with our communities and partners.
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Statement of Operations

Statement of Financial Position

Year ended March 31, 2025 (with comparative figures for the year ended March 31, 2024)

2025 2024

Assets

Current assets:

---Cash and cash equivalents $4,546,934 $2,166,049

---Accounts receivable $14,262 $810,383

---Prepaid expenses $15,233 $7,142

$4,576,429 $2,983,574

Investments $60,458 $55,797

Revenue producing property $601,461 $626,522

$5,238,348 $3,665,893

Liabilities & Net Assets   

Current liabilities:

---Accounts payable and accrued liabilities $223,990 $108,052

---Deferred revenue $3,700 —

$227,690 $108,052

Net assets:

---Internally restricted $3,621,523 —

---Unrestricted $1,389,135 $3,557,841

$5,010,658 $3,557,841

$5,238,348 $3,665,893

Year ended March 31, 2025 (with comparative figures for the year ended March 31, 2024)

2025 2024

Revenue

Grants $2,756,800 $3,140,000

Gifts:

---Corporate $527,600 $510,000

---Individual $26,070 $42,702

Other Revenue $218,677 $173,908

$3,529,147 $3,866,610

Expenses:

---Granting programs $1,283,445 $251,530

---Salaries and wages $383,395 $131,871

---Business and other expenditure $203,625 $90,178

---Professional and consulting fees $165,427 $375,565

---Depreciation and amortization $25,061 $12,786

---Governance $15,377 $694

$2,076,330 $862,624

Excess of revenue over expenses $1,452,817 $3,003,986

Expenses by 
Category

Annauma is committed to keeping our 
organizational costs low, ensuring that as 
many resources as possible flow directly to 
communities. While maintaining a staffed 
presence in Nunavut is essential to our work, 
we continue to grow and develop systems that 
will allow us to reduce administrative costs in 
the coming years.

  Granting Programs 62%

  Salaries & Wages 18%

  Operational Costs 10%

  Professional & Consulting Fees 8%

  Depreciation & Amortization 1%

  Governance 1%
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Year ended March 31, 2025 (with comparative figures for the year ended March 31, 2024)

Internally Restricted Funds

Community 
grants

Long-term 
investment 

fund

Sector 
development 

fund
Operations 

reserve
Housing  
reserve

Total  
internally 

restricted Unrestricted 2025 total 2024 total

Opening balance — — — — — — $3,557,841 $3,557,841 $553,855

Excess of revenue over expenses — — — — — — $1,452,817 $1,452,817 $3,003,986

Transfer from unrestricted funds $1,561,308 $930,000 $449,215 $650,000 $31,000 $3,621,523 ($3,621,523) — —

Closing Balance $1,561,308 $930,000 $449,215 $650,000 $31,000 $3,621,523 $1,389,135 $5,010,658 $3,557,841

Year ended March 31, 2025 (with comparative figures for the year ended March 31, 2024)

2025 2024

Cash provided by (used in)

Operating activities:

---Excess of revenue over expenses $1,452,817 $3,003,986

---Items not involving cash:  

--- --- Amortization of revenue producing property $25,061 $12,786

--- --- Unrealized gain on investments ($4,661) ($5,637)

---Changes in non-cash operating working capital:   

------Accounts receivable $796,121 ($753,383)

------Prepaid expenses ($8,091) ($7,142)

------Accounts payable and accrued liabilities $115,938 $96,052

------Deferred revenue $3,700 —

$2,380,885 $2,346,662

Investing activities   

------Purchase of revenue producing property — ($639,308)

Increase in cash and cash equivalents $2,380,885 $1,707,354

Cash and cash equivalents, beginning of year $2,166,049 $458,695 

Cash and cash equivalents, end of year $4,546,934 $2,166,049

Cash and cash equivalents represented by:   

---Cash $3,489,173 $493,180

---Guaranteed investment certificate $1,057,761 $1,672,869

 $4,546,934 $2,166,049

Statement of Changes in Net Assets

Statement of Cash Flows

To see the full version 
of our audited financial 
statements, please  
scan here.
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01

ᐃᑉᐱᒍᓱᑦᑎᐊᕐᓂᖅ 
ᐊᓯᓐᓂᑦ, 
ᐱᓕᕆᖃᑎᖃᓂᖅ ᐊᒻᒪ 
ᑲᒪᒋᔭᖃᓂᕐᒧᑦ ᐃᓄᓐᓂᑦ

ᓇᓗᓇᐃᖅᑕᐅᓂᖏᑦ 
ᐃᓅᖃᑎᒌᑦᓯᐊᕐᓂᖅ

ᐊᑐᐊᒐᖏᓐᓂ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ—ᐃᓄᐃᑦ 
ᐱᖅᑯᓯᖏᑦ ᖃᐅᔨᒪᔭᖏᑦ. ᑖᒃᑯᐊ ᐱᒻᒪᕆᒋᔭᐅᔪᑦ 
ᑐᓐᖓᕕᒋᔭᖏᑦ ᐊᓐᓇᐅᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ 
ᐊᒻᒪ ᑕᑯᔅᓴᐅᑎᑦᑎᓗᑎ ᐃᓄᐃᑦ ᐃᓅᓯᕆᓯᒪᔭᖏᓐᓂ 
ᓄᓇᓕᒻᒥ ᖃᖓᑐᖄᓗᓂᑦ. ᐊᒥᓲᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᑐᑭᒧᐊᖅᑎᑦᑎᔪᑦ ᐊᑐᐊᒐᐃᑦ, ᐅᓂᒃᑳᑦ ᑕᑯᔅᓴᐅᑎᑦᑎᔪᑦ 
ᐅᑯᓂᖓ: 

ᐃᓅᖃᑎᒌᑦᓯᐊᕐᓂᖅ—ᐃᑉᐱᒍᓱᑦᑎᐊᕐᓂᖅ ᐊᓯᓐᓂᑦ, 
ᐱᓕᕆᖃᑎᒌᑦᑐᓂ, ᐊᒻᒪ ᑲᒪᒋᔭᖃᓂᕐᒧᑦ ᐃᓄᓐᓂᑦ;

ᐋᔩᖃᑎᒌᓐᓂᖅ—ᐃᓱᒪᓕᐅᕐᓂᖅ ᐅᖃᖃᑎᒌᓐᓂᒃᑯᑦ 
ᐊᒻᒪ ᐊᖏᕐᓂᒃᑯᑦ; 

ᐃᑲᔪᖃᑎᒌᓐᓂᖅ—ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᖅ 
ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ;

ᐊᒻᒪ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ—ᖃᐅᔨᒪᓂᐅᔪᑦ 
ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᑦ ᑕᑯᓐᓇᓂᒃᑯᑦ, 
ᐃᑲᔪᖅᑐᐃᓂᒃᑯᑦ, ᐱᓕᒻᒪᓴᓂᒃᑯᑦ, ᐊᒻᒪ 
ᐱᓇᓱᐊᕐᓂᒃᑯᑦ. 

ᑖᒃᑯᐊ ᐱᒻᒪᕆᒋᔭᐅᔪᑦ ᐋᖅᑭᔅᓯᓯᒪᔪᑦ 
ᐊᓪᓗᖅᑕᓕᒫᑎᓐᓂ ᐃᖏᕋᓂᕐᒧᑦ ᐊᒻᒪ ᒫᓐᓇ 
ᑐᑭᒧᐊᖅᑎᑦᑎᔪᑦ ᐅᕙᒍᑦ ᑕᑯᓐᓇᖅᑕᖏᓐᓂ ᑭᓱᓂᑦ 
ᐃᓕᔅᓯᒪᔭᑦᑎᓐᓂ ᐊᒻᒪ ᐱᔭᕇᖅᓯᒪᔭᑦᑎᓐᓂ. 

ᑐᓐᖓᓂᖃᖅᑐᑎᑦ ᑖᒃᑯᓄᖓ ᐱᒻᒪᕆᒋᔭᐅᔪᓄᑦ, 
ᐱᔭᕇᓚᐅᖅᑕᕗᑦ ᓯᕗᓪᓕᖅᐹᑦᑎᓐᓂ ᐊᑕᖐᔪᒥᑦ 
ᑐᓂᓯᓂᕐᒧᑦ ᑮᓇᐅᔭᓂᑦ ᐅᑎᖃᑦᑕᖅᑐᓂᑦ, 
ᐃᑲᔪᓂᕐᒧᑦ ᐱᓕᕆᔭᐅᔪᑦ ᑕᓪᓕᒪᓕᒫᓂᑦ 
ᓯᕗᓪᓕᐅᑎᔭᕆᐊᓕᑦᑎᓐᓂ. ᑖᓐᓇ ᓇᓗᓇᐃᕐᓗᒍ 
ᐱᕈᕐᓂᐅᔪᖅ, ᑲᑎᓚᐅᖅᑐᒍᑦ ᓄᓇᓕᒻᒥ 
ᖁᕕᐊᓱᒍᑎᖃᓂᕐᒧᑦ. ᑖᓐᓇ ᑲᑎᓐᓂᐅᔪᖅ. 

ᖃᓄᐃᓕᐅᕐᓂᑐᐃᓐᓇᐅᓚᐅᖏᑦᑐᖅ; 

ᓇᓗᓇᐃᖅᓯᓂᐅᓚᐅᖅᑐᖅ ᓄᓇᓕᒻᒧᑦ 
ᑐᑭᒧᐊᖅᑎᑕᐅᔪᒥ ᖃᓄᐃᓕᓯᒋᐊᓂᕐᒧᑦ 
ᐃᖏᕋᑎᑕᐅᓂᖓ. ᑲᑐᑎᓗᑕ, 
ᖁᕕᐊᓱᒍᑎᒋᓚᐅᖅᑕᕗᑦ ᐃᖏᕋᓂᕗᑦ, ᐅᐱᒋᓪᓗᒋᑦ 
ᐱᒻᒪᕆᐅᔪᑦ ᐃᖅᑲᓇᐃᔮᖑᔪᖅ ᑐᓂᓯᕕᐅᔪᓂᑦ, ᐊᒻᒪ 
ᓄᑕᐅᓐᖑᑎᑦᑐᒋᑦ ᑲᔪᖏᖅᓯᒪᔭᕗᑦ ᐊᖅᑯᑎᖓᓄ 
ᓯᕗᓂᔅᓴᒥ.

ᐱᒋᐊᖅᑎᑦᑎᓚᐅᕐᒥᔪᒍᑦ ᐱᕈᔭᖅ ᑮᓇᐅᔭᐃᑦ, 
ᐊᑦᑎᖅᑕᐅᓯᒪᔪᖅ ᑭᖑᓂᐊᒍ ᐱᖅᑯᓯᓄ ᓂᖀᑦ 
ᑐᕐᖅᑯᑕᐅᑎᓪᓗᒋᑦ, ᑮᓇᐅᔭᓂ ᐱᕈᖅᓴᐃᓂᕐᒧᑦ 
ᐃᑲᔪᕐᓗᒋᑦ ᑕᒪᒃᑭᒃ ᐊᓐᓇᐅᒪᒃᑯᑦ ᐊᒻᒪ 
ᓯᐊᒻᒪᖅᓯᒪᔪᓂᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖏᑦᑐᑦ ᓄᓇᕗᒻᒥ. 
ᐱᔾᔪᑎᖃᒃᑲᓂᖅᑐᑦ ᑕᑯᓐᓇᖅᑕᐅᔪᒥᑦ ᐊᒻᒪ 
ᐱᔾᔪᑎᖓᓂ ᐱᕈᔭᖅ ᑮᓇᐅᔭᐃᑦ ᐱᑕᖃᖅᑎᑕᐅᔪᑦ 
ᐅᓂᒃᑳᓂᑦ. 

ᐃᖅᑲᐅᒪᓂᖃᖅᑎᓪᓗᑕ ᑖᔅᓱᒥᖓ ᓯᕗᓪᓕᖅᐹᖓᓂ 
ᐊᕐᕌᒍ, ᐅᐱᒍᓱᓛᖑᔪᒍᑦ ᑲᑎᓐᖓᓂᖃᓂᕐᒧᑦ, 
ᐱᓕᕆᖃᑎᒌᖃᑎᖃᓂᕐᒧᑦ ᐊᒻᒪ ᐱᖃᓐᓇᕇᓐᓂᕐᒧᑦ 
ᓴᓇᓯᒪᔭᑦᑎᓐᓂ – ᐅᐊᓐᓇᖓᓂ ᐊᒻᒪ ᓂᒋᖓᓂ. 
ᖃᐅᔨᒪᔪᒍᑦ ᓄᓇᓕᐅᒋᐊᖃᖅᑐᓂ ᐃᑲᔪᕐᓗᓂ, ᐊᒻᒪ 
ᖁᔭᓕᑦᑎᐊᖅᑐᒍᑦ ᒥᑭᔪᒥᑦ ᐃᓚᒋᔭᐅᓪᓗᑕ. 

ᖁᔭᓐᓇᒦᒃ ᐅᕙᑦᑎᓐᓂ ᐱᓱᖃᑎᖃᖅᓯᒪᔪᓕᒫᓂᑦ 
ᑖᔅᓱᒥᖓ ᐊᖅᑯᑎᖓᓂ. ᖁᕕᐊᒋᓯᒪᔭᕗᑦ ᐅᕙᑦᑎᓐᓂ 
ᐱᓱᖃᑎᖃᖅᑐᓯ.

 
ᐅᑦᓗᕆᐊᖅ ᕼᐊᓐᓴᓐ  
ᐃᔅᓯᕙᐅᑕᖅ, ᑲᑎᒪᔩᑦ,  
ᐊᓐᓇᐅᒪ ᓄᓇᓕᒻᒧ ᑲᑐᔾᔨᖃᑎᒌᑦ

ᑎᑎᖅᑲᖅ ᑲᑎᒪᔨᑦᑕ 
ᐃᒃᓯᕙᐅᑕᖓᓐᓃᙶᖅᑐᖅ
ᐅᓪᓗᒃᑯᑦ,

ᑭᒡᒐᑐᖅᑐᒋᑦ ᐊᓐᓇᐅᒪ ᑲᑎᒪᔨᖏᑦ, ᐅᐱᒍᓱᒃᐳᖓ 
ᑐᓴᖅᑎᑦᑎᔪᓐᓇᕋᒪ ᑖᔅᓱᒥᖓ ᑐᓴᖅᑎᑦᑎᔾᔪᑎᒥᒃ 
ᖁᕕᐊᓲᑎᖃᖅᑎᓪᓗᑕ ᐱᒻᒪᕆᐊᓗᖕᒥᒃ 
ᐊᓂᒍᖅᑎᑕᐅᔪᒥᒃ: ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥ ᐊᕐᕌᒍᓕᒫᒥ 
ᐊᐅᓚᓕᖅᑎᓪᓗᑕ ᐊᐃᑦᑑᑎᓂᒡᓗ ᓄᓇᕘᓕᒫᒥ.

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ, ᑕᑯᑎᑦᑎᔪᒪᓚᐅᖅᐳᒍᑦ 
ᐊᑐᖅᐸᒃᑕᕗᑦ, ᑐᙵᕕᖃᖅᑐᓂ ᐃᓄᐃᑦ 
ᐅᒃᐱᕆᔭᖏᓐᓂᒃ, ᓴᖅᑭᑎᑦᑎᔪᓐᓇᕐᓂᖓᓂᒃ 
ᐱᓪᓚᑦᑖᓂᒃ ᓴᖅᑭᑎᑦᑎᔪᓐᓇᕐᓂᕐᒥᒃ 
ᑕᐃᒪᐃᓕᐅᕐᓂᕐᒥᓂᓗ ᒪᓕᑦᑎᐊᕐᓗᑕ ᐃᓄᒃᑎᑐᑦ 
ᐱᓕᕆᔾᔪᓯᖅ ᐃᑲᔪᕋᓱᐊᕐᓂᕐᒧᑦ ᓯᕗᓪᓕᖅᐹᖓᓂ, 
ᐱᒡᒐᓇᓚᐅᖅᑐᖅ ᐃᓱᒪᒋᔭᐅᔪᖅ ᐅᖃᐅᓯᕐᓅᑎᓗᒍ 
− ᐃᓐᓇᑦᑎᓐᓄᑦ ᓇᓗᓇᐃᖅᑕᐅᒐᔪᖃᑦᑕᖏᑦᑐᖅ, 
ᑭᓯᐊᓂ ᐃᓅᒡᒍᑎᒌᓐᓇᖅᑕᕗᑦ. 

ᐱᕕᔅᓴᖃᕐᓂᒃᑰᓚᐅᖅᑐᒍᑦ ᓇᓂᓗᒍ ᐅᖃᐅᓯᖅ 
ᐅᐱᒍᓱᑦᑐᓂᑦ ᐱᖅᑯᓯᑦᑎᓐᓂ ᐊᒻᒪ ᑐᓂᔭᐅᔪᓐᓇᖅᑐᑦ 
ᐃᑉᐱᒍᓱᑦᑎᐊᓂᒃᑯᑦ ᖃᓪᓗᓈᓂᑦ ᐱᓕᕆᖃᑎᑦᑎᓐᓂ 
ᑲᓇᑕᓕᒫᒥᑦ. 

ᐊᖅᑯᑖᓂ, ᕿᒪᐃᒋᐊᖃᓚᐅᖅᑐᒍᑦ ᖃᓗᓈᑦ 
ᐱᖅᑯᓯᖏᓐᓂ ᑐᓂᓯᓂᕐᒧᑦ ᑮᓇᐅᔭᓂᑦ ᐊᑐᖅᑕᐅᔪᓂᑦ 
ᑕᑯᔅᓴᐅᑎᑦᑎᖏᑦᑐᓂᑦ ᖃᓄᖅ ᐃᓄᐃᑦ ᑐᓂᓯᓂᕐᒧᑦ, 
ᑲᑐᑎᖃᓂᕐᒧᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᑲᒪᒋᔭᖃᓂᕐᒧᑦ. ᑕᒪᓐᓇ 
ᑕᐃᒪᐃᑦᑐᒍ ᑲᔪᖏᖅᓯᒪᓂᖃᕆᐊᖃᖅᑎᑦᑎᓚᐅᖅᑐᖅ, 

ᐃᓕᓐᓂᐊᓂᕐᒥᑦ, ᐊᒻᒪ ᐱᒻᒪᕆᐅᓛᖑᔪᒥᓪᓕ, 
ᐅᑉᐱᕈᓱᓐᓂᖅ. ᑖᓐᓇ ᐅᑉᐱᕈᓱᓐᓂᐅᔪᖅ, 
ᐅᕙᒍᑦ ᐱᓕᕆᖃᑎᖏᓐᓂ ᐊᒻᒪ ᓄᓇᓕᑦᑎᓐᓂ,  
ᐃᑉᐱᓇᑦᑎᐊᖅᓯᒪᔪᖅ.

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᐅᓂᒃᑳᑦ ᐱᔾᔪᑎᓕᒃ 
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ᐊᓐᓇᐅᒪ 
ᒥᔅᓵᓄᑦ

ᐃᓄᒃᑎᑐᑦ ᐱᓕᕆᔾᔪᓯᖅ 
ᐃᑲᔪᕋᓱᐊᕐᓂᕐᒧᑦ

ᑲᑎᒪᔨᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ

ᒍᕕᐊᓐ ᕼᐃᓕ ᐊᕿᐊᕈᖅ: 
ᑐᑭᒧᐊᖅᑎᑦᑎᔨ, 
ᑐᑭᒧᐊᑦᑎᑦᓯᔨ, 
ᐊᐃᑦᑑᑎᓄᑦ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ 
ᑲᑎᒪᔨᖏᑦ

ᐃᔅᓯᕙᐅᑕᖅ ᕗᔩᓐᔨᐊ 
ᖁᓚᐅᑦ ᒦᕐᓄ: ᑐᖏᓕᖓ 
ᐃᔅᓯᕙᐅᑕᖅ

ᓵᓐ ᓕᐊᔅᑐ: 
ᑮᓇᐅᔭᓕᕆᔨ 

ᓯᐅᕋ ᕘᕐᒃᓕ: 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᐊᒻᒪ ᐱᓯᒪᑦᑎᔨᐅᓂᕐᒧᑦ 
ᖃᐅᔨᒪᑎᑕᖅ

ᑖᓐᓂᐅᓪ ᒋᐱ: 
ᑐᑭᒧᐊᖅᑎᑦᑎᔨ

ᐃᓄᒃᑎᑐᑦ ᐱᓕᕆᔾᔪᓯᖅ ᐃᑲᔪᕋᓱᐊᕐᓂᕐᒧᑦ 
ᑐᓐᖓᕕᒋᔭᖓ ᐊᑕᖏᖅᑐᒋᑦ ᐊᓐᓇᐅᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑕᖏᓐᓂ. ᐃᓗᐊᓃᑦᑐᑦ 
ᐃᓄᐃᑦ ᐊᑐᐊᒐᖏᓐᓂ, ᐱᒻᒪᕆᒋᔭᖏᓐᓂ, 
ᖃᓄᐃᓘᖃᑦᑕᕐᓂᖏᓐᓂ, ᐊᒻᒪ ᓯᓚᕐᔪᐊᒧᑦ 
ᑕᑯᓐᓇᖅᑕᐅᔪᓂᑦ. ᐅᖃᐅᓯᖅ ᑐᑭᖃᖅᑐᓂ “ᓲᕐᓗ 
ᐃᓄᒃ” (ᐃᓄᒃ ᐊᑕᐅᓯᐅᓪᓗᓂ ᐅᖃᐅᓯᕐᒥᑦ ᐃᓄᐃᑦ) 
ᐊᒻᒪ ᐃᓱᒪᒋᔭᖃᖅᑐᓂ ᐃᓄᐃᑦ ᐃᓅᓯᖓ. ᑖᓐᓇ 
ᐊᑐᖅᑕᐅᓂᖓ ᑐᓂᓯᓂᖅ—ᐃᓗᐊᓃᓐᓂᖃᖅᑐᖅ 
ᑐᓂᓯᓂᕐᒧᑦ, ᖃᓄᖅᑑᕈᓐᓇᓂᕐᒧᑦ ᐊᒻᒪ ᐊᑕᖐᓂᕐᒧᑦ 
ᖃᓄᐃᖏᑎᐊᓂᕐᒧᑦ. ᑐᓂᓯᓂᐅᖏᑦᑐᖅ 
ᐊᒥᓲᓗᖃᕈᑎᓂᑦ, ᑭᓯᐊᓂ ᐃᓕᓴᖅᓯᓂᕐᒥᑦ 
ᐃᑉᐱᒍᓱᑦᑎᐊᓂᕐᒥᑦ ᑐᓂᓯᓂᕐᒥᑦ, ᖃᒻᒪ 
ᑭᐅᓂᕐᒧᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓄᖅ ᖃᐊᓯᖏᓐᓄᑦ 
ᑲᔪᓰᓐᓇᕐᓂᖃᖅᑐᓂ, ᐃᓅᓯᕆᔭᐅᓯᒪᔪᖅ 
ᐊᑐᖅᑕᐅᓪᓗᓂ. 

ᐅᖓᓯᒋᔭᖓᓂ ᑕᐅᖅᓰᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᒥᑦ 
ᐃᓄᒃᑎᑐᑦ ᐱᓕᕆᔾᔪᓯᖅ ᐃᑲᔪᕋᓱᐊᕐᓂᕐᒧᑦ 
ᐋᖅᑭᑦᑕᐅᓯᒪᔪᑦ ᐱᔨᑦᓯᕐᓂᖅ (ᐱᔨᑦᑎᕐᓂᖅ 
ᐊᔾᔨᒌᓂ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ), ᐱᓕᕆᖃᑎᒌᓐᓂᖅ 
(ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᖅ), ᐊᒻᒪ ᐋᔩᖃᑎᒌᓐᓂᖅ 
(ᐊᖏᖃᑎᒌᓐᓂᖅ ᐊᒻᒪ ᐃᑉᐱᒍᓱᑦᑎᐊᓂᒃᑯᑦ). 
ᑖᒃᑯᐊ ᐱᒻᒪᕆᒋᔭᐅᔪᑦ ᑐᑭᒧᐊᖅᑎᑦᑎᓯᒪᔪᑦ 
ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂ ᑭᖑᕚᕇᖃᑦᑕᐅᑎᔪᓄᑦ 
ᐊᒻᒪ ᐋᖅᑭᔅᓯᕙᓪᓕᐊᖏᓐᓇᖅᑐᑦ ᖃᓄᖅ 
ᑭᓱᓕᕆᔾᔪᑏᑦ ᑲᑐᑎᔭᐅᒻᒪᖔᑕ ᐅᓪᓗᒥ. 
ᐊᓐᓇᐅᒪᒃᑯᓐᓂ, ᐅᐱᒋᔭᕗᑦ ᐊᒻᒪ ᑎᒍᒥᐊᖅᑐᒋᑦ 
ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᕙᑦᑐᑦ ᐱᔪᓐᓇᑎᑦᑐᒍ ᑲᑐᑎᓂᕐᒧᑦ 
ᐱᔭᔅᓴᐅᔪᑦ ᐱᕕᔅᓴᐅᔪᓐᓇᖅᑐᓄᑦ, ᑐᓂᓯᖏᖔᖅᑐᑎ 
ᐊᓯᖏᓐᓃᖔᖅᑐᓂᑦ, ᑭᓯᐊᓂ ᐱᓕᕆᑎᑦᑎᓪᓗᑎ 
ᓄᓇᓕᒻᒧᑦ ᑐᑭᒧᐊᖅᑎᑕᐅᔪᓂᑦ ᐋᖅᑭᒍᑎᓂᑦ 
ᑕᑯᔅᓴᐅᑎᑦᑎᔪᓂᑦ ᐃᓄᐃᑦ ᐱᒻᒪᕆᒋᔭᖏᓐᓂ. 
ᐊᖑᓇᓱᑦᑎᐅᒐᓗᐊᕈᓂ ᑐᓂᓯᖃᑦᑕᖅᑐᖅ ᓂᕿᓂᑦ, 
ᐃᓐᓇᑐᖃᐅᔪᖅ ᑐᓂᓯᓂᖓᓄ ᖃᐅᔨᒪᔭᖏᓐᓂ, 
ᐅᕝᕙᓘᓐᓃᑦ ᓴᓂᓪᓕᐅᔪᑦ ᐃᑲᔪᖃᑦᑕᐅᑎᔪᑦ 
ᐊᔅᓱᕉᓴᓐᓂᖃᖅᑎᓪᓗᒋᑦ, ᐃᓄᒃᑎᑐᑦ ᐱᓕᕆᔾᔪᓯᖅ 
ᐃᑲᔪᕋᓱᐊᕐᓂᕐᒧᑦ ᐆᒪᓂᖃᖅᑐᖅ ᐱᓕᕆᖃᑎᒌᓐᓂᒃᑯᑦ, 
ᐊᑭᓖᖃᑦᑕᐅᑎᓂᒃᑯᑦ ᐊᒻᒪ ᑲᒪᒋᔭᖃᓂᕐᒧᑦ. 
ᑕᐃᒫᖑᔪᖅ ᐃᓄᐃᑦ ᑲᒪᒋᖃᑦᑕᐅᑎᔪᑦ ᐊᒻᒪ ᖃᓄᖅ, 
ᑲᑐᑎᓪᓗᑎ, ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᒍᑦ ᑐᕌᖅᑐᓂᑦ 
ᓇᒻᒥᓂᖅ ᐃᓱᒪᓕᐅᕆᓂᕐᒧᑦ ᓯᕗᓂᔅᓴᒥ.

ᐊᓐᓇᐅᒪ ᓄᓇᓕᒻᒧ ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᓯᕗᓪᓕᖅᐹᖑᔪᖅ ᓄᓇᓕᒻᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᓄᓇᕗᒻᒥ. ᑲᑎᑦᑎᑦᑎᕙᑐᒍᑦ ᑲᒪᒋᔭᖃᑦᑎᐊᖅᑐᓂᑦ 
ᑐᓂᓯᑐᐃᓐᓇᖃᑦᑕᖅᑐᓂᑦ, ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᓂᑦ, 
ᐊᒻᒪ ᒐᕙᒪᓂᑦ ᐱᕕᔅᓴᖃᖅᑎᑦᑐᒋᑦ ᐱᓕᕆᑎᑦᑎᓂᕐᒧᑦ 
ᓄᓇᓕᒻᒧᑦ ᖃᓄᐃᓕᓯᒋᐊᖅᑕᐅᔪᓂᑦ. 
ᑮᓇᐅᔭᓂᑦ ᐱᕈᖅᓴᐃᓂᕐᒧᑦ, ᑐᓂᓯᓂᕐᒧᑦ, ᐊᒻᒪ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᒍᑦ.

ᐅᑯᐊ 2024–25 ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᑦ ᓇᓗᓇᐃᖅᓯᔪᑦ 
ᑲᔪᖏᖅᓯᒪᓂᑦᑎᓐᓄᑦ ᑕᑯᔅᓴᐅᑎᐊᓂᕐᒧᑦ 
ᓄᓇᓕᑦᑎᓐᓄᑦ ᐊᒻᒪ ᑕᑯᔅᓴᐅᓂᖏᓐᓄᑦ 
ᐱᓕᕆᔭᑦᑎᓐᓂ ᐊᕐᕌᒎᓯᒪᔪᒥᑦ. ᑖᒃᑯᓇᓂ ᒪᑉᐱᒐᕐᓂᑦ, 
ᓇᓂᓂᐊᖅᑕᑎᑦ ᓇᓗᓇᐃᔭᖅᓯᒪᓂᖏᑦ ᐅᕙᒍᑦ 
ᐃᖅᑲᓇᐃᔮᖏᓐᓂ ᐊᖏᓂᕐᒧᑦ ᑐᓂᓯᓂᕐᒧᑦ, 
ᐱᖃᓯᐅᑎᓪᓗᑎ ᐱᓕᕆᐊᕆᒋᐊᖃᖅᑕᕗᑦ 
ᐱᓯᒪᑦᑎᔨᐅᓪᓗᑕ ᑲᓇᑕᒥ ᑮᓇᐅᔭᐃᑦ ᐊᒻᒪ 
ᖃᐅᔨᒋᐊᒃᑲᓂᕐᓗᒋᑦ ᑲᑎᒪᓯᒋᐊᒃᑲᓂᓂᕐᒧᑦ 
ᐱᖃᓯᐅᔾᔨᔪᓂᑦ ᐱᑎᑕᐅᔪᒥᑦ ᓯᕗᓪᓕᖅᐹᑎᓐᓂ 
ᓄᓇᓕᒻᒥ ᓂᕈᐊᕋᔅᓴᖑᖅᑎᑕᐅᓯᒪᔪᖅ 
ᑐᓂᓯᔭᐅᓂᕐᒧᑦ, ᒥᔅᓯᖃᑦᑎᐊᖅᑐᒥ ᐅᐱᒍᓱᓐᓂᕐᒥ 
ᓄᓇᓕᒻᒥ ᐃᓕᓴᕆᔭᐅᔪᓂᑦ ᐱᓕᕆᔭᐅᔪᓂᑦ. 
ᓇᓂᓂᐊᕐᒥᔭᑎᑦᑕᐅᖅ ᓯᕗᓪᓕᖅᐹᒥ ᑲᒪᒋᒋᔭᖃᓂᕐᒧᑦ 
ᑕᑯᔅᓴᐅᑎᑕᐅᔪᖅ ᐊᒻᒪ ᓇᓗᓇᐃᖅᑕᐅᓂᖓᓄᑦ 
ᐱᕈᔭᖅ ᑮᓇᐅᔭᐃᑦ,  ᓴᓇᓯᒪᓂᖃᖅᑐᑦ ᐃᑲᔪᕐᓗᑎ 
ᑕᒪᒃᑭᓐᓂ ᐊᓐᓇᐅᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᖓᓂ ᐊᒻᒪ 
ᓯᐊᒻᒪᖅᓯᒪᓂᖅᓴᒧᑦ ᑮᓇᐅᔭᓕᐊᕋᓱᐊᖏᑦᑐᓄᑦ 
ᓄᓇᕗᓕᒫᒥᑦ. ᑭᖑᓕᖅᐹᒥ, ᑐᓂᓯᔪᒍᑦ ᐅᓂᒃᑳᒥᑦ 
ᐃᓚᖓᓐᓂ ᓯᕗᓕᐹᑦᑎᐊᖓᓂ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐱᓕᕆᖃᑎᑦᑎᓐᓂ, ᐃᒻᒥᒧᑦ ᑕᑯᓐᓇᕐᓂᖃᖅᑎᑦᑎᔪᓂᑦ 
ᓱᒻᒪᑦ ᐃᑲᔪᕐᓂᖅ ᐊᓐᓇᐅᒪᒃᑯᓐᓂ ᓱᖁᑎᓐᓇᕐᒪᖔᖅ.

ᐊᓐᓇᐅᒪ  
ᓄᓇᓕᒻᒧ 
ᑲᑐᔾᔨᖃᑎᒌᑦ

ᐊᓐᓇᐅᒪᒃᑯᑦ ᑕᑯᓐᓇᖅᑕᖓ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 
ᓄᓇᓕᖏᑦ ᖃᓄᐃᖏᑎᐊᕐᓗᑎ ᐊᒻᒪ 
ᖁᓚᖏᑎᐊᕐᓗᑎ, ᐊᒻᒪ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂ 
ᐱᓗᑎ ᐊᓐᓇᐅᒪᓂᕐᒧᑦ. ᑐᕌᒐᕆᔭᕗᑦ ᑐᓂᓯᓗᑕ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒥᑦ ᐊᒻᒪ ᐃᑲᔪᕐᓗᒋᒋᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖏᑦᑐᑦ ᐊᒻᒪ ᑲᔪᖏᓴᖅᑐᒋᑦ 
ᐃᓕᓐᓂᐊᓂᕐᒧᑦ, ᑐᓂᓯᖃᑦᑕᐅᑎᓂᕐᒧᑦ, ᐊᒻᒪ 
ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒧᑦ ᐃᓗᐊᓂ ᓄᓇᕗᒻᒥ 
ᓄᓇᓕᓐᓂᑦ ᑕᑯᔅᓴᐅᑎᑦᑎᓂᖃᖅᑐᓂᑦ ᐊᒻᒪ 
ᐅᐱᒍᓱᓐᓂᖃᖅᑐᓂᑦ ᐃᓄᐃᑦ ᐱᒻᒪᕆᒋᔭᖏᓐᓂ, 
ᖃᐅᔨᒪᔭᖏᓐᓂ, ᐊᒻᒪ ᓯᓚᕐᔪᐊᒧᑦ 
ᑕᑯᓐᓇᖅᑕᐅᔪᓂᑦ.

ᑭᓕᐅᕋᔅ ᓯᓈᕐᑦ: 
ᑐᑭᒧᐊᖅᑎᑦᑎᔨ, 
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᔨᕋᓛᑦ

ᐅᑦᓗᕆᐊᖅ (ᐅᑦᓗ) 
ᕼᐊᓐᓴᓐ: ᑲᑎᒪᔨᓄᑦ

— 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ 
ᓄᖅᑲᖅᐸᓪᓕᐊᔪᑦ 
ᐃᓚᒋᔭᐅᒍᓐᓃᓐᓂᐊᓕᖅᑐᑦ: 

ᐊᓐᓇᐅᒪᒃᑯᑦ ᖁᔭᓐᓇᒦᖅᑐᑦ 
ᑖᓐᓂᐅ ᔪᐊᔾ ᐊᒻᒪ ᓯᓐᑎ 
ᑐᕉᑕᓐ. ᖁᔭᓐᓇᒦᒃ 
ᐱᕕᔅᓴᖃᕈᓐᓇᓂᖅᓯᓐᓄᑦ, 
ᐊᒻᒪ ᐊᔅᓱᕈᖅᑐᓯ 
ᐃᖅᑲᓇᐃᔭᓂᕐᒧᑦ 
ᐊᕐᕌᒎᓯᒪᔪᒥᑦ.
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ᐃᓱᒪᓕᐅᕆᓂᖅ 
ᐅᖃᖃᑎᒌᓐᓂᒃᑯᑦ ᐊᒻᒪ 
ᐊᖏᖃᑎᒌᓐᓂᒃᑯᑦ

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᖅ 
ᐱᔭᕇᖅᑕᐅᓂᖓᓄᑦ ᐊᓐᓇᐅᒪᒃᑯᑦ 
ᓯᕗᓪᓕᖅᐹᖓ ᐊᑕᖏᖅᑐᓂ ᑐᓯᓂᕐᒧᑦ, 
ᐱᒻᒪᕆᐅᔪᖅ ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐᖅ ᐅᕙᒍᑦ 
ᑲᔪᖏᖅᓯᒪᓂᖏᓐᓄᑦ ᓄᓇᓕᒻᒧᑦ ᑐᑭᒧᐊᖅᑎᑕᐅᔪᓂ 
ᐃᓱᒪᓕᐅᕆᓂᖅ. ᐃᓚᒋᓪᓗᒋᑦ ᓄᓇᓕᒻᒧᑦ 
ᐊᑦᑐᐃᓂᖃᖅᑎᑦᑎᓂᕗᑦ, ᐱᓕᕆᖃᑎᖃᓚᐅᖅᑐᒍᑦ 
ᓄᓇᓕᒻᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑲᓇᑕᒥ, ᑲᓇᑕᒥ 
ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ, ᐃᑲᔪᖅᑐᑎ ᑐᕌᖅᑎᑎᓪᓗᑎ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒥᑦ ᓄᓇᕗᒻᒧᑦ ᐊᒻᒪ 
ᑭᓱᓕᕆᔾᔪᑎᖃᖅᑎᑎᓪᓗᑎ ᐱᔭᐅᔭᕆᐊᖃᓛᖑᔭᕆᓐᓂ. 
ᑖᓐᓇ ᓇᓗᓇᐃᔭᐃᒧᖅ ᐊᑐᓂ ᐱᓕᕆᐊᑦ 
ᐃᑲᔪᖅᑕᐅᔪᑦ ᐊᓐᓇᐅᒪᒃᑯᓐᓄᑦ 2024/25 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᕐᕌᒍᖓᓂ ᐊᒻᒪ ᑕᑯᔅᓴᐅᑎᑦᑎᔪᑦ 
ᐊᑕᖏᖅᑐᑎ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᖅᑐᑦ 
ᐊᖏᖃᑎᒌᓐᓂᒃᑯᑦ ᑐᓂᓯᓂᕐᒧᑦ ᑲᑎᓐᖓᔪᓂᑦ.

ᐊᖏᖃᑎᒌᓐᓂᒃᑯᑦ 
ᑐᓂᓯᓂᖅ

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 
ᐊᒻᒪ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ 
ᑲᑎᓐᖓᔪᑦ

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ 
ᑲᑎᓐᖓᔪᑦ ᐃᑲᔪᓚᐅᖅᑐᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᑦ 
ᑐᓂᓯᓪᓗᑎ ᐱᓕᕆᐊᓂᑦ ᐱᒋᐊᖅᓯᒪᓪᓗᑎ ᐱᖅᑯᓯᓄᑦ 
ᖃᐅᔨᒪᔭᐅᔪᓂᑦ ᑎᑭᑦᑐᒍ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓂᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᑲᔪᖅᑕᐅᓂᖏᓐᓄᑦ.

ᐃᓕᑕᖅᓯᓂᖅ ᓯᕗᓪᓕᖅᐹᒥ ᐃᓄᒪᕆᙳᕐᓂᖅ, 
ᐱᓇᓱᐊᕈᓯᓕᒫᒥ, ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 
ᑐᑭᒧᐊᖅᑎᑕᐅᔪᖅ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ 
ᑎᓴᒪᐅᔪᓐᖏᒑᖅᑐᑦ ᐊᕐᓇᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, 
ᐱᓕᕆᓂᖃᖅᑐᑎ ᒪᒥᓴᓂᕐᒧᑦ ᖃᓪᓗᓈᓄᑦ 
ᐊᐅᓚᑕᐅᒍᓐᓃᕐᓂᖏᓐᓄᑦ ᑕᑯᓐᓇᖅᑕᖓᑎᒍᑦ. 
ᑐᖏᓕᕆᔭᖓ ᐱᓕᕆᐊᖓ ᐊᒪᐅᓯᐅᕐᓂᖅ, 
ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓂᑦ ᑲᑎᑦᑎᑦᑎᓚᐅᖅᑐᑦ 
ᐃᖃᓗᓐᓂ ᒥᖅᓱᓂᕐᒧᑦ ᐊᒻᒪ ᐱᔭᕇᖅᑕᐅᓪᓗᑎ 
ᐱᖅᑯᓯᓄᑦ ᐊᒪᐅᑏᑦ, ᐱᖅᑯᓯᓄᑦ ᐊᕐᓇᓄᑦ ᐊᑎᒌᑦ, 
ᑐᑭᒧᐊᖅᑎᑎᓗᑎ ᐃᓐᓇᑐᖃᐃᑦ.

ᓄᓇᑦᑕ ᐃᓕᓐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ ᓂᕿᒃᑯᕕᒻᒥ 
ᓄᓇᕗᑦ ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᐃᓗᓕᖃᖅᑎᑏᓐᓇᖅᑐᑦ 
ᐱᑕᖃᕆᐊᖃᖅᑐᓂᑦ, ᐱᖃᓯᐅᑎᓪᓗᑎ ᓂᐊᖃᐅᔭᐃᑦ, 
ᒪᓐᓃᑦ, ᖁᐃᖏᓕᓴᐃᑦ, ᐊᒻᒪ ᓴᓗᒻᒪᖅᓴᐅᑏᑦ ᓱᓇᒃᑯᑖᑦ, 
ᐃᑲᔪᖅᑐᑎ ᐃᓕᓐᓂᐊᖅᑎᓂᑦ ᐊᒻᒪ ᐃᓚᖏᓐᓂ 
ᓄᓇᓕᓐᓂ ᓄᓇᕗᓕᒫᒥᑦ. ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᓕᕐᒥᔪᑦ 
ᓴᖅᑭᑎᑦᑎᓂᕐᒥᑦ ᑐᓐᖓᓱᑎᑦᑎᓂᕐᒥᑦ ᓄᓇᓕᒻᒧᑦ 
ᐃᓂᐅᔪᒥᑦ ᑲᑎᓐᖓᑎᑦᑎᓂᖅᓴᐅᓕᕐᓗᑎ ᐊᒻᒪ 
ᐃᓚᒋᔭᐅᖃᑕᐅᓂᕐᒧᑦ.

ᑐᑭᓯᒋᐊᕐᕕᒃ ᑎᒥᖓᑦ ᐱᓕᕆᑎᑦᑎᓚᐅᖅᑐᑦ ᓴᕝᕕᕈᑏᑦ 
ᐃᓕᓐᓂᐊᓯᓐᓈᕐᓂᐅᔪᓂᑦ, ᐃᓚᒋᔭᐅᖃᑕᐅᔪᑦ 
ᑲᑎᓐᖓᓕᒃᑲᓂᖅᑐᑎ ᐱᖅᑯᓯᓄᑦ ᖃᐅᔨᒪᔭᐅᔪᓂᑦ 
ᐃᓕᓐᓂᐊᖅᑐᑎ ᐃᓄᒃᑎᑐᑦ ᐊᑎᖏᓐᓂ 
ᐊᑐᓂ ᐃᓚᖏᓐᓂ ᐊᓐᓄᕌᓂᑦ, ᐱᓕᒻᒪᓴᖅᑐᑎ 
ᓄᕕᓯᖃᑦᑕᓂᕐᒥᑦ ᓴᓇᔭᐅᔪᓂᑦ ᐊᑦᑕᓇᖅᑐᒦᓕᖅᑐᖅ. 
ᐱᓕᕆᐊᖑᔪᖅ ᐃᓱᓕᔅᓯᒪᓕᕋᓗᐊᖅᑎᓗᒍ, 
ᑲᑎᓐᖓᔪᑦ ᑲᑎᖃᑦᑕᐃᓐᓇᓚᐅᖅᑐᑦ ᐊᒻᒪ 
ᒥᖅᓱᖃᑎᒌᑦᑐᑎ ᐊᒥᓱᒐᓚᓐᓂᑦ ᑕᖅᑭᓂᑦ.

“ᐅᐱᒋᑦᑎᐊᖅᑕᕗᑦ [ᐊᒪᐅᓯᐅᕐᓂᖅ 
ᐃᓚᒋᔭᐅᖃᑕᐅᔪᑦ]. ᑭᓯᐊᓂ 
ᑖᔅᓱᒥᖓ ᐊᖏᓂᖅᓴᐅᔪᖅ, ᐃᒻᒥᓂᒃ 
ᐅᐱᒋᑦᑎᐊᓚᐅᖅᑐᑦ.”
ᐅᖃᖅᑕᒥᓂᖏᑦ ᐋᓐᑐᕆᐊᓇ ᑯᓱᒐᖅ,  
ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᐃᓕᑕᖅᓯᓂᖅ

ᓄᓇᓕᒻᒧᑦ ᐊᑦᑐᖅᑕᐅᔪᑦ 
ᐋᔩᖃᑎᒌᓐᓂᖅ
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ᓄᓇᓕᐅᔪᖅ 
ᖃᓄᐃᖏᑎᐊᓂᕐᖓᓄᑦ 
ᐊᒻᒪ ᖃᓄᐃᖏᑎᐊᓂᕐᒧᑦ 
ᑲᑎᓐᖓᔪᑦ

ᓄᓇᓕᐅᔪᖅ ᖃᓄᐃᖏᑎᐊᓂᕐᖓᓄᑦ ᐊᒻᒪ 
ᖃᓄᐃᖏᑎᐊᓂᕐᒧᑦ ᑲᑎᓐᖓᔪᑦ ᐱᖃᓯᐅᔾᔨᓚᐅᖅᑐᑦ 
ᑲᑐᔾᔨᖃᑎᒌᓂᑦ ᐱᓕᕆᑎᑦᑎᔪᓂᑦ ᐱᓕᕆᐊᓂᑦ 
ᐃᑲᔪᕐᓂᖃᖅᑐᑦ ᐃᒻᒥᒧᑦ ᖃᓄᐃᖏᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᓄᓇᓕᒻᒧᑦ ᖃᓄᐃᖏᑎᐊᕐᓂᖓᓄᑦ.

ᐃᓵᒃᓯᒪᒋᑦ ᐃᓅᓯᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ EMBRACE 
LIFE COUNCIL (IIKELC) ᓴᖅᑭᑎᑦᑎᕙᓪᓕᐊᔪᑦ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᒥ ᐸᕐᒃᓇᐅᒻᒥᑦ ᐅᓪᓘᓐᓂ ᒪᕐᕉᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑲᑎᓐᓂᖏᓐᓄᑦ, ᑐᑭᒧᐊᖅᑎᑕᐅᔪᑦ 
ᐊᐱᖅᓱᖅᑕᐅᓂᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪ 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ, ᐊᒻᒪ ᐱᒋᐊᓛᖅᑐᑦ ᐊᑕᖏᖅᑐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐃᖃᓗᓐᓂ ᓯᕗᓪᓕᖅᐹᖓᓄᑦ 
ᐃᓄᑦᑎᒍᑦ ᑲᑎᒪᓂᕐᒥᑦ.

ᐸᐃᕆᔩᑦ ᑎᒍᒥᐊᖅᑎᒃᑯᑦ (ᐃᓐᓇᑐᖃᐃᑦ 
ᑎᒥᖓᑦ) ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᖅ 
ᐱᔭᕆᐊᖃᓛᕆᔭᖏᓐᓂ ᐃᓗᐊᓂ ᐃᑲᔪᖅᑕᐅᓂᕐᒧᑦ 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᐊᖅᑐᑦ ᓄᑖᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑕᐅᔪᒥᑦ ᐃᑲᔪᕐᓗᒍ 
ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᖃᐅᑕᒫᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ ᐊᒻᒪ 
ᐊᑯᓂᐅᔪᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᒧᑦ ᐸᕐᓇᐃᓂᕐᒧᑦ.

ᐱᕈᖃᑎᒌᑦ ᐱᓕᕆᕕᖓ ᐱᓕᕆᐊᓪᓗᐊᑕᖃᖅᑐᑦ 
ᑎᒥᐅᑉ ᐃᓗᐊᓂ ᐊᐅᓚᓂᖏᓐᓄᑦ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑮᓇᐅᔭᔅᓵᖏᓐᓂ, 
ᑲᔪᓯᑎᑦᑎᓂᖃᖅᓯᓈᖅᑐᑎ ᐱᕙᓪᓕᐊᓂᖃᖅᑎᑦᑎᓗᑎ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᒥ ᐊᐅᓪᓛᓂᕐᒧᑦ ᐸᕐᓇᐃᓂᕐᒥᑦ 
ᐊᖏᔪᖅᑲᐅᑎᓄᑦ ᓯᕗᓕᖅᑎᓄᑦ.

ᐅᖂᑕᖅ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐱᓕᕆᐊᓕᐅᖅᑐᑦ 
ᐱᔪᓐᓇᐅᑎᑖᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐱᖅᑯᓯᓄᑦ 
ᑐᓐᖓᓂᖃᖅᑐᓂᑦ, ᖁᐊᖅᓵᖅᓯᒪᓂᕐᒧᑦ 
ᖃᐅᔨᑎᑕᐅᓯᒪᔪᓂᑦ ᑕᐃᒪᐃᓪᓗᐊᖃᑕᖏᓐᓄᑦ 
ᐃᑲᔪᖅᑕᐅᓂᕐᒧᑦ ᐃᓄᓐᓄᑦ ᐃᓅᓯᖃᖅᓯᒪᔪᓂᑦ 
ᐊᑐᖅᓯᒪᔭᖏᓐᓂ.

“ᓂᕆᐅᓚᐅᖏᑦᑐᖓ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓗᑕ 
ᐊᖏᓂᖏᓐᓂ ᕿᓚᒥᐅᔪᒥᑦ, ᐅᕝᕙᓘᓐᓃᑦ 
ᑭᓱᑐᐃᓐᓇᐃᑦ ᓴᖑᓂᖃᕐᓗᑎ ᑕᐃᒫᖑᔪᖅ−
ᑐᓐᖓᓇᑦᑎᐊᖅᑐᓂ ᐊᒻᒪ ᑲᒪᒋᔭᖃᖅᑐᓂᑦ 
ᐅᕙᖓ ᐃᖅᑲᓇᐃᔭᖃᑎᖏᓐᓂ, 
ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᕙᑦᑕᕗᑦ, 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᕆᔭᑦᑎᓐᓂ. ᐃᑉᐱᒍᓱᑦᑐᖓ 
ᐅᐱᒍᓱᓐᓂᖃᑦᑎᐊᖅᑐᖓ ᐊᒻᒪ 
ᐊᑦᑐᖅᑕᐅᓪᓗᖓ ᑕᒪᑐᒧᖓ.”
ᐅᖃᖅᑕᒥᓂᖏᑦ ᔨᐊᓂᐳ ᓄᐊ,  
ᓇᓂᓯᓂᖅ ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒥᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒥᑦ ᐱᕈᖃᑎᒌᑦ ᐱᓕᕆᕕᖓᓂ

“ᐱᐅᓕᔭᐅᓯᒪᔪᒍᑦ ᐊᒻᒪ ᖁᕕᐊᓱᑦᑐᑕ, 
ᐊᖏᔪᒥᑦ ᖁᔭᓕᓪᓗᑕ ᑖᔅᓱᒧᖓ 
ᐃᓚᒋᔭᐅᔪᓐᓇᖅᓯᒪᒐᑦᑕ.”
ᐅᖃᖅᓯᒪᔭᖏᑦ ᒥᐊᓕᓴ ᓛᓴᓐ,  
ᑎᑎᕋᖅᑎ ᕆᐊᑦᕕᔅ ᓴᓇᐅᒐᕐᓄᑦ ᑎᒥᖓᑦ

ᓴᓇᐅᒐᕐᓄᑦ ᐊᒻᒪ 
ᐱᖅᑯᓯᓄᑦ ᑲᑎᓐᖓᔪᑦ 

ᓴᓇᐅᒐᕐᓄᑦ ᐊᒻᒪ ᐱᖅᑯᓯᓄᑦ ᑲᑎᓐᖓᔪᑦ 
ᐱᖃᓯᐅᔾᔨᓚᐅᖅᑐᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᑦ ᐊᐅᓚᑦᑎᔪᓂᑦ 
ᐱᓕᕆᐊᓂᑦ ᐃᑲᔪᖅᑐᑎ ᐃᓱᒪᒋᔭᖃᕈᓘᔭᕈᓐᓇᓂᕐᒧᑦ 
ᐊᔾᔨᒌᖏᑐᒃᑯᑦ ᓴᓇᐅᒐᕐᓅᖓᔪᓂᑦ ᐊᒻᒪ ᐱᖅᑯᓯᓄᑦ 
ᐊᒡᒐᓄ ᓴᓇᔭᐅᓯᒪᔪᑦ. 

ᕆᐊᑦ ᕕᔅ ᓴᓇᐅᒐᕐᓄᑦ ᑎᒥᖓᑦ ᓇᓗᓇᐅᖅᓯᓚᐅᖅᑐᑦ 
ᓇᓪᓕᑭᑕᖅᑐᓂᑦ ᓄᖃᖅᑎᓂᑦ ᐊᐅᖅᑭᑦᑎᔩᑦ 
ᐃᑲᔪᖅᑏᑦ ᐱᓕᕆᐊᕆᒋᐊᓕᖏᓐᓂ ᐃᑲᔪᖅᑐᑎᑦ 
ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐱᑕᖃᖅᑎᑎᓪᓗᑎ ᐃᓄᐃᑦ ᒪᒃᑯᑦᑐᓂ 
ᒥᔅᓯᖃᑦᑎᐊᖅᑐᓂ, ᐊᑭᓕᖅᑕᐅᓂᖃᕈᓐᓇᖅᑐᑦ 
ᓯᕗᓕᖅᑎᐅᓕᓂᕐᒧᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᕐᓗᑎ 
ᖃᐅᔨᒪᓂᖅᑖᕐᓗᑎ. ᐊᖏᖃᑎᒌᓐᓂᒃᑯᑦ 
ᑐᓐᖓᓂᖃᖅᑐᓂ ᐃᓱᒪᓕᐅᓂᕐᒧᑦ, ᐃᓚᒋᔭᐅᖃᑕᐅᔪᑦ 
ᓂᕈᐊᓚᐅᖅᑐᑦ ᓄᖅᑲᖅᑎᑕᐅᓗᓂ ᐱᓕᕆᐊᖅ 
ᐊᒻᒪ ᖁᕝᕙᕆᐊᖅᑕᐅᓗᑎ ᑭᒃᑯᓕᒫᑦ ᑮᓇᐅᔭᔅᓵᖏᑦ 
$2 ᐊᑕᐅᓯᕐᒥ ᐃᑲᕋᒥᑦ, ᑕᑯᔅᓴᐅᑎᑦᑎᓂᖃᖅᑐᑦ 
ᐊᑐᑎᑕᐅᔪᓂᑦ ᐱᒻᒪᕆᒋᔭᐅᔪᓂᑦ ᐃᑉᐱᒍᓱᓐᓂᒃᑯᑦ 
ᐃᑲᔪᓂᕐᒥᑦ.

ᖃᔭᒃᑯᑦ ᑎᒥᖓᑦ ᐆᒻᒪᑎᑦᑎᑲᓐᓂᖅᑐᑦ ᐱᖅᑯᓯᓂ 
ᐊᑐᖅᑕᐅᕙᑦᑐᓂᑦ ᓴᓇᓂᕐᒥᑦ ᐊᒻᒪ ᐃᐳᓐᓂᕐᒥᑦ 
ᐱᖅᑯᓯᖓᑎᒍᑦ ᓂᒋᖓᑕ ᕿᑭᖅᑖᓗᒃ ᖃᔭᕐᓂᑦ, 
ᐱᖅᑯᓯᓄᑦ ᐃᓄᐃᑦ ᖃᔭᖏᑦ, ᐱᓕᕆᖃᑎᖃᖅᑐᑎᑦ 
ᐃᓐᓇᑐᖃᕐᓂᑦ. ᐱᓕᕆᔭᐅᔪᖅ ᐃᑲᔪᖅᑐᖅ 

ᑐᓂᔭᐅᓗᑎ ᐱᖅᑯᓯᓄᑦ ᖃᐅᔨᒪᔭᐅᔪᑦ ᐊᒻᒪ 
ᖃᐅᔨᒪᓂᐅᔪᑦ ᒪᒃᑯᓂᖅᓴᓄᑦ, ᓴᓐᖓᑎᑦᑎᒋᐊᖅᑐᑎ 
ᑲᑎᓐᖓᓂᖏᓐᓄᑦ ᐃᓐᓇᑐᖃᐃᑦ ᐊᒻᒪ 
ᒪᒃᑯᑦᑐᑦ. ᓄᓇᓕᒻᒥᐅᑕᐃᑦ ᑐᓐᖓᓱᑦᑎᑕᐅᓯᒪᔪᑦ 
ᐃᓚᒋᔭᐅᖃᑕᐅᓗᑎ ᐱᓕᕆᐊᒥᑦ,ᑐᓂᓯᓂᖃᖅᑐᓂᑦ 
ᓴᓇᔭᐅᓂᖏᓐᓄᑦ ᕿᓯᓐᓄᑦ ᖃᔭᐃᑦ ᐊᒻᒪ 
ᓴᖅᑭᖅᑎᑕᐅᒃᑲᓂᕐᓂᖓᓄᑦ ᑖᓐᓇ ᐱᖅᑯᓯᐅᔪᖅ.

ᐊᒋᐊᒐᖅᑏᑦ ᐅᑭᐅᑕᑐᒥ / ᐊᒋᐊᒐᐃᑦ ᓄᐊᑦ 
ᓴᖅᑭᑎᑦᑎᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᑲᐃᐅᓐᓇᖃᑦᑕᖅᑐᒥ 
ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᐊᐅᓚᓂᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᒥᑦ 
ᓴᓐᖓᑦᑎᒋᐊᖅᑐᒍ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᖅ 
ᐱᓕᕆᐊᖃᕈᓐᓇᕐᓂᖓᓄᑦ, ᐊᒻᒪ ᒫᓐᓇ 
ᕿᓂᖅᑐᑦ ᓴᖅᑭᑎᑦᑎᓗᑎ ᐃᑲᔪᖃᑦᑕᓂᕐᒧᑦ 
ᐱᓕᕆᐊᒥᑦ ᐃᑲᔪᕐᓗᒋᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓯᒪᔪᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᒍᒪᔪᓂᑦ ᓄᓇᓕᖏᓐᓂ.
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ᐊᒡᒍᑐᖅᓯᒪᔪᒧᑦ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ

ᓄᓇᕗᒻᒥ ᓄᓇᓕᒻᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᑐᐊᖑᓪᓗᓂ, 
ᐊᓐᓇᐅᒪᒃᑯᑦ ᐊᔾᔨᐅᖏᑦᑐᒥᑦ ᐃᓂᖃᖅᑐᑦ 
ᑐᓂᓯᓗᑎ ᐊᒡᒍᑐᖅᓯᒪᔪᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᒃᑯᑦ, ᐱᓕᕆᑎᑦᑎᓂᕐᒥᑦ 
ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ, ᐱᕈᖅᑎᑕᐅᓂᖏᑦ 
ᑲᑎᓐᖓᓂᖃᓂᕐᒧᑦ, ᐊᒻᒪ ᐃᑲᔪᓂᕐᒧᑦ ᐱᖅᑯᓯᓄᑦ 
ᑐᓐᖓᓂᖃᖅᑐᑦ ᐱᓕᕆᐊᖃᕈᓐᓇᓂᕐᒧᑦ.

ᓄᓇᕗᒻᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖏᑦᑐᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ (NANPO) ᐊᓐᓇᐅᒪᒃᑯᑦ 
ᖁᕕᐊᓱᑦᑐᑦ NANPO ᓯᕗᓪᓕᖅᐹᕆᓪᓗᑎᒍᑦ 
ᐊᒡᒍᑐᖅᓯᒪᔪᓂ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 
ᐱᓕᕆᐊᓪᓗᑕᖃᖅᑐᑦ ᑐᓂᓯᓂᕐᒧᑦ, ᐃᑲᔪᕋᓱᐊᖅᑕᖏᑦ 
NANPO ᑎᓴᒪᐃᑦ ᓯᕗᓪᓕᐅᑎᔭᕆᐊᓕᖏᓐᓂ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖏᑦᑐᓄᑦ ᐊᒻᒪ 
ᑐᓂᓯᑐᐃᓐᓇᖃᑦᑕᖅᑐᓄᑦ ᓄᓇᕗᒻᒥ: 
ᖃᐅᔨᒪᔪᓕᐅᓂᕐᒧᑦ ᐊᒻᒪ ᑐᓂᓯᓂᕐᒧᑦ, ᑭᓱᓕᕆᔾᔪᑏᑦ, 
ᓴᓇᕐᕈᑏᑦ, ᐊᒻᒪ ᐃᑲᔪᓂᕐᒧᑦ, ᐃᓂᔅᓴᓕᐅᕐᓂᖅ 
ᓄᓇᓕᒻᒧᑦ, ᐊᒻᒪ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ ᐊᒻᒪ 
ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒧᑦ.

ᑮᓇᐅᔭᐃᑦ 
ᐊᖑᑕᐅᓂᖏᓐᓄᑦ 
ᐊᕐᓇᐅᓂᖏᓐᓄᑦ 
ᐊᔾᔨᒌᑦᑎᑦᑎᓂᕐᒧᑦ

ᑭᒡᒐᑐᖅᑐᒋᑦ ᓄᓇᓕᒻᒧᑦ ᑲᑐᔾᔨᖃᑎᒋᑦ 
ᑲᓇᑕᒥ ᐊᒻᒪ ᑮᓇᐅᔭᐃᑦ ᐊᖑᑕᐅᓂᖏᓐᓄᑦ 
ᐊᕐᓇᐅᓂᖏᓐᓄᑦ ᐊᔾᔨᒌᑦᑎᑦᑎᓂᕐᒧᑦ, ᐊᓐᓇᐅᒪᒃᑯᑦ 
ᑐᑭᒧᐊᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᑐᓂᓯᓂᕐᒧᑦ ᑲᑎᓐᖓᔪᓂᑦ 
ᐱᓕᕆᐊᓪᓗᐊᑕᖃᖅᑐᑦ ᓯᕗᒧᒋᐊᖅᑎᑕᐅᓂᖏᓐᓄᑦ 
ᐊᖑᑕᐅᓂᖏᓐᓄᑦ ᐊᕐᓇᐅᓂᖏᓐᓄᑦ 
ᐊᔾᔨᒌᑦᑎᑦᑎᓂᕐᒧᑦ ᓄᓇᕗᒻᒥ. 2024−25−ᒥᑦ, 
ᐱᓚᐅᖅᑐᒍᑦ $750,000 ᑐᓂᓯᒃᑲᓂᓂᕐᒧᑦ 
ᓄᓇᓕᒻᒻᒦᑦᑐᓂ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 
ᑕᒪᑐᒥᖓ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᒻᒥᑦ. ᒫᑦᓯᒥᑦ 2025, 
ᑲᒪᒋᔭᖃᖅᑎᑕᐅᓚᐅᖅᑐᒍᑦ ᐃᓚᒍᑕᒃᑲᓐᓂᖏᓐᓂ 
$75,000 ᐃᓚᒍᑕᖃᖅᑎᑦᑎᓗᑕ 
ᑐᓂᔭᐅᔪᓂᑦ ᑲᑎᓐᖓᒋᐊᓐᖓᖅᓯᒪᔪᓄᑦ. 
ᑖᓐᓇ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᐅᔪᖅ 
ᐃᓚᒋᔭᐅᑎᑦᑎᒍᓐᓇᓚᐅᖅᑐᖅ ᑲᑐᔾᔨᖃᑎᒌᓂᑦ 
ᐊᖏᓪᓕᒋᐊᕐᓗᒋᑦ ᐊᑦᑐᐃᓂᖃᕐᓂᖏᑦ ᐊᒻᒪ 
ᐱᓕᕆᐊᕆᓗᒋᑦ ᓴᖅᑭᐸᓪᓕᐊᔪᑦ ᐱᔭᐅᔭᕿᐊᓖᑦ 
ᐃᓗᐊᓂ ᓄᓇᓕᖏᓐᓂ.

ᐃᓕᑕᖅᓯᓂᖅ ᐃᓱᒪᒋᔭᖃᑦᑎᐊᖅᑐᑎ ᓴᖅᑭᑎᑦᑎᓯᒪᔪᑦ 
ᐊᑕᖐᔪᓂᑦ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ ᐱᓕᕆᐊᒥᑦ 
ᐊᕐᓇᓄᑦ ᓄᓇᕗᒻᒥ, ᓴᓇᓯᒪᓂᖃᖅᑐᖅ ᐃᑲᔪᕐᓗᒋᑦ 
ᐊᕐᓇᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᐊᖃᕆᐊᖃᖅᑐᑦ 
ᑲᒪᒋᔭᖃᒃᑲᓂᓂᕐᒥᑦ ᐊᒻᒪ ᐊᖏᓂᖅᓴᒥ. 
ᑐᓐᖓᓂᖃᖅᑐᑦ ᐊᑕᖐᔪᓂᑦ ᐊᑐᖅᑕᐅᓂᖓ, 
ᐱᓕᕆᐊᖅ ᓴᓐᖓᑎᑦᑎᒋᐊᖅᑐᖅ ᐊᕐᓇᐃᑦ 
ᓯᕗᓕᖅᑎᐅᓂᖏᓐᓄᑦ ᓄᓇᓕᒻᒥ, ᐃᓚᒌᓂᑦ, ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ.

ᐃᖃᓗᐃᑦ ᕼᐊᑭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
ᓴᖅᑭᑎᑦᑎᕙᓪᓕᐊᔪᑦ ᓄᓇᕗᓕᒫᒧᑦ ᐸᕐᓇᐅᒻᒥᑦ 
ᐃᓚᒋᔭᐅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᕼᐊᑭᓂᕐᒥᑦ 
ᐊᒻᒪ ᐃᑲᔪᕐᓗᒋᑦ ᐱᕈᖅᑎᑕᐅᓂᖓ ᐃᓄᐃᑦ 
ᐊᕐᓇᐃᑦ ᐃᑲᔪᖅᑏᑦ. ᐋᑭᕐᓂᒃᑯᑦ, ᖃᐅᔨᒪᓂᐅᔪᓂᑦ 
ᐃᓕᓐᓂᐊᓂᕐᒧᑦ, ᐊᒻᒪ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ, ᐱᓕᕆᔭᐅᔪᖅ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᖅ 
ᐊᑯᓂᐅᔪᒧᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓂᕐᒧᑦ ᐱᓐᖑᐊᕐᓂᐅᔪᓄᑦ 
ᐃᑲᔪᖅᓯᓈᖅᑐᑎ ᐃᒻᒥᒧᑦ ᐱᕈᖅᑎᑦᑎᓂᕐᒥᑦ ᐊᒻᒪ 
ᖁᓚᖏᓐᓂᖃᓂᕐᒧᑦ ᐊᕐᓇᓂᑦ ᐱᓐᖑᐊᖅᑎᓂᑦ.

ᐱᖅᑯᕼᐃᕐᓂᒃᑯᑦ ᐃᓕᕼᐅᑎᓂᖅ / ᕿᑎᕐᒥᐅᑦ 
ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑎᒥᖓᑦ ᐱᒋᐊᖅᑎᑎᑦᑎᐊᓚᐅᖅᑐᑦ 
ᐃᓐᓇᕐᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖏᓐᓄᑦ ᐱᓕᕆᐊᒥᑦ 
ᑲᑎᑦᑎᑎᓪᓗᑎ ᐃᓄᐃᓐᓇᖅᑐᓐ ᐃᓐᓇᑐᖃᐃᑦ 
ᐊᒻᒪ ᖃᐅᔨᒪᓂᐅᔪᓂᑦ ᑎᒍᒥᐊᖅᑎᓂᑦ 
ᓴᐳᒻᒥᔭᐅᓗᓂ ᔭᒐᐃᔭᐅᖏᓪᓗᓂ ᐃᓄᐃᓐᓇᖅᑐᓐ 
ᓄᓇᓕᓐᓂᑦ. ᐱᓕᕆᐊᖅ ᐃᑲᔪᖅᑐᐃᔪᖅ 
ᐅᖃᐅᓯᖅ ᑎᑎᕋᖅᑕᐅᓂᖏᓐᓄᑦ, ᐃᑲᔪᓂᕐᒧᑦ 
ᑭᖑᕚᖑᓂᐊᖅᑐᓄᑦ ᐅᖃᓪᓚᒍᓐᓇᓂᐊᖅᑐᓄᑦ, ᐊᒻᒪ 
ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓ ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐᑦ 
ᓴᓇᕐᕈᑏᑦ ᐊᒻᒪ ᑭᓱᓕᕆᔾᔪᑏᑦ ᐃᓄᐃᓐᓇᖅᑐᓐ 
ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐊᒻᒪ ᐱᔭᐅᒃᑲᓂᕐᓂᖏᓐᓄᑦ.

ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑲᑎᓐᖓᔪᑎᒍᑦ ᐱᓕᕆᐊᖅ, 
ᖃᔪᖅᑐᕐᕕᒃ ᓄᓇᓕᒻᒥ ᓂᕿᑖᕐᕕᒃ ᓂᕿᑖᕐᕕᒃ 
ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᓄᓇᒦᓐᓂᕐᒧᑦ ᐱᓕᕆᑎᑦᑎᓂᖃᖅᑐᑦ 
ᐱᔪᓐᓇᑎᑦᑎᔪᓂᑦ ᐊᕐᓇᓂᑦ ᑲᑎᓐᖓᓂᖃᓕᕐᓗᑎ 
ᐱᖅᑯᓯᓄᑦ, ᓄᓇᒧᑦ, ᓂᕿᓄᑦ, ᐊᓯᖏᓐᓂᑦᑕᐅᖅ, 
ᐱᕕᔅᓴᖃᖅᑎᑦᑎᔪᑦ ᐱᖅᑯᓯᓂ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐊᒻᒪ 
ᓄᓇᒦᓐᓂᕐᒧᑦ ᓴᓐᖓᑎᑦᑎᒋᐊᖅᑐᑦ ᐱᖅᑯᑎᓄᑦ 
ᖃᐅᔨᒪᔭᐅᔪᓂᑦ ᐊᒻᒪ ᓄᓇᓕᒻᒧᑦ ᓴᓐᖏᔫᓂᖓᓄᑦ.

ᖃᐅᔨᒋᐊᖅᑏᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᕕᒃ
ᐱᓕᕆᑎᑦᑎᓚᐅᖅᑐᑦ ᖃᐅᔨᓴᓂᕐᒧᑦ ᐱᓇᓱᐊᕈᓯᖓᓂ 
ᐃᖅᑲᓇᐃᔭᕆᐊᓕᕋᑖᓂᕐᒧᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐊᒻᒪ 
ᐸᕐᓇᐃᕙᓪᓕᐊᔪᑦ ᖃᐅᔨᒋᐊᒃᑲᓂᕐᓗᑎ ᑲᑎᓐᓂᐅᔪᒥᑦ 
ᐱᓕᕆᐊᓪᓗᐊᑕᖃᖅᑐᑦ ᐃᓐᓇᕐᓄᑦ ᑐᑭᒧᐊᖅᑎᑕᐅᔪᓂᑦ 
ᐃᓕᓐᓂᐊᓂᕐᒧᑦ, ᕿᑎᐊᓃᑎᑦᑎᓗᑎ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᖏᑦ, ᑭᖑᕚᕇᖃᑦᑕᐅᑎᔪᓂᑦ, ᐊᒻᒪ 
ᐱᖅᑯᓯᓄᑦ ᑐᓐᖓᓂᖃᖅᑐᑦ ᐃᑲᔪᓂᕐᒧᑦ.

“ᐱᐅᒋᓚᐅᖅᑕᕋ ᑐᓴᖅᑐᒋᑦ 
ᐊᓯᖏᑦ ᐊᓐᓇᐅᒪᒃᑯᑦ ᐱᓕᕆᐊᖏᑦ 
ᓇᒦᓐᓂᖏᓐᓄᑦ ᐃᓱᒪᒋᔭᐅᔪᓂᑦ 
ᐊᔾᔨᒌᖏᑦᑐᑦ ᓇᒦᓕᕐᓂᖏᓐᓄᑦ 
ᐱᕙᓪᓕᐊᓂᖏᓐᓄᑦ. ᑭᒡᒐᖅᑐᐃᔩᑦ ᐊᑐᓂ 
ᑲᑐᔾᔨᖃᑎᒌᓂᑦ ᓱᓕᓂᖃᑦᑎᐊᓚᐅᖅᑐᑦ 
ᖃᓄᐃᓕᖓᓕᕐᓂᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᖏᓐᓂ, 
ᖃᐅᔨᓪᓗᐊᑕᕆᓚᐅᖅᑕᕋ. ᐃᓱᒪᒋᔭᕋ 
ᑐᓂᓯᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ 
ᑲᔪᖏᖅᓴᐃᕙᖏᑦᑐᑦ ᑕᐃᒪᓐᓇᑎᒋ 
ᒪᑐᐃᖓᔪᒥᑦ, ᐊᒻᒪ ᐱᒻᒪᕆᐊᓘᔪᖅ 
ᐃᓂᖃᕐᓗᓂ ᐃᓄᐃᑦ ᒪᑐᐃᖓᔪᒥᑦ 
ᐅᖃᓪᓚᒍᓐᓇᕐᓗᑎ ᐊᔅᓱᕈᕈᑎᒋᔭᖏᓐᓂ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑐᑎ ᐃᓱᒪᒋᔭᖃᕈᓘᔭᓂᕐᒧᑦ 
ᐋᖅᑭᒍᑎᐅᒍᓐᓇᖅᑐᓂᑦ.”
ᐅᖃᖅᑕᒥᓂᖏᑦ ᐳᕆᐊᓐᑕᓐ ᒍᕆᐱᐅᓪ, 
ᐊᐅᓚᑦᑎᔨ, ᓄᐊᑕᐅᔪᓂᑦ ᐊᒻᒪ ᑐᖅᑯᖅᑕᐅᔪᓂᑦ ᐱᑦᖁᕼᐃᕐᓂᒃᑯᑦ ᐃᓕᕼᐊᐅᑎᓂᖅ/ᕿᑎᕐᒥᐅᑦ ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ

ᑲᑎᒪᒋᐊᓯᒃᑲᓂᕐᓂᐅᔪᑦ 

ᓄᖅᑲᐅᓯᕐᓂᖓᓂ ᑐᓂᓯᓂᕐᒧᑦ ᑲᑎᓐᖓᔪᑦ, 
ᐃᓚᒋᔭᐅᖃᑕᐅᔪᑦ ᐊᑕᖏᖅᑐᑎ ᐃᓱᒪᓕᐅᓚᐅᖅᑐᑦ 
ᖃᖓ ᐱᒋᐊᖅᑎᑎᒃᑲᓂᕐᓗᑎ ᑲᑐᑎᓗᑎ ᐱᓕᕆᐊᒥᑦ 
ᑐᑭᓯᒋᐊᕈᑎᓂᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᖃᑦᑕᐅᑎᒌᓪᓗᑎ. 
ᓯᕗᓪᓕᖅᐹᒥ ᑲᑎᓐᓂᖃᒐᔪᑦᑐᑦᖃᓂᒋᔭᖏᓐᓂ 
ᐱᖓᓲᔪᖅᑐᓂ ᑕᖅᑭᓂᑦ ᐊᖏᖃᑎᒌᓐᓂᕐᒧᑦ 
ᑐᓂᓯᓂᕐᒧᑦ ᑲᑎᒪᓚᐅᖅᑎᓪᓗᒋᑦ, ᐊᒥᓲᓗᑎ ᑲᑎᓐᖓᔪᑦ 
ᓂᕈᐊᖅᑐᑎᑲᑎᒪᓗᑎ ᐊᒥᓱᐊᖅᑎᕐᓗᑎ. 

ᑐᓂᓯᖏᖔᖅᑐᑎ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᐅᓂᒃᑳᓂᑦ, 
ᐃᓚᒋᔭᐅᖃᑕᐅᔪᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐅᑎᖃᑦᑕᖅᑐᑦ 
ᑲᑎᒪᓂᐅᔪᒧᑦ ᐱᓕᕆᖃᑎᖏᓐᓂ ᑐᓂᓯᓪᓗᑎ 
ᓱᓕᔪᓂᑦ ᐃᑉᐱᒋᔭᐅᔪᓂᑦ ᐊᒻᒪ ᑕᑯᓐᓇᖅᑕᐅᔪᓂᑦ. 
ᑲᑐᑎᓪᓗᑎ,ᖁᕕᐊᓱᒍᑎᖃᖅᑐᑦ ᑲᔪᓯᑦᑎᐊᖅᓯᒪᔪᓂᑦ, 
ᐲᔭᖅᑕᐅᓪᓗᑎ ᐊᔅᓱᕈᕈᑕᐅᔪᑦ, ᐊᒻᒪᒪ 
ᑐᑯᔅᓴᐅᑎᑦᑎᓪᓗᑎ ᐃᓕᓐᓂᐊᓂᓪᓗᐊᑕᐅᔪᑦ 
ᓴᖅᑭᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔮᖏᓐᓂ. ᑖᒃᑯᐊ 
ᑲᑎᓐᓂᐅᔪᑦᐱᕈᖅᑎᑦᑎᑎᔪᑦ ᐊᑕᖐᔪᓂ 
ᑐᓐᖓᕕᒋᔭᔅᓴᐅᓂᕐᒧᑦ ᐊᒻᒪ ᓄᓇᓕᒻᒧᑦ ᖃᐅᔨᓴᓂᕐᒧᑦ, 
ᑐᓐᖓᓂᖃᖅᑐᑦ ᐱᓕᕆᖃᑎᒌᓐᓂᐅᔪᓂᑦ ᐊᒻᒪ 
ᑐᓂᓯᖃᑦᑕᐅᑎᓂᐅᔪᓂᑦ. ᑕᐃᒪᐃᓐᓂᖃᖅᑐᑎ, 
ᓄᓇᓕᒻᒥᐅᑕᐃᑦ ᑕᑯᔅᓴᐅᑎᑦᑎᔪᑦ ᐱᓇᓱᐊᕐᓂᕆᔭᖏᑦ 
ᓱᓖᓐᓇᖅᓯᒪᔪᑦ ᑐᕌᒐᕆᐊᓐᖓᖅᑕᖏᓐᓄᑦ ᐊᒻᒪ 
ᓄᓇᓕᒻᒧᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓖᑦ, ᑲᔪᓯᑎᑦᑎᓪᓗᑎ 
ᓇᓕᒧᓐᓂᖃᕐᓂᐅᔪᓂᑦ.
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ᐊᑕ ᖐᔪᒥ 
ᐊᑦᑐᐃᓂᖃᖅᑎᑦᑎᓂᕗᑦ

$1.22M
ᐃᑲᔫᓯᐊᑦᓴᑦ 

13
ᓄᓇᕗᒻᒦᑦᑐᑦ ᓄᓇᓖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ

94k
ᐃᑲᔫᓯᐊᖑᒐᔪᑦᑐᑦ ᐊᒥᓲᓂᖏᑦ

ᐅᑦᑑᐱᕆ 2024−ᒥᑦ, ᐊᓐᓇᐅᒪᒃᑯᑦ ᐅᐱᒍᓱᑦᑎᐊᖅᑐᑎ 
ᑐᓂᓯᓚᐅᖅᑐᑦ ᐅᕙᒍᑦ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᖓᓂ 
$100,000 ᓄᓇᓕᐅᔪᖅ ᓂᕈᐊᕋᔅᓴᖑᖅᑎᑕᐅᓯᒪᔪᖅ 
ᑐᓂᔭᐅᔪᖅ ᑐᑭᓯᒋᐊᕐᕕᒃ ᑎᒥᖓᓐᓄᑦ, ᓄᓇᓕᒻᒥ 
ᑲᑐᔾᔨᖃᑎᒌᖑᔪᖅ ᐃᓗᐊᓃᑦᑎᐊᖅᑐᖅ 
ᐃᖃᓗᓐᓂ. ᐅᖓᑖᓂ 20 ᐊᕐᕌᒍᓂᑦ, ᑐᑭᓯᒋᐊᕐᕕᒃ, 
ᑐᑭᖃᖅᑐᖅ “ᓇᓂᓯᕕᔅᓴᐅᔪᖅ ᑐᑭᓯᓂᕐᒧᑦ,” 
ᑐᓐᖓᓱᑦᑎᑦᑎᓯᒪᔪᑦ, ᐱᖅᑯᓯᓅᖓᔪᓂᑦ ᐃᓂᐅᔪᒥᑦ 
ᓄᓇᓕᒻᒥᐅᑕᐃᑦ ᑲᑎᒍᓐᓇᖅᑐᑎ, ᐃᓕᓐᓂᐊᕐᓗᑎ, 
ᐊᒻᒪ ᑲᑎᓐᖓᓂᖃᕐᓗᑎ. ᖃᐅᔨᒪᔭᐅᔪᖅ ᖃᐅᑕᒫᑦ 
ᐃᓯᕐᕕᐅᕙᑦᑐᓂ ᐱᓕᕆᐊᓄᑦ ᓂᕆᔭᔅᓴᖃᖅᑎᑎᓪᓗᑎ, 
ᐊᒻᒪᓗᑦᑕᐅᖅᓄᓇᒦᓐᓂᕐᒧᑦ ᐊᒻᒪ ᐱᖅᑯᓯᓄᑦ 
ᐱᓕᕆᐊᓕᐅᓂᕐᒥᑦ ᑐᑭᒧᐊᖅᑎᑕᐅᔪᑦ ᐃᓐᓇᑐᖃᕐᓄᑦ, 
ᑐᑭᓯᒋᐊᕐᕕᒃ ᐱᒻᒪᕆᐅᔪᒥᑦ ᐱᓕᕆᓂᖃᖅᑐᖅ 
ᑐᓂᓯᓂᕐᒧᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖏᓐᓂ ᐊᒻᒪ 
ᓴᓐᖓᑎᑦᑎᒋᐊᖅᑐᑎ ᓄᓇᓕᐅᔪᖅ ᑲᑎᓐᖓᓂᖓᓄᑦ. 
ᐊᒡᒐᓐᓄᑦ ᓴᓇᓂᐅᒐᓗᐊᕈᓂ, ᐃᖃᓗᒐᓱᐊᓂᕐᒥᑦ, 
ᐃᑲᔪᖅᑕᐅᓂᕐᒧᑦ ᐱᔨᑦᑎᖅᑕᓂᑦ, ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᖓᓯᑦᑐᒃᑯᑦ ᐃᑲᔪᖅᑐᑎ ᐃᓄᓐᓂᑦ ᖃᓪᓗᓈᑦ 
ᓄᓇᖓᓐᓂ ᑲᓇᑕᒥ, ᑎᒥᐅᔪᖅ ᑲᔪᖏᖅᓯᒪᐃᓐᓇᖅᑐᖅ 
ᖁᕝᕙᕆᐊᖅᑎᑦᑎᓂᕐᒥᑦ ᐃᓅᓯᕐᓂᑦ ᐃᓄᐃᑦ 

ᐃᓅᖃᑎᒌᓐᓂᕐᒧᑦ ᐱᒻᒪᕆᔭᖏᑎᒍᑦ ᐊᒻᒪ ᐱᖅᑯᓯᓂ 
ᐅᐱᒍᓱᖃᓂᕐᒧᑦ. ᓄᓇᓕᐅᔪᖅ ᐱᔪᒪᓂᕆᔭᖓ 
ᓂᕈᐊᕋᔅᓴᖑᖅᑎᑕᐅᓂᕐᒧᑦ ᑕᑯᔅᓴᐅᑎᑦᑎᓚᐅᖅᑐᑦ 
ᑐᑭᓯᒋᐊᕐᕕᒃ ᐱᖅᑯᓯᓄᑦ ᖃᐅᔨᒪᓂᐅᔪᑦ ᐊᒻᒪ 
ᖃᓄᐃᖏᑎᐊᓂᐃᕐᒧᑦ ᐱᓕᕆᐊᓂᑦ, ᖃᐅᔨᒪᔭᐅᔪᑦ 
ᐃᓕᖅᑯᓯᑦᑎᒍᑦ ᒪᑭᒋᐊᕐᓂᖅ, ᑐᑭᖃᖅᑐᖅ 
“ᓴᓐᖏᓂᖅᑖᕐᓂᖅ ᐅᕙᒍᑦ ᐱᖅᑯᓯᖓᑎᒍᑦ” - 
ᐃᓱᒪᒋᔭᐅᔪᖅ ᓴᖅᑭᑎᑦᑎᔪᖅ ᐃᑎᔪᒥᑦ ᐊᒥᓱᓄᑦ 
ᐃᖃᓗᓐᓂ ᖁᕕᐊᓱᒍᑎᖃᓚᐅᖅᑐᑦ ᑐᓂᔭᐅᔪᒥᑦ. 
ᑐᑭᓯᒋᐊᕐᕕᒃ ᐊᖏᓂᖅᓴᐅᔪᖅ ᐱᓕᕆᕕᐅᓪᓗᓂ, 
ᐃᓂᐅᔪᖅ ᐅᑉᐱᕈᓱᓐᓂᕐᒧᑦ, ᐅᐱᒍᓱᓐᓂᕐᒧᑦ, ᐊᒻᒪ 
ᒪᒥᓴᓂᕐᒧᑦ. ᐃᖃᓗᓐᓃᒃᑯᕕᑦ, ᐅᐸᒍᓐᓇᓂᐊᖅᑲᐃᑦ.

ᓂᕆᖃᑎᖃᕐᓗᑎᑦ, ᐃᓚᒋᔭᐅᓗᑎᑦ ᐱᓕᕆᐊᒥᑦ, 
ᑲᑎᓪᓗᒋᑦ ᐃᓐᓇᑐᖃᐃᑦ, ᐊᒻᒪ ᑕᑯᓗᑎ 
ᖃᓄᐃᓘᕐᓂᕆᖓ ᓄᓇᓕᐅᔪᖅ ᐱᓯᒪᓪᓗᑎ 
ᑐᑭᓯᒋᒋᐊᕐᕕᒃ ᐆᒻᒪᑎᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᓂᖓᓄᑦ. 
ᐃᔅᓯᕙᐅᑕᖅᑕᓕᒃ ᐃᓕᓐᓂᑦ ᐅᑕᖅᑭᔪᒥ.

 

ᓄᓇᓕᖕᓂ 
ᓂᕈᐊᒐᒃᓴᙳᖅᑎᑕᐅᔪᖅ 
ᑐᓐᓂᖅᑯᓯᐊᖅ

2024–25−ᒥᑦ, ᐊᓐᓇᐅᒪᒃᑯᑦ ᑐᓂᓯᓚᐅᖅᑐᑦ 
$1,655,000 ᑐᓂᔭᐅᔪᓂᑦ 17 ᓄᓇᓕᒻᒥ 
ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᓄᓇᕗᓕᒫᒥ. 

ᑖᒃᑯᐊ ᑐᓂᔭᐅᔪᑦ ᐃᑲᔪᖅᑐᑦ ᓄᓇᓕᒻᒥ 
ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ, ᐱᖅᑯᓯᓄ ᖃᐅᔨᒪᓂᐅᔪᓄᑦ, ᐊᒻᒪ 
ᓄᓇᓕᒻᒧᑦ ᖃᓄᐃᖏᑎᐊᕐᓂᖓᓄᑦ ᐱᓕᕆᐊᑎᒍᑦ 
ᓴᓇᔭᐅᓯᒪᓪᓗᑎ ᐊᒻᒪ ᑐᑭᒧᐊᖅᑎᑕᐅᓗᑎ ᐃᓄᓐᓄᑦ 
ᐊᒻᒪ ᓄᓇᓕᒻᒦᑦᑐᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ. 

ᐊᓐᓇᐅᒪᒃᑯᓐᓂ ᐊᑦᑐᖅᑕᐅᔪᑦ 
ᖃᐅᔨᓴᖅᑕᐅᑐᐃᓐᓇᖏᑦᑐᑦ ᑮᓇᐅᔭᑎᒍᑦ. 
ᑕᑯᔅᓴᐅᑎᑕᐅᔪᑦ ᐱᓕᕆᖃᑎᒌᓕᐅᓂᕐᒥᑦ, 
ᖃᐅᔨᒪᓂᐅᔪᑦ ᑐᓂᔭᐅᔪᑦ, ᐊᒻᒪ ᑲᑎᓐᒐᓂᖃᕐᓂᖏᑦ 
ᓄᓇᓕᓕᒫᓂᑦ. 

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᖓᑎᒍᑦ ᐊᖏᖃᑎᒌᓐᓂᕐᒧᑦ 
ᑐᓂᔭᐅᔪᑦ ᑲᑎᓐᖓᔪᑦ, ᑕᑯᓚᐅᖅᑐᒍᑦ 
ᓄᓇᓕᒻᒧᑦ ᑐᑭᒧᐊᖅᑎᑕᐅᔪᓂᑦ ᐋᖅᑭᒍᑎᓂᑦ 
ᐋᖅᑭᑦᑕᐅᔪᓂᑦ, ᓄᑖᑦ ᐱᓕᕆᖃᑎᒌᓐᓂᐅᔪᑦ 
ᓴᖅᑭᖅᑐᓂᑦ, ᐊᒻᒪ ᑲᑐᑎᔭᐅᔪᑦ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ 
ᑲᑎᓐᖓᔪᓂᑦ ᐃᓚᒋᔭᐅᔪᓂᑦ. ᑖᒃᑯᐊ 
ᐊᑐᖅᑕᐅᓂᐅᔪᑦ ᑐᓐᖓᕕᓕᐅᖅᑐᑦ ᐊᑯᓂᐅᔪᒧᑦ, 
ᒪᑭᒪᑎᑕᔅᓴᐅᔪᓂ ᐊᑦᑐᖅᑕᐅᔪᓂᑦ ᐅᑉᐱᕈᓱᓐᓂᒦᑦᑐᑦ, 
ᑐᓂᓯᖃᑦᑕᐅᑎᓂᕐᒥᑦ, ᐊᒻᒪ ᐃᓄᒃᑎᑐᑦ ᑐᓂᓯᓂᕐᒥᑦ. 

ᓇᓗᓇᐃᕈᑦ: ᑐᓂᔭᐅᔪᑦ ᐊᑭᓕᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒥᓱᒐᓚᓐᓂᑦ 
ᖃᖓᒃᑰᓂᖏᓐᓄᑦ ᓇᓕᒧᓐᓂᖃᕐᓗᑎ ᐱᓕᕆᐊᒧᑦ ᖃᖓᒃᑰᓂᖏᓐᓄᑦ. 
ᑲᑎᑦᑐᒋᑦ ᑐᓂᔭᐅᓯᒪᔪᓂᑦ, 74% ᐊᑭᓕᖅᑕᐅᓚᐅᖅᑐᑦ 
ᑮᓇᐅᔭᓕᕆᓂᐃᕐᒧᑦ ᐊᕐᕌᒍᖓᓂ, ᐊᒥᐊᒃᑯᖏᑦ ᑮᓇᐅᔭᐃᑦ 
ᐋᖅᑭᑦᑕᐅᓯᒪᓪᓗᑎ ᐊᑭᓕᖅᑕᐅᓗᑎ ᑐᓂᓯᕕᐅᔪᓄ ᑲᑎᓐᖓᔪᑦ 
ᑲᑎᒪᓕᖅᑎᓪᓗᒋᑦ ᑲᑎᒪᒋᐊᒃᑲᓂᖅᑎᓪᓗᒋᑦ.

“ᐊᖏᔪᒥᑦ 
ᖃᐅᔨᒪᓂᖅᑖᓚᐅᖅᑐᒍᑦ 
ᐊᓯᖏᓐᓂ 
ᑎᒥᐅᔪᓂᑦ ᐊᒻᒪ 
ᑲᑎᓐᖓᓂᖃᓕᖅᑐᑕ. 
ᐱᐅᓕᔭᐅᓯᒪᔪᒍᑦ 
ᐱᖃᓯᐅᔾᔭᐅᓯᒪᓪᓗᑕ!” 
ᐅᖃᖅᓯᒪᔭᖏᑦ ᐊᓐᓇᐅᒪᒃᑯᓐᓄᑦ ᑐᓂᓯᕕᐅᓯᒪᔪᖅ 
ᖓᑐᕐᑕᖏᓐᓂ ᖃᐅᔨᓴᓂᕐᒧᑦ, ᖃᐅᔨᒪᔭᐅᖏᑦᑐᖅ 
ᑭᓇᐅᓂᖓ
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ᐊᖏᔪᒥᑦ ᖁᔭᓐᓇᒦᖅᑕᕗᑦ 
ᑕᐃᒃᑯᐊᓕᒫᑦ ᐃᑲᔪᖅᓯᒪᔪᑦ ᑖᔅᓱᒥᖓ 
ᑕᑯᔅᓴᐅᑎᑦᑎᓂᐅᔪᒥᑦ ᒫᓐᓇᒧᑦ 
ᑎᑭᑦᑐᒍ. ᑕᑯᓪᓗᒍ ᐱᕈᖅᐸᓪᓕᐊᓂᖓ 
ᑲᒪᒋᔭᖃᓂᕐᒧᑦ ᐅᑭᐅᑕᖅᑐᒥ 
ᐃᑲᔪᖃᑦᑕᖅᑐᑦ, ᐊᔾᔨᓕᐅᕐᓗᒍ QR 
ᓇᓗᓇᐃᒃᑯᑕᖓ ᐊᑖᓂ ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᐅᔨᒋᐊᕐᕕᒋᓗᒍ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᑐᑭᓯᒋᐊᕐᕕᕗᑦ.

03

ᐱᓕᕆᖃᑎᒌᖕᓂᖅ 
ᑲᑐᔾᔭᐅᓪᓗᓂ 
ᐱᔾᔪᑕᐅᔪᒧᑦ

ᑲᒪᒋᔭᖃᕐᓂᖅ 
ᐅᑭᐅᑕᖅᑐᒥ 
ᓴᖅᑭᔮᖅᑎᑕᐅᓂᖓ

ᐱᒋᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᖅ 2022−ᒥᑦ ᐱᔪᒪᓂᖃᖅᑐᑎ 
$10 ᒥᓕᐊᓐ ᑐᕌᖅᑕᖓᓂ, ᑲᒪᒋᔭᖃᕐᓂᖅ 
ᐅᑭᐅᑕᖅᑐᒥ ᓴᖅᑭᔮᖅᑎᑕᐅᓂᖓ ᐊᓐᓇᐅᒪᒃᑯᑦ 
ᓯᕗᓪᓕᖅᐹᕆᒪᐅᖅᑕᖓ ᑮᓇᐅᔭᓂ ᐱᕈᖅᓴᐃᓂᕐᒧᑦ 
ᐱᓕᕆᔭᐅᔪᒥᑦ. ᓄᑖᖑᓪᓗᓂ ᖃᑐᔾᔨᖃᑎᒌᖑᓪᓗᓂ, 
ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᐱᒡᒐᓇᓚᐅᖅᑐᖅ. ᑏᓯᐱᕆ 
2024−ᒥᑦ, ᐃᑲᔪᖅᑕᐅᓪᓗᑕ ᑲᑐᔾᔨᖃᑎᒋᓄᑦ ᐊᒻᒪ 
ᐱᓕᕆᖃᑎᑦᑎᓐᓄᑦ ᑲᓇᑕᓕᒫᒥ, ᐅᐱᒍᓱᑦᑐᒍᑦ 
ᐊᒻᒪ ᖁᔭᓕᓪᓗᑕ ᑎᑭᑦᑎᓪᓗᑕ ᑖᔅᓱᒥᖓ 
ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐᒥ, ᐱᖃᓯᐅᔾᔨᔪᑦ 
ᑕᒪᒃᑭᓐᓂ ᑮᓇᐅᔭᓂᑦ ᐱᔭᐅᔪᓂᑦ ᐊᒻᒪ ᓯᕗᓂᔅᓴᒥ 
ᑐᓂᔭᐅᓂᐊᖅᑐᓂᑦ. 

40%
ᑐᕌᖅᑎᑕᐅᑦᑕᐅᑎᒋᔪᑦ ᓄᓇᓕᒻᒧᑦ ᑐᓂᔭᐅᔪᓂᑦ

40%
ᑮᓇᐅᔭᐅᓕᐅᕋᓱᐊᕈᑕᐅᔪᑦ 
ᖃᑦᑏᓐᓇᐅᓛᕆᔪᓐᓇᖅᑕᖏᓐᓂ ᖁᓕᓄᑦ ᐊᕐᕌᒍᓄᑦ, 
ᐅᑎᖅᑐᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑕᐅᒃᑲᓂᖅᑐᑎ 
ᓯᕗᓂᔅᓴᒥ ᑐᓂᓯᓂᕐᒧᑦ

20%
ᐃᑲᔪᖅᑐᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪ 
ᐱᓕᕆᓂᖃᕈᓐᓇᓂᕐᒧᑦ ᐱᕈᖅᑎᑦᑎᓂᕐᒧᑦ

ᑕᑯᔅᓴᐅᑎᑦᑎᓂᐅᔪᖅ ᑮᓇᐅᔭᓂ 
ᐱᕈᖅᓴᐃᓂᑐᐃᓐᓇᐅᓯᒪᖏᑦᑐᖅ; ᐃᖏᕋᓂᐅᓯᒪᔪᖅ 
ᑐᑭᖃᑦᑎᐊᖅᑐᓂᑦ ᐱᓕᕆᖃᑎᒌᓐᓂᐅᔪᓂᑦ 
ᐱᕈᖅᑎᑦᑎᓂᕐᒥᑦ ᑐᓂᓯᑐᐃᓐᓇᖅᑐᓂᑦ 
ᓈᓚᓐᓂᖃᑦᑎᐊᓚᐅᖅᑐᓂᑦ, ᐃᑲᔪᖅᑐᑎ ᓄᑖᓂᑦ 
ᐃᓱᒪᒋᔭᐅᔪᓂᑦ, ᐊᒻᒪ ᑕᑯᓪᓗᒋᑦ ᐃᑲᔪᕐᓂᖏᑦ 
ᑲᔪᖏᖅᓯᒪᓂᒃᑯᑦ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐊᒻᒪ 
ᓯᕗᒧᒋᐊᖅᑎᑦᑐᒍ ᐃᓄᒃᑎᑐᑦ ᑐᓂᓯᑐᐃᓐᓇᓂᕐᒧᑦ. 
ᓯᕗᒧᑦ ᑕᑯᓂᐊᖅᑐᓂ, ᖁᕕᐊᓱᑦᑐᒍᑦ ᑲᔪᓯᑎᓪᓗᒍ 
ᑲᒪᒋᔭᖃᓂᕐᒧᑦ ᐅᑭᐅᑕᖅᑐᒥ ᑮᓇᐅᔭᓂ 
ᐱᕈᖅᓴᐃᓂᓪᓗᐊᑕᐅᓪᓗᓂ ᐱᓕᕆᐊᖅ. ᑐᓂᔭᐅᔪᑦ 
ᑲᒪᒋᔭᖃᓂᕐᒧᑦ ᐅᑭᐅᑕᖅᑐᒥ ᑕᑯᔅᓴᐅᑎᑦᑎᓂᕐᒧᑦ 
ᐱᓯᒪᑦᑎᒋᑎᑕᐅᔪᑦ ᐊᓐᓇᐅᒪᒃᑯᑦ 40-40-20 
ᐃᓕᐅᖅᑲᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᑐᖅᑕᐅᔪᒥᑦ:
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ᐱᕈᔭᖅ ᑮᓇᐅᔭᐃᑦ

ᐊᒥᖅᑳᖃᑎᒌᖕᓂᒃᑯᑦ ᑲᒪᑦᑎᐊᖃᑦᑕᐅᑎᓂᒃᑯᓪᓗ 
ᐊᓯᓐᓂᑦ, ᐊᓐᓇᐅᒪᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓂᐅᓴᔪᑦ 
ᐱᕈᔭᖅ ᑮᓇᐅᔭᐃᑦ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 
ᐃᑲᔪᑐᐃᓐᓇᔾᔮᖏᑦᑐᑦ ᐊᓐᓇᐅᒪᒃᑯᑦ 
ᐱᓕᕆᓂᓪᓗᐊᑕᖏᓐᓄᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ ᐃᑲᔪᕐᓗᑎ 
ᐊᓯᖏᓐᓂ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖏᑦᑐᓂᑦ ᐊᒻᒪ 
ᑐᓂᓯᑐᐃᓐᓇᖃᑦᑕᖅᑐᓂᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᑦ 
ᓄᓇᕗᓕᒫᒥᑦ. ᐅᖓᑖᓃᑦᑐᑦ 200 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖏᑦᑐᑦ ᐊᒻᒪ 38 ᐊᑎᓕᐅᖅᓯᒪᔪᑦ 
ᑐᓂᓯᑐᐃᓐᓇᖃᑦᑕᖅᑐᑦ ᓄᓇᕗᒻᒥᑦ. ᐊᓐᓇᐅᒪᒃᑯᑦ 
ᑕᑯᓐᓇᖅᑕᖏᑦ ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒋᑦ 
ᐊᑕᐅᓯᐅᓪᓗᒍ ᐊᖏᔫᓪᓗᓂ ᓄᓇᓕᐅᔪᖅ, 
ᑲᒪᒋᖃᑦᑕᐅᑎᔪᑦ ᐃᖏᕋᓂᖃᖅᑎᓪᓗᑕ ᑐᕌᖅᑐᓄᑦ 
ᑕᐃᒫᔅᓴᐃᓐᓈᖏᓐᓇᖅᑐᒥ ᐊᒻᒪ ᐱᓕᕆᓂᖃᑦᑎᐊᖅᑐᒥ 
ᓯᕗᓂᔅᓴᒧᑦ ᓄᓇᕗᒻᒥᐅᑕᓕᒫᓄᑦ. 

ᐱᕈᔭᖅ ᑮᓇᐅᔭᐃᑦ ᐱᔭᔅᓴᐅᓂᐊᖅᑐᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖏᑦᑐᓄᑦ ᐊᒻᒪ 
ᑐᓂᓯᑐᐃᓐᓇᖃᑦᑕᖅᑐᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᓄᓇᕗᒻᒥ 
ᐃᑲᔪᖅᑕᐅᓗᑎ ᐱᔨᑦᑎᕐᓗᑎ ᓄᓇᓕᖏᓐᓂ 
ᓴᓐᖏᓂᖃᓂᒃᑯᑦ ᐊᒻᒪ ᐅᐱᒍᓱᓐᓂᒃᑯᑦ. ᓲᕐᓗ 
ᓂᖀᑦ ᐱᕈᔭᐅᓯᒪᔪᑦ, ᑖᒃᑯᐊ ᓴᓂᕐᕙᖅᑕᐅᓯᒪᔪᑦ 
ᑮᓇᐅᔭᐃ ᐱᔪᒥᓇᖅᑎᑦᑎᓂᐊᖅᑐᑦ ᒪᑭᒪᑎᑕᔅᓴᐅᔪᓂ 
ᐃᑲᔪᓂᕐᒧᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖏᑦᑐᓂ 
ᐊᒻᒪᑐᓂᓯᑐᐃᓐᓇᖃᑦᑕᖅᑐᓂᑦ ᐊᒥᓱᓄᑦ 

ᑭᖑᕚᕇᑦᑐᓄᑦ. ᐊᑐᖅᑕᐅᖃᑦᑕᖏᓐᓂᖅᓴᐅᔫᒐᓗᐊᑦ 
ᐅᓪᓗᒥ, ᐱᕈᔭᐃᑦ ᐊᒻᒪ ᐊᒥᐊᒃᑯᒥᓂᖏᑦ ᓱᓕ 
ᓇᓂᔭᐅᔪᓐᓇᖅᑐᑦ ᐅᑭᐅᑕᖅᑐᓕᒫᒥᑦ. 

ᐃᖅᑲᐃᑎᑦᑎᔾᔪᑎᐅᔪᑦ ᖃᓄᖅ ᐃᓄᐃᑦ 
ᐱᐅᖅᓱᐊᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐊᒻᒪ ᑐᖅᑯᖅᑕᐅᓂᖏᓐᓄᑦ 
ᓄᓇᒦᖔᖅᑐᑦ ᐊᑐᐃᓐᓇᕈᐃᓪᓗᑎ ᓯᕗᓂᔅᓴᒧᑦ 
ᐊᒻᒪ ᐊᑕᖐᔪᓂ ᖃᓄᐃᖏᑎᐊᓂᐃᕐᒧᑦ ᓄᓇᓕᒻᒧᑦ.  
ᐱᕈᔭᖅ ᑮᓇᐅᔭᐃᑦ ᑐᕌᕐᓂᖃᖅᑐᑦ ᓴᖅᑭᑎᑦᑎᓗᑎ 
$50 ᒥᓕᐊᓂᑦ ᐊᑦᑕᓇᐃᖅᑕᐅᓗᓂ ᐊᓐᓇᐅᒪᒃᑯᑦ 
ᐊᐅᓚᓂᖏᓐᓄᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂ 
ᐊᒻᒪ ᐱᑕᖃᖅᑎᑦᑎᓗᑎ ᐊᒥᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓪᓗᐊᑕᕐᓂᖏᓐᓄᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖏᑦᑐᑦ ᐊᒻᒪ ᑐᓂᓯᑐᐃᓐᓇᖃᑦᑕᖅᑐᑦ 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᓄᓇᕗᒻᒥ.

ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐱᔪᓐᓇᐅᑎᑖᖅᑎᑦᑎᓂᐊᖅᑐᑦ 
ᐊᓐᓇᐅᒪᒃᑯᑦ ᐊᐅᓚᓂᖃᕐᓗᑎ 
ᓴᓐᖏᓂᖃᖅᑐᓃᖔᖅᑐᓂ, 
ᐱᓕᕆᐊᓪᓗᐊᖃᖅᑎᑦᑎᓗᑎ ᐅᕙᒍᑦ 
ᐊᑕᖐᔪᓂᑦ ᐃᖅᑲᓇᐃᔮᖓᓂ ᐊᒻᒪ ᐊᑯᓂᐅᔪᒧᑦ 
ᒪᑭᒪᑎᑕᔅᓴᐅᓂᖓᓄᑦ. 

ᓄᓇᕗᓕᒫᒥ, ᐊᒥᓲᔪᑦ ᓄᓇᓕᒻᒥ ᐱᓕᕆᔭᐅᔪᑦ 
ᐊᒻᒪ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᑦ 
ᐱᐅᓯᑎᒃᑲᓂᕐᓗᒋᑦ ᓄᓇᓕᖏᑦ ᑐᓂᓯᑐᐃᓐᓇᓂᒃᑯᑦ 
ᐱᓇᓱᐊᖅᑕᐅᔪᓂᑦ, ᐃᓛᓐᓂᒃᑯᑦ 
ᐃᓕᓴᕆᔭᐅᓂᖃᖅᓯᒪᓇᑎ. ᖁᒻᒧᐊᑦᑎᒋᐊᖅᑐᒋᑦ 
ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒋᒌᑦ, ᑮᓇᐅᔭᐃᑦ ᐃᑲᔪᕐᓂᐊᖅᑐᑦ 
ᓇᓗᓴᐃᖅᓯᓗᑎ ᑭᓱᓕᕆᔾᔪᑎᖃᕐᓗᑎ ᐊᒻᒪ 

ᐱᕕᔅᓴᐅᔪᓐᓇᖅᑐᓂ ᑲᔪᓯᑎᓪᓗᒋᑦ ᐱᒻᒪᕆᐅᔪᑦ 
ᐃᖅᑲᓇᐃᔮᕆᔭᖏᑦ. 

ᕿᓂᖅᑐᒍᑦ ᐱᓕᕆᖃᑎᒌᖃᑎᔅᓴᓂᑦ—ᐃᓗᓐᓂᑦ, 
ᑯᐊᐳᕇᓴᓂᑦᑕ ᐊᒻᒪ ᑲᑐᔾᔨᖃᑎᒌᓂᑦ—
ᐊᑐᐃᓐᓇᐅᔪᓂᑦ ᒥᔅᓯᖃᑦᑎᐊᖅᑐᓂ ᑐᓂᓯᓂᕐᒧᑦ 
ᑐᓂᓯᑐᐃᓐᓇᓂᒃᑯᑦ ᑐᓂᔭᐅᔪᓂᑦ, ᐊᑭᑐᔪᑦ 
ᐊᐅᓪᓛᖅᑕᐅᓂᖏᓐᓄᑦ, ᐊᒻᒪ ᐊᓯᖏᑎᒍᑦ 
ᐃᑲᔪᓂᕐᒧᑦ. 

ᑐᓂᓯᖃᑦᑕᖅᑐᑦ ᐱᕈᔭᖅ ᑮᓇᐅᔭᓄᑦ 
ᐆᒻᒪᑎᖓᓃᑦᑎᑦᑎᓂᐊᖅᑐᑦ ᐃᓄᒃᑎᑐᑦ ᐱᓕᕆᔾᔪᓯᖅ 
ᐃᑲᔪᕋᓱᐊᕐᓂᕐᒧᑦ — ᑐᓂᓯᓂᖃᖅᑐᑎ ᐊᑕᖐᔪᓂᑦ 
ᐱᕙᓪᓕᐊᓂᖓᓄᑦ ᐊᒻᒪ ᐃᑲᔪᖅᑐᓕᒫᓂᑦ. ᑲᑐᑎᓗᑕ, 
ᓴᖅᑭᑎᑦᑎᒍᓐᓇᖅᑐᒍᑦ ᐊᑯᓂᐅᔪᒧᑦ ᐊᑦᑐᐃᓂᖃᖅᑐᓂᑦ 
ᑐᓂᓯᓗᑕ ᐱᐅᓂᖅᓴᒥ, ᓴᓐᖏᔫᓂᖅᓴᒥᑦ 
ᓯᕗᓂᔅᓴᖏᓐᓂ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂ 
ᓄᓇᕗᓕᒫᒥᑦ.

ᑎᑎᕋᖅᑎᓪᓗᑕ ᐅᑯᓂᖓ ᐅᓂᒃᑳᓂᑦ, ᐅᐱᒍᓱᑦᑐᒍᑦ 
ᑐᓂᓯᓗᑕ ᑖᒃᑯᐊ ᐊᓐᓇᐅᒪᒃᑯᑦ ᐱᓯᒪᓪᓗᑎ ᒪᕐᕉᓐᓂ 
ᑐᓂᔭᐅᒋᐊᓐᖓᖅᑐᓂᑦ ᐱᕈᔭᖅ ᑮᓇᐅᔭᐃᑦ: 
ᐊᑕᐅᓯᖅ ᓄᓇᓕᒻᒥᐅᑕᒥᑦ ᐊᒻᒪ ᐊᓯᔾᔩᓂᖃᖅᑐᓂ 
ᐱᓕᕆᑎᑦᑎᓂᐅᔪᓂᑦ ᐅᕙᓐᖓᑦ ᒪᒃᑳᓄᓪ 
ᑲᑐᔾᔨᖃᑎᒌᑦ. 

ᑮᓇᐅᔭᓂ ᐱᕈᖅᓴᐃᓂᖅ 
ᐃᑲᔪᖅᑎᒌᓐᓂᖅ
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ᐱᖃᓐᓇᖏᑦ 
ᐊᓐᓇᐅᒪᒃᑯᑦ 
2023−ᒥᑦ, ᐊᓐᓇᐅᒪᒃᑯᑦ ᐱᒋᐊᖅᑎᑦᑎᓚᐅᖅᑐᑦ 
ᐱᖃᓐᓇᖏᑦ ᐊᓐᓇᐅᒪᒃᑯᑦ ᑕᑯᔅᓴᐅᑎᑦᑎᓂᕐᒥᑦ 
ᑲᑎᓐᖓᓂᖃᕐᕕᒋᓗᒋᑦ ᐃᓄᐃᑦ ᑲᒪᒋᒋᔭᖃᑦᑎᐊᖅᑐᑦ 
ᓄᓇᕗᒻᒥ. ᐃᓚᒋᔭᐅᖃᑕᐅᓗᓂ ᐱᖃᓐᓇᖏᑦ 
ᐊᓐᓇᐅᒪᒃᑯᑦ ᑕᑯᔅᓴᐅᑎᑕᐅᓂᖓ, 
ᑐᓂᓯᑐᐃᓐᓇᖅᑐᑦ ᑕᖅᑭᑕᒫᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᕐᕌᒍᑕᒫᑦ ᑲᔪᖏᖅᓯᒪᓂᖃᕈᓐᓇᖅᑐᑦ 
ᐃᑲᔪᖅᑐᓂᑦ ᖃᓄᐃᖏᑎᐊᓂᕐᒧᑦ ᐊᒻᒪ ᓇᒻᒥᓂᖅ 
ᐃᓱᒪᓕᐅᕈᓐᓇᓂᕐᒧᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂ 
ᓄᓇᕗᓕᒫᒥᑦ.

ᑐᓐᓂᖅᑯᓯᐊᓕᒫᑦ 
ᐊᕕᒃᑐᖅᓯᒪᓂᒃᑯ

  ᐋᓐᑎᐅᕆᔪ 33%

  ᓄᓇᕗᑦ 20%

  ᐳᕆᑎᔅ ᑲᓚᒻᐱᐊ 13%

  ᐃᐅᐴᑕ 13%

  ᓇᓗᓇᐃᖅᑕᐅᓯᒪᖏᑦᑐᖅ 9%

  ᐳᕆᓐᔅ ᐃᐊᑦᕗᑦ ᐊᐃᓚᓐ 4%

  ᓅᕙ ᓯᑰᓴ 4%

  ᒫᓂᑑᐸ 2%

  ᒥᐊᓕᒐᒃᑯᑦ 2%

ᑐᓂᔭᓕᒫᑦ 
ᓇᑭᓐᖔᕐᕕᖏᓐᓂ  

ᐱᖃᓐᓇᕆᔭᐅᖃᑕᐅᒋᑦ ᐊᓐᓇᐅᒪᒃᑯᓐᓄᑦ

ᑐᓂᓯᖃᑦᑕᕐᓗᑎᑦ ᑕᖅᑭᑕᒫᑦ ᐃᓄᒃᑎᑐᑦ ᐱᓕᕆᔾᔪᓯᖅ 
ᐃᑲᔪᕋᓱᐊᕐᓂᕐᒧᑦ ᐆᒻᒪᐃᔪᑎᑦ - ᑐᓐᖓᓂᖃᖅᑐᑦ 
ᑐᓂᓯᓂᕐᒧᑦ, ᑐᓂᓯᖃᑦᑕᐅᑎᓂᕐᒧᑦ ᐊᒻᒪ ᓄᓇᓕᒻᒥ 
ᑲᒪᒋᔭᖃᓂᕐᒧᑦ. ᑲᔪᖏᖅᓯᒪᐃᓐᓇᕐᓂᕆᔭᐃᑦ 
ᐅᕙᑦᑎᓐᓂ ᐸᕐᓇᐃᑎᑦᑎᔪᑦ ᓯᕗᒧᑦ ᐊᒻᒪ 
ᑭᐅᖃᑎᒌᑦᑐᑕ ᓱᖁᑎᕐᓇᓛᖑᔪᓂᑦ. ᐃᓕᓐᓂᑦ 
ᑐᓐᖓᓱᑎᑦᑎᔪᒍᑦ ᑕᖅᑭᑕᒫᑦ ᑐᓂᓯᑐᐃᓐᓇᖃᑦᑕᕐᓗᑎᑦ 
ᐅᓪᓗᒥ.

ᐃᓄᖕᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᑐᓂᓯᕆᒐᔪᖃᑦᑕᖅᑕᖏᑦ 2024-2025−
ᒥᑦ ᐅᓇᐅᓚᐅᖅᑐᖅ $113.89

  ᑲᑐᔾᔨᖃᒌᓄ ᑐᓂᔭᐅᔪᑦ 77%

  ᑯᐊᐳᕇᓴᐃᑦ ᑐᓂᓯᓂᖏᑦ 16%

  ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᓂᔭᐅᔪᑦ 6%

  ᐃᓄᖕᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᑐᓐᓂᖅᑯᑕᐅᔪᖅ   1%

82%

18%

ᓴᖅᑭᑲᓐᓂᖅᑐᖅ

ᐊᑕᐅᓯᐊᖅᑐᓂ

ANNAUMA.CA/DONATE

2024-25−ᒥᑦ ᐊᓐᓇᐅᒪᒃᑯᑦ ᐱᕈᖅᓴᐃᓚᐅᖅᑐᑦ 
ᑲᑎᑦᑐᒋᑦ $45,589 ᐅᕙᓐᖓᑦ 
ᑲᒪᒋᔭᖃᑦᑎᐊᖅᑐᓂᑦ ᐱᖃᓐᓇᖏᓐᓂ 
ᑲᓇᑕᓕᒫᒥᑦ ᐊᒻᒪ ᒥᐊᓕᒐᒃᑯᓐᓂᑦ, ᖁᔭᓐᓇᒦᒃ/
ᓇᑯᕐᒦᒃ!
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ᐊᓐᓇᐅᒪᒃᑯᑦ ᐅᓂᒃᑳᖓ ᐱᒋᐊᓚᐅᖅᑐᖅ ᑭᐅᓪᓗᑎ 
ᐅᕙᒍᑦ ᓄᓇᓕᖓᓄ ᐱᔪᒪᔭᐅᔪᓂᑦ. ᐊᒥᓲᖏᑦᑐᑦ 
ᑲᔪᖏᖅᓯᒪᔪᑦ ᐃᖃᓗᓐᓂ ᓄᓇᓕᒻᒥᐅᑕᐃᑦ 
ᑲᑎᓐᖓᓂᖃᓚᐅᖅᑐᑦ ᐱᒡᒐᓇᖏᑦᑐᒥᑦ ᑭᓯᐊᓂ 
ᓴᓐᖏᔪᒥᑦ ᑐᕌᒐᖓᓂ: ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ 
ᑐᓂᔭᐅᓗᑎ ᐱᔭᕆᐊᖃᓛᖑᔪᓄᑦ. 
ᐸᕐᓇᐅᑎᑕᖃᓚᐅᙱᑦᑐᖅ, ᑭᓯᐊᓂ 
ᑐᑭᓯᐅᒪᖃᑎᒌᑦᑐᑦ ᑖᓐᓇ ᓄᑖᖅ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᖅ 
ᖃᓄᐃᓕᓯᒋᐊᕆᐊᖃᓚᐅᖅᑐᖅ ᕿᓚᒥᐅᔪᒥᑦ 
ᐊᒻᒪ ᐱᓯᒪᑦᑎᓗᑎ ᐃᓄᐃᑦ ᐃᓅᖃᑎᒌᓐᓂᕐᒧᑦ 
ᐱᒻᒪᕆᒋᔭᖏᓐᓂ ᐊᑐᖅᑕᓕᒫᖑᔪᓂᑦ.

ᐃᖏᕋᑦᑎᐊᖏᓐᓇᓕᕋᑖᖅᑐᒥᓂᐅᒐᓗᐊᖅᑎᓪᓗᒍ, 
ᐊᑕᐅᓯᖅ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᖅ ᓴᖅᑭᓚᐅᖅᑐᖅ ᐅᕙᒍᑦ 
ᐱᔭᕆᐊᖃᓪᓚᕆᑦᑕᖏᓐᓂ ᐱᒋᐊᖃᖅᑎᓪᓗᑕ: 
ᐅᑉᐱᕈᓱᓐᓂᖅ ᐊᒻᒪ ᐅᑉᐱᕆᔭᐅᓂᖏᓐᓄᑦ 
ᐊᓐᓇᐅᒪᒃᑯᑦ ᑕᑯᓐᓇᖅᑕᖓ ᒧᕼᓂᒻᒥ ᑲᑐᔾᔨᖃᑎᒌᒧᑦ 
ᓄᓇᕗᒻᒥ.

ᐱᓕᕆᔩᑦ ᐋᖅᑭᓱᖅᑕᐅᓚᐅᖅᑐᑦ, 
ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓖᑦ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᑦ, 
ᐊᒻᒪ ᑮᓇᐅᔭᓂ ᐱᕈᖅᓴᐃᓂᖅ 
ᐱᒋᐊᓚᐅᖅᑐᖅ. ᕿᓚᒥᐅᓛᖑᓯᒪᔪᒥᑦ, 
ᑮᓇᐅᔭᐃᑦ ᐃᖏᕋᕙᓪᓕᐊᓕᓚᐅᖅᑐᑦ 
ᓄᓇᓕᒻᒥ ᐱᓕᕆᔭᐅᔪᓄᑦ. ᑭᓱᓕᒫᑦ 
ᖃᐅᔨᔭᐅᖏᓐᓂᖏᓐᓅᖏᑦᑐᖅ, ᑭᓯᐊᓂ 
ᓄᓇᓕᐅᔪᖅ ᖃᓄᐃᓕᓯᒋᐊᕐᓂᖓ 
ᖁᓪᓕᐹᖑᓚᐅᕐᓂᖓᓄ ᓯᕗᓪᓕᐅᑎᔭᕆᐊᓕᒃ.

ᒍᐊᑕᓐ ᑐᙵᕕᖏᑦ ᐊᒥᓱᓂᑦ ᐊᕐᕌᒍᓂᑦ 
ᓈᓚᖃᑦᑕᖅᓯᒪᔭᕇᖅᑐᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑐᑎ 
ᐅᑭᐅᑕᖅᑐᒥ, ᐱᓕᕆᖃᑎᒌᓕᐅᖅᑐᑎ 
ᐃᑲᔪᕋᓱᐊᓚᐅᖅᑎᓐᓇᒋᑦ. ᑲᑐᔾᔨᖃᑎᒌᖑᔪᖅ 
ᑕᑯᒻᒪᑕ ᐊᓐᓇᐅᒪᒃᑯᓐᓂᑦ ᐋᖅᑭᐸᓪᓕᐊᑎᓪᓗᒍ, 
ᐃᓕᓴᖅᓯᓚᐅᖅᑐᑦ ᐱᕕᔅᓴᐅᔪᓐᓇᖅᑐᒥᑦ: 
ᓇᖏᖃᑎᒋᓗᒋᑦ ᒥᑭᔪᑦ ᐱᓕᕆᔩᑦ ᓇᓕᒧᓐᓂᖃᖅᑐᑦ 
ᑲᑐᑎᔭᐅᔪᓂᑦ ᐱᒻᒪᕆᒋᔭᐅᔪᓂᑦ ᐊᒻᒪ 
ᑕᑯᔅᓴᐅᑎᐊᖅᑐᒥ ᑕᑯᓐᓇᖅᑕᐅᔪᒥᑦ.

ᐅᖃᖃᑎᒋᓪᓗᒋᑦ, ᓯᐅᕆ ᑳᒻᐳᓪ, 
ᐊᐅᓚᑦᑎᔨᒻᒪᕆᐅᓚᐅᖅᑐᖅ ᒍᐊᑕᓐ 
ᑐᙵᕕᖏᓐᓄᑦ, ᐃᖅᑲᐅᒪᔪᖅ ᐅᖃᖅᑕᐅᓯᒪᔪᑦ 
ᐃᓄᐃᑦ ᖃᓄᐃᓘᖃᑦᑕᕐᓂᖏᓐᓄᑦ 
ᖃᐅᔨᓴᖅᑎ ᒫᒍᓚ ᒦᑦ: “ᐃᓱᒪᒋᔭᐅᑦᑕᐃᓕᓕ 
ᐱᓕᕆᔪᓐᓇᕐᓂᖃᖏᓪᓗᑎ ᐱᔪᓐᓇᐅᑎᖏᑦ 
ᐊᒥᓲᓗᐊᖏᑦᑐᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔮᒥ 
ᐱᔭᕇᖅᓯᓗᑎ.” ᑖᓐᓇ ᐅᑉᐱᕆᔭᐅᓂᐅᔪᖅ 
ᑐᑭᓯᓇᖅᓯᑎᑕᐅᓚᐅᖅᑐᖅ ᐃᑲᔪᖅᑕᐅᓴᕋᐃᒋᐊᕐᓗᑎ, 

ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒋᑦ 
ᒍᐊᑕᓐ ᑐᙵᕕᖏᑦ

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᑯᑑᖏᑦᑐᖅ, ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᑲᔪᖏᖅᓴᐃᓂᒃᑯᑦ, ᐱᓕᕆᖃᑎᒌᖃᑎᖃᕐᓂᒃᑯᑦ, ᐊᒻᒪ 
ᓂᕈᐊᓂᕐᒧᑦ ᖁᓚᖏᓐᓂᕐᒧᑦ. 

ᒍᐊᑕᓐ ᑐᙵᕕᖏᑦ ᑐᑭᓯᔪᑦ ᑭᓱᓂᑦ 

ᐱᑕᖃᕆᐊᖃᖅᑐᓂᑦ: ᑖᓐᓇ ᑐᑭᖃᑦᑎᐊᖅᑐᒥ 
ᐊᓯᔾᔨᕐᓂᐅᔪᖅ ᐱᒋᐊᕐᓂᖃᒐᒧᑦᑐᑦ ᐃᓂᐅᔪᓂᑦ 
ᐊᓯᖏᓐᓂ ᑎᑭᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐᓂ. 
ᐱᒋᐊᓐᖓᕐᓂᖓᓂ, ᑖᓐᓇ ᐱᓕᕆᖃᑎᒌᓐᓂᐅᔪᖅ 
ᐊᓯᐊᒍᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐᖅ, 
ᑐᓐᖓᓂᖃᐃᓐᓇᖅᑐᑦ ᑲᑐᑎᔭᐅᔪᓂᑦ 
ᐊᑐᖅᑕᐅᓂᖓ ᑐᓂᓯᓂᕐᒧᑦ—ᖃᓄᐃᓘᕐᓂᖃᖅᑐᒥ 
ᑲᒪᒋᔭᖃᑦᑎᐊᓂᕐᒥᑦ, ᑐᐊᕕᕐᓇᖅᑐᒥ, ᐊᒻᒪ ᐃᑎᔪᒥᑦ 
ᐅᑉᐱᕈᓱᓐᓂᕐᒥᑦ ᓄᓇᓕᒻᒧᑦ ᖃᐅᔨᒪᔭᐅᔪᓂᑦ ᐊᒻᒪ 
ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ. 

ᐊᑯᓂᐅᔪᒧᑦ, ᑖᓐᓇ ᓇᓕᒧᓐᓂᖃᕐᓂᐅᔪᖅ 
ᐱᕙᓪᓕᐊᓯᒪᒃᑲᓂᖅᑐᖅ. ᐊᓐᓇᐅᒪᒃᑯᑦ ᓄᓇᓕᒻᒧᑦ 
ᑐᑭᒧᐊᖅᑎᑕᐅᔪᑦ ᐊᑐᖅᑕᐅᓂᖓ, ᓴᓇᔭᐅᓯᒪᔪᖅ 
ᐅᑉᐱᕈᓱᓐᓂᕐᒥᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᓄᓇᓕᖏᑦ 
ᖃᐅᔨᒪᓛᖑᒻᒪᑕ ᑭᓱᓂᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂ, 
ᐅᖃᖅᑐᑦ ᒍᐊᑕᓐ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ 
ᐃᓱᒪᒋᔭᐅᔪᓂᑦ ᑐᓂᓯᑐᐃᓐᓇᓂᕐᒧᑦ. 
ᑐᕌᒐᕆᓯᒪᖏᑕᖓ ᐱᐅᔪᐊᓘᓗᓂ: ᐅᓇᐅᔪᖅ, 
ᐊᒻᒪ ᑲᔪᓰᓐᓇᖅᑐᓂ, ᑭᐅᓂᖃᓂᕐᒧᑦ. ᐊᓐᓇᐅᒪᒃᑯᑦ 
ᐋᖅᑭᑦᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᐊᕐᕌᒍᖏᓐᓂ, 
ᑲᑐᔾᔨᖃᑎᒌᖑᔪᖅ ᐃᓕᔅᓯᒪᔪᖅ ᓅᔅᓴᕋᐃᒋᐊᕐᓗᓂ 
ᐃᓂᖃᖅᑎᑦᑎᓗᓂ ᐅᖃᖃᑎᒌᓐᓂᕐᒧᑦ, ᑲᒪᒋᔭᖃᓂᕐᒧᑦ, 
ᐊᒻᒪ ᐊᓯᔾᔨᓂᕐᒧᑦ.

ᐱᒋᐊᕐᓂᖃᒪᐅᖅᑐᒥᑦ ᐃᑲᔪᓂᕐᒧᑦ ᐊᓯᔾᔨᖅᓯᒪᔪᖅ 
ᐊᑯᓂᐅᔪᒧᑦ ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒧᑦ ᓇᓂᔭᐅᓯᒪᔪᑦ 
ᑲᑐᑎᑕᐅᔪᓂᑦ ᐱᒻᒪᕆᒋᔭᐅᔪᓂᑦ ᐊᒻᒪ 
ᐃᒋᖃᑦᑕᐅᑎᑦᑎᐊᓂᒃᑯᑦ.

ᑕᐃᒪᓕ, ᑭᓱᒥᑦ ᓯᕗᓂᔅᓴᖅ ᑎᒍᒥᐊᖅᑲ?

ᒍᐊᑕᓐ ᑐᙵᕕᖏᓐᓄᑦ, ᐊᔾᔨᒋᔫᔮᖅᑕᖓ: 
ᐊᓐᓇᐅᒪᒃᑯᑦ ᑲᔪᓯᑎᑦᑎᓪᓗᑎ ᑲᑎᓐᖓᓂᖃᓕᕐᓗᑎ 
ᐃᓄᓐᓂᑦ ᐊᒻᒪ ᐃᓱᒪᒋᔭᐅᔪᓂᑦ, ᓅᐸᓪᓕᐊᓪᓗᒋᑦ 
ᑭᓱᓕᕆᔾᔪᑏᑦ ᕿᓚᐅᒥᐅᒧᒃᑯᑦ ᐊᒻᒪ 
ᑲᒪᒋᔭᖃᑦᑎᐊᓂᒃᑯᑦ, ᐊᒻᒪ ᓱᓖᓐᓇᓂᕐᒧᑦ 
ᑕᑯᓐᓇᖅᑕᐅᔪᒧᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖏᑦ 
ᖃᓄᐃᖏᑎᐊᖅᑐᑎ, ᖁᓚᖏᑎᐊᖅᑐᑎᑦ, 
ᑭᓱᖃᖅᑎᑕᐅᓪᓗᑎ ᐃᖏᕋᑎᐊᓂᕐᒧᑦ. 

ᐊᓐᓇᐅᒪᒃᑯᓐᓄᑦ, ᑐᑭᖃᖅᑐᖅ ᑲᔪᓯᑎᓪᓗᒍ 
ᐱᓱᖃᑎᒋᓗᒋᑦ ᐱᓕᕆᖃᑎᖏᑦ ᑕᑯᓐᓇᖅᑐᓂ 
ᑲᑐᔾᔨᖃᑎᒌᒥᑦ, ᐅᑉᐱᕈᓱᑦᑐᑎ ᑐᕌᖅᑕᖓᓂ, 
ᐊᒻᒪ ᐅᑉᐱᕈᓱᑦᑐᑎ ᐊᖅᑯᑎᖓᓂ ᓯᕗᒧᒋᐊᓂᕐᒧᑦ, 
ᐃᑲᔪᖅᑐᑎ ᓄᓇᓕᒻᒧᑦ ᑐᑭᒧᐊᖅᑎᑕᐅᔪᓂᑦ 
ᐱᓕᕆᔭᐅᔪᓂᑦ ᑕᑯᔅᓴᐅᑎᑦᑎᔪᓂᑦ ᓴᓐᖏᓂᖓ, 
ᖃᐅᔨᒪᓂᖓ, ᐊᒻᒪ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓖᑦ ᐃᓄᐃᑦ 
ᓄᓇᓕᖏᓐᓄᑦ.
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ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᑦ 
ᖃᐅᔨᒪᓂᐅᔪᑦ, 
ᑕᑯᓐᓇᓂᒃᑯᑦ, 
ᐃᑲᔪᕐᓂᒃᑯᑦ, 
ᐱᓕᒻᒪᓴᕐᓂᒃᑯᑦ, ᐊᒻᒪ 
ᐱᓇᓱᐊᕐᓂᒃᑯᑦ.

ᓯᕗᒧᑦ 
ᑕᑯᓂᐊᕐᓂᖅ

ᐊᓐᓇᐅᒪᒃᑯᑦ ᓅᓕᖅᑎᓪᓗᒋᑦ 2025/26−ᒧᑦ, 
ᐃᓯᖅᐸᓪᓕᐊᔪᒍᑦ ᐃᑎᔪᒨᖅᑎᑲᓐᓂᖅᑐᒋᑦ 
ᐊᒻᒪ ᓴᓐᖓᑦᑎᒋᐊᖅᑐᒋᑦ ᐃᖅᑲᓇᐃᔮᕆᔭᕗᑦ, 
ᑕᒪᒃᑭᓐᓂ ᐃᓗᐊᓂ ᐊᒻᒪ ᓄᓇᓕᒻᒥ. ᐊᕐᕌᒎᓯᒪᔪᒥᑦ, 
ᑲᔪᓯᑎᑦᑎᓚᐅᖅᑐᒍᑦ ᓴᓐᖏᔪᒥᑦ ᑲᑐᔾᔨᖃᑎᒌᓕᐅᖅᑐᑕ 
ᐅᕙᒍᑦ ᐊᖏᖃᑎᒌᑦᑐᓄ ᑐᓂᓯᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᔪᒥᑦ ᐊᒻᒪ ᐋᖅᑭᓯᓪᓗᑕ ᒥᔅᓯᖃᑦᑎᐊᖅᑐᒥ 
ᐱᓕᕆᖃᑎᖃᓂᕐᒥᑦ ᓄᓇᓕᓐᓂᑦ ᓄᓇᕗᒻᒥ. 
ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ, ᐱᓕᕆᐊᓪᓗᐊᑕᕆᓂᐊᖅᑕᕗᑦ 
ᒪᑭᒪᑎᑕᔅᓴᐅᔪᓂᑦ, ᑎᑭᑦᑎᓂᕐᒥᑦ, ᐊᒻᒪ 
ᐊᑦᑐᐃᓂᖃᓂᕐᒧᑦ ᐅᕙᒍᑦ ᐱᓇᓱᐊᖅᑕᖏᓐᓂ.

ᐃᓗᐊᓂ, ᓯᕗᓪᓕᐅᔾᔭᓕᓕᐅᖅᑐᒍᑦ ᐱᕈᕐᓂᖏᑦ 
ᐊᒻᒪ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᑦ ᐱᔨᓕᕆᔨᕗᑦ. 
ᐱᓕᕆᑎᑦᑎᓂᖃᕐᓗᑎ ᖃᐅᔨᒪᓂᐅᔪᓂᑦ, 
ᖃᓄᐃᖏᑎᐊᓂᕐᒥᑦ, ᐊᒻᒪ ᐱᓕᕆᐊᖃᕈᓐᓇᓂᕐᒥᑦ 
ᐅᕙᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ, ᑐᕋᕐᓂᖃᖅᑐᒍᑦ 
ᐱᓕᕆᓂᖃᑦᑎᐊᕈᓐᓇᖅᑐᓂᑦ ᐱᓕᕆᔨᓂᑦ 
ᑕᑯᔅᓴᐅᑎᑦᑎᔪᓂᑦ ᐅᕙᒍᑦ ᐱᒻᒪᕆᒋᔭᖏᓐᓂ 
ᑲᒪᒋᔭᖃᓂᕐᒧᑦ, ᐊᑐᓕᕈᓐᓇᓂᕐᒧᑦ, ᐊᒻᒪ 
ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒧᑦ. ᓴᓐᖏᔪᖅ ᐃᓗᐊᓂ 
ᑲᑐᔾᔨᖃᑎᒌᒥᑦ ᐱᔪᓐᓇᑎᑦᑎᔪᑦ ᐅᕙᑦᑎᓐᓂ 
ᐃᑲᔪᕐᓗᒋᑦ ᓄᓇᓕᐅᔪᑦ ᐊᒻᒪ ᐱᓕᕆᖃᑎᕗᑦ 
ᐱᔨᑦᑎᑎᐊᕐᓂᖅᓴᕆᓗᒋᑦ. 

ᓯᕗᓪᓕᐅᔾᔭᐅᑕᓪᓗᐊᑕᐅᔭᕆᐊᓕᒃ 
ᑕᒪᑐᒪ,ᓂ ᐊᕐᕌᒍᒥ ᓴᓐᖓᑦᑎᒋᐊᕐᓗᒋᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖏᑦᑐᑦ ᐊᒻᒪ ᑐᓂᓯᑐᐃᓐᓇᖃᑦᑕᖅᑐᑦ 
ᓄᓇᕗᓕᒫᒥ. ᑐᓴᖃᑦᑕᖅᓯᒪᐃᓐᓇᖅᑐᒍᑦ 
ᐅᕙᒍᑦ ᑐᓂᓯᓯᒪᔭᖏᓐᓂ ᑲᑎᓐᖓᔪᓂᑦ 
ᐊᒻᒪ ᐱᓕᕆᖃᑎᑦᑎᓐᓂ ᑲᔪᓯᕙᓪᓕᐊᔪᓂᑦ 
ᐊᔅᓱᕈᕈᑕᐅᔪᓂᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᓵᓐᖓᔭᐅᔪᓂᑦ, 
ᐱᖃᓯᐅᑎᓪᓗᑎ ᑮᓇᐅᔭᖅᑎᑕᐅᓪᓗᐊᑕᓂᕐᒧᑦ ᐊᒻᒪ 
ᐱᓕᕆᐊᖃᕈᓐᓇᓂᕐᒧᑦ ᐊᔅᓱᕈᕈᑕᐅᔪᓂᑦ. ᑭᐅᓪᓗᑕ, 
ᐱᒋᐊᖅᑎᑦᑎᓚᐅᖅᑐᒍᑦ ᐱᕈᔭᖅ ᑮᓇᐅᔭᐃᑦ. 
ᑖᒃᑯᑎᒎᓇ ᑮᓇᐅᔭᓂ, ᐊᒻᒪ ᐱᓕᕆᖃᑎᖃᓂᒃᑯᑦ 
ᓄᓇᕗᓕᒫᒥᑦ. ᐊᓐᓇᐅᒪᒃᑯᑦ ᐃᑲᔪᕐᓂᖃᓂᐊᖅᑐᑦ 
ᐱᓕᕆᐊᖃᕐᓗᑎ ᐊᕕᑦᑐᖅᓯᒪᔪᒧ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 
ᐃᓗᐊᓃᑦᑎᐊᖅᑐᓂᑦ ᐃᓄᐃᑦ ᐱᒻᒪᕆᒋᔭᖏᓐᓂ. 

ᓇᓕᒧᓐᓂᖃᖅᑐᑦ ᐅᕙᒍᑦ ᐸᕐᓇᐅᑎᖓᓄᑦ, 
2025/26 ᐊᕐᕌᒍᒋᓂᐊᕐᒥᔭᖓ 
ᐊᖏᓪᓕᒋᐊᖅᑎᓪᓗᒍ ᑕᑐᔅᓴᐅᓂᕆᔭᓄᑦ 
ᐅᖓᑖᓄ ᐃᖃᓗᐃᑦ ᓯᐊᒻᒪᖅᓯᒪᓂᖅᓴᒧ 
ᕿᑭᖅᑕᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᒧᑦ. ᑖᓐᓇ ᐱᕈᕐᓂᐅᔪᖅ 
ᐅᕙᑦᑎᓐᓂ ᑲᑎᓐᖃᕈᓐᓇᑎᑦᑎᓂᐊᖅᑐᖅ 
ᑐᕌᑦᑕᐅᑎᒋᓂᖅᓴᐅᔪᓂᑦ ᓄᓇᓕᓐᓄᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᒥᑦ 
ᐊᒻᒪ ᓇᓗᓇᐃᕐᓗᒋᑦ ᑖᒃᑯᐊ ᐱᓕᕆᐊᕗᑦ ᐃᑲᔪᕐᓂᕗᑦ 
ᑕᑯᔅᓴᐅᑎᑦᑎᓂᖅᓴᐅᓗᑎ ᐊᔾᔨᒌᖏᑦᑐᓂ 
ᓂᐱᒋᔭᐅᔪᓂᑦ, ᓴᓐᖏᓂᕆᔭᐅᔪᓂᑦ, ᐊᒻᒪ 

ᐱᔪᒪᓂᖃᕐᓂᐅᔪᓂᑦ. ᑕᒪᓐᓇ ᐊᑐᖅᑕᕗᑦ ᐃᖅᑲᓇᐃ…
ᖑᔪᑦ ᑲᒪᒋᔭᖃᑦᑎᐊᓂᕐᒥᑦ ᐊᒻᒪ ᓈᓚᓐᓂᕐᒥᑦ ᐊᒻᒪ 
ᐱᓕᕆᖃᑎᒌᓕᐅᓂᕐᒥᑦ. 

ᖁᕕᐊᓱᑦᑐᒍᑦ ᑭᖑᓪᓕᕐᒥ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᑦ 
ᐅᕙᒍᑦ ᐃᖏᕋᓂᖓᓄᑦ, ᐊᒻᒪ 
ᐱᓱᖃᑎᒋᔪᒪᓂᐊᖅᑕᕗᑦ ᓄᓇᓕᒋᔭᑦᑎᓐᓂ ᐊᒻᒪ 
ᐱᓕᕆᖃᑎᑦᑎᓐᓂ.

ᐸᕐᓇᐅᑏᑦ ᐊᕐᕌᒎᓂᐊᖅᑐᒧᑦ 
ᐱᓕᒻᒪᒃᓴᕐᓂᖅ

ᐸ
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ᐅ
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ᓕ
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ᖅ
ᐊᕐᕌᒍᒧᑦ  
ᐅᓂᒃᑳᑦ
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ᐅᓂᒃᑳᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ

ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐃᓂᖓ

ᐊᕐᕌᒍᒧ ᐃᓱᓕᓐᓂᓕᒻᒧᑦ 31, 2025 (ᐊᔾᔨᒌᓐᖑᐊᖅᑎᒐᔅᓴᐅᔪᓂ ᓈᓴᐅᑎᓂᑦ ᐊᕐᕌᒍᒧ ᐃᓱᓕᓐᓂᓕᒻᒧᑦ ᒫᑦᓯ 31, 2024)

2025 2024

ᐱᖁᑏᑦ

ᒫᓐᓇᐅᔪᒥᑦ ᐱᖁᑏᑦ:

---ᑮᓇᐅᔭᐃᑦ ᐊᒻᒪ ᑮᓇᐅᔭᓄᑦ ᐊᔾᔨᐸᓗᖏᑦ $4,546,934 $2,166,049

---ᑮᓇᐅᔭᐃᑦ ᐱᔭᐅᔭᕆᐊᓖᑦ $14,262 $810,383

---ᓯᕗᓂᐊᒍᑦ ᐊᑭᓕᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᖅᑐᕈᑏᑦ $15,233 $7,142

$4,576,429 $2,983,574

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᐅᔪᑦ $60,458 $55,797

ᑮᓇᐅᔭᓕᐊᑦ ᓴᖅᑭᑎᑦᑎᔪᑦ ᐱᖁᑎᓂᑦ $601,461 $626,522

$5,238,348 $3,665,893

ᐊᑭᓕᕆᐊᓖᑦ ᐊᒻᒪ ᑲᑎᑦᑐᒋᑦ ᐱᖁᑏᑦ   

ᒫᓐᓇᐅᔪᒥ ᐊᑭᓕᕆᐊᓖᑦ:

---ᑮᓇᐅᔭᐃᑦ ᐊᑭᓕᕆᐊᓖᑦ ᐊᒻᒪ ᓴᖅᑭᖅᒪᔪᑦ ᐊᑭᓕᕆᐊᓖᑦ $223,990 $108,052

---ᐱᔭᐅᓯᒪᖏᑦᑐᑦ ᑮᓇᐅᔭᓕᐊᑦ $3,700 —

$227,690 $108,052

ᑲᑎᑦᑐᒋᑦ ᐱᖁᑏᑦ:

---ᐃᓗᐊᓂ ᑭᓪᓕᖃᖅᑎᑕᐅᔪᑦ $3,621,523 —

---ᑭᓪᓕᖃᖅᑎᑕᐅᖏᑦᑐᑦ $1,389,135 $3,557,841

$5,010,658 $3,557,841

$5,238,348 $3,665,893

ᐊᕐᕌᒍᒧ ᐃᓱᓕᓐᓂᓕᒻᒧᑦ 31, 2025 (ᐊᔾᔨᒌᓐᖑᐊᖅᑎᒐᔅᓴᐅᔪᓂ ᓈᓴᐅᑎᓂᑦ ᐊᕐᕌᒍᒧ ᐃᓱᓕᓐᓂᓕᒻᒧᑦ ᒫᑦᓯ 31, 2024)

2025 2024

ᑮᓇᐅᔭᓕᐊᑦ

ᑐᓂᔭᐅᔪᑦ $2,756,800 $3,140,000

ᑐᓂᕐᕈᓯᐊᑦ:

---ᑯᐊᐳᕇᓴᓂᑦ $527,600 $510,000

---ᐃᓄᓐᓂᑦ $26,070 $42,702

ᐊᓯᖏᑦ ᑮᓇᐅᔭᓕᐊᑦ $218,677 $173,908

$3,529,147 $3,866,610

ᑮᓇᐅᔭᖅᑐᕈᑏᑦ:

---ᑐᓂᓯᓂᕐᒧᑦ ᐱᓕᕆᐊᑦ $1,283,445 $251,530

---ᑮᓇᐅᔭᔅᓵᑦ ᐊᒻᒪ ᐊᑭᓕᐅᑏᑦ $383,395 $131,871

---ᐱᓕᕆᕕᒻᒧᑦ ᐊᒻᒪ ᐊᓯᖏᓐᓄᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᑦ $203,625 $90,178

---ᐅᖃᐅᔾᔨᒋᐊᕈᑎᓄᑦ ᐊᑭᖏᑦ $165,427 $375,565

---ᐱᖁᑎᑦ ᑮᓇᐅᔭᖅᑐᕈᓐᓃᐸᓪᓕᐊᓂᖏᑦ ᐊᒻᒪ ᐲᔭᖅᑕᐅᕙᓪᓕᐊᓂᖏᑦ ᐱᖁᑏᑦ ᑮᓇᐅᔭᑐᕐᓂᖏᑦ $25,061 $12,786

---ᐊᐅᓚᑦᑎᓂᕐᒧᑦ $15,377 $694

$2,076,330 $862,624

ᐅᖓᑖᓅᖅᑐᑦ ᑮᓇᐅᔭᓕᐊᑦ ᓴᓂᐊᓂ ᑮᓇᐅᔭᖅᑐᕈᑎᓂᑦ $1,452,817 $3,003,986

ᑮᓇᐅᔭᖅᑐᕈᑏᑦ 
ᖃᓄᐃᑦᑐᒡᒍᑕᐅᓂᖏᓐᓄᑦ

ᐊᓐᓇᐅᒪᒃᑯᑦ ᑲᔪᖏᖅᓯᒪᔪᑦ ᑲᑐᔾᔨᖃᑎᒌᒧᑦ ᐊᑭᖏᑦ 
ᐊᑦᑎᑎᓪᓗᒋᑦ, ᓇᓗᓇᐃᖅᓯᓪᓗᑎ ᐊᒥᓲᓛᖑᔪᓐᓇᖅᑐᑦ 
ᑭᓱᓕᕆᔾᔪᑏᑦ ᐃᖏᕋᓂᖃᖅᓗᑎ ᑐᕌᑦᑕᐅᑎᒋᔪᓂᑦ 
ᓄᓇᓕᓐᓄᑦ. ᒪᑭᒪᑎᑦᑎᓪᓗᑎ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᓂᑦ 
ᓄᓇᕗᒻᒥ ᐱᑕᖃᕆᐊᖃᖅᑐᓂᑦ ᐅᕙᒍᑦ 
ᐃᖅᑲᓇᐃᔮᖓᓄᑦ, ᐱᕈᖅᐸᓪᓕᐊᖏᓐᓇᖅᑐᒍᑦ ᐊᒻᒪ 
ᓴᖅᑭᑎᑦᑎᓪᓗᑕ ᐊᑐᖅᑕᐅᔪᒥᑦ ᐱᔪᓐᓇᑎᑦᑎᓂᐊᖅᑐᓂᑦ 
ᐅᕙᑦᑎᓐᓂ ᐊᑦᑎᓕᒋᐊᕐᓗᒋᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᐊᑭᖏᓐᓂ ᐊᒡᒋᖅᑐᓂᑦ ᐊᕐᕌᒎᔪᓂᑦ.

  ᑐᓂᓯᓂᕐᒧᑦ ᐱᓕᕆᐊᑦ 62%

  ᑮᓇᐅᔭᔅᓵᑦ ᐊᒻᒪ ᐊᑭᓕᐅᑏᑦ 18%

 � ᐱᓕᕆᕕᒻᒧᑦ ᐊᒻᒪ ᐊᓯᖏᓐᓄᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᑦ

10%

  ᐅᖃᐅᔾᔨᒋᐊᕈᑎᓄᑦ ᐊᑭᖏᑦ 8%

 � ᐱᖁᑎᑦ 
ᑮᓇᐅᔭᖅᑐᕈᓐᓃᐸᓪᓕᐊᓂᖏᑦ 
ᐊᒻᒪ ᐲᔭᖅᑕᐅᕙᓪᓕᐊᓂᖏᑦ 
ᐱᖁᑏᑦ ᑮᓇᐅᔭᑐᕐᓂᖏᑦ

1%

  ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 1%

ᑮᓇᐅᔭᐃᑦ 
ᐊᐅᓚᓂᖏᓐᓄᑦ ᐅᓂᒃᑳᑦ

ᐊᕐᕌᒍᒧᑦ  
ᐅᓂᒃᑳᑦ
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ᐊᕐᕌᒍᒧ ᐃᓱᓕᓐᓂᓕᒻᒧᑦ 31, 2025 (ᐊᔾᔨᒌᓐᖑᐊᖅᑎᒐᔅᓴᐅᔪᓂ ᓈᓴᐅᑎᓂᑦ ᐊᕐᕌᒍᒧ ᐃᓱᓕᓐᓂᓕᒻᒧᑦ ᒫᑦᓯ 31, 2024)

ᐃᓗᐊᓂ ᑭᓪᓕᖃᖅᑎᑕᐅᔪᑦ ᑮᓇᐅᔭᐃᑦ

ᓄᓇᓕᒻᒧᑦ 
ᑐᓂᔭᐅᔪᑦ

ᐊᑯᓂᐅᔪᒧᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᓂᕐᒧᑦ 

ᑮᓇᐅᔭᐃᑦ

ᐊᒡᒍᑐᖅᓯᒪᔪᓄ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 

ᑮᓇᐅᔭᐃᑦ
ᐊᐅᓚᓂᖏᓐᓄᑦ 

ᓴᓂᕐᕙᖅᑕᐅᓯᒪᔪᑦ
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ 

ᓴᓂᕐᕙᖅᑕᐅᓯᒪᔪᑦ
ᑲᑎᑦᑐᒋᑦ ᐃᓗᐊᓂ 
ᑭᓪᓕᖃᖅᑎᑕᐅᔪᑦ ᑭᓪᓕᖃᖅᑎᑕᐅᖏᑦᑐᑦ 2025 ᑲᑎᑦᑐᒋᑦ 2024 ᑲᑎᑦᑐᒋᑦ

 ᒪᑐᐃᕐᓂᖓᓄ ᑲᑎᑦᑐᒋᑦ — — — — — — $3,557,841 $3,557,841 $553,855

 ᐅᖓᑕᐅᔾᔨᔪᑦ ᑮᓇᐅᔭᓕᐊᑦ
ᓴᓂᐊᓂ ᑮᓇᐅᔭᖅᑐᕈᑎᓂᑦ

— — — — — — $1,452,817 $1,452,817 $3,003,986

 ᐊᐅᓪᓛᖅᑕᐅᔪᑦ
ᑭᓪᓕᖃᖅᑎᑕᐅᖏᑦᑐᓂᑦ ᑮᓇᐅᔭᐃᑦ

$1,561,308 $930,000 $449,215 $650,000 $31,000 $3,621,523 ($3,621,523) — —

 ᑭᖑᓪᓕᖅᐹᒥᑦ ᑮᓇᐅᔭᑦ
ᐊᒥᐊᒃᑯᖏᑦ

$1,561,308 $930,000 $449,215 $650,000 $31,000 $3,621,523 $1,389,135 $5,010,658 $3,557,841

ᐊᕐᕌᒍᒧ ᐃᓱᓕᓐᓂᓕᒻᒧᑦ 31, 2025 (ᐊᔾᔨᒌᓐᖑᐊᖅᑎᒐᔅᓴᐅᔪᓂ ᓈᓴᐅᑎᓂᑦ ᐊᕐᕌᒍᒧ ᐃᓱᓕᓐᓂᓕᒻᒧᑦ ᒫᑦᓯ 31, 2024)

2025 2024

ᑮᓇᐅᔭᐃᑦ ᐱᑕᖃᖅᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ (ᐊᑐᖅᑕᐅᔪᑦ ᐅᑯᓂᖓ)

ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᔭᐅᔪᑦ:

---ᐅᖓᑕᐅᔾᔨᔪᑦ ᑮᓇᐅᔭᓕᐊᑦ ᓴᓂᐊᓂ ᑮᓇᐅᔭᖅᑐᕈᑏᑦ $1,452,817 $3,003,986

---ᑭᓱᑐᐃᓐᓇᐃᑦ ᐱᖃᓯᐅᔾᔨᖏᑦᑐᑦ ᑮᓇᐅᔭᑎᒍᑦ:  

--- --- ᑮᓇᐅᔭᖅᑐᕈᓐᓃᐸᓪᓕᐊᓂᖏᑦ ᑭᓇᐅᔭᓕᐊᑦ ᓴᖅᑭᑎᑦᑎᔪᑦ ᐱᖁᑎᓂᑦ $25,061 $12,786

--- --- ᑮᓇᐅᔭᓕᐊᖑᔪᓐᓇᖅᑐᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑎᑦᑎᓂᕐᒧᑦ ($4,661) ($5,637)

---ᐊᓯᔾᔨᖅᑐᑦ ᑮᓇᐅᔭᐅᖏᑦᑐᓂᑦ ᐊᐅᓚᔾᔪᑎᖏᓐᓄᑦ ᐊᑭᑐᔪᓄᑦ:   

------ᑮᓇᐅᔭᐃᑦ ᐱᔭᐅᔭᕆᐊᓖᑦ $796,121 ($753,383)

------ᓯᕗᓂᐊᒍᑦ ᐊᑭᓕᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᖅᑐᕈᑏᑦ ($8,091) ($7,142)

------ᑮᓇᐅᔭᐃᑦ ᐊᑭᓕᕆᐊᓖᑦ ᐊᒻᒪ ᓴᖅᑭᖅᒪᔪᑦ ᐊᑭᓕᕆᐊᓖᑦ $115,938 $96,052

------ᐱᔭᐅᓯᒪᖏᑦᑐᑦ ᑮᓇᐅᔭᓕᐊᑦ $3,700 —

$2,380,885 $2,346,662

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᓂᕐᒧᑦ ᐱᓕᕆᔭᐅᔪᑦ   

------ᓂᐅᕕᕐᓂᖅ ᓇᐅᔭᓕᐅᕋᓱᐊᖅᑎᑦᑎᔪᓂ ᐱᖁᑎᓂᑦ — ($639,308)

ᖁᕝᕙᕆᐊᖅᑐᑦ ᑮᓇᐅᔭᐃᑦ ᐊᒻᒪ ᑮᓇᐅᔭᐃᑦ ᐊᔾᔨᐸᓗᖏᑦ $2,380,885 $1,707,354

ᑮᓇᐅᔭᐃᑦ ᐊᒻᒪ ᑮᓇᐅᔭᐃᑦ ᐊᔾᔨᐸᓗᖏᑦ, ᐱᒋᐊᕐᓂᖓᓂ ᐊᕐᕌᒍᒥ $2,166,049 $458,695 

ᑮᓇᐅᔭᐃᑦ ᐊᒻᒪ ᑮᓇᐅᔭᐃᑦ ᐊᔾᔨᐸᓗᖏᑦ, ᐊᕐᕌᒍ ᐃᓱᐊᓐᓄᑦᑮᓇᐅᔭᐃᑦ ᐊᒻᒪ ᑮᓇᐅᔭᐃᑦ ᐊᔾᔨᐸᓗᖏᑦ, ᐊᕐᕌᒍ ᐃᓱᐊᓐᓄᑦ $4,546,934 $2,166,049

ᑮᓇᐅᔭᐃᑦ ᐊᒻᒪ ᑮᓇᐅᔭᐃᑦ ᐊᔾᔨᐸᓗᖏᑦ ᑭᒡᒐᑐᖅᑕᐅᔪᑦ ᐅᑯᓄᖓ:   

---ᑮᓇᐅᔭᐃᑦ $3,489,173 $493,180

---ᑮᓇᐅᔭᓕᐅᕐᓂᖃᖅᑎᑦᑎᓂᐊᖅᑐᓂ ᓇᓗᓇᐃᒃᑯᑕᖅ $1,057,761 $1,672,869

 $4,546,934 $2,166,049

ᐅᓂᒃᑳᑦ ᐊᓯᔾᔨᖅᑐᓂᑦ ᑲᑎᑦᑐᒋᑦ ᐱᖁᑏᑦ

ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ ᐃᖏᕋᓂᖏᓐᓄᑦ

ᑕᑯᔪᒪᒍᕕᒋᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ 
ᓈᓴᖅᑕᐅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ 
ᐊᐅᓚᓂᖏᑕ ᐅᓂᒃᑳᖏᑦ, 
ᐅᕙᙵᑦ ᕿᒥᕐᕈᔪᓐᓇᖅᑕᑎᑦ.
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